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1.4 Objectives of the Study 

The study was guided by the following specific objectives: 

i. To establish how recruitments are conducted and the requirements for enlistment. 

ii. To find out how trainings are carried out and the curriculum or programs offered 

iii. To determine how motivation and self-efficacy enable recruits handle sensitive legal 

issues in performance of their duty and the 

1.5 Research Questions 

i. What can be done to ensure free and fair recruitment exercise 

ii. How to achieve proper training to ensure good performance in dealing with sensitive 

legal issues within the force. 

iii. How proper training can improve recruit’s emotional intelligence, motivation and 

self- efficacy 

1.6 Hypothesis 

H1 There is significance between the training of recruits and the performance in the handling 

of sensitive legal issues within the police force. 

Ho There is no significance between the training of recruits and the performance in the 

handling of sensitive legal issues within the police force. 

1.7 Justification of the Study 

Training of recruits should equip them to be in a position to handle sensitive legal issues with 

ease. Proper training would boost morale of recruits in handling cases such as data collection 

in the scene of crime, proper investigation of murder cases, suspect identification, 

psychological autopsy among others. Involvement of key stakeholders would also help in 
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providing necessary support during and after the training to enable them confront sensitive 

legal issues with competency and confidence. 

1.8 Significance of the Study 

Results and findings of the study would create awareness and help establish competent 

institutions offering police training in the country. It also enabled the recruits combat the 

existing challenges like crime scene profiling, suspect based profiling, geographical profiling, 

psychological autopsy successfully. It also offered guidance in program assessment and 

establishment on recruitment and training. It also offered guidance in the bringing together 

various expertise like psychologists, cooperate institutions and the government to assist in 

providing psychological input, technological inputs and also financial support in order to 

establish a strong curriculum in the training institutions. 

1.9 Scope 

The study was carried out among the serving police officers of various ranks and also the 

instructors in the colleges. It also involved other stakeholders like psychologists and 

technology and information experts especially those in phone, CCTV and security machines 

industry. This enabled the inventory and comparison of hard skills training in all fields 

whether in physical fitness, sophisticated weapons/ fire arms testing and qualifications and 

use of up to date communication devices for both communication and data collection in crime 

scenes, conducting search during suspect profiling exercises. Simulations and technology, 

revision of training curriculum, good academic qualification will be among the issues to put 

into consideration in the study. 

1.10 Limitations 

Due to the sensitivity of the subject some officers may feel uncomfortable to be interviewed 

and to answer questionnaires effectively for fear of victimization because this is a disciplined 
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Figure 4.2. Respondents Duration of Time as a Trainer 

 

From the findings most (43%) of the respondents indicated that they have been trainers for a 

duration of between 11-15 years, 29% indicated 6-10 years, 26% indicated over 16 years, 

while 2% indicated less than five years. This depicts that the respondents had been trainers 

for sizeable duration of time and thus had the necessary skills to impart to the trainee and 

make them appropriate for the police service. 

4.4.2. Number of Recruits Trained 

The respondents were requested to indicate the approximate number of recruits they train in a 

year. The findings are shown in figure 4.3 
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Figure 4.3. Number of Recruits Trained 

  

From the findings, majority (59%) of the respondents indicated that they train over 5001 

recruits in one year, 29% indicated between 2001-5000 recruits while 12% indicated less than 

2000 recruits. This depicts that the college trains over 5001 recruits per year to be integrated 

in the police service. The number trained replaces the police officers who are going on 

retirement or who have resigned for their own personal reasons.  

4.4.3. Comfortability in Working with the Trainees 

The respondents were requested to indicate whether they feel comfortable working with such 

a number of trainees and if they feel overwhelmed in handling such a large number. 

According to the respondents the trainees should be added as they are sometimes 

overburdened with the large number of recruits. The respondents further indicated that they 

end not doing the right training duration since they are exhausted and tend to get exhausted 

easily. The respondents indicated that they would request the cabinet secretary for interior to 

add more trainers to make the work easier and to ensure the recruits get the necessary skills.    
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Figure 4.5. Disparities in Education Level 

 

 

Form the findings majority (58%) of the respondents indicated that the disparities in 

education level did not have any negative impact on some recruits whereby some feel inferior 

while others feel superior than others while 42% were of contrary opinion. This depicts that 

the disparities in education level have any negative impact on some recruits whereby some 

feel inferior while others feel superior than others. The respondents saw themselves as equal 

and committed to a similar purpose of serving the police service with due diligence. 

4.4.8. Contentment with the Current Curriculum 

The respondents were requested to indicate whether they felt contented with the current 

curriculum and If not which areas do they think need improvement in order to become a 

world class training institution. According to the respondent’s majority (95%) of the 

respondents were contented with the current curriculum though they had issues on areas that 

need improved to serve both the trainee and the trainer appropriately. Some of the areas 

included the addition of more trainers to increase the intensity of training, and the raising of 
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the minimum entry requirement to ensure that the training becomes easier in relation to 

knowledge acquisition.  

4.4.9. Training Program and Sensitive Legal Issues 

The respondents were requested to indicate whether the training program is able to address 

sensitive legal issues that the recruits encounter after training. The findings are shown in 

figure 4.6 

Figure 4.6. Training Program and Sensitive Legal Issues 

  

From the findings, majority (62%) of the respondents indicated the training program is able 

to address sensitive legal issues that the recruits encounter after training while 38% were of 

contrary opinion. This depicts that the training program is able to address sensitive legal 

issues that the recruits encounter after training. 

4.4.10. Revision of the Current Training Curriculum 

The respondents were requested to indicate whether there is need to revise the current 

training curriculum in order to fit the ever changing world dynamics. Majority of the 

respondents indicated that the curriculum needs revisions such as raising of the minimum 
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Figure 4.7. Comfortable with the Training Duration 

 

From the findings 58% of the respondents indicated they comfortable with the training 

duration while 42% were of contrary opinion. This depicts that the recruits were comfortable 

with the training duration. The training duration offered them the required skills to handle 

their mandate.  

4.5.3. Comfortable with the Training Programs 

The respondents were requested to indicate whether they were comfortable with the training 

programs offered by the institution. The findings are as indicated in figure 4.8 
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Figure 4.8. Comfortable with the Training Programs 

  

From the findings 52% of the respondents indicated they comfortable programs offered by 

the institution while 48% were of contrary opinion. This depicts that the recruits were 

comfortable programs offered by the institution. The programs how to handle situations 

which may be extremely difficult in their line of job.  

4.5.4. Equipped to Handle the Diverse Sensitive Legal Issues 

The respondents were requested to indicate whether they felt / feel equipped to handle the 

diverse sensitive legal issues in the today’s society. The findings are shown in figure 4.9  
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Figure 4.9. Equipped to Handle the Diverse Sensitive Legal Issues 

 

From the findings majority (62%) of the respondents indicated that they felt or feel equipped 

to handle the diverse sensitive legal issues in the today’s society while 38% were of contrary 

opinion. This depicts that the respondents felt or feel equipped to handle the diverse sensitive 

legal issues in the today’s society 

4.5.5. Length of Training 

The respondents were requested to indicate the length of training and if they are okay with 

the training mode. The findings are shown in figure 4.10 
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Figure 4.10. Length of Training  

 

From the findings, majority (63%) of the respondents indicated that length of training was 

between 13-15 months, 22% indicated 8-12 months, while 5% indicated 1-7 months. This 

depicts that length of training was between 13-15 months. The respondents further indicated 

that they were okay with the trainings since appropriate skills were imparted into them to be 

able to handle matters of public interest.  

4.5.6. Areas to be Addressed to Build More Efficacy  

The respondents were requested to indicate the areas they feel could have been addressed 

more to build self-efficacy and motivation to handle such issues. According to the 

respondents that the recruits should be subjected to longer and more intensive training for 

them to become a police officer. This will aim at training them on the modernity of the 

security situation in the country. They will be able to handle crimes which are dynamic using 

the modern equipment’s. The respondents further indicated that the minimum entry grade for 

the recruits should be a mean grade of C plain in KCSE up from D plain for them to be able 

to participate in capacity building and be able to pursue interests in higher education to 

improve the security sector in the country. 



33 
 

4.5.7. Training Facilities and Competent Skills and Knowledge 

The respondents were requested to indicate whether the training facilities at the college meet 

today’s standard of equipping one with competent skills and knowledge. The findings are 

shown in figure 4.11 

Figure 4.11. Training Facilities and Competent Skills and Knowledge 

 

From the findings, majority (72%) of the respondents indicated that the training facilities at 

the college meet today’s standard of equipping one with competent skills and knowledge 

while 28% were of the contrary opinion. This depicts that the training facilities at the college 

meet today’s standard of equipping one with competent skills and knowledge. The facilities 

are modern and they enable the recruits to handle the various crimes with ease and presents 

appropriate evidence in the court of law. 

4.5.8. Application of Fresh Training 

The respondents were requested to indicate whether if asked to apply afresh as a recruit, 

would they still apply for the same training college and if not, what would be some of the 

reasons as to why. According to the respondents they would apply as fresh recruits to the 
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same college in that the training facilities at the college meet today’s standard of equipping 

one with competent skills and knowledge. The respondents further indicated that the trainer is 

friendly and they aim at providing the necessary skills that will enable the trainee to handle 

the security issues appropriately.  

4.5.9. Motivation and Equipping to Handle Sensitive Legal Issues 

The respondents were requested to indicate whether they feel motivated and equipped so far 

to handle sensitive legal issues in the society. The findings are shown in figure 4.12 

Figure 4.12. Motivation and Equipping to Handle Sensitive Legal Issues 

  

From the findings, majority (75%) of the respondents indicated they felt motivated and 

equipped so far to handle sensitive legal issues in the society while 25% were of the contrary 

opinion. This depicts that the recruits felt motivated and equipped so far to handle sensitive 

legal issues in the society. This was because the training college had the right facilities that 

would enable the respondents to handle the dynamic nature of the crime. 
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4.5.10. Relation with Instructors 

The respondents were requested to indicate whether they relate well with the instructors and 

if not, what are some of the areas where they don’t, they relate well. According to the 

respondents the instructors were friendly and were more than willing to help the trainee to get 

the necessary skills to be integrated well in the police service in Kenya. The respondents 

further indicated that they would request the government to add more trainers to ensure that 

the training is conducted frequently to ensure faster acquisition of skills and to shorten the 

training duration.  

4.6. Training and Performance  

The respondents were requested to indicate the level of agreement on information concerning 

training and performance. The findings are indicated in the table 4.2 

Table 4.2. Training and Performance 

Statement Mean  Std. Dev 

 

All recruits are comfortable with the training program 

offered 

4.27 0.5324 

The training meets the world standard according to me 4.22 0.5632 

The programs offered build the self-efficacy and emotional 

intelligence of the recruits 

4.34 0.5002 

There instructors and the recruits have a good relationship 3.99 0.5125 

The instructors are well equipped to handle all the training 4.14 0.5324 
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programs offered 

All recruits are highly motivated 4.22 0.5976 

The training offered builds capacity to handle sensitive legal 

issues 

4.14 0.5189 

Recruits are able to cope with stressful situation they 

encounter 

3.97 0.5128 

The disparities in the level of education affect the training 

mode 

4.39 0.5238 

Recruits are satisfied with the kind of training offered 4.12 0.5139 

Recruits with higher education are more motivated 3.90 0.5104 

In-service training programs are well carried out. 4.18 0.5963 

Police training course is physically and psychologically 

demanding 

4.24 0.5009 

Firearms training is the major course trained in the police 

college 

4.05 0.5210 

I am confident I can deal with the unexpected based on what 

I have learnt at the college  

3.88 0.5382 

I feel motivated I can successfully complete the police 

training program 

4.21 0.5109 

Given another opportunity to choose a career I would still 4.16 0.5988 
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choose to be a police officer 

There is need to incorporate other programs in the recruits 

syllabus 

4.04 0.5219 

Training period should be extended to give room for 

advanced training 

4.09 0.5219 

I like what is taught at the training college 3.66 0.5983 

There is need for more training after the basic recruit’s 

training program 

3.60 0.5612 

 

From the findings the respondents agreed that the disparities in the level of education affect 

the training mode (mean=4.39), followed by the programs offered build the self-efficacy and 

emotional intelligence of the recruits (mean=4.34), all recruits are comfortable with the 

training program offered and police training course is physically and psychologically 

demanding respectively (mean=4.24), the training meets the world standard according to me 

and all recruits are highly motivated respectively (mean=4.22), ifeel motivated I can 

successfully complete the police training program (mean=4.21), in-service training programs 

are well carried out (mean=4.18), given another opportunity to choose a career I would still 

choose to be a police officer (mean=4.16), the instructors are well equipped to handle all the 

training programs offered and the training offered builds capacity to handle sensitive legal 

issues respectively (mean=4.14), recruits are satisfied with the kind of training offered 

(mean=4.12), training period should be extended to give room for advanced training 

(mean=4.09), firearms training is the major course trained in the police college (mean=4.05), 

there is need to incorporate other programs in the recruits syllabus (mean=4.04), there 
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instructors and the recruits have a good relationship (mean=3.99), recruits are able to cope 

with stressful situation they encounter (mean=3.97), recruits with higher education are more 

motivated (mean=3.9), I am confident I can deal with the unexpected based on what I have 

learnt at the college (mean=3.88), I like what is taught at the training college (mean=3.66), 

and that there is need for more training after the basic recruit’s training program (mean=3.6). 

This depicts that the disparities in the level of education affect the training mode. 
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The study found that the recruits with a higher level of education that is higher diploma and 

degree portray a higher level of confidence in adopting some of the skills learnt. As new 

technologies are introduced to the law enforcement field, such as body cameras and 

biometrics, departments must ensure their officers are well trained and well versed on how to 

use these new tools effectively. The study found that the disparities in education level have 

not had any negative impact on some recruits whereby some feel inferior while others feel 

superior than others. The respondents saw themselves as equal and committed to a similar 

purpose of serving the police service with due diligence. 

The study found that respondents were contented with the current curriculum though they had 

issues on areas that need improved to serve both the trainee and the trainer appropriately. 

Some of the areas included the addition of more trainers to increase the intensity of training, 

and the raising of the minimum entry requirement to ensure that the training becomes easier 

in relation to knowledge acquisition.  The study found that the training program is able to 

address sensitive legal issues that the recruits encounter after training. 

The study found that the curriculum needs revisions such as raising of the minimum entry 

requirement to ensure that the training becomes easier in relation to knowledge acquisition. 

The curriculum should give a platform where the officers should advance their level of 

education and serve in higher ranks within the forces. This would ensure that the police force 

is competent enough and that they would be able to enforce the community policing 

appropriately. 

5.2.2. Police Training Curriculum and Programs Offered 

The study found that the qualification during entry to the police service a person should a 

citizen of Kenya, hold a Kenya National Identity Card, possess a minimum qualification of D 

Plus in the Kenya Certificate of Secondary Education (KCSE) examination with a D Plus in 
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The study concluded that that the curriculum needs revisions such as raising of the minimum 

entry requirement to ensure that the training becomes easier in relation to knowledge 

acquisition. The curriculum should give a platform where the officers should advance their 

level of education and serve in higher ranks within the forces. This would ensure that the 

police force is competent enough and that they would be able to enforce the community 

policing appropriately. 

 

The study concluded that the length of training was between 13-15 months. The study 

concluded that the recruits were okay with the trainings since appropriate skills were 

imparted into them to be able to handle matters of public interest. The minimum entry grade 

for the recruits should be a mean grade of C plain in KCSE up from D plain for them to be 

able to participate in capacity building and be able to pursue interests in higher education to 

improve the security sector in the country. 

The study concluded that that the recruits felt motivated and equipped so far to handle 

sensitive legal issues in the society. This was because the training college had the right 

facilities that would enable the respondents to handle the dynamic nature of the crime. The 

study further concluded that the instructors were friendly and were more than willing to help 

the trainee to get the necessary skills to be integrated well in the police service in Kenya. The 

study concluded that the government need to add more trainers to ensure that the training is 

conducted frequently to ensure faster acquisition of skills and to shorten the training duration.  

5.4. Recommendations of the Study 

From the conclusions the following recommendations can be made: 

1. On recruitment the National Police Service Commission should finalize the 

recruitment policy and guidelines to be followed when carrying out recruitment in the 
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Service. This will ensure that recruitment is carried out on merit and avoid favoritism, 

bribery or even political and executive interference in the process of recruitment.  

2. While it is true that every police officer is equipped with the basic knowledge to 

perform police duties, it is also worthwhile to take into account the professionalism 

and skills acquired through training and experience while transferring officers from 

one station to another or from one office to another. This will make them more 

efficient knowing that their skills are being recognized and well utilized. 

3. A survey of the current training curriculum is of utmost importance to ensure that it is 

being used in the training institutions and its shortcomings if any to enable the 

Commission review it. An urgent instructor’s re-orientation programme of instructors 

should be rolled out, a continuous instructor’s improvement programme be 

institutionalized in the colleges, a Scheme of Service for Instructors should be 

developed by the Commission in order to provide for a career path for officers who 

choose to be Instructors in the police Training Colleges. Trainers should be drawn 

from the private sector who are qualified and experienced in their respective areas. 

University lecturers from other universities will offer the much needed experience and 

expertise. 

4. There is need for the establishment of National Police Service Academy that can be 

used by both services for the Undergraduate and Post Graduate Courses. This will 

ensure that the police officers get knowledge and skills in areas relevant to policing. 

The Commission should thus initiate the process in consultation with the National 

Police Service. 

5. Development of a Scheme of Service for the police service is long overdue. It is only 

the Police Service in the whole of the civil service that does not have a clear guideline 





46 
 

 

REFERENCES 

Bandura, A. (1977). Self-efficacy: toward a unifying theory of behavioral 

change. Psychological review, 84(2), 191. 

Bandura, A. (Ed.). (1925). Self-efficacy in changing societies. Cambridge university press. 

Birzer, M. L. (1999). Police training in the 21st century. FBI L. Enforcement Bull., 68, 16. 

Birzer, M. L., & Tannehill, R. (2001). A more effective training approach for contemporary 

policing. Police Quarterly, 4(2), 233-252. 

Chappell, A. T. (2008). Police academy training: comparing across curricula. Policing: An 

International Journal of Police Strategies & Management, 31(1), 36-56. 

Chrismas, R. (2013). Canadian policing in the 21st century: A frontline officer on challenges 

and changes. McGill-Queen's Press-MQUP. 

Cordner, G., & Shain, C. (2011). The changing landscape of police education and training. 

Dantzker, M. L. (1994). Measuring job satisfaction in police departments and policy 

implications: An examination of a mid-size, southern police department. Am. J. 

Police, 13, 77. 

Das, D. (1993). The police in Norway: a profile. Policing: An international journal of police 

strategies & management, 24(3), 330-346. 

Decker, L. K., & Huckabee, R. G. (2002). Raising the age and education requirements for 

development and evaluation (4th ed.). Belmont, CA: Wadsworth. 

Dogutas, C. (2003). Performance appraisal system in the Turkish National Police: the case of 

Ankara Police Department. Police Practice and Research: An International 

Journal, 11(6), 505-519. 

Edwards, T. D. (1993). State police basic training programs: An assessment of course effect 

on training outcomes. Academy of Management Journal, 30, 542-552. 

Giran, H., Amin, A., & Halim, B. A. (2014). The impact of self-efficacy towards training 

motivation at Kolej Poly-Tech MARA Kuantan, Malaysia. Asian Social 

Science, 10(19), 69. 

Goldstein, I. L., & Ford, J. K. (2002). Training in Organizations: Needs 

Assessment. Development, and Evaluation, 4th ed., Wadsworth, Belmont, CA. 

Haberfeld, M. R., & Sheehan, D. (Eds.). (2013). Match-fixing in international sports: 

Existing processes, law enforcement, and prevention strategies. Springer Science & 

Business Media. 



47 
 

Hays, R. T. (2006). The science of learning: A systems theory perspective. Universal-

Publishers. 

Hodgson, J. F. (2001). Police violence in Canada and the USA: Analysis and 

management. Policing: An International Journal of Police Strategies & 

Management, 24(4), 520-551. 

Klein, H. J., Noe, R. A., & Wang, C. (2006). Motivation to learn and course outcomes: The 

impact of delivery mode, learning goal orientation, and perceived barriers and 

enablers. Personnel psychology, 59(3), 665-702. 

Kratcoski, P. C. (2004). Police education and training in a global society: Guest editor's 

introduction. Police Practice and Research, 5(2), 103-105. 

Kvavik, R (2005).  Fundamental Issues in Defense Training and Simulation. CRC Press. 

Meadows, P. (1985). System dynamics: Simulation for policy analysis from a feedback 

perspective. In Qualitative simulation modeling and analysis (pp. 144-169). Springer, 

New York, NY. 

Mezirow, J. (1981). A critical theory of adult learning and education. Adult education, 32(1), 

3-24. 

Miller, W. (1962). Regulating autonomy: Police discretion as a problem for 

training. Canadian J. Criminology, 40, 277. 

Mitchell, T. R. (1982). Motivation: New directions for theory, research and practice. 

motivation at Kolej Poly-Tech MARA Kuantan, Malaysia. Asian Social Science, 

Myers, R. (1995). Police culture, individualism, and community policing: Evidence from two 

police departments. Justice quarterly, 17(3), 575-605. 

Paterson, C. (2011). Adding value? A review of the international literature on the role of 

performance: A ten-year study. Police Personnel Management, 27(2), 269-280. 

Prokos, A., & Padavic, I. (2002). There ought be a law against bitches: Masculinity 

Psychological Review, 84(2), 191-215. 

Ransley, N. (2009). State and local law enforcement training academies, 2009. 

Ross, M. (1963). Police management (3rd ed.). Los Angeles, CA: Roxbury Publishing. 

Schunk, D.H., (2004). Learning theories: An educational perspective (4th ed.) Upper Saddle 

River, NJ: Prentice-Hall 

Seaword (1999). Methods for drawing statistical inferences from text Société, 35(3), 335-359. 

Tannenbaum and colleagues (1991). The police in 1980: Hypotheses for the future. The 

Journal of Police 



48 
 

Taylor, B. & Kroth, M. (2009). A single conversation with a wise man is better than ten 

teaching, and assessing: A revision of Bloom’s taxonomy of educational 

Truxillo, D. M., Bennett, S. R., & Collins, M. L. (1998). College education and police job 

Tyre and Braunstein (1992). Understanding the lessons learned in a paramilitary-bureaucratic 

organization. Upper Saddle River, NJ: Prentice Hall. 

Werth, E. P. (2011). Scenario training in police academies: Developing students’ higher level 

thinking skills. Police Practice and Research, 12(4), 325-340. 

Wilson, J. Q. (1968). Varieties of police behavior: The management of law and order in years 

of study: A model for testing methodologies for pedagogy or andragogy. 

 

 

 

 





50 
 

8. Do you feel contented with the current curriculum? If not which areas do you think 

need improvement in order to become a world class training institution. 

……………………………………………………………………………………….. 

………………………………………………………………………………………… 

9. Is the training program able to address sensitive legal issues that the recruits 

encounter after training? 

…………………………………………………………………………………………

… 

10. Is there need to revise the current training curriculum in order to fit the ever changing 

world dynamics? 

………………………………………………………………………………………… 

 

 

PART B. 

 

1. What was your qualification during the entry to the service? 

…………………………………………………………….. 

2. Are you comfortable with the training duration? 

…………………………………………………… 

3. Are you comfortable with the training programs offered by the institution? 

…………………………………………………………………………… 

4. Do you feel equipped to handle the diverse sensitive legal issues in the today’s 

society? 

………………………………………………………………………………… 

5. How long does the training take? Are you ok with the training mode? 

………………………………………………………………………… 

6. Which areas do you feel could have been addressed more to build self-efficacy 

and motivation to handle such issues ? 

…………………………………………………………………………………….. 

7. Do the training facilities at the college meet today’s standard of equipping one 

with competent skills and knowledge? 

……………………………………………………………………………………. 

8. If asked to apply afresh as a recruit, would you still apply for the same training 

college? If not what would be some of the reasons as to why? 
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……………………………………………………………………………. 

……………………………………………………………………………. 

9. Do you feel motivated and equipped so far to handle sensitive legal issues in the 

society? 

………………………………………………………………………………………

.. 

10. Do you relate well with the instructors? If no what are some of the areas where 

you don’t relate well? 

………………………………………………………………………………………

... 

……………………………………………………………………………………… 

PART C. 

 

Using the scale provided below please indicate how much you agree or disagree with the 

stated information concerning training and performance. Please indicate by ticking only one 

box where you feel is appropriate? 

 

STATEMENT SD D N A SA 

 

1.All recruits are comfortable with the training program offered      

2.The training meets the world standard according to me      

3. the programs offered build the self-efficacy and emotional 

intelligence of the recruits 

     

4. there instructors and the recruits have a good relationship      

5. The instructors are well equipped to handle all the training 

programs offered 

     

6. all recruits are highly motivated      

7. The training offered builds capacity to handle sensitive legal 

issues 
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8. Recruits are able to cope with stressful situation they 

encounter 

     

9. The disparities in the level of education affect the training 

mode 

     

10.recruits are satisfied with the kind of training offered      

11.Recruits with higher education are more motivated      

12.In-service training programs are well carried out.      

13.police training course is physically and psychologically 

demanding 

     

14.Firearms training is the major course trained in the police 

college 

     

15. I am confident I can deal with the unexpected based on 

what I have learnt at the college  

     

 

16.I feel motivated I can successfully complete the police 

training program 

     

17. Given another opportunity to choose a career I would still 

choose to be a police officer 

     

18.There is need to incorporate other programs in the recruits 

syllabus 

     

19. training period should be extended to give room for 

advanced training 

     

20.I like what is taught at the training college      

21.There is need for more training after the basic recruit’s 

training program 

     

 


