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applicable.
Secretary of State's Confidential despatch of the 16th

The Governor was in fact so informed in the

August 1932, While he has expressed his disappointment
8t this despatch, it remains the fact (as will be clearly
8een from the sbove resume) that s great conceseion has
been made to local sentiment as compared with anything
that had been possible in the past.

. As regards the "lopal” service, whether European
or ‘atntlo, we are not concerned at present to deal with
any proposals for changing their conditions of service.
Suoh proposals are on foot. but are not yet ripe for
consideration here; and in any case it follows from the

despatch of 16th August that the Secretary of Stete will

not intervene exqept so far as may be necessary to satisfy
‘ himeelf that what is proposed is fair and reasonable.

{ (e cannot dissociate himself entirely from respomsibility,
| especially in view of the inveterate propensity of the

‘ Asiatic etaff to petition him on every sort of detail.)

’ The primary concern of the Secretary of Stct{

is with the "overseas" service, and the question at the
momént {s as to the conditions which should be laid down

-

or future entrants to that service. The Governor has
I-MO sertain recommendations relating to the length of
tour, leave and passage privileges and the retiring age.
There does not appesr to be any reason why, pekhaipe with
slignt modifications, these recommendations -houla‘n:;‘h:"?
%% spproved (and the Goverzor was so informed in the

of 16th August). But, since recruitment has to
811 intents and purposes cessed for the time beinmg, it is
m-n -uﬁcuuq not to make drastic changes
mgm BUANRRS N Sk 4, An: othor wepte wabi)
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the views of Colonial Gevernments on the unificesion
scheme have been collated and it is possible to sed what
modifioations thet scheme may require in order that
be established as an approved etandard. In this
oconnexion one of the principal outstanding replies
of Kanys itself.

Since however the Governor ie anxious that some

it aay i

positive sction should be teken, it cannot be 8aid that it
i» necessary %o malntels the attitude that nothing cen
be comeidered uwntil the unifiogtion scheme is - not
S40pted - but agreed upon as an ultimete idesl. Indeed,
e have recently agreed to new lesve and pension
regulations for Hong Konmg., and to the opening up of
disonesion regarding salaries and pensions in West Africa;
Shelireft uwnifioation scheme being in sach case used as a
working standerd. If therefore the Governer does not
oars %o wait for the final form of the unifieation scheme,
there 18 so strong objeotien (sudject to any observation
whioh 4% may be poesible to make from the "recrui ment"
Polnt of view) %o his being informed that the Secretary
of 904t 1e piepared 1o cehsider revised proposals for
l-.pwm.mnt less generous than the
wwmummm;mtm
e Besretary of Blate fe willing to agres to extension

4
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The Governor and his Executive Jounct] have modified this
proposal to the extent that existing agreements should rum
their course; but that officers with lees than six years'

service should be warned that re-engagement may te on
a rovised Lerms and that officers whose agreements expire
. Nt‘u Lhe new Lerms have been settled may if Lhay wish
m.' b0 retained on a month to month basie unti{l Lhe new Lerme
AFe ready for their examination.

Tis proposal is unexceptiomable in o far as it
eongerns offlcérs who are properly in the eategory of
officers on agreement. uv.- there fe an fmportant fact te
be conmidered before ihe proposal ie approved. Kenya
18 a serious offender agafost the principles laid down
18 the Becreiary &f Staie's circular despatch (4) of the

_Bud of April 1931 i which 1t was lald dewn that officers

Should Dot be kept indefinitely on agreemsent in posis whigh

Are pARmanenily required. Ime reluctante of the Government
u‘ ook the Legislative Council to create nes pensio .
OM‘Q‘ 184 0 a ooasideradle nusber of posis wnich
Bave Bods 44ded Lo the esteblishmsnt 1s recen: years being
“ &8 non-penstofable, and we are sware from protests
m” WS that Lhe officers concerned suffer from
WAtursl senss of grisvance. It s true that this
; ariess sainly 17 net altogether in the case of

cg W‘ service. whe are wi affectes
B8 pressst Brepessle.  Jor example, asengst the

1 l‘.‘ Wdu. e
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v ke have theif terss of service impaired because ihey are
g technically on the "temporary”’ staff; and 1t may be
posaidle 1o make the present occasion an epportunity for
- presaing ihe Soversment of Kemys to deal with tnis long-

. standing snomaly. ip other words, ‘the Begretary of State
might point out that, according to the primciples which he
has laid down Lhare ought noi o be any officers with
angthing 11ke six years' service esployed on agreemen:. and
that he ia only prepared to aocept the OGovernor's proposals
on comditiop that, im he firet $lace, sileps are Lakes Lo
apply he prisoiples of ihe gireular of @ad April 1931 by
easetiing as pansicrable offices all poste (whether in ihe
severseas® or ®local” services) which fors part of the
regular establishment of the Celony, unless good reason
exists to the centrary ia any particular case, and
configming is iheir sppoinisents all officers mow on
# whe are guelified for confirmation.

‘ ¢.J. JEFFRIES
13.10.33.
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4 - | nave the x.xw $0 refer tu ywur vauficentiw
NO)’- despatch of the lota August, 1932, from wnicu . oote t.at

/nl.lle you e prepared to accpt toe principle tuat

condi:ions of service in Xenys sist ve dictated oy iocal

circamstauces, anc tmt 1t 18 proper W w fferentiate

vetrcan toe loaal and>tie Weseas servlce, you propuse

cefare expressing a fizal jucgeent w the recommendatioas
forwprded to you t. awmit the expression of my views oo

the Co. mial Acmuir:.strative Servi:e Lcuame.

macarsh (14 o~ Joré/fsy)

2. ic view of tae prese.t fimocia ;vsitiva of
tre Co.uny and t.e 1 ng drawo out contruvers; oa
\ o Sary 1 ) ’ y 3
Terus of Service .u '<iga, 27 waLn YOU &re wels aware, ‘

’

[ esnnot but express my [immppointmest in the teius {
your des@@tan. .t wi.. Us ouvserved from peru . ap .4
ﬁ.g of my confidmtia. despaton So. lo, of tae Stu Pebeuar)
/ 1932, that . was ualy sutmittiag definile recommendmi.cas
inregar to smub-paragrams (1,, (%) aad (4) of
paragraph 1l of tae Repart regarving e Overgms ser.ive.
! md, therefore, hoped that, e tuiose recaweriaztions
did ot fundamwata.ly conflict dt. L.e relative provils-
ions proposed under twe Lolonial AcaLuelrghive _corvice
Scheme, | was justifisd in interpreting tae lon, dels,

P.C., G 3.8., K.C., a.l.
i ohuo s,




, ‘Mny,oo.utu, in the third paragriph of wiich

_ - "fue Comnittes mggdete thut fhe peésent holders of all
)-tl Ihioh had been m by thp recent d-port of

% | n;w mﬁ

which has ensued as being due tq the fact that these
proposal s were being considered on their merits and tuat
s fiml decision on those points would at last be reached.

3. If, however, I interpret the third paragraph
of your despatch eorrectly, it would appear that no
alterations in the kenya tems of service, at least
for overseas entrants, can b# considered until.replies
received from all the other vovernors on the Colonial
Administrative Service Scheme have been collated and a

~ standard scheme adopted for tue administrative service

as a whole. This may well mean indefinite postponement

of any decision on Kenya terms of service.

4. 1 note that you are prepared to accept tae
principle that conditions %of service in Kenya must be
dictated by local circumstances and, wita the greatest
respect, I must submit, with all the emphesis at my
wd that loeal circumstances in Kenya at presbn€ v,
#re’sudr that it is in my opinion imperative to obtain

a definite settlement on such of the proposals under
the Terms of Service Committee separt, 1931, ds can be

reasonably dealt with without prejudicing the Colany's

“adberence to the Colanial Administrative Service Schene.

5. In justification of this opinion I enclose
for your information a copy of mtorin Hec aumenda tion
No. 6, dated 2lst Bqt.bc, 1932, from the Expenditure
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expiry of that period they would be offered re-engagement
« on mch revised conditions as the Government may consider
advi sable.

‘. I have already forwarded to you a typewritten
copy of the depart of the Local :hrope'an Civil Service
Committee and now enclose two printed copies of the
Report. The Report bas been referred to .eads of
Dcpu'h’mtlr for tueir comments. Their ooservations
are now coming in and when they have all been received
my observations upon it will be forwarded to you at =
very early date. I wish, however, t, make it quite

clear that the recommendatians of the Expenditure Advisory

y Interim Recommendation 0. 6 of the Expenditure
Advi'y Comumi ttee was considered at a special meeting
of Bxecutive Council on the 28th September and | enclose
for your infomation a copy uf the Bxecutive Council
dinute recarding the decision ultimtely arrived at.

8. It will be observed that Breaitive Council
were not prepared to accept in full the recommendations
| of the Exjenditure Advisary Committeq, ‘and indeed, they
reaffimed the principle already emunciated-in paragraph
|44 of my confidential despateh No. 18, of the Gth
, 1982, that to take the drastie step of offering
¢ & trasiafer t0 new tems of service after
thes three months notice of temmination of their
b agresients would not be justifisble, 1dserve
the terms of Kemys Canfidential PR . o by
S s g

Committee only refer to the posts scheduled in that Aeport.

, N bty nadls |
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!mmg Bing agreen o‘ta nrol"_y for the sake of
9. The principal reasons actua ting the' Exbautive
Couneil in arriving at its decision were that, owing to
the failure ® obtain any decision in Kemya ou the
question of tems of service ni/toths undertaking given
not to add to the pensianable ostabiis‘nmm‘i &dj:i’l those
terms were settled, officers have been r(;quirod to
serve in Kenya on agreements far longer plri’é)dl: than in
other Colmnies. In tais comection I would inyite
’*lﬂ.ﬁm to wr. woore's despatch No. 356, of the 27th
| "::n,na in reply to Lard Passfield's Cu'cullr Despatchi
‘J . No. 2 of tho\ﬁ April, 193l. For this renscn it was
oconsidered that officers who had had six years or more
satisfactary sefvice on agreements should not, by reason
of the fact that they happened to be serving on agreements,
be put in a less favowable category them others who have
possibly bom confirmd in their appointments after
shar ter period of service. Geyerally spedking, howgver,
it wms considered that a six years test was a reasonalle

one, md as provigion has been made for any special cases =
pards t0 be exsmined on their merits by EKxeautive ‘x"‘\

mxmu-tbm.mﬁ.onmmﬂx
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~'the Lol Buropean Civil SQrVice Comuif tee and ;ﬁhme*

your approwal to them. | hve hxever, already stated

" that [ bope to forwerd my recommendations to you on t.ui‘e
mbject at 4 very early date sd in tne meantime, if*
ecanomies are to become effective during 1933,it is
imp erative that officers should ue civen as long notice
as possible that ultered terms of serviee are going to
be introdiced.

11. it will be observed that the present proposals
deal omly vith the section of the Bon-pensionable staff
wiich it is considered might be culed upon to serve on ;
loal ‘perus of service. | lave, noavar, also received
recamendations from the Expenditure Advisary Committee
to the effect that preseat tours of service should be
ingreased, not only &-f.amn entrants, as proposed by
Er. erald's Committee, but also for members of the
exfoting service. "These recommendations ; hope to be in
s peeitiom o forward to you at a ﬁry early date. | have
delayed forwarding them at the moment in view of the terms
of the last pwagreph of yaur despatoh under reply, from

which it would mgpear desirsble that any propoeals for ¥
axteding towrs, whetier for serving officers or for !
future nhih, should conform as cLocel.y 25+posgible 1

: %0 the ternw propowmd for the Colomnial Administrative
“gis ."w Scheme. . L

~ 5 4ol ﬂ;: Aiﬁnhmw' ve by telegram your
‘ 'Vdﬁoﬁnm»mor Bxeeutive Council
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2lat September, 1932.

The Hon'ble the Colomial Secretary,
NAIROBI.

Sir,

Application .cynn

1 have the homour to inform you that my Committee
are anxious in the interests of economy to ensure the
eariiest possible applioation of anmy modified oconditions of
servige which it may be decifed to introduce as the result
of the recent Heport of the Looal Buropean Civil Service
Committee. 6

2, Fron a schedule prepared by the Acting Establi
Offioer it sppesrs that of the 662 rcu which are est
for scheduling under suoh modified Terms of Service, go
holders of cg.‘nu are serving in a temporary
others

:dﬁ while some are serving on agreement
have completed under ten years' continuous service.

8. My Committes suggest that it would nét be un-
reasonabls to warn offigers in the above two categoriee
forthwith that it is proposed to terminate their present
pontracts on Shree months' motice; and that on the expiry .
of that period they may be offered re-eugagement but only

revised conditions as Government may consider

le.
4. Comnittes trusts that this recommendation will
%‘r favourable consideration so that, if =
oo - R oan be effeetive a8 from the Lt Octohed '
next . 4

s. further ?ot that similar aotion should
be in respect wugh of the Asian staff as are
on agreement and have completed less than ten years

6.

wy Committes desire to invite attention

e A

to be imposed after the lst of

T have the homour to be,
Your servant,
Ggd. J.5.8, Nerriek.




Council considered the lo;h: of the et

Septenber addressed by the Secretary of the Expendi ture

Advisery Comuittes to the Colomial Secretary and after
discussion, advised that as urgeant despateh be sent to
the Sescretary of State ssking for his lmmediate approwal
of the following recommandation: -
. Thati- .
(1) of the presest peste for which medified
terms of service have been reccsmended i -
m“otmbdhm Givil
Serviee Committes, those hellers who are
&1 present serving on agresmants or om &
month to menth basis sheuld, uwnless they

have had slz or more years continucns
oF have conpleted tee tours, whichever shall
Sreatar, be warsed that any effer of re-
whish say b made to tham wpen
wpiretien of their presest agreemests i
M- muuu-m.n-‘
umuﬂ.mﬁu“uw
Bafors the sew terss of servige have been
m-'-m AF ey i, W
.o..b‘““l&-
are reAdy for thelr ssamissties.
» (mun-nc‘n-u-u
mﬂm.-nu-l

1

»*
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(%) The extension from £680 o

The above

(8) Clerical Grades ‘l‘cmdSaviﬂlm
views of members of the Commitiée present

Grade C (Male or | £150 by £10 o

Grade B (Female)

Grade A (Male) ..

Grade A (Female)

Special Grade (Males)

Srnd Grade
(Females)
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Since that date & sub-Commities has
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when the proper In ‘cither case the Committee

Est

to ite notice in this way." -

Learners would not be entitled to * vacation ' leave,
but m limited 10 eighteen days local leave.

=

wmmmmmwmw
to add the final period of local leave due, to the vacation leave
is éligible, for the purposes of “overseas léave.
the voyages is to be included in the leave earned.

'mmmm:fumdukmhn
in of the Local Service it will be sufficient if stations
are t'&‘Md“hedthy"md“un-'
healthy "' following present distribution for the Seryice .
in generil, five months residence in an ** unbealthy ' station >
six months in a ** healthy ' station, i.e., twenty-
Mth-mhn'umbmdbymwd

twelve months’ residential service, and seven days every two-

and-a-half instead of three months. It was agreed that the
Director of Education must be granted latitude to arrange the
M‘hﬂlmﬂ stafl in formity with

dhe requirements. of the various schools.- Such staff it was
be entitled to ‘' local "' leave in addition

appossted : :m‘% advanced in the Note
i nded to ive section on 13 of the paremt
m-f-‘lqm.ﬁ Committee (rO'Sb— dissenting)

« “recommend the grant of miore generons assistance on
( t' “im 1 of the individual him-
: prevail-
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proomtage f e ot o o pssnge

By bomcais un U beongpang reecemasedsteme

» e B

Tiev would urge most strom,
» gly thet earh information
h.- utdained as 10 Lhe requirements in lh-mm’m s0 that
::Armtpﬂnh‘m’bvmmphdlmd;m
custnbutary peasmons broaght into farce with the least
possibic delay for the Local Civil Bervice

whuch chould be
e isable with & view o wllunste ab

cdiected & whetever fund & scheme of _I:\:u:.\". 6ads
B e sooepled pensions
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pulsion pr | ‘-’w,b‘Mv'ﬁﬁ“h
h‘invjﬂrdtholnuyﬂlﬁﬁn“iv“

iotions to make no sdditional imposition

ided the only

on  officers

pending tle full review of the provisions which it might prove
possible to incorporate to cover similar purposes in any con-
tributory pensions scheme or fund. “In this conpexion the
ix V of the Report of the

above that favourableferms for
widows were included in the contributory *‘.ﬂﬂﬂ
scheme outlined mre«ptddlhlllm()ivﬂm. B
remained to be seen whether similar benefits could be justified
actuarially under reasonable premia for
ship which would comprise the Kenys Local Civil Service

mad

The Committee's rec dation may be :
nslolkrwn::\lluumnbefwthtnwbvw

tion of the Local Service pending actoarial investigation and
advice on the pension system, it being pmtlﬂl“‘ that there
should be no undue delay in collecting the
and statistics for such an nquiry

| considerations permit, the Committee

Should financial
further venture to suggest that it would be a welcome gestore
now

on the part of Governnient if in the case of personoe!
under sgreement, who might be offered trapsfer to the Loeal
Service, it were made clear that (Government would be pre

i
H

i
i
|
E

and thet such & course may be inevitable in

It Wi i =it St
arises pents should be fued ot ruling market prices whilst o
other stations quarters should be leasd sliher ot &
renial basia 1o be amemed sduinitosioely o the value of
the house o an the bows b3 percentage deductin fme

pared to place to their credit in the provident fund the t
of the GGovernment contributions, which would have socrued,
with or without interest as may be decrded, had the fund
been in operation at the time when they joined the Service

for continuous employment

The Committee desire to make it clear that they are nad
muwummmlhmﬁidﬂlm
but they submit it as & suggestion which in their view merits
serious and early ! ion.
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Services may consider desirable. . L
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The Committee consider that travelling and motor ullow-
ances should be governed by the géneral regulations ruling

. &b the tume.

(vill) Acting Allowances.
The (ommittee are opposed to the grant of acting allow-
ances in respect of posts in the Local Bervice.

(ix) Engagements and Terminations.

‘The Committee have assumed that the Local Service ‘jlll
be under the control of the Governor, advised by a Civil Scrﬂee
Board, on the links recommended by the parent Comumittee,
and rec d that, if y for this purpose, steps be
taken to obtain the Secretary of Btate's sanction to waive the
requirements of Colonial Regulations, paragraphs 17-22. The
(ioverpor would then be the final arbiter in all matters M-
ing the Local Civil Service, though an officer would retain
tus inherent right of appeal to the Secretary of State against
any decision reached locally.

As the tour of service is not advoested for officers in the

Laocal Bervice, the C ittee 15 of opi that engag !

whether temporary or permanent and whether in the capacity
i y or & appointees, could

be covered most suitably by letters of appointment, i d of

‘ 18

The Chairmian, Major Cavendish-Bentinck. Mr. Smith,
find Mr. Webster, liowever; Were not prepired to suabscribe
this pro¥iss:u- the circumstances, the relative regulation,
paragraph 88, has been drafted in general terms, without any

of the G ‘s di .

- (xi) Age of Retirement.

The appropriste age for normal retirement suggested is
56 years for males and 50 years for females, but the C
sppreciate that final decision on this point must remain for

deration with the provi to govern whatever scheme
of compulsory insurance may be adopted.

OIVIL SERVICE BOARD.

The Committee desire to invite special attention to the
recommendations of the parent Committee in paragraph 18 of
their Report, and to urge npon Government the importance
of the early establishi of a Civil Service Board on the
lines suggested. The ittee feel that the Civil Service
Board would be the appropriste body for dealing with the
question of transferring officery already employed to any new

sl in lsted in

terms of service which may be ‘intn

paragraph 19 of the pareént Committee's Report.
The Chairman and Major Cavendish-Bentinck, whilst

agreeing that a Civil Service Board should be set up with its

fanctions limited s suggested by the parent Committee, ‘are

of learners ot of prob thstantive
sgreements These letters would vary according to the con-

ditions governing & particular appointment; and should be
countersigned in all cases by the appointee. Model forms are
suggsted 1o ensure uniformity of trestment.

huWﬂMmm’thMa
sorvices might be engaged on agréements, subject generally to
the regulations appheable to the Local Civil Service.

urge that enly in the “*‘“m should
any other body be appainied far such a purpose.

LA A L

y opposed to the principle of granting such a Board
disciplinary or wide adiministrative powers. They desire fo
emphasize that His Excellency the Governor, as the head of
the Civil Service, should have absolute authority, though he

would lly have po of delegation in any divection
which he considered advisable.

The Committ iSaved it dosicnbils 16 selmis it
further delay their dati as regards_their first
term of ref ~a Local European Bervice. .They propose

10 continue their inquiry in regard to a Local Asiatic Service
A5 s0on ad ciroumstances . permit, and would welcome any
indication of Government's decisions on the various aspeots
covered wr thig. Report, as a guide in dealing with similar
problems under heading (b) of their terms of reference.

In conclusion, the Committee desire to record their appre-
ciation of the valuable dssistance rendered by their Secretary,

Secretary.
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bmuﬂ-&umdmmwum-
n-:‘whr d by the eg ruling
time.

(vill) Acting Allowances.
#The Commmittee are apposéllfo the grant of acting allow-
ances in respect of posts in the Local Bervice.

(ix) Engagements and Terminations.

‘Phe Committee have assumied that the Local Bervice will
be under the control of the Governor, advised by a Civil Service
Hoard, on the links recommended by the parent Committee,
and recommend that, if necessary for this purpose, steps be
taken 1o obtain the Secretary of State’s sanction to waive the
requirements of Colonial Regulations, paragraphs 17-22. The
(Governor would then be the final arbiter in all matters affect-
1o the Logal Civil Service, though an officer would retain
his inherent nght of appeal to the Secretary of State against
sny decision reached locally.

As the tour of service is not advoeated for officers in the
Liocal Service, the C 1s of opi that eng ‘
whether temporary or pemmnonl ID‘ whothlf in the ¢ mpclty
of learners or of prob PP
be covered most wluhlybyl!m‘m t, i "ll‘

itt,

The , Major ' Cavendish-Bentinck. Mr. Smith,
and Mr. Webster, Mowéver, -were not prepared to subscribe to
this pr In the oi t , the relative ation,
paragraph 88, has been drafted in general terms, without any
restriction of the Governor's diseretion.

(xi) Age of Retirement.
The appropriate age for normal retirement suggested is
55 years for males and 50 years for females, but the Committee
appreciate that final decision on this point must remain for
consideration with the provisions to govern whatever scheme
of compulsory insurance may be adopted.

OIVIL SERVICE BOARD.

The Committee desire to invite special attention to the
recommendations of the parent Committee in paragraph 18 of
their Report, and to urge upon Government the unportance
of the early establishmept of a Civil Service Board on the
lines suggested. The Committee feel that the Civil Bervice
Board would be the appropriste body for dealing with the
question of transferring officers already employed to any new
terms of service which may be introduced as contemplated in
paragraph 19 of the parent Committee’'s Report.

The Chairman and Major Cavendish-Bentinck, whilst
agreeing that a Civil Service Board should be set up with its
I\nulanl limited as suggested by the parent Committee, ure

agreements These letters wonld vary aoeording to the con-
ditions governing & particulaf wppointment; and should be
tountersigned in all cases by the appeintee: Model forms are
suggested 10 ensure uniformity of trestment,

lxmmuummwhq‘mﬁwa
services might be engaged on agreements, subject subject generally to
the regulations applicable to the Liocal Civil Service.

Whilst agreeing that in cases n
the ipterests of discipling the ’
must be left 1o the duu-nnn d

d to the principle of granting such a Board
Jumphnry or wide adiinistrative powers. They desire to
iphasize that His Bxcellency the Governor, as the head of
the Civil Bervice, should have absolute authority, though he
would paturally have powers of delegation in any direction
which he considered sdvisable.
The C ¥ id to submit without
further Hny their recommendations as regards_ their first
term of Local E Service. They propose
wn@ﬁ-u}hmmqmrymngud to a Local Asiatic Service
A8 soon af circumstances . permit, and would welcome any
indication of Government's decisions on the various aspects
covered s this; Report, as a guide in dealing with similar

3
it d bl

cases involving intended dismissal.
Irge "\-Al@’, “h“
any othubodvh-wpanulﬁr-dlm

bléms under heading (b) of their terms of reference.

' 1n conclu
ciation of (La

pr

, the Committee desire to record their appre-
uuble assistance rendered by their Secretary,

Conclusion.

Acknowledg-
ment to
Secretary.
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APPENDIX II.

SUGGESTED REGULATIONS FOR THE KENYA
LOOAL OIVIL SERVIOE.

The following Regulations are based on those contained in
the  Code of Regulations ' Third Edition, Part I, for Euro-
pean officers of the Government Service, "' the (overnor '
being substituted for ‘' the Becretary of State "' as the
controlling authority.

Necensity for report or reference to the Secretary of State
i not conteniplated except that an officer will retain his
inherent right of appeal to the Secretary of State against any

local decision

An officer engaged from overseas for the Local Civil
Service will receive the same privileges on first appointment
ax are accorded by the general Code of Regulations to other
officers as regurds date of appointment, salary for the period
of the voyage, etc.

These Regulations are subject to vanation from time to
time at the discretion of the Governor to suit the requirements
of the Service and in any case of doubt as to their meaning
the decision of the Governor shall be final.

»
PART I RUROPEAN STAFY.

CHAPTER 1
ArPpOINTMENTS, TERMINATIONS AND TRANSPERS.

1. Appointments will be in the following categaries -—

(@ In a temp y capacity (e.g.. k

(b) In the Established Service (including & period of
probation’

Al appowtinents will be wade by the Govermor.

On first appointmsent an officer engaged within the Coleny
will be given s letter of temporary appointment as laid down

& Om to the Established Service an officer
will be given a lotter of appontinent os lnid dows is Appendis

f
i
!
|
5
]
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7. An officer of the Established Service may not resign
except with the permission of the Goverpor which will gnly

be granted if reasonable notice is given and an assurance
obtained that satisfactory arrangements to refund outstanding
lishilities have been effected.

8. Officers who resign their appointments &t any time
after returning to the Colony from overseas will be liable to
refund such proportion of the cost of their outward passage as
may be decided by the Governor.

Y An officer serving on probation may at any tume
deternine his engagement on giving three months' notice in
writine or on paving to the Government one month'’s salary.

101t will be within the power of the Governor to give
notice of the determination of the engagement at any time
during the period of probation without assigning any reason
on wiving the officer leave of absence with full pay for the
period of vacation leave at the rate laid down.

Il Notice of determination without assignment of a
reason may also be given to an officer while on leave of absence,
in which event he will be allowed to complete the leave of
absence grafted to hum.

12 During the period of probation the Governor will
further have full power to cancel the appointment at any time
i the officer has been guilty of any misconduct, or if the
Governor 15 satisfied that he 1s inefficient, and that his in-
efficiency is due to his own negligence or default; and in that
event the officer will not be entitled to any privileges of leave
Or passages

13 No officer will be admitted to the Established Service
whose work s not thoroughly satisfactory and who does”not
suceeed in passing such language examinations and other tests
a8 may be prescribed.

14 Promotions will be made by selection as vacancies
occur, and officers promoted to a higher post will as a general
rule commence at the minimum pay of that post.

15. For the higher grade posts recommendations for
filling such will ‘be submitted for review by the
Oivil Bervice Board before. agy substantive appointment is
made. 2 LR

par)
&

lomyvmntpodﬁhhﬂ“bﬁ“b“h s
relative “Fecoiiiiiendation and full reasons should
be given in substantiation. B ‘

17. Al applicants for em, ) be;
Wupthew{mdwﬁw - 3
ment (P/1), (supplies of which ‘cani be obtained ﬁ‘:
Secretariat). whieh shanid contsitt a complete record of any
employment which the ypplicant may have followed, whether

them-

5
i

public or private. A -

I8, Heads of departménts ure required to v
selves as to the record of previvus servive whére a-local firm N
or employer is concerned.

19. Full warning shall be given to any employer i itis
desired to engage any of his employees so that he can take .
steps to enforce any contractusl commitments and, further, -
it should I»m.dechuwdn.whmnhuhpuqﬁ.
any watters arising out of his contract with his previous
employers before any app by G t can be
made. .

20. 1n cases where a local applicant for appointment has
had previous employment in & Colonial wmhy!‘
ilum-rylonbum‘benndlgndlbemdhb
(by telegram, if necessary) before the person concerned can
be engaged even on & temporary basis.

-




8 NﬂMhWt'ﬁoiﬁmmp‘d
& peosion from another

Government ghould be engaged with-
--.--..mo--....u.ua.m -

. A candidates recommended for employment should

g0 an by a medical

upon where the appointment iy definitely only for a limited

period

26 Appontments on & lemporary basis to posts for which

[wovision exists in the Estimates may be made by heads of
departiuents When forwaiding u recommendation for any
sl tewporany  sppomtment heads of departments should
furnisti & medwal certificate of fitness (sec Appendix 2, C.O.R.)
and the usual vital statistics (see Appendix 3, C.O.R.) of the
jerson o he appointed, together with information as to the
prpomed rute of puy. and 4 note as to the item in the
Fepiiates from which the salary will be paid

41 Kegular notificatlon should be exchanged between
{1 rmment departments requiring candidates of a school-
bear iy age and the Education Department, who will digtribute
b nformation as to vacancies, so that 1t may be availsble
o spphication by the parents or guardians of children about
W leave local whools 1t will also help to this end if lists of
vhenisge in such junsor posts as may be included under the
stone category are published in the Official Gazette from time
W tinie by the departinentas concerned

&\ medwal cortificate ae 1o the fitness of the person
(onerned . required in the casé of an officer serving on pro-

bation who w recomniended for appointment to the Established
Ret¥ire

» hu.a-r\nlwbeplwdonpnhuonbdmm
receipt of satisfactory reports from his referees.

%, Women who are appointed o the Established
Mnmwuhﬁﬂkwmww
“wlmhwmdum.mympky-
“*thmh'.‘ullumw"

Appeintment.

81. Any offcer ap lewving the Service should, when
n—u.huwuuduww

\ =

‘

before he lesves the Service of the (‘Jhay.tbethc h‘ihlnl
to be furnished with a Certificate 4‘35:: :'i.
: A y ;

A e et o b A et
hima. Tbemmmr}mdmrhmh_lw%ml'!
be used as refere covering khauﬁqnmdd-vb-m‘
the Calony when iymnecomalmhl.mh?o-pl-_ym
elsewhere. Heads of dep t who mph mﬁ.’ h
should give in thew information which they, were »
the position of a prospective employer, miight fairly Mﬁ
obtain from the person who Iu-d previously emmnu
officer. 1t 18 not desired that certificates *jll‘ be so n
as to_syppress information which prospective employers . -
u(ib‘dltoexpad. but there uyh“un_ M-‘hﬂ-“* A
the Colony wus due to' ¢iremmstances M“ﬂw h e
m,mmm.u-m.w‘gunhwk
Colony’s Bervice have, nevertheless, qualities e 3
other kinds of employment in England or abroad. Due weight nEIR
should be given to these factors _by. !heoﬂeuw!l_v N
theOcﬁbnstrvip--nlnunnpﬂcﬂM@ o)
behhntomth-nbeerﬁﬂuuh-dbnﬁ: o« -
ilnrdnllywad.d-ou\oginﬂnﬂc.aﬂ“‘ i -
qualities which he may have shown, so that <
umhnudm&h;;u‘:y'::::um o e

verse opinion, prejudicing the
for which he might in fact be qualified. .

telegram or special eng to the G
bﬁ;r.::;.b:tnmg theMnnon.d\lho'th?.-.:
gether with particulars of the hour, date, phet.‘.
decease, und the .aam.um-n,ymu-d-.:-: S,
relative. This report should be furnished by the Hb LAY
decensed s depmx,vbumddh.?aunwiﬁ‘m cog k]
nizance, or otherwise by the repr dh.r_..h‘. 4
mmmuty,a.ntlmmu-ﬂw.b
senior Administrative officer of the district for the time being.
ln.'thudllnuww'u-.mdﬁn;f“
bol-tmdnhﬂd“w-w. “l‘
submit a suitable obituary notice to the Colonial Secretary
publication in the Official Gazette. ‘ ¢
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DﬁdﬂWﬂde
@ Avepors of a professional ‘character giving full
details of the cause and circumstances of death
() A report suitable for communication to the relatives
of the deceased omitting sny details of a revolt.
ing & nature.
su A Death i, -

(¥} By the officer responsible for reporting the death n

the first plave : a report of « personal and sympsthetic
nature. Helatives especially value any reference to
the deceased officer’s good qualities or work and the
estoess 1 which he was held. Reference to any last
wishes of the deveased and the funeral arrangements
can be made m this letter, or in the medical officer’s
repart. The report should be sent to the head of the
departinent, who can either embody the information
#vep in 4 persopal letter to the nearest relative, or
farward the report as it stands, if be is unable to
smplify the repart from his own individual know-
Modge.  Care should be taken to address the letter
Personally sod ceuch it in sympathetic terms. If it
"W Wddressed direct to the rélatives of the Jdecessed
8 copy m triplicate should be sent to the Colonisl
Secretary for tra to the Secretary of Btate.

@ By the Privcipsl Regwstrar of Birthe &8 Deaths :

A

s Desth Certificnte:
copy of the obituary notice should also be forwanded

for wanmmissmon to the Secretary of State

pai
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The lollawing are the scales of salary for the Euro-
berwcal stafl
lamners  £60 x £14 x €84 x £18 to £120,
The #6801 £94 partion of the scale s open to candi-
dates between the age of 16 w0 18 years who have
pasmed the Jumior Cumbridge Examinstion or en
equivaber ! dard.  Older did with higher
educatsana) qualificstions such as School i
Certificate or Matriculstion Standard or ‘such
tests a6 may be recognized by the Qivil
may be sllowed 1o enter ot £84 in the scale.

H

{

.

‘e

A%

(b) Clerical grades :—

: Per annum.
Grade C (male br female) = £150°x £10 to £240.
(minimum age 18 years)

Grade - . £200 x £15 to £290 x £15 to
il £350 x £15 to £425.
Grade B (female) £200 x £15 to £290 x £15 to
£350.
& v g £20 to
A (male) £360 x £20 to £480 x
Grade male! yoP
Grade A (female) None. ) -
cipl Grade (males) £500 x €25 to £650 x
Special Grade o

Special Grade (females) ... £360 x £20 to 420.

* The extension from £650 to £726 will be confined to cases of special
merit.

ns
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CHAPTER 11

Batanms avm Alsowanoss . i

@ The modeace of pay of sn officer while on leave

who has been Gusslerved Prow . cue departmen! to angther

hotld be barne by the dupariment i which he » atrwing o

the time he proeeds oo leave and will be ot the e Sawe
b how immedinieh prer te bes departere

o \s dber whe desites a8 advgnce oo firw appoint
- viern frem Wave musd make apphostion. f 1w
Fagand o the Crown Agests lor the Colunss

= overy il prueall) be cfiected by metabmaiils of cne

be atwemnt 4 the sinry papable o an olosr each

stal the fall smmunt has boen rcoversd bul i certan

e 1t sumber of metabuests say be mereased with the

v o » mmawlam
. Thee .t \genie the (wianies v suthoraed
make w0 cddtens cdvase o alary o oo diiesr whe
-4y - sud Wt $ome aot revesve omiln allowsace an
L w amcnst of £
- A & o - v he Domunwous o |nde may
Biait oo ol amew - o by before maling
e frow o e appls al he sutharty b otum hin
L »  paad
¢ wioshp et ® od valmen b= - Mt
i - o o e s ek b iy
~ - sp of Newid Afven e B
e permsssen b b w8 slvetee ofther  loum b
nl s rows Agapis o w sctbarty re
tewved » Ve peeeeding Reguiefae
7
> As dhve be Csbumy wie Sossee s advasce o
cadni ) wened Seds apgtc Bias w Calutesl Secelary

Uovag™ e bead o be Gpertisent daling bie teeeees
e .

B The T ooy o Mosdasm = sstharasd
whncee up = ball o mesth » wiery w e ollew wiivng @
e Cubuny = fow sgppunties o an e @ be recovered
Gum b miey puesabie of the end of Do e menth

B Ay o el e sllewed W rema gt the
Connn Agetis b the Colomen = ogenl mosthly wetabuenis
o pten of hie wmbvy b the mppun of menbess of bis
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famaly. The swms thus remitted will not, s a rule, exceed
hlh-nhnm-ga-y.r but in excepbional cases,
the G ey m excess of half
salary. Duty pay or other all will sot be included for
the purpose OF Gilleulating the waximum amount of the re-
mittances. Life insurance premis may be remitted by drafts
on the Crown Agents.

3 ANl locsl apphcations i respect of family remit-
teiwes shonld be nade 10 the Treasurer who will make the
necessary wrangements with the Crown Agents. Family re-
mittanoes are not paysble by the Crown Agents during any
period of war offiver’s leave in England.

53 No acting allowance will be paid to an officer acting
w su) post i the Local Cinl Rerviee

38, Additions) ion for o

ey -uu.n,uwuwamwduuac-“
re respect

duts in beotutely dist from those con-
piated w & particulsr officer’s sub 1 PP A
T Reguk - nob ded to. vary the procedure:in

departinents where the rutes for pvertime work accorded to
cortain stafl have boen prescribed with the concurrence of the
Secretary of Suste

M. Uniforwm sllowsnces have been suthorized for the

Matron. Mentsl Hospital.
\smstant Matron, Mw )
Supermiendent  Infects Hy Is

Puolice Department
Chunl  Inspectors
I nspectors
Inspector of Weights and Measures
Assistant |nspecton
Sergeant lastructor
Esvopesn Constables



tinve to be paid at the higher rate.

An outfit sllowance of Bh 600 1» payable 1o Nursng

Sisters of the Medieal Department

Non-commissioned officers of the Pohor promoted w0

commssioned rank recesve ao outit allowsnce of Bh 00

56
56
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W When for any twasan
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63. In certain scales of salary fhere dre efficiency bars
on reaching which an officer cannot recéive further increments
nnlilhelmbeenmoledtolhchi‘hpﬂd‘h.b
with the sanction of the Colonial Becretary.

An efliciency bar is not an automatic in an
advancement, but rather a limitation thereto
requisite standard of work, conduct and qualifications has been
attained.

5
]

]
f

In submitting d for the passing of an
efficiency bar, heads of departments should satisfy themselves
that the officer recommended is—

(a) efficient and in possession of the requisite qualifica-

tions ;

'b) zealous in all branches of his work ;

() & credit to hus department in all respects.

The stage at which an officer should be regarded as
having passed to the higher scale is when he receives the
increment next beyond an efficiency bar point.

it




80 No officer may u-i.ﬁ-qmu-qu
matter connected with thesmsbeise of h;&hh}h

81  Without the exgs uission of the Secretary of

Btate or of the Governor,.an Way pot act as the editor
of any mewspaper, or % or indirectly in the
managemen! thereof eontribute snonymously thereto

Bor publish 10 any mannee snything, which may be properly
regarded as of & poistical or sdministrative nature.

He may. bowever, publish signed articles upon subjects
of & general interest,

B2 No officer, Whether on duty or on leave of absence,
b0 allow humself 30 o interviewed on questions of public
policy or on custie aliBeting the defence or military resources
of any Butsh possession.

L U&--*btﬁﬁmvuw-mw
of politics. but smy pablic expression of these views is ligble

-y
w0 viclate the il not the actual letter, of Regulations 81

and M2

Officers “w




M
m ?. hw_

_mu_ mm fm: mm m

? .:m h . It

mz,we_,__z i _b..m_,é.m

u i iy w

g ::.1:... |
T | P ” |
05 i el _._% ._
_.W Hiq b m?zw __ ;m |

BT T i

i ) 11 i ek S
,ﬁwiﬁ_mm fila: .y“ b il
e L U TR R T



%

Y i

.
. m_ ﬂ- Mzu : —_ *n
~_

z_“““ ijiah b .m.u 2

.”h — mw :4 W-—N~—:= |
_ m .T__; ?L:.: _

u.:




--~—*.

a 8 234 hh ~
% 3

: ﬁ Mw_mwﬁ_uwwﬁ.. e
[ A 3 1= i i 1 _” |
- _T :.Lw. a_x..um:n m wm—mu . JL.I..
¢l i o ;..“F_.E fhi ft 4
- ,_% ?E. il

:_

um w_-ﬁ £13

~.
uu 4_2_ :_.r .,-m s

.; =_~ 1 .:hu |
i
i il |
i umm‘ I W“ i ~ v
i .,my_v._mm._:__m
i ittty izt
BB Bl




40

CHAPTER V.

Passaoes.

142, An officer proceeding to England from the Colony
should communicate with the Government Comst Agent
through lis department as to the booking of passages, giving.
whenever necessary, full particulars as to class and grade of
accommodation required ; also children’s ages (at time of pro-
posed sailing date) and sex, together with fhformation as to
whether return or mingle passage tickets ure required for his
wife and famly.

149 Passage tickets for all officers will be supplied by
the Government Coast Agent. who will arrange payment
making uny necessary recoveries from the officers concerned

144, Where any doubt exists as to whether it will be
possible to grant leave to an officer on the date contemplated,
provisional bookings should be made and coonfirmed st the
first opportunity, not less than twenty dayx prior te the date
of satling. Once a booking has been confirmed, eancellation
should only take place on grounds of extreme urgency, and
in the event of a late booking or cancellation being necessary
the Government Coast Agent should be notified by telegram
which should“be followed by a confirning letter

145. Iu the event of a passage being cancelled to suit
the convenience of an officer, Government will not be liable
for uny expense incurred thereby

146, Return tickets must be taken when an officer is
returning for further service urespective of the grade, class
or route in which the homeward. passage 18 made . the return
portion in the first instance must be taken in that grade or
class only to which an officer v entitled Agy adjustment
which 1t 1s desired to mnke s a rstter for arrangement
between the officer concerned and the (rown Apents whilst o
the officer is on leave in England

This regulation does not apply to return tickets taken for
the wife and/or family of an officer when the return portion
18 issued in accordance with the wishes of the officer con
cerned. The cost of return Ppessage tickets for the wife and, or
family of an officer must be paid for before the officer leaves
the Colony.

7. Auy extra expenditure on passages incurred by
extension of leave or other cause, except on public grounds,
will be at the charge of the officer concerned

4

145. The sccommodation for which oficers will be con-
-Mdmbhnwlhldkﬂqn.—
3 the date
Officers drawing over £450 per snnum st
Y of sailing : second ciass British India Line or BS
Upion Castle Line
) Officers drawing over £300 per snnum snd Dot more
h than £450 per snpum = second class British India
Lane or B6 Unioon Castle Line
thard
(111) Officers drawing £300 per annum and under
- class Union Castle Line br second class British lodia

Lane

149 Officers will be expected to travel by Britush h:
: be contrary w
unless they have received permusson to t
the passage allowance will be based on Briush India Liné
rates except in cases under (i) sbove when the allowance
will be based on Union Castle Lane reies

150 For each year of residential service except in the
learner grade. an officer will be commdered 10 have earned
25 per cemt of the cost of & return passage o the port pearest
which his leave 1 10 be spent by direct route and by the
class 10 which he is eligible 0 tavel up o the cost of
pessage o London by the sli-sea route provided he » returs
ing for further service

151  No funds towards passages will be granted 10 an
officer for less than two years resdental service

152 No family passage sliowsnce will be granted but
an officer will be allowed 1o Wavel by & lower grade or class
than that 1o which he » eligible and apply the mvings towards
the cost of family passages and subpct 1o medical Stnes
will be allowed to sorumslate pussage mone) for pervice
devond fout years so as 1o provide towwrds the cost of famuity
passages

153 Passage privileges can in bo case be converted o

154 When o cash advance » made o an offcer by
Government or by the Crown Agesis n respect of & passage
whether intended 10 cover the whole or part of o orney the
amount s advanced » 1o be sccounted far by the offioer who
i calied upen w0 do = shall furnuh supparting vouchers ‘o
the proper suthority
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CHAPTER VL

MEDICAL. x
186, Regular medical examination of officers will take
Jiwnwmdﬂmu“md&“ﬂ
Sanitary Services may consider desirable.
" 167. Medicsl examination of local candidates for appoint-

*  ments will be carried out at the General Dispensary, Nairobi,

between the hours of 9.80 a.m. and 11 a.m.

The medical certificate should include  statement that
the candidate is not in need of dental treatment.




178. Al oficers in Nairobi, Mombasa or Ki ir-
ing medical sttention will appintme l'.qw“illrh

ge for an
the medical officer in charg® of the European Hopital betw
the hours of 9 a.m: sd }1 a.m. - -
174 The wedical'officer wiil have absalute discretion to
wrder & patieat wto bospital.
175 Hospstal fees oo the following scale will be charge-
able for an officer lodged 1 o Furopean hospital - —

Per diem.
Sh.
Oficers drawing salaries of £300 per annum
and under 4
Officers drawing salanes of £300) per annum
and under 6
Ucers drawing alaries of 4700 per annum
and under 8
Officers drawing salaries over £70x) 10

s the event of an officer faling W pay his bospital bill
v discharge. an serount will be subiuitted to the Treasury,
aad the sum deducted from the officer's salary. .

176 Uf an ofbeer falls ui w0 an 10 require medical attend-
sace duning the voyage home or during his leave of absence
and resusns M for & week, he i» required to report the fact 1o
e Colonial Office. and ot the wame tune forward u certificate
from: lus medical sttendant, stating Lhe nature of the illjens

snd . of possble its probeble dusation

7T When ao officer on Jeave is directed to present him-
wolf (@ enuniiatlion by o eunsulting physician to the Colonial
(Mo of aly ot her meds &1 author:ty 1 *ﬁn.rl.ml or elsewhere
the fee will be paid by (i veriinent '

«

.

b “

CHAPTER VIL

Locar. TRANSPORT AND THAVELLING.
187, ~Privileges in accordance with the various rules and
scales which follow may be granted to an officer travelling in
the Colony on duty, first appointment, leave and transfer.

188. 1n addition to these privileges, an officer on first

#ppointment or vacation leave may be grunted transport for his
wife and children accompanying him or following him to his
station, the class of accommodation being the same as that
granted to the officer hi If, but the combined all of
transport  of luggage of an officer and his wife and
children must not exceed the allowance of the officer himself.
Buch transport for an officer's Wife and children will only be
granted provided an officer takes not less than 28 days’ vacation
leave at any one time, and once only for each time an officer
is transferred.

189. An officer who is granted free transport on vacation
leave will be allowed to break his journey, either forward or
return, at intermediate stations or ports. The journey must
be completed before the expiration of the period for which the
ticket is available, and the route must nat be travelled over
more than once in the same direction. <<%

190.  An officer transferred from oné“statiom, to another
within the Colony will ordinarily ba allowed free transport at
Gov t exp up to & imam of two tons, stbject in
every cake o u certificate that such luggage dontains né pro-
visions or perishable goods.

Expenditure incurred under this Regulation is subject to
challenge by the Treasurer, and the scale is lisble to modifica-
tion at any time. Nochhnmmpaudhgxmmuw
on local transfer in excess of the sedle laid down will be
entertained.

An officer on transler will be ulloWed to ineclude his
luggage on a railway warrant up to the weight stated abave.

191. No transport privileges at Government expense will
be granted to officers traveiling. on local leave, but in such
mnuthey'mbomhdmry' 2t
@h@bhmfwtm,wﬁmﬂm

- < 2
IR U TR e
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el e Rted
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urder & patiet ifito
175.  Howpital fees ou the Yollowing scale will be char,
‘bkh'u“w""mbﬁlﬂm:—c ge-

Per diem.
Sh.
- Officers drawing ’nne- of £300 annum *
© ‘sod under W 4
Officers drawing salaries of £500
and ander par“lnnum 6
Officers drawing aalaries of £700 per annum
and under 8
Officers drawing salaries over 700 10

Lo the event of an officer faihng to pay his hospital bill
on disharge. sn sccount will be subuitted to the Treusury,
sad the sum deducted from the officer's salary. '

176. I an officer falls di so ax 10 require medical attend-
sace during the voyage home or during his leave of absence
and rotusins i lor & week, he 1+ required to report the fact 10
the Colonual Office, 4nd ot the same tume forward a certificate
froo Lus medical sitendant, stating the nature of the (lljess

and. if possbic its ppbeble duration

F When an. olfcer o Jeave 1 directed to present him-
welf exntation By ¢ cunsalting phiysician to the Colonial
ffice or ey ot v dveds &) augthority 1 Fngland or elsewhere
the fee wifl be pafll by Goverdinent. '

«
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CHAPTER VIL

Locar. TRANSPORT AND TRAVELEING.
187. ~Privileges in accordance with the various rules and
scales which follow may be granted fo an officer travelling in
the Colomy on duty, first appointment, leave and transfer.

188. In addition to these privileges, an officer on first
appointment or vacation leave may be granted transport for s
wife and children accompanying him or following him to his
station, the class of accommodation being the same as that
granted to the officer himself, but the combined all of
transport of luggage of an officer and his wife and
children must not exceed the allowance of the officer himself.
Buch transport for an officer’s wife and children will only be
granted provided an officer takes not less than 28 days' vacation
leave at any one time, and once only for each time an officer
is transferred.

180. An officer who is granted free transport on vacation
leave will be allowed to break his jourmey, either forward or
return, at intermediate stations or ports. The journey must
be completed before the expiration of the period for which the
ticket is available, and the route must not be travelled over
more than once in the same direction.

190.  An officer transferred from one“station, to another
within the Colony will ordinarily be allowed free transport at
Government expense up to a maximum of two tons, subject in
every cake to a certificate that such luggage dontains no pro-
visions or perishable goods.

Expenditure incurred under this Regulation is subject to

hallenge by the Tre , and the scale is liable w0 modifica-
tion at any time. No claim in respect of luggage transparted
on local transfer in excess of the scale laid down will be
entertained

An officer on transfer will be allowed to melude his
luggage on arailway warrant up to the weight stated above

191.  No transport privileges at Government expense will
bo"p‘ut:od to officers travelling. on local leave, but in such
cases they will be granted concessionary tickets at a single fare
for the double journey’ for themselves, their wives and minor
children with and-dependent on'their par bat not
for servants:
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The conddaswcn » gracied cnce culy in each calendar year,
and the petars o4t will be guniiable for one mogth between
“any two staioms « puris on the*Keuys and U geads Hadwawe
ol Hartenirs Services

e budder o o lukel gronted ender tine comcesson »
entided w bread b jsraey esther forward o return. ot
wrnedate satoms o juate  The journey wust be com
phwted befote the eaporatens of the peruod for whach the tacket 1»
svasiabic and the rewte mos nd be Wreieiled over mare than
e W Le shime doection

An olbcer who demses b avail hotnasll A s P Lege 0B
sl bewte should wesest o the redwey besdi, ofice P
o the comienoenest of the prstey o corti sic trom the bead
d b deogartmesi + spnimen e of wlLal o down as
Apparndis 13 (ade of Heguiatoms

13" As ocer gracted haal smih iwave alet o purd of
Hacse  not pueed by he ven megiet @ & amdect may be
fTevted tos Wnbegeat wins U (ciemy o e curdasee with
U wnke waed dow s Hagolston 94 wpd ruiwas and steamer
o odsive b and fren 1he place 8 which sech leave s
o e apmed of the aee v shach he B estaled o ravel
Pamdy wanmgest ol enly e grecind on the oot recom-
swndsice 4 . meduwnl diest hei 4 » coatesl thei e wie
Wamsed weeenpans the oficer

Ab rapemes & casesmn edb Us Wnsages. of as fer

deare, e 4 - =l me - b et Brum the revething
vuie o ho e dopurinsat

Ind amlire i 2iulhee el tw vitahed to the radway
sl = the Wilsve veum by

> A e regeray dretel \reatmest Saay ikewise
- gruated Wetgprer! wubn the | amy b hesmandf but
d Lt b il provibed et by cdtacns o ertboate agned
b s pvial vagre w e dbet b drotel ealuent wae
Sumespniy snd hae bewe eedered

B Prodeggs & evwdence sud ue lutowing ambe
ey b pusted w o5 ofler rrlhay o e Reups ond
UCprade Babwaps sod Hortunrs Survems

Puost wppestmect o meve 0 B
M“nﬁ&uc.‘b’t
& On pourneys by ral snly 10 2

4:»Wh-ihuduqequp.-,' U is necessary to en-
sble an_officer travelling by ruil and road to reach
his destination, luggage to the amount sutharized

(W The smount carried free an each ticket by the Railway
l“h&..ﬂo‘m laid down in the pre-
Regulutions.

() First class accommodation way be provided for all
-&.:mhhmuudwbmwlm.

1v) No servants’ tickets will be allowed.

195. An officer travelling on duty who wishes to be
Mby.ﬁ-udh-hmilynyh.mnldtbo
-—u——-uu—«ummp-mwm
&‘-ylhhhﬂumuuhu.domp
wngers.

This sion will only be availabl in regard to journeys
sccounted for by railway warrant.

Thmhqmnnuiw--upvmhh
officer s fave ghd that of his family, and before the warrant is
ssoed the rige of the family fare must be paid and « note
made on the warsant that this peyment has been made.

Porters, By wheeled

imoluding Headmen. transport

First appointment or leave kN 1,440 Ib.
Om tour of offcial duty or sick leave 21 840 Ib

7
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01 Advasces for pusslase of melor curs
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An officer, will be allowed to repay an advance thus
in twenty-four equal and successive monthly instal-
ments; payments will be continued ing absence from the

~Colony if the advance has nof been adjusted prior to the

Whenever an officer obtains an advance, whetber in the
Colony or in England, under the Government scheme, the
first instalment in repayment will be recovered from the first
completed month's salary after the vehicle has been delivered.

204.  Allowances to cover running expenses and deprecis-
tion will be given in respeet of journeys on Government service,
uccording to the rates prescribed in the next parsgraph The
rates 5o prescribed are liable to variation at any ‘e at the
discretion of Government.

205. Untl further notice, the following allowances will
be paid in respect of Journeys undertaken on Government
service ;—

(@) For motor cars 35 cents per mule.

(b) For motor cars in the Northern

Frontier and Turkana Provinces 70 cents per mile.

() For motor cycles with sidecar 25 cents per mile.

(d) For motor cycles without mdecar 20 cents per mile

206, Claums in respect of Journeys which do not exceed
five miles in distance, measured out and back to claimant's
normal place of work, will be left to the discretion of heads
of ,departments or Provincial Cowmissioners for adjustiment,
either by way of payment at the rutes indicated i Regula
tion 205 for specified journeys, or by means of conimuted
allowances 1f circumstances so Justify, subject to the proviso
that the claimant has been suthorized w the pust by the
Colonial Secretary to druw a commuted sllowance

207, Allowances will not be payable 1n respect of journess
between an officer's house und his office

208, No allowance or puyents will be e for Aot en
or labour used on the motor vehicles, rencwals. breakdow s,
depreciation or any other expenses or charges i conneyion
with the motor vehicle incurred by the officer, but i the cume

of an officer drawing the rate laid down in Regulation 205
special claims may be made for major damages, which are not
covered by the requisite insurance policies, which arise directly
rmmnmrymudulynndvhnbmnadub
negligence or to carelessness. Claims of this nature should be

| a

investigsted by the hend of the officer s departnent. I be
ders the claumn ble he may refer # 0 the Treasurer,
who has sutbonity to make A from the relative tra-
velling vote of the depurtinent ur rovince concerned.
The mileage rates payable op all vehucles are based on the
cost of il these vehitles fully lomded No additional
sliowsnces will be payable for the conveyance of pussengers

AN, As ufficer entitled L draw cur allowsnce, whe —)'

sent subsequently 1 o station where the holder of his office
:’ubewplnhd-ncunbyhh-‘d\h-wb
use s motar cycle op public business and oot & Wmoler o,
will be allowed to draw the allowance provaded for & molor car,
if he uses his car nstead of & wotar cycle. for = long as he
continues to own that car

310, Every officer clauming esllowsnce for the use of o
Btate aded or privately owned motar vehwle shall furnish o
certificate on the form appended i Appendix 17, Code of

Reguistions, mn duplicate. 10 the head of hu department o
Pr | with vouchets, who will, if he allows

:hochn,w‘u-nwhm Clains wn this respect
will be submistted monthiy In ths coonesion, see Haguls-
ton 112

411, It s 0 be clearly undersiood thet the ase of » moter
conveysnce on Uovernment service w wntended o0 be an
economy of ume and money

The muleag d oo Geger wrvice by an

4l Officers are expeoied w0 overy y . and
are warned that they must be prepared to defond the necessity
of & pourney lor which all ® clanned on e T




t
:
:
:

1 is interests of Government that the
vehicle should be taken, The, justification must be clearly
shown on the voucher. In the cade of an officer, whose duties
©an best be facilifated by the use of & motor vehicle, purchas-
+ 10g such vehicle at'a place other than his own station, Govern-
ment will, once in each tour of service, defray the cost of
transport of 8 vehicle of the type and grade authorized, from
the place of purchase. if this is within the Colony, or from
Mombasa if the vehicle is purchased outside the Colony, to the
nearest ruilway station to his post, provided that it is un-

practicable to use the vehicle for the journey in question.
Free transport for a horse, mule or bicycle may be granted

under similar conditions,

214, (@) The Crown Agents for the Colomes will purchase
a Britsh-made motor vehicle in England for un officer on
duty in Kenya

(b1 Arrungements huve been made for the Government
Coust Ayent to clear ax well s forward all motor vehicles
consigned 1o Kenya officers by the Crown Agents.

1 Customs duty and landing charges will be paid by the
trovernment Coast Agent. who will debit those ¢ harges to the
private sccount of the officer concerned

'd) The above charges will be added 1o any suits already
advinced to the ofticer for the mitial cost of the machine,
pecking, jnsurunce shippung freight . ete., and recoveries of the
total debit will be effected by the Treasury through salary
vouchers i the usual munner

215 If the need arises for hiring a car for an official
journey an officer mny hire a car fron) certain firms and
individuals on favourable terms. A register of firms or in-
dividuals who have expressed thewr willingness to ac cept the
*pecial terms s kept by the Central Tender Board

216. The class of vehicle to be used, weight to be

carried, the charge per mile, and waiting charges, will be as
notified from time to time.

317 Bicycle allowance at the rate of 8h. 7 per month
may be sanctioned by the head of his department at his
discretion for an officer who certifies that he has kept a
bicycle for the period for which the sllowance is claimed, and
that it was in good order and availsble for Government ser-
vice. Such all will be chargeible to the departmental

CHAPTER VHL
MISCELLAXBOUS . i
free quarters or allowance in Leu "‘HM”\
be gg:;odutzoﬂeﬂ of the Lomml C0 e e
in cases where, owing to special duties, mstiy

occupy Government ‘l“"“’;" or ad i
tutions, such quarters way ¢

emoluments.

part of the officer’s

her than

here no quarters ot

228, In out-stations W 1 sieaipiyediiosr
ailable, suc

GOVWMM‘ :lm :r::ll basis calculated .dm;:;umo:'l’y‘

zlﬂ:lhe vﬂuve of such house, or oo the basis of 15 per

of the officer's salary, whicheveér is the less

¥ t
: - lied w0 rent Governmen
229. No officer will be compe yor :
qu“i‘:" elce‘pt in places where no other quarters are a lable
the

230. (1) Arrangements have been Mm':' staring |
effects of an officer whilst uln \'mlummle'l.v'; e N@ﬂilu—
e - W e pent ) "
ing in the Public Works k!;rw ok o5 ..: '!ﬁl

space avallable 15 not as a ru
furniture.

(1) Applications f jdressed fo the Chiel Store-
the wpace required, "'“l“] b'mn-,g‘ Nairobi, and 1o effects

. Public Works . s
:l::nﬁ be forwarded untl notificalfon has been recet

space is available. "
(i) An officer will make his own unm(c
transport of his effects, which must be handed wpﬂ:
ks between the hours of 9 a.m; and P
z'wd dny-,mdﬂmm.udn.wn,m.onm
it with —
1. mumm-‘mu&ﬁuh
(a) Effects must be securely pagked, preéfersbly in stowt
wm.wwnmuu
with his name, designation and departuent.
(b)!\'opwhgemllbe«nqldmum
label

(¢) No key-u will be accepted. ot
may refuse to take gver suy article

w0 1::‘:_..-“&“.‘—-
of its contents, pecking, or for sny olher reasse:

or this concession, giving full d o«




srticle be

w lt::lhll-b-htlthn. while every reason-
“."an';lbo hh-d.l&-. stored effects, Govern-
not hold " itself responsible for any

bcw.

E
The starekecper Ry call upon an officer at wny
after rewsonable notice, A

35, The siarekeeper my
: y refuse to hand over any pack-
:;wwhm.ldlmmmtmb‘:‘m-
sme on the cotmterfoil of the original receipt
. (::CF‘, :h‘:d the l.nrul Civil Service will be expected
i poa Iaid down from time to time
Mm . hw_’ h.Ch.r.. exXaminations so far as any

235, Polive canstables are also
Tequired to pass a depart-
womn il -
ol '-ll-.nn I lsw befare being confirmed o their

will any explosive on inflammuble

38 Any Fequirements under this head will be considered
‘ntratively i consultetion with the ( Wil Service Bourd

87 Ao uficer of the Local Civil Sery i
vice will be ex-
pected 1o comply ﬂwm-hm-utb-n from unn'lo

‘une governing the of )
= h. T"ﬂuu-ﬂudu-m!uunny

adun

438 Any officer in the Colon
e Secretary of State f he mmh’:;:,‘mu;:w: .M"P:
m-tr-uml-aMnmmﬂm.-ddumm::au
m:udhw-dlhe('dmulﬁwm:
ol 'hﬁwunm requesting him w forward it in due
‘;’ . Secretary of State Every letter, memorial, or
Mmuuyymbyhﬂmmd
* Calony, otherwive than through the Governar,

-.n.muubmm..lahm

L) Md‘w\-‘nm
wvariably to
*-&-MMW‘ Gover
-.nh-:nmulm‘. -

( "

241. No officer is allowed 10 take extracts or copies of
i and d

3

correspondence is expressly addressed to the officer personally
and is not marked ‘‘Confidential™.

242. A Widows' and Orphans’ Peusion Scheme is in
operation, the provisions of which are governed by Chapter 34
of the Laws of Kenya and the regulations made thereunder.

243.  Government office hours are as follows :—

At Nairobi : From 8.30 a.m. to 4 p.mi with an interval
of one hour ; on Saturdays, from'8.30 a.m. to 1 p.m.

At all other Highland stations : From 9 a.m. to 4 p.m.,
with an interval of one hour. On Baturdays from
9am. to 1l p.m.

At the Coast and Nyanza stations, office hours will be’
left to the discretion of the local authorities, on the
understanding that offices are to be open for not less
than four hours on SBaturdays and six hours on week
days.

These hours are subject to the exigencies of the Service.

24. The following are guzetted public holidays :—
New Year's Day.

Good Friday.

Easter Monday.

Empire Day.

+The Avniversary of the Birthdsy of His Majesty.
The first Monday in August.
Chrigtmas Day.

Boxing Day.

If any dey guzetted as & public holiday falls on f
the diy next following not being itself a publie holiday shall
i’h a8 such. -

5. Heads of departments are at liberty to give leave
without loss of ‘puy to Jewish members of their staff on the
following days :—

New Year (two days).
Day of Atemement (one day).

246. AUl officers on wrrival in or departure’ from the
Colony must report themselves to the Government Cosst
Agent. ' .

Jo+ AL
!ﬂ&"r‘i .
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GOVERNMENT HOUSE

NA ROR
Kenya
~ M_ RE f.- LR__\. September, 1932.
3 ocTia32 !
Cot

8ir,

With reference to paragraph 6 of my
Confidential despatoh No.l8 of the 5th Pebruary last,
intimating the appeintment of a Committee e examine
the question of the insugurstion of a Leeal Civil
Service for Burepeans and Asians, I have the hemour W
tranamit twe ceples of the Repert of that Committes
in 8o far &8 preopesed conditions and terms of service

for » locsl Burepean Service are concermed.

2. 1 will submit in due course printed coples
ef thias Repert together with sy comments when the

Repert has received cemsideration.

I have the honour %o be,
8ir,
Your most obedient, humble servest,

’5)
))1.
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{"“‘:ﬂ 82 rather a shock, ae we had hoped that, ar {is
f ‘ Tecommendatiops for (he Overseas Servic: were not {n the
(V' "

main antagonistic to the Colomias) Servic- prog

joeale, you
( 4 4 would have been able either to mscert the Report or
M' Say what recommendations you s-uld scoept an‘ whit you

nnll not, and telling us Lo wmend the latter (n .omlq
'{/m’“uu.olmnuqoruul of 8.  Wnat we |
do want here i» finality, e question has deen
dragging on here for years, wnd te ¢ perfect King Sharles
Head to the Unofficial comsuniLy. 1 am sure they would
prefer a Yos or No, even 1f the dnuun itn some n.,..q
went agatnet thes,




MMM, MOORE, BSQ.. CMO.

1 have your letter of the 25th of July

about the report of the Terms of Service Comaittee
and, indeed we are very sorry that consideration
of the question here has had to delay an answer so
long.

As regards the proposed terms for the
“overseas service®, we have had to consider the
recommendations in relation to the scheme for the
Colonial Administrative Service, and one of our
diffioculties has been that we have not yet received
from Kenya the Govemnor's observations genernlly
an that scheme. In many respects the prdposals in
the Governor's confidential despatch of the Sth of
Pebruary do not, subject to minor adjustments, seem
here to conflict with the Colenial Administrative
Service scheme, but, since recruitment is at pres
pret




f’,/ £

WLl o & standetill, we had hoped that it
‘“N“,hmto-w
Geslaion, wt lenst wntil we have had the bemefit
of the Govarnar's sbesrwations an the Colamial
Muinistrative Serviee plan of torms.  Purther
1500 b sgmested Ut Whe present oirousstances
of woeptioml finwcial depressio do not provide
e best stmsphers for fixing upen permanent
emditions of service for the futare.

A regards sultable terms for & local
Brapsan servics, we are inclined to agree that it
Is Pssnnhile What such people should serve on temms
oF bowws. passages. oto .. disbinet from those
Sppropriate for offioers resruited from oversess
Tou may Shet the Cemmittes. whish (s conaidering the
subtor Desnlly, wiil very shortly repert. and | feel

o will net mest with my dfficulty in
' ® e seere of the general

e of sstablishing & lesul Muropean servies
Gebinot Lerms of service

P

WX WA




Domning Btrect .
0 pgust, 1932,

i

1 have your letter

.

of the 25th of July sheut the
report of the Terms of Sebvice
Committes and, indesd. we are

very worry thHat consideration
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apprepriate for efficers recruited
from overseas. You say that the’

e
utho:ﬂd is
pw h%%nq
report, nd 1 feel sure






/6. ¥ I

Bour!

187 smm
Mo xaon
25th July, 301

Dear Tomlinson,
In our vonfidential vesyatch No. 15

of tue

Sth rebruary, 1932,‘ we submitted the mepurt of t e Terms
of Service Committee, snd in the last pmacrah of t.at
despatch we neked that our recommendati ons, aryway as

regards sub-paragraphs (i) (ii) and (iv) of  srs ra,z il
might be dealt with at once. We have nad no reyl)y from
you on the subject, aud as the Committee appointed t
consider the terms of service for a possible Lucal Civil
Service has nov nearly completed its work snd is just
about to report, the whole question is likely to come
up again. Apart from this, it may possibly be raised
this week in vegislative Gouncil in connection with the
Non-kuropean ufficers remsion Kill; and sgaic, i expect
that our sxpenditure Advisary vommittece, wien looking
for economies, will want to know how the matter stands.

there has been, as you knos, so very much delay

owing to a variety of reasons, over the terms of service

I@uﬁan here (which has always proved a major bone of
“contention) that I do hope you may be able to give us o

at an early date some indication as to whether ur not

Jou are prepared to approve the general lines of the
neport and in particular the section dealing with leave

and passages.

-

Tours sincerely,

A b
b



Downing Street,
/ ( hgust, 1932.

Sir,

1 have the honour to refer to your
smfidential despatoh No.l8 of the 5th February
furnishing your cemments and recommendations in respest
of the Report of the Terms of Service Cammittee cated
Ootober, 1931.

2. 1 wm prepared to acospt the prineiple that
conditions of service in Kemya must be vfsetated by
losal eiroumstances, and 1 agree that it is proper to
differentiate between the "local® and the “oversems®
services. 1 eee no reason Lo suppose that . with minor
sdjustments. the proposals in ’OIIL despatch under reply
should not be aoceptable. Nut, while the present is
In seme ways & sanvenient time to take stook of the
situation and to draw up schemes for .p:unun when(
reoruiteent revives, the fact that recruitment is
practioally ot & standstill makes it unnecessary-to
sttenbt L0 reach a decision befare the questims at
issus have been fully explored. In this cemection
it A desirable to gaard against the formulation of
emditios in o peried of financial depression.”

»

SIR JORPN A. DYRNE, KOMO KB E OB,
e .,




104

18 98 Pubure say prove 0 be & soures of dlsconbent.
5. In the slrowmstances | propess . befare
expressing & final judgeent on the reccmmendation now
before o, S0 amait She axpressiom of your views o U
Colenlal Muinistrative Servics Schame. When bids has
oen reseived and cclisted with the repliss from obher
Governers I8 will be possible to see Lo whal axtent and
in what fomm She schane san be adopled as & working
standard net @iy for the Muinistrative Serviee it

for all wanshes of the Vslenial Servies nemmlly
staffed by persens oot ordisarily residest in the
Colamy omowrned, and Lo consider what adaptatiom the
Resgn prepesals say require Lo bring thes inte
senformity with that standard .

I have She hmour 40 b,

Mr,
TYour moet chedimt,

hambie servest
r,

/
.

Cooretary of Bhatn) ©
(foe the g W AN TON.



5 ?{L 18076/32 Kenya ‘
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Secvetary of Shate. I bave et
< 2‘

Poterrtot your confidential Cespalc

Mo, 1 Bo.18 of the 5tn February [um.suing

your comments &nd recommendalione in

respect of the ‘cport of the leTms |
CONF,
%

,\ ’ of Service Committee dated Cct, 193),

Administreilive
:
Service Scheme con d in weore "h-\ ]

Pavebleddie circular
et 4

sepatch of the
Aphs condd

<

’

tn s,



3.

prepared to accept the principle
that conditione of eervice in Kenya
must be dictated by local circum-
stances, and | agree that it is |
proper to differentiate between the .
"local" and the "oversepe" ﬂrvicee.)
I SN el At

R
/
C 1 see no reason thevedore to 1

suppoee that, with minor ad justments,
the proposale in your despatch under > .

reply should not he acceptable. M'

u ~ ﬁ'le present 18 1n gome waye & p #

convenient time to take stock of the

eltuation and to draw up schemes for

. :
application when recruitment l‘.!i'* g
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hdhe-pame—time the fact that

. ?ecnﬂhﬂt h. pichnlly Ai a -t_a.d-
o still makes it umnecessary to nttw
t.o reach & docnim before the o ==
E questionsat issue have been !!11!
2 explored. In this connmection it ie

desirable to guard againet thn
formulation of nduhu h a pll'

of financial depression, which h i
future may prove to be a source of e - ‘

ps s

- , 0
) discontent. A - e
Py & T ydaeek &

3. In the circumstances I F"!l

s

to mit];::xno on the G.lql&

. Adainistative Service W
- :
Mb’nrnu"qt o

Y bt

with ﬂpl,lnm “

possitle to sce to what exte
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GOVERNMENT HOUSE
NairoSI
KENYA

<€-
é" Yebruary, 1932.

ﬁth reference to my despatch No.614 of

> f the 25rd of October last, forwarding three copies of
\’PQ ]5" the Report of the Terms of BService Committee, I have
the honour to state that I have nowv had an opportunity
of considering this Report in Executive Council and
to submit the following comments and rooo-oout;ol;.
2. The relative papers enclosed with thig
" Sy
= A, despatch are:-
=] O (1). 8ix further copies of the Committes's
S \\\\ Report.
}k \\%\ (11). Copy of the Legislative Council debate
W f on the Report.
~§ (111). Collation of the Comments of Heads of
L Departments on the Report.

(1v). Copy of Executive Council Ninute dated

loradd

7th January.

(v). Copy of a letter from the Directér of
Medical and Sanitary Services dated 9th
November, 1931, classifying the various
stations in the Colomy feor llo' purposes
of leave.

. (vi). Extracts from the Report of Informel

. Conference of Bast African Treasurers

e held 1 Nairedd in October, 1931.

(vii). Extracts frem the Report of & Ugands



P Ly W
and I nvite youmnmuo;mm?uu
- (1), A
5. Gemerally I sm confident that the time has arrived
when eertain modifications o!ﬁni:nnt temms of service
/| ® on the lines suggested in this Repors sould be introduced
) tgrmm.nun.u the Seryiee without detriment ‘and
with a saving in expenditure. nm-u—,umu
“  the rullng contaimed in Lord Passrield's despatch No.16 of
}“r‘* 1o the 6th Januaiy, 1930, 1 eaumot see how in equily may
‘155 ur wnuh-o!uxﬁunhomuund.l
4 »Muu-lnucm.nuwm" :
economies. g
In commeetion’ with the pessidility of assimilaving
the comditdoms 1% East Africa for future estramts imte what
is termed the Overseas Berviee in the Report, I may state
msmbo:mm-ut.nuulumm'
of Uganda and ‘the Tanganyils Territery in October last. ¥o
reply has besn received from the Govermmest of Uganda, but
the Govermment of Tasganyika has stated that, in view of
m“au-‘oﬁnmuotptm“md
have ressntly been imposed, it is considered that the temms
of leave, pension ete., of the officers of that Govermment
should remain for the presest.
4. lhcnnlulu--p_nn—-td“-
reporte of a Committes appoisted o comsider amd advise oo
el *u”-ub*@u.uwoﬂ
”dﬂom*“muum
b ~ n“w-ﬁ-‘mx--—-nﬁ
- aetion, if way, whieh e Govemment of Sganda prepeses
p%qW«*uu—-

"*‘k L a0 "}'L




. '5\\.*
appear that sueh recommendations amplify the eomtention
that it may be possidble %o introduce Regulations whieh
eould de assimilated by all the Exat African Territories.

5. There ia, however, one dirvection in whieh 1% is

® sertain that Kexys &% present must procesd n.-‘,:-“'." e
that is in the creation of & Loeal Burcpean Servies to
Lx‘.mmu-uhn 1s considered ocould be filled bWy
mhﬂmuﬁoulm 1.6, mot only those bers
umu.-muum.o-nnn-oul-ao-
other countries.

6. X”dﬂmmthlllﬁ
Report that 1t is not necessaxy (or possible) to offer
to prospective members of the Local Serviee such temms
-Muommnm.wt—m-a
thtth““d’..ﬂlnulmﬂ.-w

the Overseas Serviee is most desirable. The fo
Mu—‘owh-‘mm‘uﬁu
#n}muu.u-u-:m-
1fhely te be affested by the imtreduction of week &

Pt-

*m. jessl Givil Servies.
: fhe Treasurers of Tamganyika and Ugenda comsider
14 improbable that s Local Sivil Serviee for Buropeans
eas for the presest prove feasible in those terrileriss,
mu-u..c\u-unuum-nu
-un-uuupaunwmuu-wh
”ﬁtu”umuwm
P atgat be foust to exist is Tngaayika and Ugmads which
-ni-utvma-h—-w--d *

.
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mmd’duuumu-m.uxm
Wmmhm—m«nwo—sm
uﬂﬂm_“ntmz-
£ "o axmmine, to Tepert wpes, u-.lo
o posts and to draft Regulations, having Regard
- ummmomu- by Executive
Ouuu‘tu-unud’ﬁovuoth-’
1988, for the inamgurafion ofi- ‘
WAlncmhtnn:
and ¥
(b) A Zocal Asiatic Servies applisable
1o Sovermmest servants not empleyed
by the Kenys and Uganda Reilways and
Harbours Serviees®.
Its seport will be trasemitted to you with my
c‘-hhmm.
7. Dealing sew with the recommendatioss for future
euprasts to the *Overssas® Servies, I desire firet of all
to invite your astention to the reccmmendation sontained »

,hmn(llnmwm. y
Wiriation of the tours of serviee as an officer betomes
cu_gl.‘-u-tn.-non.--un.vﬂﬁ“'

Al y *Hote® on page 7 of the Mepert, 1% 1s iotended Ut
: serviee at a8 wnhealthy statios should ears leave & &
*mu—m-.uﬁm ™
Pe m-—ﬁnu—tmw“h
e i\*o—m*uw P
y " wih Wie e staticss 1n the ‘
;_’ b_j‘"’_ e Direstor of Medieal
st tares sategories. A sopy of

e




sk

of detail, I Giree with his recommendations as to the
amount of leave ‘ld\ should be granted in respect of
tach month's resident service at any particular station,
as well as to the lipmits of time preseribed by him in
gemeral for service in thé less healthy localities. It
is, however, evident that under this arrangemeni the
caleulation of a tour of servigce must be based on the
anount of leave sarmed by an officer and in these ciroum-
stances I am definitely of the opinion Shat the tour
should consequently be caleulated on the same basis of
leave sarmed in every case. I ﬁuotonno-(“
-mw.wotumo.m-unwu
mnmumo—ummm.nwk'
noted that in the proposals now sulmitted the existing
differentiation between ®vacation® and *return® leave

‘lu'o-tm-‘t_hunuw..n“ﬂnm

¥

period of the voyages should mot be an additional
conesasion but should form part of ordinary leave sarmed.
You will observe that the recosmendations in
80 far as the lebgthening of the tour of service is
Wmutmuummuuaw
Mﬁ.ﬂﬁ.lmtumhmldm
territories, since the great majority of the stations
in those Serxitories wollld, I understamd, be classified
under Categories B. and . uuuuuumu-un«
this Colemy. Furthermore, m-ul-uhﬁum.
of & mumber of healfhy stations slassified under ,
Gategory A. makes it possidle to \ransfer offiecers frem

. "Ohh.mu'umhlﬁmtu

oﬂﬁﬂ&‘.nmu-u-ﬂ
hﬂwuﬁ~~-m




v “.:. \-kvr}xmx g
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“ b
the of the proposed new leave regulations

to future ts and its effect on recruitment will
receive your muu.
. The recommendation for a variation in the tours

of servies follows the prineiple recemtly approved in the
Gase of offisers appointed fo the service of the B

”’ F' Nalay States; vide Nr.dmery's despateh Straits Set

P A( Pederated Nalej States, No.192 of \ae 22nd Nay, 1939,
which the Committes had before them when considering their
Report.

-~

As 1 have stated, I am satisfied that the
prineiple fs & sound one and that not only \e question
Of the lemgth of tims that 4 offieer has been in
tropioal slimate, but also the niSure of his duties

i should be taken into wceount in defining the lemgth of

& Touwr of Berviee. It must obviously be comceded that

& sewly appointed officer is not salled upon to exereise
Ahe responsibility that rests upon a more senior officer
sxeept on tranafer S0 higher office, in which evemt it
—A-whmmsommua-m*p.,*
whiok his total period in the Oelonial Service emtitlis *
him.

xummmwmuu
-—u-ol.--dmhoh.q&
sonsideration for a number of years, ﬂo&m
of We “Uemmitiee e Leave and Peseegh Regulaticas far
*“u*mbu&m.
! l..‘.n“&.ﬁ*ﬁunm
- “‘omcl““‘munﬂ
pf‘*‘“t A0 of Buptemner, 109, w4 wich Lend Paatield e
. wm_ble to deﬁhwm




3¢
Golenial Office Committes & jointed to consider & scheme
of unification of the Golonial Services referred to in
lord Passfield’s despateh were not available for
consideration when the drafting of the last Committee's
b m-um-cxm.mmumuun
Of my Rxesusive Cownsil that guestioss regarding Quarters)
m.w.lhulmmummu
principle only and thyt further congideration of these
Satters should be deferred until the revised Coloniaml
Offiss proposals have been received. In the meantime it
follows that a camprehengive Paview of the priveiple of
Sonselidation of salaries; as far as the Overseas
Serview 1s comssrned, muat be sinilesly postponed.
| L I suppert the further recommendation of the
| mwmmumu(u)uunrn
| ~m¢muo—-unuom.n
Shis somnsetion Whe recent isformal Conferemce of
mumuxu—mumw
oF passhgs Sscomsodation in & mamner closely allied to
She present proposals in 80 far as future entrants to
She Servies are somcermed. 1 eneloss extracts from
Balr Beport but would state that in the opinion of my
Exseutive Qouneil, in which I comeur, the Committes's
propesals appeared Lo give wider diseretion in the event
of & paneity of sessmmsdation of asy particular grade.
~ w. u‘;u““l*muu
e advies of Buseutive Gemneil that the age of retire-

i
!
!
f
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to my M'. despateh Gonfidential ¥o.62 of the

(‘o“""f‘ \

oth May, 1930, in whieh the prineiples followed by this
..v_tun.nun-nuqmu-umnn:
stt ont. It will be sees that the Committes's recommenda~

tions follew breadly the existing practice 4o this Colomy,
though this has Dot Teceived statutery suthorisatios.
wan_ummu”
m-——axmﬁn‘umuuu.n.-l

to continue without varying the sxisting law, ﬂ‘h
mmuuummmumt
o:m-‘“-“*o&“

1. AWM&“!M:O.\--M.
your attemtion in the Rapert is paragragh ¥o.19 whieh
Geals with the isportawt question of the tranafer &f
ommnm‘mumuﬂomw
hile T realise At 15 would be within She temme of 3
iy smployment to offer them & SEasafer o the mew
temms either after dus noties of the Semmimation &f
prevent agressent o7 WLVl ou Welr cigning o
mew agreement, 1 somsider hat here are many offieers
«t prosent servilg whe weuld Nipe resson for dlmsatie-
wun—-iﬁi&nq&a-uum
mxmmi-pmd- .
W-mu-—‘-uq”

s alee bmnnma.qn”
Boand should be dealt with after Whe Gommities os Whe
“m*‘h‘&-“ iy

is. ﬂn.‘dm—nuu.-lu
~. n,-.-umu—n
salaries paid to male and fumale smployees. | =
sbiafied Wat this differestistion should be made in

d have soncurved with the adviee of my
o Gonnell in appreving Whis priseiple.

-



You will also observe, paragragh 20 of the
mﬁtl&omuﬁ.“mwm
exigting rule requiring female officers ordimarily %o

‘ retire ob marziage should be retained and that the retizing
ags for women whould otherwise be Tifty years of Sge. )
1s. I ehall abdzias you separately in vegard 4 W
recommendatiop v the Exseutive Couseil Miswte scntained
um':amm«um-—-w
mmnu-um-n.-t—c*
appointuent may be Fevised during the Senree of their
servies usder sheh agresment. This matter is at present
usder comsideration by my legal advisars.
1. It will be appresiated Shat I wm ot presest
: -uou—nmuun.—-hu-muaul
o b i subepasgrehs (5), (11) oa (%) of pasagragh 11 of
e Report refgarting the "Overseas Serviee® and, if you
aeren, I suggest that sy recommendatiene showld b
'M“mn—-mum\-m.
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Terms of Service Committee Report
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© »eggfoun ExcmLiexoy,

The Committee appointed by Your Excellency on the o z
16th July last— “1
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With reference to leave and passage ns, o Select
C of the Legislitive Council 1924 and
the adoption of that repart was maved in Legiflative Council
in 1995. No resolution was then passed, however, as it was
decided that the proposals showld first be submitted to ihe
Secretary of State The lattér afler consulting other East
African Governments replied that noné™sf them desired to

a'!‘mh but that he was prepared fo approve them

subject to certain health safeguards. The propossls,

that the normal tour of service st healthy stations

should beextended from thirty wontha to thirty-six months and
isducements by way of additional passage privileges

1o those who were disposed to extend their tour

-six months. time allowstioes Were

in vespeet of service at ' y"ﬂq Those,

pmprul-mdvm-lummuwnhnngwlmn
and passages wets-brought' undeér review in thé intervil 1o ~
1929 when & (yesh committee reported. The main modification
in the former propesals recommended by this new Committee
w-nfunhruzu-ondth-hrdq to forty-two
bs, ity [ —"'c ens) u,r«mqu
months. LA A
The C it ined the posi of
ﬁ.mmu:ﬂh&omﬁuw
Goges and the ou g
-yun-. ‘l&—nm-hhnhmnnupn
submitted by that Committee in 1928 was that—

= Tante A.

TABLE SHOWING THE ESTIMATED COST TO THE COLONY
OF » LUIOPEAN PENSIONABLE OFFICERS AT VARIOUS

SALARY POINTS.

i

§3s

ANHAATTLT ~

Ekiszas -

poaroncraes | Any other chasges

Total
.
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edpsesces :
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TABLE SHOWING PROYISION MADE IN ANNUAL ESTIMATES
FOR PAYMENT OF PENSIONS AND GRATUITIES (EXCLUDING
PENSION CONTRIBUTIONS FOR ARMY OFFICERS AND PAY-
MENTS UNDER THE WIDOWS' AND. ORPHANS’ PENSION

SCHEME) DURING THE PERIOD 1906-1903 -

- A

Joiw | Now- i |
. BUROPEAN STAFF | BUROPEANProvision for new |
; | “starr - [
Py an
Year | | Nu-!-nT | Toma
| Annual |Commuted Annual which | . 1
Payments | Pensions | granted |
| the year
A B c D E ¥
£ £ £ £ | £
1906-07 | 312 63 . s
1909-10 842 1L jo4
191415 2733 537 F 3509
1919-20 5834 1,484 3,008 03D
1920-21 13,618 2081 2,763 16,432
1921 16,085 | «o8s 5,000 =190
1922 2,708 | $,008 3,000 7
1928.. | 27,500 | TsM 15,000 50,024
1924. 45,918 | 11,406 3,000 Q3
1925. 51,652 14,839 2966 69,457
1926 57,575 v 15,852 6,000 .
927 62,105 |Included in| 17,961 5,26 “«g
. E
i oam T aml gm 22
£ ¥ ]
B =g
J 784 999 8,280 | 122083
1962, 87,502 3 | e | 9w
total  provision
for

L]
.I—NMM WA
() Selaries snd wages - £174,000
(i) Other &molumeuts and. privileges, way £
30 per cent of () . ¢ 58,900
of 4 sd B EDRII. -

:
i

|

;li

i

i

i




conitions tee
Overseas

place, a considerable number of posts can be and in fact I’

filled at the present time by local recruitment ; and the time

has without question arrived when early steps should be taken

to introduce separgte terms for & Local Civil Service working in
conjunction with a service which must still of necessity be

recruited from overseas. 1t stands toamason that for a locally .
recruited sarvice it is not necessary to offéy such terms o

must be offered in the case of men who can  be obtai
from abroad and in competition with other serviges ; further-
niore, unless conditions of service are placed on a less costly
basis than are the existing terms (which are based largely on
what must be offered to attract overseas candidates), the
avenues of Government employmént in Kenya must necessarily
be restricted

In the circumstances. the Committee have arrived at
the conclusion that it is necessary to divide the service into
two well defined sections, each with different terms of service,
one section consisting of gl;ndu, officers for which must
ordinanly be recruited from overseas; the other section con-
sisting of grades which can be included in a Local Civil

. Bervice, that is to say, a service which is normally recruited
from local sources. For the sake of convenience, the sections
are named respectively the °~ Overseas'' and ‘' Local
Service.

THE OVERSEAS SERVIOE.
10. It is contemplatedthat the Overseas Service will

~onsist mainly of apy in the Adm

. ¥y
. ! ~i% ‘ <
Q—gumniuumsm“wwovm
"~ Service are concerned - — : )
(I Leave.
... Present, Recommnenaed.
gal: 14 dags suaually Local : 18 days annually
+ Joughly 5 months | Vacstion :
(p\- time faken on voyzu For firdt 8 yoary’ resident service.
altogether about 6} m At & rate which would esrn
#her B0 monthe” geryios. 6 mouths' inclusive leave

N

~
.Sy

wib gl



four years for the purpose of carning s full passage is pot . (i) Officers drawing over £300 per annum and not more
unreasonable  As an officer becomes more senior, his responsi- then £440 per annum.—Second-class Britishi ‘India
hilities incTease sad on that sccgund slone s move frequent ¥ P‘f“”“"" Castle Line. ¥ S
change appears desirable (iil) Off drawing . p} Ciod sidér — Thiede L

14 il b wmcammry o amings for outable gainkn, soaed 4 .7 o O Choi e o g s Do Tals
g o age semsonity or Mugth of servige, st which officars ! . ., Bipe. = _ L L 2T SRS T
transferred (rum other services 'm_-h&lw “ i !

Bew losve vonditions - l .
e Commuiftoe fully endpree the view of the 19989 Com-

wition on the importance of an snousl holiday

r mmmm%»f.
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4. The C tee ape i
ditions for this class of stafl are unduly generous, and

of
relation te what the Colony can Mbpykttb‘“d
work performied  Table A,

*hat o Furopean clerk on a sslary of £800 per
costs the State practioally #5600 per dunum, i pensionable,
and €442 per smmum i non-pensionsble. The

slss consmder that appointments in the Local Service
s far as possible, be on » hd, ’dﬂ,w
15 Afer mmch d the C ittee have come

1o the conclumon that Yhe following rafes of pay and conditions
ol service lm-lﬁ-wohnnland’uilaﬂs-nm
would be re-nnbb —

r.,_

qh-uh) : N l’.l'yto‘
qundt-‘ 3 =<
muwprunum

ﬂllﬁ - &64 to £108 per annum.
Grade © (luh or Female) —£150 by £10 to £200 per
snpuin (minunum age, 18 years).
Grade D (Females). —£240 by £15 to £300 by £10 to
* £360

Grade B (Males) —£240 by £15 Lo £300 by £20 to £360
by £20 to £420 per annum

Grade A (Females) —£380 by £10 to £420 per annum.

Grade A (Males). —£380 by £20 to £480 by £20 to £540

ﬂ an  officer <'v )-on'&\h\!u. -
Wﬂlhudm w.ny_m'nn’ﬂ— .
with this leave, the ‘Conimgitice M
be assisted to the extehit Lh.xﬁbmm st
passage pocount on his behalf into whuh\h(‘knﬁdpy

‘wqudhonduy (subject-to & minimum of Sh, 10 and

magimum of 8h..20 per mensem), ,hd into ‘.".rh/

“‘mmbqu basis, and
ws should be introduced as
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¢ Repert of Terms of Servise Comaittes. \,‘ 235

“ - mﬂ:t.:.o’.‘u Your Exselleney, I beg % meve ?
v / efnat the Rapert of the Terms of Service commiussd be
 adeptedt
L 'Y Sriefly, sir, 1 ssewls like %o pay & \wibuie on behalf of
my eslleagues to ine spirit ia waieh toe officlal Kembers of M

Committee tackled tne task tuatl was entrustle O tyelh.  They ub.

sertalaly -aet lewy considerste of tne rights and privileges of \“

ervice Lham eme weuld sxpect & Nember of the Service W be. Atk

the séme Lime, thay were el waduly influemeed by that position snd

1 tnimk it i emly feir %o say Ast they were prisarily sstuated

%y & desire Vo make Lhe aew Lerms of servies such as were fitting:
® et snly to the Beshs of the sarvieh Lidelf Wt Lo tne nesds of the

sountry, sad the faetl that Lhe Repert has met with suchn gepersl

appreval, met ealy withia the serviee Wt without, i, I tu\q._

sens SeRtiseny % whatl san be sthdeved W that spirit of u-opu::-‘
© 408 I8 She serviss of the sountry. 1 scould 1ikh te lay eoms

stress S8 the faet Lhal Lhis hepert in ite recommendations is I.I"

2 say semmested wilh Lhe need for sasrifice at the present Vime

by say sestien of the semmunily. The Geanities sndeavoured te -4{

koep Ltaalf a8 1it8le a8 pessibie Jafluenced by the ,M
@ sesds of She Meur sad \hey Weve endesveursd 16 freme uu—‘::'
et we -.;uuu-uuuuw.unm-.umwy \
e seme, whether sur fisameial pesitien be betier or worse th.
te te-day. in fast, 5i7, the Tecemmendations Whamselves do t‘
sesessity lmply say ewrtalling in the sest of the Sarvies.
rescnnendations San be agplied - Af oevermment se deoiden- and
country o“puwdtnmmmn saving is
esst.  An agniast Wl Mewever, Mm{m nli. -
effest vary sensidersiie sevings and 46 Lo Vhe Ldem of |
vne Commiites Whet dn appiging the terme thetlvhey restamn
Soversasht will 65 o attuated by e Lessles ema, of .
uuﬂn‘-ums—-uu—ummuu

mn*dummmuw




-n‘.“~~~““l;-lul:r‘?:oo
lo“‘.i&“t“ﬁ.thhcuﬂhmu
u'-“-.sundlwniunu,uuunuq-n
\o“”-ﬁh--woumwumcum.u
civil Service werk. 1t 4a alee netessary perhaps %o esphasise
M“mwhulumqhtdmuum.
irestusl sbligations. there has been & 1ot of Talk in the Heuse
rmuuuuuumtmnu ebligntions. I regret
m-—.mn\u.mmmmu-‘muu-m
umo-ux--‘.utmu-hu-m"nptuu
mmmux--udwuntuumwu’.
the snly sentrest Shat exisie ayplies selely W subatantive pay.
m“‘wu-..m--w\.u\u-u.u
rm&mumolm—-!mmutu;wtom
ou-ﬂnmm-winﬂmmunwum
mnuunnuuotmmwt-uuunu. That
lo.hmu-dtnmu that were plased bafore s &
huni---&.m-oumluﬂn. Curionsly
ﬂmmumm-wu—m“-
-u--‘obm“unn.-\-umuo.u
whish there L & dafinite sentrest.
!lﬂb“&.umumom‘m-
O-Ot-lﬁcmmodnuu‘.u.un‘-u
..‘0“-*.0-“«-‘.0—'“-““
~~“d~~un~u-nwun—tuu
onq‘-mmum
n sonmenite with e prapereiibn of the 1988 sstimmtes.  Umfer-
‘~“d~u~~“u.—
-“m---.--c&unm
-ﬂ.um.‘m*uno“
l*l‘..“ﬁ‘.b‘d““““h‘
‘bm“mnnm—“ﬂ& i
*-h.--u-—n.uu-uh?
46 Vhe vest mejerity of She Sesvies. | hepe, Sherefere, thet

t-‘ -p-‘upu--u-q-h-‘-w
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the resemmendations of this Committes. 1 further hepe tuat it
Wikl Be Shla. e aene b0 sonslusiens within 4he seures of he mext
h“w-ﬂd&mmnwuyu-m.uu
n“u-mmm.(mmo-nunuvm
-lﬂthmumuudmunuounw-q... ’
resenmended by this Cemmittee. Very cemsiderasle nﬂe;lo-bo
effested i the matter of lesve senditions and 1 an confident that
mumuu-uuun-uucmtuuu.”\
Mﬂhmwuwmnmuuw-w
Se the menbers of the Serviee thamsslves in additien to enshling
Gevermment %o offest ecoomemies. The sest of the heusing of
Mdmmuuu.m,mwu
uuomn-squqmunmmau
Mu_*ﬂ.m&tmcumunum
MMﬁﬂU‘MNa side of the House, I
“‘t&u.—msmumwuwwu—o
nmﬂﬂumuu«:—-uumonuam
-ﬁhm“nlmy-.w‘upmot-uno;
Mﬂummhdwmupmsnul.m-h
ment 36, £irst of A1l §f you Like, officers in e serviee, amd
failing the full smsust from them, o others. The smeunt of SWate
wwhuudmuwnnm
“O*bm«.ﬂ.mu-mu
. h:‘hsm”mﬂ“duum
_strionsly sggpest Wat Govermment finsaes can be bemefiVied,
“””‘n&“#mpﬂuuw“u
W‘imwd-dmmmuns
fow yoare. wmﬁ-MWu |
‘savings s fummitare. I
“NM*.N“C“M“
-‘“hhtﬂﬂth“h“m-o
Lesrns duping She eonres of e Gommition's sayiries - wnd I Shee
Mm-ﬁn—- -

) §




‘/ 5 1.)3%
-hlllmw.ﬂ‘.lﬂﬂhmol-umm.
I oan dasure yoh, Vhen overytaing is teken inte seasideretien, the
Mmumasmo-m—uu-—o.r
wwyu“u-wmmtmm

©  straight amay of Shis Nen-eentrestual ehligation of furmiture
would ssve the souitey sonsideralie same of memey, asd would met,

1 think, be ressated by the Servise. Perhape the greatest saving
of 811 eventually would be effested by She saving ia persemmel
“‘I.M‘“mu.m-.““‘. whea it
wes arged upen Sovermment within the lest few days that o mest
the meeds of sur fissncisl pesition as ve contemplate itw next
mmmw"m_tm.umuutdon
.uMﬂ“ﬁmo“th—ouum
......mum-num-..,.mwm
«cwn-ﬂ'-mmmmumum..-.,.
s lazger mumber han Sould be ueed, and What in faet theve weuld be
cengestion i Govermment sireles. Thal, 6y, T Viisk gees to
suppert my view Whab $he adepiien of Whe lemger towr et is
resemmenied by Whis Cemmittes weuld offest o voul saving in per-
susmal. 1 Wpe, Mewevem, 4% WALl net belamumed from thet taat
;-‘m-“”ﬁhﬁmm
he thing weuid be grednal, sad I siaserely Mpe vith the impreve-
‘.nwimhﬂﬂhmuu
© supins weuld be Shetrbed inte & lamger Servies,

3 weuld sloe Like 4 stress Whe very semsideraiie fndirest
sevings Shat emld SHEFNS Se Lhe seumiry By he sdepiien of \nese
setennendations. Anghedy Whe hes gene 1a the figeres will, 1
“*ﬂm&uwt.“.‘..,
*M“ﬂ.llﬂtﬁmm
shert poried of War. W Wave had in Ve eleay's Metinates seme-

_‘*’*%m-?—‘ = -

e,

of Whe saut of he perseanel of tae

- *u.ﬂ.#—m—n
s the fern



o8 Shelr baakers or ¢a thelr salary sheets snd pay 4% bask out
of money eouned 1a the comniyy on heir retura. JFyes the Servies
SLORe that 18 & very enslderebie Amsunt - semetaing, I shewld
SNiak, in the nelghbourtesd of o quarter of & Billiea pounds. T
Vhat st B¢ addet hnstiier largen amsunt ressliing from the seme
Prastiss in the Transpert Serviees of Gevermment., If Lasee by
o4dod together I Shink I am met overstating the ease Af I say thet
A5 Least sne-third of & aillien peundn, snd pessidly sppresshing
BALf & million pounds, per sonum 1o tken out of the Neney eir-
sulating in the Sountry for overseas leave. The affesh of taat
OR She finanses of the sountry is very severs asd in times like
m-ntumnnumu..-_»m.ummu-o
l-dlb-“nduuu.n.-mum..$um
SounAEy Baxt yeor instead of belng Greiued But i expesedsure
oversess.

The prinsiple of lesal servents for the Junfer Wresshes pf
She servioe Nas been very Gefinitely Feoshmendsd After very saree
TUl Lovestigetion, I sinserely heps Taed Fesssmencation will have
She mppert of Bessuse 1% will Nave fhrereaching effests
- the of this sountry. I% Wil) have & far-
ﬁ*-nmmwnum
‘Mmpnvmmauu-nyum.-
hdqhhm.&-mlm—-ﬂ foul
WA our vigws, Shat In regard te She sstade
'hmmwmumuuw
"hm p '
““muum&-uum
'“\m*u-o. I that Ls dene the
PRSSSNS Mmny Birten on She filsness 57 She Celeny Wi bé e seme
SRS rulioned and on She olhar aide % Sl net heve & servies
.”~‘“~“-‘umm

Qw Wheme, thare will be others vhe ua-

*“ﬂﬂ“n
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ShAS our whole pensisn sehens should be revised and that its
Semms shiuld be sguitally agplied % all serveats of Geverament
whe DEFLL & statutery peried of yotsw %o Justify them ia edtaining
& pesalen. Lastly, Sir, the reccamendstions of She OCemmittes
resall to one What thare sheuld Bo S8V W wmething in the nattve
of & Civi) servise Cemmissieon, xn;ommun'-n-m
Gene & 108 of the amsmalies S Cifftewities at presest sper-
Lensed by the servine would be remeved and 1% weuld be nmnesessary
for tae sxssutive of Govermment and this Neuse 0 give wp oo
meeh of 1te Mne a8 40 MOV G0ve oF as Whey ALl aew de in deniing
with matters partaining o the serviee.

Lastly, 1 sheuld Like S esphasiss What 1n the varieus
demands Mhat have been made Wy Uneffislal Nembers for smquiry
inte he bevms of serviee Vhay have met Deen astusted W wmy-
Shing but & deslre W Wring sheut ek revisions &8 have been made
Beneslify ' Whe phasage of Lime, that they have betn in 5o way
stinated by aatageaien tewards the s ervies, Wt Whel en the semtrery
W AN 80 lees saxieus Than Sovermment re sngure et the terms
of Whe oivil servies In Wis sewntey will be smeh as will met emly
498 Whe best resuite 0 the esuntay but will Jreve sest sadle-
fattony o She pomple whe are fortunate snough %0 b 1h Sovermment
sevien: e weuld reghed 8 as & seriens thing tadesd 1 ey
Soien oF sure were 0 stasien disssntent 1 he servies. Om
Sae contrany, ¥e Are meel aamicus Whal our rescsmendaticns shewld
Foslt 18 & sablafesteny sad sentented servies, leyel te the
somniry thas are serviag.

NN NON. OONUAY MAEVEY) vYeur Busellemsy, ia sesending the
WONien far She adeptien of Wnis Reperd, %0 WALOR I have the hensur
05 Be ene of Vhe shgaterien, 1 sheuld LUk e dres ablestien te
o L%em vhish sppeared L Wals mermdng's Lesal prese and wprese
.wqmum.u.m-u.

W 1ees an Sutherily ea Kenye affaive tham the late
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attention has been drsms % & resommgndation by & Nemye Selest

l
Gemmittee for the institution of & local eivil serviee side by |

slde with the emisting service and, s Shis is ineemsistent with |
the deslared British poliey of direst trusteeship, whether he will )\
give an sosurense that such & cheage is ot made. ‘

Bow, Sir, it 1s 32 years since 1 was lest ia Emgland bus I
ol Rave suffieient senfidense in the semse of firplay and
reossenahioness of sy fellew Britishers ia England %o believe that
Shay will met be waduly iafluenced bWy seeh idle vepourings and will
desline sheslutely S0 mppers, Sir, say suggestion that empley-
ment in Kenye should be denied to bays and girls berm and Wred and
edusated In Eenge. 1 = net, Sir, for ene monent, subseriding %
the view that eEetie aduinistraters are nesessarily better qualified
uuwntﬁ-u—ammmwmnxm
assstiatin with Jeesl envirenment fits then ia & pesuliasr degres
offislently snd ssonsnieally o disshange Shelr duties.

Bom, SAr, the hon. mover has stated that there are streng
sngunente in faveur of the sarly intreduction of the majority
of the resesnendatisns of this Cesmittes. Ne alludes, sir, %
the snsimeng beving whish will sterve wltimately snd he s
spesifically mentioned saay direstions in waich immediste mbing
mmmunmmmu.muun-
sent will give veiy serious attentien %o that very lapertent
resemmendstion whish Mg & Dearing ea the Colony's fimanee, There
oun be ne deuht vhalever, Your Smegllesey, thal the masisen enpley
sent of Jossl peuths suat daevitehly aivenes She POase And presmper-
Sy of Kengs and will be witinstely for the very great bemefit,
et snly of SNlh pAgS OF Afwisa WA of She Bpire gemerlly.
. KB MO The Gaeten 10 Vet Wi Nipart of the
t—un-uu-nﬁhm

~-*m Tur Bmellenay, 1 wishte

““ *“”"ﬁ\.l“
_’3“‘ W for 5595 gut BHing ea the formatien of
- Jessd ”' 30},“‘“‘0".-

The firet s taim
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shat every officer of Govermment should be perfestly free %

secept or refuse the terms offered under ihis Repert sad \aat
20 sdministretive setien b taken towards sonpelling him % &
so. Ny secend qualifisatiesn is that 1 6o agree with the M.
chief Native Commissioner and his reservalion ia s far as IV
refers %o tals eivil servise.

YHE KEV. CANON THE NON HARRY LAEAKEY: Tour Exselliemay,
referving %o the guestiea of lenve, | fosl very streagly, ed
alwys have done, et 1t will be quite pessibie for offloers
work & lomger ‘owr s healthy distriete, aad L 1 give ay wie
for the sdeptien of this Aepert i\ caa ealy mesa thatl I agree
with the Teserveties Whieh wes made by he hea. the 4 blag Chier
Sative Commissionsry ia regard W hew it will affest wa ia regere
o resruiting. If we have some statement Aa regard W Ve
Jumnier servies that 1t would et La say Wy afTest us ia conpeting
with other Colemies for Lhe besl mem, sad hal ve shenld Mol g
the sesond eless msa, tasa | weuid smupert A4, AL | senid b it
sertain thst we ware sel gelilag Sesend ¢lass mam .

In regard o he guestiion of @etiing mem fres tui sm
uw.xm.&q‘mn.m-‘mtmmnl
would theveughly Like o see sur yeung Ben Learn seasthing of \ae
minds and Jnew semething of Whe vermasulars of e laageage ‘g
are Liksly %o uee Lf Shay are sgpeinted W ek ests S8 Ve
we Are sensldering mew, and therefere, | &0 Mepe s uestiies
will %0 Saken wp Wy the Biuesiies Dupartment 6 see vhethar aeee
ohildpen sould et got Goun o Whe prelien of Learning semetiing
of Vhate vermasulare.

AT, O0L. THE NOE. Vi, TUGKER AR Vae smest wevily,
i, | should Jike, &% & manbar of Whis Terme of Servies Sommd Ve,
0 assteiate speelf wAtE the sever's resaris a4 e Whe suibesrdiaer
sordiality, se-eperaiion and Wesd-alsdstnecs shewa by Lhe
SEfiaial manhany of et seamitien. 1 wela LAk Ab W e

tine, S, W resagniss he preaptitude it SRAeh Sevemmne
s sttapied or o8 L1 events seted an Shie Mapert Sad e sssnre
you, \he prempt sppresisties waiss Severmmen| bas dwwn

»
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Sa

in Shis sade dees stimulate wneffisial pesple in this souaisry
85 sovipevate With Sovermment 1n warevelling very 4ffiewlt end

very impertant subjests.
-~ mmm-ou-mxmtunu-. sir.

nmunn:-uu-m-mrum.rmo

'mmumwmmtn‘ummumu.

our ninds 45 slear as possible frem the infiuemce of the preseat
povied of depression besanse othervige, Af that hag been o0 much
A8 She forefrent 1% 45 pesaible that 1t might have disecusted the
Report in 20 £ar a8 Ate agplication is sonserned. 1 shéuld alee
Aike to sxpress regret that tee members oa this dide of the Nouse
should have Saken &8 sarisusly ss thay have dome & mimerity repert
5 & vary ssall feature of the whole fasue. Sinee that mimerity
Fepors has boan put in I should have heped She Chief Habive
Oemnissioner would have day by day reslised more sad mere how
sEnstessary 4% was, even 1a that small degree, %o mpeil the
othervise semplote mmaninity. I do fell these of us who have
uu“uu-muwuw
$hat we 48 Kenye Gosi maks sut & case - What the advantages
derdvalie botwesn Shis servicesand others of Lliving in Kenye
Sompared with She other fee countries eatirels cutweigh aay
sMght variation this Repert may suggest a8 between the services
of the Shres celenies concermed.

5%, GBS, THE NON, LOND FAANGIS SOOTTR I was et & Nember

‘.ﬂ.“dlwuﬁbww“.

“M‘m-mwmmmcm
Ni-.--. 4 am meh godng % deal wilh 4% in say detedl.
u---.-.u.u.uw-...m-......-'

.’Q‘lw“mm-wmw

L _mmmwnu or sems years
,t—unuh-nmmu-mam
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sonnitien sn what 1 sensider & very instrweiive Reyors. 1o 40 &

m-*-loﬂuommuuunu.lnxm
o iatention of iaveking the Repert of the Committoee and the GoR~

] etlenttous atgunent Shay have put 1atc this werk in & desire to make

points agalnst the servise.

Menbion has Desn mads of the reservetions that have been made

W the hom, She Chief Native Commisslonsr. On that, Sir, I thinmx

She polad Lo, a5 Tur a8 we are conderned that we csn pay and that

we 40 pay what 5o Are Ssked 0 Jay and we 4o pay the mazimum in =

Gar oy Kenys I saled %0 pay mere wlary sad smolusents tnan is padd

-, LA seme of the best denth traps ia the werld. IS Ao prebebly the
‘Sddn Vhat La seneeived &4 hone, She lnter-chazgeshle serviee - tae
*‘u&_.ﬁnmmmumm-xu
Sain 44 & Meslth sesert, you will met influesse peeple in soming

i-u“.--um for iastomss, if the leave conditions

were suib  six maths fncluding the TAyege Betkwards sad for-
h-q\rd-u--mhpu--—u
‘um—n-mnuw Peteenally 1 seanet

”‘ﬂ“ﬁlmh~muﬂuo”
‘sagy %o the Gold Cosst sad e got the same
‘nh-ﬁhm.l\m. 1
whe helde that srgument Ls doing & grest

;

Gy Sanae Maving 1ived 36 yeare in Afries sad 11 yeers i
T - 5 e sever besn i botter beslth and I ARisk for -y age

‘ ~.'~,-.~“ 1 nepe
Qz sossalen allew & free vote. It ds e

’*nn-&-suu.
e  avemybedy on the Sppesite side of the
(L . ' Wit the emeption of ome that

& e m T ate that reservesien
P A T e oy o

A



RIS
reservation %o be made. As it 15 & unamimous Report, Sir, with
m‘-quu of that reservation, ! taiak you eould comseiemtiously
allew & free vete oa tnis oostgion, and | Mdpe that you will see
you way o do .

AR, V0L, DR NON. C.0. DUNHAN: Your Exsellemcy, [ aa omly
soing W ‘-'l wilh the gemersl oherus.

TAS BOB. Tul AGTING COMMISSIONER FUR LOCAL GOVARMMENT,
LAMDS AND SNTTLENENT Tour Exsellemey, the hen. secomder of
Lae melion ssked Vaat 4a sssuranes might be given Lhet Gevermment
would &l wa early éate give sericus atteantion %0 the recommendations
Aa Lals Repers. I oaa give oAt Assurente ia very esphatic terms,
St ot for he first tise Lo sais session of the Nouse since the
264 Bovember my hem. friemd, the Acting Celemial Secretery, did
indieate Wat early and astive coasideration has already beea givea
W Severmment 9 Ve rescmmendations of this Committee's Raport.
T™e Cemmittes ia i%s spening paregraphs italef states that its
resonnghdalions v are ceafined very largsly o matlters of princigle,
ahé ariging fyen those resemmendations of prinsiple there necessar-
LAy Tell  be censidered & considersblc mass of details. That
mnas of detadls Ls being sellated ot the press .t Sime. The Reyort
Bat been sizeulated b all Aeads of Departasntis ia order taat toeir
views may Be 84 the dispesal of Gevermment aad that at the earliest
possibie mement. Ia #0 far as She recommendstions cenceraing
She SVERSENS servies ade senterned the matter will receive the
us.u-ol‘ a9 Sxseutive Gevermment with & view o freming o
wuui&mwn Mate. 8o far as the lecal serviee
Ls sonsanned, 1% As Tour Ensqlleney's Latention, wubjest o the
sonsurrenss of Enesntive Countil, % adept the sugsesiions made ia
perngregh 57 of Whe Repert and 10 aet W) & Committes o repert wpea
ol sehatule pests and draft regulations for the insaguretion of
® Aesal Bumepesn snd Asiatie Clwil Servied appliesdle te Civil
Berveats clher tasa Rallway Serveats.

A s indishbien, Sherefere, of the setien whieh Goversment
has talen 48 Sads SAALAr 1N Sppears Wmesessary further %o
steenteate the Maet hat sarly snd serisus sensidaretion is belng

-




given 16 She resemmendations #f Whls Repert, saé fa the Lignt
of that fant and I thisk 16 Whe mature of the sase it Ls et
muum‘unmu“-m.
motion as A8 stands. A% & Jater date, Af & sinllar metien wers
tateedustd, Whe satter would Shen Be mere 18 & state fer Oovermaend
e sfipress derinilely whather 1% wee prepared 0 seempt or rojeed
e selien in hete Seme.

AL BEUMAMECYT 1 esa ssenre the hen. Nember, Lf 1 gy
-.oo--u.-uu-u-—.tuu--.‘amuu
Shis sadter of She resssmendsiions of Wais Cemmitios with e
whenet Pepddity. | wn gelng o make 14 & persenal satter) I
shall 40 sl 1 san %o push 1% on and will lesve e slane unturned
5 0% el Shese resesmendatisns are, LT pessilie, ssawied ewd.
1% As fepessibis far Sovermment W stept e s tlanee 14 o taads -
e aaamat Ae Shaly aa yen st -~ Bul 1 saa give el assureass.

as the hen. sever wiss S repdy Y

R, .. 'R 1 & desire W reply wriefly.
foasily sntaph She sasursane, atd 1 weld sugeeet Vsl we Tepert
PUagrens o Ahe SEtles Besense, AF 1 were e wiiadeee 16, 1 eeuis
ot Seing 00 Sp agndn SERIR sin menthe.  IF ges peefer, W, 1
Shall SEANEIE 4 4 N snderuieadion et 1wy b gt W
aonia. )

Befane falng 80, 1 el M W rely iefly e W

e shesrvetiens Wl vere sade. The Men. Sabar for Sisend
Berth ANy aepeened of She Bapert Wd WS W Fesmvetien St
M”-t”“u'“”“&
W% Salitions o0 Set. 1 hell aee She middest Se Resitie
~|-¢~---~-ﬂom
,.~~.“.~““--




AS regards reeruiling, sir, “~.‘.“w~un

‘.d“*..uﬁtmu-—nmwm
“W}‘Iwm\nlnmr"wu—w
“-n.wbm-muwm
offise Wﬂohﬂwdmwg.u..
2 ine & \hree poute Se eulete in the admiaistemiics

ations for
w:..ﬂio ”m-‘“‘w.c
.‘-ﬂmh“u- the Osdenisl Offiee with & view

OM-”MM-—m-ﬂu—-nn.
interested. --n-u.-uuu-mmoumu..
Mhhwdm-ﬂ-ﬂuuncm
posta.

m’b“ﬂlﬂuwwuo-—.
...,-.M-d’uun'u servies Cemmissien s
M'-ﬂmmnmho"cuuu
mﬂnnwwmm-sm
deﬂdwmu--snu shwme iea
han s pessibls tosday.

15 View of the sesmrease b gives y Teur meilemsy, IS4

e withdrew the metled.
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COMMENTS ON THE REFORT OF -
I .

PARAGRA l1-T Q
It should be noted that the ter} @f reference .
relate to future entrants, including thoePnaw

engaged on agreements, and to the formatiom of & ° &

purely Local Civil Service in Kenya.

At the present momewtiout of approximatély .
1,380 Ruropean Civil Servibta 478 are on sgréements ..
and are the only persons affected by the Report. .-
ofr the 700 posts mentioned in paragvéph 16 Ky

suitable for inclusion im ¢ Local Ber ice gome

=

¢

220 odd cre already pepsioneblc. These figures
differ from those in the Appendix, the 3tatisticiar
has teken the "starred® posts in the tafrf List,
but the "starring® of & poet does not pecessarily

denote thut the individual {s pensiomable. )

o
PMRAPHs-mxamcosrog'
STANE.

~

s P Setia g, 4

~ The schedule in Table.& wnoly Lhy, catimated !
cost to the Cology of\Birepear pfv}d”bl( pfficera

does not show how mapy years it fakee an ‘.')f“nr -

. o8 & grade to reagh the salurfvg shiwn 10 the

first oum ¢.g., i takee o tlgrk 26 ears to
reach a salary of 2400 whieh .the lmm as
-m& #648 ana 3 takiy & huunuuu officer

) Il'\vun to_reach a cm:y mm MW to Qe worth

wndx-u.xy £,35. Txe odhn of these Ogverruent
salardes, ..” reghrd to the un 1 takes to
attain them, d¥ not excebsive when compared with

““the pay 1n Féputable commeieisl fiyse, #.g., Banks,

011 Companifie,’ etc. It is undegstood the Committes
. AT



e
A
did not examine witnesses from commerciel houses for
the purpose of instituting & compariscn.
The figures of house allowange in the second
| BN eolumn of Téble A are qualified by the facte that
\; p et ufficers appointed after 1927 cannct count more than
2150 p.a. &8 & meximpum house allowance Tor pension
purposes and it has become necessary to place reetric-
tions on the paymént of house &llowance, vide

1 ‘.‘t““ilt Circular No.59 of 1931.

R ol + DESIRABILITY OF MORE
2 X 5 ) - Y.
/ / 0 VT Generally the ourrent rates of salary apply
y ,&- throughout Bast Africe and it is a fact that wore’
¥ N . Privileges of yarious kinds are conceded by the
. . meighbouring territories to their servants than is done
% W 40 fv Kenya. It 18 arguable that *hidden emoluments® 49
AT et
L = s ¢ r dosoare the health, work and well belng of
“% ﬁ"""‘“ servabts who, 1oft to them#elves, might
m m their nrteir for fipancial reasons.
' PHR DIRECTOR OF PUBLIC WORKS agre¢s with the
mm regarding consolidation of housing,
m and oh-c 'ﬂvuqan with uury wund states

uom”m u.u. even if gon-

- . ".) ;
#& : 4 “}.ﬁwﬁ' consglidation of salaries
iy Do ight o pricciple, but doudts whetner
wﬂﬁnwmwﬁmmu
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Bast Africa generally have improved greatly since
the Terms of Service for the Bast African Derendencies
were framed, and thet these terms “slSuld now be
reviewed with the cbject of bringing thew mure int
conformity with present day conditi ns.

THE GENERAL MANAGER OF THT RAILWAY points
that the ¢obsolidationm of housimg &1l .wance w uld
dencte the right of officers t- make their cwn
arrangements for housdng. He is of “pini n that
consolidation tould pnung e nlaﬂtu'. ¢ difficultioce
to the Railway adwinistretion, o cmxdcr‘r le pumber
of quarters might be throws on tnundr:;r.utrau,n'a
hands. He is in fTavour of the proposal unly if it
is restricted t» the :tempufary staree,

PARAGRAPH 8 - PROBABLE MOVEMENTS
OF SALIRY VALUE.

The ground on which the Committee assumes
that salaries will be lower within as 1 .ag & perioed
a8 now need be taken into Gubsiderpti n is debhtBble.
There is the pnrchniq..’o\.‘u of «u £ t) be conei-
doud.‘ pﬂcn‘n gove up in Englawd and have alwiys
been l.rt!ficw"iy high in Kenya.

In thie ‘eunnexion the Wirren Fisher Report of

N : "-ol "the system of appointment i@ the Colonial
: .&*‘uﬂ the Colonial Services® is guoted:-
g recognise that for the present nc great
hmv—.nn of ‘the seales ia likely n, be
le.- Iovol'thﬂ.l,lt 18 the cuse that

: of the necessary trained starf cannot
xn our opu:n be regarded ae sufficient efther
$ gmuty or Quality. Though this may tu some
Mm be improve by extended miseionary work
. tl- hn 1F h umuh. Sathorities, it ie




e § = o
opportunities offexed in other public appoint-
ments and in business is an increasingly :
important competitive factor, and one which
must iqqmi\?br later ul'l for a generally higher
standard of remuneration in many of the Colonial
Bervices." ) i
. TP gnomu 'CIVII.. SERVANTS ASSOCIATION and

THE CHIEF JUSTICE doubt 'hot:hor the assumption in
paragraph 8 is justified until the £ sterling is

stabilised. ‘ :

1

-

mmul.x 9 - Ig!mlel OF STAFF INTO

L]
THE m‘lm OF POLICE AND THE DIRECTOR
OF PUBLIC WORKS totcr to.the possibility of dishar-

,,..a

mony, mx w 0\0.. between the "Overseas" .

: f‘t@tcu fn ¥iew of the wide aiffe-

(] m ‘also takes the
tor ﬂl‘uthn in ot-bu




Ahat 4F the statemente in tnis m...
eorrect vocational wu.n-mnm
curriculum of the Prince of Wales School is necessary.

PARAGRAFE 10 - FROFOSED CONDITIONS PCR
Apparently this parsgraph applies to fature

eriranis anly.
It de &% lewst doabtful whether & large

| percentagd of the aves of the Oolony io healthy,

m&:..-— is the caee; and there
are ~ fastors, ¢.g.. lonsliness in -uhu.-

"m-l-mu-nmmmhm

m':;zﬂ"u' Officers, Dostors, ote. -
are . 16 Sheuld 8180 be remsmbesed that

*nealthfBraticns oftes are the sestres for
*usheslthy® @detriote. .
o ¥hu Repert of the Wewren Fisher Comsittes
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ap officer ‘campot, or.gen-obly with gheat
| dipficalty, sfford the cost of passages.
We urge hat .\*O'Oolo“d Governments
vﬁlllch I‘-.'DO‘ % l_!‘u‘lﬁ grant free passages
4 “4n zeave to offfcere ¥nd thelr families
give this concession prior consideration,
and that It be the Becretary of Btate's
policy to offer overy encouragement to °
the steps which they may find it posaible

o« to take in this direction.®

27 ~um e Ry 4
N Thefe are some for saying that thepw '
| de siready o sdverss A recruitwent for

L4 ;

-3




2 s O LSS e 3By
% !‘hndo‘ﬂmlonotlwto !nnnuuy
mt.uuu of sickness o guide them, suu “are
m-u in the ‘“‘"‘W Reports - 1 the"

!‘8 Reéport the .u.u- amonget Buropean Officers

~amounted to oqc 26 (Om and uemt the
."; l-muu tu ou!‘ “ yun, in the tgzregan

o ?hnn 18 also the qm-uon of the hare which

v

. may be done to rocrulmpt for the overseas
’ ,' ‘ urvioc in hn;l ifr I’?n‘, adyéntageouss leave com~

oY ) unon- are given il&e n&mwnng territories
vun wv pr the lqyon,

ASBOCIAT ION cop-
. 8 Aot ivanivous in
B uﬁg down that an W"}‘!mauw e

o canu upon to do & fous MW &% that
strain in po.u of mwh.lbnuy m l.lp é
Sbnotony and isolation, experienced more fo a0 '
ccw: tours, should be taken int. oo-q -
tion i Feviewiog the  prosed ¢ yoare e
recommends that in ot the Northers | |

m‘ Mnt.uamc.

5‘

'
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‘He agrees with the 18 days local leave proposal.
| THE REGISTRAR, SUPREME COURT, refere to
&' Wade's minority report ahid harm doné to recruit-
IM’W ﬂu whittling down of terms of service
after cntn'iug the service. :
4 b mmmxp COMKISSIONER, NYBRI, asssciates
i ‘hmu with ‘the ';!'noritq- ‘raport of WFHAE W
nrtuu hu dtmdvant&ges of oer‘ic.. at 1m=;y

e P ~
R SENPTC

and upheelthy stations &nd suggests special
allovances }or unhealthy stations io additden t;

d shovter "'! .. "

i & ruﬁnw.mm nmmucmw:m
AID HARBOUS in/view of | the large cépidl invested
' i0_tbe Traceport Adninietration, strevess the.need
for cttuhw and is particplaxly I.npruud by
Mr .Wade's mivority roport. ‘ 2

THE ACTING oannm "‘GR LOBAL oovnmmrr
entiraly agrees with the pu&mga recompendesd, but

s 8% n;.‘ ltrongl,y omn’lr Wade's mivority

report. . 7§
) mmc‘ oplnion is ‘thut no ;miv

-~




provided adequate allowance is Mo:for

TUORSRILAY® wtation mmd thet s medical certificate’
. i override regulations as testengen of tour.

3 u Fegutda 18 daye local “h‘n beirng’ e dompinr? *

.ﬂy he ohtu couuomh extra expenditure,

Would fall u Govermment in making provision for

one-man statitne .

THE PROVINCIAL COMMISSIONSR, NORTHERN FRONTIZX
FROVINCE, is in entire agreement v.u.'h b-ﬂf’l <
®ivority report. He points out that apart from
slisatic condtSlons, 1omelinens, diseomfort, bed
w  ‘housing and mJor ane minor worstes afe tholdénts

. Wiich lsave thelr sark ind considers it & fair

Mumnnpmuuun.um

-Fll\u bive any real knowledge of conditione in }

Q'W He cossiders that if Kenye can-
y gt T or will W“ with other services or -
g -ﬂ-u-uu wild lhot gt the best meo .

a-d- -—u..an-um-m
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Pulyds vt  degme mm;omwuum
,’ mﬂ. Slternavively that when such accom-
: .t::’ﬁ sot aveilable Geverueent should be
| B : - to pay for B3 or permit ep officer to make

his own arrangesents .

THE DIRECTOR OF PUPLIC WORKS cone iders an
officer should be allowed to make his own passage
w and spend his leave where he likes.

f”- STAPY OFFICER, DEVENOE PORCE, suggests
that officers on 4amporary &ppoiriments apslogeus
to hetds of departiments should be entitled to B3
Union Custle or Grade B British Indis though not
Decessarily drawing £840 per asogm. 1o regard to
the stipulation that & wife shoald reside st least
12 mooths for the family passage allosance he N
suggests that sickness of the wife or of the fumily

\ ot tione should be stipelated &s & chuse for wbroge-
‘Sien of the Regilatios.

j TS CFNICER COMMANDING, NORTNERS ERIGADS,
mﬂ’ﬂs WAt & wife should reside

” L an e %o qualify for the fumtly
],‘_ ”mu—.—onm we oo

+ig “‘ﬁw”m”mun home 4o
?, L | Wnfgion of e eaildres.

' . $ Prepaesd bet ceneiders

h~~~‘h~~
anipping Lise B omen

8

R
"\ “ 1 }:r
A~.~’ .‘f 0 .‘

»
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THE WII.DMQ\W EDUCATION suggests
that for the Bducation Department free passages
should be granted after tours of 11 terms and
three quarters of these after & terms.
PARAGRAPH 11(111) - QUARTERS

’ Unless &n increase ip salary is given the
payment of &n econdmie rent for quarters would
m the l\l‘lon!n( of juniore in the towns
mtﬂlu hpp.lblo. It is also possible that
“both Govermment nl the Transport Administration
would be left with & pumber of houses and unused
land for which &n oe.mie price would mot be obtain-
able. In °W the toeo-.dnuon is often
bad and. in “ stations there are grounds for
mlq officers & “bush uwc' in cmun._
|+ %ug EUROPBAN CIVIL ﬂms mocwm«;m
w .. officer will be mn« any- ﬁ!& of
5 “coqhnmm hoyfh 4€ Be has to pay rent
%o nnﬁ-m for it. " \M
K m CHIEP JUSTICE lht.j,*t if free quarters
T futare entrants it will be
nding increase in pay-
N‘ _believes that
' to. hh' e
: e "M n-uc oo
n&xﬂﬁwo o’
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m SERVANTS ASSQCIATION is

:, u -pu ﬁ;c—ucm'- recomgondationrs
tnts out the m cost of medics) treat-

d that the withdruwal of free medical attestion
to the heglect of symptoms of iliness, '/




0 P e e CRERE T i
3 U 4!
’ ; . TeaBon why this privilege should not be assessed o

d tmi in. thc .oanuuof'

mam mwm OB EBUCATTON Feters to

.

‘: ' : Mn in Mt Indid by which officers

pay one week's pay & year to a Government doctor
in retiirn for his services of. whatever kind dunu\ .

the ‘Jehr.
§

‘l?l CHIBF JUSTICE sees no objection to the
proposals in so far as future entrants are 'con-
o . nm
THE naxm COMMISSIONER, NORTHERN
FRONT IER mm noudou it wrong to utx'oduco
any ontrl)-uq pmlon scheme. Wher Spen
%' choomes the. W"‘“ as & eu'oor he abandons
any m Gl’ gq.lth and is cortént with a
m his -tlary his sllowsnces and his services

o mﬁhﬁ nw provieion which is but deferred




o ‘“ m lﬂmtl lpd such of the
‘ M S8 50 destre should becohe members,
the existing Bailwmy Provident’ Pund remaining
- %he ‘temporary -\ﬂl

hn-).ly the Committee refer to future
-\m. &nd, 1f the intention ie

for

to pave a varying .
eondolidates allowanss appiicable to 1ndividusl .
officers instead of privileges, much confusion
&nd eome hare to Fecruitment will resudt. There wus
omo&uxummouu;wmu nm
conscl idated into salary. g

' caxy JUSTICE says there is mo doubt
that the vonsolidation of *privileges® is'm goal to
be aimed at, Nu-qcuu this e urpdubh.

.8, m’vm W“ station.
."‘
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v,/ THE SUROVEAS CIVIL SERVAN'S' ASSOCIATION
7 CoBMiders that Learnef rates are sdequate for boys
. Mving in She towns with their paremts, but that
different rates should be previded for boys whose
hopes are in the eountry.
Generally the scales of salary proposed for
the clerical gredes are too low and compare unfavous-
* iu'“ﬂlm offered by commerciul firme,
" bearing v mive Abe mbcesnity to make provisior for
* mm:, *ﬂ for Maory contributicons
‘b . IM' . The Assoclation
puuutunhmm Jaefes for spectal
. §vedes (Chief Clexks ane nﬂn unuu.und s
¢ educed ‘!’.‘Wﬂ "“"‘m«ly o
ldn _PIth the pople of Ehlary &t prescot
ﬂm &ud conmiders suech reduction

%(‘ ‘?i a IAV v . ’ .
“‘: e.j:,gn. . t & OF FRISONS cons iflers Opede A

ie for Ase ,‘,,

d-wtu.-d.uc Q
# would Like & provise "“.‘.#\.
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‘. \ t- ATTORNEY a—u THE ACTING COMMISSIONER
R o ok mwmnrnmxm SUPREME COURE,
‘ v A ~Apnﬂn %o the comparative need for a
: d " revision of Asiatic Civil Bervice salaries.

[ ] : PROPOSED CONDITIONS FOR LOCAL
cE.

wr 3] v
ST 3 * mil; efjoy "many weeks' holiday yearly om
W " o = 'lll ”‘ apd mtates that the proposal for varying
! .. isngths of tours may be omitted so far aa Teashers

&fe conserved. »
d WHJM leave ahould consist of
such “" ofY ‘-J school holidays as mny be convenient
16 the, Heks of Department with o minimum of six
. weeks 10 We your.

._ onnuou vacation leave
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( THE BUROPEAN CIVIL SERVANTS' ABOCIAT ION
Wﬂmmm.nu
ﬁ.ctmcn-n truur-utuuuuu

2 T dberal, 1t is doudbtful whether suitable candidates
@ T - csnbe obtaiped.

: o mm-muwanu prefer
| _ ,’,’*'j”’f te mse the same privileges graotes “gpe the Higher
m . “l. e 35 M’ sccommedatien

& 5T 7 -
. - (B . -~
S er e .,,,‘ - ’
- Vo T - i
A R o | ﬂ/' o
g d
- . A

,”ﬁr,.«' ."y' o

with the geverel propesals; subject to & proviso

@Aving women the eliglde betweon poveien and providest

“*-“.moo‘m
‘m:m-n*:-

k-nu.-nmuumnu—r—'




THE w anin -’p ABSOCIATION
suggest that the Director of Bducation should be
asked to advise on the posts which could be made

_ vailable to lospl youths.

PARKORAPH 18 - gzmm OF A CIVIL

The setbing up of this Board should, it is
covgidered, await the conclusion of the matters

arising out of the Report.

19 - APPLICATION OF NEW

; a.u u & matter for the co-uu. which it
ﬂ m to set up.
m m CIVIL SERVANTS' MLJIOI
- : m that ne officer serving on agreement at

\ 4 wa

& date of uﬁuuun of the new terms, who will
t tour of service or 30 montha,
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State is concerned.

It is understood where &ccurate records are
kept the sickness rate of female Goxernment employees
ip Kenyn' s much heavier than among male employees .
3 84y Warrer Pisher in evidence before the English

Commiseion said the sickness rate Qmong female

mployees in the Departments wae greater than that
of war disabled eivy] servants.

TER ACTIND QOMMISSIONER FOR J)CAI. GOVERNMENT ,
LANDS AND SETTLEMENT inelines to

Gistinetion should be

the epinion that a

druwn in the saleries of male
&nd female officers.

THR ACTING DIRNCTOR OF EDUCATION states that
the Committee his halted between two opinicne and
y that » weighty comsiders’ion not mentioned by the

Committee 1o that of market pr:e..gnd this applies
with force in the metter of the employment of teachers,

| mn-mmor '
' S S M

. THE ACTING BIRBORCR OF SDUC.M 10N suggeats
& waas should the opticnief. Eetiring at
’p.uo.nw:umwmmnx

| e enriter,

2 locaily béro sppeivtess
" - M Serritorics,
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l.o.r; Service within an SPprecisble time. wWhen all
b Posts included in the Overseas Service Propo-

S4ls are oo the new terme and when
. Some 700 posts &re included in the

it may bo. Possible to show & saving
Thie may take Plece in ao JoArs' time, when existing
officers have 898e, and provided tne Soet of Aiving
@0es Dot riee tn the meanwhy]e .

» Vide Ptmgnph 16
Local Service

of £100,000 .

The fivancia] Offect of the Propesals, i¢
adopted, would, however: be brogressive .

PARORAPY g7 . REGARD]
- COMDIT 105 mlaaxc orvis :
The Seeretary of ftatd nay Slyesty Sees o
) ; IoTormme i regare to Aeiatic popytony tiat o local .
- Alatic sarvice 0uld be get

S

up: that Practically
Stars 1 Fegruited in the
*,~ that the &Tea .
: Slec recruited p Kenya .
. The s v W imetitete o Locas asseese
' : is & growing Communi by &1 Antatice




il, Hat ore it Report
i e SR BE Sivies Naia F e
of the comments of the Departments, sdviged:-
A+ QVSRSE.S SERVICH:
As reghrds future entrents:
el Beport peregrepn L{4) - Leuve:
m{ “pprovel be given %o the main
iples of the Committee's recommend-
“tions. R \
(#rom this 8vice the ChIMf Netive Gomme
issioner

on'e? Fegs 16 of tas Meport dlesen
va! on of ¢ r en-
ted).

Genersl roval be e to the Committee's
.:r—m;on. but it should be made
SAr 1~




- Ca. i

/ . - 1
The recommendations of the Committee be approved inm
primciple, subject to the Report of the Coloniel” Ser-
.. .viees Committee, but consideretion of thie question
i "I\ /. should ameit the return from leave of the Colonitl
" ” w0l Besretary. It was reslised thut & Question of s&lury

“congol idation would arise. %, .
! .

; '/ Afd Bepert Peregreph M(yi) - Pensions:
/ The recommendations of the Committée be approved in
| pripoiple, subject to the Report of the cofontsl Ser~
vices Committes, but consideration of this question
should await the return from leave of the Colonial
Secretary. It was realised that & question of salary
consolidation would arise. s

ean and the asiatic, the following
d be congtituted s- ‘

Assistent Colonial Secretary (Chairman).
Ny o sdentative of the Treasury or sudit Departments.
o tetive of the Medical Department.

of the Bducation ent .
' hief scc t, Public works .
i Representative-nominated by the ‘civil
Servants issociation. R g
"h Representative nominated by the MN“ Civil

LOCAL SERVIOE: '
sL in connexion with the proposed Locsl Service;’
-

ciation.
Members.
JeField.

~

r to &.nholun laid
et its -ﬁhr( of the 7th of
iration of 3~ 3

i-%"“ ) ,&umw

ropean Service; and .
ic Service. ok s
ble to Government Servants not loyed
‘enys and Ugands Railways and .




3“"""“ approvel ‘be given tc the Committee's recommend-

{4) Beport peragzape 15(134) - Pussages:

mm approvel be given to the Committee's _rcoo-cna;

{e) Repotsperegiaph 16(iv) + Pensions: .

That the lﬁ:‘utton of & Contributory Pension and/or &
m‘ .;“ nd Scheme should be onltgd by the co-d/] ttee
LY

4£) Regort peregrapn 15(v) - querters:

W spproval be given tu the Comm:ittee's recommend- -
-

- et nt and

€

That the tions of the Committee be approved &s
regards the 1’ Tetirement; and in principle as regerds -
the question medicsl attendance, subject to the Report
of the Colonial Services Committee, but that consideration

of this question should swait the re from leave of the.

Colonial
salary co ;u

© It was realisea t & question of"

w arige.

aph 16 = Loocel Servic
SR
= Civ <

Board should be appointed st & con-
he Report of the Committee referred w"- £
. | WL

i

¥
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That ﬁo‘!l?_bh of differentiation be spproved.

- = Ret t o e Officers:
s d ‘“‘.m : et ordinarily femele officers
ot .'w" 8’ marrisge be retainea ana
tir y I(3) above, toe mintmm re- - .
for women. ghoulu be ﬂ.n: yéars of
e °"-! AXD ORDERED ACCORDINOLY. ' ~ :

hmocunlmn.a Field ‘;ooa‘o‘ .
to the Terms of Service Oo-t;{:o. were. ‘,‘2
luﬂ:m the Governor in Council 4”,& &7

y o ey ﬁt Postmester General for the
G

L
’
G E

Seivsene

" , LR ER 'o

v ) Yor 4 & ] » K.
AP . Weirobi. 3. k‘k ,,:}//; :

g e ¥
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9th November, 1931.

The Hon. .g. Colonial Seeretary,
NAIROBI.

QO )’ ¢ ORT .
Refi Seet. No.E.V/4/2/1/2/24 anted the
Elst Ogtober, ‘g&, ;

Herewith is enclosed a schedule in which the

Yarious stations in the Colony are olassified into tiiree
tegories S00erding to their "healthiness"
L.

or otherwise
I found 1% impossidle satisfuctorily to devis

two categories only on aeccount of the great divereity im
oonditiens whieh sxists in the various parts of the
Goleny. IS will be pemsmbersd that the 1929 Report
on Leave #d Passage iegulatichs tod a similer me

l In eensidering she ntu service between W
varions slassifioatidhe of atetions’'Twas guided by e

Slons, with -u-a{ pp‘n. ‘_.,.. Report re-

hove. It wilhbe Famenbored Wikt the suge
ware that 4, “Qlﬁlm leave ghould be
g PO momth's service, redpeciively, 14 stations 1
&‘omm. o-tin‘unnn.u- :
Indlsating Whe mile of servies would ¥e 48, 44.3 and- -
S5} Whess belng the perieds, ulﬂu\httmm
FOSLAeRY serviee 1n & headthy stetion g tequired te
oarm 6 mentha' leave. It 4u obvious that, uu,dn-.’
Sng Leave, complications would snsue wire the wxmet
Flewres sdopted, 1% 1s Wherefore susgested that for
firey/




.ir-

Ny
firet elght years' resident service the figures 48, 42

30 should be sceepted.
4 Working o811l on the basis of the 1929 Repors,
ummmmmm.«xu-u

@ Tesident servise in the resent recommendations would be

Cl.uﬂ..ﬂu.ﬂ.lﬂurmnunu-
M—hm“-mmuun-«\n‘
42, 36 mnd 27, and 36, 30 and 24 should be sdopted.

5. The follewing table illustrates the working of
She above recommendation: -

of length of sexviee
1 would observe that in

Le
.

;
-

_ elumer %o & 3" or "A" st
Eis - W he 1929 Committes. With re-

W&h ot Whe' end of waleh sn offieer
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Ppbdin (V1
ktncu from the lopoﬂ of Intoml cuhrnu of lqli Arricm
® Treasurers held in Nai#obi in October 19831. ‘-\"

23.  LEAVE AND PASSAGR REGULATIONS:
The Conference considers that whem an official

precesds on leave %e India or Seuth Africa, the sest ef

his passage sheuld énly be provided to the nearest port
and the official himself sheuld be required to pay the
eost of his fare inland.

It is cengidered alge,that, im future, the time
nesessarily Sakex on the veysage to Eaglamd should lo.tno
time necessarily takem by the jourmey via Marseilles

snd them asress France, the peried of leave commenc ing
on the date of arrivel inm Sngland or ene day after
Srrivel at Marseilles, whichever comes first, Similarly
on retura frem lesve, voyage time should be held te
commenee twe days B@fore the ship in whioh the efficer
travels leaves Margeilles. Where officials travel via
Seuth Afries to England, the Comference recommends that

the peried of the voyage shmuld de fixed at 22 days

from ‘lo port of embarkation for all efficials frem the
ﬂlto.\.’i.ﬂo-. ;

M/d.l:fwuu unu*- that .n future emtrants
te the Service, whether Burepean or Mfu. tna‘hul( o

e ¥

these 8% | “esent on agreement, should have toe Mf\‘ b
of their ,un‘n insoryerated inm ledve and that this "
should hlo cttou ismediately or on rememgl of
agresuent as the Sase may be.
m Conferense Mm \hat the Bystem of
free n.‘u ‘e “.ﬂ recruited frok oversess
) sheuld be continued qq‘ that, whatever steps may
' eventuslly be taken Vo censedidate salaries or
allevances, Passage privileges should _lo retained as
& Separate csndition of servies ss it is for ebvieus
Foasens most fapertant that & tdeket should be
yrevides and ubilieed.

ﬂ”om” -n-wm
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MMnsmmaonuucnul
mmmm‘ummy efficers
® Greving 2840 per aumum amd over, while officers

: Satitled te firet class passages whe dvew £400 per
SiNua G4 wnder should Ve ailewed 3 § sccemmodetben
by Unien Castle Lime or, fuiling that, 2nd class
Sodtumsdation by British India Line. Offisers drev-
‘ﬂmﬂnuﬂumnt
sccomasdation by Unten and Grade O by
P —— wiltled to 2 slnes

mum,”mm
Sheuld be Sldewed 3 § asesnmedution if dreming over
8450 pir wamun, B4 dedeimidatton §f Sreving weve
than £300 per sunum and net more tham £450 per samusm,
q_’l““nuﬂpu




N9
An respest or the pmh-uo staff berme

. \n Betimates for thn\ yoar.

The Gonference recommends that the sge ab
whiloh future entrants inté’ peasionmable offices im the
thres Territeries saeuld be paraitted to retire
Veluntarily sheuld be 55 years or after 30 yoers
service, the Government resaiming is yreseat right
of calling wpen an officer te retire on pensioa oR
attalning the ange of 50 years.

The Comference resemmends that peasien,
when dus, should be computed on the ncn.: pensien~
able emsluments payeble during the last fdve years
of the officers pensienadle service, except iu cases
of imvaliding or whem »n ¢fficer has held one offiee
hmmuu-;tn.nuu« five years
tsmedistely preseding the dabe of hie retiremeat, ia
whigh case pensien should be computed in respect of
the full pensionadle emsluments payable %0 bim en that
e ¥,

The Conference recemmends that the Mropesa

R .
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{ <" Extract from Second Report of the Finance Committee 140

/‘ appointed by His Excellency
to consider and advise ov

s apnually recurrent

to keep the Protectorate’

expenditure within anticipated revenue either by
raising additional revenue oF by effecting economies
in the public service or by both of these measures.

- - —

2. Zouxs of Service.
The question of the leng
subject of representation

ion by the

theming of the present

tour of service has been the
from unofficial sources and of conpiderat
Government for many years past voth in Uganda and i»
Kenya. There was & 8trong feeling or the part of the
Unofficial Members that the tours of service of
Government officers were undyly short as compared
with those of employees of busipess Lhouses and
representatives of the Missions and that official
tours could be lengthemed ip such & way as to secure
substantial economy without unduly s«ffecting the
health of officers or the efficiency of the publie
service. It was pointed out by the Unofficini NMesbers
that employees of local busks andl business houses
serve fir ¥ afvimum towr gf Thres years ancd that even
‘ so m'w‘wum p:d to these private
-plma .. such less favourable than those provided
for ofél.hu.vn. Attantion was also drawm to the fact
that the Buropean representatives of the Chureh
womwowxnm‘.mtmmnu‘
a8 & vommal tour. The Official Mesbers,K howsver, ware
ot satisfied that evidemes was available %o Juatify
& conslusion that & prolongatitn of the tewrs
g .7 suffieient to affect apprecislle seonemy cowld be
& {ptroduced without adversely affesting e health of
.orp?-.mnﬁutuy.not“m
© 7 Tthely stbsdard of effisivcy w4 be lowsred. I»
this conmestion e offisial mesbere represewted

Y

¥
.




- te , m
“ \—«ﬂa

that the Govermment looks for 27 years work in Uganda

from the great majority of young men now joining the

service, -nl that it would be unecopomic and would tend

to lose of efficiency if the average total length of

service were reduced as o result of usdue etFein ou the

héalth during the earlier part of their service. The

\.

offieial members did not suggest that the lemgthening

of the present tour was impracticable on the above
grounds and should not receive further considerstion, but
merely that mo decision could be reached without the
sost careful calculation on an actuarial basis, as far
a8 was practicable from all availabdle data, of the
sdvantages and disadvantages of any concrete proposals
which might be put forward,

After considerable discussion it was usanimously
agreed that the Committes were unabdle from the data
availeble to them and within the time af their ispessl
" %e formulate any ““"ﬁﬂ‘ fipal recommendations. They
‘feul that the question is ome for detailed considerstien
by & small ad hog. thee. They underetand that such
& Comsittse has bees appeiated in Kenys end they adviee
that the Government should ebtain & copy of the Kewya
il Committes’s repert, and should, if mecessaxy, appeist
70 lecal Gommittes to coneider he applieation of its
S recommendations in this matter to Dganda.

In the meastine, Bewever, the Committen adcpied

Y

the followimg outline wiieh they recommend
Foalan ‘W l"ng"m-mn-n
until e has sarmed 100 days’ leave, other-

..n-*"m».-
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caloulated from the date of leaving Mombasa to the date
of returning to Mombass (or-u the case of officers
travelling by the air route from the date of leaving
the Protectorate to the date of returns thereto) without
additional allowance in respect of the Jjourneys to and

from England.

(2) . ¥or the purpose of ealeulation of leave sarmed the

various digtricts of the Protectorate to be divided into
three slasses in accordance with medicsl recommendation

having regard to climatie and general conditions of 1life
in these districts.

Vacation leave to be earned as upder:-

W&m‘_m
! :
J Clase A Digtricts 5 days per mensem.
dlane 3 * oo o ilb
,m‘\“. | 0 T S

ﬂ3vlmuu 'Q“wi per menwes.
- . n = . B
M . 8 . - .
(8). ¥o omou to be mormally permitted to extend his
\hp Mp!n earned 180 dayw' lesve.
m'w:mm ullouopr_\ou
Mun t.ntch“ntd.ﬁnﬂh
Sopmy the taahaport expenses of officers precesding
on local lemve. A

S

. .-toootc0.00;09.-”0'00....-00-o.ooo.o‘-odooo-o....

-n-lunu-u- that the diffieulty
mamuuu—-tumm-
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and British India steamers. They desire, m.
uwm»mqmwum»
objection in ’rinl’h to young officers lu'll"
their early years of service travelling second
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4
REGULATIONS
FOR THE
EMPLOYMENT OF OFFICERS
N THE

EAST AFRICAN DEPENDENCIES

(Kenya, Uganda, Nyasaland, Zanzibar, Somaliland, The
Y anganyika Territory, and Northern Rhodesia

e ——
= !

. Appointments.
Appointments on the stafls of thess miencies are filled

by the Secretary of Btate, Officers appointments
are subject to such Regulations @s, may be down from time
to time by the!Becretary of State, or by the * with the

approval of the Becretary of State. The following sre the Reguls-
tions at present T force '
Probation.
1. All appointments other than those on agreement are subject
) from the dste of the holder's finst arrivel
for the Depend in which he is

spent on the
period which shall reckoned st the rale of
each completed month of d --lnerv'-,hq

case'be less than four weeks,

officer while on leave of ab , in" which
to complete the leave of absence granted to him ; but in po case
will such notice be Jess than four weeks.

During the period of probation the Governor will further have
full power, subject to the confirmation of the &

of Btate,
to cancel the.appointment at any time if the officet has ‘nn ghy
of ahy misconduct, or if the Governor is sstisfied that »

* For the purpose of thess " the term * o

British Resident, Zaosibar, and the :‘mﬁ sod

iy s g
o L

Nysssland. Three sid a-baif days in respact of service o ‘Too

3

inefligiency is dua o his own neghgen<e o
'ﬂ?ﬁt?ﬁ: the officer will not be entitied W08 free
bldwi'.nqhnd,awsnyl ve of abssnce or pey after
by which the cancellation is notified to hum

:
-

Confirmation.

ol in the
h Q,Usnhmddlw‘oyoughwmohndm‘:nu;::“n_
the

i
|
ef
t
f;

should ilie made by the offist

i of his Department
himself to the Governor, through the Head
at least three mouths before the expiration of the two years snd,

i will expire during leave of absence, st least one
oot -« date of his application. for permission to proceed

: -

3. Officers are forbidden to socept -emiployment or emolument

from sny person or associstion #iistdver without the sanction of
the Becretary of State N

? v

. 0 Seations.
6. The station ‘ﬂn:‘unnp&y«!nh‘—lu»
the Gpvernert N Y P,

® Ipduding probationary sppoistmenie

e o
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fespect of passages in
and officers to whom »

Journiey is :—

-~ i.
¥

passage. |

wishés, travel by a lower
Vaur of service,
or on publie grounds

“The allowance payablg in respect

AN

journey the grant is

» mimmum
of aach j

which is not actually expended on

%w

w0 sign s agreement that they

y i he
only once in
of service,

for 1

(ox) fammily® between England and East
de
four
required
the grant
Officer eli

Place of amrivel or

depariare m Bast
Africs
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Place.

5s. for each d.yd

s usual

the officer’

s
&t the rate of bs. for each

between
i stru
allowance
away from

P odry o -
g
training allowance at the rate of

attendance at the course.
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necessarily
residence.
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As oficer whose salsry exoseds the Mmeunt given in sny line \©
of Oclusst 1 below, but does W0t &xcted that given in the corve’
of Oolumn 2, contribules st the Snnual rate given

ity Thge e ke bkt S SRR caamia . Column 8
Gogs which wre - somne onees = aher cnmes & owos p
s 12

™ 0

3 ~ﬂr-“.nlh~‘xw-t-ow' Yoiwe lw‘d’ ‘ ‘ a0 00 1‘2

lnp(.‘-w,_mmrqdﬂhwuw. 0 800 ]
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Liw 1,900 60
Above 1900 e aintunt incresses by £5 for each step of £100
. e he iy wale. No offowr, bowever, will be req gired %o eon

oficer's prospucte of peomcRien. i
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(bereinafter called the person engaged).
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called the Colony) When and as directed by the Crown Agents for the Colomies, ‘wnd
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