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Mr. Oroeanith and I have coilaborate.1 in
It will be seenpreparing the attached memorandum.

that there are one or two points wi Ich s.^pear '.<■' us
•i

to require conalderation and possibly reference back 
to Kenya> but the main point is whether it is possible 
for the a.of S. to come to any decisions about this 
service in advance,first of all,of the views of the 
Legislative Counci1^and,secondly, of the comprehensive 
appeal against ttte whole dOheme which the Asian Civil 
Service has told us it propoeea to make.

i. -

In our
iji '

yjew. It would bo premature and would create, in bh« 
mlnda of the Aslans at any rate, an unfortunate 
ImpresslQb/lf a deiolslon were to be given at the 

,■ .jpreaont stag?.

CM •
W> .!

• -.v fa suggest, therefore, that a 
/ sent to Kenya to that effect,
' r ' should be followed up by a despatch by air mall making 

;.the enquiries indicated at *A', 'B* and 'C in the

j- t

and that it

I
note, and asking the Governor to dealw1th theao
points when he forwards the Asiatic petition. ■iti
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appointed by letters which do not
obliged if 1 could be informed

provide for any specific tour. On
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Asian tocal'Civil Servieei-
■#

1. SalarlBB Bf Glerlcal Staff.

The following tahle shows the existing 
scjsles. the ppoposed sorUes and the counter suggestions 
made hy the Aslan Civil Service Association:-

ji Asian CivilServloe 
suKRestions?Proi osed Scales.TCxlstlng Scales.ft* £££

(1) 40 - 48 
{?.) 48 - 72

48 - 90,Learners. Under £90
according to 
qualifications.

- 12^ promotion\ ) 
automatic\ )

grade IIIal26 - 162 subject

- A
n

■A) 10290grade IV. 90

to
r prescribed^) 

condlt
24011.168 - 216grade 346 ^

252 - 300 
(Grade I to Include 
25 per cent of 
clerical V)osts. )

- 30^Grade

(1> 360 - 420. 
(2) 440 - 480

318 - 408360S:>eclal.

'.he Governor's pro-iosals 
the wh. le an increase in actual salaries.

It wl 11 be seen that
represent on 
but against this 
maximum of the long scale

must be set (a) the fact that the
at £240 as against £300, 

■ rlvilege of free ouartera IBand (b) that-^the existing i 
to be abolished.

.‘ialarlea^f non-CleI'ical Staff.

These are set out past by poet ^in Appendix 8 
The scales proposed

cloael^WiB possible uJ?^erlcal 6oal^8j_^

<•» 2.

to the Committee's report.

follow as

ie .the Committee, In preparing them, ma
and responslhllitlea of'

_ _ _ ,^^tered the'

the acalee of different

general review of the duties
result havethe poet a, an^d 

existing relation between

as ■&
.1 ■'
f

appointments. The
lEltr.'iA .-iu'iii.;...-
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Aslan Local Civil Service.

Salaries ef Qlerical Staff.1.

The following table shows the existing 
SQales. the propose-! sc-iles au.l the counter suggestions 
made by tiie Asian Civil Service Assoc iation:-

Aslan CivilService 
3ug>’:e8tions.i Pro osed Scales.Rxlsting scales.

c£.£

Uj 40 - 48 
(i') 48 - 72

48 - 90Learners. Under £90
according to 
qualirications.

90 -
grade II1J26 - 162

\ 10290Promotion! ; 
automatic \ ) 
subiect

(

to
240prescribed!j

coiidiUiiMi
216grade II .166 34S

^ 252 - 3U0 
(.Orane I to Include 

25 per cent of 
clerical ; stn.,

I £16 - 30^ 1Grade

,;i' 360 - 420 
(2) 440 - 460

318 - 4i 6360Srtecial.

that -.ne Governor's pro v'sals 
tl.e wh le a;. Incririse in actual salar-les,

It vd 11 be see.n

represent on 
but against tMs musl 
maximum of the long scale 
and (b) that the existing irivilege

be set la) the fact that the

at £240 as against £300, 
of free 'uartera la

to be abolished.

Salaries of non-CIerlcal StaXg- V.2.

■ost b.,' post in Appendix 2These are set out
The scales proposed

^^^^*^erioal scales, ^
to the Committee's report.

0l08el3*»aB possible IIS'follow as

iethe Committee, In preparing them, ma
and reaponaibllltlea of

a
tfUMoaa

general review of the dutlea
m .aiw raw,
n I —a thereault havathe poata, an^d 

exlatlng relation between
aa «

! /•
the acalea of different

Jappointment*.^ The
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* The Aslan Civil Service Association 

,■> n.;''^^Soommenae an allround increase of ISjf over the
Oovernor's proposals, the aeletl9n of <ihe loweA scale ^

'4.
for teachers (£90 - £122) as heln^ inadequate to 

^ attract sultahle candidates, and equal,pai^ lo^ men and 
women, teachers as against the proposal for'si proportion 
of 4100:80.

■I
(

6/ V,
_S <iIt ^ia;pMO^fclcally iiypofei^le.

“* thesWSTOposals .and counter .pfoppsals in-thf .ahagwe'S-p
, • . \ T"'-

. . ‘ 9f ,a^ • statement of, the-reasons wiilch the Adta|t .Ctyll y?'.
*

,|,„;^;)|v,Oq9ernor’8 views. :■
' ^ -• T.eave and'jd^thlf

...................

'. . '^^ ,>propj«ea ;-ife-4ya..

<^>erti6r~lh-CounclI., increase' )^|
^i(^^^4|y|ls^% ''»eet8 the views of the Aslan.f ivil Servlcs.-AS^iatl^i:

- (h) vaqntiss

rM?is«4,.;yr;« :iifaatwe.-of ..aco^'^i

fepK :"f
■’ te-s^'u

> .

(a) Local leave^r^-

vmb:-

rs
3'
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■ Pre-1933:-
Mr

Leave ^.-le months-. ,

European.Asian.
Jn.

20 - 30 mon- 43 months Tours

Leave) 6 ilui's B mo

" ratio-S'/liday* - 3«6. days 
a month.

?oan<^Si
PoBt-1933:-'U ''•1

- 46 adn^oura 3i; . Tours 46 - 60 months

■y' -u .'Tours

. oVi’. .' Leave - 82 days a year, to 
• . ., A^'■ •" which may Dye added the

• ’’ ! last 18 days local
;;,due..

. ■

■ ..1*,.*,.

-3 days a 
mon

Leave

wipeisd for BurQi>eaa
Local Civil 3ervlce;-

- 72 months.
48 months 
344 days.

, Tours 
Leave

t

leave

i

¥• *84110 l.edaya' a month
■; ‘-t ^ ■ ‘ • . ' ■

; The 3erviQe,‘Aqsociation aj^s fd

ontha tour; ■-•i'^s .'l^eave ratio. o|', Sjr-daya a moni

I of coi^tlng five months' service Ir

• 'un|»edltljy a-tatlorf'se six months' service in a healthy

■ station. '

I*•V

■' •' ;’>■

a aixty m(
thej;pMv^^eand

will seen from the table'tf>t. Europet 
much the, same proporti< 

euid reduction in leave ratj 
result the AsJ

have suffered, pDnnf^m^h

, ^8 regards' Jtour
ad 'ihe Asi^»'' .ljh'e^f^oBalB would

V . ‘ i V-^'' -A '-'j • ^ .
- getting aimoBt eX||Ctl/ the sama amount of Iteave in Ir 
I'Vafter a 'Blx yesi^.'^Our armiithe .Buropean .will hsy.e, in

-a^WrCur.

. ;■ 'Sj'-. .. . - ■
JE^ thsi fa«Vs *lven ibmM.We

- differ from iSiB OovemoT,''BlthbaBh,agaln,_lt must. Vs u 
polntedout -hhVt. the grcna^da on which the-'Aaiah fiivlL

fcjaflife*##!-- ■...

i

i

'.Bngl^ afl«r

■ ■# .see no reason t<

-
:-'l

)

4..
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4. Pasaagea.

1Q^%It is proposed that JVaians should earn 
of a return passage per annum,and that a family passage

3

he granted after six years to all married officers over 
twenty-five.

In the case of Europeans the percentage is 25, 
and the family passage is granted nftep^'^fOur years to • 
all married officers over thirty.
allowance proportions differ because of'^he length of 

the age limits because Asians marry, generally 
speaking, at an earlier age than Europeans.

The Asians ask for the grants to be based
and for the age li'it to be reduced

The passage

tour;

on

a five year tour
to 22.

5. Quarters.

Free quarters are no longer to be ;'rovlded. 
Rent is to be charged for Government quarters, if

allotted, as followat-
5% of salarySalary not exceeding £194

Salary exceeding £194 but 
not exceeding £286
Salary exceeding £288

7i- •’

10^ -■' M

The Asian Civil Service Association >ecoiiiraend:

b% of salarySalary not exceeding £228
Salary exceeding £228 but 
not exceeding £345
Salary exceeding £345

The differences In the stages are due,-irf

'*! - 7i'jt " 
10< "

M

V.

to the rocommendatlons which the Aslans have 
Bade for Increasing scale* of salary, but it will be 
observed that they make no increase In the pefcentages.

6.

Ji f
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6. Acting Allowances.

At present, although the payment of acting 
. has been temporarily suspended from the lat May, 

the Eegulatlona provide for 
For convenience a copy of the Regulations

allowances

1983 as a measure of economy.
such allowances.
is annexed.

proposed that Asian staff should no longer ho „ 
The Asians protest. 5o

It is
eligible for acting allowances, 
reasons are wb'thlnif^in support of the recommendation, 
that, before tt is approved, the refusal to grant Asians a ^I privilege which is generally allowed in the Home and Colopl

■7 ^

Serylces ought to be Justified by argument. y
- i-.- '< -

Transfer of gTiatlna Staffs7.
k

a b‘andproposals are set out in detail oh ]^e«The

■ ' #.‘of the Comilttee'a Report.
There is no reference to offic^rs,^serving 

agroffliont" S apparently Aslans Ate ^ ' ,
on '’a^een«t, but are appointed-bjr ieiterjS:Poi>iAS of. tl»e 7 ;

"on

■k♦

1 . 7
form's of letter are to be found in the Ks^^ Code of

. V -Regulations, .pages-BRA^RS. „ . i ^ ' - ' ^
s c ■ -The following points see.

of officrs with i«as -^-iight J

lln, between those Sho ha^ -n option■ t«.,retain - 
,;^tr. existing' ter., of service gnd thdbe who are . to be c-irr|r 

■ ;;-*?!5^^rilr^5r«.rerr,*> ^ loc^^Civil, ^.rlea dr.,.

;^an «^ar; ^
.^dlng non-ienSlo.il^.,*®.t..'-

• a

In.the caae

,5j

Ji-!

■ ■%- . I-wL. . ,*

.'..JMiaa« S

jbitLMxinlki \ .,im Vt'
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;feQldJ.iife »oii*ort«ioi)!)*leJ^«t8, jrho have been confirmed In
0 The Aelane aslc that theae officera should 

The request was supported by the
reasons are glveni and we

those posts.' 
also have an option.

• Treasur/lJ but is rejetf^^d.; , flo

think that before thd iejeotlop Jift approwed it wcmlA J|^e

Prlaa faaia« if- /
desirable to have further information, 
ocoftnstlon in a non^^enslonable post does not confer the

privilege Jrt^jiavlng an option in a case of this sort, it la
'■ ’

what privilege it does confer.a lltUe difficult to see
A Jftiyopawi of peaftBlonatIo status who is prcanoted 

Surbpoan local Civil Service
(h)

to a post In^udad in 
retains on tu-caotlon the whole of his existing ,0<>n4itiqns pi. > •'

the post (not theand Ay*aws the old salaryfl^rvioe^

4. vy- oe Scheme). In -1. riivii iservlsalery allotted under the loo^

of the corroapondlng Aslan, ^owswm. It is pfo^
y <■%. ••

■■7 i

ths qass
vidsd thst ths officer "ehould retain-hlS pension rights•

Presumably in other rdspecta he. .ye parsoatt to hlmeelf".

would hewe to accept local Civil '
Either’procedure can be de^n^ed, but it seeilB tp / 

‘ dTmeult'^ Jus,Uftf '«*if 'iwoed^e 'l^ the case ^ 
airopesmo 'tnd enotter in the naae of Aslane.

JT

‘4 • 'irr- oe terase.

i

•.:>r

It has been held *h thp case of Europeans 
on/dgrietent-tha* they must bs t^'ooaa^ste ’

.'^s lalBlmum tour provided for In their agresMtota-befor*
trahaferred to thp ioeal eivil Bervica.44- ■; J ampalaorily■

^1*4-pdntai^te

'

[

tVQft

and
'■ s 4.:

•4 . ;
!•'■•- •i";•

• • j. ■
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luid five years In the case of the temporary staff. For the
permanent ataff these limits have already been inoreaaed as 
a tsaporary measure to 46-60 months. In the case of
officers transferred to the local Civil Bervioe the normal
tour will become 72 months

(!) Have officers so transferred any moral (they 
have no legal) claim to be allowed to complete 
a normal minimum tour under exlatlng regulations 
before being brought on to the new conditions of 
service?

(11) If hot, will they be permitted to retain their 
existing prlvllegea as regards leave ratio in 
respect of that part of a tour which they have 
completed by the date of transfer to the local 
Civil bervlce?

\

(ill) If they prefer to resign rather than to accept 
the new cgndltlona^will they be given any 
privileges as regards leave and passages to 
India?

As regards (ill) we are inclined to think that 
free passages for the officers and their families and 
proportionate leave should be granted.

V.

■

*

•>e- .r«

■:r

■4.

■ (
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644. An officer acting in a higher appointment than 

his own may receive, as acting allowance, half the
ling
Lowancea.

difference hetween his own salary and that of the appoli 
ment in which he is actii.g. If the .atter is non-lncrem( 
subject to a maximum of 3h. 150 a month. ,»

If the salary
the higher appolntnifiit is inci'en. iital, h'; will draw.
subject to the s^e proviso, the whole dirfcrence betwe^
his own salary and the minlmu::. . the s -ale attached to
the appointment in which h< i ^ actirh:-

646. -'Aeting allowances riay be drawn from the date
which an tjfflcKr actually taf.es cv'fi- the duties of his 
acting appointment up to the date on which ht formally 
hands over.

An acting' allowance will only be paid to an646.

officer called upon tptfri'orra duties which '*re &ejptfrat 
and distinct from those of nis substantive poet and whi

definitely temand tl.t-- asaum; tlcn of a higher degree of

The test in such dases 
liitles are those that an officer

responsibility and initiative.

generally is that the 
would not ordinarily be expected' or required to ^perform 
the discharge of the fu:.ctions of hlS auj^t^tlye post.

■> ■ ^

itloWBfa
The proposed grant of an anting all 

he referred to Government in the fi>et instance. 
'^ylJoatlona muet atate as ful^ as pdBBlhlo the reason 

^ Irhy the payment of such an allowance ia recomm^ded,

oe mus

V .

an

a).8o give a correct financial appreciation St ti»e effeo 
of the ^payment of tie acting allowance througl^t .the 

—-Department.

acti'ng aliowan^, tiio 
’ salary should ha taken to he the .substantive salary of

For the purpose of an647.

i*-'

the post, exclusive of any language or other personal
f

allowance of the holder of the post.

.<
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Claims shoulrt be submitted through heads of 
" .ttph'rtii^ts for approval by .the Treasurer, and should 

show:-
f' •*».. ,

7 ' " .oS-the post for which '
■ k-:'

V (t) Details of the duties o«
■tar--* . . , , i

, . acting allowance is cljjl

:■ f - kltli:y letails of duties of poits held b., tl^e applican
■ (ill). What special Knowledge, quallfloatlon'-or

n -’ med.

LiSpSv-i"' ' - ^ ■ ' which allowance is dalmed, which is not requl
t ^*W” '^1 *■ post of tho claimant.

■ ■<'■■■ 64#.^ Actihg allowance will not be granted in tlie 
case of an officer on'the "long scale" of salary wheii, ■

responsibility is entailed with the post for

•'.1

;■

®°A^Ahg for'-another officer on the saaw "long scale", 
c 649,“' In cases of short absence due to alight

ir^eBs there will in p'eneral te no need for an acting 
appointment, and no actin^< allowance aho'iLd be paid; 
put where,, owing to the' length of the illneBS, an acting 
appointment le neceaaary, thie^ahould be made, a,nd th^‘ 
allowance paid from the date of the senior officer's

The decision as to whether an acting

•*>

1

Incapaoltation.

appolntmeni la necessary or drslrsble In s particular 
■' ' v / ““•* Secretary. ;■

tamporar'lly suspaj^d/as' from the Ist ,.

,r r*.

iv; i .

ihMm. % J'
c.-..V•i- ’

,. vs

■:Mji '-"-,4
'•v

•-j;
.'.‘7
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K«y« tc tk* 8«>r«t»py of 8t»toXBLSmtf ttem tho no

for tko Oolonloo.
27 BOToakor 19S4. HoooiTod 3.53 p.a. 27 BoToabor 1934.

Satod

ClTll Borrloo Aaooolatlon.Boglno.
at raooaaandatlonl

Ho.284.?ollowin« froa Kanya Aalaa
of Aalan otaff profoundly diaappolntodBaao aootlng

of Aalatlo ClTll
Oounoll for approTal ahlcJi tko otaff ooBoidor aoit unaatlo-

Sorrlca Board at praoant kalng outalttod to Laslo-

latlTO
In Tloa of looo of otkaraad; Inadoipiato to futuro ontranto.factory

prlTllagoo ouok aa ponolon rlgkta.houao alloaaBooa,oto..propoaod
aztondod tour of aarrlja, Inadaquata Taoatlonlow aoala of aalary,

proTlalona and otkara ara In teiablo opinloa of staffloaTa.passaga

unjuatlflakla. Bo grounda axlat for any furtkar rorloloa In tka
aa azlatlng onaa kava already kaai adjusted tooaas of Aslan to: 

prsssnt olrouaatan'^as. In approrad local tsma rf ssrrlos for 
Buropsans tkara la aa incrsaaa of tan twenty and In soM oasss oror 
tklrty par cant on prssant soals of pay to oavonsata tkasi for less 
of kousa allowsnoa and otkar prlrllsgas wklla In tka iass of Aslans,

to tka ataff'a utter dlaappolntunt a rorraapcndlng dooraass la 
Botloaakla IrraspaotlTS of sTOn daprlraAlon of aforesaid prlTllagaa. 
ProTldant Bund Bill tkkough kaasd on Buropaan Ordlnaaoa praoludas 
■any Aalaa offlolala froai Joining tka fund owing to proklbltory 
Claaao ikiok nnlllfloa Intantlon of aran bringing all aaka^ulsd 
poata In tka Blind baoauaa af nany batng on lass than one aantk's 
tsmlnatloo of agresnant as rsipilrsd by Olaisa B (o) of tka Bill 
thnu^ put la B flra tan and aran aors yaars sarrles. kaay 
appislntad aftar 30tk April 1938 rlda Ssatlon 19 of

tffjt —saa aatagaiy of lass than ana 
Bwayaa^^ ra^lra drastlo xswlslon

lata latarrantloB bafara raooMaadatlona 
it. Bstallod

oidlnanoa
Ks| ellglblo to Join tka Prarldant Ikad as tkay

itk's BgraasMBt olaMO.

tka ata(f kaalbly ^**7 for 
finally

lal foUswn . asds 
sUHlar teapaan Ordlaanoa aadar

K. dd«»«M Vy «ka Xaaal Oetw 
Asian VMTldant Ikad Bill

it af Olaaaa B to Mat

77/A',■('
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Blr,
4 of Br.lioore'sWith reference to Baragraph.

Confidential desBatch No.86 of th.« 24th. June) 1933, I
that the CiYil SerTlce

iJtpq
haTt the honour to inform you

“^Boajrd hae nov) reported upon the esta.Tjlldiiacn't -f an 
Local CiTil Serelce and in this connection I

information 2 coplee of the Repart. An

•r
tdaii1^) ^ I }„kl:i Aslan

tianamlt for year 
adeipiate eopply will folios hy aea Milv.

The Report sas recently oonelAeted hy :ry

-ISES^ ^

8e

\ KatecutiTe Council who advised that t^e Tlewa oi thi KenyaJ

it sl...uld lit .Xaian CiTll Sereioe Aasaclatlon on

considered by Council In detail. Thtse Ibefore It was 
Tiess are crystallised 
snloh sas examined in Sxtcut,iTe

in the preolB ( 2 -oples encloaejij
jyyselJi. Counoil cn the und oi b, 

of th«, rciatlxe lUnute |lOYsmber and 1 transmit a copy

jBiaatAn Whlch 1 hare concurred. 
It sill be

with

Ttmodlflobeerved that t^E ani^ 
.hlchTo'uJrtll sae ahl#.^o ^cjt as the;,

rapresEBtatlone ssr that

this connectlS

3.

in the Report

result of the Association's 
relatlTs to the grant 
I InTlte your attention 
Asashtoh No.576 of the 17th Jans

4 tX (b) of «W

of local leaYe. In

to B«««*o®^ 5 of Hr.*bore's 
, 1*33, and Bai»e

IttioOonfldontial dOopatch *.97
■ »■

Hfi* SUM. »»*• . Ithis.** ' .• «hl<di to oh place OI 
hors folt that It was

»ro» tho dlsousolon

eTldent thatmatter It wao
lllogloal

■>
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£.o^egi
sir,

paratgraph 4 of lIr.V.ore'BWith, reference to 
Confidential deepatoh Ilc.86 of the 24tli June. 1933. I

Slibj the Ci'ell Sf rTlceJifT hare the honour to Inform you that

*Board hae now reported upon the eetahllahment . ^ an

and In thl. connection I 
Information 2 copleo of the Re, ort. an

iJeiY’ /
Aslan Local CItII Serrlce

^ I M
twnamlt for your

«,OTorth Bupply will follow hy eea ewila
recently ooneldered hy :r.y

adequate

The Report wasS.
Council who advleed that the ilewa c, ; th.

it si .ala li. •
SzseutlTe

AaiBn CIyII Service Aasaciatior. cr. 
before It was conaldered by cncll In cetuil. h-cee

c the precis I i -cplae encloae^i tIsbs are crystallised i 
*ciloli vas eiamlned in 
VoYs^ber and I transmit a

viiiicL I baTV concurred.

Biecullre Council .n the end o. 
,;opy of the. rclatlwe ’dlnute

(jBr***.- «lth
obeerwed that the only mcdlflcat^ 

accept aa the;: 
«•£ that f 

tikis connectii

It will be3.
whieik Council was a

heeoolatlon'a representatlone

grant of local leawe. In

par*eriw:»t 3 o< *r.»bore.B

in the Report 
reeult of the 
relatlwe to the

attention to

.376 of the 17th l«S3,-*"i|f par.6*-

4 II (h) of my Confidentihl 441^*^-

I inwlte your 
deepatoh MoMOOthfii

Uml*-*
IDM. »34. , .

tni sproa the” dl.cushion lUxlch tuoR place .
felt that it 

lllogloal

•vetaewldent that aeoberamatter It waa
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lllogioal in this case to disorimlnate between tbe 
'- ‘t'■i' ‘''-Baiopean and Asian staff, althouth it, was tne

opinion of Council tliat if the grant of 18 cu-ys local 
leare annually was made t„ the Asian ScrTloe this could 
dot be accepted as an argument in favour of ec^ual

leave terms for Europeans and Asians alihe*

As you are aware the overseas leave reguUticns 
in force since the earliest days of the yrotectorate 
have been dlffa^nt in principle and I eee no reaeen *hy 
tois principle should be varied.

4. It seems unnecessary in tfii a deapatcu to ooiaraent 
in detail on the various reeoinnendatloBe of the Civil 
Service Board particularly In view of the fact, vldf 
paragragih 3 of my Confidential despatch he.97 of the 
30th June. 1934, that these reconnendatlons do not 
differ largely from those of the Biss Cooimlttee.

Purthemore, it will seen that the dosrd In 
framing Ite recoranendationa came to tj c conciusien 
•that as between Europeans and Asians . fair an, 
reasonable relationship based generally on existing 
Cendltlone anoulu be maintaineu in any new ten..s and 
conditions to be introduced". This general OLiiciuslon 
is reflected In the Report.

5. The Board's proposalo, wnioh Induce the

..nanirxius»

oTerseae

of a ProTidant ?und coK^jleaiertcAry to the 
of the Asian Local Civil SeBv.ice, if 

will reduo« penaioc cornedtmenta in

reapifel^ of the Aslan stiff until in course of time they 
.f^SkddAlXB die out. The present time esems, therefore, 
oftportune to Introddoa any soheue which, while

»ti

y ' ' t '
■ ■ . o,"/ .

■dlatalnlnB the reipllstte afflolanoBw *111 effect

tiiAt tha Wi<Udi>e
.'y

■ .»•; ■ ■, noABIatuttlal aatiB(w.. it is truefy.-
# AT* B»t lUwly to b#< l»r*«, b«t with thek -

mi
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' membeirs of tbe Service 
alia appreoiaiJle diminution

lia.a to be ma.de for

raUtement of tHa older 
■ will ®- steady

In the annual provision 
penslona, passagea, houae 

Apart from 
noTiever. conditions have

, •' *Y-

which now

allowances and salaries, 
this aspect of the matter,

changed since the early

of service for Aslandays in which the present terms
laid down. There is now a largepersonnel were 

resident Asian 
this country and only

population pemhnently domiciled in 
in the moat exceptional oases

recruit from overseae for the

tliere is no difficulty whatever
is it now necessary to

Aslan Service ana 
in obtaining an i 

^ men. ^le majority

educated in the country- 
therefore, in recoimending the Board's prcpoeals for

adeiiuate supply of suitable young 
■ of whom have either been bom or 

I have no hesitation,

‘

L

faroupable conelderation-

I need hardly atreas the joint that the 
Service ehoiila be ln&.LLgurated at the eftrlleat

your

6.

■'i new

jeaalble date and with this end in view I propose to■4
•< .

lay the Report at the next meeting of Legislative 
Council and to have a motion then moved that it be

.e 'I
■ Jf

5
adopted.i.

V ■
♦

X Buggest ttot tha date of the introduction 
o£ the new Service be the 1st January. 1935. It is 

. '.V M- v^s th^t «■ will not be poselble for obvious reasons

' 9^ terms and salary scales

" lltlmatea, for nert. year, but I anticipate

A diifhoultjf. in launohlng the new aidume with 
retrfiipeotlTe Affect frdsi that date.

. :U

■'

1 i

■j
»*■:

""t- . ;■

, Tide ^
.u si-

iik A 1..

t
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older members of tbe Service
appreciable diminution

haa ta be made for 
and salaries.

tetitenent of tbe
- v-^y- steady ana. will be

in tbe annual provision wbiob now

bouse allowances 
this aspect of tbe matter,

pensions, passages

Apart froin 
however, conditions have changed since the early

of dervice for Aslandays in which the present terms
laid down. There ia now a largepersonnel were 

resident Aslan
domiciled inpopulation pemfinently

in the moat exceptional oasesand onlythis country 
is it now neceasary to recruit from overseas for the

there la no diffloulty whatever 
suitable young

Asian Service ana 
In attaining an adequate supply oi

of whom have either oeen born ormeb, ^ majority 
educated in the country- 
therefore, in reconmendine, the Board’s ; rcpoaals for

I have no hctitation,

favourable consideration-

I need hardly utresa tJie iutnt that the 
Service should be inaugurated at the earliest

your

6-

new
jssslble date and with this end in view I progose to

i .
/‘J. ' lay the Report at the next meeting of Legislative 

have a motion then moved that it be^ Council and to 
Wtopted.■y

I suggest that the date of-^.e^introauctlon

, 1935. It isf ' of the new Service be the let January 
/ ,<'"1^1 *>* obvious reasons

- n« ter”» "“i scales

■ sWlnfctea. for next year, but I anticipats

^ difflqaltyr.ln launching tbe new stAns wltb 
'i^itli'epe/tlVi Affect frdm that data.-U V

.f It would l{e great oonTWlenaa if< rids ,r.

.. i’i
.f- S >1

. ...-hj-. V
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UQT Confidential telegram ffo.836 of tlie 23rd October, 
the Inaueuration of hoth of the Local Serricee eeald-t .

Of
be announced at the same time.

# I have the honour to be,
Sir.

Your moat obedient,humble servtj'.t,

SRXOJIDIBR-GE^HAX > 
G 0 T B H 0 R.

•• -tr~

-ir>r >«•

V

*!. ''■‘‘

■
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Report of tLc Ciril Service Board on Proposed Terms 
^ and Conditions for an Asian Local Civil Servicei

Excellency,
The ad hoc Civil Sen’ice Board appointed by Your Excel­

lency in December, 1932, had in August, 1933. the following 
matters referred to them and now have the honour to submit 
their report.

"1. To examine and to report upon the inclusion of 
the posts wlieduled in the Report of the Local Asiatic 
Civil Service Committee m the light of the comments 
received and the decision of Executive Council that officers 
with six years*, or more, servu^e should retain Oveuseas 
Service rights;

2. To advise, assuming a 10 |ier cent reduction from 
salary will have to l>e made to cover contributions to a 
ContnbiitorN Pensions Scheuie and obligations in respect 
of the Widows' and Orphans' Pensions Scheme (or such 
inodifti^ation thereof as the Board may recommend),- 
whetfier tlie scales of salary set out in the RejKirt of the 
Ixx^l Asiatic Civil Service Committee are rca'onable. and, 
if not. wliat variations should he made;

«

to make detailed re<*um- 
(iiendations as to (loinlH in (lie scales of salary on which 
officers recommended for a L«>cnl Civil Service should 
transfer; and

4. To consider and make iccoiiiiiieiidations u|>un any 
furtlier |Kmits of detail wliicli nia> still require the dei isiou 
of tioveruiiieiil in order tliai its }>olic) m creuimg a liocal 
Civil Service for Asians may be put into ojieration as 
eijuitably and as ex|»editiousl> as (Hissible ' -

2. As Your Excellency will be aware, the first duty with 
which the Board was charged on its a))pointment was to

3 III the liglit of Sii4-h adx

eousider and rei»ort upon (*rUin jirojiosuls regarding the esiab- 
liahment of a European Ixical (.^1 Service and that it was 
DOl until April last that a scheiitP-^^is Service took final 
■htpe in Sessional Paper No. I of which was ailopt«Hi by 
the Liegislative Council on the 9Th May.

3. As an approved scheme for Eurojicans was to l>e the 
first step in the direction of setting up local servu'es both for 
Europeans and Asians, and because ajjj^sclwinf for

1______________________ _________ ___________ ______L_
'•Vui4 Para. 8 l3) of Report. 4
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Report of the Ciril Serrice Board on Propoted Termt 
* and Conditiont for an Aiian Local Crril Serrice

Excellency.
The ad hoc Civil Service Board appointed by Vour Excel­

lency in December, 1932, had m August, 1933. the following 
matterB referred to tlieiu and now have the honour to Rubniit 
their report.

“1 To examine and to rejiort upon the inclusion of 
the puKtK M-heduled m the Re|xirt of the Ijuc^ai Asiatic 
Civil Serxice Committee in the light of the comments 
received and the decision of Exei-iitive Count il that officers 
with SIX vears*. or moie, servue should retain OveiiHeas 
Service righu;

2. To advise, iisHumlng It U) }>er t*nt reduction from 
aaUry will liave to l>e r^ade to cover contributions to a 
Contributory Pensions Scheme and obligations in resfiei-t 
of the Widows’ and Orphans' Peiibioiis Sdienie (or such 
iiu*difi(fution thereof as the l^rd may rct.inimeiul'. 
whether the wales of aalaiy set out in the Report of tlic 
liocal .A.xiiitic ('ivil Serxice (’oininittee are |•(•.t-)llallle, and, 
if not what varuilioiis should he made,

A 111 the light of siu'h aiiviee. to make detailed leiuio 
iiiendatioiis as to jiouits m (lie M-nles of salarx on wlmh 
officers lecianmended for a I 
transfer ; and

4. To «-on-i'ler ini*l make i eeominemlatiun.s npon any 
further |s)in1s of detail wliieii 
of Iloveriunetil ui ordei th.it its |>olii> m cmiling a l/CK-al 
Civil Service for .ksiiin-. ma\ he jmt into o|ieriition as 
erjiiitably and as ex|»editiousi\ ix iMixsihle

2. As Your Kxiellencv will be aware, the first duty willi 
which the Board was charged on its ajipoinlment was to 
OMiuder and re|«orl ui>on cerUin {iropoaiils regarding the estab­
lishment of a European Ixical Civil Service and that it was 
D<^ until April last that a scheme for this Service tisik final 
shape in Sessional Paper No I of 1«m4 winch waa adopicd bj 
the Legislative Council on the 9tli May.

8. As an approved scheme for Kuro|)eaiis was to he the 
first rtep m the direction of aetling up local service* Injth for 

and Asiaiis. and l>ocause any adiemc ii<l«|»li^l toi

I ( i\il Service xhould

y still retpure tlie de< isioii

4
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(S' ■ ‘ t 0j A’i*’'

■¥*« .iowi)r5ii"^'« mr i>^ „

' ■ 4/Before pK»fedi|l«,t(f;Sww’4tie reroiB!n™Wfi!>» con­
tained iD lliie Itepdit, ffie Bolfd cpUe lt) iBe coudlosiOB that., 

f'.J, yaa-betweea-Euweana 'aDd,^iBn»,.»a tai^'wd readable 
jajV.relationship,.based, g^eraUjf. ba exKtSag «oiiditions,

■ ^ ^'■■' Thaintained in any new. terns and coiiditit^a to be intwdi^.
’ 5“ '■i'his general conplusion is reflected hs^r re(»roBi(|^pndi

■p# . ”y ' V 5, TSr brevity of rdfereneem^thi^ Report, the EepSrt'of
Ui« RoobI Asiatic Civil Seryioe COmniittoe will l>tlSreferred 

' to as the “Bias” Report.-

iw
i' w;

In regard to posts, W),'(5), 
and (II), we coneider (h«t the hpldthv 
paid at .uuket rates, and tjiat the pdi
of a permanent Asian £ioc^ Civil SerrteeiV; "

II
" Po»U to be odded. ' -

“Xt' -iX !!' Agnaaturtl Dept.—
• '’• S' . Agricultural Aaaiatant- ■ 'i/t

Bob-Draughtsman.-- ' t
recommend that thqli ' J'- ij'.,

Draughlaman, Education Dejiattment;^' , ' ' : •

Draughtsman, Post and Telegraphs pd^art^ent j 
Sub-Draughtsman, Public Wor^ pepafttoent;
Junior Draughtsman, Survey ^nd Regiatyatiop 

Department; .

-Z't
'■/ Po«i ^nd .Teiegrap/^ \ 

jbiBpt.— ;f
In the interests of. uniformity we 

.present post's of—V ' TK»M or BaFKRSirO* No. 1 (LOCAL SIEVIO* POSTS).

‘ : - - Posts to he deieterf.

itfi.
. Government, blouse.—

(1) Doorkeeper.
(2) Butler.
(3) Carpenter.

.V.sbotiM all be designated '‘Bub-DraUghtsraan”.

TIBM OP BIPNEKNOX No. 2 (SALAXT 80ALS8).
7, (o) Learners {tcith u kom nrr cUtssijicd'AppreriUces).
For ttte reusoas which apply ill the cfise of llie. European ------ ;

ServiTO, the Board couaider that Asian Jearners should also ^ ' -,r 4
. Jje divided into two grades, viz -

Grade U- ••• ^30 to f48 [ler aimuni with no set Girsd^,. .

■ i r
Affnculfaral Dept,—

(4> Artisan.

Cnalbrns Dfpt.
(5) Bargeaot Major. -. ’
(6) Sergeants..-V^'

, iricrements. - •:•. Police Dep^.—
(7) Tailor, 
(ei-^lachinist.

... to £72 per annum.
The scale recommended in tlT^ Bi^'Bepbrt is £48 by

- £6 to £7X ., V . '

Grade I.

i£'",* ■ 'X'-Poet and Telejropfu 
Dept.—

.1

—xg(6> Clerie(U 
The scales rocommehded b; 
Grade U..miCarpnU.. ■

^ AiT V' '■ >#' . ■ '■

e Board-, vir :—
... JW bv £8 to £146 by £12 td-,i4B0 

. , by jKktq £t!^.
, Grade I.' . ...’‘ £262 b».£12 &•«!«?. '

■ tspeoial.w - £S18:by £tirtd £872.% £1^^

.Cion Ul.

S r« •
•-sf

;>v

x?-'; >■ ■

5:vrx ..r.



r. KJ??.

“-.ristaass^'^
;

;i:'
^■f/'

\K'-r/
1'

t.

,€,*3.“S
^ ^HP '^rvice b

^y

K paid at market rates and that the posts W\ddi^^fgrnj.pjirt., , V '"X- '
5 of a permanent Asian toc«a Civil S^rrJce. , ‘

0\ 1
’ •(■;

*iil been

PsiS»^sss:»i«rfs$,si
''^' rsjp.*:!'‘ i;-- Tawntainea in any new terms and coridiliojia to bo rott^i^ 
^'-V ;> ““dM™ « reioroniMjaatone;

j ”*'■ • ,- 5. *t brevity of rdforenfom.thife Kepor't, the iteport'ot
'^y'" ' tb* Ooci.l Aaiatic Civil Service Cdmirvttce will be-referred

pfc,' •'
TSBK or MMIMO* So. I (LOCAL SIBVIM KHWi).

r ''•^' Roo<.Sn»od«-f ' * 6. Snbjecl to the following modifications, we endorse tho
.'-few;. recrnTmendations of the Bis. Keport as-to the poets,which 

' Blioard:be inclndeil in a Local Civil Service :— ..,
^,S '. ri fr • Po)U to be delclal.

PK'ICv' ^
■i'^-'- ■' ■•' - -

' ,v ..-iV'*

'•si'’

r >. I .1' Posts to be added. :r-^\
^Aqri^twol Dept

W'
/ Post und .Telegraphs . 

. ' Dipt -

f V'
• ^ Agricultural Assistant. 'Stf

«
; Sttb-Diaugbtsmao.

In the intwests of uniformity we recommend that th^ 
present post's of—

Draughtsman, Education Dt^partment; ' 
Draughtsman. Post and Telegraphs Department; 
Hub-Draughtsman, Public Works Department; 
Junior Draughtsman, Survey -^and Kegistralion 

Deportment;

ie

'/

. Gonernment Hoiue.—
(1) Doorkeeper.
(2) Butler.
(3) Carpenter.

should all be designated “Sub-Draughtsman".

TKBH or BinRIHOI Ho. 2 (SALABT SOALXB).
classtficd' A ppr entires)Agricultural D^t.-r— 7. (a) Lcariurs (with irhosn 

For the reasons which apply in the cfise of the J-iuropean ^ommenria- 
Service, the Board coutuder that Asian JeHrners should nlsu 

. J>e divided into two grades, viz > - LeSL^'
Grade II. . . £30 to £48 i^er annum with no set Grades,

increments. ■

(4) Artisan.

Customs Dy>l.—
(3) 6argeaBt.iMaj«c. 
(6) Sergeants.4 ,

Police Dept.—

'0i t. y
(71 ieilor. 
(Sl'Muchmi.t.

£48 by £12 to £72 per annum.Grade I.
The scale recommended in the Biss'Report is £48 by

£6 to £72.

r-'
i K

Poet and Tdegraphe 
Dept.—

'll

A-if ■ ,ii ides.\ (b) Clerit* (9}0^stnaan.
. (10> Bladumith. 

<11) Carpetiter. .
wpmooded Board', viz :—

^ by £8 to ,£146 by £12 to £i^30 
by £10 to £24^.

. . Grade I. ■£262 bji.£12 td-i^sbO:
■ „-8pedal ^^Mlao .... £318,by £18 to £372 by £18, tp £408.

The scales r< 
Grad# H- Scales o( 

salary for 
.Caaricsal 
Qrades.

1 1

Ptittm 6apt.- '

VT' ■'' -'■W : S'■T-s

1-•<!
fdt ■5

h.
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' * i TSUI or Eir*E*HOS MO. 8 <OOHDinOHB OT TEAM8- 

rsR TOE SEEvnia ornoMES).
which the of&cer.; affe< te.l kIiduU! 

Local Service formed tlie subject of
We consider tlittl the iirjiii-

ihe recommendations con- 
iho Asian Service, 

that “Officers

ar\ sliown in. Appendi.1 »ide by -witl. thQ.e prppoaed^-
in the Biae Eeport. The followmjr departures
will be observed V ' *

(1) Cl»de» C Bud B of the RieB Koport are’ luergt^o . 
■' .iorm e long Grade H and, a bar aty»l46 fe iptto->^ ,

'dbe^. ’ , ' ■ K' -
(If The'minirnum of fOO per iiuoilm ^s been retained, 

but the maxuuunj has beep raijSd from ^2!26 per 
uQUiiim tp f‘24^1 per amium and tb“''riite of incremeutir

Appendix I.
e. .Tlie conditions on 

.^AviMJBfer tb llju Kurop^Ji
‘ ■ 'tliB«ard'B''Phndlntenin,Report.

• » ...
The .Bret and most “'1^“^ udv«ntuge<u.r
on tcaxl9fe^ sliould not be put m a j -
iwsition than that in which they stand ^resen -

We therefore recommend that : —
these recommendations ap[>om ___

fixed for the mtroduefion of the new

Kecomroentla-
tion V. , 
Conditions of 
trauafer o(

Iiro[iroved.
(tt) .\9 a euiollary To raiemp tlie iiiaiiluum of Grade 11. 

t(,e',tiunimimi jor (Bade 1 has been '.‘ined tq.fOi'Z 
TTie increinenta-iluld maximiins-lor

y ..Vote : ,Jn 
date ' means the dale

of oA.™ OB fiBoO oolyo. a,

.....i:.,. -
“drawn.under the old riiiea of pay.
OffiJfeers of less Jhan ei^ht years' 

at 1st January. l93^ should be rdqume 
. to the new terms of service. . ^

(WofCo—The period of L•^^da-^.'als-hi.^ t«-en hx.-d 
desponding to iLe six, y^'

'/ u^\c the case of European officers, he., a
eqSralenV roughly to two touis et service under

per ^anniyu.
X>,raa« I Oiss 'Repori, ^rade At Wmain filtered.

. la' re-iard to Al. the .Vsiaii Service, under existing 
reg.4tiou.; enjoy VI Ihiou^.beale to fbhu per armUDU. but, 
aparf b.olB thX the Board eonsrdpr.that the princtplp of a 
long scale should >e jotaihed. euHj|pt to the. safeguard, of a 
bar at an apprt^W.pd^. Moreover, tlm Board's recom-, 
lueBdation in thia *“ eonfomii^ vntli the scheme lor

new rate-H

*
"'1.. -iEurofwaus.

In regard to (4), the.BJalUBhim of Grade II will cepre^ 
the limit of advanoemotlt /f* tho.bult of 4he Vrli“=^- 
Board agree with the .viow'l*^ ElpendiUlK Adv^y (W 
imitee that a maximum of iatt ^ apBOia might hei^^^

, • for tlie ordinary clerical service performed bj Asian .
i.e.. service of the kind which wJU be performed wddm. 
Grade H. The Board further eoUBiJer tint there is a 
for improving the inoremental rate to the eli^l 
mended by them. The rate proposed wiU enable an A»^ 
clerk to reacli the maximum of Qi»de 11 in 16 yeare W'com­
pared with 15 years in the.aiwe.pt t^ correspopdiBg Ewopeal)

'v. <x*iUimiour>
d I'l inin''f'T /;■ (3»

;
%'it

ca0» 
extent reoom- V ' . I' existing ooiiditions.l

'" ........ .
X ooTiheir existing terms and eoiiditams. but any 

' ofioer may at any time transfer to the new toi'iis. ■

- -='S. fcistisia.x's.s.oSa;:.
respect of PrtVipUs service. A peusumable mtn, , 
,r'S^nsfem^/.ou3d.f6rfeil his pension rights.

,cer a promoted to a post ioeluded . 
^ic6p «^ officer «hould retain hi**

;;^npu .if personal to him^^

!vt*UiP Ll Jumi^yas

\e) Non^ierical Gndes. n
K®oomi«eii.Ja- The Board’s recointaendations under thU head are con^
“1“ toin^ in .Appendix II which also shows the propi^ls of the '

°or flUs^port It will-be Obserr-ed tliai, genemlly speaking, tho 
Board have seen uo reason to differ material^, from-to tos 

SU^Hdix II. Report.- The minor variations which have mode have

-Ayy- %

V (6^ 'lf >^f

olerical graiw.
’ C' ' ‘‘ t'l.''-.1 '

i.

- ..S, . »
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* TXEM Oi BITIBISOI Bo. a (OOHDITIOKS 01 TBANS 
TIB lOB SIBVWO OinOlBS)

.. 8 Tke coiul.donB on which the officer. nfl.Hle.l .linnl,l
" «> Kuropoon l^ocol Service farnn-.t

'■ Interim tteport- We con.uler llmt tin- ,
. ^nt, and prinepto .undodjuw the -'"“"‘•■''f;'

‘ ' tained in that Kopdrt ; ■officersand most in.,;*l*i.l,ra,aj^,pD was •' ™.... .
„„ tmnsfen al.ould not be put ,n a
losilion than that in which tlicy stand »t^re« .........

We tharoforc recommend that - ' ..... i„, JiLn. .a
(Vote - In tlitwo recommendui!*»n'> 11 ,ra,„t.......

d,U0 '^aas tbe data fixed for the ...troch.tum of th. ne.

U^rthe'eacce of oflScert on fixed salaries the new ran-
to ^e payable on the appointed date.

«) Incfiie oase of office™ on mcre.»nnd
salaries to be drawn from-^ajy’i ' ‘ „ p

.-the next incremenlal dalp^n tbe officer, wH
nrLid to euch atep in thb iicw scale- a- wd ao' , proceed to P p,.,.

ar'e 'shotan in,: Appendix I side by si*-with those jrpposed^ 
in the Bias Report. The following departuresdrailh4te.tettet|l_' 
wiU be observed -v A

(U Sbldea C and B of the Bisa are"merg6^» .
V(prm a long Gnide H and. a b« at/»tt6, fa iptro-’ .
,u1' ':L .
(i) 'The'miuinmni of fflO per anmim ^s been retained, 

but the riiBXimmu has beeh raWd from. i£226 per 
annum tp £'24tl per aoiium and thwTale of increnaenb 
improved. .

(H) .tS a corollary to raismp
ihe'.lninimuni for (Hade 1 has been -‘ised tp f2.?-2 

Tlie increments .add maximum for

Appendix I.

f. ■

'v

'■ 1
tht- iimsituum of Grade 11.

v- per lonniMii.
I Itepori, Grade Ai Vemniii iftieltered

regard toAli.
Pc}(ti$fcion»v en^)' ^ Ihiou^ teale to pei
apaBT li;oth this, the Board oonsidpr.that the prmcipfa of a 
lone scaJe should''ie mtaliied, suHfapl to the. safeguard of a 
her at an aDDTporiPlh DdBi. Moreover, the Board's repiini- 
Ineodation in tlifa pi^f fa in eemformiW with the achemeior 
Euixgleans.

In regard to (4), the'roaxiniuiu of Grade TI will irjire^ 
the limit of advancement I* the, .bulk of 4bc SertnoC. The :. „ 
Board agree with tlm vfaw'W am Exipeuditum Advisory Com- • 
mittee that a maximum 0* XBIO per ann«m ndght hexj^ed 

, ■ for the ordinary cletical service -perfornied by Asiao \.
of the kind which wiH be performed wUhm

the -isian Hcrvice. under existing 
aupnm , but.

|hem
■• drawn under tlie old rales of !«>■

. .. W, Oflior. of less tfaln fsh' years' contminnis -tc,. 
at Ist January, 1933, shmdd be r.xpnr' ' ' "

, to the new terms of serviee. '

uot
• r;-

iwr-fi t.\' ‘i' >;s, (Mote.—The period n( .■igl.l
S oorrespondmg to the sui, yrvrs -i-'i.-l dc'

’ u^m the case of Europcsli offiicr-. 1 ' a petc
' eqpSvxlenf roughly to two toiii- scu'c,. ,u,J..

‘ , i' existing oonditioni*.!
' I.. (dj Officers of eight years' service- a. lU ilir I t lai.nai,' 

1938', and «ver, shouW have the oi'tufli ol leiiiiiUHn^
^ onl'beir existing terms and coii.liUuu*. hui .luy 

*' ' ' officer may at any time transfer Ui th-' new Uam-
/ ' * -‘>x provided ,that duly tl‘0s«

ttlttafer to’th* new Service witlun sis luoiuhs .il 
.^appointef ffiite shoii^ receive Uic heneftt 

■-’ Government’* ^ntribniion to the I’roviilout '* \
r-^ , c - respect of prt^mus service. A peusionat-lr dffioer

^ /. r ■ . BO'transferring/muld fbrtwt his peiiwun n;jLts
p^jeioaaJfkippfRcer is'promoted to a post iiK-lu<kd 

sni* officer should l.•ta4n hi- 
pfs^n ^ peraooal to hunself.

...I4.
i.e.. serviee
Grade n. The Board fucker consider tb^ there is a case 
for improving the iocremehUl rate to the sli^ 
mended by them. The rate proposed will enable an Aaan 
clerk to-teach the maximum of Grade U in 1$ yeete ax-Com­
pared with 15 years in the.aase pf tt»'eotrespooding, Bmopeap 
grade.

extent reoom-

; ■ ■

■ >.

■i

Ce) Non-CIcrfcol Grades.
The Board's recotriWendations under this head afe eoiii- 

tajnpil m .Appendix 11 which also sl.owa the of the '
feisB Report. It will be observed «iat, genemlly speaking, the ■■ ;
Board have seen no reason to diSer materially from Ui» tos 
Report. The minor variaHons which have been tnade have • 
been made, solely in order to coMorm with tI» Bid a.]^,i 
posals in regard tp tt(6 scales arfd increments pro^Biid to tWy 
clerical grades. ' tpi!-:,-,,:

lt«oomD)en-la- 
UOB IV 
Bcftleia of 
wlary for 
Kan-^rioffil 
Grades. 
Apitendix If (6) 'll

' f-

t-
: '. if/-



«(i 7

(6) SaitAble *djtutaieat ahould be mede in the case of 
<^cer», iodiiding iesroere or probalionerH. whose 
oormal advaDcement to graded jxtsts had been 
stopped peuding the uiauguratioc uf tlie new Semce.

<7) Officers who on the appointed ilnte are entitled, by 
agreements ur existing terms ‘-f servue to free 
quarters or an allowaiue in lien, vliuuld he ulinwed In 
draw a persiiiial ions.ilnlali.m aliowaine of i‘'Jl jifi 
.inniitn while H<'r\iiv •!> ^h'' * "I

iii.e r^htiijid ii.>i l.j- [Niv.il'i* w lit-ii "Ill'll ofhier t- in 
- I iiIniI !■ .1. uf I luverniiiejii •|iiailero. or when isMieil 

Will, a lent, r.irav.in uihet sli<-ller in hen uf 
) “•[ in.ilielil quarter-

We do not eimsidei timt li is neei-ssury to provide special 
0 halorv scales fur Apprentiee- foi non rlern-al [si-l" .i" we are 

opixiiun that the foieunmu m ales and eotidll 
^or application to this c |:is> of reemit 

ih' Orade II
' I' The niiiiiMi

'll- I>ltei I end \
edU'.iduinil <pi.i lltn at loiis -huiild he Hllowed at ailV 
jM.niil prt.Mill'd I tvpiti;: ul 'li'l'iiilmental tei-t lias 
In-el) |ii»~>eil

III' Tu p.i-r the I I 1'' elti. j. ii. \ i>.U 
requited *1. h.i't I 
whi«.ti jliould !'i Dial u. tin tulliiwmg subject.- —

-.iiilKlde

mil .M'f’ uf 1 nti\ -liunhl he seventeen Nears C-onditioiu of

ie;.‘atd i•l■lll. h.id tu Hge aiiil ::eiierat into Clerical
Service.

. hut thir. alloVN
ReoommaDde* 
tion VII. 
ConditioDB of

1 (Ictk -iituild he ^raJe ****** 
rX.lUUUJllOil . |Kll't oi

II.

wTKRM OT SiriBXHOK Ho 4.
' ii ( iiiitli term ut It f. i.-i

t. fe.j'i

deal- vs.th ll.e {■■nils of

he ...........led in ordei that the itealiuu

lun) be put .ntu ujieraliurr 
- piisKil.l.- ,«nd for tfie sake

1 English 
II Arithnipiie

111 Viauiiiila oi .1 >{iei lal 1 teparlniental Elttiiuna- 
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(6» Soitftble AdjMUxMot tboold be in the case of
officers, iadiidmjir loftmers or probationers, whose a 
Bcrmai advaoeetneot to graded poets bad beeu 
stopped pending the inauguration of the new Bemce. ^

<7) Officers who on the appointed date are entitled, by 
sgreementB or existing terms of servue. to free 
quarters or an allowartce in lieu, should be allowed tn 
draw' a personal euns<ih'htti<in ali<iwaii<'f of .£“21 f>er 
Mniiiilii while S.TMII,.' Ill ill-' ( blit (his allow
ijn«- slioiild iMil I-- fwv.jilif wilt'll si«h iithier 1“
- 1 i.f (ii<\eriniirfii <piaitei>> or wlien iixmh--!

a It'lil . t'ara\rtii -ii i.lln-t slu-itt-r ili 
laiieiit •{uarti’f -

We do not roiiM.lei I hill ii i- 
0 salaf) staleH for A|-pr.-iitire- hn non.il jsi'i' i- w.' m.

ihI.1.

r.sNir> (o piuMde speeml
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lUcomCDMida' 
tioQ IX. loflueuced in th« decision in rej^ard to the 

. .quAlifyiiig age by the knowledge tlwt ii .. 
ten^jMicy 'for menibcrs of the Asian staff to

(d) Special Orade.-^
In oiu’ opinion the Special tirade ppeld «hpuld be ^ 

• limited in nomber and tp duties carryit^ tdgfiom
aibility and should be reetrictej o( exceptio^
merit and capacity.' • *

• was the 
j marry

. Bt a oomparalivelj younger «ge than members ot 
the European staff.

S|>ecial Qrade.

♦
.. We do Dot tohsfileii it necessary to lay down any 
''Standard of qualificatitma for entry into this grade.

'i (4) Quartan.
We recommend that'
Officers who. on the appointed date, are not'entitled 

by their agreements to {roe quarters or to an allowance 
in lieu should, if allotted tiovernhieot quaiters, be called 
upon to pay a rental at the rate of 5 per cent of the actual 
salary drawn when that salary does not exceed i£194 per 
annum ; of 7^ (wr («nt when the salary exceeds £194 per 
annum and does not exceed £‘368 per annum ; and of 10 per 
cent when the Hilary exceeds £3HH per annum ;

i^rovided tluit when officera are issued with a lent, 
caravan or other temporary sbeltv no rental be charged 
thereon.

'k

%rz(2) Leave.
W® recommend ihat leave sliould bo granted on the 

following basis : ~
Local

Ida-' ■

... 14 days per annum.
Vacation ... 23 days annually to wluch may be added 

the last 14 days local leave dtfiir7*all 
leave to be inclusive of the voyages 
and no officer to be absent froA duty 
for more than IdO days.

(Note : Influenced by their desire to maintain a fair 
relabio&&hip between the conditions to be introduced 
between the European and Asiatic Beiwiees, the Board 
have recommended some increase in the amount of leave 

by the Biss Beport which envisaged a grant of 
seven days’ local leave per annnm and three months' 
vacation letivc after six years’ service. Tiny consider 
iherefore, thai their recoiunjendatiun is a ieur>uuiible out 
because after a aormal period of duty an Asian ofticei would 
have earned 146 days' leave from which must be deducted 
twenty-two days for the period of the return voyage to 
India leaving a balance of 124 days to be spent in India 
08 compared with the 122 days in England earned by uu 
officer of the European Local Civil Service after a ooniial 
period of duty on Iris part.)

.'r?-

as
iSotr : In every case we cimsider that Oovernment 

should have the right to order an officer to occupy Govern­
ment quarters.)

I,

(6) Medical Attendance.
We recoinmeml that medical attcmlance ou an offii'er’s 

wife and family aliould follow ilie regululiuns approved in 
the case of the Kiirofieau Local Civil Hervice.

(6) TraveUlog and Motor Allowances.
We endorse the Hiss Cummittee's re<‘ommendatiun 

lluit travelling and motor allowances should be governed 
by the gi;uerul regiilatiuns ruling at the tune.

(7) Acting Allowances.
We endorse the .Bi.ss Committee’s recommenduti<ui 

regarding the non-jisymerit of acting allowances.

(8) LatUr ot Ap^tnunt.

^ •■■■•a"*-
\)n the analogy, of the European Local Civil Service 

we recommend that
fb An officer should be considered to havA earned in 

respect 'of each year of residential service 16| per 
cent of the cost of a return passage tn aocordance 
N<rith currenb passage regulations, provided that when 
anR officer is ordered to proceed on leave overseas on 
medical grounds he should be granted a free passage 

(ii> A fiuiiily (Missagc jitluwatii'e uf ^/lUeucli way should 
be grunted once duria| each period of six years to 
married officers ^hahave attained tlie age of twenty- 
five years at the time the' passage k taken. We

■t' We recommend tlist a J/ettcr of .4pjKiiiitment should 
that to be issued m the case of thebe issued based

thiropean ixtcal Civil Service, in winch should appear a 
clause that removal of the holder from the Service sbnuld 
be within the power of the (iflwwnor.

Appointees should in (he ftr^ 
Ijetter of Tem{>orary .\ppninti^it only.

case be issued with a

.Iv .

\
• ♦
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A w,ei» Lnfluenued in the ileeiaiun ni leiier.i tu lli,. 
..qunJifying age by the knowledge tiuit it waa 1|„. 
tenaency for nionibera of the Aaian staff to marry 

- at a comparatively younger age tlian members of 
the European staff.

(d) Special Orade.^
•In our opinion the Special Grade poeU ahpuld be •

merit and capacity. • ^ , ]
, We do not fiohaWeif’it aeceesary to lay down any 

^//standard of qnalificaltons for entry into thia grade.

tion rx. 
M|>ecial Orftde.

. ■>. (4) Quarters.
We recommend that

(2) Leave.
recouimend that leave bliould be granted on the 

following basis : —
Local

Officere who, on the appoinleil date, nro not entitled
iilluwance

V

^.etc..
by their agreements to frue quarters or to 
in lieu ahonld. if allotted (rovernmeni quarters, he called 
upon to pay a rental at the rate of 5 per cent of tlie actus! 
salary drawn when t|i^aalarv does nut exceed i:U)4 jier 
aununi; of per cent when (he salary exceeds pei'
annum and does not lycceed fiSS per annum ; anil of 10 per 
cent when the salary exceeds i JHH jier anniuii ;

... 14 days per annum.
Vacation ... 2*,^ days annually to which niay be added 

the last 14 days local leave due; all 
leave to be inclusive of the 
and DO officer to be absent from duty 
?dr more than 150 days.

.(Note : Influenced by their desire to maintain a fair 
relationship between the conditions to be introduced as 
between the European and Asiatic Services, the Board 
have recommended some increase in the amount of leave 
.^gested by the Biss Beport which envisaged a grant of 
seven d.TjH‘ local leave per annum and three months' 
vucatioo leave after six years’ service. They foiisider. 
therefore, thai ifieir reeommemliitiuii is ;i leasoiuible oiit 
because after a normal period of duty an Asian officer would 
have earned 146 doys leave from which must be deducted 
twenty-two days for the period of the return voyage to 
India leaving ii balance of 124 days to be spent in India 
as compared with the 122 days in England earned by an 
officer of the European Local Civil Service after a norflial 
period of duty on Ids part.)

voyages

Provided tlial when oflicers are issued with a lent, 
caravan or other temjxirary shelter no rental be cliarged 
thereon.

iS'utf : In every rase wt fonsidei- llml (luverimient 
should have tlir right lo order an uffirer tu oiH-upy (hiveru- 
uient quarters.I

(5) Medical AtUndance.
We recoinnieiul that medical atteiidani r 

wife and family siiimU) follow llic r(';:ulatiuM» approved in 
the case of the Knrupean lax-al Civil Service

(6) Travelling and Motor AUowancea.
We endorse the Hiss Committee's re<-«»iiiruendation 

tlial Inivelling and moli>r nllowames slionld be ■’uverned 
by the general regulnlu>ns ruling at the time

(7) Acting AUowancM.
We endorse the .Bii 

regarding the non-payment nf acting ullowaures.

(8) Letter of Appointment.
We recommend that a JiCtter of .Xpjiointnient should 

be issued based on tliat to lie issued m tlie case of tlie 
Bnropean Local Civil Service, m which should appear a 
clsnee. that removal of tiie holder from the Service should 
be within tlie power of the (iovernoi.

Appointees sliould in tiie ffrst case he issued witli a 
fjetter of Temporary Appointment only

ofta wi s

■

^ (8) PawagM.
Vn the analogy of the European Local Civil Bervicb 

we recommend that
fi/ An officer should be considered to hava earned ic 

respect -of each yev of residential aervjce 16| per 
cent of the cost of a return passage In accordance 
vlnth current passage regulations, prov 
aiiy-oBiuer is ordered to proceed on leave overseas on 
medical grounds he should be granted a free passage.

Ill) .\ family jiMSSago allowance of ^/TO each way should 
be granted once during each period of six years to 
married officers yhoi^ave atteined tlw age of twenty- 
five vears at the tiice tb# pOBWgg -m We

Commit tec'8 leciiuirTiPudiitiiiii

•iwhen

:a.,-r 'I-■:
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(e) Delete ilie word “five".(9) DlBcipUne.
{Note : The siniendnieiiu to sub-seciion «/' 

and (e) above lUx- in lonfoiuniy with tlie Board w 
eudorseinetil .of- tlie HIks (’oinnnltee h Kepori 
that otbcers slunild be able voluntarily to retire 
at fifty years—tndc ]le<‘oniinendation 

' this Ke|>ort.)
'\f) pelete the uords •uuc hundred an<l fifty ' and 

. , »• .* '/ 'auh^titlUe "lilnoty" to ronfonu with Kecaniinendu- 
b', Tjoil'-IIT of this Ueport—fJ'i bein^' the niiinmuni of 

tbe^aJe recojuniunded for (Inide II of the Clerical

III. #VVf liconuiicnd llial in all of disciplin.
niiihoritv in nlaff limiters should lui in the Governor. f ' ■ •

(10) Ag* of Setiremont.
We endiHse the optinon of the Biss Committee tliat 

officers rthqiild !»■ aide voluntarily to reliie, and lliat Gov- 
ernment should he able to call u{X)n oflicern to retire, at the 
H^^e of fiftv years. In our opinion officers should in any 
. 'Isc retire not later than the a^e of fifty five years.

' Tn the caai- of women oOWers the Board uiusjder that 
llie nonniti retinny JitiO should lie InHy-ftve years.

III. In re^'iird to women officer-s wc ondiyse 
V!I of ilie Hourd's Ki^nnli Bitertm Hejiorf hn 

Ibiroivan Bonil Civil f^er^-idc, whidi vrus as follows : -
u; ilarned women should- not lu^ seU-ct«-d for appoint­

ment nnless m exceptioiml circunistances such as tfl) 
whe^ a niiin and wife ore required for. e.g;., anpei- 
intaodtuice of an institution ; or (fi) where the public 
interest demands the selection of a person with par­
ticular quahticlltloll.■^ and the only suitable candidate 
is a married woman.

(iii A woman officer m the Service sltould be called 
upon to tender her resisjAalion fin' marrying. The 
question of her further enqiloynjenl on a pnrely teni- 
jKirary basis being nt the discretion of Government.’’

X (lOi of

r

V, . (g) For the Words ' European Ofiicers’ IVnsions
JDfdinanoei ],W7/>jbfititutc “Non-Kuropean (ifficera
rewiioW'Q^dm%nc^, 19a2“.

T{e<-nnimeinia-Recomnieo«tii- 
tiOQ XI. 
Women 
nffirers.

theI Kill

Clause 7. r*»/(1) (d) Delete the word “five”.
See Clause 5 (d) and (e) supra.

(1) (e) Delete the word fifty ’ and siibstitiiie 
■ forty-five'’ in coofonmiy with Recommenda- 
tion X (10) of this Beiwit which lays-down a

'' retii ipg age of forty-five years loi uoiiien otTd'ei s.

(4) Line R.—Delete “fifty” and aul^tiwue 'thiriy".
We coniiider T30 an adequate sum to biradvanced 

by tire ^reaeurer to give relief to the dependants of 
^ a decea^ officer.

Clause 10.—Aild ; Provided that if a <-outributor is mired Clause 10. 
in cousetjuence of the aboliliou of liia office, or for 
the purjxise of facilitating improvements m the 
organization of the Department lo which he belongs, 
a gratuity may be granted after continuous satisfac­
tory service of not less than seven years.

iNote : This proposed clause leprodnces the terma 
of llegolation 16 (1)’- W^uf the European Officart*
Pension (Consolidation) rogiilations, 1930. In this 
coQuection paragrapli 14 of the Second Interim 
Report of the Civil Service Board reads :—

“We liave examined the question of the need 
for super-imposing a gratuity based on the lines qf '' 
the Railway Proviitent, F^d, i.e., after 15 years’ t 
satisfactory a gratuiiy of half a month's salary
for every year of sprvice, or on the linM of the

■b^..

■> 11. I Ml the iiuiilogy of the Kuropean Civil Bervice IVovi-
deiii Fund Ordinance, 1034. and for tiie siiiue reasons, we 
recommend that a similar Ordinance should be enacted so us to 
provide for the Asian Ijocal Civil Service.

At Appendix IIT is a draft Bill to give effect to this pro-

Hacorutneadii- 
lion 
ProT 
Fund

xir.
>d«nt

App«ndix III.
Jiosal.

In this draft Bill the following departures from the 
European Civil Sendee Ibxividcnt hbind Ordinance, 1934. will 
he observed.

^ ''51^Chiujfc^ 1, 2 and 3.—Delete the word “European” and 
substitute “Asian” wherever the former word 
appears. . ^

Clause 5 (5).—DGcle the word ’’eighteen” and substitute' 
“sevuiteen” in enufonnily witli Recoonmendiitiou 

Ji-Av VTT (i) of this Ri*pprt.
(d) Delete the woM “fifty” and substitute the 

words “forty-five's

T‘ •V.

a

I.. -rV .* •

tif'
f JP *'V.

V.. >•
.1-4*.
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n10
(e) Delete the word “tive".(9) Discipline.

VV.- liccniinieiul lliat iii nil «>I thr #
niithorily in staff anatters should lie in the Governor. ^

(10) !(• of Betiiement.
We eiKi.tr-'^e the opuuon of the Biss Comnhiiee tliui 

oflioers should l>e uhle voluniarily to retire, and that Gtn- 
ernment should he nhle to call upon officers to retire, at the 
iijP' of fifty years- In onr optnion oflirers should in any 

retire not later tliuii the ajre of fifty-five years 
Tn the cafe of w.iioeii ollkers ihf floitid c.UjKirler that 

ilie normal letinny ii^iU sh<ml«l la- fi>H\-five years, 
to. Tn regard to wonmn offieers w<; cuidorse He<onimpnci:i- 
Vll of the hoard’s J'>inh InteriHi Report on the 

Kiiro]>.un IrfM-al f'lvil Kervifte, whielt was ns hillows —
■■(I) Married women slumld- not selected for uppoint- 

ment unless in excFfitKJiiul cirriinistances such as (o) 
yrhere a intm and wife ore required for, e.g., snper- 
intODduiice of an institution ; or (1;) where the public 
interest demands the selection of a person with par­
ticular qualifications and the only suitable candidate 
is a .married woman.

IIII .\ woman ofitc-er in the Service should he called 
upon to tender her reeigfiation on marrying. The 
qiipstioii of her further employment on a purely tem- 
))(ir:ir> basis being at the disoiction of (Tovernment."

11. (til the aualogy of the KuropeHn Civil Service Provi­
dent Fund (Jrdinnnce, 10H4. and for llie siuiie reasons, we 
recommend that a sinhlac Ordinance should be enacted so as to 
provide for the Asian Local Civil Service.

At Appendix III is a draft Bill to give effect to this Jrro-

(.Vofc ; The ariiciulniems to siib-scciion u/' 
ill lonfoiniity with the IFwird s

( ' ■ ■*- and^(e) above 
eudorseinenl .of* till' Ihss Cummittee's Uejuji t 
that officers should l>e al)le voliiniarily to retire 
at fifty years—vidr Ue*'oniiiiendation X (li" of

*|r

• : ■ ■ -/^ ' ' this UcjKirt
• . ' -'(/) Delete the vv(ird^ 'ouc liuinireti ami fifty and

. , substitute 'uhiety ' to confonu with Kecommenda 
- , • tipa'ill of this Kepofl—fh'i being the minmunn n)

the dcaie rocquimcnded for tirade II of the L’leri.al 
..fliade..-.

. . (g) For Hie worJs ' liiiropeaii dfiSc-er.' l'.-nMoii«
, . ^ ■ .Ordinlndei IW'Bub,^f*4,it,. "Noi.-Fiiropeen Olli.vrs'

’ Penaioiia OlilipBiice, 1932",

)
V

i-.ise

Rocomnienrlii-
tioB XI. 
Women 
office r».

1 mil

Clau80 7.
(1) (d) Delete the word ‘ five’

See Clause 5 id) and <rt jfupru.
(1) (c) Delete the w'ord lifty ' and Mihstiinte 

“forty-five" in conform.i> with llecoinmemU* 
tion X (10» of iJiib Hejiort which Ujs dovin a 
retiripg age of fori\-live j ears lui uomen ottU-er-

(4) Line 0.—Delete "fifty" and substitute "ilmiy" 
We cpiiaider i.'30 un adequate -iirn to beadviiin «*d 

by the treasurer to give relu'f to the dejieudant-. . ! 
^ a deceased officer.

Clause 10.—Add : Provided tliat if a eontnbuioi i.-. relued 
in consequence of the abolition n{ his office, or for 
the purjxise of facilitating miprovements in the 
orgauizalion of the Department to winch he belougs, 
a gratuity may be granted after continuous satisfac­
tory service of not less tluiu seven years.

{Note : TUia jwoposed clause reproduces the terms 
of llegulatiou 15 (D U) of the European Officert' 
Pension (Consolidation; Itegulatiuus, 1930. In thk 
connection paragraph 14 of the Second Interim 
Beporl of the Civil Service Board reads :—

“We have examined the question of the need 
for super-imposing a gratuity based on the Imes of 
the Bailway Providfint, Fund, i.e., after 15 years’ 
satisfactory service a gratuity of half a month’s salary 
for every year of service, -or on the linee of the

K ;

Rei'ominendii- 
non Xir. 
l'ro»id«*n* 
Fund

(Ittus* 10.

Appendix III
]>03al.

In this draft Bill the following departures from the 
European Chvil fien ice Ibwideiit Fund Ordinance, 1934. will 
be observed.

('hiuses 1. i and .T.—Delete the word “European" and 
substitute "Asian" wherever the former word

t -

•A

T'nppenrs. . .
Clause ’> <b).—Delete the word "eighteen” and subsfitete* 

"heveiiteen" m conformity witli Becommendation 
,, U % II (i) ihiB Report.

Cd) Delete the word "fifty" and substitute the 
words "iorty-five’h

4

b r.

Kn -.1
A.
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present (ioverniiieat re-rulationn. e . ouf week s 
sftlary for escib year of s,;rv.ce. subjw ( to the mim- # 
muni qualifying fa^ruHl laid down in the Kurope^ 
Officers’ renHjoiib (( onaolidatiom Hejiuljitions, Hegy 
Ulion l.j. vu., on retrenufinient after not lesa ilmn 
seven yearb or on retiremeDt m any of the cases set 
out in section 7 of the Ordinance after 15 years, and 
w-e liave comm- to the unaniUKius com lusion that a 
Kratuuy shouid be panted, based on the present 
Oovermneut lUjpilationH applicable to 
able appoinUiientb

12. Once again the Board desn.- 
• mgh appreciation of the 

^r. R C. M. Wood.
to Jtliicc 

retiileii-d In the Secretaiv.
record tJieir Ai-ki>owte»)|{.

meot.lie?*

f I' FITZclKIiAI.Il, Chmr„i.,„ 
' J .1 T BAHTdN 
H .1 WKHSTKH 
K .M, I.KV 

•M .A OLIVKH

Ml iidn rg.i)on'(M>n8iun-

We are tn entire ugreeinent with this and liave 
accordingly uiade the neceiwary aildition to Clause 10 

We note that notwithstanding the terms of para- 
-laph 14 of the Second Inl^nin Refiurt of the 
Service IWd m the Kurojwan Civil Service Provi­
dent Fund Ordinance, 19»4. |»oviwon for the'|«>' 
ineiit of a gratuity for less than 15 years’ service 
not made and w« venture to suggiwi that tliis omi».‘ 
sion, if It Was 
rectified >

■ VK r M W(X)I)
Secretary

I 7 ^

iiiaiherteiit sliouid be

ovideoi 
lid xMt i. ' 'fi Uir .iHHIIIIIptlon llwt the

llM- Ul January, 193.'). and on the funhei 
'I'll, that our i'ruvnlent Fund fwoposaU 
' 'loveriin.enl ui 19.V> m eKtmialed to be

RecufTeiit co.,1 KJoverniiient’s yearly cimlribu 
lion'

Noii-reciirreijl i oat ((iovernnieul s contribtilion 
under clause 6 of draft tWinaiKe 
of arrears Wnluiut intet«tai

ne« setxe .• « i|. l...

MSSOlIlp 
ed t(,e,.-.|

nil. eff. c t

are appi

in respect
^n.ouit

IHie Hoard is not 
(Rnitally recurrent rxrnimitRM-nt

in a pontMm to eatiniate wbat tbe direct 
IS likely lo be at any potni 

'*e>ond ihe immediate future; but it will be obvious that Uie 
hudgelary iroviaioii must prugrMaiveK 
as tbe sm) Asian ufficen.

imTense according 
ntm enjoying ‘free ’ [lension iinvi- 

Iryc .nd » I,pU«d by asrm who wll
Pu„d Thw incM*. howow. wiU hr

M..«e ih,.n halai,....l hi ,l„rr«w in ClonraiBrat'a Morrad 
|«-n.ion ll•bllllv l„ tl,a roawin Ihal Iho nto ol oiolnbutian
w bjcb It

come under

IIs proposed that (iuv«-ninent iduwki Mks lo Ihe 
Fund. IS, as a ja-nentage of esUry. on • lower level than the 
rate mlmi.led to meet tlu- year by Ve., . .s.t of tlovemn^nl s 
present deferred ’’free ' pension liahihl.v

yT »
aJn
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12. Onie adoiu i|«, Bo„,^ 
■ nigh apprecialiou ol 

R C M. Wood

presenl Oovernment regiilnlion», i.e . one week s 
MUry for each year of nerviee. suhjeil to the muu- • 

qualifying period laid down in I lie Europe^ 
Officers' i’ensione (Cunaolldationl Kegnlali.iiis, lie|^ 
Ulion In, viz., oil relrenohnienl after not lee. tliai, 

years or on retirenient in any of the cases set 
in section 7 of the Ordinance after 15 years, and 

we liave come to the
gratuit) should be granted, baied on the [rein^ 
OovauiDeot lUgulntiooB appljcahte 
able ippointaienls

We are in enure agrieinent with this and liave 
accordinglj made the necessary addition to Clause 10 

We note that notwilhstanding the terms of pars- 
.raph 14 Ilf the Hecond Interim Report ol the Civil 
Senrioe Hoard in the Kiirofiean Civil Hervice Provi- 
dent Fund Ordinance, IIKM provouon lor the pay­
ment of a gratuity fur leas than 1.5 year, service i« 
not made and we venture U) suggest that thu nmia-' 
Sion, if II Us. in inadverlenl 
rectified.!

til [ilat f .111 id

the i>.|H!..,r.,| f.v s.-iT»-tjii \ V< k lit ivt Ifi 1^
iiivnlmum

fseven
T l••!TZol•:li.M,l 
' I .1 'I' H.lKliiN 
II .1 WKHSTEIi 
I. M REV 

•H 4 ol.lfFH

^ iiilirtiiiii<out

unanititoiip rone luaion tlial a

W.m/irrato non-penwon-

K M W(X)I!
Seoretiiry

17

(Hir. aliould b<>

l»o( the i-suiiiplion lliat the new .......... V.,11 |„. i„,,„^l
1 on tlw Ist J.niisry , IIW.5. and on ihe f,i,i|„., h„i„„., 

'.on thal our frovident Fund proposal, are spp, ,ie,| tn,
' lovernn.ent in !!«.■, i. estimated to be ~

Recnrreiil ivist KiovernnienI's
tioll I

roni Uiukerniiieiit h . 
under clause 6 of draft Ordiname 
of arrears Without interest i

l.ll. r-ff,-<imt'iii

>earl> (onlriha

oontrihuiHA) 
■ in rrapect

i'll.UIJIi
The* fWd »•> fi<H in a pumtHin to Mtioutc what the direct 

.nnually ramrrent i^.nHintmcnl la likHy to be .1 a«, point 
evond 11,1 immediate future: hut it will be olinous that tin-

'•Ud^tarv ....................... . proglwaM.ri, imyewse aiaiadmg
a. the nun .4ai«i idScer. now enjoyin* free" ,et,..un pnri- 
■c- retire and are repfamed by a«o„. who will come undir 

I rt.\ i.i.-iti r-f.rnhtic.fih I'hia inireaw'. however, will be I‘.'•r.- riMf, „ dr»-rr»ae in O sl’a defemd 
riraaun that the rate of WBinbrtk*

laufuaeij that tiuf«o>nnient ahould (a |he
a- n fcr, ».nia*f^ ^

Mt.. r.at„n„..gi <*ovarmiDeofa
ff ■-•r.t dcfirrtHl frre fcnMoii liability

(••luiioii Imbililv hw (hr
M tlM-tl It th 
I•■||fld ih
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•Hiibject to the following reservations- .hi'Si-a'issn'riiyrr,!.-?-!
p^nod becauM m o'pmion the mcmm of tl.o' «:l,eiiw 
pnni»l^d«|«lias npou th? adequacy of the. ultimate poel

Me ........................................
. ffie right type of loflScial,

3. inde«^ there .can be latle 'quealiuA that iJie cxiaiiiji' 
Asian Clerical Service juurt [gr aU prwittcal purposes be re- 
gardeil as a local service In vie^ of the fact that almost all the 
existing clerks are locally engaged on teriijs which have been 
ulready assuuUated to local conditions.

4. On the general question of Hilary scales the h.lh.wing 
table will show at a glance how the proposed scales compare 
with those which have been in force from time to time since 
ItrJOi ior the Bake of comparison only the old scales have 
been consolidated by tha addition of House 
12^ per cent allowance for pension -

u.Dablu^!'i l""'"'"' fuliv
,ri ''"‘•"''■"’S-y'l ullain ,l,e Speoi„| (l^.le aud

•bp of ihe u“t 7'^ »re bound U) nriae at llie
TrLeL w)7w 7 <0 lliu one esiating at

of tlie 'ae^ ce p i', 1 ''T'*’' '•> H'o efficiency
lahon Ti T' ffiscontem the higher ranks
i. Wund to discourage lecniilment „l ll„ heller Ivpe. of lairso,,

sires,Iv II tie «irv,ee l„ seek e.opluvu.em elsewhere as 
happened before. Tins ... elfeet iv.ll that (lovernmenl
«ill lose rained and esperiemeil nu-ii and will liave m face 
ll.e dimbdily of hiivinp comi„n.illy I,, irsin others.

«. I am of o|„„„a, that a eons.dulate,l salary „f CTm 
annum ,s an enlirely madeq.n.te reinimeral.on fo, a com|,elfnl 
,i,a,i «l,„ lakes i,|> (l,,vermnenl service as a careei . the nior . 
so haling regard In the liigli ediiraliiiniil

i

or«tw to airtact and relam

|iiiilifi<niions de-
whi. h will yy-ncniih be ibc iitlaiiuyeiiU of the lociii 

.Asian yniilh. I also sirolipiv feel lliat even the value of £486 
earried hv the exisline S|»,eial Posts is inade.iuale i elniinera. 
lion III VI,yv ,,f the iiii|«,rtauee of the duties (wrformed and 
seeing Ilial ii „ ,l,e masiniiiii, to wineli the most brilliant and 
colMia.Ieiil Asian oDi, i.il e,,,, as|.,re. Il is the also of

....... . »'ui Hie Ksjieiidihl.e Adi,sort Commitlee thill
Ihe liisxwmnii reeoi,,iiiei„le.l for Ihis grade in lhe Piss (' 
mitlee I-. mH<lei|ii.ile

Allowance plus

1920 1923 ProposedGkadx
Min. Max. Mill M.x. Min. Max.

/ £.U I 4 £i "III-IV 128 169III 196 270
295 .J82

165 206 90 2i011 Set'illy tlm I 1 Ilf I I, , 11,1

been alllistjictuilK Jtiln.-,.,i iti v.i
Ifl ulir ;i;;|fed j)ril[H»tillw
It! -f.'lli;; iil.sti t||,a ibf

217 272
1 404 295 .176 252 JX mimb.-i uf SjK-iial |'„aiw i., mIu,1, tl,.

will be Ver\ liliiiliil.
— Prrvonai 466 tiiJi a-Apirc

it Kf.'iiit. Ini[ I'lii.snfiable in ilie true 
inler.-HU „f tl„. st-i viiv lli.tl lhe Sficcial (innlc Posts should be 
made atlfa. Ii\.' TIm- vm.hI.I f..r kc. (.nr>is ami cflic icmw
in the lower grades.

Special 466 jia 408

•V Tmlei tbe projioscil Mliejnc oij|\ the inoic caiwble .staff 
who arc requiie<l l.. iimicrtake other \han routine clerical 
duties wiH be able in Reriire after about Vxteen 
promotion to ilie Isl (inide iiiui will reach the 
inclusive Halary of flKlO per annum after about 21 years service 
aa against Uie existing corr.-siioudnig consolidated salary of 
i;37B per annum.

B. .\bovc the maxiiniim cleriiu! scale lliere will be a 
limited nuiidief of Sjreoml I’osis (perhapB about fen 
existing indicationsi on a muxininm of f4l)M per anmiui com 
iwnng with 4‘4fi6, the correepomling valua of the elialing 
Special IWa; tliese will ho peac-hed by the vary few fortunute 
and competent clerks after about twenty -aeveQ years Bervice. 
asBuming of course there lias been uo stop in their normal 
progression through the grades.

years service 
maximum

1" 1 therefore leei.iiiim-nd ibal tin |in.pos*‘il Sfannal 
tirade l>e ijivtded into Uv<i elasws ;(s billows --

'Ji Sfiectal (Jraile. taiH h\ i.l.*s t,, g;{7o atinuiii 
lf.eH|,-ciiil I'liet. l.'Mi bw^tyie i„ Mmi jier iiMimiu, 

11 I'lie I "tubiiietl siiengili <.l ihe lu.. >.et (ii>n.«> lo be nf 
least jsi relit of the i.ital; (.rotooli.eis t.> this grade beiiig 
iiunle of ouly offleiiils of i>iii 
iiienlorious service

This hclieiiie to be adaplid*itv' lliv lecpiirements td tlie 
Nun.f'lerical staff

the
^landing iiluliiy and long and

12

K. A. OLH'^R.
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*Subjeo( to the fpllpwing

”P<» **'? adequacy of «ie. ultimate goal. 
A Uiia re»i»ic( the majority recomiaeudalioi.

ahprt a wl^ ,» essential in ori^er to attHct and relam 
fe right type oflofficial, '

’"j 8. Judeed there'.can be Uttle'quesliofl that the exlatihu 
.\aian Clerical Service juuel fpr sU practical purioees be re. 
garded a« a local service fc vteW' of the fact that almost all the 
eiiBtiiig clerks are locally engaged on terms which have been 
already ussbiiUated to local conditions.

reserraiions

^oftbA;;tar:r^:::‘r:rrrA™.:;;!;;
bound lu discoiiiuu,. imuitiiifiii ..I it.,- l.r.n^,

1 1 -"‘I-"'.''...■.I, ehsewbere, as
ba peneil before. This ..ir. ct .............. . tba, Ih.veniine,,,
am ose rained ami ev|,-,„.n.e,l ;„„1 „,||
Ihe disability ol liaving comi„,ia||v i,,

^ I iim tff 
I'ltuiiirii IS

r

n|iiiti.iii lbi»*.„ .•..i.st.luhilfti salaih <il 
an t-niirh-l> iiiadeciiintr ifitimuTiiticii t,ir a 

man who Ukes up ( hivrfimifiil 
80 haviii;; re;4}ini to ihf lnyii 
inandtail.

|H.|
cijliip.'-Ifiil

iiiori'
4. On the general question o( salarv scHles tt>e followinir 

table will show at a glance how the propofed waW «(nnj)are 
with those which have b^n in force from tune in time sinco 
lOaOi-for the sake of comjjarison only tlie old scales have 
been consolidated by tha addition of House Allowance plus 

per pent allowance for

servu-r ;,rt i, , l||,.

•‘dllcutlofiill ilUiilltirittnjiis d^- 
^^lil<tl Will »r;i,.r:il|_\ |„. ||„. aUmmiH-jils of tl,«............ IlH-ll)

I al-ao Slrcniyly feel iIdM even ihe value .,f iW. 
.arried l.y the existm;. Special I'oHtn is inadciiiale temuneia- 
Mnn III Mew of ihe mijH.rlauee of the d,ttie<5 fHafuimed ami 
Heeii.iJ thiif It il,e maxmiun. tn wliieh ihe ni.,>.i |,ii1|ihi,( .,„4l 
<-nm,K-tent Asian ..ftj, ,.,1 .

the IftM.Mii-er ami th,- ^;x|lem^llm.• \.Ims.,ia t oiumiuee th.ii 
the irmxmiiim ii-.-i,mmer.de.i f.,r ilii> fc;,,n|,. |.^ Pio 
miltee 1- iiiadeipi.ite

-\.-.ian Miiitli

pension

1920 1923 Praposed
Hkadk

Min. Max. Mm, Max. Min. M„.

1R9 . t2S
270 ; J65
.162 i 217

/: c (nil.
IV 123 159
til 196 206 90 240II Set-iiii/ thill ill.' •.aim i. - 1 

heel) .lUlisiaiitlitli\
295 272 pit.)

Ih.it till­

'll ii'plli

the Ini.'

■ • 111.It Ihe ^}je.-i.tl liiade r,,.v|-. ^hlmld l-c 
ill'- Wtclil.l lii.ik"' |..l keehtle-' a li.l ellifleli.A

. ..ml
mimh.'i iif Spet lai (,Ml, 1,1 iy,H[w i,, v\lii. I. i',,' s.a ' 
will l.e \er\ liiiiil.'il. it seenif hut r. a-., ,| lalile iii 
lrltc^e^^^i Ilf (hi-

I 4C'4 295 376 252 JX... Personal 
-SperwJ

466
466 316 408

servH
I I ndei the pr(>)K)se<l w heme only the nioie capabte staff 

ulu; Mr. required i.i niiderufce ulher >han routine clerical 
diltien WiM he alile In senin

iiuule attTii.'tn.' 
in the hiwer trades.

I" I therefore i.-cuuiiiieud iliai •!(. 
Cinide Ire dividtii itiln IWd class.-, hh lolluw.s

• after about ^xteen years 
proiiiotiun to ihe I si llrade and will reach llie 
inclusive siilai v of fdiHI fier aiimim after about 21 years' service 
as arrmiisr the exjsliiic rmneM(»indin« consolidated saJarv ofmo

Hervice
iiiHxiuiuni

pi<.|Mis..,j >ijH-cial

(It) S|)e(Mal (♦ra.le, fAlH hv tl--' In nT.' per aiiiiiiiii 
ihi Hjs-cial I'osl, t'i'.H' by l^!^'

li The iniuhmed -iieimili -.1 iii. ja,, s..,-i„,i,s i,, be nt 
least a [ST eenl of the Intal. pn mi, j| j, .• :s f,, |[,,,. beilin
made of

iiienluriuus service.

12. This sciiein. to he ndapt.-il it 
Nun-Clericnl 8lnf!.

aunutii. [let aiuiiiUi.

('). .\hove the maiimiiiii rleru-al senie lliere will be u very
liimle.l iiuiuber of Special J’oslri {perhaps about ten on the 
. xisting indiciitioosi on a inaxiiiiim) of .£4<>H per 
|«u-iii<.' VMili i‘4(i6, the .orreeponding valud of the existing 
Si'.-ciiii i'osts; iiie..e will be r«jar-hed by the T«ry few fortunate 
and tvimpeteiit clerks after about twenty-seven years service, 
assuming of eourse there has been no stop in their normal 
lirogranBion through the grades,

I) officials o] otiisinu.lmg al.ihty and l.mg aii.lanniuii com-

>'ei|iiirem< !its ol the

li. A. OLfYEH.
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%APSIVOIZ X

. Note.—Figures in heavy type iodicate Elfkaeoey/Bar. . fl tl,“'1
'S•e.BQAU)’s ProposalsBiss Probpsau;

Years V
ZGrade Salary Cradr Salary A ■!.

£
II- (;£90 by B to 141- 

by 12 to 230 by lO 
to 2A0) ..

1 r. (/90 by 6 to 132).. 90
962

.3 102 106
1084 114

5 114 122
1206 130

7 136 136 a132 1486 e9 B. 'i 144 by 9 to ’•»). .
10 I

144 158
153 170 i■ H ..n 162 162

12 171 194 CO N13 leo 206
18914 216i ■ri-

15 193 230
16 207 240
17 216 \J£2S>2 by 12 to 300) 252
16 22S 264

H
19 .•\. (/240 by 12 to 300) I240 276 1 rs'*-20 252 286 1 I§:21 264 300

Special '(/:318 by 18 
to 3R by 18 to

'C I22 ■}276 31?
§ . 2;-23 286 336 « •

5 ■ ‘24 300 408) 354
25 ! .Special £318 by 18 to 

S72by 18 to 408) ..
318 m

26 336 390 r.
27 354 406 n28 372
29 390 SSJO 406 iJ c;DJ -I5

«3®;i a i I§ r;? 3(o'

vi'

; : *'-‘V-i. ■

I - I

IiL,

■I 1 i.
H

■ -n-
L' 'V-!?'V: a
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' . NOTt.—Figtti<e« in heavy type iadicktt Eftcien«y/B«r. ?l ii11• 'BOA>X)'S Fkcwosals I-Bias ALS
Y. II liiz0radf- SklaiyCrsute Salary

■5
II. {£$0 by 8 lo I4l- 

by 12 to 230 by lO 
to 240) ..

C. {£90 by 6 to 132)..I
962

JI ii
102 1063
106 1144

S 114 122
1206 IX

7 126 138 0.
1328 141 ..I-*> U S8. 144 by 9 to 22S). 1449 158

10 153 170

=®i| ssc,
J&o'. -8162 162 ■ f2 ..11

12 171 194 II 3®leo 20613 >I15
189 218
196 230 .s

16 207 240
17 l.'£2S'^ by 12u.300>216 252
la •
!9 ' A. {/240 by 12 to 300)

225 264 f

^ fi
sg,.

240 276 I ■n20 252 288 I ii ■a'§ .a21 264 300 S22 Spend (i£3I8 by 18 
lo 172 by 18 to

276 318 * I -s
33^ i -23

u J¥1124 300 406) 354
O25 .speoal ^318 by 18 to ' 318 f 

372 by Id tr> 408; 336
372

26 390 t27 354 406 .5
26 372
29 I390

nil
3

406

J !
a; i£

? s,s?

I ■' f sIS I iff g Is l- ) I■X bu rI III -r is >> i |iS<

V-
i

i
'v

ii
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AppiKDiz m
Draft of ^

An Ohoinanck to KsxAnt.isn a Providknt PrT«^? fob Membrbs®
CODOHT

TO PROVIDK for (uTHIBDTTOKS Tii SICH FiND BY
Mkmbkrs op thk sAto Rkrvicb ard by Government.

_ l-i' All ...mmiii. comrilKited or laid to ll.r fund nl.all be
9 With the* Treasiiref

^»epunn»* tlfpomi
"bu jera. tniible. invest mich

to the credit of tiie ftiod in a 
The Treasurer hhall, bo far usOF THK Locai, Asian Civil Servick account.OF THE may
»*'uouiit.s on account of the Colonial 

(.overniacni ui irustee stoc-k» or in securities approved bv the 
(rovenior in Cuuncil,

Date
cominenevmunfa ENArTKl) by the Oovernbc of the rr.lc.nj uf Kenya,.J- 

ivitb ihe advice and <;niiseiil of the Lepiabitivo Canncil thereof,' 
as follows :—

Cb Tlie 'rreiisiirri ab,ill submit to the llovernor _ 
as possd.le aliei ibe lliirl.v-lirsl day of December in each rear 
a full slaleiiiei,i shotviii^. the working of the fund and’ all 
clamiB tliere.iii. and coiilaiiiiiig full ]*rticular» of all transac- 
fiona uonrieeled with the working of the fund.

4. .Subject n, the provisions of section 6 of this l■ont^il,lllloIl. 
C-Vdinajice— fund from

i-ontributom.
Ml evcr> iiialt* .oninbulor shull

as aeon

Short title and 
cuxuuiencemeQt 1. This Ordinance limy Ije cited aa the .Asiap Civil

Service Provident Fund Ordinance. 1U34, iindehall come into 
openition ufwn such date as the Governor rnav'by notice in 
tlie Gazette appoint. ’

2. In tliis Odinance. unleap itie ciuiext otlarwise

.

/
as .from the date of 

cf.mmeiHemeiu uf tins Ordiiiaiif i-, ur m the case of 
a coniMl.utm apixmited after that date us from the 
dale i>| ||)^ apiHjinlinent, make coiitrihutious to the 
lunti ui i)ie rate eentuiu jier aniuim of his
salaj-y ;

require

“toininon service' means u service icouiinnn tu ihc ( olony 
Hiid to the Tanffunyikn Temtury or f!u* L't-aada Protectorate 
or to both the Tanganyika Temioiy and the Cgiinda Protect­
orate! jiart of the cost of wliicli is reimliuisetl to the Colony 
by one or both of 8U<-h dependencies;

12' every feiimle coiilnluitui shall, ns from the ilute of 
conimeieeiueiil oi tins Onhiiatu-e. or ill the case of 
iontiilmloi aji|snmctl after that dale 
ilal»- of her HjifKiiptincni, make eontrihntious Iti tlie I 
limd .it the rate of s<-\eii and one-half jA'r centum ’ 
|*er annuiu of her .siKiia :

loUirpreta-
tion. “contributor" nieutis a IHTsun who IS noi proInbileJ 

from being a eontribut.ir hv the [irovisioiis of .Keclion of tins 
Ordinance, and who Jiolds 
by the Governor by notice Ui he a jHist in the Issal Asian 
Civil Sendee of the Cohmy. or sueli ulhei- {xisi iq tlie Civil 
Service of the Colony or in a roiiiinon sei vue as the Governor 
may by notice direct. All such jKisls 
to as “the service’’’;

from the
ottici' wliicli Iia> l>een declared

I !■ Mu-h i-ontribmigns .-hall he dedueteJ inmithly by iho 
salary |Niyab^e to the contn- 

bilto! and on b.nij. so deducted liy tin; Ireiisurer 
sliall U’ coD-siddiwl H8 jwul into the fuml ou Uio last 
d.iy of tlu- iii^nth for whn h the salary wa.s due and 
sliiil) bear iiileresi as from the tirsl day uf the month 
next /olloWipg ; _

'I a conlribut^i #«huJl, encept when ou leave priyr lo 
rertreineni ojJ to ilie tertfiuiaiion of las services, 
iimke'"cont

licreuiKUor referred
TrOiMuuer Irolii liu-

fund inenns tlic l'r<iM<lcni Fund estalilished under this 
Ordinance;

■‘interest’’ shall im hide comjiouQd interest; 
salary meaiih [lie siilistaiitive salary payable to 

tril>ulor, but <Uief. not ancbnle any allowaiioe or other receipts 
or eriioluinents wliRth<»ey;ei.

a oon-

Kstablisbmsnt 
of provident 
fund.

s to tlie fund while on leave of 
absenct|‘whpflie^l .11 lull siilarv or on half salary; 
ami wi^e luijleavp on half sulitiv siicli contributions 
shall

d. M' broMi the <lale of i «iiniiient'(*ujont of tliis Gnlln- 
auce tliere shall In- estnldislie*! n fund .lo he known as “ib'e 
Asian Civil Ser\i.e I’n.vident Fund wiiicb shall oouaist
of-- a« |f the yontnbiiiur were on leave of 

ab.-ciice on tfiil s^liuy. ijj^riiitributor may elect to 
-ontribiiie luj respect of any piiiod of leave of 
absence without |Wy and any such contrihuhons rf 
|«nii! otherwise lltun by deduction from salary: ahall

(rti contributions made by cHiutributors;

(61 amounts payunle from general revenue in accordance 
• with the jirovisiona of section (i of this Ordinance.

4 ■ ' f t.
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APPlVDIZ m

Draft of ^
An Oroinancr to EsTAni.iSR a Provident Pri^p pOR Mbmb§4B8® 

OF THE Local Asian Civil Sbkvicp. of the Colont #o 
TO PROVIOK for CoTRlBDTIONS TO SICH FCND BY 
Members of thk said Rkkvkk and by Government.

^ '2' .yi conlrilmted or i»iid l„ fl„. f„„d .dmll he
^ I'Klt/e*! with th»* rreuaiirt*!' to thf credit <if the fund in n 

_ «er«r.t,- dep.ie,l oe.ount, Tlie Treaeorer d.all, ao far uh „r,v 
be |.ra, tieable, inveat aiicli aiaomila on aceoiint of the Colonial 

or in securities approved by the(Joveriimeiil. in tnislee stocku 
(foveriior in ( oiuici).

l-i' life ■rit-nsiin-i siiiili Mihiiiii to tfie (iovernor ns sixin 
as {XJKsible alter the llnrty.tirsi day of December in each vear 
a full >taieinei,i showiiiL' tlie Working of the fund aud a!l 
claims theieon, ,iiid loniaming full imrtieulurs of all 
lions (M.nnected wall the Working of the fund.

4. Siihject to the pmvisious of heclion n of this t'<-ntrU..ii...fw 
Ordinajjce— imi'l irom

* t'uiitrihuior*..
'll everv iiial.- rtnanhulot shall, as .ffom il,,' (]«(,- t,f 

( oniiueiiceiu.'m of tin- I irdiiiaiii c. or m the case of 
a conirihuiur a|.|x>iiiU-.i after that .Lte a.s from the 
date ol III- al.|xamiiieia, make coiilnlHiIioiis lo the 
fund at iho rate the {>cr cenluin j>er anniiiii of fii- 
aaloT} ,

Date
commftncement ENACTED by the Governor of the Colonj of Kenya,.*- 

witb the advice and ton.^enl of tlie Leifialafivo CoiiiioU ibereof.' "
' as follows :— >. ,

i^liort title and 1. Tins Ordinance'may Ije cited as the Asian <'ivil 
Service Provident FimtJ Oi dinflnce. 19fl4, and shall 
operation upon snch date as the Governor-tnav'bj- notice in 
the Gazette appoint.

2. In this Ordinance, unless the 'onicxi otlierwiae 
requires—

tninsac-
come into

f

'.'coniuion service means a st'i vicc (lomnion to the (Dluny 
and to the Tanganyika Territory t.i- the Tgaiula Prutectoraie 
or lo both Tanganyika 'J,’erriioi\ and ihc Tganda Protect­
orate! part of the cost of which is reimhursed to th«' Colony 
by one or both of such dependem-iea;

■’contributor”
12- cvci'v female coiitlilml.a -hall, as from ii„’ ,lutc ;ji

........................... Ill lit thi- (inlmamc, oi in lla- lasK- «jI
■ ornulnilof apjHanicd after th,.l dale a- from the 
dale of h.T ap|x.iii»mcii[, iii.ik,- ri.iitnimtiiius to ih-- 
IiiikI .il the riilc of -.•\cii .mil oiio hitlf j«'i I'ciiliim ' 
l-er aminiu of her s;ilaiy ;

latorpreU*
tion. person who is not prohibited 

from being a contributor by the provisions of section o of tins 
Ordinance, and who holds an .ifti.c which ha- been declared 
by the (iovernor by notice to f.e a [sist in the las.-ai Asian 
Civil Senile of tlie Colony, or Mich othfti- poet in■ the Civil 
Service of the Colony or ui a minmoii service as the Governor 
may by notice direct. .All smli {HiKts are hciemKfter referred 
lo as “the service”-;

■‘fund'' menus ihc I'r.Aideiit Fund ehtabiislied under this 
Ordinance ;

interest shall imliale eom(>uiihd mtereBt; 
rtalat\ mcaiih (In- Mili.-taiilive salary pay&ble to 

Irihiitor. but do« > not incln.lc 
or emolaiiients whntMicyer

nleans a

1' MS'll conlllbutlOllS -illtll l>c ill-duct.-.1 
TreaKiiier lr<iiu ihc
Initoi

•iithK by tlic
.salary |»ayah[c lu ihc ciinln 

and oM ln-iii;; .SI) dcdiuu-i! by tlu- Trcii.-iiici 
-liall Is- c<<i}si(1ei(vi as jviid mU; ihe fund iin the last 
itay of Uu- month tor wlm li the salarv wa- due ami 
shall bear inlerest as frnm the tiisl .lay of the inoiitli 
next folloWi/ig ,a ctMj-

allowancHor other receipts a • ulitributOi siukll, except ulieii on leave 
letiremeui u
make coplril: lu ih.- fund while on leave of
absenctj’whpi hel'Ln lull salury or oii Imlf salarv ; 
imd mi leav[? Ol) half salui\ sii. Ii coriti ihutiuns

bif imnlil It- jf the ountnlmlor were

piipr to
to till' tennmatmil of In- .-crvuc.-',

EsUbliibment 
of provi.len; 
fund.

d- '1' ilw date of coiimieiic'eiHent of tins Ordin­
ance there .-liall !«• estHldislied a fiim-rlfii be known ag “tbl- 
Asian ( ivtl S»m\i<-c Provident Fund ', wjucb fehall uonsiFt

' of— shall 
ab.-,enc% oil f 
contribute

leave of
Ii sAlary. A conti ihuior may elei i t<» 

'in re^'vet of any period .-i leave of 
absence withlau pay and uiiv such cma, ,}.iai),ns ><■ 
l*aid olherwjse limn by deduction from salary shall

III’ contriljuiioiiN iimdc by coutiibutors;

(6,1 iimoimis j«yable from geueral revenue in accordance 
• with the jirovisiong of ser-tion G of this Ordinance.

■*.
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bear interest as from the first day of the month 
next following the month ui which such contribu- 
tioiiH are ret-wved into the fund.

Nil ciuitrilmtioua to the fund shall be made by any
ofticer—

fixcil |i\ ui-dcr of (he (tovernor in idiincil for tlie 
first yeiir of the ojicnition of this Ordinance within 
tliree months from ilie date of commencement of 
ihi.s niiliijatK-e and thereafter not later than the 
31st dii\ of .March in each year, and shall on the 
31sl dii\ of I >cceiiil)er in 
become pai l of ilic principal :

J’rovided tliat sucli interest rfiall not be allowed 
/'.C '? V for broken periods of a month :

Hro\yiie-(l further that when a corftributor’s ac- 
count is dosed during the course of any year such 

‘ ‘titeresr shall he ki the end of tire month
, • preceding the dale on tvh)^ the ajCoolunt is po closed.

^ •'. 7. (Ir A ooniritmior who‘Tdiron W tesi^fus from or 
(R^ored grounds otlim tluwi fri^ the
shnll, (in Kiieh reiirement, rejk^Ta^'lipn, or removal, as 
the case may liO. he |hu[| from the fund a sum equal to the 
aggregate of tlie coiitrihiitions made fo tlte fond from general 
revenue under section d of this Olrdimnce on lus behalf, to­
gether with interest tliereon ;

Wl.o are not 
<^>atrlbuton.

•h year he added to and(a.) who, has coitipleU'd less than twelve months con. 
linuous service ; or

'f'l who IS iimier the age of Reveiiteeii years; or

ii' who IS a learner, or an apprentice, or who is on probar'. 
lion, nr wild is sor\ iiiy in an apjiointment wJmuGr is' 
sohjcci i<i iintii e not exceeding one zjtmnth 

^ Bido: or
^hfirse lie,, on aji[K>intiiiem is foTt^-five^ or

ov«‘r; nr . ’ ,

'»■! who- liito atlmiiril (lie age of fifty voarH^ (»

"tinse salary aimamts tu ic‘ss ilian ninety pounds per 
armum ; or t

18 R-ights of 
contributors, 
against fund.service

(/' «lii) i.s pc'usiori.ihlc- imchr the Nrjn-Kuropean Officers’ 
or IS otherwise eligible 

y other law of the Colony; or

No. V) ,,i i;i3i.
J’«-nsii,Ms ni'dimmce, I'.nj.
for [K-nsmu under 

<li whn IS It nmrn.-d woman.
I'rovided that a cuiitribotor who leaves the service before 

he has completed four years’ coptihnous service as a coatfibn- 
tur, unless he so leaves theCiililri

to lunH*^fr^i nft'T the cninmeiu (.•meiit of this Ordinance
[-ubiir reranuc. 'dcii' si;,ill he paul tn ih.‘ fiiml finin the general revenue of the 

Cnhiijy tn the credit nf eiicli colUrihulur -
uc <>ii ih.e Kith Juni'. ami dl.s! December in each year a 

!>*ntritiininu III iuinjrdance with the scale laid down 
in the ^cltofiule to lliis .('irdinunce ;

'(>1 m ih-; Mse (jf icmtribiitnrs who, prior to the date of 
ciioinicm emeiit of this Oedinance, were in the ser­
vice iiml nil i)ie Hiud date became contributors with- 
OUI break nf service, such sum as WniiJd have been 
})aid to tins hind from the general revenue in respect 
nf e.'u li such contributor under paragraph (a) of this 
section if this Ordinance Imd been in force at the 
date on which Hiich contributors first joiued the 
service;

service— 
(u) on itie abolition of Ins o^ce;

(6> on compiilsorv retuement for the jHirpos* of facilita­
ting impruveiiient in the organization of the 
Dejjariinent to which he belongH, by vtdikh greater 
efficiency or wnnomy can he effected;

(ri on medical loiiicijce in the 
that lie IS

satiKfiM«ion^.(rf th^.Govemor 
ipahie l.y reason <i4,^ne jnflrmity of 

mind nr I..Hh of disi-hargmg the df^tios tf Jils office 
and tliin .m h uihrmiiy is to b© ,-||^ihanent;

(di in the cuAe nf a male coutnbiitoi^ ,w(t|fiftj^Qg tiie age 
of fifty years; or y f /

(<*) in the case of a female cohiiibuto# on attaining tfie 
age of fnriy.five , years.y •

w shall have no claim to re<."eive from the fund a grea^ev sum 
than the aggregate of the coutribulioiig matfe-by him, with 
iulewsL thereon.;

<f) on the .3l8t day of Deremher in each yeui interest 
calculated on the amount siandiiiy in the fuid t-- the . 
credit of each conirihutur on the last day of each 
nionfli dmmg the jxiriod of twelve months immedi 
ately preceding. Such miereat shall be at the rate 
of not less than three i>er ceutum

■ §\ ■ •;
(2) A contra.iitor who, having bora a goqtrilmtor’to tlw> “ 

ftlnd. IS wibsequently appointed 4 « peMionahie office without '• 
bw^ok of servioe, shall he paid frtra the fold the aggregateper anBom, to be

h.!;’
,:V'

V

.....
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bear interest m from' the first day of the month 
next following the month m which each conthbn- 
tioos are rec^ved into the fund.

5. No wiiitrihntions to the hind be made by any ^

fixed l)\ uidt-r of tlie (ioveriior in (Oiiiici! for the 
firsf yeur of the openition of thin Ordiiinnce within 
three Mionthn from ilie date of eoMinipncement of 
this < >i'<ini:iiii »* and thereafter not laler than (lie 
3lHt iia_\ of Mareli in eiudi year. an<l sliall on the 
31st <lii\ of 1 tccoinher in each yeai- ho added to and 
become part of the iirincipal :

JVuvided (hat sueli interest shall not be allowed 
for broken ja^riods of a month :

Froyjde-d further that when a contributor’s tic- 
exjunt is c-losed during the c<mrse of any year such 
interest sliall lie eiiknlatei^ to the end of the month 

• prerediiH.' 1*“' dale on whk*!^ the aCotAmt is so elosed.

4 7- tJi A noifitributor wlio'retires V)r resi,j/ii'' Iroiii or is Hitiiu «jf
»^0ved ift\ gnainds otliw than uiifH'ortduiil frojn the serviie 
shall, on such retirement, resign^tipo, or removal, a.s 
Ilie ease limy he, he paid from the fund a sum equal to the 
“oKffgiitf of tlie eoMtrilmtions made tlie fund from geiieial 
revenue under seetu.n h of this Ordinance on Ins behalf, to­
gether with interest thereon :

in ftre not 
tribe ton.

officer—
lai who, has completed less than twelve months con­

tinuous service; or
‘I)' who IS under the age of seveuteen years; or 
U'l who IS a learner, or an apprentice, or who ia on jprqhar- 

my in nn appointment wlu^ igr 
Mihjeet to iiiiiic.- not exeeeding one r^ionth-eft.'^eifebgr 

—^ - aide; or V

fortj'-five or

■%u.tiun. or will) IS
"

wlioae on upi<uintiiJt:iil is
over ; or .

wlio- has .iHam.-d the a;;.' uf fifty yoani-{ or 
'!' \vhosfc salary .imotmi- to li-s?, titan ninety pounds per 

annimi ; or

'«/’ «hu If, |*'ii-i'inal>ie imdr'f the Non-?2uropean Officera’ 
I’cti-ionH ' Irdiiiaiu e. I'.iili or is otherwise eligible 
lot i»-i)Mori under any other law of the Colony; or 

^ '.li vho Is a iiiarri.-<l woman,

I'roiii and -i/tti tfa- .ouimpiucnient of iliis Ordmance 
iiirirc -i ..;i Ih- paul to ifi.- fund iioin the general revenue of the 
< oioiiy III the credit of .•lifii couinbulor —

01' Oh ’he doth .Jiiiii-, ..lid dhsi Irei'ember in each year a 
'-i’^rihmioh 111 aecuidam-e With ilie scale laid down 
in tin- belied.lie- (n tliis ririhrmnce ;

'll' ui tin; .
i onjnn iii einent of this firdinaucc, were in the ser- 
VI..- anil oil ilie said dau- became ixintribiitoTB with­
out hrv;ik of Kfrviec, such 5?um as would have been 
paid to tile fund from the general revenue in respect 
of .-acli Mich c-ontribiitor under paragraph fu) of this 
sevliou if thm Ordinance liod been in force at the 
dale on wlucli hucIi contributors first joined the 
serviee ;

I
-f -.1 11I3I

I’rovided that a l oim ibnior who leaves the service before 
he lias completed four years’ continuous service us a coatfibii- 
tur, unless he so leaves the service—.nbuiioiis 

Lind trunk 
K rer«quc.

Ih

(u) on till- iibuliliun uf liis office;

(III on coiiiliiilsory ri-liiciiinil foi tlie jiiirpoBe of facilita- 
lin^i iiiiiiru.eiiienl in the organizaltDu of the 
Depwtmeiit to whicli he belongK, by wbkili "renter 
efiicieni-y or e. iinoitiy i nn he effected;

W on mcdii-iil evidence to theof romnbutors who, prior to the date of sa I isfiu t ion of th^ .(Toveriior 
that he is nicajiahle by reason <4 snuie infirmity of 
mind or l»Hiy of discharging the duhtefi 
and that Mich inrtrmiiy is Ukely to be'^^manent; 

(di in the^cuSe of a male coiiinbvrtor/att^n^g tlie age

f

(c) in the «'use ,,f n f«-iuale contrilwitW on gttaining t4ie 
age of forty-five years,

ehall have no claim to receive from the fund a fjreHler autii 
than the aggrefiale of the coutribtifSoiia inade-hy hint, with 
intoreat thereon,

-V contrihiit.a- who, lwvJi*been a comrilitltar lollio
and .. anbaeiinently apjwnted I. * petwiionahl, office without 

br^k of aerviee. ahall he [atid front the ftin'd the tias-resate

‘-a..:(c* on the 3Ut ilay of Jieeemlier in eacli b-*year miereat
nilculaied nn the amount siandiii;/ in tlje fund to the 

h ooniribuior on the last day of each 
month during tiie {wriod of twelve raontlw immedi­
ately pi w eihng. BucJi intereRl shall be ^ the rate 
of not less than three jier centum per anmira, to be

credit of

iV ••hr-.'
£

: '•
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ttiuoiiiit lit ih<? roninl»ulh»ii(* liiad** l.v hui. icj [|,«. fund wiili 
ifilereul thereon but nhall hlB tKrouiU Khali be (ledited with interest up lo the end of 

0he month previoUH to tlie .late of mu h death, termination.
or iniirnjii.'e. and a jiotu-e Htatinj? the 

t standmi' «'> the . redit of tlie .oiitnlmlor aha)! be #jiven 
to the pers<jii eniith-.l to receive )«yiMent or to the umtnbutor, 
a» the eaae may be

D4»l reteive any |>arl of Uie con- 
tributionK made frotti >:eneral revenue on his behalf or interest 
thereon

s
recrement, iniiirtfer

l l.e Iini<.un( of mi. li contribul loin from ^'eneral # 
Witfj iiiicrrHl iherroii, hIuiII W repoid to ;,'enenilreveDue,

rovenue.

Cii A feintiU* lontnbotor atm marrms white 
»ervic« »h»ll on mn li ii.»rn«.!e tw |»>id from die fund 
r.)u«l to the i«;«re(!»t« ,i( the lontribiiti.in. whnb »l,e bn* 
nude to the fund loRetImr will, infereet tliereni, and ohall in 
addition be entitled to any i-ontnbutum. ininie to tlie fund from 
Ken«r.l revenue ..n.lrr oevtum fi ,d tin. (Irdllmnce on her 
l*lull, I<«ell,er w.ili iniereel IbeTevm. ptYindevl Hut • female 
vonlribuloi wl,„ im.rrie. while ii, the «-rTue before rihe bn. 
■ oiuplele.1 four year, inimmmii. nervice na « iciutnbutor ahull 

li iiurrijiKe In- (uid from ll.e fund

10 the 
a sum

M If a lonlriliiilor is liisriusse.l from the service for mis- riisiiiiiwal of 
t oiidu« t or if lie ^||.lll lea\e itie sei \ i« e otherwise than in ac- 
lordaiK-e with tlie reyiilatioiiK for tlie nine hein^r m force 
Huvernmjt !iik a|.|K.ihtiueiil in the service, the (loveruor may 
wirtilKild ail or any |«rt of the * «iiilribiinoiih made to the 
from ijeiieral reieime ..r tlie iin.TeKl thereon.

contributor.

r.\m\ siuiih line 1<I (iovei liiiieiil |i\ a mnlribuloi 
'u' on Ins death, or 
•f'l on tlie leriiiinalioii of lil^

Kuiiin due to 
tJoreroment.

on « lu-lher l>N retire- 
inenl. transfer to ll.e piibl . .,f another de-
)*euileiuy fir otherwise, of

ser\ KVi.a Sinn e<]uai lo the
'>( the . ..rtlrtlnit i,ahi.h she has made 

fun.l, liffelltc; A*,t|, mtereal Ihefeoii. aud shall 
«'iiii!lefl If.

to the 
in addition be 

t" ihe fund from ^-erieral 
'•f fill. I irfliMiiHf «• .,n her U-half
-I \ 11,

on the HfifHiintiiieiit of the toiitnlniii 
«^>le oli^ee.

may lie dednctefl from ihe 
111 the fund

any ■ ifiitnhutions matle 
reMTiiii- under -.efliofi f- i>i

>r to a iiension-

toifHlwr with interest ihere/.i.
' '‘iitrihiilor .hall 

ii'' ' fT>-< t fnun III,. ,.fuj
urnoiint fhen .l.iii.lnt-j to his credit

•' l» H f oiiirilM.Jia- t.f the fim.j v» 
of the liiorilii llliirieijiaielv fa-e.-e<lii,t !..-i lO. Ill .1,1,1uiarnai’e I- vii.v isiyii.ei.i (lorn i(„. fu,„i ,

a enntnhutor m,i\ have u claim iimlei the {, 
of this Ordlliaii. e it shall I.e lauful hn (I 
to i:rHnt fn.m lii.- |,ul.|i, teve.mc. the 
iMitor «lio retire, fnm, . .,nliiiuuii.. n.i .st.i, i.„ v 
leas than fifteen veais

will. 1. I <1 111 III 1,,.
iliiitdir.i < *n the ileath . i( ,i . ■ u: rnltu*. .| licl. t„- {>rt)t| Iron •re;.',nil;: pliiMsUflls 

u- I ftveriii.r iii
itie fiiml •- [uTMinu;

ontr.ltiitiMiis ii.a.le i.,
lcj'le..-fil line ,,

(lUiij hv tlie
•sjiial li. tlllllcll: l.r

oii>ii\ lo a , I.ntieon
V V ■mti tltiiiiom- 

•itliniuif.

'll Ii v'el Iter w it || service Ilf ,io| 
.1 i:ralmi\ imi exceeding; the amonnl ..( 

one weeks salary, hase.l on the .aUrv ilravxr. at the date of 
letiremenl h.i ea. || coii.pleled vear of service

.....V liom .
11 ' lielift; ’".^blhfr Will ■i!ei,-.i li.ercoi,

l'iiivide.1 the tl,.- 1 fca-sUfef I 
V ' lilt O.lk. olvNUt (■ no!

IVovided tli.it if a I onirihuloi is 
■ f I’le .tiiiihli.iii his oftlie

V t |i,rr V
■t Ih. funei .1 .it the .-ai-d-il

id- .11I-' iretl III ,.Off! r|„- f. illSi'tjllfll, fXfs-lfM-s 
»- Iiioiic.liate lelief to 

‘ •>! i!,f ileceaaed if

t>i h.( I.e |'iil|KH,e of la, ilitalin^
Iinprovemeiils m the ..r>-an./.nli..|, of the |)e}airtmenl I,, vv (i„ h 
tie tielolijiis

»• v*i.j.,w Of , i.titfiK,.
^|•• ■|tiio.,i. Ifeasim-f a ;:ratmtv m.iv he trained afiei , tiniiniiou.. vid. 

1'e lif iKil less than seven
h relic/ ,s re.|oinjd . all.I 

1 fcn.iifei shall he valid and
i|«m the IVeasiirer or ifie

so. h f.u lorv(ti'iOcfil ii..,de V the yejiis
.i;j.uusi .1,1 deimiri.l m.ole u

No moneys while in the fund aii.l ii.. n-hts acju.red I’fvi-ent ir.m, 
hy a loi.tfihiit.a iimlei this Ordiname sin.ll while s.i. }, <.,r. 
inhulor is n, the servi.c la- aHs|;;i,ai.le .n 11 .ii.sferiih le or httliic 
to he atla. tiefl seipiesli aletl or lev letl ii|hi|i 
any debt or . laim t ' 
tiovernmeiit of the ( ololiv

I I
y oll.c, ti • iiuneii.ii, w.r.h

i ■•i V llicl.l

•» ' 'll the death of ,1 , <»r in resfiect .,1 
w!mts.aver othei than a debt ,iue to ific

t! or III

'■ '• ' h- tciifiiiialion ../
" I.elftci hi I. Uirllien

!h. sMy,... ,,f
I iraiisfci it, u*e puhUi 

..r an..ll„r d,|,nd,niy ,n ,,i|„rwi».,

a coiilrihuiur

V Tim tl..v,rn..r ,n t ,.nn, il „uk,. reynl.i,,,,,- l.ir I',.,,, u
lb, m,„„n,.em,i,l „r ,1m fund and «„mr„lly l,„ ,.„rrv,„i; mm 
Sn«ct the provisions of this Ordinance

li

'caulttton !|ie u.arn.i^e of a lem«i. '»iilMljutor

\
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auioiint ot the contribuiiong made liy him u, tlw fund with 
interest thereon but Rhall not hi8 at-count Rhiill U,- rrediiril with intfrcft up lo tlie end of 

0he niontJi {>reviuuM to th.- .hue uf mu li .leath. lerumiation. 
ruent. tranufer, or iiiarna-e, and a i.otu-e iKtalintJ the 
Dt slandm*; to the . redit of the . oiitnl.iit.ir shall W 

to the person entitled to re< eue imvinerit or l.. the .•ontrilaitor 
a« the i-ase tiiav he

receive any jiari of the con­
tributions made from general revenue on tue behalf 
thereon.

or mtereat
ihe amount of such contributions from ^'eneral ^ 

revenue. wiUi mtereat thereon, shall be repaid to -eneral 
revenue.

v*-n

(3) A female eoDlribulor «bo jiiarri.-, while ju ihe
•enrioe «h.l| on such iiierriafie lie |»iid fruni the fund______
equal to the ^KTegatg uf Ihe roniributtiui. which elje hue 
made to the fund tOKether witl. inlereet Iheretm and ahall in 
addition he eiilillett to any contribnUon. made to tlie fund from 
uenentf revenue under .ection 6 of thi« I Irdmance ..n her 
Iwliall, loiiethet a,II, iniereei lliereon, [irovided tlial a female 
. olitribuloi wl... I,,.,rue. while I be iwn u e before idle ha. 
.ouipleled four year, lonliiiuou. «.ivire a. . ...utributur ahall 
on .lu ll ii.arruiKe tie (mid from llie fund a

« If « coninliijiiir is disii,
.'oiidui ( oi if hi- si,.,II ihr-
tordaiue with llit- rcj:iilatioiis for ihr

•d troiii ihf jwrvu-e for iins 
'Kc otherwise than m lu- 

iniie heiii;^ in forte 
^aMnernm^ Ins n|.|N>ii.tineni in th.- -.eiw.e ili.- {h.vern.ir mav 
wirtilHild all .ir .tfi> iwk ,.r ih». . itnifil.iiiiuiiw t.. ih.-
Ir.ifu ijenernl i.netiue oi the ini.-t.-M tl,ereon

Ili'iiutsal III
t ■•iittitiut.tr

•^liV -liliis .III.- lo I nnetiilit.-nl !■% ,

'ii> on Ills doalh. or 
lb) on the teriniMui

‘.I
' Olill ihulttl •''llllla iluf t.i 

I Itlt •TtlJIH.Ill

il Ins ♦••• \^ ln-1 h.'r I'\ r.’i II.
■! il.

sum eipisl lo the
^';;re-Hi.- .,f i)„. . orurihiil...r,s nhe h.hs made to the
fund t..yeti,.-I with yiie-rewi tlo-m.u and mIihII

iinv .ontrihiiuoiis ma.le i.i rh.- f,„„| fp,,,, r,.nera] 
leA.Tine under se-i.on fi -rr ,.f tf,,, (irdu.iu..e .u l.erOs-half 
toy«tf»e- with interesj there.,!,

uient, iransfei 
pendeii<-\ or otherwiB*- or

o [lie jxihlit w. • y

Ill addition be
eiititled !i. '«•' on the

arable ottii e.
tim> Ih; d«dii. led from the unioimt tl.fj. ,
111 the fund

upf»iinlrii.-nl o( i [;e . oi.ii irii,i. .j I. j» riMi.t.

V f.M,, lit , , iitirtliiilor «haH . I ■ il,:
" he H .ontrihiit.if to the fmi.i hh 

•d itie mt.ftii.
< ejise

• ' ff.-. t from ih.- t-riif
iminediiil.-lv }ire.-e..Jifio t ,,, lit. Ill .l■l■tll,l.r.marriaye

jM V in. Ill , ,1,.! t.- «
t »n rio- den't, .f . a ix>ntribui«,f m.,v haw ,» , 1.1,1,. i,„dei i-..- i,.,v_ ,,, 

of thlR ( VdllMri- r- it whalt hr- lawfo,’ 
to ^'rsnt fn.m ti,.- |.,it,ii,
'Mitor who relit.-a ff.„, 
lew than hfteen 
one week « -wtiafx

■ ti' r.hiiii i| hr-lr- -h.itl h.- 1*1,(1 tfon 
j.-f-ai I,,.,. rr-[.t..s.-r,f,,rnr. „

n.thde It. Ii„. f,„„j 
I-yellir-r « .11, ,u

I"- -.a] lo,

.1,1 r f.i.' f \ eriii»-« . ,| ; 1,1 1 .

’■ '>1,tIII.ions -siIikI t> III

yr>.lml\ t,.,i r-x.eedir.,. fh. .,1, 
f‘-iM.-d on Ihr- -wtiarv draw,.

■ j.l.-le.l vr-af ot

I'OI,

• 'oni! .tuitions 
I' n '> 0/ Ibis t irdinan..
Ihei.-oi,

.1 a, I, 0’»-r esl ' !,r-|r-t .f .1 ■ .1. .. K • 'I'l. uiid'-r \ ea; w

.t ia!.- t
letireiiietit f<ir f, I'• '..Ifi

-la^ nak. tdvMli, t- liol
IVo\,,led Ih.it if .»

0/ I.hr- iit>o|it|oti .i| his oftlie

■ OlllI itll.I,,! IS , .-III,-,}1-- :i,r-.-l If,,. eXf»-!,i

*' •• . iiiiii.-.hiilr to

.l.-|e,„l,,„i. .,f ii.^ ,l,.„ea«.d if
IK lot Ifie |>ol |SM' ,

im(,ro\einenl- n, llir oiya,.i/.rti,oi, .,f I!,.- I >.-|*Ktir.f-r : » .1
he t.elotiys
fa* l.,r\ ser\ I. e of not I

• a -l. a . l.-r .

. 1 I s J 11 yraiiiitv ii,,iv f,*. yriwile.! a/i.-r.s.,r. r ,* re.|uired; and
' • ; rei.s.,,,., .,,„|| 1.^
i t .1 .1 1. niDin I',, I reaaiiref or the

........... I'n.-iion VI,Fl,

than seien Veufs
•1 11 No tm.iievs wfoU- m Hie f-md ami m, r.^f.r- 

h\ .» . .,iiliif,iii.,| nn.le, this (iidii,
ir>i>uliir Is m th,.

.11, . /. .I :

e shall Wli.l.- Muh .. •
lie lytKitilf ’

to be atla. tied ne.)Urst!,iie<l >1 leii.-.i
tisferali.r- or 1ml'.' 

m res|„., t
•lef.l dm- t.. •».,

•I a . . 111*111 or

any debt or . imni wh«la.».wi ot|„-, ,h„„ ,,

< Miierriiiienl ..f the ( ..lonv

iFii.-.v or

,..r. •- rw,.

'Ml.sfei t.. iJrt' pul^r 
" " r..|--iHle,„ V .» ,,||,er»i„, „ *

•f a f.-ii.ai.

• OlllI linjlor
• ■ ■ ! ii. m. ni

12 Ihe (iuxeriior m
th® Iimiiiiyemeiii of the fund mid 
^«Ct the frroMsioKii of this Orditiaiu r

otim li iiiHV U.wke f .fr.-yoial
yriLTaih for iHrrvmy '••K'.ldl ........Ill'tl• onlnbuhif

V

l±.
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SCHKOrLE.

* •'“‘-'M (i.KNEKAL KEVEN^ 01#
I HE 30th UAY of Jl-NE AND THE 31bi DAY OP DECEMBEm 

IN EACH YEAR. ^
X/’rrJion e (a) of the Ordinance.) ■'

i MaI,E I^OSTIMITOBE.
A—Jn rusjcrt o’l cnnlinuous JenUc ■ "’A 

up to and im ludi 
year;

sum equn) do the aggrt^a^
, cojitrlbutious made by th^ con-.:,. . • 
■' tributor to the fund'^urii 
,pmc,d o( ,in montht immStely 
preceding dale of payment. . c

A Biitn equal to 130 per centum of :;t
tile iwgregate of the contributions •
niH.le by the oonlributor of the 
fund during tiie period' of six 
months immediately fwoceding "I 
the date of payment. '

of the ^Dg the tenth

Jh—In resptfft of onntinuons semc^a 
after the tenth year of service 
and up to iviul including Aie 
twentieth year:

i
tn respect of camtinuoua sm-icc 

after the twentieth year;
A sum equal to twice the aggregate 

triliutiona ofade by tha con­
tributor to the fund during the 
perifxl of six nionthd in mediately 
prc'cediiiK the date if p .ymeut. i .

' "fa contributor n« f t ’I"**' contiinuous servicemmsmmm, Provided in . n

4\
- FK-M-U.K C’u.STKiarTOBK,

•a

;
.i

a * V
'i

4
y-.^i

■ 'S
••T'). 1^. i&l
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SCHEDULE,
' (iE.\EHAL RETONlfE Old

THE 30th day of JUNE .AND THE 31»T DAY
IN EACH YEAR.

OF DECEMBEl^
A

, iSection 6 (a) of the Ordinance 
jjf" Male CoNTRistToRs

A.—Iq ros^ct of^coniiiiuouB Benicc 
up to and ini ludiuf tlio t#nlli 
Vfiir:

)- .
^ A sum eqiiiil tlie aggrei;Mt< ot the 

eojUrihutiotis made b/ the cod- 
tributnr to tlie fund during the 

. period o| SIX month* imm«dmtely 
precsding the ilutn of puyinent.

A 8imi equal to 150 per ceutum of 
th. afi^reijate of the uoulributKKis 
Hindi- bv the contributor of the 
fund duriri' the periof t,f 
itiotillis imnu-diiiteK preceiluiL’ 
the dm. ..f

If.—fn respect of orgitinuom service 
lifter the tenth year of iervice 
and up to luul including the 
twentieth >ciir;

(•'lyiiietit
( .—In respect of cMitinuous service 

after the twentieth yeiir
A iiiiiii rqiial to tvii.e tiic 

i'i>uird)ut
HggI
thil

reeilti 
. eiHlmade by

inbim.r to iho fimd during the 
I'ertod i.f SIX month* unmediatolv 
|•|•^•eedllll; the .|m,. of payment

1, b, ' '""'I''"'"" ■» l*"-' lU

KkM-U.K CoXTIUBl TnRii
'•"I 'o 'll. a«y’n-Kate of the -ontributions made hr the 
I during th. |.,r«H| ,.f six months iimm-tliBtely preceding tlM

An .uiK.Miil eqi 
trihuior to iJh fhnii 
date of puyiiieol.

S

,-■» >v

I



Uemo^rs ef »*«outl»«Clioulateil te
Gounoll on..........Ciiitooor, 1934.

Report of the Glvll Service *ard on Propostu 
Tenna and Conditlone for an .laian Loc^l Civil 

Service.
preoia of the Kenya aalan Civil Service 

Aeaociation's connienta thereon.<1
GeneiaJ,

The ABBOoietion la unable to agree in principle 
to any dlborlmlnation in the terma and oonditlone, apart 
from salary Boalea, as between the European and Asian 
staffs, applicable to a Local Civil Service which is 
designed for locally born youtha.

Ter%_o.f Bejfe.rend.® No.l.

The Association disugrees with the 3oard's 
recommendation to the effect th.it certain posts, which 
we?e suggeetea for inclusion in the Local Civil Service by 
tiie Biss Report, should be deleteu therefrom on the grounds 
that, in some oases, they are unsuitable for inclusion in 

Qiyil Service Scheme and. In others, the aolCers of the 
' - ■ posts 'Should oe paid at marlcet rates.

IH-

I.

II.

t
a

Tern of Keferenpe Ho. 2 .( a.lafy- ud.ilesL.

Learners.
' The Association oonsicers that the salary^ scale 

proposed for Grade II is too low and proposes that ooth 
the grades snculd oe merged into one at £4B'lii-£90-

The Assooiation reoocmenas ai.it learners Sa-uls 
be started at any point in the soale anu that on passint, 
the Confirmation Examination they s.ibuls be granted promotion 
to the Clerical Grade, and tiiat in any event they should net- 
remain as learners for more than 3 years.

V. ■

t- '
It also considers that double increments shoul_ 
in deserving oases.

.! ‘

b«

(< ffrade s.

reooJteehdfitionB and recommends, in place of Grade I anu 
• ®rafl* II, that th^e should be one long grade from £10£ to 

£546 per annum with efficiency bar points at £138 and £a40. 
Abeve • this'it reOommends that there s.iould be a Special 
Grade ifceo-^-^420 ant above t.iis u grade of Special Poets 

' at £440-20-£<80. Bless two categories combined to be loi^
»f tttd,'!t»tal/'eBtabli8hment.

The Assodlatlon dlaagreea with the Board's/

NdU '01 e ri oai' Ore^ s.S'.]' - '
tiles' of seaarie* should be -Improved by the addition of 16!,.

iThe ^beociAlien■ recoBoaenua \otiat the .-ropoBeu liuale

fe d Tgaohers in the Education aepartntnt.

-tefThe Asopolatlou oonsiders that •

’ in tlhgt ,

e.ra,ut 
6 Uli"

m



"■ ■' %

i' «',■’/' .'■■■'V -f<

IV..»

Association asks : -
(a) that the terms of Paragraph 8 (3) shall 

not apply to "probationers and to those 
officers who have been confirmed in non- 
pensionable posts" and

(b) that all members of the ncn-clerioal
pe^ent staff who were in the Sendee

ft Is contemplated, 
l\ 1932.

!
anu

Vicie. Secretariat Circular"

LvIiKyR'^-'
serrioe on the let January 1933 V! t ®

irn%^^!p”nsf:„"irif’p:^:“ic^irrbei?v[vT“"^

SoLVe^staturat^l,'; t*i“l‘f

In regard to (b), 
request would mean conferring 
l^rge number of indiviauale 
which have hitherto

Consol Ideation Allowance.

to th
years*

to grant t.hc ^^bsocic-ti on’ o 
Ptnaioncajlv status on « 

who ire s.rving in posts 
not been .iecordtd i^enbi onei.blc i t.ttus

allowance^f r‘i°" th. i the eoneoliuatioj

of allowanoe anu recomaends tin t "they m- jf iiai a
K"”' •"

V. tejS. Af. ReXejince N^,.4.,
Local Lears.

Innr.... Association considers that‘Oersased to 18 days pej

Vacation Leave.

this should ae 
on the analogy of Buropeanannum

V th. .e . The ^sool.'.tion proposes the grant of leave at 
the rate of days a month to which be added tte■ *; t"'



■Ic
V «' -nv-.' ’\

;Q O

... 1.'■ o
/■-

c

ye.. Of o^“",n
conoiaered to have earned 30f. of the oqb# of .r. rgtum 
paosage as against 16.2/3^ reooomended i|-^he 3oard9' 
Ihmily Passage AlloViance would-thus be' grant6d. onde .S 
in 5 years to married officers. ■ - ; '' ' e ,

Kie Asfooiation dlsagrs'ss’with: the,■rf.licdtioii 
of the age of 25 at which a married offloetr. shohlS - 
become eligible forHhe f^ly ,^ssage all'owanoe ^^d.;

1 ■ "'%■'■

® ?he-Aasodlation agrees wiih the Spard'h: ::;C ; 
reooianendation. subjeot to thr’^provlao Jliit tbte .points 
on the scale of salary at whish the-difftreiit Snatds . ' 
of rental will be charged shoudd be Ivaried in 
accordance witli the Scale propoied oy them inV,..,;^ .. 
Paragraph III above. These points: .would-thenybd,;^^, 
£345 and over £345 for contributions ■^ thf;^t5|;;Clf;3. 
6^1 7iii and 4^ respeatevely.

Acting Allowano,e.

'Passages. ‘-O

►

• }

V

■■.I

■

rfen;»?'vM
a special Grade, Special Post or 

at on'riying higher responsibilities.vh^-ij 
Allowance. v - 4-f‘V%

it. -':'i

*
The Association consiaer.e that whe

officer acts 
other! higgler 
should draw Aotli^

VI. Contributions to Provident Pund (Appendix I fit of 
Report.) .■M

;.i v/-
The Aaeooiatlon oonsidtre that the r 

-contribution at the rate of ,6i5 togethe.r with £ 
Government is inadequate and reoommenda flhat/. ..

aj;sp:3.“ “ •“
1,1.-,.,aog,n,l.n oonaidtrt .th-.t tWt.

gratuity payable should he that paid hy'tht ltoji_hnd 
Uganda Railways and Harbours Adolplstrition *alf .
a montb'ft Bai-.ry for each completed'year Qf ae/rVJ;.<ic •' ) 
after 15 yearo aervl.oe. (Note: In tbls conndcttbn. ■ 
at»entlon'.is invited to Section 14 of tne Seoon^,*: ,e .4 
Intdrim Report of the Civil Service Hoard whioli Pwaiif*:,.; 
as follows:- ' , - '' . , ^

"We have examined the queetioh of‘..the nee.d 
for BUperlicposing a gratuity based on tht lines :,n*v 
Qf th-«.Bailw.-::y Provident Fund, i-e. -after ;15 yeaf^. 
satisfactory,sefYies a gratuity.,of hi.tf a month's 
salary for eye^ year of service, or on the- linsn- 
of the present "Government regulatiws, i.c. one . 
week's salary , for each year of .service, .i.subJeot -|< 

e to the minimum qualifying Ppiod laid down in tbe:%:i,
’ vL- ' “ lurdpean Offioers' Pension (.Consolidation.! Eegula-

1 tion*. Resul^tiotf.lS, vid. on-petrsnohmeni after . 
f not less than seven'years or on. retlj*eenfe|n:

. . . ■ of the oases set out in ae otion 7 of^e ..Ordtni^oe.jl
after fifteen years, and we have come to thee 
unanimous oonolusion that a gratuity should be' 
granted) .baaed on the, present Govepment Hegulationi 
applioable to non-penslonable appointments^),. .- : :

Oenerally- ail t'he points raised.'iifilatL:.''’ j 
Association have been fully ,«'onsider^a,-by the "1

.! .Servlgt Board. .. .. . -Y '-1
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o ^- o'- jfaasages.

The AsBodlation reocWBiBride th-'-t ^or each vt.; 
year of residential aervice an offipei^;my,>e o _ > 
ooneidered to have earned 205? of the ooaj; of a rgtum 
passage as against 16.2/3Ji reoomnendqd the Boardr ) 
yamily Passage AlloVvanoe would thus be ■ grantSd. ohde ^ 
In 5 years to married officers.- " ‘

■■‘ 'S. e ‘'t’

• i

i The Aasdoiation disagrees’with the fi:?cation 
of the age of 25 at whioh-a married officer should . 
become eligible for’the fegnily .passage allowance-|ind 
reoon^^nds 22. ,
auB^'era'.'- ^-^'' ,

fhe-AsBoeiation agrees wlith the Board's _ 
reooianendation, suBjeot to the’proviao that the points 
on the scale of salary at whlah the different 'reitijs 
of rental will be charged 'should be varied in 
accordance with the scale proposed oy them in' ■ 
Paragraph III above. These points would then^.be ,fte28, 
£348 and over £346 for contributions a,b thp-.rut^oi'; 

’i’-i/i and'lOjS respectively-.
V

Acting Allowance.

\

^ a Special Grade, Special Post or .dry 
plost op.rrylng higher responsibilities he,

The Aasooiation oonsiaers th_t when an ’
officer acts 
other higher 
should draw Acting Allowance.

VI. Oontrlbutlons to trovident Pund (Appendix III of the 
Report.)

i I •
The Association oonsidere that thi rape-^ 

-contribution at the rate of 6}3 together with &at/cf 
Governmept is inadequate and reoommendo that/the/^te-■ 
be inoreased to 1^% .-is in the ease of f'tmalef-^' 
oohtrijjut'ord.

Vll. The'ABsociutlon considers that the rate 'of
gratuity payable should be that paid by the Kehyh and 
Uganda Railways and Harbours Admiplstre. Lion vi’sS.' half 
a month's Bn.l.‘ry for each oocipletcd year of st'ftrtde (

. after 16 years' service. (Note: In this oonne'etidh
attention iis invited to Section l4 of the Second.' 
Interim Report of the Civil Servioe Board which Vdads', 
as follows:-

■ V

"’Hi have examined the question of :thc'need

gratuity of aif u tontU'. , 
salary for evety year of service, or on the linen « 
of the present Government regulations, i.c. one 
week's s.alaiy for eaoh year of .service, .subjeot . 
to the minimum qualifying period pid down in the 

■' European Offioers' Pensioo (Consolidation) E^ula- 
tibhs, Regulation 15, vis. on petrshohment L.fter - 
not l6SB :tha» sevso' years or on. r6tir*ment.,-in,a,hy'.t 

. of the oases set out in .section 7 of the Ordipanos/.-i 
after fifteen years, and we have come to the a
unanimous oonolusion that a gratuity should be 
granted, J«ssd on the present Govern^nt Regulation, 
applloable tonon-penslonable appointments!),, : j

Gendrolly all, -fiiV points raised 
. Association have been fully ,«onsiders5-lty the 01

(■hH'-,;
m '■

vii
,.y ■

. ‘-.'i -rr
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O
^faaeages. --U

The AsBociation reoommeridB th^t ^or each 
yai^T of reaidentia.1 service an officeif^may be 
considered to have earned 20jJ of the cosji' of a r^tui 
passage as against recommended hy^ the Bo-r^rd^
iPhmiiy Passage Allowance would thus be granted once 
In 5 years to married officers. -I

The Association disagrees with the fixatic 
of the age of 25 at which a married officer should 
become eligible for the fiimily passwige allow.ance anc 
reoon^ends 22.
Q,ua;ct'era'. ‘

recoianendation 
on the scale of salary at which the different r-tea 
of rental will be oharged aliould be varied in 
accoraanct with the scale propostd oy then in 
Paragraph III above. These points would then be -£22£ 
£345 and over £345 for contributions at the r^ite of 

^ud 10% respectively.

Acting Allowance.

Aosociation agrees .vith the Board’s 
subject to the proviso th--t the poir

The Association censiutr^ th .t whtn an 
officer acta in a Special Gr..Ue, Special post or 
other higher ;^bot carrying high^.r responaioiiitits i 
Should draw Acting Allowance.
Contributions to Provident Fund (Appendix III of the 

Report.)
VI.

The Asdoci.tion consider- th.t th 
contribution at the rate of tog'-th- r with that o; 
Government is inadequate and reoonmendc th. t/the rai 
be mere'.sed to 7^;^ :is in the case of feraale^' 
contributors.

r.-.te g:

Gratuity.
gr^.tulty p.iy icIl should be thj.t paid by the Kenya ar 
Uganda Railways and H .rbours Adcilnistr... .ion viz. haJ 
a month’s saL.ry for each completed year of service 
after 15 ye-.rs 
attention is invited to Section l-» of the Se-cond 
Interim Report of txic Civil S-.rvice Board .vaich rwac 
ae follows: -

T;;«. A' Eociatlon conaiuerb th.t tht r<.-te o:VII.

Service. (Note: In thi^j connection

i
■'<lt h,.Tt txamintcl the quettion of,the nttd

the. lints 
tar 15 yc.h

satisfactory service n gratuity of half a month’i 
salary for every ye.ir of service, or on the linei 
of the present Government regulc.tior.s, i.c. one 
week's e.d-ry for e_oh year of service, subject 
to the minimum qualifying period laid down in the 
European offiotrs' Pension (Consolidation) Eegulc 
tions, Regulettion 15, viz. on retrenchment ..fter 
not less than seven'yee.rs or on retirement in onj 
of the oases set out in section 7 of the Ordinane 
after fifteen yt..rs, and ne have oome to the 
unanimous oonolusion that a gratuity should be 
granted, based on the present Oovemment Hegulatl 

. applicable to non-peneipnable appointments?},

. CKnerally all, the pointe raised by
, ^ - Aesoolation have been fully obneidergd by th

for superimposing ;; grttuity based on 
of the Riilw-y Provident Fund, i-e. lif

the
e Civil
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OovaoU. fartkar aMlaai t- 
(a) Xtot an 4toialiU«UTa ttattatolwriMald l*«u 
to iaftftoaato to tka offkto tkat Aaioa loarura 
itoitfl krt to kapt latoflaltalr am tka laamar
w^mt.
(k) Xkat tto keport akaalA to laid oa tha Utia
^^^alattto OaaaaU, tod tkat too Colonial 
;P|gj|p||liV toaaM aara Ito adtoddm amklaat to tto 
: pi||<||pat-taittto!tod,atotoi ■- 
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