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ABSTRACT

Phe study explores the much-debated problem of unemployment in Kenya.

"It focuses on employed and unemployed form four leavers in Murang'a N

issues related to the problem. Thrae hypotheses are tested to f£ind out ru‘-,gor,.

\

pistrict who were the interviees. . The study mainly attempts to generate

mowledge about the interviewees in Kenya and to clarify controversial

that influence ownership of local resources and employment status o:t‘ the youth‘. ,

in Murang'a Distxrict.
B
The study found inter alia that most leavers were poor performers hence
have limited opportuniti_es for further training. Moreover, due to financial

constraints, oaly 20% of them succeededin acquiring technical sidlls .

The average'age of leavers was 22 years. However, due to the fact that

‘most of them were single (88.2%), most parents cansidered them as underage and

therefore not entitled to mmership' of local resources such as land.

" Both categories of leavers were receiving incomes below the diltrict'
poverty line (797 Shillings in 1983) per month. Hence, they were ldving in

poverty like the 'working poor!.

] .
Skilled leavers were found to be more marketable than the wnskilled.

However, the preeence of some unemployed -skilled leavers reveala that technicgl

tra:!.ning is not a panacea for the unemployment problw.
In conclusion, it is recommended that rural youth gr,oupé .be assisted,
more appropriate jJobs be created and a national study on wnemployed form

four leavers be undertaken.

<_
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CHAPTER O(NE: INTRODUCTION \

el
-~ -

STATIMENT OF THE PROBLEM . .27

bt 8, "

It is an accepted fact that unemployment is a problem in all
countries - both developing and developed. The International Labour
Organization (I10, 1972: xi) observes that:

While the developed countries have managed to

reduce open mwploﬁmt to about 3% to &% of

their labour force, the comparable figures for

other parts of the world are frequently 10,’6.

Here in Kenya, Republic of Kenya (1986) shows that the rate of
unemployment is projected to rise to 20.4% by the year 2000..
This observation suggests ‘that the problem is already there and
increasing.

Mouly and Costa (1974) observe that wntll very recently,
economists and policy makers in developéd and developing coimj;ries
alike have been.conteht to rely on economic growth to solve the '
problem of wnemployment and poverty, which is implied. In this
respect, Kenya emphasilgd high and growing per capita income as one
of its major objectives in its‘fir'st development plan (see Republic
of Kenya, 1966). The goal of economic growth was seen as complemen-
taiv to other policy objectives such as high'levei of employment, '
reduction of poverty, and in»equa]i;l-;y..” However, Blaug ( 1974) observes
that aespite the impressive rate of growth enjoyed by develbping |
cblzz}ti;ies in the 19508 and 19608, the unemployment situation worsened
rather than improved. Ghai (-1976\ 1) points that:

despite substantial ‘growth:.enjoyed 'in most sectors

of the ecoho;y, Kenya faces one of the most 's'e_rious

nemployment érobiem in the continent.

-
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This experience has helped the developing countries to realize that
having high economic growth as a goal is not enough - for it
cannot overcome the many socio-economic problems such as unemploy-
ment, poverty and inequality, all of which are prevalent in these
countries.

Today, many scholars are of the view that unemployment in
developiﬁg countries is conceptrated among the &ommg, who are
in the 14 to 25 age bracket. Todaro (1977: 199), for example,
notes that:

the incidence of unemployment is much higher among the young

and increasingly more educated in the 15 to 22 year age

bracket.
Makau (1985: abstract) supports this v;.ew when he points out that:

riging unemployment of school leavers has been

a major feature charactérising the Kenyan economy

since 1960s. )
Maclure (1979); Mouly and Costa (1974) and Blaug (1974) also support
the above view. This study supports Ghai's view (197i) thé.t the
problem of unémployment in Kenya is rapidly merging into that of
* 8chool leavers. And since most school leavers do nof have land
where they can be gainfully employed, the youth tend to be the ‘/ |
most affected category of the wnemployed population in Kenyq. As
will be discussed later, fhis point partly captures the essence’
of this-study. '

Blaug (1974) contends that there is nage unemployment among
the primary school leavei‘s in nearly all developing countries. In
Kenya, the rapid growth in the number of secondary schools a;nd

the consequent sharp increase in the number of secondary schoel.

-

-
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leavers since the 1960s, indicate that tmemploymént among the
secondary school leavers is not a new phenomenon in the Kenyan ' ~
economy. This point becomes clear when .a comparison is xﬁade
between the demand and supply of the leavers in the Kenya's labour
market.
According to Central Bureau of Statistics 1969, 1970, 1975 ....

1985, the number of secondary schools more than tripled.during the
period 1960 to 1965 ~ having risen from 91 schools to 336. 3By
1984, this number had reached 2,396. Consequently, the number of
secondary school leaveré has also increased rapidly over the years.
Data from the Central Bureau of Statistics (1975) and those of 1§80
show that fran 1972 to 1977, the number of leavers more than doubled -
baving increased from 26,217 to 55,878 by 1984, the number of
secondary school leavers was more than four times larger than in 1972 -
having reached 112,677. The rapid growth of ‘the number of the
secondary school leavers implies that their suppl& into the labour
market has been high. This is the condition of supply in the

! /labour market.

/l\ “ The demand for the school leavers in the labour market can be

M_S) wnderstood by analysing data on the unemployment creation -
especially in the modern sector where leavers aspire to get wagé
employment. ' According to the Repbulic of Kenya (1979), it was
expected that 50,000 persons would be employed in the modern gector
every year during the plan per‘iod. However, over the years, it
has been difficult to meet the target. From 1980 to 1981, for’
example, wage employment went up by 18,500 - an increase of 1.8%
(see Centfa). Bureau of Statiat:l:;:'s, 19541:). On the other hand, in 1981

875191 leavers were produced. Assuming that 40% (34,876 Teavers) _

-
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of%ﬁhe leavers joined form five or training institutions, the
remasining 60% (52,315 leavers) out-numbered the wage employment
available-(18,500). | The situation becomes worse when leavers of
the previous years are taken into account.

The above data are in line with the projections of Republic
of Kenya (1970), which estimated that during the plan period,
approximately 70,000 school leavers would be in possession of
form four eduéation and were expected to enter the labour force.
Further, the plan projected that by the end of the plan period
(1974), less than half of these leavers would be able to find wage
employment which they aSpire'for.

From the above figures, it is clear that expansion of the
education system which started in mid 1960s, has not been matched
by a corresponding expansion in job opportunities especially in
the modern‘sectbr. The stﬁdy therefore supports Kinyanjui's view
(1972: 33) that:
the unemployment of secondary school leavers
which started to be significant in 1968 is
inereasing and will continue to do 80 in
the coming years.

As will be-shown in the next chapter, the government and
People of Kenya have started taking seriously the. growing problem
of unemployment among school leavers. The Ominde Commission (1964)
on education éxfiessed a strong concern about the primary school
leavers., But the first survey of the problem of school leavers
was that of the National Christian Council of Kenya (NCCK 1966).
Other early.étudigs include that of Anderson (1966), Kericho
°°ﬁierence (1966), and IIO (1972). Other relevant studies will .

be cited and discussed in the next chapter.

“



Unlike past studies, most of which have focused on unemploy-
ment in genéral', this study concentrates 'op a specific category
of the unemployed population - namely, the secondary school leavers
in rural Murang'a. An attempt shall be made to explain why they
opt to stay in the rural areas, why they claim to be unemployed,
whether ‘the leavers turn down rural opportunities open to 'them
and their general response to the problem. Specifically, the
study attempts to answer the following questions:

(a) What are the key factors that explain the wnemployment
of secondary school lea.vers in Murang'a district?

(v) How do school 1eavers respond to unemployment, and .
how do they adjust themselves to rural life after
leaving school?

(c) What are the effects of unemployment problem on the

youth in particular and on the society in general?

B T S NPT PP

Te 2 JUSTIFICATION oF THE S‘I.‘UDY

As has been implied in the statement of the problem, there
are many reasons why there should be a serioﬁs concern on the
problem of youth wnemployment. NMbithi (1975: ’3) states that:

the -problem” of"mexz;pioyﬁent of youth has become
recognized as perhaps  the most critical of all

other i’ox\mg of wenployment owing to the fact

that their population include school leavera, who are
el . T mesl @ e Pene et s Y o s
" the most active job seekers and 'a fouhddtion of ‘more
efficient and "trained manpower.
Hence, due to the fact that most of the unemployed population
are in this category of active and educated manpower, the problems

that affect them need to be studied. . ioreovar, {the achievement of

L=
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a higher standard of living also :equires that %he potential
labour force of a country (including the youth) be utilized to its-
full capacity.

Mureithi (1983) also cites reasons for studying the problems
of the youth.' He aigues that it is necessary to study the youths!
problems since the youthful stage in human development is very
critical_for it marks the age group when xhe youth is weaned into
adulthood. He (1983: 3)Afurther -argues that:

youth wnemployment could therefore be extra ordinarily

destructive to the‘self confidence of young people

z;:.... 257. Apait from causing such problems

as apathy, and delinquency, youth idleness

repreéents a serious wastage of human resources.

Youth unemployment normally affects those between the mid-
teens and mid-twenties (Epda;o, 1977: 199) - a decade during which
boys and girls achieve adult status and when they leave school to
join the world of work. Maclure (1979: f) explains this point
ihen he says: l

finding a job is part of achieving an identity,

a definition by which one knows onegelf and is

- ~knbwn: by others. |

Since youth‘unemployment introduces wmncertainty at a critical

stage of human develbpment, the problem should be studied in order
to come up with_polic& measures to solve it. If uncontrolled, the
broblem can be a.cause of discontinuit& in the personality develop-
“ment of the youth. |

Among other reasons, the sfudy focuges on fhe problem 6f the
educated unemployed youth for the following specific reasons:

(a) The number of unemployed educated fouth is already considerable

Lo
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and increasing at an alaming rate. This point has already
been verified by the figures given earlier showing the

supply and the demand situation of school leavers in the

Kenya labour market.

The unemployed educated youth form a burden ﬁot only to

their families but also to the society at large.

The condition of prolohgfi/fggggigz?éht accentuates inequality,
which already exists. .- " 7 o , g o

The problem contributes heavi}y to the proceés of fural to
urban migration. According to Todaro (1977: 219),

"most migrants are the young who are between the age

of 15 and 24 and who have cumplgted a given level

of education."”

The process therefore removes part of the most active popu-

lation from the rural areas, thereby lowering their rate of develop-

ment.

(e) Moreover, migration to cities and towns overburden city

and town facilities respectively.

(f) The persistence of the unemployment problem among the educated

youth resultes in other social and economic problems such as
Juvenile delinquency and crime, frustration, and others

cited earlier (see Turnham, 1971: 19)



1.3 SCOPE AND OBJECTIVES OF THE STUDY

Field work was carried out in Mt_zrang'a district in the Cenfral

Province of Kenya. This is a very densely populated district -

it is in fact the fourth most dengely populated rural district in

the Republic. Consequently, land pressure has been high, suggesting

a hlgh magmtude of the problem. The study covers three administrative

d:.vn.smns in Murang'a. These are Makuyu, Kangema and Kiharu.
The study'focuses on 1981 and 1984 secpnda.ry school leavers-

(Cohorts).A total of 1.88 secondary school leavers - both

employed and unemployed were interviewed from the three division's.

of the district. Details of how sampling was carried out and the

area of study will be given in a later chapter. |
Thebstudy hags three basic objectives:

(a) To generate useful knowledge about the unemployment of educated
youth in rural Kenya - by studying unemployed secondary school
leavers in Murang'a district. '

(b) To recommend some policy measures that can help to solve ’the
ever ‘increasing problem ‘of unemployment.

(c) 7o clarify some controversial issues related to umemployment,
such as the major causes, who to blame or whether o'pportlmit:liea_ ’,
exi.st in the rural areas for 'the educated wnemployed youth.

In all, the study attempts to give a general view of

unemployment in Murang'a distrlct.

- -



1¢4 DEFINITION OF KEY TEAMS

Three terms are central to the discussion in this study.
These are:

(a) Unemploymen{:

(b) Labour force

(¢) Youth

For the purpose of this study, the terms are defined as
follows:

Unemployment

Scholars have not gome 10 a consensus on tize definition of
the term unemployment. Ndegwa (1975: 2) defines an unemployed person as:

a person who has no opportinity to perform those

tasks for which he is culturally adapted.
However, though this definition has no financial bias, many of
our school léavez;s" do not know the specific tasks to which they
have been culturally adapted. Hence the definition :Lé not aﬁpro-
priate to the study.

Blaug (1974: 3) suggests a way of estimating those unemployed,
rather than giving a definition. He states that:

the simplest apprbach is to count everybody without

work who is actually seeking employment at going

wage rates. |
However, t}}e_ ab'qvgwappr_oach only refers to what is generally regarded
as visible unemp}.o'yment. It leaves out those who have given up
looking for jobs due to the persistently high rates of the problem.

Like the definition by Blaug (1974), that of Turmham (1971: 19)
is also not compreherisive. Purnham's definition includes:

thoge members of the 'populam_.on who are sesking

' work or additional work at going wage rates
and who are not in fact employed.

/’
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Th;fabove 'définition' also excludes those unemployed who are
not active job seekers like the already fruétrated school
leavers.

Thig study defines imemployment as:

Consisting of mémbers of the labour force

who are either seeking income generating

work' since they are not working, or not seeking

income generating work though not worlking.
The study emphasizes incame gene?ating work, since the major goal
of Beeking emplo&meﬁt is to be gble to generate income needed
to sugtain one's living. Though the definition may not claim
to be comprehensive, at least it serves the purpose of the
study by including the inactive category of the unemployéd who
are excluded by mogt of the definifions givén by scholars.

Labour Porce

According to Zuvekas (11979:-300)," the term labour force
includes: * all employed persons and unemployed
workers seeking work at the time for employment
"' BUrVeY:OT:Census. | |
This definition obviously excludes those unemployed who do not
seek ﬁork - for examplé the already frustrated school leavers.
| The United Nations (1973: 293) uses the term lsbour farce:
"$o- refe% to the economically active population."
It is the segment of the population whoge fumction is to produce
the goods and services needed to satisfy the requirements of the
whole population. This definition is inappropriate as it excludes
those who are potentially active but unemployed? -

In the Republic of Kenya (1966: 99), the term larbour force



includeé:

persons who are unemployed (ie actively

seeking employment). It excludes persons in -

school, keeping house and unable or unwilling

to work.
This study modifies this definition to suit its purpose, and thus
defines tﬁe term labour force as: |

all those who are economically active,

whether employed or wmemployed. |

Youth

Gachuhi (1973: 3) argues that the definition of the temm

youth is problematic since:

... each society defines someone as youth

depending 6n what ié wnder considération.

In the same sociéty, there could be a social

cultuial definition, cross culturally one would

get different definitions.
Mbithi (1975: 3) points out that the United Nations Organization
(UN) defines youth as:- |

fhe population bgjween ages of

14 and 25 years.
Hence, the UN 'emphasizes the age criterion in defining the term;
but within such a' category of age, there are many different sub-:
categories of youfh - for example, the educated and uneducated.
¥ithin the sub-category of educated youth, there are differences
along educational qualifications; experiences aﬁd skills acquired,
for example. As implied by the.heterogeneity of this age

category, sampling them would be very difficult especially when

l“gf.»'11



available funds, personnel and time are limited. For this
reason and others cited elsewhere, the study uses the level of : .
education as the basis for defining the term.

IQ this context, the tgrm 'rural educated youth! will be
used to refer to:

those who have sat for Kenya Certificate of

Education (K.C.E.), formerly East African

Certificate of Education (E.A.C.E.), and

who reside in Murang'a district. '
The term !'school leavers! will also be used interchangeably to
refer to the same group. ‘Otherwise, where confusion is bound to
érise, the study éhall specify which school leavers are being
referred to. This'definition helps .the study to deal with a
specific category of the umemployed }outh. This also made it
easy to sample the wnits of analysia,‘while keeping the

research sige managable within the given time.
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2.0 CHAPTER TWO: ILITERATURE REVIEW
The main objective of this chapter is to review thé
available literature on the-lmemployment of secondaryA school
leavers in particular and school 1eav_eré in general., | |
Since the unemployment of secondary aéhool leavers is of
recent origin as compared to that of primary school leavers,
studies focusing on @hev former are not as widespread as that of
the latter. As a regult, the available literature on school ‘
leavers mainly focuses.on éténdard seven leévers. This study
will shed some light on the unemployment of primary sc’hool
leavers bei’oré discuaéing the major themes derived from past,
1iterature on wnemployment in general. Thig will help to
generate useful information from the education - unemployment ’
- debates which have been there in Kenya since late 1960s. |

3&2:1 Unemployment of Primary School Leavers

-

The concern with unemployment among the primary school leavers

/
in the Republic of Xenya dates back to 1963 when the Christian
- : aye | ~
Council of Kenya Youth Leaderg?, Conference passed a resolution to

undertake a special study of the employment and training of
primary school leavers.. The findings of the stﬂdy that followed
are contained in what we now call the National Christian Council .
of Kenya (NCCK) Report (1966). The study by NCCK raised three
important questions related %o primary achool"ié'a’?éfs:

(a) What happens to those primary school léavera after they
| leave school? ‘ | |

(¥) Where do they go?

(¢) What do they do?.

As shown in chapter one, thgaé are some of the issues rais_gd ‘when
tying to study the'_i'o:{_ ra{&l__'dif‘;"'av!era-'. vA'nswe:i.. to the above
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thre'é questions would enable the pfesént study to pin point q(
areas where new policies are needed. N | o
The major finding of the study by NCCK (1966) was that =~
by then, nobody knew what happened to the primary school
 leavers in E.A. This was why it was recdmmended that a 2 -':
scientifically based bsurvey.be ini tiated without delay. " However, 4
.despite the rele..vance of the findings of NCCK to this study, .the
study (by' NCCK) was done more than two decades ago hence reqpires
an update. N | |
A study by Anderson (1966:5) focuses on standard seven leaw}ers
from Kiambu, Kirinyaga and Nyeridistricts in the Central Province
of Kenya. He questions: ‘ | ‘
Whether the primarj school leaver has 'any knowledge about
‘, the job market he/she ‘is'going.into and the degree of
realism with which he/she accepts his/her probable lot. -
He contends that though. the leavers are 'engagéd in gome activitie‘s,l ’
they a.rc'e active job seekers and sometimes migrate. This is alao‘
the view shared by Mbithi (1975) who categorizes school leavers |
as the ﬁogt aétijre joi: seekers. The. above observation thus shows
the need to provide scﬁool-leavers with meaningful yvork; To
achieve this. goal, Ande'zjson suggested the need' to ‘revi'ew the (
present sifuation smongst the primary school graduates, their
knowledge, their aspi_rations, their education, their interest
and their occupation. These are some of the variables that

the current study shall attempt to measure in the first hypothe'sié*\‘

(m1).
/  Brownstein's stiﬁy (1972) also deals with primary school = .
graduates. ” /
-
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His study questions the system of education that we'have in
Kenya today and the relationship between education and
5development. He pOints out that opportunities for young‘*
people are limited and suggests that Kenya is heading for a
crisis in her educational system. He contends that such a
crisis'msy have economic and political effects on the rest

‘ of the society. He foresees that Kenya will be faced with |
najor secondary school leaver probiems in the years ahead.

. In fact, this is what characterizes the Kenyan economy today.#

The above three studies were done in the late 19605 and

early 1970s. Since the unemployed of today include other
categories of the youth, these studies definitely require an@
update. The focus on secondary rather than primary school
1earers in the current study is an attempt towards this goal. o
Moreover, though it is now clear that the problem of unemploy-
ment is related to many other factors like distribution of locaﬂ
resources, thege studies tend to oxeremphasize the contribution J
of the factor of education. Yet most scholars now agree (see ﬂﬂf
Kinyanjui, 1974; Gakuru, 1979; Makau, 1985; Mureithi, 1983 and(

Emmeria, 1972) that solutions to the memployment problem in !
|
/

1
{

Kenya have to be sought beyond the educational gystem.
Nevertheless, the three studies suggest useful variables that
are included “in. this study, such as: . level of education and *
leavers‘vasgirgtions and interests. | \ |

Many other studies have also magnified the role of ‘education‘
in worsening the unemployment situation among the primary

achool leavers.



Maleche (1976), for example, concentrates on standard seven

(" graduates in order "to investigate the problems of unemployment

I among them". Though he notes that changes in school curriculum

: alone cannot solve the‘prob!lem, he still emphasizes changesbin thé |
educah.onal system in the recommendations that he proposes. N evez"-.
‘ theless, hls other sound recommendations < such as improvn.ng the ¥
yperfomance of the entire economy’and rural development - ahould
/not be belittled. Moreover, the first hypothesis of this study “
focuses on the relationship between education and @émplbyment,/
a relationship that Maleche gttenpta to explain.

The foregoing discussion centres on fhe relationship betwee‘n
education and unemployment among the primary school leavers. But
King (1976) recongnized that the victims of today are.the :foﬁn two
and four leavers. Earlier on, Kinyanjul (1972) had exposed the
problem. of secondary school leavers when he found an increasing
pfoportion of the unemployed secoﬁdary school leavers which
Toge from 1% to 14.8% for the 1965/67 and 1968 cohorts respectivAely.v
Observations by King and the findings of Kinyanjud help to |
suggest new areas that require further :n‘esearch.

Thus far, the relaﬁ.onsﬁip between education and Memployment’f
has been clearly derived as a major theme of this study.. .This
theme will Be“di‘scussed.in-‘detail in the next section. Suffice
here to say that education is just a part of the c?nploz_iK_enyan :

_‘ Bociety. Hence correcting the system/sdciety via changes in the(\\:
educational gsystem alone is expecti.ng too much from a 'part! of -

a "ho]_et




MAJOR THEMES IDENTIFIED

Apart from the reference made to studies on Lmenploymentv-
of primary school leavers, the current study made reference to
previous work on unemploymerit in general. From such references,

two themes emefged as of significance to the study - namely:

@aﬁonship . betweezi education and menplqymen_t
7 /( Whose résponsibility - education or who?
.Since the study focuses on the manploymerit of school leavers,
the two themes arev‘ centered on education and wnemployment.
By discussing ‘these fl;hemeé, ;the study will be able to bring out
major tentative suggestions and argtments propounded ﬁy scholars.

+2 Education And Ungf)lgyment: .Is Education cauging Unemployment?

Though the unemployment problem is both multidimensional and
dynamic in nature, only a few studies have viewed and a.na.lysed Y :
it from that perspective. Even these that recognize that

it is a complex problem falil to consider its complex nature

when analysing its major causes. The. subject of %his sectioh
is to verify the above two interrelated contentior_xs. |
The studies that recbgniie that thé‘problem of unemployment
is complex include the Republic of Kenya (1970: 103), which |
sﬁtee that: { |
Unemployment - and more parti.cularly mderemployment
are Kenya's most difficult and persistent problems cee
the complexity of the problm.stma from the fact that
_tpere are several kinds of wemployment: Urban, rural
underemployment, and educated unemployed.
Bowever, when it comes to identifying the cauaea‘, the Republic .
of K"W‘ (1970) cites two related factors: \
(‘) eXpangion of school enrolment, which far outstrips the

ability of the;ec/ogpm +o p;wovide wage Jjobs.
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(b) the curriculum in the schools which has been unable to pre-
paré students for the employment conditions that they may
meet upon leaving school. |

Many other studies have also cited the quantity and/or quality

of the school outputs as the major factors causing the problexh.

King (1976: 1), for example, contends that: |
the single most obvious contribution to the 'job
crigis has been the unparalled speed with which
the school gystem has é.tpa.nded 6ver the pasf

two decades:

To him, it is the quantity 'qf the school output that causes the

problem.

. Republic of Kenya (1979: 38) also cites the quantity and

quality of the school output as the major cause of unemployment:

first, the number of.jobs requiring the skdillsg =" "~ - ...
which students have upon leaving school is not

growing as rapidly as the number of school leafers.
Secondly, leavers havg unrealistically high expecta-:
tions and 6ften turn down realistic employment oppor-
tunities which they cdnsid_er beneath them. Thirdly,
graduates may find thgir‘edtl?:atl.on does not providé them -
with the sld.l;l.;g;n'eeded to qualify for medium wage

Job Opportunitieé. | |

Though the study recognizes the complexity of the problem by view-.

ing 1% as three fold, it also fails to go beyond the factor

education in identifying the causes.




A study by Mbithi (1975) identifies four aspects of the

/

problem which are:
() Tow prpductivi’ty and nderutilization of the labour force.
(b) Iow levels of incame especially for the self-employed.
(c) Shortage of work opportunities for those willing and able
to work. .
(a) the frustrated school leavers. : . o |
However, like studies cited above, he also fails to identify
other factors that cause manployment except the education sysi}em/ _
school. | | - .
Blaug (1974: 8) has discussed both the Colombia Report (1970)
a.nd\ Kenya Report/iLo (1972) at length. He states that the two
Reports: 4 _
take the view that the problem of educated unemployed
is essentially one of the mis-match between job
expectati.ons generated i)y the traditional education
system and the Jjob opportunitles provided by the labour
market.
Though these two Reports reduce the problem of unenployme;nt to -
that of mip-match between leavers! aspirat!.ons/exbectations and
Jjob opportunities that exist in the job market, the Reports have»l
a wider perspective on how. to solve thé problem when proposing -
Deagures to deal with it. In particular, the Kenya/ILO |
Report (1972. 10) notes that:
the school leaver problem in Kenya is more ccmplex than
is often assuned. It is an over-simpliﬁ.caﬁ,on to
congider it easential]y as an excess of new school
leavera over new. job openinga for which their educational
| ‘qualifications equired. :
":‘..',‘Dm % the complexity of the problen, Blaug (1974' 8):




Proposes to deal with the problem by combined

attack on the content of formal education and on

the structure of monetary incentives provided by

the labour market.

However, deéspite the wider opproach of the two Reporis in
dealing with the problem, the two do not address themselves

to such issués as the distributibn of local resources and the
system of land tenure - both of which are key factors related to
the wemployment problem in rural Kenya.

Jolly (1973: 29) also recognizes the multidimensional aspect
of unemployment and identifies three different aspects of the
problem:

(a) the shortage of work opportunities.

(b) the under employment and under utilization of labour .in
addition to open unemployment.

(c) attitudes and job expectations, particularly amongst the
young and educated.

Unlike studies cited ébove Republic of Kenya, 1970; King, 1976;

Republic of Kenya, 1979; and Mbithi, 1975) which cited causes which

are related to education system/school,(Jolly 1973) identifies a

wide range of causes:

(a) inadequate demand ,

(v) deficiency of supply.

(¢) mis-madch between individual expectation and abilities and
employment opportunities.

(d) inadequate institutions and market distortions.

(e) ang inequalities in land ownership.
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However, despite the range‘gf causes enumerated by Jolly (1973),

his study was not based on one particular country - bﬁt on a

range of countries (developing). Hence, while some causes might

no oparating in one country, tiey mighg not be operational in

otners. Moreover somc of the identified causes are too general.

He needs to specify which type of goods for example are in

question when .he cites inadequancy demand and deficiency of supply

as causes. Despite the generality of the‘factors that he cites,

Jolly (1973) cites school attitudes and expectations which are based

on one's educational background - a variable that will be measured

and tested in the first hypothesis (HI). Moreover, Jolly's study

(1973: 11) concurs with the view in this study when he states that:
tracing the whole range of various causes leads to

anglysis which involves the whole socio-economic

structure and touches on almost every element of

development strategy.

The lisf of studies that cite the quality and quantity of
school output as the major causes of unemployment is almost
ecndless. And since thisstudy is constrained by both time
and money, it cannot do any better than mentioning and discussing
a few morevin passing.

Republic of Kenya (1976) also holds that the problem is
caused By enormous expansion of the education system - that is
to say, the large quantity of the school output. Harbison (1971: 8)
shares the same view when he states that:

education is a major determinant of who gets Job eeceescss

- =-21
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nodaro (1977) is another relevantvstudy to cite at this point
+o0 advance the view that education causes unemployﬁent.'

In contrast to the above 'School of'thopg?ﬁ' that holds that the
educational system/school is the major cause of umemployment, the
scéond'school.of thgﬁgﬁt' holds‘é different view. The latter .
school of thogght does not view educational ‘system as the major
cause of the problem. It thus criticizes the first school
of +iought for seeking solutions within the educational, system
alone. 3efore”éi;ing the study's stand on the issue, we
siall first present the argumenthmopoundedby the 'Second School
of thought!.

Studies by Kinyanjui (1974) and Gakuru (1979) help to
bxpia;n the major argument of the second school of thought.
Kinyanjui's study (1974: 1) first doubts the genuineness of the
solutions offered by leaders when he points out that:

while the concern shown for rising unemployment of

school output is perhaps sincere we have often

wondered whether solutions offered by leaders are

really genuine.

He identifies three major !'fallacies' in regard to the problem

of wemployment among secondary school leavers - two of which

are commited by the first 'Schooi bf thought!:

(5) The argument that the unemployment of school leavers is seen as the
inability of the school system to produce people with practical skills.

(b) The argument that school leavers (the victims) are to be

- -.hlamed que to their mrgalistio aspiration coupled with
white collar mentality.
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(c) The argument that there are employment opportunities for

school leavers outside the major towns of Ienya.’
mhe first two'fallacies! are in line with the views of the first
tschool of thought! that cite the educational system as the major cause
of the problem and hence tend to seek solutions within it.

Kinyanjui holds a different view when he notes that unemployment

is an economic problem which needs a restructure of the whole

econony and the distribution of the economic benefits.

Accoxdingly, he argues that such issues as land ovmership, control

of local resources are all important in creating job opportunities
especially in the rural areas. This argument forms the basis

of the study's second hypdthesis Q{2) winich attempts to relate
ownership and age, sex, and marital staius. This might help

o explain whether lack of access to local resources has any influence
on the incidence of youth wnemployment in the rural areas.

While Kinyanjui's study (1974) suggests that employment
opportunities are non-existent in the rural areas, many other
studies tend to support the contrary view - that employment
oppprtunities do in fact exist in the rural areas. By recommending
that students should, through career guidance, be encouraged to
take jobs in the rural areas, Republic of Kenya (1974) suggests
that such opportunities exist. Ouko (1986: 4) emphasises this .
(latter) point when he contends that:

youth o thig country sﬁould be asked to accepi

jobs which are available without choosing. Kenya

had a fairly wunique situation where wnemployment

existed side by side with vacant positions mainly

in agriculture.



The famous slpgan, espec::Lally immediately after independence, of
;GO back to the Land' can be viewed as an outgrowth of the above
contention that opportunities exist in the 'Mashambani'. However,
this slogan is contrary to Callaway's view (1963) and Ghai's view
(1971).

Even if we accept the view that resources/opportunities do in
fact: exist in rural areas, this study would still question the
accessibility of such opportum’.ﬁes/resources to rural youth.
Phis point is brought out more clearly by Mbithi (1975) who
cites the work of Mary Douglas in Kasai Province of Congo ~ who
é:cposes the problem of 'delayed bachelorhood'., Similar to this
province, in the rural areas of Kenya, a man/girl/youth acquires
the right to use land, possesses resources only after getting
married. By testing H2, it will be possible to tell whether
marital status influences the right of ownership in the rural
areas of Keﬁya. Moreover, this may also suggest whether it would
be realistic to seek a solution in the rurel areas as leaders
suggest.

Though Kinyajui's outlook (1974) is wider, his study is
not comprehensive. Hi§ study is a 'discussion paper! about
issues related to the unemployment of school leave-rs. Moreover,
though he has termed other people's arguments as i‘alliacies, he
has not given enough evidence to prove how and why they are
fallacious. Finally, he errs by holdixig that the problem
18 an economic one - yet the problem has some social _d:Lménsions
8 implications, which the present study seeks to m;gm__-ggm

Gakury .(1979:":6) ‘algo attempts to show that unemployment

and other gocio-economic problems are not determined by .the

education system :Lnf?;a. - !
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What the education gystem has done is to

INTERACT with the already unequal socio~economic

gystem.
The present study shares the same views with Gakuru (1979) when
he cites the structure of the society and particularly the
failure of the economy to industrialize and modernize at a rate
that absorbs the entire labour force - as the root cause of
wunemployment problem. ,Acc'ordingly, to solve a basic problem like
that of Lmemployment requires a coordinated reorganization of the
gocio-economic institutions and not isolated education reforms.

Emmerij (1972:415) also disagrees with those who claim that

education is ca;using wnemployment when he contends that:

there is widespread agreement that the frequent

gnd repeated assertion is more of a slogan than

 anything else and mugt therefore be seriously qualified ...

Interestingly, though the $logen has not been
qualified in most devélppin_g countries, educatioﬁ
reforms have been recommended and implemented as the best
‘, measures .to golve the problem in these oomtriea:\ The
introduction of the recent 8-4-4 system iil Kenya's education
system, for example; can'be viewed in this light. As
argued elsewhere, -this study still holds that such reforms
in the education system will not offer magical solutions
unless accompanied by other reforms es__pecially in the political
economy of our gociety. Other studies that fall under the
®econd school of thought include that of Peil (1971),

Republic of Kenya (1973) and Hanson (1980).
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Thus far, this study has attempted to discuss two
opposing schools of thought that tend to explain whether the
edﬁcation aystem/gchool is a major cause of unemployment or
not. And since the views concerning the major causes of the
problem are so diverse, the discussion would be incompleté-if
we left out the studies that do not fall within the above two
gchools of thought.

Mureithi (1983) attempts to explain why the problem of

unemployment/employment exists. He argues that the problem

basically exists because there exists a disequilibrium

situation in tiat: demand for work places EXCEEDS the supply of
such work places. In other words, the demand for modern sector
jobs that leavers aspire for is higher than their supply in . .

the labour market. This point is supported by the data given

" in:‘thapter one of the study. An important point to note here

L
1s that whatever the cause(s) of the problem, it is as a result of

ardisequilibrium situation between the demand and supply of
jobs in the labour market. Mureithi (1983) ismolates three
culprits for special attention: population growth, the weakening
rural sector and technological constraint.

Other studies, for example, Republic of Kenya (1583) and the
thirteenth Inter-African Public Menagement Seminor (1974) cite
& range of causes that includé scarcity of land, inappropriate

Yechnology, imbalanced education system, attitude and

aspirations, civil strife and disturbance in aocio-economic utructﬁré

af the society, and dualism.

<
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To conclude the firgt theme of this study which deals
with thé major causes of unemployment, this study emphasizes
here as elsewhere that no single factor can be held/cited
as the major cause of the problem., Though many studies have
cited the educatio_nal system/school as the major cause, this
factor is viewed as just one of the many factors that
contribute to the problem.

In general, this study views the present structure of the
Kenyan society - which is characterised by many types of
imbalances noted in the literature, as the ROOT CAUSE of the
unemployment problem. As Gakuru (1979) argues, education is
orie of the many factors that detexfm:_l.ne _the problem. What this
factor (education) does is to interact with other factors such
as a high rate of population growth and income disparity.

This is ﬁhy the education gystem tends to feature so prominently
as a major factor. Moreover, like many other factors, the
education system does nothing to the already existing disequili-
brim situation in the labour market. This point is also noted
by Blaug (1974) : 11) when he states that:

education may mot create the overall surplus

labour marl\:et but once it exists, it does

nothing to alleviate it and probably makes

it worse.

On the causes of unemployments the present study concurs
with the II0 (1972 : 2), which argues that:
there is not one cause of the employment’

Drobien but many. Most of these cauées are', '
in one way or another, aspects of imbalances -
the imbalances between}_he growth of. the labour
force, the tmbﬁn/g;ulation_an:d education and

-



the over-all growth of the economy, and the
imbalaﬁce between peoples! aspirations and
expectations of work and the structures of
income and opportunities available.

+3 WHOSE RESPONSIBILITY?

It can indisputably be said that despite a lengthy education -
unemploymen£ debate in Kenya since 1963, leaders and scholars are
still at variance when it comes to the éuéstion of who to blame.
Studies by Mbithi (1975), Blaug (1974) and Nyerere (1967), for example,
have cenired on reasons why the educational system/school or its
p;oducts should be held responsible for the unemployment problem of
school leavers. Other studies for example, by Gakuru (1979),
Kinyanjui (1974), Peil (1971), Hanson (1976) and Mcqueen (1963) are
opposed to the above arguement. Viewed thisﬁway, the discussion of
“whose.responsibility?"-becomes'a derivative of the foregoing analysis -
of whefher educational gystem is the major cause of the problem or not.
As will be clarified by the studies cited in the section, blame has been
laid upon:
(a) The school leavers themselves (victims) - who are seen to ha.urbour
high and unrealistic aspirations coupled ﬁith a white collar

tali u —-&Cwmi*‘g us?‘\m\?m;‘lq:"Sq;‘Q«s\.
men ‘W. /Cﬂoj an‘sssw’ ,

=
(b) Educational system/school - which fails to impa:i;practical
/ skillé Eb the leavers.
éhis study attempts to discuss the above two controversial cleims with
Teference to the available literature in order to expose their
validity or invalidity.
Since the second theme of 'whose responsibility! is a derivative

f the firgt one, the former theme will be reviewed in reference to

the latter. Accordingly, the literature cited falls into two

i

e
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;"j_,_"g‘;ategories:/ that which holds education in general as responsible
" and that which defends it.

Studies that cite educational system/school as a major cause of
the problem also tend to blame the system by implication. As such,
studies by Republic of Kenya (1970), Republic of Kenya (1979), Republic
of Kenya (1976), Harbison (1971) and Todaro (1977) are relevant ones to
to cite at this point. Specifically, while Todaro (1977: 199) blames
the ou'l:date(i content and dubious quality of education at all levels,
Republic of Kenya (1979: 38) blames the victims who:

leave school with aspirations that are wirealistically

high and often turn down realistic employment opportu-

nities which they consider beneath them.

King (1976) follows the same trend when he points out that schools
have social and psychological impact upon those who go through them.
This implies that shouid leavers fail to fit in the new environment |
_after school, then the school/educational system should share the
blame.

Unlike the above studies, most of which blame the educational
system in general, Mbithi (1975) is specific in explaining why
the system should share the blame. He contends that the educational
system has been blsmed in the past in terms of:

(a) Context of curriculum which alienates youth from their
immediate environment.

(b) Imﬁar‘bing no practical skills to the youth.

(C) Teaching techniques which do not generate initiative and
self-reliance.

A Péint to note here is that though the above. specific blames
imply that the problem can be solved if students were equipped
"Lth practical skills, a study by Yambo (1986) has proved

Otherwige, His study reveals that even products of technical

-
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Schools/Institutions like fouth Polyteclmicé (¥Ps) and
Harsmbee Institute of Technology (HITs) are increasingly becoming
victims of the unemployment problem. Yambo'!s study (1986: xiv)
found that the national rate of umemployment among Yp leavers-
was 17.8% and 9.4% among H I T leavers.
On the question of responsibility, Blaug (1974) cautions
_that though education is not respongible for the overall surplus
labour, it does nothing %o alleviate the situation. He cites
two more reasons fo show why education in developing countries
should be blamed for the problem.
(a) Bducation is said to proamote the flight from farming and rush
to urban areas - thereby converting disguised rural unemploy-
ment into open unemployment. | _
(b) Since education sbsorbs funds that might have been devoted
to the direct creation of jobs, in that sense, it contributes
to the problem.
But Geluru (1979: 5) observes' thats
' long before school leavers started roaming in
towns unemployed, the favourable income earning
opportunities in large towns had attracted more rural
adults than avallable jobs.
Hence educa‘tl.éz‘ln éhould not be taken as the sole determinant of
the migration to cities - as argued by Blaug (1974).
Unlike many other studieé which have discussed the problem
of lmenplo.yment in general, Blaug (1974) is specific in pointing
out ti\at education authoritieé have a more immediate responsibility

for youth unemployment than for general tmemployment and pbverty.
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?his suggests the distinction that should be made when analysing
the different aspects of the problem and the different categories
of the victims. This point has been echoed by Callaway (1963)
when he points out that we should not band these young people
together as if they were homogeneous. Consequently, the third
nypothesis H3 attempts to test the relationship between leavers!
individual differences and their employment status. Such
differences include age, sex, skills and marital status.

Nyerere (1967: 10-14) also tends to blame education when he
questions its role in the society and even cites four aspects
that make it dysftmcﬁ.onél end hence responsible for the problem:
(a) It is elitist and designed to meet the needs of a few. |
(v) Alienates the participants from society, especially secondary

school leavers.

(¢) Makes students believe that lmowledge can only be got from
books or from educated people.

(d) The system removes out of productive work some of healthiest
and strongest members of the workforce - students.

Though he over-emphasise.s curriculum changes like Maleche (1976),

Nyerere (1967:18) notes that the problem is not a matter of

school organization. This is so because:

Social values are fomed by family, school and

society - by the total enyiromment in which the

child develops.

The above observation by Nyerere (1967) is also given by Peil
(1972) who also giveska reason why the scﬂool system/education
8hould not be blamed. In writing on education as an influence on

aspirations and expectations, Peil (1971: 1/19)

-
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>
st;tes that the:

education system is given credit for providing

workers with qualifications needed to help

countries to develop and a great deal of

blame for any failure of school leavers to fit

in the society.
While schoois are blamed for giving unrealistic aspirations to
leavers, leavers are blamed for clinging to these aspirations
and expectations in a situation where wage opportunmities are
increasingly becoming scarce. However, as argued elsewhere,
Peil (1971) and Nyerere (1967) are right when they argue that
students attitudes are not influenced by échools alone -~ but
algo by the family, peers and society. This view is also ghared
by Kinyanjui (1974) who observes that schools are part of the whole
society hence are more of a product of the society than a
force for changing it. What is regarded as h;gh and unrealistic
expectations and aspirations of the leavers are not reinforced
by the school alone, but also by other factors like the social
economic status (SES) of one's family, sex and age.
Accordingly, the study's third hypothesis (H3) attempts to find
out whether individual characteristics of the leavers and their
family background influence their . employment status in the rural
areas. Hangon (i980:3) helps to highlight this point when he
cautions that:

in any discussion of wmemployed leavers or their

plight, it must be remembered that differences

between categories eiist and are often over-looked,

both in gpecific studies and in hasty generalizations.

l“?r ?2 "; o !,‘.



he current study can be viewed as a response to the above
autionary remark.

While some studies blame the education system/school for
wrning leavers away from farming (Nyerere, 1967; Republic of
enya, 1979 and Blaug 1974), others (Gakuru, 1979; Kinyanjui, 1974;
anson, 1980 and Mcqueen 1963) attempt to give reasons to justify
he above phenomenon. Hanson LJ9_80),;‘.’01‘ example, points out -
hat there are sound reagons that support'youths'. negative attitudes
owards agricultiure - for example, rural poverty, scarcity of available
end and lack of capital to modernize farming. This point |
xplains/justifies why leavérs migrate to urban areas.

Mcqueen (1963: 6) goes further in explaining the negative attitudes
£ school leavers towards farming and observes that

"School leavers are not opposed to farming per ge."
e therefore negates the view that school leavers have tmreali-
tically high aspirations which are a hindrance to their well being.
omerset (1969) even specifies two sets of factors which help to
etermine such educational aspirations of the fourth form secondary
chool pupils in Kenya. He identifies:
a) School type and quality
b) Educational and occupational background of the pupils!

family - as the two important factors in shaping leavers!
Spirations. In the current study, an , attempt is made to find
ut whether school type and total family income have any influence
A the employment status of the leaver. These two factors forms

he basis of the study!s firat and third hypotheses.
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As has been argued above, school leavers are not unrealistic
as such - they tend to leave areas characterized by poverty and
scarcity of resources to those where they can make a fortune. And
to highlight this point, Republic of Kenya (1974) observes that if
they fail to get jobs that they aspire for, leavers are ready to
gcale down their aspiraﬁ.ons. Hence, leavers actions/behaviour
can be viewed as a response to the disparity that exists between rural
and urban wages and oppotunities. As long as urban wages con-
tinue to be higher, leavers will aspire to get them.

Moreover, migration from rural to urban areas will continue under
such a situation of income disparity (Kinyanjui, 1974).

In conclusion, this study notes that due to the complexity
of the wnemployment problem, it is not valid to lay the blame
on a gingle factor - education - just as it is migleading
to cite the same factor as the cause. True; the education
system contributes heavily to the wnemployment of school leavers,
but this is Ju$t one_aspect of the ;hgle problem.” The education
gystem is not responsible for the‘wideispr@ad pove:frﬂ and under
emplpyment in the rural areas - both of which are aspects oﬁ\@e
problem. And as stated earlier, the whole question of theﬁmajor
cauge and blame "reyglv,es_ around the present structure of the
Kezvanb society:'.;‘which is clrracterigzed by many imbalances
that have been mentioned above. Consequently, the problem of
tmemployment cannot be solved by emphasizing practical skills

in the school curriculum. On this point Elkan (1973: 221)
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tes the work of John Anderson who states that:
the new faith in practdcal gkill training that
has developed amongst parents and students must
be treated very cautiously.
is observation concurs with the Pindings of Yambo (1986) and the

gunent of Philip Foster cited in Blaug (1974).
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CHAPTER THREE R ,_ R I N
(ETHODOLOGY

prea  of Study

 The research yvaé carried out in ¥urang'a district in the

central Province of Kenya. . The district has an area of 2,476 .
square kilometers.. Mu:rang'a town, the dis;:rict headquarters, is -
83 kilometers North of Na.irob:i.. RS / '

The district is bordered to the North by“?I;reri district,
Kiambu district to the South, K:anyaga, Embu and Machakos- to the -
Fagt and Nyandarﬁé. district to ﬁhe West. It has five adminjzstratlve
divisions ~ Kiharu, Kangema, Kigumo, Kandara and Makuyu It has a
total of 26 locations a.nd 132 sublocations. '(see Mu:ranga -Dis'tz"i'ct .
Development Conmittee 1984) - -

This is a very densely populated district. According to.the
Distr:i.lct'.s Development Committee %4), Murang'a has fc;ur out of
five divigions having densities’/of over 260 persons per Sqt_zare.'
iilometer. The high density compares with other leg&ing ‘d‘iystrivc{:s
of Kenya - Kisii, 395 per square kilometer; ‘Kakemega, 294 persons -
per 'square ld.lomei;e:; _ and .Kiamng,. 280 persaons per sqaure kilometer. '
Murang'a is thus the fourth inostl dengely populated rural district ﬁ
in the Republic. = Consequently, land pressure has been very high
suggesting a higﬁmagnitude 'of mde;employmentbénd mexpployinent
problems. This hgs resulted in congiderable out - mi@ation'ixi
cénreh of enployment'and land settlexﬁent opportunities. Due tov\it/s- -
Proximi ty toka.irobi, the rate of migra.ﬁon over the year has been )
sleni ficant. According to the Dia'hriof‘ s Development Comitté/e' (1984); N

& °r_ the Nairobi population claimed to have.:

-



s cen born in Murang'a by 1979. But despite the significant
pumber of outnigran‘ts‘, some of the educated youth still rggide
within the .district. As said ear]ier; the étudy attempts |
to focus on this category of the yéuth in order to explain |
tne type of actiﬁﬁes that they e.ﬁgage 1n, the causes of their
unemployment, and the type of associated problems that they face,
By 1983, the district had a total of 344 primary schools
and a. total of 142 secoﬁdary schools. The total population of
gecondary school,stucients was 25,912, giving an average of 39
pupils per class. (See Mur;ng'a Digtrict Development Committee
1984). From the above ﬁgurés, it is‘.clear that the district
produces over 3,000 secondary school leavers every\yea.r. Hence,
gsince 1980, over 2i,000 secondéz'y school leavers" have been
produced. + Thig point partly explains why data were collected from
the digtrict. - | |
In terms of:climate, the district can be divided into three
climatic regions: the western equatorial climate, the central .
region with:.subi-tropic-al cl’imate and: the eagtern pa.rthaving |
semi-arid conditions. The above three climatic regions
correspond to the three agro-ecological sones brespectively
which are: bigh potential, medium potential and the low
péteﬁtial zone. . e )
Cash crops grown include tea in the high potential zones,
coffee in the central regioﬁ and cott-on, pineapples and sisal
in the low potential mone. The last 4two cash crops are mostly

&gromn in the plantation farms within the Zone

.
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%93/
Sempling .

As stated earlier, the unit.of analysis in this study is the
individual secondary school leaver in Murang'a district.  Since
the district produces. over 3000 secondary school leavers every
year, given the limited time and funds, it was sbsolutely |
necessgsary to samplé the population

In the sampling procéés, the admin.j.btrativé divisions and
locations were used-in order to get a représentaﬁ.ve sample of the
whole tiistrict.' Principleé of non-probability sampling and
probability sampling were employed as shown below.

The district ‘has three distinct agro-ecological zones which
are high, medium and low potential zome. A represéntati.ve‘ sample
of the district should thus include leavers fram these three agro-'
ecolo?r.ica.l zones. The study drew a division from each of the ..
_three agro-ecological zone. But since the administrative
boundaries of the five diviaﬁ.ons do not correspond with the ag'ro-‘
ecological bowndaries, the criterion of size was adopted to select
the three divisions from each Zane. This means that the largest
division in a given zone was selected. Accordingly, Kangema,
Kibharu and Malmyukdivisions 'weré sélected to represent 'the.high,
nedium éﬁd*-lov!.pbtgx;t;u zones reppectively. | |

In the abo;ré procedure, non probability principles of
sampling were used to i.sele\ctv the three divisions from a total
of Pfive ix\z the disgtrict. The procedure is _ apprbpriate
after dividing the digtrict into three strata. Using the
criterion of sise‘ ensures that the three tgtratal (sones) are
slequately represented.  Otherwise, if probability principles
of sempling were used at this staée,_ some strata (sones) could ”
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have remained lmi*epresentéd, while 6thers could I;ave been
‘over-represented. |

In the seéond stage of selécting the saxhple (locations);
probability pr:’;.nciples of sampling were employed. Due to
the limitation of'time and money, only one location was | N
selec‘l;ed from eacl} of the three divisions aJready’ selected.
By adopting the simple random sampling technique, fou.r | \
locata.ons were selected: Kanyenyaini from Kangema division, : ‘
Weithaga from Kiharu division and Makuyu and Ithanga from
Makuyu division. Two locations from Makuyu division ‘
(the least densely populated division in the district),
were selected since it was difficult to get the tax:geted
number of leavers from Ithanga location which had been
initially selected. We had to randomly sample the locations
of the division again in order to draw another location
(Makuyu). By selecting four locations from the district, the
gtudy was able to cover 15.4% of the total 1<‘J‘cations (26) in
the district. |

Before discussing.the final step in the sampling process,
a few things need to be clarified. First, the stuly focuses on
those cohorts of 1981 and 1984, Since the stuly is interested
in th\é\expe_;ience of the leévers after leaving school, it was
agsumed that the' cohort of 1981 had a. reasonable experience in .
the world of work since they left schooil. The study tries to
compare the experiences of the 1981 cohort and vthose\of the 1984
cohort, wh;’t.ch was relatively new in the world of work. This -
~might help the study to verify claims cited earlier (for example,
by Republic of Kenya, 1974) tha.t' the’ number of years stayed after :
school help to change the-—attitudes ‘of the leavers towards -
different typea oftyﬂ: By selecting cohorts of only two years, rather

-



PEENES

than ef a range of years, the study was able. to foeus ’on a 1arger
number of leavers (6 the selected years) rather than Just a fe..
as the case would be if the study had sampled leavers frcxn a
range of years. ' o y
As noted earlier, the district produces at leash 3000 leavers
per year - assumlng that the leavers are evenly distributed oveif
the years. And since there are 26 locations within the district
each location therefore produoes amavexfage of 115 leavers per '
year. Since these are minimum figures, the_study‘ does not
inclmde those who vmigra*l_:e to tovns and other areas in search of
employment opportunities. Due 1o +time and financial constraj.nts,
the study sought to interview 75 1eavers per locatlon. To make
the study more scz.enm.fic, the study also included the employed
youth in the sample and used them as the control group. As
much as was possible, the study tried to ensure that for eveI'Y

two unemployed 1eavers interviewed, one anployed leaver was

also interviewed. This implies that the ratio nf Lmemployed 1eaVers

to that of employed w#s made to approach 2:1. eA hlgher numb er of
unemployed leavers was maintained since the study baeically
focuses on the unemployment problem of the educated youth in
rural areas. In the end, the study was able %o interview 135 |
" unemployed leavers and 53 employed leavers. ‘l“his means that
28.25 of the total sample of 188 was composed of the employed
‘leavers, while the remaining 71.8§5 was of the unemployed.
Though the study had intended to give equal welgnt to the
two years in question, it later became difflcult 'bo cover equal

)

number of leavers for the two years. The-fact that.leavers : -'-'
viere not evenly distributed as earlier assumed made it diffioculd

0 cover the same mumber gf leavers for the two years in question.
In all 78 leavers of 1981 .were interviewed-and 110 leavers of 1984,

As mentioned éai‘liexfi.’t“ms /s;ometl.mes very difficult to get

(i‘ :
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leavers of 1981 -~ most of them were said to have migrated to
urban areas. Consequently, though the study sought to interview

225 leavers, only 188 leavers were finally interviewed.

N evertheless, 83.6% of the targeted sample was covered.

The third stage of sampling was done within the four
selected locations. Here, nonprobability principles of sanp]:l.ng
were again employed. In getting leavers from thg locations, the

" gnowball (mudball) technique was adopted. After getting the

first respondent/léaver,. he/skfe assisted the researcher to get‘
others either of the same year or of the other earmarked year. o
Within ﬁhe 1of:ation, regearch assistants were employed whb

assisted the résearcher by taling him rousd the locations end in
identifying méi::;dents. The‘ five research assistants who were
employed were also leavers who had been interviewed befdre employing
them. Help was..also sought from thé local people wha; also helped

to direct the Tesearcher and thus to trace the leavers in the
locations. However, despite the assistance ' given by leavers
themselves and by -the local people,‘ many problemé were encountered
in the course of the field work which .will be discussed in a later
section 01’ thia chapter. | .

What has been deacribed above conatitutes what is called quota
sampling ~ a type of area sampling which is different from "probabi-
lity sampling. Merr and Kalton (1958: 127) state that:

What distinguishes quota sampling fram probability

sampling is th;.t, once the general breakdown of the
sample is decided......... and quotia stignments are
‘allocated to interviewers, the choice of the actual

sample wnit to fit in‘g_his'-\;frame work is left to the’

interviewers. /

41



'T‘hey' continué and c‘ontend that: .

it is therefore a method of stratified sampling -

| in which the selection wit 11n the stfata

is non-randam.

By following the above sampling procedures, the study
succeded in ‘drawing a representative sample ,'of the secondary
school leavers from Murang'a district. All the above stages'wexfe
‘strictly followed in order to safeguard = the study from the thréats
‘of both 'validity and reliability - which wbul& make it impossible

for the study to generalize its findings.

3:5 Methods of Data Collection
 This stﬁdy useg primary data. Thé data were collected by
administering an int‘erviewb;achedule‘- which is attached in
the appendix. The fieldwork covered a period of three months -
August, September and October, 1986 a

All inferviewing was done by the regearcher himgelf -
_reséarch as‘si'staz:ts;' only helped the__reseé.rcher to trace the
leavers within the locdtions._ This enabled the researcher to
get reapbnees to.moet of ﬁhe questioi;s .- most of which reqixiréd |
a 1ot of probing. The interview schedule contained questions
that would enable the researcher to test the three lvpotheaes and
others that—;ﬁuld help him to suggest solutions to the unemploy-‘
ment problem affecting the educated youth in rural areas.

The interview schedule was made up of three parts, the ﬁfét
part that contained questions related to the background of the léavers,
the second one, that cbnts;i;xed questions for the unaiployed 1eavei's,
and the last part, that had questions for the employed ieavers. |

A1l the interviews were carried out con:fidentia.lly in the
presence of only the regpond,e_ntand the interviewer. Before “the. | '
respondent's were inj ewet_i, they were briefed on the purpose
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of the study and were also aséured that their respor;ses wérg_v;;'/"' |
tFeatedc bonfidedtially.’ The researcher tried the best he could to
explain the purpose of the study in order to avoid biased ‘answer: '
ﬁ'om some leavers. At ﬁrst, some of them had the impression that
’Ghe researcher had gone there to interview them in order
to recruit them later.
Apart from interviewing, direct observation was also

employed in the process of data collection. Observations were
made on the activities that the youth claimed to be doing; for
example, farming and business. The researqher ~also observed
parenté' assets like cash crops, livestock and all forms of
capital in the farm which helped him to estimate their monthiy in-
come. The re‘se\a_._w._tghgr also visted the local clubs in the /
evening to find out howthe youth spent their leisure time. He
also pa;rticipated in their discussions which ensbled him to learn
about the diffibulties which such clubs faced. |

s A few wunstructured questions were elso administered to a
few parents and local leaders such as chiefs and sub-chiefs -
all of whom expressed iot of concern about the problea facing ’
the young people in general.. Mosf of the parexité were very

keen on enquirj.ng what the. governnent was doing to solve the problem.

v

314 Problems e.ncount‘e’redr:m the Field -

As n;entioneci earlier, this study faced many problems in the
course of field work. In "Ithanga location, foz; g’x‘a.mplev, it was
imposaible to get even half of the targeted nuber of leavers
from each loéation‘ (75). Hence the researcher had to sample the
locations agai.n-in_ord'er. to cover & reasonabie number from two
locations wl:l;hin llahvu division. This was due to the fact that |

Malkuyy division is the leaat densely populated divid.on in

Mureng! district. /
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As with other tracer projects, many difficulties’were faced
in tracing 1eavers of 1981 and 1984. Most leavers especiaily of
1981, were said to have migrated to towns or elsewhere in search
of employment opportunities. Consequently, the research agsigtants
and the researcher himself had to walk for long hours before landing .
on a leaver of either 1981 or 1984, The walking was especially
tedious at Makuyu, Ithanga and Kanyenyaini Locations. In Makuyu
division, it was very hot and dry and in addition there were no-
means of transport within the locations. At Kanyenyaini location, -
the weather,was always wet and very cold, Since the place is |
very hilly, and there were no:means of tr'ansp'ort within it,
walking in some areas was not\bnly difficult but at times very
rigsky. Hence a lot of determination and persetera.nce was required
in order to complete the fieldwork with;x}\those three months.

A part from the problems faced in tracing the leavers, the,
study also encountered other problems when dealing with the
leavers and at times with their parents. The researcher had a
difficult time in explaining and convineing leavers. that the |
interview was. quite different from those that they nomally .
attend when seeling for employment. ~The conversation before the o

interview required a lot of . patience on the part of the researcher.
Parents, especially, were veryinquisitive about what could be done by °.
the government to benefit their children after the interview.

Taking into acco‘unt that most of the parents were illiterate,

the researcher found himself in a difficult position in -

explaining to such parents bow the government's socio~-economic

" policies are formulated and implemented. For this problem,

the researcher exploited the only advantage he had Qf_“._the
language (ie could fluently .speak the local language) and
managed to explain th})crpose of the research, though after | |
lengthy conversations? - | S ,
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However, despite the above problems, the study managed to
cover:83.6% of the targeted sample of 225 leavers within 2

period of three months. -

3:5 ILimitations of the study

Like any other study, this has its dzm‘]imitati.uns. First,
the study accepts that its ;san‘xple size is quite smgll. If
adequate funds and time were ava;iiab‘ie, a larger sample would have
bgqg_,prgr{erred.. Normally, larger samples give b'ette.;r results and
‘hence are more reliable. This makes generalizations more valid
and relisble. ’

Secondly, though the researcher explained the purpose of
the study to the leavers before interviewing them, some Of ‘them
might have exaggerated their problems in order to win sympathy
from the researcher. Consequently, leavers could have undgr-
estimated both their monihly income and their parents! income.
What has been given as a monthly income either for the lgavers
or for the parents should . thei'e.fore be taken as an estimgte.

Other responses to senaitive questions should also be

—

taken with caution. The question of whether one would prefer
'to work in a rural or urban area ‘if both opportunities are offered
is a.guod exainple. Must leatera could have-'preferred! rural area.s'
as a way of showing the resea.rcher that they were not selective;
at all. It was unfortunate that the nature of the study could

not have done without such questions.

3:6 Hypotheges

The study has three hypotheses which are tested in

\ ~“-chapter five. The ogeratiuual definitions of the key variables -

of the hypotheses form the subject of this sec&ou‘.
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H:1 The BEducatiogal ‘Background of Youth Influences:their

- Employmént Status

Independent Variable

independent variable in H 1 is the educational background
of the rural youth‘. This refers 'to those qualities that the
rural youth attain and/or acquire from the secondary school they
attended a.nd which later form part of their personahty' Variable

indicators for this variable are: (a) Type of school attended .

g

(b) Division attained. - ST

-

(a) 'Type of School Attended!

Secoﬁdary schools are grouped into five categories whichl
are: (i) National (ii) Government aided (iii) Mixed (iv) Harambee
(v) ij"x'j.vate. |

National Schoois are full boarding high-schools whi;:h are
fully maintained by the govermment and which select their !inputs'
from all ‘over the country. |

Government aided are either full boarding, boarding and day
or day high/secondary schools, partly maintained by the govern- =
mant and which have a local bias in selecting their 'input!:

.Mixed schools refer to e'ithex\' (1) or (4i) which have
introduced at least a harambee stream within their system. |

Harambee schools refer to -those secondary/high schools which :
are mainly maintained by 'the local community with ninimun
asgistance fram the gqvemnent in terms of teaching sta:ff.'

Private schools refer to secondary/high schools that are '
fully maintained by an ind;vidual; a few individuals of by a
campany. These schools réceive no assistance ﬁ'c.:'n the

goverment.
. N

NB The five categaries ot‘:échoois have Been reduced to three
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categories in chapter five in order. to apply chi-square
/test appropriately This point is elaborated in the -
‘critical section of -chapter five.

(b) 'Division Attained!

This is measured by the aggregate of the leaver's six
best subjects following the guidelines of the Kenya National |

Exsmination Council as given in the '0! level syllabus.

Dependent Variable

The dependent vaﬁable in H1 is 'Employment'statu‘s' of the
rural youth. This is the leavers' status in the world of work. |
On the basis of this status, e following indicators were
employed to measure the dependent variable: (a) Employed leaveré

(b) unemployed leavers.

(a) 'Employed leavers!

Th:f.s refers to those leavers who 'are’ engaged in acﬁ.viﬁ.ea[
work that generate a reasohable and regular flow of income after
a given period of time. All income (inlcluding that of leavers)
is caloulated on a monthly basis in this thesis. The definition

includes even those who are in self-employmént.

(b) 'Unemployed leavers!

This refgrs‘\ to those leavers who do:net rgcéi¥e a:constant
and reasonable income after a given time, as payment for what

they do. This definition includes even those 1ea.vers who receive
substantial ﬁnanciai assistance from their parents. The definifion
also includes both active and inactive job seeker who meet the

above conditions. .
H 2 W» i . . )
12 Age, Sex and Marital Status Influence The System of Ownership of

.'lqcal Resources! Such As Land and Farm Tools In The Rural Areas

\

e——

Independent variables in H2 are hgey’ Sex and Marital Status.
Age in this context refer t('r the numbers of years lived

2

mnce birth.. To be €ble to croastabulate age.‘with other
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H3

"y e -~
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' variables, leavers' age is grouped into two categones' 15 - 24

age category and 25 and over age category.
Sex refers to the gender of the leavers. One was classif:i.ed "
as either male or female. |
Marital .Sfatu’s refers to the status yof a leaver in ter_me
of marriage - whether a leaver is ma.rried, sinlglie or separated,
irrespective of whether she/he has children. ' : .
Dependent variable in H2 is the 'system of ownership of |
local resourges'! in rural areas. Iocal resources are divided
into two categories: land . land local assets. The latter category
cludes farm tools, all types of tools needed by those who had
technical skills but unemployed, and other assets that are
re’qu:i.re@ by._the youth to make themselves self-employed. In the
testing of this hypothesis, the most important local resource, |

land, is considered on its own.

Individual Characteristics and Family Background of The Leavers

Influence Their Employment Status in the Rural Areas

In H3, the independent varisble are !the individual
characteristics of the rural youth and their family background.
Individual characteristics of the rural youth refers to both

ascribed and achieved aspects of a rural leaver which cqnsi‘.sts

. of his/her persmality. These variables are represdnted by the

following indicators: age, sex, marital status and skills

attained either from a technical institute or from any college.

'Pamily. Backgroxmd is measured by the monthly income of the - <
leavers! parents. - % f.f
‘ G@' ‘

3:7 Methods of Data Analysis ' B R

In-anelys:Lng the d‘ata, the following statistical tools

have been employed: =

Ay
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(a) Descriptive Statistics
(b) Inductive or inferential statistics
" In this study, both the desc:f.'iptiwf(é and inferential statistics
have been calculatéd by means of a canpﬁter. Specifically, the'
study uses the statistical' paci:age fc;r the social sciences /
- (SPSS) programme in computing all the statistics (see Nie et al,-

1970).

(a) Descriptive Statistics

' Theée Astatiat:'icai tools perform ‘the first function of
.statistics - that is to say, thevafford condensed a.?d summarised
description of uﬁite;, with regard to enumerable or measurable @'~ - |
.characteristics (Hagood, 1969). They are thus summarizing measurt
which are used to condense rdﬁ.data into forms which suppl;v' useful
infomati.oﬁ efficiently. Descriptive statistics that.are used in

. this study include: mesm,:range,:énd:standard deviation. The

definitions of these three statistic are gﬂ.ven'here below.

(1) Mean (%) - |

‘This is obtained by smming'tl;e individual values (x) and |

dividing by their total number (X) Thus X = N
The mean is sometimes calleci a measurev of"
central tendency, for it tellé a :;‘esearcher

‘Iaﬁout..the main or cen‘t:éal characteristics of
a distributl.on of score. (Prewitt, 1975: 121).

(i1) Standard Deviation®

This statistic measures dispersion of scores from the
mean, It refers to how much an individual score is greater
than or less than the mean of the set of scores. The SPPS
Progremme uges the following formula in cdnputing standard

deviation(s):

- -



oo

- following formula:
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s i = | TEE:::}ﬁ- 5(2)-—-ﬁlii7'
N—I

A

Standard deviation(s) can be manually e computed using the -

s = | S/ (x-

The square of the standard deviation (32) gives another
measure of dispersion known as vari»axvzce. 7 |
(iii) Range

This ig the diffefence between the maximum and 't?he minimum score .

in given data. Hence:

Range = maximum score = pinimum score.

(vi) Kurtosis%\

This is a measure of relative peakedness dr' flatness of the
curzé defined by the distribution of caées. A ﬁozmal curve has
a Kurtosis value of zero. More peaked (narrow) distributions S
have a positive value oi’ Kurtosis, while a negative value means
that it is flatter than a normal curve (Nie et al, 1970: 185)

(b) Inferential Statistics

In cons‘hrgst to descriptive statisticsy inferential sté.tistics
deal with methods of drawing conclugions or making decisions
about populations on the‘ basis of samples. The basic ideas of °
descriptive .statistics prepare the way for inference, hence have
been outlined first (see Wallis and Roberts, '1956: 155).

The inferential statistical tools that are used by 0
this study are: (i) Crosstabulatlons (11) Measures of association’

(iii) Chi-squaze (iv) Regression analysis.

V-
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is a joint frequency distribution of cases

(1) Crosstabulation

~

Crosstabulation:

according to two or more classifactory

variables (Nie et al, 1970: 218).
Such tables gimultaneously tabulate 'the sample on two or
more separate dimensions in sucth a way that the Yeader can see
the interrelationship between a I‘eSPOndex;t.' 8 score on one
variable (dimengion) and ﬁis geore on a second (and/or third)
variable(s) (Prewitt, 1975).

These joints frequency distributions can be summarized by a
nt;nl)‘er of meaeureé of association such as contingency co-efficient
(C) and Phi, and can be analysed by certain fesfs of
significance, such as chi-;squére test, In this study, the above-
mentioned measures of association and the chi-square test of
significance are used to analyse and to sumarize these tables
which have been employed in chspter four and five.

(i1) Measures of Association

A measure of association indicates how strongly two |
variables are related %o each other. Such a statistic indicates
to what extent charaéteristics of ane variable and characteﬁstics
. of another vﬁﬁéﬁlé”"occur together. While some measures of '
associationé such as contingency coefficient only indicates the
strength of relationships between variables, other measures such
as pearson product - ﬁomént coefficient, symbolised by r, gives

both the strength and direction of swh relationships.



The.following is a brief summary of the measures of a
association that have been used in this study.

(a) Contingency Coefficient (C)

This is a measure of association which is based upon chi-

square. It.is denoted by C hence.its formula is:

cC = X2

\ x° + ¥

It can be.used with a table of any size, has a minimum value

i

of zero but the maximum value it can take depends on the size
of the table (Nie et al, 1970: 225). The contingencylcoeffiéient is
| used when both variables in the table are measured at nominal
level. This fact makes it difficult to use C to show the
direétion ;f'thé-relationship.
(v) P u 1(2)
This measure of éssociation is also based on Chi-séuare anq
hence is appropriate for variables measured at nominal level
. scale: | |
PHI (¢) tékes on the value. of O when no * o
relationship exists, and the value of 1
whéﬂxthé;fériables are perfectly related is.
all céses fqll_just on the main or the minor
diagonal (Nie et al, 1970: 224).

It is momt appropriéte for a2 x2 téble.

e



(c) Pearson Product - Moment Correlation Coefficient (r) o

This meeeure of association (Correlation) measures the
directien ahd the strepgth of reiationship between.égf;:riablee.
The,Qoefficient tells us whethertwg'fariables‘arevrelated'aeross
a sample of units: ' | |

It indicates whether the relationship is nositive L

or negative, and whetherit is weak or strong. . .. fﬁ
(Prewitt, 1975: 135). The Pearson correletion coefficient can
.take a value from - 1.00 (perfect negaiive{cerrelation)\through
0 (no relationship between the variables) to +1.00 (perfect

positive correlation). The formula of computing r is:

= 1 - Standard error squared
Standard deviation squared.

The above formula implies thet the smaller the standard error is
in relation to the standard deviation, the higher the velue of
r (correlation).

The correlation coefficient (r) helps in calculating the
percentage of variance explained in the dependent variable due
to a'change in the‘independent variabie. This value is given by
the square of the correlation coefficient (r ).

l—

In this study, correlation coefficient'(r) is only used when

dealing with variables that are measured at interval or ratio _ z;\
Scale. Prewitt (1975. 148) cautions that: - ' [

The Pearson correlation coefficient was deviged
"~ to be used with data meesured at the interval -

or ratio levei of measurement.
‘ Moreover, statistical theorists advise against using r when
dealing with variables that have been measured at low level

scales.

: - / 53
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(1ii) Chi-Square (Z) *
: \
This is a test of statistical significance which helps us

to determine whether a systematic relationship exists between two
variables. It measui‘es whether something observed differs
significantly from something expected (chance). The formula
3 -
for is;
W is:

X‘ = (observed - expected :t‘requengz)zv
expected frequency

r- @-n?
E .

‘Chi-square test of significance assure that both variables
in the fable ai'e measured at the nominal level. This condition
is ensured throughout the study. Moreover, the risk of getﬁing
a chance finding is maintained at 0.05. (5%) level. cbnsequéntly,
any hypothesis is accepted as a true f:.nd:.ng at or heyond the
95% level of confidence or certainity.

(iv) Regression Analysis

‘Regression analysis is use‘d‘ to predict the éxact value of
one variable from knowledge of ancther variable (Predictor).
It helps to answer the que.stion of how much an.increment in\dne
variable produces an increment in another (dependent) variable
(see Prewitt, 1974: 36). |

The'éfﬁdy:gpblies two clogely related techniques of
Tegression analysis, namely multiple regression and stepwise
Tegression. -

Multiple regression is an extension of the bivariate
correlation coefficient to multivariate analysis. It is
‘& general statistical technique through which one analyses

the relationship betﬁeen a dependent variable and a set. of

.,

/
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~ independent variables: )

- Itallbws the researcher to study the
linéar relationships between a set of
independént variables and a dependent )

* varisble while taking into account the
interrelationships among the independent
variables (Nie et al, 1970: 8).
Stepwise regression is very similar to multiple regressionQ

It allows a researcher to determine from among the set of indepenenf
variables’(preictors), that which best explains fhe dependent -
variable. Through the application of stepwisé'regression,

the study is able to determine the individual contribution

of each predictor (in explaining the dependent variable) while
talding into account interrelationships among the predictors.

The two techniques.are onl& appropriate when the variables
have been measured ét,or above the interval level scale. For |
this reason, the study has made use of the dummy variabies where
appropriate, in order to make use of regression analysis even
where variables were measured at nominal lefel scale. More
details on transformation o? noﬁinal scale variables into
dumny. veriables have been given at the relevant section of this

thesis in chapter five.
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yio CHAPTER FOUR f(o/ i
4.1.0 BACKGROUND.CHARACTERTSTICS CF FORM FOUR LEAVERS IN MURANG'A DISTHIC ;

1
~

This chapter presents and_c/iis.cusses t.he findings of’ | : ' /
the study; using descriptive statistics such as the measures é
of central téndency which include the mean, mode and median, |
Simple tables and percentages are also used to make the | E
discussion more elaborate. Rigorous analysis of data and é
testing | Qf hypotheses will be the subject of the next chapt.er. |

4.1.1 Individual Attributes of All leavers 7

As stated before, the 188 respondents interviewed were
from three administrative divisions of Murang'a district;. The
distribution of fhe revspondents' per administrative division is
‘presented in table 1. -

TABIE 1: Distribution of Leavers by Administrative boundaries/Agro- -

ecological Zone

Adm. Division | Absolute Frequency | Relative | Agro-ecological
T Frequency Zone
Makuyu | s 25.5 TLow
. |
Kengema T2 38.3 High |
Kiharu 68 . | 36.2 Medium |
Total | 188 - . 100.0

The notable diéfel;ence in the relative ﬁ'equency between the low -
agro-ecological zone (represented by Makuyu), and the medium
\{; ~and 'high agro-ecological zone (represented by Kiharu and Kéngema
respeétively), can probably be explainéd_izi terms of differences
in the densities of population. Suffice here to state that Makuyu

\

diVisi.on is the least dens’ély populated of the five d:l.v—isions That

canstitute the disty’ | ) SRT ,
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This study shed some light on the individual sttributes

of the form four leavers that were interviewed. some of the

major attributes such as sex and age are presented and

——— ——

discussed here - others will be discussed later.

TABLE 2: Distributions of Leavers By Sex

Sex Absolute Frequency R.elati"'e Frequency
lale 113 60.1
Female 75 39.9

Total 188 100.0

0f the total sample of 188 cases, 60.1% were males while
39.9% were females. This finding supports the cagual

observation made in the field that there were more male

leavers

than females. This finding might suggest that

the rate of admission in secondary schools among faxales is

lower than that of males.

Age ranged from 16 years to 28 years with g me2an of 22

years.

However, the modal ége was 21 years. This shows

that the ma;or:.ty of the leavers are over 18 years and hence

qualify to take up many types of employment as required by

Kenya's labour laws. Moreover, the finding suppor’k8 Mm:‘eit}ai's

contention (1983) that most of . these :youth are at 2 crit;l.cal

stage in their human development. As Nyerere (1967) argues, this c.
category of young people constitutes the healthiest and strongest

Part of the countrj's labour force, hence all ef:t’o:f-"\"8 ‘should be .

made to

utilize its potential.

-—
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ers from all types of Schools,

4.1.2 Types of Secondary Schools Attended

The gample drawn included leav

which were categorized as: National, government aided, Harambee,

Mixed and Private. Mixed schools had the highest contribution

in the sample in terms of leavers (46.8%) s followed by Harembee
(33.5%) and National (11.7%). Govermment aided had 4.8% while
Private schools had 3.2%4. Since most of the Govermment aided|
secondary schools had added Harambee streams to their schools,

this expleins why the contribution frem purely Government ‘aided

to the sample was very minimal. The jnclusion of leavers from

gll type of schools was important in order to find out whether

school type and quality affect leavers!

world of work (Somerset, 1969).

From the above data, it is clearly ghownn that about one -

third of the leavers considered were products of Harambee
schools (33.5%). And since these schools a¥e well known for

their poor scademic achievement, this suggests that the majority

leavers regident in rural areas are‘ the pooT performers. An

attempt is made here to fécus clogely on the performance of
such leavers to prove the é.bove contention.

Leavers Performance in X.C.E. Examination

From the study's findings, no leaver had a division one,

13 leavers (7.2%) had division two, 82 leavers (45.%) had
divigion three, 64 leavers ( 35.5%) had division four, while
22 leavers (12.2%) had failed and never gt & certificate. This

ig best illusirated by actable.

. lr'

s

employment -status in the -
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TABLE 3: Division Attained by Leavers in K.C.E. Examinations

Division J Number of Leavers . Percentage { Performance
One 0 0 Good

Two 13 7.2% Good
Three ‘ 82 . 45.3% Fair
Four 64 35.4% Pobr
Failed 22 12.2% Poor
Total 181 " 100.0%

NB: 7 observations we;'e missing.

Fran table 3, it‘:is clear that almost half of the leavers
(47.6%) can be considered as poor performers. Such leavers have
limited opportunities open to them in terms of further training
vand employment. The}}" cannot even qualify to join teaching
'Colleges or other tecﬁnical ingtitutions such as Harambee Institutes
of Technology (HIT) or verious agricultural institutes within
the country - which réquire a minimum of division three. This
point may .explain why they are reluctant o migrate to towns and

_prefer to reside in rural areas not knowing what to do next. Some
of them ;‘esort to casual employment around their home areas in an
attempt tc; \;nai:éntheir“‘uend's meet. Others cling to hopes of getting
wage employment in towns through the influence of their well-off

parents, relatives or -ff:t:i.ends.

4:1:4 Mobility of Leavers after School
The study atteémpted to trace the mobility of the leavers

especially immediately after school. One finding is that the




majority of leavers (51.%%) go home immediately after school where
they were residing upto the time of data collection. A few
leavers reported that they had gone home immediately after School,
then went to town or elsewhere looking for jobs and after failing
to get them, had returned home, where they were at the time

of data collection. Such leavers accounted for 14.9% of the
sample. Other leavers (8.0%) reported that they had gone home
immediately after school, under took a course at a technical
institute, and after failing to get a job had decided to stay
home. However 9.1% of the total leavers (188) claimed to have
found jobs locally, while 5.9% reported to have worked elsewhere
after school, but all were unemployed at the time the research
was being done.

The above data suggest that only a small population of leavers
(14.9%) reported to have migrated to town or eleewhere looking
for jobs. The majority of them probably aware of their poor
academic performance, had not bothered to look for jobs outside
their local areas. This point will be explained in detail
later in the chapter.

As for the length of time stayed at home,4.7% of leavers
reported to have stayed at home for twelve months, 46.2% of
leavers had stayed for 24 months, while 11.4% had stayéd for 56
months. The last category consists of thoge who had left school
in 1981. This finding shows that the sample consisted of real
rural residents.

Unlike what would be expected af leavers, most of them
(82.27%) claimed not to have stayed in Nairobi at all - a place
where leavers are believed to flock in large numbers in search

of employment opportunitiess Probably this can be attributed to

-
leavers'! poor acadeni/c,'p‘érfomance.
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4:1:5 Plang After School

Most studies cited in the literature are of the view that
leavers have high and wnrealistic aspirations and expectations
when they leave school and join the ‘world of work. Such studies
include Republic of Kenya (1970), Republic of Kenya (1979), Mbithi
(1975), Blaug (1974),J011y (1973) and Todaro (1977). This study
tried to look for evidence to prove the validity of the above
claim by asking the leavers to give their plans upon leaving School.

The findings of this study show: that 31.0% of the leavers
ﬁad planned to join various technical institutions to undertake
a course, 22.5 had planned to join teaching or nursing colleges,
20.9% had plamned to further theirv academic studies while 17.6%
wanted to get wage employment. Only a small percentage (4.2%)
had plarmed to be self-employed. Farming as an activity was not
popular among leavers - only 0.5% had planned to undertake farming.

The question to raise here is whether leavers! plans, which
indicate their future educational and occupational aspirations,
are wrealistic as argued by many scholars. Xariuki (1976:2),
for example, cites many studies to:

Show that students especially in developing

countries have or seem to have umrealistic

educational as well as occupational aspirations

+e« gince there is little career guidance

provided in school, most of them have umrealistic

‘choices.
However, the findings of this study support the contrary view that

leavers are realistic since 31.0% of them had planned to acquire
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technicel skiltls, 20.9% had planned to further their studies and

22.2% to join.teaching/nursing colleges. It is thus evident that
74.4% of the leavers felt that they were not well prepared to join the
highlj competitive labour market upon leaving school. This finding
reflects the leavers! understanding of the forces that operate in the
Kenyan labour market where unskilled labour is highly discriminated
against and poorly paid. The leavers' awareness is further manifested
by the very fact that only 17.8% had planmned to search for jobs
immediately after school. The hypothesis implied that educational
background is related to leavers! unemployment will be statistically
tested in the next chapter.

Learning of Technical Skills by Leavers

Though the study found that 31.0% of leavers had planned to under-
take courses in technical institutions upon leaving school, only 20.2%
of them achieved this goal. This left 79.8% being unskilled. The types
of course that ieavers reported to have undertaken are presented
below in table 4.

TABLE 4: Learning of Techmical Skills by Leavers

Types of courses No. of Leavers | Percentage { Whether Skilled
or not Skilled.

Tailoring 8 4.3 Skilled

Mechani.c " 5 2.7 "

Carpentry & Masonry 5 2.7 "

Driving .- 4 2.1 "

Cgtefing 3 1.6 "

Accounts '3 1.6 "

Teaching 2 1.1 "

Typing’ 1 0.5 "

Secretarial 1 0.5 "

Others 6 362 "

N;l 150 79.8 Unskilled

Total 188 100.0
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Tailoring seemed to have been the most popular among the
leavers. This is probably so due to the fact that it is open to .
both male and female leavers. Moreover, one can easily utilize
the skill gained in making oneself self-employed by hiring a sewing
machine locally in order to make eﬂhs meet. Many leavers had -
in fact done so in order to earn & living locally. It is also
notable from table 4 that the traditionalgourses for males were
also very popular - they constituted 36.8% of the skilled leavers.

From table 4, it is also clear that more male leavers had
undertaken courses than females. Howevey as will be shown latey
the relationship between sex and whether one had undertaken a
course was found to be very weak. Other relationships between
courses undertaken and employment status of the leavers wiil be

analysed in the next chapter.

Implementation of leavers! Plans after School

As suggested in the literature, leavers' plans and expectations
were claimed to change especially after staying unemployed for a
time. Thé Republic of Kenya (1974: 89), for example states that:

Most (gghool leavers) remain unemployed for long
periods - say two or three years -~ before they
settle for lower paid or more manual jobs tbmn

they had wanted.



This contention suggests that School leavers change their original

plans after leaving school.

According to the findings of the study, 41.4% of the sample
reported to have changed their originalplans after school - leaving
58.6% who had not changed. As mentioned earlier, some of the
major original plans of school leavers upon leaving school included:
joining teaching or nursihg colleges, to advence in their academic
studies, Joining various technical institutes to undertake cowurses,
getting a job or starting a business. The fact that 58.6% do not
change their plans shows that most leavers do not change their plans
at all or they take more than five years before changing their
plans, '

Thoge who changed their plans gavé many reasons for doing so.
The highest percentage of those who had changed their ériginal
plans (51.3%) mentioned their poor academic performance. Others
(27.6%) of those who had changed their plans claimed to have done
so after they realized that their original plans could not work;
after realizing that their plans were umrealistic. Only a small

proportion 9.2% claimed to have found a better alternative.

ﬂaﬁ& ieasoﬁs were also given by those who had not changed
their original plans. Most of them (86.3% of those who had not
changed their original plans) reported that they were still
working on their plans (mentioned earlier) with a hope that they
would finally materialize. A small proportion (13.6% of those who
had not changed their original plan) reported that their original

plan had worked as was expected.

-
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Though it is quite difficult to prove whether leavers! plans
are unrealistic or not, it is evident from the above data that
between first and fifth year after leaving school, most of them
do not change their original plan. During such an interval, most
leavers are still clinging to their original hopes or expectations.

This indicates their firm determination in realizing their dreams.

4:1:8 NMarital Status of the School Leavers

As was expected, most school leavers were single - of the \///
total sample of 188 cases, 165 (88.2%) were single while 21 leavers
(11.2%) were married. Since there were 10 cases of single mothers,
31 respondents reported to have familieg of their own.

The above findings help to support an important demographic
obgervation that education helps to delay marriages. To be
specific, the data indicate that by the age of 22 years, which is the
average age of school leavers in question, most of them are not
married. And since marriage among the Kikuyu marks the end of

- youthful stage amd initiates one into adulthood, most of the
school leavers are therefore regarded as young people despite their
ége. This point explains why most parents were reported to be
\reluctant in allowing the school leavers to inherit their properties
like land. Mbithi (1975), cites the work of Nary Douglas in
Kasai Province of Congo to show the relationship between marital
status and ownership. This_relationship forms the basis of the
study'é second-hypoihesis (H2) and will be statistically tested in

chapter five. \//

4:1:9 Sige of Parants' Family

The number of children per family was found to be normally

digtributed with a Kurtosid value of 0.001 and standard diviation

65 -
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of 3.052. 45.5% of the families considered had 6 - 8 children.

The average nuuber of children per family was seven. These data

refléct the true picture of the whole district which as earlier

stated ranks fourth as the most densely populated district in

Kenya (See‘Muranga Disgtrict Development Committee 1984).

The study also considered the number of children in learning

institutions in order to assess the dependency burden per family

within the district.

The distribution is given in table five

TABLE 5: Number of Children in Learning Institutions

Number of Children Prequency Per centage
Nil 34 20.0
1 9 5.1
2 19 11.2
3 20 11.8
4 33 19.4
5 27 15.9
6 21 12.4
7 6 3.5
9 1 0.6
N/A 18 -
Total 188 -100.0

From table five, the average number of children in a

. learning institution was found to be three. Since the average
number of children per family was found to be seven, this implies,

" that 43% of each family, conbtituted of the so called 'School = .
children!. . The rel#fionship between this finding and the major
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expenditure of family income will be shown later in the chapter.
The study also enguired about the number of employed and
unemployed brothers/sisters as a way of assessing the socio-
economic status (S.E.S) of the leavers! family. The study found
that 42.6% of the sample had no employed brothers/sisters, 17.80
had two employed brothers/sisters while 8,9% had three employed
brothers/siéters. The findings show that almost half of the salﬁple
could not benfit from the usual assistance that is given by
one's employed brother(s)/sister(s). In such circumstances,
leavers are left to rely either on themselves or on their parents.
In addition to the above, slightly more than half of the leavers
(52.7%) reported that they had 1 - 4 unemployed sisters/brothers.
While some unemployed sisters/brothers were living in rural areas,
others were reported to have migrated to towns in search of jobs.
The point to make here is that the unemployment problem was found
to affect other categories of the youth which were not included
in the sample. It also emerges from the above data that half
of the families considered had at least one unemployed person

at the time of data collection.

4i1:10Major Occupation of Leéavers! Parents = -7

Farming, business, carpentry and masonry were found to be the
major occupations of the fathers. The study found that 36.6%
were farmers, 14.1% were businessmen, while 7.0/ were either
masons or carpenters. Another 7.0% were found to be teachers
elther in secondary schools or primary schools.

As for mothers, 56.2% wera found to be housewives as well as
'i’ai'mers, 27.2% were found to be housewives only, while 5.6% were
business women. Only 4.9% of them (mothers) were reported to be

in teaching.

-
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An attempt was made to categorize parents! occupations as
either wage émployment or self-employment. While 28% of fathers
were found to be in wage employment, only 6.7% of mothers were
wage earners. Thig implies that 34-7'70 of parents were wage earners
leaving 65.% in self-employment activities - which were dominated by
farming.

From the above data, it is notable that a higher percentage of
women (93..3%) was engaged in self-employment activities than men
(72.0%4). Since the major self-employment activity in both cases
was farming, it can be logically inferred that most of the farming
in the district is done by women. Thisg is evident when it is taken
into account that a higher percentage of males stay outside the
farm ieaving women as the heads of the households in terms—of farm
labour,

4:1:11 Major Sources and Expenditure of Family Income

I"nrming, wage and business were found to be the three major
sources of income. Of the total sample, 37.1% mainly relied on
farm sales, 34.7% relied on wages while 13.2% r'elied on business
.profits as their major sources of income. These findings show
that about 50.3% of the family income was generated from self-
employment activitiegs. Other sources of income includes aid
from employed family member(s)-.

As was expected expendifure of the family incomes was mainly
on education. Over half (50.5%) of the femilies cited school
expenses as their major expenditure. Basic needs that included
feeding, clothing and other household needs were reported to be
the major expenditure by 28.2% of the sample. Only 5.3% of the
sample spent tileir income in developing their shambas.

d

Other types of expendi “Foted include paying farm labourers
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and building. These findings help to support a well knowvm fact
that most of the governmeni's expenditure (over 30%) is an
education. This is so due to the fact that over 607 of Kenyal!s
population consitute of children most of vho are in !'School!.

‘ 4:2:0 Attributes of Unemployed Legvers

This séction deals vith the 135 cases of unemployed leavers,
the rest 53 cases of the employed leavers will be discussed in.
a later section. As already implied, 71.85 of the total sample
consisted of the wnemployed leavers vhile the remaining 28.2%
vias of the employed. The ratio of employed to that of unemployed
approaches 1:2 whiech was the study's target.. As earlier mentioned,
the study's main focus was on the wnemployed - the few cases of
employed were used as the control group of the study. Since the
the section deals with the 135 cases of the uﬁemployed leavers,
there will be at least 53 cases which will be considered as
missing (those employed)

4:2:1 Hajor Sources and Expenditures of Income by Unemployed Leavers

The findings of this study show that a large number of leavers
(48.9%) continue getting financial assigtance from parents even
after leaving school. However, just over a third (36.3%) engages
in casual jobs to earn some income needed to meet their basic
needs. Thi‘s\poinr‘.‘: helps to clarify King's claim (1976) that
school leavers are not engaged in doing 'nothing'!. It is important
to note that though the school leavers are angaged in some
activities, they are active Jjob seekers as will be shown later.
This finding concurs with the view of Anderson (1966) and
Mbithi (1975). Table 6 summarizes the sources of income for

the unemployed leavers.
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WABIE 6: MNajor Sources of Income for Unemployed Leavers

Major Sources Number of Leavers |Percentage %
Parents 66 48.9
Casual employment 49 36.3
Self-employment activities 7 5.2
Zmployed Brothers/sisters 7 5.2
‘Others 6 4.4
ot Applicable 53 -
Total 188 100.0

Paking into account that most parents cocnsidered were.poor
(for 51.4% of them were earning less than 1000 shillings per
month), it is evj.dent that the assistance given to the leavers
by such parents is far from being adequate. Hence this category
of young people can be regarded as what Mbithi (1975) calls
the 'working poor!. It is also evident from table six that ovér
half (54.1%)of ,leavers can be regared as 'dependents' since they
rely on other people who provide them with financial assistance.
This point shows why their unemployment problem should be given

top. priority by Kenya's planners and decision makers.

Income of Unemployed Leavers

The income of the umemployed leavers ranged from O - 650
shillings per month with an average of 162 shillings. The modal
group was that which was earning/receiving 100 shillings per month.
This group consisted of 18.7% of the total number of the unemployed.
16.4% were receiving/earning 50 shillings per month,while 15.7%
received/earned 200 shill:i.;gs per month.

/’
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To zive a clear picture of the distribution of income for the
unémployed, cumulative'percentages are used, In sumary, the
study found that over a half of leavers 52.2% were receiving/earning
100 shillings or less while 2(f5 were receiving 200 shilling or less
This implies that only about 20f were receiving/earning 200 shillings
or more per month. As mentioned earlier, this proves that leavers a
are no better than those normally referred to as the 'working poorf.
To say the least about leavers! income, it is too small to.enable
them to meet even the three basic needs of food, clothing and
shelter adequately. The implications of the low level of income
will be discussed in later chapters.

As for expenditure of the meager income, about 706 of the
leavers spend it to meet the basic needs - of food and clothing.
11.9% reported that they spent it on traveling - mainly in
search of !'better jobs!. Only a few leavers (5.2%) claimed
to spend part of their income on entertaimment.

Main Activities Involved in

Leavers were found to be engaged in a range of activities -
most of which did not generate incomes to them directly. Table 7
shows the major types of work leavers do. This helps to answer
the questions raised by NCCK (1966: 15) of "After school - what?

ithat happens to leavers?; where do they go and what do they do?"

ak
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TABLE 7: Main Activities of Unemployed Leavers

Type of work { Number of Leavers Percentage
Fatm work only 72 53.3
Farm work and House work 28 20.7
House work only 26 19.3
Casual Jobs 5 3.7
Other 4 3.0
Not Applicable 53 —
Potal 188 100.0

From table 7, it clearly emerges that the majority of the
leavers spend their time providing their labour to the parents!
farm. Farm work included such activities as digging, weeding,
picking tea/coffee, feeding catfle, fencing and many others.
Housework alone was done by 19.3% of the 135 cases. This
included such work as cooking, fetching water, washing and keeping
the houge. It was interesting to note that housework was not
restﬁcted to females only -~ there were a few cases of males who
performed housework roles. This shows that the traditional
divisgion of labour based on sex is not as rigid as it used to
be in the past.

Since most leavers are not married and do ho*t; own local
resources such as land and household utensils, it can validlj'«
be deduced that 93.3% of the 135 cases spend their time in their
parents! farms. This point can justify why leavers depend on their
parents for thej.r financial demands. However, the financial
support from parenis is far from adequate and is sometimes not

o
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fortheomipgs Ihis point has been elaborated before when '

d:l.scussing the incomes of unexnployed leavers. This fagt was

cited by ms leavers as a major source of conflict between fthe

parents and leavers.

As noped earlier, Mu:cang'a is a very densely populated dn\s.’.
trict wher® the problem of land is widespread. Sizes of peomyleg! -
farms are guite small -~ with an average of three %o five acrens,
On such fas®Si it was observed that most of the leavers were
indeed bei?8 underutilized ~ while working in their parents!
tarmg. ag libithi (1975) argues, they get frustrated when they
stay for ye&'s doing the type of work that they never expected,
They even get more frustrated when they conside;' the meagre
income that they receive - despite the energy that
they spend ‘in the parents! fams- They work bard yet '
1ive in poverty - agnother point j;hat suggests why unemploymenyt
should be Gven ¥op priority by plamners and decigion makers..

4:2:4 Ownerghip oL Assets
AS. arg“ed elsewhere, the question of ownership is very
important 8 most\African societies. In such societies, one
vauires se Tight of ommershlp aly afier getting married (&ee
the work of Mary Douglas in Mbithi 1975). As has been pointed
out, the major:.ty of the Jeavers(83. 7%)were reported to own ng
 asgets. pssets here include local resources like land, live&tock, ‘
capital goodex like fam tools and any other resources itbat can |
_enable .50 opbody to generate some incame. Only 16. 3% claimed to
own simple assets. OFf those who reported to own assets, most

(37.0%) only'owned Simple +ools like panga, jembe and axe.



o , o ‘ r

k- -

‘Sincé mosf leavéfs did‘not own aésets, a iery gigh
percentage (93.8%) were reported to rely on the parents' assets.
Those who were doing casual jobs for example, were‘using parénts'
famtools like 1 L jembe, panga or axe. Parents‘were willing
to let the leavers—use such tools Since most of the time |
1eavers were engaged in activities within thé parents! farms.

The above findings help to explain why it is very difficult
for leavers to engage in seif-employment activifies as advised
by leaders and planners. Without.fhe'assets, they can do little

to make themselves‘seif-employed. I
Since land is one of the basic assets which is regarded
highly in rural eveas, the study attempted to find out whether
leavers/youth own land in the area of study. On this issue, it
was found that 92.5% of the leavers uwned no land ~ in fact only
10 leavers (7,5¢) claimed to own land. The finding also helps
to expain why it is difficult fbr leavers to make themgelves
self-empioyed by "faking farming seriously" as suggested by |
leaders (see Ouko, 1986). For those who owned land, almost all
of théﬁ (99.2%) owned two hectares or less.
The above findings support Kinyanjui's criticism (1974) when he .
doubts the genuineness of the solutions offered by our 1§adefs.|
He spégifica}iy.criticizes those who still believe that thére
exist opportunities for leavers in the}Mashambani'- Ouko (1986)
and Republic of Kenya (1974) are a few céses to cite - both of
which still hold that tﬁe old slogan of 'Go Back To The Land!
of the 1960s, can still help to solfe the ﬁmemploymenf problem
facing the yoﬁth today. Without the assets, the youth

can do very little to solve the problem. They cannot engage in

——

i

/’..74



self\-eglployment activities as they are increasingly being.
advised by our present leaders. ‘The ’relat".ionski.p betiieen *
ovrneiéhip and employment status of the youth will be anélyzed
in the next chapter.

‘An attempt was also made to get reésons why parents had\

not given land to the youth/leavers. Reasons given are

presenteéd in table 8

TABLE 8: Why Parents Had Not Given Land To Leavers.

Number | Per-
Reasons : , of centage

: leavers ’

Parents land %00 sméll, o ' 11 9.1
Younger brothers/sisters still depend on it 14 11.6
Leaver considered as 'young! 36 29.8
Leaver does nof need land now 21 17.4
Leaver a female = 22 18.2
Other R ¥ 14.0

Not.applicable - 67. -
Total o 188 | 100.0

4
A 1

Prom table 8, it is evident that almost a third (29.87) of
leavers did not own land since their parents considered them to be
'young'. And since the average age of leavers was found to be 22
_ years, this might suggest that they are considered as 'young' not
in terms of years but in terms of their marital status. |

. ,choiding to Kikuyt customs; women. do not have the right to
inherit the pgrénts' assets/properties. - --

B
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This point explains why 18. P of the sample -had not been glven
land. It was also interesting to note that -not all leavers are-

interested in acquiring land from parents. Indeed, 17. 44 of - the

~ leavers responding claimed that they did not need lend by then.

5

This cétegory could be of leavers who still'held high hopes-of
getting wage enmployment elsewhere, rathér than settling dowm td}
start farming;

From table eight, one can clearly note the sirong influence
of the society's tradition on the land tenure system. In fact,
48% of the reasons given by the youth, as to why parents had not
given them iand - are based on the society'straditiona; system |
of land tenure. And unless ii is modified/changed, the youth/
leavers will still remain dis-advantagé&»in terms of land

ovmership. . )

Forms of Assiétance Leavers expect from Parents

Thé»study found that 93. T%VOf the unemoloyed leavers expected
parents to contlnue giving them various types of ass1stan0e. .
The major types of assistance included sponsoring them to under-
take courses in technical institutes. This category ¢onsisted of
35.8% of these. leavers. "14.2% of those who expected further '
assistgnce wapted’their parents to assist them in getting Jjobs.
Other types of assistance included giving them land and initial
capital to stért business.

It also emerged from the above data that only a few leavers

,5 8% expected to be given land by their perents. This point

enhances the point made earlier that not many leavers are in-
terested in, talking farming as an occupation. Otherwlse, it
could also be the case thgt fhe leavers were aware that parénts'7
shembas are too small %o bg sub-divided further.

. }l“f,

w6



Vaahd e N s
"X . -
P

4:2:6 Leavers' Exﬁéfience in the Vorld of Work

As was expected, almost all 1eavers‘(97;q%) agreed that 1ifé'
was really difficult after school. ILeavers expressing this feeling -
were distributed as follows: 22.@%‘c1aimed that life Wasidifficultyv
due to financial problems that-they faced, 20.85 reported that
life was difficult becuase they found it hard to live up to

}_ students! aspirations, while 16.&%-attributed the difficulties

to the inadequacy of the assistance given by parents. It was also -
found that 9.2% thought thatvlife vas difficult since they worked
so hard, yet they received too little income in Teturn. The above
findings support the study's earlier contention that the school
leavers! problem éf wemployment can be seen'as that of 'working
poor!. cher minor reésoﬁs giggn include? that parents regard leavers
as a burden; éhat'educatiqn alone camot enablerone to get a job.énd
many'others.

As indicated in the literature, the hard realities that
confront leavers in the world of work are problems that leavers
cannot solve by themselves - hencé they should not totally be
blamed. Their unemployment is part of the.genefal wemployment
problem facing the country.

4:2:7 Leavers expectations after School ' , .

Un}ike what one would expect, not all leavers expected to get

jobs immédié%elywéfter school. .At least a small proportion of
theﬁ were probably aware of thé prevalling conditi9ns in the
Jjob market. Cﬁnsequently, while 75.9% of leavers éipected to
get jobs, 24.1% did not. ’, o

| Por those who expeéted to get jobs, the highest percentage .
(35.8%) wanted to join teaching. This was probabxy.duewto~the SRR
fact that this is one of the few professions that moét of them
lmew they would qualify :ofl A reasonable percentage (éo.s%) \
expected to take up g#érical or secretarial joﬁs. Technical jobs

[ .
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like mechanics, carpentry, masonry and driving attracted c;r;ly
14.9% of the leavers. f‘inally,- business attracted only 3.0%,
which can be explained by the fact that leavers already Imew that
raiging fine imtn.al capital to start business .woulvd_‘ be a problenm.
What would be inferred from the above findings is that é.t
léaét leavers aspire for jobs that they know they can qug]:i.fy
for. ‘.’Ihethef such jobs exist in the job market or not is another
issue altogether. It is also notable that not all leavers aspiré
for white collar jobs as contended by many studies .cited earlier
in the literature (see Republic of Kenya, 1979; Mbithi, 1975 and
Todaro, 1977). At least some leavers (14.9%) aspired for what
cen be regarded as blue - collar jobs. This might suggest that
what is important in leavers preference or aspiration is not so
much the nature of work but the income generated. rThis evidence
may 'support Kinyanjui's suggestion (1974) that what is needed to
solve the problem of unemployment (a.nd or rural - urban migration)
is a review of the monetary sector of the economy. Mbithi (1975)
also gupports this view. If well rewarded, at least some leavers |
are ready to take up even such blue-collar jobs as carbentry,
masonry and mechanics. The relationship between leavers! high
eipectations (based on their educational background) and their |
unemployment situat:.on will be the subject of chapter five.

Process of Job seeld.ng by Leavers after School

Studies by Anderson (1966: 5) and Mbithi (1975) suggest that
school leavers form !the most active category of job seekers';

in the Xenyan population. The temm active is used here to mean

' "any type of effort made by the leaver to get a job". Such

efforts included: attending intérviews locally or elsewhere,

migrating to towns or elsewhere looking for job or consulti_ng

' Vi
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{
friénds/relatives etc. Leévers claimed to use tﬁe~following wiays
in looking for jobs: 32.3% of .leavers were reportéd to be atte-
ndihg or to have attended interviews at various places wihile 16455
viere reported to have consulted ;rlends/relatlves by the tlﬂe of
data collentlon.

The study found that 21.4% of the leavers were not active
job séekeré though they were unemployed. This finding helps to
enhance a point made earller that the category of the Unemployed
sbould not only 1nclude those who actively look for doos but also
those who are inactive though unemployed. As argued elsewhere,
this is why Turnham's definition (197#) of the term unemploy-
ment was ;onsidered‘aé inadequate for the purpose of the study.
Leayvers who were not active job seekérs reported to be ﬁutting
no efforts in looking for jobs. Such leavers gave various -
reasons to explain why they were inactive in the job market:
32.1% reasoned .that their academic qualifications |
vere poof, 24.5% claimed to have knowm the'prevailing conditions
in the labour market by then and 11.3% reported that they had

nobody to assist them to get a job. Other minor reasons given

include: that parents had prbmised to sponsor them in order

' to undertake a course or that the leaver was too busy in the

parent's Farm.-

Selectivity of Leavers in the Rural Areas

In trying,to measure selectivity of leavers in the job market,
the study asked the question of whether opportunities existed
locally which leavers considered unsuitable for thes. . The

findings are presented in table 9.



TABEQ\S:‘Selectivity of Leavers

Job oppriuwnities exist [ Number of Percentagé
considered unsuwitablz Leavers
Yes '. 86 64.2
No : 49 35.8
{
Not Applicable 53 —
Total 188 100.0

On the question of selectivity, the sﬁudy found thét
64.2% of the leavers agreed that opportunities existed vithin
their locality which they considered unsuitable for thenm, The 
rest 35.8% disagreed. The term !'Unsuitable! is used in this con-
text to méan 'work that did not match with the status of the
leavers for various reasons'. The following types of work/ jobs.
were given as existing but which leavers considered !'unsuitable!
for themselves (presented in descending order): casual work,
digging, Parm labourer, piclking coffee/tea, faétoxy labourer atc.

Leavers gave many reasons why they considered the above
work/jobs. unsui table - which implies/indicates the basis 6f
their:§¢lectiyity. Cnly the major ones are presented here;
Asyindic;géd*eiééwhere, the major reason that was given as a
basis forselectivity was the low income offered for such jobs.
For this reason, over a third (33.7%) of the leavers considered
such jobs/work to be wunsuitable for them - hence did not take
then though they existed. The finding supports Xinyanjui's
argument (1974) and the study! s contention made earlier that
to solve the present problem of unemployment,
a Teview of the monetary Seotor is needed. Mbithi (1975) is

\

also of the samé viegFihen he suggests changes in the structure
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6fvm§netary returng offered :or'various jobs. This fiéaing .
the;efbre.suggests that‘thg low 1e§ei of income gffefed for
‘some jébs is a fgctor that can partly explain the situation
of leavers' unemployment in Kenya. | |

A small percentage (11.8%) of leavers argued that éuch jobs
are meant for tﬁe vneducated while 7.0% claimed that such‘ |
jobé were éedious. Othe£ reasong given why leavers congider
some jobs unsuitable include: that by doing such jobs
one would lower.one's dignity, that such jobs would not utilize

‘_leavers'-educatioh’and that one would be harassed by the employer
while doing’such jobs. . . | L -

The above discuésion clearly shows that the selectivity §f leavers.
is mainly based on monetary returns and social status that |
leavers have already achieved through schooling. To solve %ﬁe |
problem of what mast people refe? to as 'leavers! high
expeétations', the two variables have to be considered. It is
also notable that leavers do not select jobs without a
réason - in fact they have genuine feasons why they are selective.
However, irfespective of the above reasons, some people continué
_blamiz;g the leavers because of being highly selective.

In concluding thé above discussion, one observes that most
leavers\a;? seiective - in that they do not téke‘any.job/work
that is opgﬁ\téhtﬁém. The question that the study attempts to answer
is whether they are justified in so doing. A poiht to hote‘herevis '
that leavers are aware of the considerable amount of money that has
been inkested in educating them by their parents during their school
days. Accordingly, taking jobs that are not reasonabl& paid |
woﬁld be tantamouﬁt fo showing that education ;s nofva worthwhile

'type-of investment -~ which would be contrary to leavers! view of

——

the benefits of schooling .-

-
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For this reason, 33,75 of leavers were s‘elective\. Suffice here to
say that there seems to be a traditional belief in our modern |
society fha'b one goes to ’schpol in ord>er to get a 'géod.', job which
is well paid. This helps to explain why low incame paid and one'é

social status were the two bases of leavers' selectivity, .

4:2:10 Leavers' Inability to. get Jobs
A rangelof reasor;s were given to explain why leavers had

difficulties in securing employment upon lea:ving school., The highest
percentage of leavers (23.175) érgued that high éompetiﬁ.on in the }
job market had made it difficult for them to.get jobs - some even.‘
pointed out that in some.interviews, they were campeting with fofm
six leavers who had better academic _qualificatf‘.ons. This point
_ suggests that the problem of imemployment a:t‘fect\s other cé’cegories
of the Kenyan labour force - not only the form four leavers. 209%
claimed 'tha.’t: they had no influential friends/rélaﬁ.ves to assist
them in getting jobs. Only a small percentage (1074%) attributed
their failure to get jobs to tﬁe academic performance. The small
percentage of the. latter category shows that only a small percentage of
leavers blamed themselves (dué to poor academic qua]ifications) - fér
failing to get jobs. -

4:2:11 Relevance of Education in the Labour Market

The study found that the majority of leavers (88.1%) accepted .
that formal education is still useful in the job market in various
ways. of tho\sé who aécepted its relevance, 43.3% reported that such |
education can easily help one to fit in some jobs for exmmple in the

’ cleriéa} type of jobs. Others (28.%%0) claimed that one can easily
join teaching and use the formal educaﬁon while doing the job..
Another category ;)f the leavers (10.8%) argued that formal education
is useful gince employers always fecruit those with good academic
qualifications. Other minor reasons were also given to justify

the relevance' of fo?,edu‘éation.

’
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.znce despite the lengthy,, debate on wﬁether formal education
- is sfill relavant or not (see Makau, 1983), most leavers gave
_ sound reasons to explain its relevance. |
The few (11.9%) who did hot view formal education as
useful also 'géve various reasons in explanation. A While -
B 39_ 4% of_ tp:.s oategory supported the view:that formal educo.tion .
is too theoret;’.cal, 17.6% claimed that their level of education
was too low io Kemyal's Iighly competitive job markets, and thoi'e-‘
fore not useful. OCther minor reasons were also cited to explé.in
why formal education was considered as not useful by the leavers...
The ébové views of the leavers clearly show tha\t from their
own point of vieu, education of whatever typ.e can only ‘be
considered as useful if it enables one to secu:oe employment. To
this effect, even technical type of education might be considered
as irrelevant if the tra:mees fail to get Jjobs after the canpletion
of their courses. Th:.s suggests that the problem of the leavers'
unemployment does not lie so much in the educati-n system —-but
- in the growth of the economy. This point cloarlx emerges from
Yambo!s Report (1986) which:states:that 17-- 20% 62 leavers from
youth polytech.nicé ‘were omemployed by i986. Sﬁﬁ’:_i.ce here to say .
that wless ohe rate of economic growth is raised, the problem
of yroutrh'\;\in?émpioyment wiil loom .large smong the economic problems
facing Keriya now and in future. To achieve the goal of higher
economic growth rate, such issues as Wopment,
| 1ndustrial:.zat10n, land tenure refoms, &ud a fa.ir E—si:ijutlon of

beneﬁt/_need to be given serious attentlon by Kenyan 1eaders

and decision \makers. .
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4:2:12 Se};{-‘&ﬁplem’ ent Activities

t

In Xenya, a long campaign has been waged ‘o encourage

the youth to take up self-employment activities such as
- farming and business. Plans are even underway to provide s
loans to the youth without security in order to enable them | |

to be self-employed. On the question of whéther the

youth in question had tried these activities or not, 8%

leavers out of 135 claimed o have engaged in such activities

while the remaining 53 had not. ‘Epr the 82 leavers who had

engaged in self-employment activiﬁ.es, 39.8% had tried farming,

8.2% had tried poultry and the -same percentage (8.2%) had

-tried business. | | ;

For the leavers who had tried to be self@ployed, they

menticned many problems that they had encountered. Only the ma jor

ones are ci‘téd here. 38.8% of them had faced the problem of

inadequate capital, 12.8% cited the problem of inadequate water and
pests, and 10. 3% claimed that capital was inadequate and thatlhere
' was no ready market for their products. As has been suggested in the |
1iterature, the youth cannot be self-employed wnless they are o
provided with the necessary capital - either in the form of land /
ﬁ.na.nce or farm :ﬁnplementé = needed to achieve the goal of séli’-employ- ,
ment in the rural areas. Unless the problem of initial !capital! '
is soivéd.‘;\t;;i:he goal of self-employment will remain a dresm to our
youth - degpite the on-going campaign to encourage it. '

- The 53 leavers who had not tried to engage in sel‘f.’-l
employﬁent activities also gave varioué reasons. The shree major
ones are.c:i.ted here. 40.0% lacked the initial capital neede&;
23.8% lacked interest in such activities, while 12.7% still

had hopes of getting wage employment.

Vb
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Others claimed that iénd and water wer? a problem and heﬁce they
could not even practice faming. In this category, it is also
clear that lack of capital emerges as the key factor thét
hindgred the youth from engaging in self-employment activitieé.

4.2.13 Migration of Leavers In Search of Jobs

As mentioned earlier, Mbithi (1975) characterié.es".thg youth

as the most active job seekers in Kenya. The findings of this

study support the above view for it w;s fdund that 61.5% sf_the'

1eavérs had at least gone to towns/elsewhere looidng for a job.

Leavers reported Lo have Searcheq fér jobs in various places:

Nairobi (31.0%%), llurang'a the nearest tovn (29.8%), and other

tovms and rurel areas. It was noted thgt those who had a fair

_performence in their K.C.E examination had a higher mobility then the
. poor'performers. This observation sugéests a correlation or an

associafion between leavers performance and their rate of migration-

4:2314 Zxperience while in Search of a Job

Many types of experiences were given by thése‘whovhad gone
to look for gobs in towns or eleswhere. Among the popular
experiences includef that one cannot get a job unless when backed
by an influential person, that most employers are corrupt, that
there;az?_go many tnémployed people in the labour market and that
jobs are éiéow$§éfce even in tovms. These experiences - |
may help to explain vhy leavers —_esbecially %hose wifh pbor
academic qualificatibsl,& are increasingly opting to ‘stay in rural
areas; rather than flocking in urban aIéas as has been the case -

in the past. The above experiences help to reveal that

% while Jobs are scarce in the labour market, the few that exist

are distributed via 'dubious means'. This problem has been cited

w——

elsewhere and was echoed by the respondents during the time of -
daﬁg-collection. 1“"
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. The 38.5% of léa:vei‘s whé did not migrate‘in search of jobs .
l also had ’rea.sohs to explain their behavio'ur. 13. 5% of them
‘clamed that they already lmew about the job ma.rket, wh:.le an
equal percentage claimed that at least somebody either in town

or elsewhere was still assisting them to get a job. Others (1l. 5%)
reported that they had nobody to accomodate them in town/elsewhere
while 9,6%  claimed that they were not well informed about the |
job market. The later category inéiude those who claimed that
they had not known of any existing vacancies in ;cowns or elsewhei‘e,

‘ ‘ : /
~ hence had not migrated: . Some other minor reasons

given include; that leavers had no money to enable tﬁem

travel; that they were hot aware of any exigting vacancy

anywhére; that they were waiting their parents to sponser them

to undertake courses in technical school and many others. |
The above findings reveal clearly +that most leavers are well

informed about the forces opératingin the‘ labour mai‘lcet. - Their

choices and preférences are mostly bés'ed on the conditions '

prevailing in the labour market. To this extent they should

not be regarded as unrealistic - as some leaders and studies

suggest.

- 4:2:15 @ploﬁéht Preferenc es

Unlike what was expected, the majority of the leavers
(80.0%) claimed that they would prefer to work in rural areas
rather than in towns if job opportunities were offered in both
places. Only 20.0% prefered to work in urban sreas. 3
Leavers gave various reasons why they preferred to work in
| rural areas- they argued, for example, that life in rural aTeas was

relatively cheaper, that one would be near the parents ‘and

Vb
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that one wouid practice farming.  Urban areas were prefe:red-@ue to -the
the following reasons: that business is more profitable ‘ | o
and hence promising, need for a change of scene or to be away
from parents who are at times very authoritarian.
. A point to note here is that the aﬁove preferences may not
be quite reliable since leavers may have affected a bias for rural
areas since.that is where the data was‘peing coliected. They
may simply have liked to impress the researcher. As stated
earlier, some leavers stiil thought that the researcher was in é
position to assist them to get jobs especially after the end of the
study. Hence most of them would not have liked to be categorized
as selective. However; if their preferenceé were sincere, this
shows that the present development strategy of District
~ Development Focus (DDF) may help to retain the youth in the rural
areas. Through the Districf Developmehf Funds, projects wiil be
started and manned using local resources including the 'idle!
labour force. This might help to open up more opportunities for
the youth within their district. Hence, the strategy of D D F
might help to control the famous drift of leavers from ruralztp
urban areas. However, itfis'too early to comment on its success.

4:2:16 Involvement -in Rural Groups or Organizations

The study also sheds some light on the organization of youth-
'groﬁps in.rural areas. The reason for this is to find out
whether such groups make any effort to solve the problem of
unemployment that affect their members. The study found that 82

leavers (61.7%) were members of different groups - that included
gports ¢lubs, church group/choir and music bands. Ohly 51

b

leavers out of the 135 (38.3) were notaffiliated to any organization.
Among the notab fuﬁctions of such groups included:
offering a place tq,spend leisure time, playing games,
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4:3:0 ATTRIBUTES OF RMPLOYED LTAVERS

4
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‘assist their most needy members financially. The role that such

F. ' ) .. -
91ng1ng and assisting ﬂme ne&dy ‘members. «Some groups had the

obJectlve of raising money to invest - a move that would enable them to

groups can play to solve the wnemployment problem will be.the subject
of the concluding chapter of the study. Solutions cited by leavers
and the question of who to blame will be discussed in the same chapter. -

The above section hasalmost exhausted the attributes of the ,
i
Un°mp10J°d leavers. The next section of thig chapter presents and d:.scuse

the attributes of the employed leavers - the control group of the study

This section concentrates on the 53temployed leavers who constitu7
ted 28.2% of the sample and who formed the control group of the study.-
An attempt is made here to present and discuss their major oharacter-
istics. The findings of this section will be compered with those of
section two where appropriate.

Occupatlons of the Employed Leavers

work (11 87)

After categorlzlng,occupatlons as either self-employment or wage
employment, this study found that 60.8% of the employed leavers were.
self-employed while the Test 39.2b were wage earners. OF 53 employeda
leavers, 27.5% were engaged in business, 7.8% were in tallorlng and
5.9% were subsistence fermers. Other méjor types of occupations for

employed leaversincludes clerical (17.&%), teaching'(13.7%) and caaﬁal

From the above flndlngs, it is clearly shown that most employed
leavers are\in the category of self-employment activities. Most
likely, they engage in self-employment activities after failing
to get wage employment upon leaving echool. This indicates that ~

if efforts were made t0 assist leavers to be self-employed as

suggested earlier, the problem of unemployment could‘probably be \

‘reduced.
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4.3.2 Length of Time In The Job And How Job Obtained.

The length of time in the job Tanged from one month to £ifty

"six months with an average of about three months. The latter :

» category (tﬁose who had stayed in the job for fifty six months)
of leavers included those who left school in November of 1981 and
got.jobs imﬁediately. However, most employed leavers reported
that they had worked for a period of twenty four months - hence had /

a lot of experience on the job that they were doing. In all,

the study found that 78.4% of the employed leavers had worked for

fwo yearS'or less. Only about 9.8% had worked for three or more Years.
Taking into account that some leavers were about five years old

in the world of work, thls shows that very few of them are

successful in getting jobs immedately after leaving. ' school.

It is after staying for such a time that some leavers decide to be _’
self-employed.

‘ As noted earlier, in the present structure of the Kenyan
society and the labour markef,,one needs some assistance in order
to get a job. Consequently,’the study found that 60.8% of the
employed leavers had been assisted in obtaining employment either
by parents; friends, other members of their family or by relafives.

only 37. 7% had succeeded in getting employment through their own
gfforts. It was also notable that most of the assistance given had
begn from parents. As argued elsewhere, parents should be advised
to continue assisting leavers until they (ieavers) gettle.

4.3.3 Leavers! Expecthtion After Leaving School

On the question of whether one was in the job fhat one

vue - 89 |
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4.3.4

expected ﬁo get after leaving school, the study revealed that
only 19.6% of the leavers were in the 'right! job, 80.4%

therefore hadjobs .that thpy had not expected to have. These

‘findings help to show the difference that exists between the

leavers! expeétations while leaving school and what they actually |
find in the world of work. Only a few leavers are‘ therefore

able to meet their school expectations in the world of work.

As suggested in the Zliterature, sooi éfter ieaving school, most

of them 'adjust! their expectations in order to fit in the life
situation outside school (see Republic of Kenya, 1979).

The main reasons given why leavers accepted jobs not of their
choice include: the many financial prbblems faced while unemployed
and lack of a bette;' alternative. They were thus forced to take
up any opportunity that came their way.

Selectivity of Leavers.

Despite the fact that the majority of leavers held jobs
that they had not expected to take while leaving schovol',. ;
some bpuld still categoﬁze jobs as either suitable or unsuitable
for themgelves. 68.6%: ‘oi’ the anplbyed leavers for example,
rega.rded some jobs as suitable and others as wnsuitable for
thens\ei\vésii; \\Only‘ls‘ employed ,lpavérs'(ﬁj.ti%) could not give.
_their job preférence_s. Table 10 presen‘ts the jobs that ‘ |

leavers regarded as suitable.
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"TABLE.10: Jobs Regarded As Suitable By Some Empléyed‘LeaVers

Types of.Jobs Number of Leavers | Percentage
Clerical 27 ' 7.2
Technical 3 8.6
Army/Police .3 8.6
Office work 2 5.7
Hot Applicable 153 —
Total . 188 100.0

Jobs that the 35 employed leavers regarded as umsuitable
include all types of casual employment such as digging, farm or
factory 1abour; bar maid/man, manamba and house girl.

Taking the léavers' preference as a measure of selectivity;'
it is notable thaf in the case of'thevenployed leavefs, abouf
68.6% of them can be considered as selective. In the case of‘
the wnemployed, if failure to take up an existing opportunity
is taken as a measure of their selectivity, it was found that .

64.2% of the unemployed can be rearded‘as selective. These
findings reveal that there is not much diffgrehce in Selectivity
since the two categories.aré equally !selective!. Reasons as to why'
leavers are selective have been discussed elsewhere in this study
with respect to the unemployed. Th;a Teasons equally apply ‘to the’
émployed.lqg.“ ‘\ | |

| On the question of why some jobs were regérded as wnsui table,
various reasons were given by the employed leavers: 28.8% (of

those who expressed their preference) argued that income earned

from such jobs was too low. Among unemployed leavers, 33.7p weré
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 selective on this basis. Thislaiso revealsxthst there is
1ittle dlfferenCe in the leavers' judgement of the level of
income offered for the two categorles of leavers (enployed
and wnemployed). For the tvo categories Of leavers, the
major basis .for-.;." selectivity is the level of income - as
has bsen asgued esrlier in the literature. However, while
25.75 of the selective employed leavers argued‘that the above
'jobsvdo not utilize %heir education, only 4.7% of the lselecti&ef‘
unenployed lesvers gave this reason. This shows that'emplqyed
leavers are more concerned with the utilization of their - L
educatioh whils at work than the unemployed ones. It was also
found that whils 14.3% invthe case of employed leavers claimsd
to be selective since 1ncqme‘was low‘ and the job tsdious, only
2.3% fell in this category in the case of wemployed.

Other minor reasons given by‘the'fselective' employed
1sclude- that such jobs xbuld force leavers to mix with +ne
unemployed vho dlways humiliate them, and that one ‘would be harassed
_by the employer while d01ng such jobs. These reasons are similar
to the ones given by the comparable category of the umemployed
leavers. ) |

.The aboxe reasons show that leavers are aware of the higher'

status that they have acquired through schooling. To this, *

egtant the act of going to school can be Seen as playing a psrt
in alienating the leavers from some -enviranment (or work roles)
as Nyerere (1967)wa:gues. “nile doing the samergob with

‘uneducated youth, leavers tend to feed . that there wss no purpose

et

in having géne to - school. ‘Leavers even pointed,out,fham‘jaking such |

jobsciould in fact discourage those who are still in school and o

[
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are about to join them in t.he world of ViorKe Howev‘e.r,\ this

is only valid to those who hold that the purposel of going to

school is gggx_te enable one to get a job. A point to note here
is th‘at. there are many social and economic benefits that a

society enjoys when most of its members are educated - irrespective
of whether ;chey are employed or not. Hence, leavers! view

cn tihe purpose of education can be termed as ngrrow and individualistic
in outlook. A holistic approach is better. However, at this
poiht, it cannot be denied that education _p_ait_l_y helps %o. shape.
the expectations of those who aquire it via schooling. The
aypothesis implied will statistically be tested in chapter five.

sxperience Before Get‘ting' The Job.

1
|
i
i
!
!
J

As with the wenmployed leavers, virtually all employed leavera reportel

that they had faced many difficulties .:h:.le wemployed. Such

problems included flnan01al, 1d1eness, frustration and many other’

social problems. As has been argued earlier, such problems can '

force one to engage in :Lllegal activities or to turn into a soc:Lal
deviant: Hence, all efforts should ve made to solve the
problem. In addition, the country at large can benefit by

utilizing one of the most active segments of its manpewer.

44556 Av:ulab:.]ijy oi’ Joo Opportunities In Rural Areas.

| Of the 53 employed leavers, 28 (52.8%) accepted
thet there existed job opportunities in rural areas which leavers
had turned dowvm. This can be compared to 63.7% in the case oI
the,tmemployed. This might suggest that the wemployed leavers
viere slightly more selective than the employed. I+ can thus:
be interpreted that the wnenployed leavers fail to gef jobs partly due

to this reason. Jobs that were reported to exist and "which

leavers lad turned dovm in¢luded such types of casual/manual”

[y
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work as digging and picking tea/coffee . In summary, it is clear that

-for both categories of leavers, over a half can be considered selective.

4:3:7 Amount Zarned by Employed Leavers

The amount earned by employed leavers ranged from shillings -
200 to 2240 per month, with an average of about shillings 697 per
month. Modal income was shillings 600 _per.month while the median .
was shillings 639 per month. Hence, about half (52.0%) of the leavers
were earning shillings 600 or less per month. With an income of about
shillings 600, the group constitutes what Mbiﬂn (1975) calls
"the working poor'. Though they earn same incdne, it is too little
o enable them to keep up with the modemn ways of life. Most of them
though employed still live below the district poverty line, which
was about shillings 795 per month in 1983 (see Murang'a District
Development Ccmmiftee, 1984) . Indeed, the study found that 60.0/'3
of the employed leavers were living below the district poverty line.
With the above level of income, leavers Teported that they spent
their incomes mainly on food, rent and clothing - in other words, ox;
their basic. needs. Moréow_ref, some leavers had tﬁe responsibility
of assisting their brothers and sisters who were sti]‘.lAin school.
Only 8.2% of the leavers repbrted that they were saving part of

their income.

The low level of leavers'! income probably restricted most

of them from joining financial institutions or cooperatives. Only

21.65 of them claimed to be members of savings and credit cooperatives,

and only one leaver had borrowed money from such an institution.
This clearly shows that most leavers had no investment prospects while
in the type of jobs that they were doing during the course of this

study.

-

b

/94

‘




4:3:8 ILnvolvement in Rurai Groups/Organizations

Unlike the case c;f unemployed leavers where 61.7%5 were -
found to be members of various groups/organizatiens, dniy 47.9% of
empldyed leavers claimed to be members of such rural groups/ oréam;,
zations. Probably the little time left after work was not enough
to allow the employed leavers to engage in such activities. This.
might be more so especially among the self-employed who lmi'ght be
involved in their business even beyond six oclock in the evening.

The employed leavers who belonged to such grbups/organizationa
cited meny objectives of such groups/organizations: giving financial
aid to their needy members, uniting the members, raising money for

) investment, playing games and entertaining people in church among
others.

The é.bove sec’cion gives most of the major attributes of the

employed leavers. A comparison between these leaverxp and those

wnemployed shows that the two categories are almost equally selective. ‘

With respect to the average incame earned by employed leaverswper'
) ménth, the data show that they are no .better than the so called
‘working 4poo‘r' . Hence both categori;s o:‘f’ leavers can be viewed as |
those with i’nadequa-t;é incanée to meet the numerdus needs necessitatéd_ _
by the modern ways of J:i.v:ing Both categories of leavers live :I.n
poverty. Cmaequently, aome recommendations are made in the last
chapter of the study which can help to solve their problems - if

they are implemented.

\
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5.0

‘multiple R and' its square B° - which assiste in predicting or

CHAFTER FIVE: °

AN ANALYSIS OF FPACTORS THAT IRI'I:UE!CE EII’LOYLIEM.‘ STA!EUS OP

THE YOUPHD PHETR ONNERSHIP OF IAND AND OTHER ASSETS IN

HURANG'A DISTRICT '

‘This chapter attempts to examine and interprete the relation-
ship among the major variables of the study. More complex (
statistical tools than gimple descriptive statiatica will be
applied to achieve this goal.

The relationghips between nominal and/or ordinal level
variables are examined and interpreted through the application . B

2%
of the following inferential statistics: chi-square (%,

contingency co-efficient (C) and PHL (¢). While chi-square will S\

be applied'to test the statistical gignificance of such relation-. 'j

ships, the other two statistics will be used, yvhei‘e appropriate, to

measure the strength of such relationships. As Nie et al |

(1970: 224) argue, PHL (#) "is suitable for a 2 x2 table", N
" while contingency.:coefﬁcient "is appropriate for tables ' |
of any size" (see Nie et al 1970: 225). P () takes the o

value of zero up %o+ 1 while contingency coeﬁicient (c) has a

minimum value of gzero, leaving the maximum value to be detennined

by the. size “of the ‘table.

Some noninal or ordinal scale variables have been trans-

 formed into dumy variables. This makes it possible to inc_lude'

such variables in the computation of complex statistics such as

' Pearson Product Moment correlation coefficient r and r%. While

T measures the strength of simple correlation between variables

' measured at or above interfal'aéale, 1:'2 ‘measures the explained

variations in such relationships. ‘The stuly also makes use of -




5.1.0

‘explaining the dependednt variables from the knowledge of the

" ‘independent variables.

'Many studies.cited in chapter two hold the view that education

in general tend s 1o worsen umnemployment especially in develo-

" ping cowntries like Kenya. Such studies include Maleche (1975),

Brownstein-('1976), Republic of Kenya (1979), Blaug (1974) and

Harbison (1971). These studies suggest that schools, or the

_ educational background of the leavers, have a substantial impact

on the situation of'unemployment among the:échool leavers.

'The above view is opposed by a'second school of thought'
which holds the contrary view regarding the factors that
influence the problem of unemployment in general. In particular,
studies by Gakuru (1979), Kinyénjﬁi (1974) and Bumerd j ((1974) ali
tend to go beyond the factor educgtion to explain unemployment among
school leavers. FEmmerij (1972), for example, argues that it is
a mere 'slogan! to contend that education causes wmemployment. vHe
concludes that unlesgs such é 'slogan! is qualified, it cannot be
accepted.

The above contrasting views form the basis of the study;a_

fiTat hypothesis - (H1).

H1. The Educational Background of the Youxh Influence their

Emplqyment Status.

Table 11 relates leavers' employment status to the type 6f

".school ‘attended. Type of school attended is used in this context

as an indicator of the leavers! educational background.
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TABLE 11. Employment Status of Thq Leavers and Type \

of-Secndary School They Attended ™ >) BRSPS

{

N

o . //

Type of Secondary School Attended
Employment Status Govt. School { Harambee Mixed Row Total
Employed leavers | 6 (19.4)f 18 (28.6)] 28. (30.1) 52  {27.8%)

Un;élxnplojg;leavers 25 (80.6)] 45 (71.4) 6'5’7 (69.9) 135 (72.2%)

/

Column Total 31 (100.0)| 63. (100%)| 93 (1000) 187 (100.0%)

NB: Only one 6bseﬁaﬁon was missing. Figures in brackets indicate
calumn percentages. The catsgory 'mixed!- includes govermment aided
schools with at I;ast a harambee siream and private secondary schools. -

'x,- = 1.2 with 2 df. Not significant 'at 95% confidence level. »

¢ = 0.09.
Gol 0“4

From table 11, it is evident tha.t govermnent schools had the loweat
percentage of employed lea,vera (19 4%), followed by Harambee (28. 8%), leaving.
the 'mixed! category w:l.th the highest percentage.‘ As argued by Keller (1975 2)"
governmezﬁ: aided schools tend to provide qua.litative]\y better eduoat!.on 'khan
Hujanbee Schools. Consequently, government achoo],s are better in terms of
performance than ﬁé:gﬁbeé;gecohdary schools. It can therefore be argued
that Ehe leavgrs from purely éb\;exﬁhent aided schools who /per:form better:‘
than thoée i’rom other secondary schools do not take jo‘b opportunities that -
exist in the rural areas indiscriminately. On the other hand, poor perfonners
. from Harsibee and the -, mixed category probab],y exploit any opportummity
that comes their way. |
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If tﬁat‘is soy it may be explained by the fact that such leavers
(poor performers) have no hope of joining e;thez'HaIambée
Institutes of Technology‘(HITs) or teachers! training colleges -
both of whiqh require at,least a division three.

Hevertheless, the relationship between employment status

end the type of school attended was only statistically significant.

at 50.0%% confidence level - far below the study's acceptance level
of 95%, Hence, type of secondary school attended did not signi-
ficantly ipfluence the émployment.status of a leaver, The
association between employment status and type of school éttended
vias élso found to be very.weak as indicated 5y the small value of

¢ (0.09).. This shows that the relationship between the two
variables was not only statisfically ingignificant but also weak.

' The small value of C (0.69) suggests that clJther factors exist that
influence employment status - rather than educatioﬁ background as
.indicatea bj 'type of schoél attended'. This finding therefore
supports tﬁe biews of thé'second school of thought! which attempfs
to explain uneﬁplbyment beyohd the factoi 'educatioﬁ'; (see Galuru

1979; Emmerij, 1972 and Kinyanjui, 1974).
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TA.BI)LE 12: Employment Status and Leavers' Performance

in 10! level Examination

Division attained in '0' lever Bxamination

.Employment S tatus |Divisions Divisions Row Tatal

2 and 3 |4 and above
Employed leavers |25  (26.3) |24 (27.9) 49 27.1%

Unemplowed leavers |70  (73.7) | 62  (72,1) 132 72.9%

Column Total 95  100.0% { 86 100.0% | 181  100.0%

NB: Number of missing observationg, = 7. This includes all those
;“who could not reveal their '0O' level performance for various
Treasons.
1 . :
2= 0.05499 with 1 df NOT significant at 95% confidence
level., PHI = 0.02.

Table 12 sheds some light on the relationship between'lee.vérs'

, perfo\manée in their 'OV level examination and their emplo’jment o

| status. In other words, ean a.ttemp’c is made to show whether the
leiSlon atta:.ned determines the employment potential of a y
leaver in the labour market. Data are presented in table 12.

The data show that the level of employment is lowest
(26 3"’)\ ‘among leavers who perform best .~ those who attained.
divisions to or three. To put it differently, 73.T} of those
who had diviaion' two or three were umemployed- i:he highest
percentage 1n the twio categories. Though the difference in '.

. ) . /
perce_ntages is not large, the finding suggests that those who

perform fairly well probably turn. down most employment oppor"tunit:'_.es.'

\




‘ Indeedy it was observed from the raw data that oﬁt of the 13
leavers wio had division two, only 2 of them ('15.4%) were
employed. Probably such -leavers (with good grades) are |
more selective for they stiil nave high 'hopes of getting
better wage - paid jobs using their good grades. On the other
hand, poor perfomers have probably realized that their poor
Srades cannot stand the stiff competition in the labour market
and hence %ake any Jjob opportunities that come their way
indiscrimigately. It was noted durihg the time of inperviewing
that leavers who had division two and three were the ones who
had high hopes of joining teacher traa.nlng colleges,
agricultural institutes and other technical institutes that
match their good performance. Consequently, suoh leavers were
reluctant fo take any job that came their way. Such

leavers even claimed to have applied to such institutes and colleges

and were eagerly waiti.ng to lknow the results. With good performance ,

they argued that they could still get better opvortunities than

most of those that ex::.sted in the rural areas - most of which are

casual, manual and poorly paid. |
Table 12 also reveals that most of the rural educated youth

(both employed and unemployed) are poor performers in

3eneral - those mth division three and sbove. Fram the

raw data, 1t was noted that there was no leaver with division one

and only 13 had division two - constituting 7.2% of the

valid cases (181). The finding captures the general trend in

Kenya whereby the educational system only takes care of those’




, \
with division one and tvo and a few with a strong division three.

“his point has been noted by'Galmru (1974:1~3) who  states
that "formal education in Xenya is highly selective ... the first

sa2lection is dons right at the initial entry point ..." His

~

\data on the average pei‘formance of the form four leavers during
the period 1963 to 1973 cbmpaie ‘.'.re].l1 with “l;,hosev of this study.
He found that "on average 28% of the leavers had division four,
56% had division one, 7o and three while the rest 165 failed".

The comparable Pfigures for this study are 35.4%,52.5% and 12.2%,

- Despite the above tentative observations, lee.vers'
nerformance did not influence their employment status signii’icantly.
The relationship is only significant at 20. 0% confidence level -
. far below 95/3 level. Moreover, the relationship is’ quite weak
" as indicated by the velue of PHI (0.02). |

In conclusion, it can be argued that of the two educational

e

factt/ors that the study considered, none signii’iee.n{ly

. influenced leave_re’ employment status.. Cn the basis of the stren\gth. g
of the relationship bet.veen educational background and emp-loyment ‘
status, 11: is ev1dent that the two variables are weakly associated.
’l‘h:x.s mphes tqat “there are other factors that are signlﬁ_cantly
associated vith leaverd employment status. Accordingly, the
study's findings concur with the views of the'second school of
thought! that explain the causes of uﬁemployxﬁent beyond the

\'fa.Ctko:" education. These include the views of Gakuru (1979),

Kinyanjui (1974), Eomers § (1972), Peil (1971), and Hanson (qggo),

"hese studies see education as only one of the many factors .which

-

-
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explain unempioyment. ‘

Ownership of Land And Local Assets.

The issue of ovmership of local resources, especially land,
is central when focusing on the problem of unemployment as
shovmn in chapter two. Cwnership of resources like land becomes

a prominent issue especailly when it is argued that

.opportunities exisf in "Mashambani'! for the young people. Ouko

(1986) for example argues that the youth should be asked to accept
jobé which are available especially in the agricultural sccior

of Kenya'!s eéonomy. This implies addpting the famous slogan of
1Go Back To The Land'. However, Mbithi (1975) had cited | |
problems that youth face when it comes to thé issue of ownership.
This oroﬁlem is also echoed by Mammdu (1987 :B11) vhen he notos

that "10% of HIT leavers of any category of skill needed tools

_—

- but did not own them'. The study attempts to find out whether

age, sex and marital status of 1eaversxn£1uence the system of
ownership of local resoufces such as land in Muranga district.
in this study, local resourées are divided into two categories: |
land“and "other local assets'. | The latter category called -

simply. "Local assets" in the discussion that follows, includes

farm tools, all types of tools needed by theése who had technical

skills but wnemployed, and other type of assets that are required - .

by the youth to make themselves: selfbeméloyed. The most

important local resource, land, is considered on its ovm.



.Since the diséugsion of ownersﬁip of local resources ié '
,done‘vis-a-vis the potential of the unemployedbléavers in
making themselves seif;employed, the study only éonSiders ovmership
of local resources by the‘unempldyed leavers. Suffice here’
to mention that the major focus of thié study is on unemployed -
léaﬁers - ﬂho bédly need‘assets'if thgy are to make theméelves
.self-employed as advised by local leaders.

H2: Age, Sex And Marital Status Influence The System of

Ovnership of Local Resources such as Land and farm tools in’
the rural areas.

The seéond hypothesis (H2) is tested in this studj using a

combination of two types of statistical tools of analysis,

nemely : cross-tébulation aﬁd reéressioh analysis. While STOSS=

tabulatidn is used in this cgntéxi to reveal the reiationships

that are statistically significant, regression analysis .

sunmarizes the combinations of - factors‘cohsideréd in explainipg
1_ownership;of‘local resources. | | |
DABIE 13%

Ovmership of Local Assets (that excludes land)'Among
unemployed leavers By Age Group.

el © - 71 Age of wiemployed leavets, R

~

bﬁnerégipof'iloééi Aésets ' | '15-24 Years 25+Yea¥s Rowftotélr
Own Local Asseis |13 - f1.2) 9,(50.'6.) 22 - (16.7%%
Do mot owm local . ' | 104 (88.9) |9 (50.0) | 115 (g3.7%)
Asseﬁs. : 1 : o
”.’Coluvmn total. 117 (100.07)] 18 (100. 3| " 135" (100.0%)

——

B Figures in bracket indleate golumn percentages, - 4; o
%X ='17.7 with 1 d#fsignificant at 99.0% confidence level, PHI = 0.36



I% can easily be seen that from table 13, oWnership of floéal
Aséets' (1ike farm tools) is much less frequent among the !younger!
leavers than those aged 25 years or more. ihile half of the older :
lea&ers ovned 'local assets!, only 11.1% of the younger leavers were
in-suchra category. This finding suggests thaf younger leavers
have little access to ownership of 'local assets' such as bpilding‘
tocls and fam tools. Since the majority of the leavers fall in
the category of 15 - 24 years (86.9%), this implies that most of
leavers resident in rural areas either do not own such tools
or have little access %0 them. This finding concurs with that
of *ﬁfaxy Douglas cited in Mbithi (7975). As argued in chapter two,
'local assets! such as famm"tools, building tools and capital are
necessary for.self-employment. This point is also raised by
Yambo (1986) who notes that though tools by themselfes are nof a
sufficient condition for self-cmployment, they are nevertheless
importent in making oneself self-reliant. Indeed, Yambo (f986)
found that 10/5 of the YP leavers interviewed needed tools but had
never_owﬁed them. Some of his sample units had resorted to wage -
employment as a way of solving the problem of non-ownership of
tools. To try to solve tﬁe problem of ownership of assgets, ﬁosi
HITs, %oé‘éiémglé Murang'a, have made it compulsory for parents
to equip their children/leavers with the necessary tools before
they are fully admitted in the institution to wndertake any
course. " The difference between the percentage of‘thOSe who did
_not own 'local assets' in the study (83.7%) and over 105 in

case of Yambo's study (1986) can probably be explained by differe-

nces in the wnit of analysis and/or sample size.

——
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The relationship bebveen age and ovmership of tlocal assets!
(excluding land) was found to be significant at 99.0(7 confidence
level. Hence the conclusion made was that age had a significant )
influence on owhiership of 'local assets'! among leavers. The value
ot PHI of 0.36 suzgespts that the relationship between the two is
qud te moderate. Detailed analysis of the strength and direction
of the relationship will be given later under the section of

-

regression analysis. .

4

IABLE  14: Ownersiip of Land (a local Resource) by llarital

Status~

larital status of unemployed leavers

Cvmership of Land | Single leaver [Married leavers |Row Total
Ovn Land 5 (4.1) 5  (41.7) | 10 (7.59)]
Do not ovm Land 117 (95.9) 7 (58.3) | 124 (92.5%)
Colum Total 122 (100.0%) | 12 (100.0%) | 134 (1007)
 NB: Number of missing observaticn = 1. Numbers in bracket

‘ indicate column percentages.

| if. 17.22 vith 1 df significant at 100.0% confidence level
P = 0.36. | |
While only 4.1 of the éingle unemployedleavers ovned land, a
:felgti.vely higher percentage of married leavez;s '(41.7%)_ ovmed., land.
Hence married leavers were at an advantage in regard to the issue:
of ov-';lérship of land. This finding supporits the point made earlier
11;hat among the‘ Kikuyus one only acquires the right of owmership |
or inheritance, aft(er getting married, And since most of the
dinterviewed leavers (91.0%) are single, table 14 exposes the
problem of accessibility'o":&:_.land among rural youth, This preven.f's'
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the leavers interested in farming from mdértald..ﬁg it in order to’
make theméelves svelf—anployed as advised by leaders (see Nyerere T
1967). The finding suggests that leavers in Mura.ng'a. will
.continue having little or no chance to ovm land as long as
tradition persists. This point has been elaborated befoz"e.

The relationship between narital status and ovnership of .

" land vas also found %o be statistically significant at 100.653 :
confidence level. This ;imp]ies that marital status has a significant
bearing on theirv ownership of land. The strength of fhe : ‘
relationship is also moderated as indicated by the value of
PH1 (0.36).'- The relatﬁ.onship is discussed in details later in

this chapter. :

» 5.2.2, QEGRESSICN ANALYSIS

In this seétiqn, an attenpt is made o give a summary of all the
factors/predictors that in;‘.’luence the dependenf variables fhat\ )
were consq‘.de:ed inv H2, On the basis 6f' the weak relafionéhipé
founé in tables 13 and 14, it was suggested that othei‘ fac’coré
exist that can help to. expléin ovmership of ‘iocél assetsf . and
land in Muranga.distr‘j_c“b“. ‘Consequently, it was found necessary
to consider other predictors in the regression list of H2. |
Regresi’ori-an\alysis is therefore gﬁdopted for this purpose.

| Specifiéally, stepwise regression (that also entails multiple
regression)_is applied - in order to predict a single dependenf ‘
variable ﬁom a"given number of independent variables . ( predidtq;‘s).‘
Niey et al (1970:321) point out that multiple regression as a '
deseriptive tool has an. important use in Meas - “controlling other

’confoun‘ding i’actors‘in order to evaiuate the contribution.of a .



5.2.3

specific variable or set of.variables". -

Dunmy variables have also beeen used i‘or“ the va.riablés that
vere measﬁi‘ed at nominal scale level - 'id.thout which regression
analysis could not have been possible. Nie,et al (1970:373) -
state that "dumy variables are mos’t commonly used when a researcher
wishes to insert a nominalscale.variable into a éregres'sion equation
wee.. 's They further state {Nie,etal 1970:374) that such variabl;s
are created by "trea’clng each category of a nominal varlable as a |
separase varlable and assigning arba.trary scores for all cases
depending upon the presence or absence in each of the categories ... .,
3ince they have arbitrary values of O and 1, they may be treated

as interval variables and inserted in a regression equation ...r

\

Key Factors That Influence Ownership of Local Assets

(excluding land) in Muranga District.

Initially, it had been hypothesized. that only the. age of
lea:vers, their sex and marital status :in:t’luencc::d ownership of asse'ts‘
in rural areas. In the regressiovn analysis, other predictors, Lo
namely 'course wndertaken in a DPechnical institute! by a leaver
or any fom of, trainingundergone and total family income of a
leaver are also included in the regression list. In this study,
all leavers who had attended and completed a course in any of the

various technical institutes/or colleges are regarded as skilled.

The ratlonale behind including other predictors has already been

given in the introductory part of this section.

In this study, regression analysis is used in an attempt to find:

r
-
8



(a) the joint contribution of the independent variables
in explaining the dependent variable - ownership or !local
assets! and land in case of H2.

(b) The individual contribution of the independent varisbles in
explammg the variation in the dependent varisble.

(c¢) the simple correlation between each predictor and the
dependent variable.

The summary table of the stepwise regression analysis is given
below'.’( The predictors (independent variables) are presented in a
descending order. - In other words, the first predictor is the one
: 'l;ha{: explaing the greatest amount of ‘the variance in the dependent
‘variable. The second predictor (independent variable) is the one
which next explains the greatest variance in the dependent varlable B
jo:.ntly w:.th the firsit predictor - given that the effect of the
first independent variable/predictor has been taken into account. -
| ‘The last independent variable least explains the variance in the

v_dependent variable indiv:.dually. But when operating jointly with
the other independent variajo_les, it accounts for the total percentage
of the gxplained veriance by all the predictors in the regression

Liste . s -
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TABLE 15: Predictors of owaersiip of 'Local:Agsets' (excludinz land)

in Juranga Districe.

.

(1) (2) (3) (4) (5)
Predictors ie Hultiple ,"o of 'Joint | % of individual Sinple r2
independent 27 Zxplained |Explained r
variables. variationg | variati ons‘g.
| (2)
Age of leavers | 0.54654 |12.0 12,00 N\ 0.54654 |12.0%5
in years ° / .
Leavers' marital! | 0.39686 |15.8% 3.8% 0.29087 | 8.5%
status (married) | ' vt :
i

#1Skilled! 0.41218 |17.07 1.2% 15.05082 | 0.%%

leavers ., . - . .
Total family  0.41861 | 17.5) 0. 5% 5.04896 | 0.2
income of leavers .
#Sex of leavers | 0-42031 17.7% 0.2, lo.12930 | 1.7% -
Total 17.75 ..

n

17.7%

-

IB: Predictors indicated with a asterisk(*) have been converted into

‘dumy variables.

‘Category of 'skilled leavers! referg.to.those. leavers who had

' ~undergone. any -form of training either from- technicai institut'esyl or

colleges or elsewhere.

'Total family income!':means the total monthly income of the'-leavers!

.. parents. :

RN
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~ Table 15 shows multiple regression, stepwise regression and 31mple
correlatlon between bivariate relatlonships. Vhile column one
and. two show multiple regression; colum three indicates sfeowise :
regression. + Column four and five depict the gimple correlation
between bivariate relationships.

It can be noted from column ﬁwo that 'age of leavers! and maritél
status! (married) explain 15.;375 while operating jointly. When a ﬁhird
predictorv(okill status of a leEver) is included in the equetion, the.
three predictors explain 17.0% of the veriance in the ownership of
'local assets (exciuding land). Finally, when all the five predictors
are considered, they explain 17.1% of the variance in oﬁnership of
tlocal assets! - whlle operating jointly.

From column three, it can be noted that age alone has the _
greatest explanation of the variance in ownership of Vlocal assets! -~
- vwhen operating‘ind1v1dually Idafital status (married leavers) |
explains 3 % whlle operating individually. Sex of leavers has~the |
lowest explanatlon of variance in ownership of local assets with. |
- individual explanation of 0.25. !

Simple r in column foor indicates the Strength and directioh of
the correlation between eachfpredictor and owhership of assets.
| The strongest correlatioﬁ in table 15 is between 'age of lea#ers'
and ownereﬁibfof\'local assets'v- when r is equal to 0,35. ..

The mlaﬁohship between '_*hhetwo is also positive - . implying that
,the older the leaver, the higher the chances of ownlng 'local assets‘
(and 1and, as will be shown later) 1n'Murang'a district. However,
by any standard, the correlation between 'age of leavers' and - |
ownership of 'local assets! is quite weak. It is therefore concluded.

that age as a factor does not determine ownership of 'local essets'f

Nevertheless, the fact that tlie two variables are positively related

Vi
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tends to'sui)port findi.ng‘by Mbithi (1975) who revealed that the
youth have little access to owneréhip of local resourses in geneyl:a]_
by citdng the work of ¥ary Douglas in the Kasai Province of Congo.
The correlation between mari'tal‘ status (married) and ownership
of 'local assets! (exé:luding land) is also positive but weak as
indicated by the value of r {0.3). This implies that other factors
exist that influence ownership of 'local assets! (excluding land).
However, the finding concurs-with that of Mbithi (1975) whibh
reveals that ownership in general among many A'i‘rician societies is -
exclusively restricted to those who are married. Xs the data show,
'being married' is positively related to 6wnership of 'local assets'.
As argued earlier, since most of the leavers considered are single, the
study exposes the problem they face in termg of ownership of 'local
assets'. Manundu (1987) bas also echoed the above problem. This
may hinder 1eavers from undertaking farming, carpentry or buildmg

as a way of making themsevles se].‘f-enp&oyed. ‘

Leavers who had undergone any form of training  ('skilled leavers')
were less likely to own 'local assets' as indicated by the negative
sign of r. The relationship between the two 18 weak as shown by the

mafnitude of T. . The same applies to the relationship between

Ytotal family income! and ownership of local asseta' The latter
correlation. indicates that the higher the total family income per month,.

- the 'less likely for a leaver to own 'local assets'. Probably,

leavers from such families are provided with all they need by their
pa.rents and hence do mot require 'local asseis!, such as fam “toolsy to

make themselves self-employed.

A ohe correlation’ between sex (malea) and ownership of 'local assets!

is weak but positive - as indicated by the value of r (0.713). *%his -

only suggests that male leayers are more likely to own 'local assets',

i

1



~and support the Kiluyu tradition which favours males in terms of
ovnership in genieral. However, the fact that this,correlation is
weak sugéests,tha;t sex is no longer as major a factor influencing |
the ownership 61’ 'local .assets' as it used to be., This indicates |
a change in the society's tradition.

In éonciusion, 1t was obgerved that as had been hypothesized,.
é.ge and marital status (married) emerged as the ll'ney fa‘c‘torsv‘
influencing ownership - among the five factors that were considered; /
' Sex is not a key factor as: had‘ been hypofhesized. By cons;ider.i.ng‘
the total percentage of explained variation given by the five
predictors, it is concluded that other factors/predictors exist
that also influence ownership of 'local assets'. This point

is supported by the fact that the value of r in each case is rather

low.
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PABLE. 162 Predictors 6f bwﬁersb:lp of land in"Mu'rang'a District

_‘,(.1) (2.t ) L (4. ()
[Predictors ie |Multiple |% of Joint |% of individual Simple r°
Independent R Explained [Explained r
Variables Variation |variation
2
R
1]Age of leavers .
in years 0.17364 3.0% ' 3.0% |0.17364( 3.0
2| #*Leavers!
marital
status (mar-
ried) 0.20349 |  4.1g 1.1% 0.15449| 2.4%
3] *¥Sex of
Leavers 0.21007 | 4.4% 0.3% 0.09764| 1.0%
4 Total ' _ _
family income }0.21379 4.6.% 0.2% 0.08810{ 0.5%
Total —— A.6% 4.6% —

NB: Predictors indicated with esterisk (*) have been converted into

dunmy variables. 'Total family income! refers to the total manthly

.inc'cm\e‘ of leavers! parents. Reason why 'Total family income!

has been included in the regreSsion equation has already been

given in the introductory part of this section.

Table 16 presents factors consj.dered in the study as paramoumt

t

in

/
- influencing ownership of land in Murang'a district. As in the case of

'local aggets!, age emerged as relatively the major factor that influe-

nces ownership of land. Indeed, this factor/predictor explainé'd»S.O%

of the variation in ownership of land while operating individually.

<

——
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‘.'lﬁe.ﬁ ‘operating'.joilntlywith’ ma.rital siatué (marr:i.ed), aée‘ e'xpléin)’e'd
4.1% af the variance in ownership of land. ‘: In all, the' ﬁour factors
that the stﬁdy was able to consider only explains 4.8% of ‘the_var;‘.a‘l:i..on
in 6v§nership ‘of land when operating jointly. This is a very snall
percen‘bage.:imélying that the foui‘ 'factoré that had been considered as
major ones in influencing ownership od land, have little bearing on ..
it (ownership‘ of land). It is therefore concluded that there are
other factors that influence ownership of land in M@ga district.

It is important to note that the individual contribution of the
factor sex :Ln explaining the variance in ownership of land is mln.imal.
Thq'.s suggests tﬁat sex is no langer a key factor influencing ownership
of land in Muranga district, as was the case in the old days.

During that time, females had no right to om land at a1l - an
implication that the tradition has changed over time.

In genéi‘al,v the correlation between each of the four predictoi‘s
and ownership of land is quite weak. The correlation b'etween'each |
independent: varisble (age marital status and sex) and,the dependent
variable (ownership of land) is positive. - This implies that in the
case of age, the older the leaver, the high.er the likelihood of |
ovming land. As for sex, male leavers seem to be favoured in terms
of ownership of land - but the correlation il.s quite weak.  Finally
married lea?érshgte better chances of owning land than single leavers'.‘
This also support tﬁe ‘.workr of Mary Douglaa cited in Mbithi (1975). |

In concluding the discussim of hypothesis two (H2), it can be
argued from the a.bove ﬁnding that young and single leavers have
little possibi]ity of owning land in Muranga district. And since



most leavers are‘ !young! and sinéle, they tend to be handicapped by
the sbc:_!.ety'_s traditional system of ownership of land and local
assets. '~ This finding may suggest why very few leavers have
undertaken farming seriously despite the continous advice given

‘to them by leaders. Leavers do not have land and have very _

little access to it. Ironically some studies have blamed leavers
(J:Lctms) for failing %0 exploit opportinities that are believed to
exist in the 'masﬁ:;mbani' . Such studies include Ouko (1986), | .
Todaro (1977) and Harbison (1971). In particular, Todaro (1977 99),
contends that "... often they (leavers) turn dovn realistic employment
l‘oéportunities which they congider beneath them". Such studies hold .
-the view tbéat leavers have mrea]isticaliy high aepii‘atiogs that are
baged on their educé.ﬁ.on'e.l achievement.

The above discussion should not be 't;aken to mean that provision
of land is a sufficient factor in making leavers self-employed.
through farming. More efforts should be made in the country to make
farming a more rewarding occupation so as to attract this category
of the lsbourforce. As it is, farming in Kenya seems to be one
of the lowest paying occupations. It can be observed that most
farmers in the country are poor. Accordingly, farming as an
occupatio.;nk"canno\t attract the majority of the rural leavers who are
relatively young énd hence anibitious in life. There is need to
demonsmte that by applying moderm technology, farming is a

profitable wndertaling. This is what is being done in the large
scale farms~in Nigeria where same of the youth have been settled

and employed.
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A
the Leavers influence their Zmployment Status in théRural Areas

In testing this hypothesis, the individual characteristics to be
considered include age, sex, whether a leaver has wdergone any. training
(vihether skilled or not), ¥ype of school attended and marital stams.: -
The total monthly income of the leaver's ;;arents is used as an |
indicator of the leaver!s background.

It is argued in this thesis that, as was shown 1n the ZLi(teratureA
review, differences exist between different categories of the youth
and even within the same categories. Such differences seem to have a
beariné on the employment status of the youth. This point is echoed I

by Hanson (1980) who cautions that differences exist between the -

zeneral category of -unemployed youth. Differences exist; for example,

in their level of education, in their age, in skills attained and many

others. Unfortunately, as Hansan. (1980) argues, most studies have
often overlooked such diffgrences and hence make hasty general~
izations. S’uch Adifferences can bebiological, social, economic or |
éducaﬂ.onal., The study_'attanpts to examine whether such differen;:es
 within the category of the unemployed form four leavers in Murang'a
district influéhce their employment status. This goal is achieved
through the application of cross-tabulation and regression anaysis.:

-

} /
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TABLE 17: Employment Status of Leavers )a.nd their Skills

§
[

Skill status of Leavers \L// '

Employment Status | Skilled Leavers | Unskilled Leavers | Row Total |

Employed Léavers 17 (44.7) 35 (23.5)" 52 ( 27.6%)

Unemployed Leavers 21 (55.3) | . 114 (76.5) 135 ( 72.2%)
| colum Total 38 (100.0%) 149 (100.0%) | 187:(100.0))

NB: Figui‘es_ in bracket indicate columh percentages. Number of missing |
" observation = 1. Leaver is regarded as !'Skilled! if he/she had

undergone any type of training either in a co]_'l.ege; technical

institute or elsewhere and -mcquired some !lmowhow! related to

the type of job/;vork aspired for.
’I:L= 7.090 with 1 af, signiﬁ.cant: at 97,11% cong denc;e llevel. I = 0}.2.

Table 17 indicates that of the 38 skilled leavers, 44.7% were
employed. On the other hand, of the 149 @sﬂlled.leavers‘QS.%,
were employed. This finding suggests/that atm of skills has a
bearing on employment status bf;‘ leavers. In other words, skilled -
leaveré were moreﬂ marketable! than their counterparts who wére unsk:}lled :
The fact that 55.3% of siilled leavers were wemployed reveals that |
1_161: all _sl;i.v]_'!.edj\leavers manage to secure employment. Hence, the
problen of wmemploynent tends o affect both skilled and unsikilled
leavers. Yambo (1986) has also stressed this point when he found .
that 17.8% of the YP leavers and 9.4% of HIT leavers were unemploﬁred
during the time of interviewing, The difference between Yambo!s
finding (1986) and the study' finding can probably be explained by .
the difference in the unit of analysis. Suffice here to sta‘!;e R

that while Yambo's study (1986)

-

~
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Zocused on leavers foon ¥
v

s and'HITs,‘th;s study focuséd on leévérsfrsmv
Seéondary ‘schools - théther skilled‘or not. Yambo's finding was
therefore baéed on tiocse who had acquired technical skiils éither‘
fron YPs or HITs. |
Despite the above diZference, (on the unit of analysis), tne two
bstudies tend té suppdrt tne view of Zlkan (1973:221) wro contends
that Tthe new faith in practical slidlls training must be treated.véfy
cautioust’, N
vThe above observations notviinstanding, the data show that skilled
leavers were better placed in the labour market than their counterparts.
“hile 44.7% of the 33 skilled leavers were employed only 23.55 of the
149 unskilled leavers were hnempioyed. Tids finding is in lime vith
the studies that advocatg the change in the School curricwium - so
as to emphasize practical skiils in school. Such studies include Mbithi
(1975), Maleche (1976) and Republic’ ofKenya (1979). In fact, A’ché“intr-o'- |
duction of the 8 - 4 - 4 system can be viewed-ig/jhat light. |
In conclusion it can be argued that though hndertaking a course/ . .
undergoing a‘training (to be siilled) tends té improve the emplo&ment
‘stétus of the leavers, emphasizing of practicél skills should not be e;-
pected. to offer a magical solution to the problem of unemployment. As i;'
;argued in thé introductory part of this study, the unemployment pfoblen
is mﬁltidimenéiénéihih nature and hence requireg & range of strategies,
to soive it. Cne sfrategy can only succeed in solving one aSpéct-af
the'problem. This is why Elkan (1973) cautions those who have faith iﬁ
. practical\skills as a solution to the problem. His cagtion is supported»
by. the data given in table 17 and Yambo's Ffinding (1986).
The effect of undergoing a training or.undértéking a course (beipg

skilléd) on.léavers‘ employment status vias fbund to be statistically
. ; . : S . '



; significar;t a;b 97.11% confidence level. Hence, having undergone " ,  §
a training/unmdertaken a course (veing skilled) s:Lgm.fJ.cantly mfluenced i
a leaver's employment status. However, the relé.t;’.onship is rather weak
a3 indicated by the value of PHI (0.2). This goes along to suppért
the above argument that there are other factors tb{at influence leavers'
employment status. Such factors also ﬁeed to be considered wh‘enr seeking
remedies to unemployment. This point is elaborated by Jolly (1973).

5.3.1 Key Pactors (Predictors) that Influence Employment Status of

}
the Leavers in Murang!a Disctrict

 An atfempt is made here to find both the jbinf and individual'
effects of+the factors conglidered to influence the employment status
of the leave\rs. This goal is attained through multlple and stepwise

ren'ressn.on analys:.s, the sumnary of which is given below.

TABLE 18: Predictors of Employment Sta’cus in Murang'a

Predictors Multiple | % of Joint | % of Individual} Simple | r°
' e Explained Jdoint variation :
R Yariance (Stepwise r ;_
L+ . coefficient) |- : j
*Skilled leavers | 0.21645 |  4.69%% 4.69%  |o0.21645 | 4.69%
Mlarital status ‘ : _ :
(Married) -~ | 0.25913 6.72% 2.0% 0.14363 |2.06%|
Leavers' age _ | 0.26723 7.14% . 0.4%% 0.14808 |2.19%
Total family -~ ' o '
Income ~ 0.26950 7.26% 0s12% ~10.02901 |0.08%
*Sex of Leavers. | 0.27069 7. 32% 0.06% 0.06087 |0.37%
< .
Total ~ o 7.32% 7.3% —
NB: ¥ = The variables thaf have been cdnverted into dummy variables.: . .
" In the variable 'marital status', Married = 1, otherwise = 0.
In the variable sex, male = 1, female = 0. In the variable g%
- o

skilled leavers, undertaken a course = 1, otherwise = &g ‘\r}

.
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In comparison with other predictors, undergoing a training/under

ct

alring a course ('-.:}':Lch inplies that one is sldlled) cmercod os e
best predictor. This pr_ediétor (Eeing Iskilled') expleined 4. 597
o the %/ariable in employment status '."Jltile operating individunl
ITarital Status (‘Ear:‘ied) explained 6.72,’? of the vaziancg--in capioy— -
ment status wnile Jjointly operating witr the first predictor. In 211,
the five prediciors explainéd, only 7.323' oi; the variance in employ- '
nent status vwhile Aoperating jointly. This is an‘indica"d.on waab
mploﬁent 'status/memploymentfims nany aspects - hence can only be
c:&pl&ined fully by a-larger set of Taciors.
Having wndertaken a technical course and/or.having
| wndergone treining J_l" order to acquire !sidlls' individually explains
4.695 of the variance in employmeni status - the greates’ explanaiion
among the five predictors. This finding Sends %o suppért {the 'scheeol
-f thought! that advocates the change in the school curriculum virich.
does not impaert 'sidlls' (practical) 4o the studenis.  Such studies
include *he Republic of Xenya (1979: 33) n:x.c‘n conténds that " '
‘graduates many find their education does not provide them vith {:e
-;:’.:i.lléneeded to qualify for medium wege opportunities.” éti:er studies.
4:a%t support the above view include Todaro(1977), Harbison (1971)
:cpu‘olick.gf “enya (1976) and Ibithi (1975). |
Ohe correlation between 'being skilled' and employment status is
gquite weak but positive as indicated by the value 6f r (0.23). 2his
suggests that while other factors exdst that influence employment
status, trained/skilled leavers are more 'marketable! in the labour
.market than .their comterparts who are unskilled. Despite the above
observations, as argued elsewrere, undertsldng a course .
should not be taken as the Pnl:,' >emedy %0 solve the unempioyment'

oroblem (see Yambo, 1986; and‘:,_Elkan, 1973) .
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Narital status (married) expiained‘2.03% of the variance iﬂ~ ‘ |
employment Stetus wnile operating individually. The eorreletioﬁ ‘ : E:
between marital sfatus (mafried)-and employment status is weak i
but positive as indicated by the value of r (0.14). This finding
ennances a point noted earlier that married leave:s stand a’betterA o
chance of getting a job than single leavers. loreover, married ;f
leavers are favoured by the society's traditional system of ownefship;
wmmcmakommtowuﬁom%awhﬁmtﬂmw.‘

Age of leavers only explains 0.42% of the variance in employﬁent.
status while eperating individually. However, though fhe | '
eorrelation between this predictor and employment status is quite
weak (r = 6.15), the positive aspect or the correlation supports a point
made earlier that 'older"leavers (for exampie those of 198J Cohort)
are more likely to get jobs than 'young'! leavers (for example, the '
1984 cohort). This is in line with the findings based on table
16 discussed earlier.. |

0
. Total family income was not very important in explaining variance
‘in employment status. 14 only explains 0.12% of the variance while

operating individually. The correlation between total family income

and employment status was weak and, unlike what would Be expected,
_negative - as indicated by value of r ( 0.03). This implies that

. leavers from well-off families (in terms of incame) are less likely

to get jobs than those from poor families. This can be interpreted

to mean that probably such leavers from well-off families are quite
. whete v -
- confortable while living with their parents even when they are

unemployed. Consequently, 'high income families'! can be seen as

T

offering, a base for selectivity to their school leavers.
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© ‘Such school leavers (from rich families)’can arford to be selective
-since they do not have pressing needs'like those fram poor famiiios.

Sex was-the poorest'predictor of the employment sfatus -~ thie
predictor alone only explalned 0.085 of the variance in empIOJment
status. This finding also enhances a point made earller that nelther
sex is dlscriminated against in the labour market.' This is also
supported by the weak correlation between sex and exployment‘status -
as indicafed by the value of r (0.06). | .

Table 18 gives a summary of the predlctors of employment stutus |
that the study was able to consmder. The finding tends to elaborate
the view of Hanson (1980) who cautions that differences exist between’
the general category of'unemployed leavers. As pointed out earlier,«
such differences have been overlooked while discussing the problem of -
unemployment in general. Suffice here to state that even in a relatlvely

‘homogeneous category of unemployed leavers (for example, form four
lea?gms im question),,'differences' exist in terms‘of sex, age,'year,ieft,a
school, marital status, slill status and family background. This point - |
is echoed by Callaway (1963) who also cautions that scholars should not
jgyy; young people together as if they were homogeneous. The essence

of H3 was to evaluate the impact of such differences on employment

'§tatus. _ | .

After testing H3, ‘the following findings emerged as of importance
to the study: |

\(a) That having undergone some training (implyimg one is skilled)
| significantly influenced the'employment status of a leaver.

\
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(b) That among the predictors:of employment status that the study
was able to consider, having .mdergone some training énd/or
having wndertaken a course (‘technical or non-technical) best
explained the variance in the employment status of the leavers.
On the other hand, sex was the worst predictor of the variance
in employment status.

(c) That the five predictors that the st@y was able to consider
expléined only 7.32% of the variance in employment status.‘
(d) That in general, the correlation between each predictor

A and employment siatus was weak - the sirongest correlation was
between 'being skilled! and employment statgs with the value
of r = 0.23. |

(e) Following from the sbove findings, it is concluded that other '
factyors exist that are highly correlated with employment status
and/ivhiéh can therefore be able to nredict it (employment status)
better. Suffice here to note thai*,l a strong correlétion give better
prediction - the convei_‘se of this is also ti'ue as shown in

table 18.

5 «3.2 zZmployment Status And Year Left School

As with other studies, apart from the relationships that were
directly relatedto the testing of the study's hypotheses, other ‘
interesting and significant relationships were also found. One of
them, namely, 'emﬁloyment status! and 'year left school! is worth

discussing. Data are presented in table 19.

124



TABIE 19: Employment Status And Year Left School

Year \\left School

Employment Status 1981 3 1984 . Row To’cal

Employed Leavers ( )( 39 22 (20.0) 52 / 27. B%X

‘ P \
Unemployed leavers | . 47 (61.0) | 8  (80.0) 135\ 72.2% L |

J

R \ J
Column total 77 (100.0%)| 110 (400.08) 187>\1oo.0,%

S

NB: Number of missing’f obgervation = 1./ F:Lgures in column mdn.cate’
column percentages.
'X} = 9.511 with 1 df significant at 99.0% confidence level
| PHI = 0.23. |
From table 19, it is clear that while over a third (39.6%)
of the 1981 cohort were employgd at the time of interview, only
a Pifth (20.0%) of theﬁ1984 cohort were employed at that time.
This suggests that leavers do not ge*ti jobs immedistely aftér
/school - one has to stay for quite some time. The time stayed |
without employment is not définite i’oi‘, as the study found, it
may go wp to 57 mbntﬁs. The study actually found leavers of 1981
‘ cohort who had never\secured any type of employment at all., More-
over, 47 leavers of 1981 cohort were unemployed at the time of |
data collection.
Table 19 also reveals that out of the 187 leavers responding,
72. ,.a were unemployed while 27.8% were 'anployed. Though Yambo! s
‘(‘1986) wnit of analysis was the individual leaver from the youth

nolytechnic (YP).or Harambee Institute of Technology (HIT), his

A= 125

/’.



findings can still beA compared with those of this study since ‘bc;th‘
studies shed some light on the !current employment status' or work
roles of the youth. Yambo (1986:123 ) found that while 17.8% of
the YP leavers were wnemployed 8t the time of‘interviéw, only

9.4% of the HIT leavers were uaemployed at such & time. His finding
enhances the point made by Hanson (19805 regarding the differences

that exist between categories and which should be taken into acco@t‘

when discussing the problem of unemployment. YP leavers, for 'example,

‘are more affected by the problem than HIT leavers. Yambo's
percentages of unemployed leavers arc relé,tLvely lower' as compa.fed
to that of this study. As mentioned earlier, this could be
explained by the fact that wunlike in the case of this study, Yambo
(1986) was focusing - on the 'technically trained youth' exclusively.
Moreover, whefeé.s thé cur:nenf ‘study. mainly. focuses on @emplo_yment
problem in particular, Yambo's study (1986) focuses on 'technical
training and work experience in Kenya'. Conéequently, mor‘e weight
was given to the unemployed 1eaver$ by this study during the time
of sainpling. The sturiy therefore cautions tllzat the percentage of |
employed leavers (27.8%) and that of unemployed (72.2%) should not
be taken to deplct the present ;situation in the country. The
percentag.e‘s were | actually predetermined by the _researcher e#en
before interviewing to suit the purpose of the study.

| The rglationship between year left school and employmenﬁ status
vwas statistically significant at 99.0% confidence level. '.l'his. is
above the a;cceﬁthance level of 95%‘implying that the number of years/
_months stayed after school influence the employment status of the
leavers significantly. However, the relationship between the two
variables.is rather weak as :flg:_dicated by the value of PHI (0.23).

e
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This therefore st;ggests, that there are other factors that
influence employment Status. Such factors have been exemined in

the summary table of regression analysis.



CHAPTER SIX

6.0 SIMMARY, CONCLUSLONS AND RECOMMENDATIONS

In this chapter, the main findings.of theb study are summarised
and salient conclusions.drawn. These help to answer questiona S o
‘raised in chapters one and two of this thesis. Recomezida‘bions‘and -
areas of furthef.reaearch are also pinpointed. The key findings |
that haye a bearing on the study's major objectives are highj.ighted , |
ﬁ.rét. Most of such ﬁndings‘perfaizi to the unemployed form-four

leavers.

6.1 Major Attributes of Form—Four Leavers (unemployed) in Murang'a
| Diactrict | |
Most rural based leavers interviewed were foxmd to be poor
performers - almost half of them (476%) had obtained dj.flsion' four / :
or worse in their '0' level examination. This inplin that theae | |
leavers have very limited opportunities for further tra.ining Thig
can probably explain why most of them are reluctant to migrate to
towns where there is high Qd-petition :for enx;loynent. |
. It was also’found that leavers were quite realistic in their
'plans after school. Almost a third of them planned to join various -
inatitutions for further training, such ss HITs and VPs. They -
aspired to join i;iatituﬁons that they know are iean»tfor them, such
"the‘ HITs and YPs. - Howevef, after school, only a fifth of then ‘
~are able to join such ingtitutions for further training - mainly due
to financial constrainta.
‘ logt.people conaider leav_eralas underage in terms of ownersl;zip
of local assets. .Th:‘ls 1s 80 despite the finding that .tl'ie‘ average

age of the leavers was 22 years. The fact that nost lehfers“were :

aingle made it difficult for.—then to have access to snch resources
as land or other 'me?ﬂl' asleta which conld enable thel to

R
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become self-employed. Nevérfhéless, .being underage was not the

~only reason why the leavers had nbt been given local assets such as

land by their parents, as shown below.

Interaction with Parents

About a half (.48.9%)' of the sampled rural leavers cbntinued get-
ting assistance (especiaily financial) from parents even ‘a'fter leav-
ing school. Only about a third engaged in caaué.l /employment. local~ \
1y in order to sustain their survival. However,/iost of their
time was spent on parentst! famm, where they provided famm labour. |

In general, it also emerged that the sampled leavers live in

, poverty - they earn/i'eceive an average of 162 shillings a month.

Despite the low :anome that they receive/earn, howeVer, they are
busy most of the time on their parents' farm. Hence, as King (1976)
argﬁes, thei are not engaged in doing 'nothing!. This finding
shows that the t’om—four leavers interviewed are no better tha.n the
80 called 'working poor! (see I1L0, 1972: 9). The incames given to
leavers by their parents at times generated conflict between the ‘
leavers and parents. As a regult, some leavers claimed that they
would prefer to work elsewhere in order to be away from 'authori-
tarian and mean! parents.. | .

On the question of ownership of land, leavers gave reasons why
p;a.rents, had not given them land. These reasozis are li‘.sted.in a
descending order of importance, with the most popular shown Piret.

(a) parenta considered the leaver s underage.’

"~ (b) The leaver was-a female, who, according to Kilmyu cuatom,

was not alloyed. to oyn/inherit land.
(c) Leaver did not need land - implying that the leaver was
not ready to teke up farming as an occupation.
(d) \Young brothez?.afe}'a in school still depended on that

t
’
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land. This implies the problem éf scarcity of a.rabkle
land in the @Wistrict.

Even after entering the world of woi‘k, the leavers exl;ected their
parents to continue assisting them till they were suffici_ently
gettled. Mpét‘ leavers in particular expected parents to sponsor
them to undertake technical courses in YPs or HITs. Others
expected parents to assist them to secure employment. As argued ‘
earlier, left to themselves, leavers cammot solve the many socio-
economj.c problems that they encounter after leaving school. \It
is therefore édvieable for parents to continue assisting .the yo;xtﬁ
vuntil they settle. Unforttmafely, some leavers ieported that .

some parents abandon them immediately after they complete Schoolings

6.3 Expectations and Adjustment of .Leavez.:a in the World: of Work

' Unlike what would be expected by host peopie, not a.]J. leavers
expected to get? wage employment after school - probably leavers/: " .
students are no;v aware of the prevalling conditions in the labour
market. For those who expected 1o.get:such jobs; teaching in
primary school was the m§qt popular job. Interestingly, séng'“

] leavers aspired for what could be termed as.blue - collar Jobs;
for le, masonry, plgnbing‘ and driving. At least leavers

" aspired for “jdb;"that matched their academic quali:figéaﬂons, hence

- were not wmrealistic | as some studies argue. . In addition, the
finding imp]i‘es that leavers tend to bé more keen on the income
generated krather than on the nature/type of the job. If well
paid, it is likely 'jthat leavers can take up even those jobs that
they now regard as unsuitable for them. - '

© The study fownd that indeed leavers sre active job seekers
and sometimes migrate (see‘{bithi, 1975). " They used such methods
Vs
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as attending intevaié‘;vs,/ cpnsulting friends and/or I’elati’ve.s as a‘
means of securing employment in the labour market. The majority
of them claimed to have attended interviews. This shows that
they aré active job seekers. |

On the question of whether opportunities exist in their locality,
the majority (64.25) acknowledged that opportunities existed but
which they considered unsuitable for themselves. Such opportunities
were considered unsu.w;.table mainly because the income offered was too -
low for them., They claimed that they could take up such jobs if
well rewarded. ‘Hence, the selectivity of thebsampled leavers was mainly |
based‘ on income offered rather than on the nature of th_e job.

The majority of leavers (82.2%.of the unemployed) ac;cepted
that formal education is_stillv useJ_‘.’ul in the job market. Conse-
quently, most.of them did not Ablame the educational system (which
is formal) for th_éir failure to secure employment as argued by some
scholars. From their point of view, any system of education (whether
liberal or te;:hnical) can be seen as useful to them only\if it enabies '
them to secure employment. However, this is a narrow a.ndbindividu-
alistic view of the rdle of eduvca"tion in the society. The role of
education inithe society should be viewed 'holistically', not |
individualistically.

6._4 Attributes of Emplo;[gd Leavers

As for the e;nployed leaversy 60.8% were found to be self-employed..
_ Selffeinployment acﬁviﬁes were dominated by busq'.ness end tailoring. It
» ghould be noted that though the two categories of leavers aspired to be
businessmen/businesswomen, not all business undertakings a.re-viable

to them in general. Consequently, leaders should assist and advise



6.5

Jthe first *school 1of thought! that sees the educational system
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leavers to take those self-employment activities that are attractive .

and viable for them. In general, buginess was found to be the

most attractive activity among leavers (both employed and wn-

en;ployed). On the other hand, very few leavers were coavinced that

faming uging traditional nethods is ad occupation worth undertalking.

Yet leaders continue to advise the youth to 'Go Back To The Land!.

The average earnings for the eﬁployed leavers was 697 shillings

' per month - which is very little income by any standard. These

leavers therefore live below the district's poverty line which was

abowt 795 shillings in 1983 (see Murang'a District Development

Committee, 1984: 12). With s‘uch' low incomes, leavers only afford to

meet the very basic needs of food and clothing. ILike their |

unemployed counterparts, the employed laavers were no bé{;tea‘ than

'Ehe Working Poor' Hence, the aspect of unenploynent problen in

Kenya :anludgs not only people without" 'paid work!, but also those " .

| in employment who earn an income too small to sustain a raasonable

standard of living. The effect of these two dimensions of the

problem is to keep the country's afandaf;l of living far belov; the

desired levels. | |

Factors that Influence The Employment Status. of The Léavers and thei'r‘

Access to Local Resources

'.%e relationship between educational backgrmmd and employment
status of the leavers was found to be very weak and inaigniﬁ.cant.
Hence, the educational background of a leaver was a poor predictor

of the leaver's employment potential. This finding contrasts with

as the culprit in temis of the unemployment  problem. This implies
that remedies for the problem have to be sought beyond the factor
education. Otherwise, educational reforms as argued by scholars
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| (for example, Maleche, 1976) will not offer a solution to the problm;
|  While age significantly influenced .ownership. of Loc&l asseets'
marital Status aignificently influenced ownership of land, Since
most leavers interviewed were 'under age!, they had little access
to local resources in general. The owneréhip of local Te8ources in
general . favours the 'older! and .narried leavers. However, 4, |
statistical relé.tionship between age and ownership of land i, |
‘quite weak. This suggests that other factors exist (suciz ag |
scarcit-quf local rgsourcés) that explain ownership of the 1°ca1v'
regsources. V - %
z.. Among the ﬁ.ve‘factox"s conaideredv in the Bt“dy 1' 38 erged ag
the best predictor of the variance in ownerahip of local aﬂsests
(12.08), While sex was the poorest predictor (0 2 %). 'I‘°°&l assests'
| 'mcluded simple tools, such as farm tools, that leavers could use to
ma.ke themselves ' self-employed. The five predictors were °nly able

to explain 17.7 % of the variance in the ownership of 1008.1 aseets

Among the four predictors of the most important local re9°urce lend. .
?

the same factor age gave the best explanation (3.0 %). The four o
predictors considered explained only 4.6 ¥ of the variance in the
ownership o land.

Fin s in this study support the new faith that leﬁders,

parents and leavers have in the so called 'practical' /technical skillé.-

Skill status significantly influenced employmenf status. Iy other
words, akllled ‘leavers were more likely to be absorbed in th labour
market thaﬁ unskilled ones. This is probably why most beople in Kenya
* have more faith in technical skills than in formal education,

] Hdwever,’vv paradox:!.cﬁli{ Elkan (1973 : 221) cites tﬁe. wori: §r John

‘Anderson and cautions that *g_é:_c_:hnical training is not a ';ianaéea for

. -
. o . ) . v .
A o o .
.o . . ) R A ‘
N .

; .



' unemployment problem. The point has also been clarified by Yambo

(1986) - who reveals that the problem now affects even those who
are technically trained/skilled. The study also found that there
was little sexual discrimination in the labour market, since the
variable sex was the poorest predictdr of the anplbyment potential
of a legver. . |
Finally, the study found that !older! leavers (both in terms
of age and the number of years’ after school) are more favoured in

the world of work than 'younger' ones. As a result, the 1981

- cohort had a higher percentage ° of employed than the 1984 cohort.

6.6

Probably, the 1981 cohort had more experience and knew more about .

the dypamics involved in securing employment in the Kenyan Labour

,market than their 'younger! comterparté of 1984. Houevér, this

should not be taken to mean that 'older! leavers have no problem
in the world of work. . ,

’From the foregoing discussion, it is clear that both the
.unemployed and (Vemployed leavers are faced with a common problem of
'ina.dequate incomes'. Measures suggested should therefore be able
to achieve the following basic goals: .

(a) Creating more jobs.

(b) Creating jobs tha‘t generate reasonable or adequate incomes

to those‘ doing them. | | | |

Recommendations

.On the basis of the findings of this study, the following

recommendations can be made.

~/
Since there are sound reasons why farming as an occupatlon

‘does mot attract the youth, the govermment and parents should. try

and promote other non-fam activities where the youth can be self-

employed. More atiractive courses should moreover be introduced
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in YPS a.nd HITs which can assist the youth later to be self..emp]_pyed, _

Such courses include electrical installation, electronics,
referigeration, welding, mechanical’ trade, panel beating, spray
painting and accountancy, etc. (see Kasina, 1987:- 1323) ,
Parents should be advised to answer the question of 'After School
What?! Zfor their youth. They should be advised to continue
assisting the youth wntil ?héy (youth) settle sufficiently in the

world of work. Just as one learns ‘by doing, leavers lose by not

 doing. Hence, efforts should be made to reduce the number of years

s

4.

. 5.

that leavers stay at home before they. join other institutions for
further training. | |

The problem of wmemployment among Form-four leafers :i.s‘ now"a
national problem in Kenya. 'Accordingly,' time is ripe for a national

study which would reveal how leavers from different districts/

environments are affected by the problem. Such a gtudy would suggest

valid-national stratagies for controlling the problem. It would
‘also provide much needed data on the educated wemployed -
especially in the rural areas.

A specific study should also be undertaken focusing on the _
'Ischoofyl. leavers who are self-employed’. Such a study would

explain why such leavers are in the category of the so called
'Working I’;or' . .In addition, such a stﬁdy would 'téu the type of
gself-employed activities that are best sulted to the leavers.

Education Planners should be cautious when emphasizing

' technical education in the country's educational system.

Oﬁerwise, the new prbbleln of 'technically trained people without

paid work! might continue to worsen, The technical courses offered

in the relevant institutions must be matched with both the local
i oo v,

S
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and hational manbower needs of the country. This is in line with .
the views of Kasina (1987).
6. Rural youth groups éuch as gports clubs should be recognized
- and given the same status as the rural womens' groups. Thése
groups can be very useful in promoting the welfare of the youth
in the rural areas. Since these g;oups congist of active members
of the labour force, they can be vei‘y productive if recognizefl,
assisted and effectively utilized. At the mément, some of the
rural youth groups have- wndertakep Some simple projects in busine’ss
as a way of improving their welfare-
7. To solve the problem of tmemploymeﬁt, efforts should be
directed towards the creation of more Jobs within the economy.
Changes in the educational gystem ghould be seen as a secondary
remedy for the problem. Studies are therefore warranted in.the
area of ! job Qreatioﬂ' which ghould pizipoi.nt the potential areas
where jobs can be created st 1imited coste Such studies should
recommend’ the types of jobs that gphould be created; these must be
' the types of jobs that utilize the available skills within. the
;m. ‘The Intematj_ona_]_ Labour Organization (II0) which is
about to underta.ke a multj.qnillion ghilling  project in this area
~ should go byauchr Tecommendationg. The Organizaﬁon'a mqve is
appropriate and timely. The major challenge to all Kenyans is to
stimulate the economy to generate appropriate jobs for the

(- country's labour force.
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CONFIDENTTAL

Good day. I =m a student from the University of Nairobi. I em carrying

out a research on unemployment of the form four graduates in this area.

I am.visiting the graduates and asking them questions about their

‘10

1.1

1.2

unemployment and their life after school. The information given will

help the Govermment later in formulating policies that can help to solve

the problem. I would be very grateful if you would help me with
your angwers. | |

Division Tiocation

Sub location Village |

Date of interview

Name of interviewer

{

Information about The Graduate

(a) ¥bat is your name? | Sex
(b) When were you born?
. () When did you sit for your K.C.E./E.A.C.E. exam?
(a) In which school were you?
(b) What type of school was 1%?
National Govt. Aided Harambee  Private
- Boarding |-
Day '
" Both

(c) Were you a boarder or & non-resident?

(a) How was your K.C.E./E.A.C.E. performance?

+  Subjects | |  Grade
(1) ;- —
(2 - -. ] %
G
> -




(6)

(7

(8)

(9)

Total subjects passed .Division

(e) After leaving school, where did you go?

(£) Por how long did you stay there? ' (month).

(£) What were your plans immediately after leaving school?

- {h) Do you still have these plans in mind or have you changed them?

Yes - No

Explain in either case

1.3 (&) What is your marital status?

.Single - Married " Divorced/seperated

other (mpecify)

(b) Do you have a, family of your own?
YES ) ¥O

~ (c¢) In either%f the above, do you bave children that you rear?

YES HO ' If yes how many are they?
Small children not yet in school

Children in primary achool

Other (apecify)

Family size

(d) If you do not have a family of your own, how large is the femily of which

you are a member? i.e. your parent!s family?

Number of children (parent!s) not";:r_et in achool

" Number

“ Iulher of children in ‘and nursery school

| Nuaber of children in gsecondaxry school




\ -3-

\

1.3 including those in training institutions

Employed brothers and sisters

. Brothers and sisters out of school but wmemployed

gize of the parent's family

1.4 (a) ¥hat is the main occupation of your parents?

Father ' Mother

(b) What are the main sources of income of your parents?

Sources Amount eArned .per monthe

Wage employment (specify)

Business {specify) ’ ' .

Farm Sales

Contribution from other members of the :tamily £

Othera ( specify)

(c) Total income per month : ' s

(c) What are the main ways in which the incone is spent? (specify amount

spent in each case)

2 Information About the Unenpléyed Gradﬁates »
;.1 (a) Since you are unemployed, where do you get some income to meet your
basic needs ‘and'hoy much do you get from each source? |
Sources Lsmclirl)_ )  Amownt receifm month
(1)
/ (2)
(3)
O S— =
() _ =
(b) How do you spend your ?ey (R:nk)?




Vsl . -

”}_ . - 4 -
Ao '

‘ (c) Whaf kind oféésistance do ‘yoﬁ get rrdn your i)erents? :

(d) Do you get any type of assistance from elge-where?
YES : ' NO If yes

" specify

2.2 (a) How do you spend your time?

In the morning

In the afternoon

In the evening .. . : - ' Ve,

- (b) What are the main activities that you are involved in

2.3 (a) Do you have some farm tools or other assets that you own?

IES _ : ' ' ). [0

(b) If yes, name them

(1) - (2) - : _ (3)
() (5 (6)
(7) . _ (8) (9)

(¢) Are there some household tools that you are not allowed to use?

YES NO

(d) If yes name: them

(1) (2 ‘ (3
RO (5)___ (6)
(n ‘ | (9)

B Y (8) ,
~ (10) _ )p) - (1)

§ .
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(e) Why do you think you are"mt allowed to use them?

2.4 (a) Do you plan your daily routine or is it plammed by your parents?

By Graduate By Parents : )

(v) If by your parents why?

(c) What- type of decisions are made by. yaur. parehte for you? T

. . . . o R ]
foe = e, e s

(d) Do you think there are scmé'decid‘ioha that your parents should allow °

you to make by yourself: YES : . ©

(e) 1t yes name them _

(£) Do you think there are some things that your parents owe you or should
do for you at present? YES »

(g) 1t yes, name them (in order of priority)

2.5 (a) Do you have a plece of land of you own? YES

- XO

(b) 1f yes, how large is it? . (acres).

(c) How have you acquired it?

Bought inherited from

other (specify)

(d) If bought, where did you get the money from?

(e) 12 you do'.-n@t have land, do yoy have pléns of Acquiring it? -

' YES o ot XO

k ~ (£) if yes, bow do you integ to acquire 1%?
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{g) Why. do you think your parents have not gj.vén‘yon a piece of land

to cuitivate?

2.6 (a) Since leaving school, what has been your experience in the world

of work?

(b) Did you expect to get a job immediately after leaving _schooi?

YES ' NO

(c) If yes, what kind of a job did you expect to get?

(d) Did you make any effort to look for the type of job that you

considered suitable for you? YES. o )

(e) It yes, what kind of effort?

’ vm, w 4 exp’
() 12 hy? explain

(&) Do you still look for a job today? YES ¥O

(n) Explain in either case

(1) Are there some job opportunities in this area which exist

but which you consider wnsuitable for you? YES ¥O

(3) I£ yes, name them

-

(x) Why do you comsider them as umsuitable?

L

f




(1) can you list the kind of jobs that you regard as sulteble for you

and those that are not?

VSuitable Unguitable

(1) . (1)

(2)_ (2)

{3)_ — (3).

(4) e - \
(5) | (5) |

2.7 (a) Explain why it has been difficult for you to get a job since you left

school?

-(b) Do you think the type of education that you got from school can help

Jou to get a job? YES : ). o)

... Explain in either case _

(c) Have you put any er:torjb_. in trying to make yomelt aeli’-a-ployed? ‘
YES s X0

Explain in either case _ . . v o

- (d) I£ yes, what difficulties have you encountered?

" (e) Do you think you are wnemployed because there are no jobs or

\

becaube the Jobs ‘that are there are unsuitable for yowr? Explain

-

in either case’ f'




-8 = -
(£) Have you ever gone to town or elsewhere to look for a job?

YES 5 NO

(8) If yes, where and when?

(h) What was your experience?-

(1) If not, why (explain)?

(j) Why have you opted to stay around yet you are unemployed?
Explain

. \
(X) Would you prefer to be employed in rural or urban areas?

Rural Urban _

(1) In either case give reasons

2.8 (a) Are you a member of any organisation (eg club)? -
YES , : NO _

(b) If yes, name it and explain what it does?

(c) Are you an ordix‘xa.'i'y; member or an official of that org'a.ﬁi.,zation‘}

Ordinary member . " Official

(d) If an official, what position do.you hold?

(e) When do you meet with the other members of this organization?

 (£) What are the objectives of this organization?




F. N . ’/
—
-l9 -
- 2.9 (a) Do you know any of your former School-mates who are now employed?

YES ’ KO

(v) 1£ yeas, ‘specify where they work and the type of work they do

N

(c) Who helped them to'get the job? Individual efforts

. ’
+ their better K.C.E. grade Priends
their parents Dther members of their family
( specity) ’ Other (specify)

2.10 (a) What do you think can be done to S0lve the problem of unemployment

in rural Kenya?

(b) What or who do'you think can be blamed for the present crisis of -

‘umemployment problem of educated youth in Kenya?

(c) what part dg you think parents can play in solving the prpblim of

wnemployment smong the school leavers?

(d) What part do you think graduates can play in

solving the problem?

(e) And what part do-you think the govermment can play?

' ( £) What are the general pmblan;:of the upenployed school leavers

o ardund this area? f '




- 10 ~

(g) How do you think these problems can be solved?

Thank you very much for -your cooperatdon.

3.0 For Employed Graduates

(a) What is your occupation?

A Self-employed Wage employment

Others (specify)

(b) what type of work is invblved in your present job?

(c) When did you get your present job?

(d) How did you get it?

Asgisted by parents Asgisted by other family

members ' Assisted by friends individual

efforts Others (specify)

(e) Is this the type of job that you expected to get after leaving

achool? YES - NO _

(£) 1If no, why did you take it?

(&) Are there some types of jobs that you regard as unsuitable for form

four gr‘aduates?' YES . Yo

(h) If yes, 1ist those sultable and unsuitable.
Suitable e Unsudtable -




3

4.

(¢) It is sometimes argued that most school leavers are unemployed

wsud table? YES X0 o
(e) It yes, name them"
' ’ x
(a) How much do you earn from this type of employmerit? .
(b) How do you spend this income? (Rank)
—
(C) Are you a member of any cooperati.ve" !ES N ¥o :
(d) If yes, nalle it, - S : -
(e) Have you borrowed some plney from this cooperativi? ' ;
. - N i ,k .' ) M ) \ R L

l\j‘-:: o - 1] -

(1) Give reasons why you regard same as suitable and others

wnsul table

\——\

T ——————

' .
(a) What difficulties did you face before getting thie type of job?

v
w

~———

S ————

. ,
(b) Why do you think there are some form four graduates (11ke ymu‘elt)

'who are unemployed? Explain

S ———

[

M

1

.bécauae they are too gelective. Give your opiniqﬁ . o

(a) Dquu think there are job opportunities in this area for the
graduates which they have turned down because they regard them ag




(£) If yes, what have you done with the loan/or what do you intend
to do with 1% __ '

(g) Do you save your money in & Bank? YES. L ¥O

(h) If yes, how much have you saved todate?

(1) Are you a member of any other organization eg. a club?
YES ' §O

(3) If yes name it and list its objectives

(X) Are you an ordinary member or an official of ‘the organizatjon?

Ordinary member ' | Officisl
(1) If an official, what position do you hold?

, (m) How frequent do you meet with the other members of the organigation? .

(a)'Who do you think can be blamed for the wemployment problem thé,t .

face our country?

N

(b) What part do you think the wnemployed graduates can play in golving
the problem? . 2 ’

" (c) What part do you think their parents cen play?

(e) And what part do you think the govermment can play to solve the

problem?

(£) How can these problems be solved?

Vb

Thank you very much fo‘fyo;r cooperation.



