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ABSTRACT

This study was concerned with investigating womartigipation in conflict management and
peace building in Baragoi Samburu County. The stwdg carried out in Baragoi Samburu
County. The study objectives were; To examine thdi@pation of women in peace building
and conflict management in Baragoi Samburu Couhtyanalyze the factors that affect women
participation in peace building and conflict managat in Baragoi Samburu County; To
examine the role played by women in peace building conflict management in Baragoi
Samburu County. This study used an exploratoryarebedesign. Sampling of the respondents
was done using snowball sampling technique. Quiaialata was collected using an interview
guide through in-depth interviews with women paptnits in peace building in Baragoi.
Qualitative data from key informant interviews anelepth interview was analyzed thematically
through content analysis. From the findings, it watablished the women were instrumental in
bringing long-lasting peace based on the extemtvaflvement in peace building. In addition, the
involvement of all stakeholders was instrumentalpgace building or conflict resolution.
Strategies used by women in dealing with peacedimgl exercise include; discarding cultural
practices hindering women to participate in peaciding challenges were; intercommunity
networking and social cohesion. The peace-buildxercise was voluntary based and thus the
women were committed to search for long lastingcpeia the region. The role that women
played as a peace builder include; through pregcpeace and guidance and counseling. The
study recommends that the government should corrégctar training on peace building, and
conflict management to equip women with up to da@wledge and skills. This will make them

effective in peace building, and conflict managetnen
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CHAPTER ONE: BACKGROUND TO THE STUDY

1.1 Introduction

There are different types of conflicts that affeadividuals in society; these include personal
conflicts, interpersonal conflicts, inter-ethnicndlects, national conflicts, regional conflicts and
global conflicts (Oyugi, 2005). These conflicts iagp on women and men differently, therefore
the gendered participation in conflict situatiomveals women are adversely affected. Many
studies indicate that women are the main victimd easualties when conflicts arise (Oyugi,
2005; Creaw, 2008).

In Kenya conflicts register at different levelsyganal level, community level and at the national
level. The common ones are cattle rustling, bapdiand clashes, ethnic clashes, border related
clashes, religious conflicts and institutional dmt$ (Oyugi, 2002). In Rift Valley for example,
Samburu County is known for conflicts. It is inhiloi by the Samburu and Turkana who are
pastoralists. (Masinde et al., 2004) Samburu Cohasybeen a theatre of violent conflict, pitting
the Pokot, Samburu and Turkana communities aganst other in a fierce and deadly
competition catalyzed by diminishing pastoral anatexr resources, the proliferation of small
arms and light weapons, political incitements, disp over land and ethnic boundaries, the
absence of adequate state security and the conateation of cattle raiding. This has led to a
state of helplessness for many pastoralist houdehwho have been violently deprived of their
source of livelihood (cattle). Many have lost thiéres and many more are living in destitution

across trading centres such as Baragoi in SamMasijde et al., 2004).

Women and men are affected differently by confieith women suffering most of the effects
such as death, physical injuries and insufficieesources to take care of their children.
Consequently, as women experience the immediatsecoiences of the conflict, they are the
first to work for peace. Growing recognition of timeportance of inclusion of women have been

1



found to strengthen peace accords by increasiegtaih to women'’s priorities such as human
rights concerns and promoting reconciliation andcusgy on the ground (Koppell,

2009).Importantly, inclusion of civil society anarticipation of women in peace mediation has
featured prominently as an element in the sustdityabf peace agreements (Bercovitch, 1991

and Wanis, 2008).

1.2 Statement of the Problem

In ideal situations of conflict management and pedacilding, both men and women are
expected to be at the forefront of the peace amdirgg forums and packs. However to
expectations women are rarely involved and incds¢éher involvement they are not seen
coming out clearly but only included in the perigdleroles. This is happening despite the
passage of UN Security Council Resolution 1325 aom&h Peace and Security a decade ago.
So far not enough progress has been made to iecneasen’s participation in conflict
prevention, peace processes and post-conflict esgoWomen signatories to peace agreements
account for less than 2.4% in 21 peace processesmed since 1992, and the United Nations
has yet to appoint a woman as a lead mediator (EMLR2009).

Throughout the world women'’s role in violent coafland war has been seen as marginal in
terms of ensuring that human security is upheldcodats of war through news reporting,
government propaganda, novels, the cinema and atkdiums tend to cast men as the peace
builders and women as passive, innocent victimé&ftica, wars have been portrayed in almost
the same way but the stories of the courage of aselighters have tended to eclipse the active
role women have played as peace builders duringiéné UNIFEM 2009).

In Kenyan context, though the entire Kenyan Prooésssolving the Post Election Violence has
been hailed as an example of good practice dubedigh level and high profile of women

involved in the Kenya National Dialogue and Recbaion process, it does not tell the full



story of both the successes and the challengesidressing gender issues in the mediation
process (Meredith and Njoki, 2011). Baragoi DistiicKenya’s Rift Valley is known for all the
wrong reasons: it is a conflict zone where cattigtlimg and raids are carried out on almost a
weekly basis. It is located about 350 kms from blaiiand is home to Turkana, Samburu, Meru,
Kikuyu and Somali communities with the former twanamunities competing for scarce water
and pasture resources for their livestock. The dm@kand Samburu are pastoralists with
sometimes large herds of goats, cattle and canidls.recent conflicts in Baragoi saw more than
42 police officers left dead Unequal distributidiresources by the state could have contributed
to the perennial raids between the two communifiese. Samburu and Turkana fight for political
supremacy as well as the resources.

There is a need to unpack the more generalizagfoo women’s participation in such a formal
process. There is a need to understand the stalied political dynamics that impact on how
women participate in the processes of peace bgildimd conflict management in Kenya. There
is a dire need to know what this means for womepafsicipation in, and for addressing women’s
and gender issues in, the substance of peace Hiksefore the study sought to answer the
following questions:

i. Do women participate in peace building and confii@nagement in Baragoi Samburu

County?
ii. What are the factors that affect participatiormaimen in peace building and conflict
management in Baragoi Samburu County?
iii.  Which are the roles played by women in peace mdldind conflict management in

Baragoi Samburu County?



1.3 Research Objectives

1.3.1 General objective

To explore women’s patrticipation in peace buildiremd conflict management in Baragoi

Samburu County.

1.3.2 Specific objectives

I.  To examine the participation of women in peacedmg and conflict management
in Baragoi Samburu County.
i. To analyze the factors that affect women partiogpain peace building and conflict
management in Baragoi Samburu County.
lii.  To examine the role played by women in peace Ingl@ind conflict management in

Baragoi Samburu County.

1.4 Justification of the study

This study sought to explore the role women plaganflict resolutions and with aim in making
suggestions to the relevant authorities to taphtdden talents of women in peace building and
where possible involve them during peace talkstomiporate their views. The findings of this
study inform future peace building and reconcidiatinitiatives in the region. The study findings
also inform the policy makers on the approachetake in ensuring coexistence of different
communities in Kenya. This study findings if adapteill inform the policy makers on how to
strengthen the women’s grassroots peace-buildifgynral organizations in terms of giving
them financial support to meet their operationatédseso as to work hand in hand with the

provincial administrationlt is of value to anthropologists, gender and oswholars who are



interested in the issues of conflict resolution arad be interested in advancing it further as well

contributing to academic knowledge.

1.5 Scope and limitations of the study

This study covered Baragoi in Samburu County inclwhihe sample population was women
from both Turkana and Samburu Communities. Theyssodight to explore women participation
and the role they play in solving intercommunitynflicts between the Samburu and the
Turkana. Due to the sensitive nature of the infaromasought by the study it was difficult to
select a large sample. This may limit perceivedaggntativeness of the study. However, | tried
as much as possible through proper explanatiorhemptirpose of the study to overcome this,
through collecting indepth interviews to collecfkammation. This was an impediment on the
generalization of the findings on the entire popataof Samburu County. However, | tried to

get as much information as possible to fill the.gap

1.6 Definition of terms.

Conflict —this is a situation with at least two identifialgroups in conscious opposition to each
other as they pursue incompatible goals. Thesepgraway be tribal, ethnic, linguistic, cultural,

religious, socio-economic, or political (Dougheatyd Pfltzgraft 1990:187).

Peace-Peace in this study will be viewed as a stateayfmony characterized by the lack of
violent conflict.

Conflict management the process of implementing strategies to lithé hegative aspects of

conflict and to increase the positive aspects offlmt at a level equal to or higher than where

the conflict is taking place.



Peace building-A specific infrastructure within and among natidhat removes causes of war
and offers alternatives to war in situations whemeight occur.

Reconciliation- Reconciliation means restoring friendship and harynoetween the rival sides
after conflict resolution, or transforming relatooof hostility and resentment to friendly and
harmonious ones.

Gender- the socially constructed roles and responsieditof women and men rather than the
physical or biological genitalia of woman or man.

Gender roles-the expectations held about the characteristp#udes and likely behaviors of

both women and men (femininity and masculinity).



CHAPTER TWO: LITERATURE REVIEW

2.1 Introduction

This section contains literature from various awhsho have written on issues of gender, peace
and reconciliation. The section concludes with igfldiscussion of a theory which will guide

this study.

2.2 Perpetrators of conflict in pastoral communities

Conflicts may be elder-driven or youth-driven, ahd characteristics of each differ from those
of the other. Although they may start violent cartfl to gain control over resources, the elders
have a higher need for ensuring good relationsraaitaining general security. Youth on the

other hand have little to gain from security, andchnmore from economic power, prestige, etc.
Elders and women do incite conflicts, and eldess alrganize for the larger raids; but they also
play a stronger role in maintaining and rebuildpegace. Although in the past, all raids had to be
approved by the elders; increasingly the youthHauaching raids without such approvals, seeing

the wresting of control from the elders as an adusatefit (Lines, 2009).

2.3 Basic Sources of Conflict in pastoral communigis

Clan-based raiding of livestock has been tradilignmacticed among the pastoral communities,
and culturally approved. However such raids hadtéidhdamage, barred killing of women and
children, and contained inbuilt peace measuresadrol by clan elders. Such conflicts are even
classified as sustainable and redistributive irurgtin that retaliatory raids occur between the
clans, whereby cattle ownership keeps changingamdverall balance is maintained (Anon,
2005).

Competition over scarce grazing fields, water resesl and pasture has escalated inter-ethnic

animosity, often resulting in armed conflicts, whiare predatory in nature and much more



destructive. For example, Isiolo, Baringo, Marsaliibyale, Samburu and Turkana communities
are moving in large numbers into agricultural areb&aikipia in search of water and pasture

(Anon, 2005).

Similarly Pokots, Marsabit raid the Turkana villagiat border their districts for control over

resources available in Turkana areas. Recentlsg-cdmmunal conflict, such as between two
Turkana communities, have also begun emerging.eaple have begun to perceive raids as a
method to compensate for their lack of resourceklaestock assets. Many of these are even

driven by external forces, with political and conroial interests (Anon, 2005).

2.3.1 Women patrticipation in peace building

Since the beginning of recorded history, women Hasean working for peace and picking up the
pieces from the wars started by men. As Elsie Bogldays:“At the close of every war,
destroyed communities have been rebuilding, anchrofithe physical labour of rebuilding has
been women’s work.[Boulding, 1988).

This indicates that women are being motivated tddbpeace because they are mothers,
agonizing over their children’s disappearance. Bisisertion seems to confirm that women in the
Rift-valley are motivated to work for peace simplgcause they are mothers and partly because
in the event of war they are the most vulnerables s because women have been used over the
centuries as weapons and objects of violence betweering factions, a reality brought to life

in the experiences of Korean ‘comfort women’ in aapduring the Second World War. A
Haitian woman attending the Manila conference spmbignantly on how the effect of war is

close to the lives of women (Gnanadasotal, 1996).



The International Congress of Women at The Haguépnl 1915, presided over by Jane
Addams, brought together over a thousand womenagneked to send envoys to the European
and United States governments in a plea to stopéineAlthough that effort did not succeed, the

congress did create a basis for the women’s peagement (Gnanadasat al, 1996:12).

The issue of reconciliation has special importaame specific meaning for women which might
differ from men’s. For example, amnesty does noamine same for men and for women. For
men, it relieves them from responsibility and actability for crimes, including those

committed towards women. On the other hand, amnestyes women vulnerable to further

attacks (Pankhurst, 2000).

After generations of silence, women’s stories @rtistruggles for social change and for peace
are beginning to be told. There are thousandsooiest of women in Northern Ireland protesting

violence, Palestinian and Israeli women trying v@reaome barriers of distrust and enmity, and
of South African women whose long history of nootent resistance has been central to the

country’s struggle, and so on (Gnanadasoal, 1996).

2.3.2 Factors hindering Women patrticipation in peace building

The women'’s International League for Peace anddémevas born out of the Hague conference
and the Women'’s Peace Crusade, formed in 1917dA8ht in grassroots movements. All these
groups faced tremendous resistance in their owretseg as they sought to mobilize anti-war
sentiment (Gnanadasat al, 1996). The Rural Women Peace Link in Kenya issroeption.
According to its members, men pose a very stroaigtance to them, first as their husbands who
feel they should not venture in the field long doated by males and, secondly, through the

cultural belief that it is men’s duty to keep setyuand order.



Women'’s efforts are often invisible, remaining ledddue to cultural constraints, yet some,
especially in the north and west, are open andidentf. Some efforts are composed solely of
women who deliberately distance themselves from amghthe social systems they represent. In
Colombia, despite the fact that as many as 30graf the fighters of the Revolutionary Armed

Forces of Colombia (FARC) are women, only one wonhaarian Paez, was included among its

representatives of official negotiations with thesgrnment (McDermott, 2002).

Women’s concerns come not merely out of their owpeeiences but out of their rootedness in
their communities. They represent different coustities; those in need of education, of
healthcare, of jobs and land. They have a diffeexperience of war from male fighters and

politicians (Elson and Keklik, 2003).

2.3.3 Roles of women in conflict resolutions and pee building

In all societies, it is women who give birth andseibabies. In these societies, women are the
primary caregivers responsible for the children dod the family. The role of women in
nurturing, building relationships and maintainirige tfamily is central to their identity. This
concern with relationships and people often me&as women play the role of peacemakers
within their families and their communities. Cafdilligan has shown that women perceive the
world differently from men, that they see the wodd a web of relationships in which
individuals can be identified by their relationskifh others (Gnanadasat al, 1996).

Their concerns with relationships are the basiteir nurturing role, their passion for affirming
life, their opposition to war, she observes thannwend to have what she calls an ‘ethic of

justice’ which proceeds from the premise of equaliat everyone should be treated the same.
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Women, on the other hand, are more likely to havéthic of care’, resting on the premise of

non-violence (Gnanadasenal, 1996).

In thousands of other communities, women have mbt opposed war but also organized to
resist the invasion of their countries. Viethameganen played a vital role in the struggle for
their country for centuries, beginning with theioaal uprising led by the two sisters Trung in

AD 39 against the north (Gnanadasstral., 1996: 12).

Indeed, women who first stand up against a warsgmapathize with women across ethnic lines
are usually mothers whose sons are drafted intowéle Hence, without downplaying the
immense importance of women rising up against g thiare is a danger that the only protestors
against a war appear to be women as mothers. Womogmers are deliberatelised as a part of
militaristic propaganda and their protests are gmesd in a way that justifieghe claims of the

national leaders about the necessity of fightindafiend women and children (Cockburn, 1998).

While there is a lot of information on women astwits, we have insignificant records about the
immense increase in women’s independence and aefidence triggered by conflict. Media
repeatedly impose information that describes abwsm®en endure during war, meanwhile
ignoring the actions taken by women as autonomatsrsa The public image of women as
victims and losers seriously affects awarenesshefdifferent impacts war has on men and
women, and impedes the recognition of unique smisti that women might propose

(Puechguirbal, 2003).

The roles women have in the reconciliation processe complex, reflecting the multiple roles
women have in one society. Their approach andHds to be approached holistically since
women symbolize peace educators within the famiity,schools, in women’s and mixed

associations, and elsewhere. Their networks and/ledge of local affairs make them effective
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early warning monitors, alert for increasing tensi@nd others signs of potential conflict. Their
often-extensive kinship relations, social prospecid training can make women highly effective
mediators. Return to peace for women usually mestnsn to the gender status quo that ignores
the non traditional roles assumed by women dutiegcbnflict. How to keep and consolidate the
gains made during the conflict is a challenge tt@ifronts women in post conflict societies

(Meintjes, 2001).

If the men in power continue to perceive women prify as victims, war widows, or heroic

mothers, we have little room for post conflict sbdransformation. Indeed, women are victims
of the war,butthey are also survivors. However, women are oftenctgived simply as passive

victims due to the wide range of violence they egree during the war (Cookburn and Zarkov,
2002). Media repeatedly impose information thatcdbes abuses women endure during the
war, meanwhile ignoring the actions taken by worasrautonomous actors. Public images of
women as victims and losers have serious consegsidac the awareness of different impacts
war have on men and women and impede the recognificcreative and new solutions that
women might propose (Connel, 2000). It is both rmed women that have the potential for

peacemaking and the responsibility to build ancpkée peace.

2.4 Theoretical framework

This study was guided by conflict theory. Confliseory suggests that human behavior in social
contexts results from conflicts between competingugs. Conflict theory originated with the

work of Karl Marx in the mid-1800s. This thinkindsa inspired Max Weber who agreed in the
importance of wealth but argued that power andustatere of equal importance. Both saw
different groups in conflict over social scarcitiddarx understood human society in terms of

conflict between social classes, notably the confl capitalist societies between those who

12



owned the means of economic production (factorfaom owners, for example) and those who
did not (the workers). Subsequent thinkers haverded different versions of conflict theory; a

common theme is that different social groups havexqual power, though all groups struggle for
the same limited resources. Conflict theory emessthe role that a person or groups ability
has to exercise influence and control over othepgoducing social order. It states that a society
or organization functions so that each individuaitigipant and its groups struggle to maximize
their benefits, which inevitably contributes to mbachange such as changes in politics and
revolutions. Conflict theory has been used to drpldiverse human behavior, such as
educational practices that either sustain or chg#ethestatus quo cultural customs regarding

the elderly, and criminal behavior. Where powdbeated, who uses it and who doesn'’t are thus

fundamental to conflict theory.

Conflict theory emphasizes the role that a persograups ability has to exercise influence and
control over others in producing social order. Bireiggle that occurs does not always involve
physical violence; it can point to an underlyinguggle for each group or individual within a
society to maximize its own benefits. The moderatesion of the conflict theory allows
Functionalism as an equally acceptable theory,esihgvould accept that even negative social

institutions play a part in society's self-perpétwa(Kaldor, 1999).

The essence of conflict theory is best epitomizedhle classic 'pyramid structure' in which an
elite dictates terms to the larger masses. All miaigtitutions, laws, and traditions in the society
are created to support those who have traditionalgn in power, or the groups that are
perceived to be superior in the society accordmghis theory. In summary, conflict theory

seeks to catalogue the ways in which those in p®&ek to stay in power. The conflict theory
basically states that all problems are caused figreint groups and their status and how they
compete for the necessities in life (Colin, 2006).

13



2.4.1 Relevance of the theory to this study

Conflict theory seeks to scientifically explain tgeneral contours of conflict in society: how
conflict starts and varies, and the effects it ¢inThe central concerns of conflict theory is the
unequal distribution of scarce resources and pomich gives some people leverage than
others. What these resources are might be difféoemtach theorist, but conflict theorists usually
work with Weber’s three systems of stratificatichass, status, and power. Among the Samburu
and Turkana the woman is placed at lower level ghaman thus locking her out on important
matters in the society such as decision makingudiofy peace building. Women are seen as
weak, hence not allowed to fight for power or owry @roperty. Where power is located and
who uses it (and who doesn’t) are thus fundameatebnflict theory. Hence this theory is used
here to shed light on how access to or lack ofuess and power can influence conflicts as well

as the process of conflict management and peatairayi

Thus, internal disputes can arise from local emrmental degradation, e.g. the introduction of
an effluent-releasing factory in a human settlenaget that affects waterways and air quality.
Equally, ethnic clashes can occur when populatiagration increases demand for scarce
resources like land for cultivation. This is thesean agrarian economies like those in eastern
Africa, where land is exploited via tenure systearsd where there is a large cultural
identification with ancestral/tribal land. Conflitteory and peace studies have made important
contributions to gender research providing it vatiramework in which violence against women
can be seen in the larger context of societal mimde Gender relations are a pivotal aspect that
needs to be highlighted when an analysis of arn@dlicts is done, although they cannot
explain the “whole story” by themselves and needéotaken into account alongside other

factors. Gender intersects with many other issuebl ss economics, resources, politics, ethno
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national identities and religious beliefs, amonbeos, and therefore must be integrated in the

analysis in conjunction with all these aspects.

In conclusion, individual women and women’s orgatians employ a variety of strategies to
work towards peace and stability following conflittowever, as the above discussion has
demonstrated, all of these pathways can increaserbbability of sustainable peace through
numerous, overlapping mechanisms. By initiatingiaogue between both sides and creating
opportunities for collaboration built on the excharof information and growth of trust women
disrupt spirals of fear by reducing uncertainty @biie other side’s actions and intentions. In
promoting inclusive political and economic instituts, women help to address the root causes
of conflict and so remove previous motivations y@mlence. Women’s organizations can further
generate political pressure to raise the costtefaters of returning to war. Women'’s dedication
to reconciliation also helps to build trust and destrate the future costs of war such as
retributive justice for war crimes or social pregstio maintain peace. Working within civil
society, women and women'’s organizations contrilbaitall of these initiatives while providing
tangible benefits to their communities and incesgi¥o move beyond a violent past towards a

more peaceful future.
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CHAPTER THREE: METHODOLOGY
3.1 Introduction

This part of the proposal describes the proceduaie was followed in conducting the study. It
provides description of the research site, theystlasign, units of analysis, sampling techniques
and sample size as well as methods and instruroéuiata collection, how data was processed,

analyzed and presented.

3.2 Research site

This study was carried out in Baragoi which is fdun Samburu County. Samburu County is
one of the 47 administrative Counties in Kenyddtders Baringo County to the West, Laikipia
County to the South, Isiolo County to the East,Kéna County to the Northwest and Marsabit
County to the North. It has a population of appreately and 223,947 in population census of
2009 (KNBS, 2010). It covers an area of roughly0R0,km?2 (8,000 mi?). It stretches north from
the Wuaso Ng'iro River to the south of Lake Turkand also includes Mount Kulal which lies
just east of Lake Turkana and its geographicaldioates are 3° 46' 0" South, 39° 17' 0" East.
3.2.1: Demographic profile

Based on the Population by Sex, and based on 0@ &hsus, the number of males is 69,378,
while that of females is 74,169 giving a total @31547. Out of these figures, the number of
males aged 18 years and Below is 43,407 whileahgmale aged 18 years and below is 42,262
giving a total of 85,669. On the other hand thearaed above 18 years is 25,971 while that of
female is 31,907 giving a total of 57,878. Thus plogulation of those aged 18 years and below
and those aged 18 years and above is almost ethmlprojections for the Kenya population

compiled by the UN that were calculated using teec@ntage growth rate per county and were
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estimated for a five year period beginning from ld&t census in 2009, indicated that Samburu
population would stand at 179,092 by the year 2fds2d on a 2.8% growth rate (Source: World
Population Prospects, UN Population Projects, 2010)

3.2.1. Topography and livelihoods

The Samburu people live slightly south of Lake Tun&. They have traditionally herded cattle,
goats and sheep in and an arid region with spagetation. A nomadic life-style is essential for
their survival since attempts to settle down innpement locations have reduced their self-

sufficiency and ability to maintain their tradit@nvalues and practices.

The County is semi-arid and supports crop farmmghe highlands whereas the lowlands are
predominantly endowed with pastures for livestoglaginde, et al., 2004).The people practice
small-scale irrigation along the Kerio and otherjonaivers in the North Rift and grow millet,
sorghum, cassava, bananas, cotton and vegetallitle, Qoats, sheep and camels are their main
source of livelihood and they derive 90% of thérelihood from sale of the livestock and its
products. Honey production and marketing in Norith iR widespread and making and selling of
ornaments among the Samburu, East Pokot and Tuirkatso an important trade (Pkalya, et al.,
2003).

Geographically, the County is divided into lowlaawald the plateau consisting of both Kirisia and
Lorroki divisions. The vegetation is mainly grasslawith stunted bushes, while deciduous
forests dominate the mountainous ranges (Sambuunt€dCouncil Head Office In Maralal,
2013). The Lorroki and Kirisia plateaus are chaazeéd by mountains and indigenous forests.
The zone serves as water catchment areas andatigyrsgrazing areas for livestock. The County
is generally a water deficit area as there arearmpnent rivers except Ewaso Nyiro. Average
rainfall is about 500mm annually and the tempeestwary with altitude generally from 21 to 35

degree Celsius(Samburu County Council Head Officelaralal, 2013).
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Figure 3.1: Map of Kenya showing the 47 Counties ahthe position of Samburu County
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Figure 3.2:Samburu County Map
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3.3 Research design

This study used an exploratory research design. stindy was conducted in two phases, all
complimenting each other to ensure high qualitdath collection. The first phase was in-depth
interviews and the second phase involved key infmtnmterviews with administrators.
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3.4 Study population and unit of analysis

This study targeted grassroots women to explore thées as peace builders and what they
exactly do, how they do it, their entry points ahe& problems they experience. The unit of
analysis was individual women who were above 18syebhe study also targeted women who
hold community leadership positions and those whbdkwith non-governmental organizations
to ascertain what informed their choice to work pmace. Included in my target group were
women and men who work with the government like @@g@dministration. This administration
is concerned with the implementation of governnpaticies and ensuring people live peacefully
with one another. They also form security commgteeareas they represent. At the same time, |
also targeted women politicians because it was rtapbto establish how women fit in the harsh

political environment and whether this affectedrthr@ditional role of peace building.

3.5 Sample size and sampling procedure

A sample size of 25 was selected and interviewersed snowball sampling to get my sample
size. In this way, | tried to employ a referral t&ys to locatemembers of the population to
constitute a sample. | first made an attempt tatileand locate a few membedd the target
group who included County administration officialgligious leaders, women working with
relevant non-governmental organizations and comiywnaised organizations and then use these

people to identify other members who considerethevesas peace builders.

3.6 Data collection methods

3.6.1 In-depth Interviews

For the purpose of this study, | conducted in-depthrviews with women participants in peace

building in Baragoi. Interviews are flexible andeyhprovided me with the opportunity to probe
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and ask specific questions on the role of wometiggaation in conflict management and peace

building in Baragoi. In so doing, | obtained infation at a greater depth from the participants.

3.6.2 Key informant interviews

In this case, | sought information from provincedministration officials, religious leaders,
county representatives and officials from non-goweental organizations as well as community-
based organizations as the key informants. Thisamcded free and open responses and
comprehensive coverage of topics and in-depth exfidm of the topic. The goal was to elicit
rich, detailed data that can be used in analy$is dllowed me to present the meaningfulness of

the experience from the respondent’s perspective.

3.6.3 Secondary data sources

The study has utilized secondary data sources. ideotary materials such as journals, books,
articles and the internet have been explored flmrimation with regard to research topic. They

however, continued to be used throughout the spedipd.

3.7 Data processing and analysis
Qualitative data from key informant interviews and-depth interview was analyzed
thematically. For each of the data set, a separmate sheet was created in an attempt to establish

and interpret the patterns and relationships obtiservations.

This analysis constitutes a form of content analyshich according to Ngulube (2003) involves
collecting and organizing information systematigati a standard format that allows analysts to

draw conclusions about the characteristics and mganf recorded material.

The first step in content analysis entailed thestrmction of categories that are described as a set

of criteria which are integrated around a themethht light, | analyzed the data according to
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themes such as, but not limited to, situationsesd) source, services and strategies employed to
meet the information need. | examined categori@sgusne of content analysis basic methods,
namely, conceptual analysis or thematic analysks.ahalysis involved quantifying and tallying
the presence of a concept. A descriptive approashaiso involved where direct quotations and
selected comments from informants were used toagxphe trends exhaustively. Quantitative
data will be presented in tables and graphs antaeafon will be presented in prose. The study
will also use inferential statistics to establidfeet of ownership structure on performance of
state owned corporations. Specifically, the studgduSpearman correlation to establish this
relationship. The correlation coefficient is ex@etto be two-tailed as the relationship outcome

is expected to be either positive or negative drdb%b confidence level.

3.8 Ethical considerations

To obtain informed consent of the respondents,plamed the purpose, duration and potential
use of the research results from the field beyormb@mic purposes; and any other research
related information as might be of interest to tspondents was duly clarified before any data
collection. Respondents were also informed of thght to disqualify themselves or withdraw at
any stage of the study. The study subjects were alsured of their anonymity during
publication of the research findings through the of pseudonyms, and they were also made
aware of the means to access the final researclooet A research permit and approval to
conduct the study were sought from the relevarfiaiites. Lastly Baragoi being a very conflict
riven area, | liased with the County Commissioned ¢he home guards to ensure my safety

during the period of the study
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CHAPTER FOUR: PRESENTATIONS OF FINDINGS
4.1 Introduction

This chapter presents analysis and findings ofstbdy as set out in the research methodology.
The results were presented on women participatia@onflict management and peace building in
Baragoi Samburu County. The research targeted pleash25 respondents to which interviews

were carried out. All the 25 respondents parti@gdah the interviews making a response rate of
100%, which was sufficient for statistical repogtinThis response rate was sufficient and
representative and conforms to Mugenda and Mug&@3) stipulation that a response rate of
50% is adequate for analysis and reporting; ach&0% is good while a response rate of 70%
and over is excellent. This commendable resporteewas due to extra efforts that were made
via personal calls to request the respondents ricipate in the interviews. The chapter covers

the demographic information, and the findings basethe objectives.
4.2 Demographic information

The study sought to ascertain the information an rbspondents involved in the study with
regards to the age, marital status and level ota&thn. The bio data points at the respondents’
suitability in answering the questions regardingnea participation in conflict management and

peace building in Baragoi Samburu County.
4.2.1 Distribution of respondents based on age

The respondents were asked to indicate their ageans. The study findings are illustrated in
Figure 4.3 below.
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Figure 4.3Respondents’ distribution based on age
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From the findings, most of the respondents (47.48&)e 31-40 years old, 31.6% were 20-30
years old while 21.1% were 41-50 years of age. @bfcts that the women were energetic due
to their youthful age of 20-40 years and therefcoeld execute their roles more effectively.

Being youthful also meant that the women could ragéd in more specialized skills in their

household duties and in conflict resolution to m#kam fully effective in offering high quality

services to the local residents in conflict managetand peace building.
Respondents’ distribution based on marital status

The study sought to establish the marital statsidution of the respondents. The results are as

tabulated in the Figure 4.4 below.
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Figure 4.4Respondents’ distribution based on marital status
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From the findings, the study established that thegonity of the respondents (57.9%) were
married, 31.6% were single while 7.9% were widowg&tis illustrates that the majority of

women were married and were deeply involved in Bbakl chores including conflict

management and peace building as pointed out biptus group discussions.

Highest level of education

The study sought to find the highest academic fjcations of the respondents. The results are

as tabulated in the Figure 4.5 below.

Figure 4.5 Highest level of school/level

-

Umniversity level - 5.00%

Tertiary lewvel; (colleges, polytechnics _ 10.00%

secondary level [N >5.00%
primary [N 50.00%
MNewver - 10.00%

0.00%610.00220.00%30.002610.00%%50.00260.00%

25




From the Figure 4.5 majority of the respondent®gpOad primary level of education, 25% had
secondary level of education, and 10 % had tertergl while 10% had never attended school.
Therefore it can be noted that majority of the liwdd respondents had attained the basic
education and thus would provide valid and conststdormation about women participation in
conflict management and peace building. | foundfouh the FGDs that most of the grassroots
rural women peace builders were semi-literate. Phits them at a disadvantage because those
who organize seminars or workshops target profeatsp academics, authorities in the field of

peace and security, and those who have writtehia tbhe area of peace building.

4.3 Participation of women in peace building and adflict management

The first objective of the study was to examineheticipation of women in peace building and
conflict management in Baragoi Samburu County. flindings are presented in the subsequent

sections.
Women being regularly involved in peace building

The respondents were also asked to indicate wheliesr wereregularly involved in peace

building. Figure 4.6 below illustrates the studydiings.
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Figure 4.6 Women being regularly involved in peacbuilding
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From the study findings, the majority (85%) of twemen wereregularly involved in peace

building. This finding implied that women were ingnhental in bringing long-lasting peace

based on the extent of involvement in peace bugldin

Frequency of women involvement in peace building

In order to further asses the participation of wanrepeace building and conflict management,
the respondents were asked to indicate how oftenemowere involved in peace building. The

results are as shown in Table 4.1 below.

Table 4.1 Frequency of women involvement in peaceauiiding

Frequency Percentage

Daily 0 0
Weekly 2 10
Monthly 10 50
Quarterly 5 25
Semi annually 2 10
Annually 1 5

Total 20 100
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The study found that majority of women (50%) wemngoilved in peace building on monthly
basis, 25% on quarterly basis while 10% of womenewevolved in peace building on either
weekly basis or semi-annually. Therefore women wewelved in peace building on regular

basis.
Respondents’ training in peace building or conflictresolution

The respondents were also asked to indicate wh#tbgrhad any training in peace building or

conflict resolution. Figure 4.7 below illustraté®tstudy findings.

Figure 4.7 Respondents’ training in peace buildingr conflict resolution

H 35%

mYes

= No

= 65%

From the study findings, the majority (65%) of twemen had training in peace building or
conflict resolution while 35% did not have any miag in peace building or conflict resolution.
The findings were similar to those of the key imfi@nts who attested that there was women’s
training in peace building or conflict resolution the region to scale up the peace building
efforts. This illustrates that the effectivenessaaimen in peace building was highly enhanced

by the training in peace building that they papiated in.
Training in peace building or conflict resolution
The researcher inquired from the respondents orothanizations the trained them in peace

building or conflict resolution. The responses aseshown in Table 4.2 below.
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Table 4.2 Training in peace building or conflict resolution

Frequency Percentage
Church 12 60
Peace caravan of Mrs. Maison Leshoomo 2 10
From peace workshop 3 15
Catholic justice commission and peace 4 20
Association of pastors 5 25
Association of sister of Kenya 3 15
General Service unit (G.S.U) 2 10
world vision 5 25
From |.M.C- international medical corps 4 20
High school 5 25

Table 4.2 shows that the organizations the tramawchen in peace building or conflict resolution
include; church (60%), world vision (25%), assdoiatof pastors (25%), high school (25%),
International medical corps (20%), catholic justezammission and peace (20%), From peace
workshop (15%), Association of sister of Kenya (35%eneral Service unit (G.S.U) (10%),
Peace caravan of Mrs. Maison Leshoomo (10%) reispdct This depicts that involvement of
all stakeholders was instrumental in peace buildingonflict resolution as reflected by the

various organization empowering women in peacedimglor conflict resolution.

The key informants also posited that involvemenalbistakeholders was instrumental in peace
building or conflict resolution via involvement diverse organization in empowering women

towards peace building or conflict resolution.
Skills in peace building and conflict resolution

The women were further to indicate from where thef/their skills inpeace building or conflict
resolutionand their responses are as shown in Table 4.3 below
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Table 4.3 Skills in peace building and conflict redution

Frequency Percentage

Through seminars 5 25
Through participation of peace activities 6 30
Through peers 12 60
Barazas 6 30
Through maendeleo ya wanawake 5 25
Experience 8 40
From reading the word of God 2 10
Through school, being a school leaders 5 25

Table 4.3 shows that the ways that women got #ieglils in peace building or conflict resolution
include; through peers (60%), experience (40%pubh participation of peace activities (30%),
Barazas (30%), through school, being a school lsa@%%), through maendeleo ya wanawake
(25%), Through seminars (25%), reading the wor@odl (10%) respectively. The study finding
reveals women were very innovative and self-drivelearning about peace building or conflict
resolution as attested by their own initiativenrproving their skills in peace building or conflict

resolution.

The key informants further augmented the earliedifigs that women were very innovative and
self-driven in learning about peace building or fion resolution as attested by their own

initiative in improving their skills in peace buitd) or conflict resolution.
Women transmitting a culture of peace into girl chidren

The researcher also sought to find out whetherdagpondents transmitted a culture of peace into

their girl children. The findings are in Figure ©8low.
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Figure 4.8 Women transmitting a culture of peace ito girl children

o Is%

0% 20% A40% 60% 80% 100%

From the study findings, the majority (95%) of thhemen transmitted a culture of peace into
their girl children while 5% never transmitted altate of peace into their girl children.

Therefore peace building or conflict resolution uiegd to be transmitted through out all
generations.

Ways of transmitting a culture of peace into girl dildren

In order to further asses the participation of wanrepeace building and conflict management,
the respondents were asked to indicate the wayshégp used in transmitting a culture of peace
into their girl children. The results are as showitable 4.4 below.
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Table 4.4 Ways of transmitting a culture of peacenito girl children

Frequency | Percentage
Teaching them the importance of peace 5 25
Daily mentorship on the great value of peace 4 20
Train her to peaceful and to ambassadors of peace 3 15
Counseling them on peace building 5 25
Teaching them on holistic living 2 10
Discourage them not from adhering to non-beneficialtural 6 30
practices like FGM and early marriages
Educating them on good family values like beingbadywife 4 20
Initiating groups to educate girl 3 15
Through festivity know lorara 7 35
through education in formal schools 5 25

Table 4.4 shows that the ways that women usedaimstnitting a culture of peace into their girl
children include; through festivity (lorara) (35%)iscourage them not from adhering to non-
beneficial cultural practices like FGM and earlyrmeges (30%), teaching them the importance
of peace (25%), through education in formal sch¢2%%), counseling them on peace building
(25%) daily mentorship on the great value of pe@@6), educating them on good family
values like being a good wife (20%), initiating gps to educate girl (15%), train her to peaceful
and to ambassadors of peace (15%), teaching theholatic living (10%) respectively. This
finding implied that the transmitting a culturepéace required a multifaceted approach such as

through culture, formal education, guidance anchseling and through social networks.

The key informants also indicated that women tratistha culture of peace to the girl child;
through cultural festivals and practices, formal@tion curriculum, guidance and counseling,
daily mentorship and groups to educate.

Peace-building exercise as voluntary work or paiddr work

The respondents were asked whether peace-buildargise was on voluntary work basis or pay

basis. Table 4.5 illustrates the study findings.

32



Table 4.5 Peace-building exercise as voluntary wordr paid for work

Frequency Percentage
Voluntary 18 90%
Paid 2 10%
Total 20 100

From the study findings, the majority (90%) of thmen did peace-building exercise n
voluntary work basis while 10% was on pay basigs Tinding implied that the majority of the

women were highly dedicated to achievement of lasting peace in the region.
Women involvement in any peace-building committee

The respondents were asked to indicate whether Wexe involved in any peace-building
committees. The study findings are indicated iruFeg4.9.

Figure 4.9 Women involvement in any peace-buildingommittee
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According to the findings, majority (60%) of the men attested to being involved in peace-
building committees. The peace-building committéned they were involved in included; Ngilai

Peace Committee, Amani, women for peace, CJPGsidnal/chief barazar, loosuk women self
group, IMC, and world vision among others. Thisidepthat various organizations involved in
brokering peace between the in Baragori recognihedcritical role women played in peace-
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building as opposed to the community which stilll diot appreciate women’s role in peace-

building.
Women non-involvement in peace-building committee

The respondents were further asked to indicateghgons for not being involved in any peace-
building committees. The study findings are indéchin Table 4.6.

Table 4.6 Women non-involvement in peace-buildingacnmittee

Frequency Percentage
| don’t have enough experience 6 30
| was not invited for one 7 35
| have been committed in my work 8 40

Table 4.6 shows that the reasons for women notgbé&wwolved in any peace-building
committees include; that they have been commitiedy work (40%), they were not invited for
one (35%), and they don’t have enough experien@®)3espectively. This finding further point
out to the lack of women in peace-building owinghtmusehold chores, lack of skills in peace-
building and lack of involving women in peace-binigl by the community leadership which was

mainly male dominated.

According to the key informants, women were nobimed in peace-building committees owing
to lack of requisite skills in peace-building, paaducational background, limited experience in
dealing with peace-building initiatives, culturalemtation where women were meant to remain

at home and never be involved in community peadlelibg efforts.
4.4 Factors that affect women participation in peag building and conflict management

The second objective of the study was to analyeefdhtors that affect women participation in
peace building and conflict management in Baragonluru County. The findings are presented

in the subsequent sections.
Problems women encountered during the peace-buildgnexercise

The respondents were also asked to indicate thalgmns they encountered during the peace-

building exercise. Table 4.7 below illustrates shaly findings.
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Table 4.7 Problems women encountered during the pee-building exercise

Frequency | Percentage

Lack of motivation and support from the community 6 30
Lack of financial resources 8 40
Lack of skills and expertise 8 40
Gender imbalance 9 45
Poor participation of women in family decision maiand in 10 50

Peace building committees

Cultural factors baring women from attending soneztimg 12 60
Hostility from the youth 14 70
Cattle rustling and stock theft 11 55
Insecurity 16 80
Ignorance 7 35
People resisting change from their customs 10 50
Language barrier 6 30
poor transport infrastructure 9 45

Table 4.7 shows that the problems women encountdteohg the peace-building exercise
include; insecurity (80%), hostility from the you(f0%), cultural factors baring women from
attending some meeting (60%), cattle rustling alogkstheft (55%), people resisting change
from their customs (50%), poor participation of wenmn family decision making and in Peace
building committees (50%), poor transport infrastme (45%), gender imbalance (45%), lack
of skills and expertise (40%), lack of financialsoerces (40%), ignorance (35%), lack of

motivation and support from the community (30%) &anguage barrier (30%) respectively.

The key informants also attested that the challerfgeing women during the peace-building
exercise included; male dominion of peace talkghhnsecurity, lack of expertise in peace-
building, minimal income, and limited support fralre community that led to low motivation

towards engaging in peace-building.

The findings from the FGD reveal that women faceshgchallenges in their peace-building and

conflict resolution and consequently their effassre not fruitful. The challenges mainly ranged
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from lack of expertise, lack of community suppantddack of concerted efforts by the various

stakeholders in peace-building and conflict resotut
Ways women used to solve the problems in the peabeiding exercise

In order to further asses the factors that affeminen participation in peace building and conflict
management, the respondents were asked to indicatevays that they used to solve the
problems they encountered during the peace-builekagcise. The results are as shown in Table
4.8 below.

Table 4.8 Ways women used to solve the problemstime peace-building exercise

Frequency | Percentage

Being committed and dedication 4 20

Seeking financial assistance from well-wishers, egoment ang 6 30
NGOs to support peace building initiative

By encouraging more women to be courageous 7 35
Gender mainstreaming 10 50
Discarding cultural practices hindering women tatipgoate in 12 60

peace building

Prayers and through church intervention (increa€ihgstianity) 8 40
Peace sensitization campaigns in the community 5 25
Guidance and counseling 4 20
Intercommunity networking and social cohesion 11 55

Table 4.8 shows that the ways that women usedIt@ $loe problems they encountered during
the peace-building exercise include; discardingucal practices hindering women to participate
in peace building (60%), intercommunity networkiagd social cohesion (55%), gender
mainstreaming (50%), prayers and through churaérmention (increasing Christianity) (40%),
by encouraging more women to be courageous (358€kirsg financial assistance from well-
wishers, government and NGOs to support peaceibgilaitiative (30%) peace sensitization
campaigns in the community (25%), being committed dedication (20%),and guidance and

counseling (20%) respectively.
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On their part the key informants indicated thatope with challenges facing women in peace-
building, women undertook training on peace-buiddoffered by NGOs and the government,
joined social networks involved in peace-buildirmgnd disapproved of the cultural practices

hindering women to participate in peace building.

From the findings, it can be deduced that desh#enany challenges that women peace builders
encountered in peace building and conflict managentieey still made serious effort to mitigate
and cope with these challenges. The strategies viloald help to scale up the women
participation in peace building and conflict managat; changing the primitive cultural
practices, intercommunity networking and social eobn forums, increasing Christianity,

financial assistance to peace groups and peaciiz&t@en campaigns in the community.
Effect of peace building problems on the women'’s te as peace builder

The respondents were further requested to indiedtether the problems they encountered

affected their role as a peace builder. The finsliage presented in Figure 4.10 below.

Figure 4.10 Effect of peace building problems on #tawomen'’s role as peace builder
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From the study findings, the majority (85%) of twmen attested that the problems they
encountered affected their role as a peace buitide 15% were not affected. This depicts that
majority of the women’s peace building initiativesiffered set back owing to the many

challenges that they faced.
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Effect of peace building problems on women'’s rolesaa peace builder

The researcher inquired from the respondents onhtive the peace building and conflict
management problems they encountered affectedrtiieias a peace builder. The responses are
as shown in Table 4.9 below.

Table 4.9 Effect of peace building problems on womés role as a peace builder

Frequency | Percentage

Lack of financial resources slow down the peacé&ing effort 6 30

It lowers self esteem 8 40

hostile youth stalls peace building efforts

cattle rustling and stock theft demoralize us 9 45

Lack of the skills and knowledge cannot reduceefficiency in 10 50

peace building

Poor involvement in peace building forums discoerag 12 60
Demoralization 14 70
Lack of community support demeans the efforts made 11 55
Language barrier stalls the efforts 16 80
insecurity discourages peace building efforts 7 35

Table 4.9 shows that the ways that the problems emoencountered affected their role as a
peace builder include; language barrier stalledpisgce building efforts (80%), demoralization
(70%), poor involvement in peace building forumscdurage us (60%), lack of community
support demeans the efforts made (55%), lack ofskiés and knowledge cannot reduce our
efficiency in peace building (50%), cattle rustliagd stock theft demoralize us (45%), it lowers
self-esteem (40%), insecurity discourages peacklibgiefforts (35%) and lack of financial

resources slow down the peace building effort (308gpectively.

The study finding from the FGD reveals the thereenaany serious barriers/factors that limited
women participation in peace building and confiicinagement. The barriers/factors that limited
women participation were; language barrier, denmatibn, poor involvement in peace building
forums, lack of community support, lack of the kkihind knowledge, insecurity and lack of

financial resources among others.

38



According to the key informants the situation ofmad violence and insecurity is overt in the
region. This region is characterized by a drougbiap environment in which basic resources are
scarce. The problem is aggravated by environmetggtadation, which in turn has increased
competition for access to resources and contrdivefihoods. Access to water is a particular
concern, which also impacts on the capacity to Reestock and generate income. This sorry
state of affairs has been compounded by the proxiofimost of these districts to a number of
the Eastern Africa region’s conflict zones anddbsence of effective border controls, which has
rendered these areas easy trading and passages foinillicit weapons. The pastoralist
communities generally fall beyond the reach of audii governance institutions, and have a
history of tension among themselves as well as with-pastoralist settlements. The history of
tensions coupled with fierce competition for scaresources, widespread availability and
ownership of firearms, low capacity of rule of lamstitutions and general socio-economic
misery has produced a fragile environment thatghli# conducive for arms proliferation.

The key informants further eluded that Samburu camity is highly patriarchal in nature and
women are usually locked out in key decision makilmgsuch societies, women are often
erroneously equated with children and in the preaastrenching male dominance. From the
FGD, the formation of Women Peace Forums is theeedm eye-opener for the womenfolk in

Wajir County to challenge such stereotypes andam@ctheir rightful place in society.
Assistance from the government

The women were further to indicate whether thewiresd any assistance from the government

and their responses are as shown in Figure 4.bivbel
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Figure 4.11 Assistance from the government
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From the study findings, the majority (55%) of thwmen indicated that they received any
assistance from the government while 45% indicatet receiving any assistance from the
government. The study finding reveals the goverrimers a key factor that that affect women
participation in peace building and conflict managet.

Type of assistance offered by the government

The researcher also sought to find out the typaseistance that women had been offered by the
government. The findings are in Table 4.10 below.

Table 4.10 Type of assistance offered by the govenent

Frequency | Percentage
Transport services 5 25
Inclusion in peace meeting 4 20
Training in peace building 3 15
Provision of security 5 25
hiring translators 2 10
Exposure visits to other areas where role modet ex 6 30

Table 4.10 shows that the type of assistance tloatem had been offered by the government
include; exposure visits to other areas where mubelels exist (30%), transport services (25%),
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provision of security (25%), inclusion in peace tireg (20%), training in peace building (15%),

and hiring translators (10%) respectively.

The study finding reveals that the government apated women’s role in peace building and

conflict management through offering various suppmthem.
Government identifying women as a peace builder

The respondents were asked to indicate the waythkagovernment identified them as a peace
builder. The results are as shown in Table 4.1avoel

Table 4.11 Government identifying women as a peateiilder

Frequency | Percentage
Through area chief 12 60
Through baraza 2 10
From a registered group 3 15
Due to the women peace building initiatives 4 20
Through this N.G.O (world vision and internationaledical 5 25
corps)

Table 4.11 shows that the ways that the governimdentified them as a peace builder include;
through area chief (60%), through this N.G.O (worldion and international medical corps)
(25%), due to the women peace building initiatiy28%), from a registered group (15%) and
through baraza (10%) respectively. The key infortmandicated that the government worked

closely with other players towards using diversgswahere women acted as peace builders.

The findings therefore indicate that the governmentked closely with other players that
worked to restore peace in the region as refleloyetthe diverse ways that it encountered women

peace builders.
Government still recognizing women as a peace buid

The respondents were asked whether the governriknmesognized them as a peace builder.

Figure 4.12 illustrates the study findings.
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Figure 4.12 Government still recognizing women as jpeace builder
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From the study findings, the majority (60%) of themen indicated that the government still
recognized them as a peace builder while 40% attdst not being recognized them as a peace
builder by the government. This finding further moiout to the fact that the government
recognized the special role of women in peace mgldnd continuously engaged them to forge

long-lasting peace.
Ways that the government still recognizes women aspeace builder

The respondents were asked to indicate how thergment still recognized them as a peace
builder. The study findings are indicated in Tadbl&2.

Table 4.12 Ways that the government still recognizawomen as a peace builder

Frequency | Percentage
Involvement in resolving tribal conflicts 5 25
interaction in peace work 4 20
being called upon whenever there is a need 3 15
having a group registration certificate 5 25
they recognize me as a volunteer of peace 2 10
holding seminars 6 30
activist and village representative 4 20
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On how the government still recognized women asace builder include; through holding
seminars (30%), involvement in resolving tribal ftiocts (25%), having a group registration
certificate (25%), activist and as a village repreative (20%), interaction in peace work (20%),
being called upon whenever there is a need (158¢))ttzat they recognize women as a volunteer
of peace (10%) respectively. The findings furthedicate the government through diverse
platforms involved women in peace building effaatsl therefore was keen in implementing the
constitutions and other laws that guide gender stia@@aming in peace building and conflict

management.
Cultural factors affecting women participation in peace efforts

The respondents were further asked to indicate veinghere were cultural factors that affected
women participation. The study findings are indéchin Figure 4.13.

Figure 4.13 Cultural factors affecting women partigpation in peace efforts
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From the study findings, the majority (95%) of twmen posited that there were cultural
factors that affected women participation. This idepthat culture was a key factor that

influenced women patrticipation in peace building aonflict management.
Cultural factors affecting women participation in peace building

The respondents were also asked to indicate th&urallfactors that affected women
participation in peace building. Table 4.13 beldustrates the study findings.
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Table 4.13 Cultural factors affecting women particpation in peace building

Frequency | Percentage
Early marriages and FGM 7 35
Women being encouraged to hold spears while beiated 7 35
Men being superior than women 9 45
Women being not allowed to make decision in the roomty 9 45
Herding 6 30

Table 4.13 shows that the cultural factors thaé@éd women participation in peace building
include; men being superior than women (45%), wolneing not allowed to make decision in
the community (45%), women being encouraged to Bpkhrs while being seated (35%), early
marriages and FGM (35%) and herding (30%) respelgti

This illustrates that culture was mainly used toiiwomen participation in peace building and
conflict management. The women were not viewedegspkayers in peace building and conflict

management by the community and therefore thegbailding role was highly crippled.
Community perception of woman as a peace builder

The respondents were asked to indicate how the comtynviewed a woman peace builder. The

results are as shown in Figure 4.14 below.

Table 4.14 Community perception of woman as a peateiilder

Frequency | Percentage
They appreciate it 6 30
Weak persons 7 35
community respect women 8 40
Negatively 6 30
Women love peace 7 35
Do not fully recognize the efforts 8 40
As a person going against taboo 7 35

44



On how the community viewed a woman peace buildable 4.12 shows that the community
respect women (40%), did not fully recognize thert$ (40%), as a person going against taboo
(35%), women love peace (35%), weak persons (38%Y, appreciate it (30%)and negatively
(30%) respectively.

This depicts that the community perception on tle of women in peace building was key in
determining how effective women would be in peaciding. Positive perception on women as
key players in peace building scaled up their ssde this front. However negative opinion by

the community rendered the women'’s efforts frugles
Men perception on women a peace builder

The respondents were requested to indicate how passeived their work as a peace builder.
The findings are presented in Table 4.15 below.

Table 4.15 Men perception on women a peace builder

Frequency | Percentage

The appreciate it 6 30
Weak being 8 40
community respect women 4 20
Negatively 9 45
Women love peace 10 50
Do not fully recognize the efforts 12 60
As a person going against taboo 14 70
They like it as women interact with their sons vgteal 11 55
take it for granted 16 80
They like but culturally women have no say 7 35

On how men perceived women’s work as a peace buil@dle 4.15 shows that the men took it
for granted (80%), they see women as a person gagainst taboo (70%), men do not fully
recognize the efforts (60%), they see women asepleating (50%), they like it but culturally it
is not approved (50%), they view negatively (45%y view weak persons (40%), they like it
as women interact more with their sons who ste&Pqpband that they appreciate it (30%)
respectively.
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The study finding reveals that the perception efrtiele gender on the role of the female gender
determined the rate at which peace would be actiieMaere were significant success in gender
mainstreaming towards peace building, however fifi@rte required up-scaling as there was
significant skepticism from the male gender towafeimale gender’s participation in peace

building.
Women cope with the unfriendly support from men

The researcher inquired from the women on how ttaped with the unfriendly support from

men. The responses are as shown in table 4.16 below

Table 4.16 Women cope with the unfriendly supportrom men

Frequency | Percentage
make them understand 4 20
By meeting women role models 6 30
Persistence in peace work until they support 7 35
The local media and women forums to preach peace 10 50
use diplomacy 7 35
Coming up with projects owned by women 8 40
Organizing Seminars for them 5 25
Inviting men and enlightening them on the role girachild 4 20

Table 4.16 shows that the ways that women copddtivét unfriendly support from men include;
the local media and women forums to preach pea@#)5coming up with projects owned by
women (40%), persistence in peace work until thagypsrt (35%), use diplomacy (35%), by
meeting women role models (30%), organizing Sermsif@rthem (25%), make them understand

(20%) and inviting men and enlightening them onrtile of a girl child (20%) respectively.

This finding also from the FGD implied that womepphed various interventions to spearhead
peace building efforts despite the unfriendly supfrem men. The interventions included; use
of media and women forums to preach peace, propeated by women, persistence, diplomacy,

women role models, seminars and enlightening meth@nole of a girl child.
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4.5 Role played by women in peace building and cditt management

The second objective of the study was to examieerdke played by women in peace building
and conflict management in Baragoi Samburu Couitye findings are presented in the

subsequent sections.
Women role as a peace builder

The women were to indicate the role that they dygutayed as a peace builder and their

responses are as shown in Table 4.17 below.

Table 4.17 Women role as a peace builder

Frequency | Percentage

Guidance and counseling of the youth 11 55
Through preaching peace 16 80
Encouraging youth to turn away from cattle rustliaugd other 7 35

primitive cultural practices

Finding out the root causes of conflicts 10 50
Encouraging women to be good examples in peacdibgil 6 30
Discouraging FGM 9 45

As a community mobilizer and leader (chairpers@ordinator or 11 55
councilor)

Educating the youth the importance of peace 10 50

Table 4.17 shows that the role that women exadtyqul as a peace builder include; through
preaching peace (80%), guidance and counselinigeofauth (55%), as a community mobilizer
and leader (chairperson, coordinator or councilebpb), educating the youth the importance of
peace (50%), finding out the root causes of casfli(c0%), discouraging FGM (45%),

encouraging youth to turn away from cattle rustlamgl other primitive cultural practices (35%)

and by encouraging women to be good examples icepaailding (30%) respectively.

According to the key informants findings, the iattve by Women Peace Forum members,
samburu county has surrendered the highest nunfildéciobsmall arms and light weapons when

compared to her neighbors in, Laisamis and Laikilis#ricts. This could not have been achieved
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without the crucial role played by women not onty fidvocating for a humane disarmament
exercise but also for calling upon the communitynrthers to support the process. Though
women have been blamed for instigating violenceugh inciting their male counterparts, they
have also been very instrumental in brokering pedbe strength that lies within women to
bring change in the community cannot be underralddht is why in samburu their story
concerning the disarmament exercise has been vatgre. Some of the women went against all
odds to ensure that the guns under their husbamis@ns custody are returned to the security

forces.

This finding from the FGD implied that women playedreat role in peace building and conflict
management as reflected by their diverse activitiegeace building. Their role ranged from;
being peace ambassadors, offering guidance andseldm to the youth, community

mobilization, educating others and fighting priwti cultural practices such as FGM, cattle
rustling etc.

Women'’s roles being different men’s role

The researcher also sought to find out whether wsnmles were different from the ones
played by men. The findings are in Figure 4.14 Welo

Figure 4.14 Women'’s roles being different men’s re
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From the study findings, the majority (65%) of themen attested to their roles being different
from the ones played by men while 35% indicated titvia roles were similar. This illustrates that
women had a special role to play in peace buildind conflict management owing to their

gender that was affected differently by the cobfiiom the male gender.
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Difference in peace building role by women and men

In order to further asses the role played by woimegmeace building and conflict management,
the respondents were asked to indicate how wonrefés were different from the ones played

by men. The results are as shown in Table 4.18abelo

Table 4.18 Difference in peace building role by woem and men

Frequency | Percentage

my role is educative and talking when men enfoaves| 6 30
Being a mother am listened to by my children lid@mmme 8 40
men can do meeting for peace with youth in the lamhat home

we are just making peace together and am doirgyatraissionary 9 45
| advocate for peaceful cohesion and integratiothiwi and 10 50

beyond the community while men use coercive meansdolve

conflicts

| promote non practicing of FGM and men concentateother 12 60
role

women feel more pain whenever there is no peace 14 70

On how women’s roles were different from the oné&syed by men, Table 4.18 shows that
women felt more pain whenever there is no peac@o)/&omen promote non practicing of

FGM and men concentrate on other role (60%), womdvocate for peaceful cohesion and
integration within and beyond the community whilemuse coercive means to resolve conflicts
(50%), women are just making peace together andi@ng it as a missionary (45%), being a
mother am listened to by my children listen for wesm(40%), women role is educative and
talking when men enforce laws (30%) and that mendmmeeting for peace with youth in the

bush and at home (25%) respectively.

This finding from the FGD further point out that mand women had unique roles in peace
building and conflict management as placed by tigeinder in peace building and conflict
management. The women were best placed in mitgatonflict through their voluntary
approach while men were best placed in coping wihflict lack of peace through both

voluntary and coercive means.
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Specific services women offered as a peace builder

The respondents were asked to indicate the speeifigces that they offered as a peace builder.

Table 4.19 illustrates the study findings.

Table 4.19 Specific services women offered as a peaduilder

Frequency | Percentage
Seminars 5 25
Guidance and counseling and peace preaching 4 20
Training of women on peace 3 15
Participate in peace meeting 5 25
Controlling youth from stealing 2 10
Advocating for peace training 6 30
Fighting FMG 4 20
Coming up with peace building groups 3 15
Mentorship 7 35

Table 4.19 shows that the specific services thane&ro offered as a peace builder include;
mentorship (35%), advocating for peace training30seminars (25%), participate in peace
meeting (25%), guidance and counseling and peaeacpmng (20%), fighting FMG (20%),

coming up with peace building groups (15%), tnagniof women on peace (15%) and

controlling youth from stealing (10%) respectively.

The findings from the FGD further indicated thatrmen played a critical role in peace building
and conflict management through offering uniqueises to the community such as mentorship,
advocating for peace, guidance and counseling aadeppreaching, fighting FMG, coming up

with peace building groups, training of women oageeand controlling youth from stealing.
Women working under organization

The respondents were also to indicate whether wdradrbeen working under any organization.
The study findings are indicated in Figure 4.15.
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Figure 4.15 Women working under organization
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According to the findings, the majority of the wom@0%) were not involved in peace building
under any organization. However 40% were involved peace building under various
organization which included; Nainyoyle communitywed®pment organization, catholic justice
peace commission, jamii ministry outreach, Nhahingtitute of higher learning and World

vision organization.

Special peace building talent

The respondents were further asked to indicate lveinghey considered themselves as having a
special peace building talent which made them Blgitéo participate in peace building. The

study findings are indicated in Figure 4.16.




Figure 4.16 Special peace building talent
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From the study findings, the majority (90%) of ttvemen attested to having special peace
building talent which made them suitable to papd¢e in peace building.

Special peace building talent

The respondents were also asked to indicate theadpeace building talents which made them

suitable to participate in peace building. TabR0Obelow illustrates the study findings.

Table 4.20 Special peace building talent

Frequency | Percentage
communication skills 12 60
Being naturally peace loving 2 10
Being courageous in to talking about peace to thety 3 15
Preaching 4 20
Being a trained social analyst 5 25
Guidance and counseling 3 15
Good sports woman (games, singing, camel riding) 2 10
Good singer 5 25
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Table 4.20 shows that the special peace buildilegtsthat made women suitable to participate
in peace building include; communication skills ¥60) being a trained social analyst (25%),
good singer (25%), preaching (20%), guidance andsgling (15%), being courageous in to
talking about peace to the youth (15%), being r@diupeace loving (10%), good sports woman
(games, singing, camel riding) (10%) respectivdliie findings further indicate that women
were specially talented in peace building and fioeeetheir role in peace building and conflict

management was pivotal.
Methods that they used in peace building

Given the sensitive nature and the violent envirenirthat women had been exposed to, the
respondents were asked to indicate the methodshatused in peace building. The results are
as shown in Table 4.21 below.

Table 4.21 Methods that they used in peace building

Frequency | Percentage
Creating awareness 12 60
Mixing the group of interest 2 10
Negotiation with people 3 15
Meeting women for meeting 4 20
Preaching peace 5 25
The social teaching of the church and human right 3 15
Indent frication of dividers and connectors 2 10
Using printed media 5 25
Barazas and seminar 4 20
Games, festivities and competitions 5 25

Table 4.21 shows that the methods that women usefdeace building include; creating
awareness (60%), preaching peace (25%), usingedrimtedia (25%), games, festivities and
competitions (25%), barazas and seminar (20%),ingeatomen for meeting (20%), negotiation
with people (15%), the social teaching of the chuand human right (15%), mixing the group of

interest (10%), indent frication of dividers andhoectors (10%) respectively.
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This illustrates that the most significant methdlat made women instrumental in peace
building and conflict management were; awarenesgaticn, preaching peace, using printed

media, games, festivities and competitions, digloyn negotiation, social teaching of the church
and human right and mixing the group of interest.
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CHAPTER FIVE: SUMMARY, CONCLUSION AND RECOMMENDATIO NS
5.1 Introduction

This chapter presents summary of findings, conclusnd recommendations of the study in line
with the objectives of the study. The research Bbug establish the women participation in
conflict management and peace building in Baragont®uru County.

5.2 Summary
5.2.1 Participation of women in peace building andonflict management

From the findings, it was established the womenewestrumental in bringing long-lasting
peace based on the extent of involvement in peaitéifg. The majority of women (50%) were
involved in peace building on monthly basis, 25%qoarterly basis while 10% of women were
involved in peace building on either weekly basissemi-annually. Therefore women were

involved in peace building on regular basis.

The study found out that the majority (65%) of themen had training in peace building or
conflict resolution and therefore the effectiveneéswomen in peace building was highly
enhanced by the training in peace building thay reaticipated in. The organizations the trained
women in peace building or conflict resolution ubg; church (60%), world vision (25%),
association of pastors (25%), high school (25%fertrational medical corps (20%), catholic
justice commission and peace (20%), From peace shogk (15%), Association of sister of
Kenya (15%), General Service unit (G.S.U) (10%)adeecaravan of Mrs. Maison Leshoomo
(10%) respectively. Thus, the involvement of allketholders was instrumental in peace building
or conflict resolution as reflected by the variomganization empowering women in peace

building or conflict resolution.

In addition, women got their skills jpeace building or conflict resolution through pe@g8%),

experience (40%), through participation of peactvidies (30%), Barazas (30%), through
school, being a school leaders (25%), through melendya wanawake (25%), Through
seminars (25%), reading the word of God (10%) retspely. Therefore, women were very
innovative and self-driven in learning about pebaéding or conflict resolution as attested by

their own initiative in improving their skills ingace building or conflict resolution.
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The findings point to the fact that participatioh women in peace building and conflict
management required both basic and specializeld $&ilthe women to be fully effective in the
building and conflict management initiatives thegrer involved in. In addition, it reveals that
building and conflict management required a hylajpgbroach where women learned building
and conflict management skills in diverse ways Whiéfered them unique circumstances that
made the acquiring of the skills practical. Thisas reflected by the learning about the peace
building and conflict management skills throughmgeéhrough participation of peace activities,

Barazas, through schooling, seminars and from ltlect teaching.

The study found out thélhe majority (95%) of the women transmitted a ad@tof peace into their
girl children. Therefore peace building or confliesolution required to be transmitted through

out all generations.

The study established that the ways that women msednsmitting a culture of peace into their
girl children include; through festivity (lorara3%%), discourage them not from adhering to non-
beneficial cultural practices like FGM and earlyrmages (30%), teaching them the importance
of peace (25%), through education in formal sch¢®f80), counseling them on peace building
(25%) daily mentorship on the great value of peff®6), educating them on good family
values like being a good wife (20%). Thus the tnaitttng a culture of peace required a
multifaceted approach such as through culture, &maucation, guidance and counseling and

through social networks.

The study revealed that the majority (90%) of themen did peace-building exercise was a
voluntary work. Therefore the majority of the womeaare highly dedicated to achievement of
long lasting peace in the region. The majority ($086 the women were involved in peace-
building committees. The peace-building committéned they were involved in included; Ngilai

Peace Committee, Amani, women for peace, CJPGsidnal/chief barazar, loosuk women self-
group, IMC, and world vision among others. Thus tr&ious organizations involved in

brokering peace between the in Baragori recognihedcritical role women played in peace-
building as opposed to the community which stilll diot appreciate women’s role in peace-

building.

The study further revealed the reasons for womeénbemg involved in any peace-building

committees included; commitment to in householdikn@0%), lack of invitation to participate
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(35%), and lack of enough experience (30%) respalgti Thus, the lack of women in peace-
building owing to household chores, lack of skilfs peace-building and lack of involving

women in peace-building by the community leaders¥ipch was mainly male dominated.
5.2.2 Factors that affect women participation in pace building and conflict management

The study found out that the problems women en@vadtduring the peace-building exercise
include; insecurity (80%), hostility from the you(i0%), cultural factors baring women from

attending some meeting (60%), cattle rustling atodkstheft (55%), people resisting change
from their customs (50%), poor participation of wenmn family decision making and in Peace
building committees (50%), poor transport infrastme (45%), gender imbalance (45%), lack
of skills and expertise (40%), lack of financialsoerces (40%), ignorance (35%), lack of
motivation and support from the community (30%)d danguage barrier (30%) respectively.

Therefore, women faced great challenges in theac@duilding and conflict resolution and

consequently their efforts were not fruitful. THeatlenges mainly ranged from lack of expertise,
lack of community support and lack of concertedf by the various stakeholders in peace-

building and conflict resolution.

The study found out thahe ways that women used to solve the problems émepuntered
during the peace-building exercise include; disicayctultural practices hindering women to
participate in peace building (60%), intercommuniigtworking and social cohesion (55%),
gender mainstreaming (50%), prayers and througincbhimtervention (increasing Christianity)
(40%), by encouraging more women to be courage®b®), seeking financial assistance from
well-wishers, government and NGOs to support pehadding initiative (30%) peace
sensitization campaigns in the community (25%)netommitted and dedication (20%),and
guidance and counseling (20%) respectively. Theeefttespite the many challenges that women
peace builders encountered in peace building anfliciomanagement, they still made serious
effort to mitigate and cope with these challendéd®e strategies that would help to scale up the
women participation in peace building and confii@dnagement; changing the primitive cultural
practices, intercommunity networking and social esn forums, increasing Christianity,

financial assistance to peace groups and peaciizaiien campaigns in the community.

The study established that majority (85%) of thenea’s peace building initiatives suffered set

back owing to the many challenges that they faddie ways that the problems women
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encountered affected their role as a peace builddude; language barrier stalled the peace
building efforts (80%), demoralization (70%), pomwolvement in peace building forums
discourage us (60%), lack of community support demeehe efforts made (55%), lack of the
skills and knowledge cannot reduce our efficientypeace building (50%), cattle rustling and
stock theft demoralize us (45%), it lowers selkeest (40%), insecurity discourages peace
building efforts (35%) and lack of financial resoes slow down the peace building effort (30%)
respectively. Thus, there were many serious baffaators that limited women participation in
peace building and conflict management. The bavfastors that limited women participation
were; language barrier, demoralization, poor ingotent in peace building forums, lack of
community support, lack of the skills and knowledmesecurity and lack of financial resources
among others. The government was a key factortti@taffect women participation in peace
building and conflict management. The type of dasse that women had been offered by the
government include; exposure visits to other anghsre role models exist (30%), transport
services (25%), provision of security (25%), inabusin peace meeting (20%), training in peace
building (15%), and hiring translators (10%) respety. Therefore, the government appreciated
women’s role in peace building and conflict managetrthrough offering various support to
them. The government also worked closely with ofilayers that worked to restore peace in the

region as reflected by the diverse ways that ibantered women peace builders.

In addition, the government still recognized wonasna peace builder include; through holding
seminars (30%), involvement in resolving tribal iots (25%), having a group registration

certificate (25%), activist and as a village repreative (20%), interaction in peace work (20%),
being called upon whenever there is a need (1586){fzat they recognize women as a volunteer
of peace (10%) respectively. The findings furthedicate the government through diverse
platforms involved women in peace building effaatsl therefore was keen in implementing the
constitutions and other laws that guide gender stig@@aming in peace building and conflict

management.

The study established that culture was a key fabtarinfluenced women participation in peace
building and conflict management. The culturaltdes that affected women participation in
peace building include; men being superior than ar(®5%), women being not allowed to
make decision in the community (45%), women beingoeraged to hold spears while being
seated (35%), early marriages and FGM (35%) anddirge (30%) respectively. Therefore,
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culture was mainly used to limit women participation peace building and conflict
management. The women were not viewed as key @ayempeace building and conflict

management by the community and therefore thegbailding role was highly crippled.

On how the community viewed a woman peace builtiercommunity respected women (40%),
community did not fully recognize women’s effor#000), women were viewed as a person
going against taboo (35%) respectively. Thus, timaraunity perception on the role of women in
peace building was key in determining how effectvemen would be in peace building.

Positive perception on women as key players in ¢dnaglding scaled up their success in this
front. However negative opinion by the communitydered the women'’s efforts fruitless.

On how men perceived women'’s work as a peace byilde study established that the men took
it for granted (80%), they see women as a persamggagainst taboo (70%), men do not fully
recognize the efforts (60%), they see women asepleating (50%), they like it but culturally it
is not approved (50%), they view negatively (45%y view weak persons (40%), they like it
as women interact more with their sons who ste&Pgpband that they appreciate it (30%)
respectively. Therefore, the perception of the ngdader on the role of the female gender
determined the rate at which peace would be actiieMeere were significant success in gender
mainstreaming towards peace building, however fifi@te required up-scaling as there was
significant skepticism from the male gender towafeimale gender’s participation in peace

building.

The study established that the ways that womencdccepth the unfriendly support from men
include; the local media and women forums to preaeace (50%), coming up with projects
owned by women (40%), persistence in peace work tty support (35%), use diplomacy
(35%), by meeting women role models (30%), orgagizieminars for them (25%), make them
understand (20%) and inviting men and enlightertimgm on the role of a girl child (20%)
respectively. Thus, women applied various intenosist to spearhead peace building efforts
despite the unfriendly support from men. The intations included; use of media and women
forums to preach peace, projects owned by womesigpence, diplomacy, women role models,

seminars and enlightening men on the role of achittl.
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5.2.3 The role of women in peace building and comndt management

The study established that the role that womeneplags a peace builder include; through
preaching peace (80%), guidance and counselinigeofauth (55%), as a community mobilizer
and leader (chairperson, coordinator or counci{lebpb), educating the youth the importance of
peace (50%), finding out the root causes of casfli(c0%), discouraging FGM (45%),
encouraging youth to turn away from cattle rustlamgl other primitive cultural practices (35%)
and by encouraging women to be good examples ircepémilding (30%) respectively.
Therefore, women played a great role in peace imgjldnd conflict management as reflected by
their diverse activities in peace building. Thedler ranged from; being peace ambassadors,
offering guidance and counseling to the youth, cemity mobilization, educating others and

fighting primitive cultural practices such as FGé4ttle rustling etc.

Women had a special role to play in peace buildind conflict management owing to their
gender that was affected differently by the confirom the male gender. In addition, men and
women had unigue roles in peace building and adnfianagement as placed by their gender in
peace building and conflict management. The womerevibest placed in mitigating conflict
through their voluntary approach while men weret lpggced in coping with conflict lack of

peace through both voluntary and coercive means.

The study found out thahe specific services that women offered as a peadder include;
mentorship (35%), advocating for peace training30seminars (25%), participate in peace
meeting (25%), guidance and counseling and peaeacpmng (20%), fighting FMG (20%),
coming up with peace building groups (15%), tragn@i women on peace (15%) and controlling
youth from stealing (10%) respectively. Thus, worp&yed a critical role in peace building and
conflict management through offering unique sewit@ the community such as mentorship,
advocating for peace, guidance and counseling aadeppreaching, fighting FMG, coming up

with peace building groups, training of women oageeand controlling youth from stealing.

The study also found out thatajority of the women (60%) was not involved in geduilding
under any organization. The majority (90%) of thenven attested to having special peace
building talent which made them suitable to paote in peace building. The special peace

building talents that made women suitable to pdie in peace building include;
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communication skills (60%), being a trained soaiadlyst (25%), good singer (25%), preaching
(20%), guidance and counseling (15%), being counagén to talking about peace to the youth
(15%), being naturally peace loving (10%), goodrpaoman (games, singing, camel riding)
(10%) respectively. The findings further indicabatt women were specially talented in peace
building and therefore their role in peace buildargl conflict management was pivotal.

The study established that the methods that wonsed in peace building include; creating
awareness (60%), preaching peace (25%), usingedrimtedia (25%), games, festivities and
competitions (25%), barazas and seminar (20%),inge@tomen for meeting (20%), negotiation
with people (15%), the social teaching of the chuand human right (15%), mixing the group of
interest (10%), indent frication of dividers andnoectors (10%) respectively. Therefore the
most significant methods that made women instruaiemt peace building and conflict

management were; awareness creation, preaching,pesing printed media, games, festivities
and competitions, diplomacy, negotiation, sociacteng of the church and human right and

mixing the group of interest.
5.3 Conclusion
5.3.1 Participation of women in peace building andonflict management

From the findings, it was concluded the women wes&umental in bringing long-lasting peace
based on the extent of involvement in peace bugldihseanwhile women were involved in peace
building on regular basis. The majority of the wented training in peace building or conflict
resolution and therefore the effectiveness of woimepeace building was highly enhanced by
the training in peace building that they particgzhtn. The organizations the trained women in
peace building or conflict resolution were churcSOs, and the government through the
General Service unit (G.S.U). Thus, the involvemehtll stakeholders was instrumental in
peace building or conflict resolution as reflechgtthe various organization empowering women
in peace building or conflict resolution. The womaiso got their skills irpeace building or
conflict resolution through peers, personal expede through participation of peace activities,
Barazas, through school life, through seminars, ssatling the word of God respectively.
Therefore, women were very innovative and self@hivn learning about peace building or
conflict resolution as attested by their own iritia in improving their skills in peace building or

conflict resolution.
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The studyconcludedthatthe majority of the women transmitted a culturgoeéce into their girl

children. Therefore peace building or conflict Hesion required to be transmitted through out
all generations. The study concluded that the wesgsd in transmitting a culture of peace into
their girl children were through festivity (lorarahange from adhering to non-beneficial cultural
practices like FGM and early marriages, teachingmhthe importance of peace, through
education in formal schools, counseling them orcedmuiilding, daily mentorship, and educating
them on good family values. Thus the transmittingudiure of peace required a multifaceted
approach such as through culture, formal educagoitlance and counseling and through social

networks.

The study concluded that the peace-building exereigs voluntary based. Therefore the
majority of the women were highly dedicated to agbment of long lasting peace in the region.
The majority of the women were involved in peacdedmg committees. The study further
concluded that the lack of women in peace-buildingng to household chores, lack of skills in
peace-building and lack of involving women in pebacdding by the community leadership

which was mainly male dominated.
5.3.2 Factors that affect women participation in pace building and conflict management

The study concludes that factors that affect wompnicipation in peace building and conflict
management were; insecurity, inter and intra-comtgurostility, cultural factors, resistance to
change from their customs, poor participation ofmea in family decision, poor physical
infrastructure, gender imbalance, lack of skillsl @xpertise, lack of financial resources, lack of
motivation and support from the community and laaggibarrier. Therefore, women faced great
challenges in their peace-building and conflicoteson and consequently their efforts were not
fruitful. The challenges mainly ranged from lack edpertise, lack of community support and

lack of concerted efforts by the various stakehwlde peace-building and conflict resolution.

The studyconcludesthat the ways used by women in the peace-building eseraicluded,;

discarding poor cultural practices, intercommunigtworking and social cohesion, gender
mainstreaming, church intervention (increasing §ttamity), seeking financial assistance from
well-wishers, government and NGOs to support pdagkling initiative, peace sensitization
campaigns in the community, being committed andicd¢idn and guidance and counseling.

Therefore, despite the many challenges that woreanepbuilders encountered in peace building
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and conflict management, they still made seriousriefto mitigate and cope with these
challenges. The strategies that would help to agalthe women participation in peace building
and conflict management; changing the primitivelural practices, intercommunity networking
and social cohesion forums, increasing Christiarfityancial assistance to peace groups and

peace sensitization campaigns in the community.

The study concludes that the women’s peace builthitgitives suffered set back owing to the
many challenges that they faced. The effect of that problems women encountered on
women’s role as a peace builder include; languagyeidr stalled the peace building efforts,
demoralization, poor involvement in peace buildiogims discourage them, lack of community
support demeans the efforts made, lack of thess&ild knowledge cannot reduce our efficiency
in peace building, cattle rustling and stock thefwered self-esteem, insecurity discourages
peace building efforts and lack of financial resas slow down the peace building effort. Thus,
there were many serious barriers/factors that dichivomen participation in peace building and
conflict management. The barriers/factors that tkohiwomen participation were; language
barrier, demoralization, poor involvement in pehoéding forums, lack of community support,
lack of the skills and knowledge, insecurity andklaf financial resources among others. The
government was a key factor that that affect wopamicipation in peace building and conflict
management. The type of assistance that women éenl differed by the government include;
exposure visits to other areas where role modeats,dransport services, provision of security,
inclusion in peace meeting, training in peace bagdand hiring translators. Therefore, the
government appreciated women’s role in peace mgldand conflict management through
offering various support to them. The governmesb alorked closely with other players that
worked to restore peace in the region as reflelojetthe diverse ways that it encountered women

peace builders.

The study concludes that culture was a key fadtar influenced women participation in peace
building and conflict management. The culturaltdas that affected women participation in
peace building include; men being superior than @mmnwomen being not allowed to make
decision in the community, women being encouragetald spears while being seated, early
marriages and FGM. Therefore, culture was mainBdu® limit women participation in peace

building and conflict management. The women werteviewed as key players in peace building
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and conflict management by the community and tloeeetheir peace building role was highly

crippled.

The community perception on the role of women iagaeebuilding was key in determining how
effective women would be in peace building. Positperception on women as key players in
peace building scaled up their success in thig fildawever negative opinion by the community
rendered the women’s efforts fruitless. There wagaificant success in gender mainstreaming
towards peace building, however the efforts reguitg-scaling as there was significant

skepticism from the male gender towards female gesgarticipation in peace building.

The study concludes that the ways that women cop#d the unfriendly support from men
include; the local media and women forums to prgsedice, coming up with projects owned by
women, persistence in peace work until they suppm# diplomacy, by meeting women role
models, organizing Seminars for them, make thenerstand and inviting men and enlightening
them on the role of a girl child. Thus, women apglvarious interventions to spearhead peace
building efforts despite the unfriendly supportifranen. The interventions included; use of
media and women forums to preach peace, projectedwy women, persistence, diplomacy,

women role models, seminars and enlightening meth@nole of a girl child.
5.3.3 Role played by women in peace building and fict management

The study concludes that the role that women plageda peace builder include; through
preaching peace, guidance and counseling of ththyas a community mobilizer and leader
(chairperson, coordinator or councilor), educatimg youth the importance of peace, finding out
the root causes of conflicts, discouraging FGM,oeinaging youth to turn away from cattle
rustling and other primitive cultural practices dndencouraging women to be good examples in
peace building. Therefore, women played a greatiropeace building and conflict management
as reflected by their diverse activities in peacdding. Their role ranged from; being peace
ambassadors, offering guidance and counselingetgdhth, community mobilization, educating

others and fighting primitive cultural practicexbluas FGM, cattle rustling etc.

Women had a special role to play in peace building conflict management owing to their
gender that was affected differently by the confiiom the male gender. In addition, men and
women had unigue roles in peace building and adnfianagement as placed by their gender in

peace building and conflict management. The womereviest placed in mitigating conflict
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through their voluntary approach while men weret lgaced in coping with conflict lack of

peace through both voluntary and coercive means.

The studyconcludesthat the specific services that women offered as a péadder include;
mentorship, advocating for peace training, semjraagticipate in peace meeting, guidance and
counseling and peace preaching, fighting FMG, cgnmip with peace building groups, training
of women on peace and controlling youth from stegliThus, women played a critical role in
peace building and conflict management throughrioifleunique services to the community such
as mentorship, advocating for peace, guidance andseling and peace preaching, fighting
FMG, coming up with peace building groups, trainafgvomen on peace and controlling youth

from stealing.

The women were especially talented in peace byjldimd therefore their role in peace building
and conflict management was pivotal. The the mamificant methods that made women
instrumental in peace building and conflict managetmwere; awareness creation, preaching
peace, using printed media, games, festivities cmapetitions, diplomacy, negotiation, social

teaching of the church and human right and miximeggroup of interest.
5.4 Recommendations

i. The study recommends that the government shouldumbrregular training on peace
building, and conflict management to equip womethwip to date knowledge and skills.

This will make them effective in peace buildingdaronflict management.

ii. The study recommends that the government and lo@aimunity leadership should
review the cultural practices and discard those deanean women and limit their efforts

in peace building, and conflict management.

iii. The study further recommends that the humanitadcammunity involved in peace
building, and conflict management in Baragoi Samb@ounty should upscale their
efforts to reach more women who they should engegenly as victims of conflict but

also as pioneers of peace building and conflictagament.
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5.5 Areas of further studies

Since this study was on women participation in konfnanagement and peace building in

Baragoi Samburu County; the research recommentls tha

i.  Similar study should be done in other conflict groareas in Kenya for comparison
purposes and to allow for generalization of findirap women participation in conflict
management and peace building.

ii.  Other studies should be done on the gender maansing in conflict management and

peace building.
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APPENDICES
Appendix I: CONSENT FORM

Respondent/Key Informant’s Informed Consent Form fa Participation in the study

Project title: Women participation in peace buildirand conflict management in Baragoi

Samburu County.

Principal Investigator
Jacinta Ruth Katee

Institute of Anthropology, Gender and African Sesli

University of Nairobi,

P.O. Box 30197 00100, Nairobi;

This consent formgives you the information that you need in ordedécide whether you want
to participate in this study or not, am carrying austudy orwomen participation in conflict

management and peace building in Baragoi Sambumun@oThe overall aim is to explore the

different roles played by women in peace building eeconciliation in Baragoi.

If you agree, | will invite you for an interview drsubsequent informal conversations on this
subject. The interview will take about forty fiveimates to one hour and subsequent
conversation may follow at any time to clarify somsues related to this study. The interviews
and conversations will be recorded in a notebodke Tonversation and interview will be

private. Your name will not be used in the studhfotmation recorded in the note book will be
typed onto paper by a professional transcriber.rfwivacy will be respected as the transcriber
subscribes to the principle of confidentiality. Yauame or any other identifying information

will not be attached to the files and thesis. Erth are things you do not want to mention or

discuss, please do not feel any pressure to share i
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You may not receive any additional benefits follogiithe completion of the study. The
interview only requires your time. You may ask aiddial questions at any time of the interview
or decide to withdrawal from the study, without gy If you decide to take part in the study,
sign this consent form as shown below. If you hamg concerns about this study, please feel

free to contact me.

| voluntarily agree to take part in the study.

Research participant’s signature Date

Researcher’s signature Date
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Appendix 1lI: Questionnaire for women participants n peace building.

Introduction to survey questions

| Jacinta Ruth Katee, a MA Student in gender anctld@ment studies at University of Nairobi.
| am carrying out a research momen participation in conflict management and ebwilding
in Baragoi Samburu County. would therefore want to find out how women papate on
conflict management. All the information given ms study will be kept in the strict confidence.

Thank you in advance for your cooperation.

SECTION ONE: Demographic Profile of the Respondents

1. How old are you? .......c.coiviiiiiiiineenns
2. What is your marital status? ......................
3. What is your level of education? ..........................

SECTION TWO: Women patrticipation in peace building
4. Are you regularly involved in peace building? ...........If.yes how often? ............
5. Do you have any training in peace building or cebflesolution? ..................

6. If YES in six above, then from where? ........................

7. 1f NO, how did you get the skills? ...............ooeeiiiiiniis

8. Do you transmit a culture of peace into your ghilldren? ........................ If yes,
NOW? <. e

9. Is peace-building exercise a voluntary work for yowm you are being paid?

10.Have you been involved in any peace-building corteef ................ ifyes, which

committee? ................. if not, why not? .....................

SECTION THREE: Factors affecting women participation in peace building
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11.What problems do you encounter during the peacelibgi exercise?

12.How do you solve these problems? ........ooiiiiiiii e e e e e e

13.Do the problems encountered affect your role asace builder? ...................If yes,

10}

15.1f yes, what type of assistance have you been adfeby the government?

16.1f yes in 14, how did the government identify youws a peace builder?

17.Does the government still recognize you as a pbadder? ......................o.lf
LSS T 1116 12
18.Are there cultural factors that affect women pgration? ............ccccceereeeeenn. If yes

WHICN @8 TNBY 2 e e e e e e e e e e

SECTION FOUR: Role played by women in peace buildig
22.What role do you exactly play as a peace builder? ...,
23. Are your roles different from the ones played bynfe............... If yes how?
24.As a peace builder what are the specific servioeshave offered? ............c ...

25.Have you been working under any organization? ........... If..yes which one(s)

26.Do you consider yourself as having a special pdagkling talent which makes you
suitable to participate in peace building? .................. If. yes, what are these talents?

27.Given the sensitive nature and the violent envirenityou have been exposed to, what
methods did you use in peace building ............ccooiiiiiiiiii i what were

L0 L8 L= 0V o0 £
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Appendix Ill: Key Informant Interview Guide

Name of the person................cco i
Name of the organization /church you work for.............cocmeienn..
Background information about the organization:
1. When was your organization formed?
What are your objectives?
What is the composition of the officials?
How many women are employed by this organizatiahwhat posts do they hold?
The role the organization plays during conflictalesion and peace building.
What was your area of focus in the peace-buildmitggtives? And why?

During the peace-building initiative, who are ydarget groups and why?

© N o g~ w D

Does your organization network with other organaa in peace-building initiative? If

yes, which organizations?

9. Did your organization coordinate with the governtiarpeace building initiative? If yes,
how and if not, why not?

10.Has your organization been involved in any peadkimg committee/commission? If
yes, which committee/commission?

11.Do you offer any training workshops to the grasssagomen aimed at equipping them
with peace-building skills? If yes, how many traigihave you so far conducted and who
are your target groups?

12.Does your organization have a peace-building pragra which specifically target
women as peace builders?

13.Do you involve the grassroots women in your peagétmg activities? If yes how and in
which specific activities? What are your entry geinduring the peace-building
initiatives?

14.Do you see women as having any special talent wihieipped could help in achieving a
lasting solution to security problems? If yes, wbfibrts do you make to tap these hidden
talents?

15. Are there any specific laws or policies which egply address the inclusion of women in

peace building or conflict resolution initiativel§¥es which ones?

16.Which are the challenges faced by women peacedrsild you organization?
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