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ABSTRACT
The study aimed at assessing the influence of lsoanization office on successful completion of
women’s group projects in Katulani district, KitGounty, Kenya. This study was designed to fulfill
five objectives: influence of characteristics ofm&n’s group on completion of the groups’ projects,
influence of presence of social organizations effsam women’s group project completion, influence
of role of social organization’s office in communitlevelopment on women’s group project
completion, influence of capacity building suppfsdm social organization’s officers on women’s
group project completion rate and influence of wangeoups’ project planning and management
process on group projects’ completion rate. Thelysitmay be significant in the attempt to unearth
women groups in making correct choices on the ircgm®nerating activities they engage in. The
study was delimited only to Katulani District aradformal women groups with membership of either
20 or more than 20 members and leadership structomeprising of at least 10 officials. The
researcher adopted a descriptive survey reseasigndand targeted a population of two thousand
one hundred and thirty women group members withéntévo hundred and thirteen women’s groups
in Katulani district. Out of the possible 2130 stugopulation a sample of 220 women group’s
members were selected through purposive samplimginigue. The study used structured
gquestionnaires and interviews as the main toolglaih collection. Data was analyzed using a
scientific calculator and presented by use of feeqy distribution tables, percentages and mean
values. The findings were discussed according dostbdy objectives and the reviewed literature of
the study. The results of the study showed thabnrtgjof projects are in business and agricultural
sectors. That, the majority of the groups projéetd officials obtained through an election andva fe
on appointment. The study further shows that tteeigs are registered by the social organization
office after they have enough members who comeitlpavconstitution and elect an executive. The
study showed that project members play a role gntification, planning, implementation and
monitoring of the projects. Majority of members eepl that most of the projects have solved
communities' problems and have/will meet their @copbjectives. The study further showed that the
women groups’ projects were successful and there eomsiderable participation by the social
organizations office. They attributed this sucagflssomen groups’ projects to proper identification,
planning, implementation and monitoring of projebis the social organization office. The study
findings will be used in policy formulation to emper women through encouraging them to seek for
technical advice when they engage in projects mamagt. The study proposes further research on
the role of the women groups’ members in successiuipletion of project in Katulani district and
the role of education of executive in successfyllamentation. Findings obtained in this study, can
be used in policy formulation of women empowermpaticies and improvement of the social
organization office participation in the managemehtvomen group projects in the country. The
study finally suggested further research to beiedron the role of the women groups' members in
successful group project completion in similar gdidigal districts. Further studies on the role of
education of the women group’s executive officiails project planning, management,
implementation, monitoring and evaluation to enkeasgccessful timely group projects completion
were also proposed. A further research was alsgesiigd on the roles of the women groups and the
social organizations office in ensuring timely aswuccessful group project’s completion. Further
studies were also suggested on how rural wometeamfluenced to access formal education, study
to determine the effects of women group projectsheir livelihoods, study to investigate the effect
of micro finance organizations in promoting ruramen activities and finally a study to investigate
the influence of women groups on their living stairs.



CHAPTER ONE

INTRODUCTION
1.1 Background to the Study
A project is a temporary endeavour with a definegibning and end and it is usually time,
funds or deliverables-constrained (Melania, 2010)s undertaken to meet unique goals and
objectivestypically to bring about beneficial change or addatlie. The temporary nature of
projects stands in contrast with business opergtishich are repetitive, permanent, or semi-

permanent functional activities to produce produactservices (Melania, 2010).

Guyana in Europe is endowed with a rich and diverdeural heritage, comprising European,
African, Asian and Indigenous traditions, each withown unique characteristics (Samson and
Daft, 2005). The Government of Guyana acknowledbas this cultural matrix is intrinsically
valuable, is an important dimension of identity @and form of capital with the potential to move
people out of income poverty. However, there isy@isa general lack of appreciation of the
significance and value of Guyana's plural culturatitage towards the realization of Guyana's

development goals (Samson and Datft, 2005).

The department of culture and social services & @overnment of Guyana addresses this
challenge by embracing strategies to enhance thegration of culture into national

development. These strategies include: advocacyctditiure, capacity building, research and
documentation, regional and international linkagedlaboration with and among stakeholders
and mobilizing resources for cultural developmdritese strategies are an integral part of the

National Development Policy whose mission is taatgean enabling environment for the social



group’s protection and group’s socioeconomic dgwalent in the transformation of
communities (Samson and Daft, 2005). In Africa ttenmon definitional feature for rural
women groups is thesurvivalist activities by people unable to find aigpjob or get into an
economic sector of their choice (Mogire, 2003). fEfi@re, poverty and the attempt to survive
are the main characteristics of this category aiugs (Wiklund and Shepherd, 2003). Other
features include: often rural-based, small unigecglized firms, selling to the international
and/or local markets, relying on low cost raw miatsy low energy costs, low labour costs, low
division of labour, flexible and often small prodioo runs, low capital formation, largely labour

intensive units with low-level technologies (Sha2@09).

Most rural people in Ghana do not have access bark, credit union or similar financial

services (Samson and Daft, 2005). Access to fiahgervices should be available to both men
and women (National Micro Finance Policy, 2000).oldler to achieve gender equity in the
delivery of services, it may be necessary to mpleeial efforts to incorporate features that make
the services accessible to all (National Micro Ro® Policy, 2000). There are a number of
microfinance operators in the country and, althoagiumber of key informants stated the view
that micro-financing is plentiful, most MFIs operain urban areas with relatively well

developed infrastructure, thereby denying accessutal women groups in backward regions

(Sytse and Schreuder, 2012).

Although women constitute 52% of the total Kenyapydation, majority of them have been
excluded from the formal financial services. Foample, few have bank accounts; can access

loans, money transfer services, etc. The rural woare more disadvantaged than their urban



counterparts (Wanjohi, 2011). The challenges womefenya face in their desire to venture in
income generating activities include: cultural éast the society does not allow women to own
assets which are required by banks to access .cBuite widows are disinherited by in-laws
(Sytse and Schreuder, 2012). High transaction @gtsthe interest rates and bank charges and

access costs like transport costs.

However, in Kenya most lending to rural women gmigpsecurity based, without any regard for
potential cash flows. Organizations lending to waommicro- groups have devised loan
guarantee schemes (e.g. group credit guaranteedyimg lending to individuals using groups as
guarantors and individuals are credited based qeraonal guarantor’s pledge) which are
increasingly being implemented as a means of eaging financial institutions to increase their
lending to the risky sectors and those withouttthditional formal securityike the agriculture
sector and rural women groufSytse and Schreuder, 201®ther hinderances include: rural
women bank products’ awareness and inadequate @@szef the diverse financial products

within the operation of various commercial baWgnjohi and Mugure, 2008).

Rural women groups in Kenya are assisted by ov@0bmicrofinance institutions (MFIs) and
Savings and Credit Cooperative Societies (SACCGg. [argest Kenyan MFI currently servicing
Kenyan women is the Kenya Women Finance Trust (KYMifiich was started in 1981 as the
first African affiliate of Women’s World Banking. WFT had 78,786 active members at the end
of 2005 and more than 300 staff servicing low-ineowomen (Sytse and Schreuder, 2012). The
organization provides both group-based and indalidoans with an average loan size of Ksh.

36,125 with a self-sufficiency rate of 119 percéKimuyu and Omiti, 2000). small-scale



participatory community development projects inwedy local social groups’ community

organizations may be more effective than other fanog in reaching both the urban and rural
marginalized poor men and women if only they agaaized in recognizable groups which can
access knowledge and financial benefits from somighnizations office and either from the
government ministries or from community based dod&velopment organizations (Sytse and
Schreuder, 2012). Women community social orgaromatiare also valued for their potential
contribution to the development of social capitadl & vibrant civil society (Edwards and Sen
2000). Anderson and Baland (2002), for exampleyathat women'’s rotating savings and credit

associations in Kenya improve women’s bargainingtm within households.

A study conducted by (Were et al., 2006) in Oyu#ienya found out that; women who were
involved in the women groups were married and nitgjof them being primary school leavers;
these women had benefited from the women groupsdcastions through improvement of
income; most of these women were supporting thelden in school due to the proceeds from
the project activities; women had acquired propéxyn the proceeds from the women groups’
project activities; and finally women had shared aought advice from the challenges they
experienced in the implementation of the womenwugrprojects that they were undertaking
(Were et al., 2006). Therefore, it is against théskground that this study was carried out to
assess the influence of social organization oftinesuccessful completion of women groups’

projects in Katulani district, Kitui County, Kenya.



1.2 Statement of the Problem

Women have the greatest role in uplifting the livgtandards in their homes and many of them have
come together in organized groups to pull theioueses together to implement group projects in

their quest to ameliorate their plight in socieBoyernment of Kenya 2005). Women groups act as
the conduits through which government agenciesogriancial assistance in terms of access to

credit to some of the community members.

There was need to assess the extent to which tiver@uoent of Kenya (GOK) through its
relevant ministries had done training in the wonggoups' projects functional areas such as
finance, literacy skills, marketing, production apdojects planning and managerial skills.
Effective participation of the social organizatiaffice (SOO) in identification, planning,
implementation monitoring and evaluation of womeaugs' projects might lead to successful

completion of the women groups' projects.

Although, there was awareness of the importandbeofole of the SOOs, by the time this study
was envisioned some the women groups' projectsnuat to fail to achieve the desired group
objectives. This casted a question on the levehahagement by the SOOs and on the group
members’ willingness and ability to implement thedglines given by the Government on how
the social organization office ought to guide thenven group members for successful projects
completion. Some women’s groups might have usegbpropriate technology due to their
inability to afford the more sophisticated modeechnology in implementing their projects,
leading to delays in the women’s group projectshptetion. Failure of the social organizations

office in training the group members and enablihgnt access to credit, might limit the



women’s economic growth potential which is muchdeskin transforming the economy into
medium level by year 2030 as envisaged in Kenyhispbint vision 2030. It was against this
background that this study focused on the influenicsocial organization office on successful

completion of women groups’ projects in Katularstdct, Kitui County.

1.3  Purpose of the Study
The purpose of this study was to assess the irfkieh social organization office on successful

completion of women groups’ projects in Katularstdct, Kitui County.

1.4  Objectives of the Study
The following objectives were formulated to guitie study:-
i. To establish how characteristics of women groufisences completion of their projects
in Katulani district.
ii. To identify how presence of social organizationgcefinfluences women groups projects’
completion rate in Katulani district.
iii. To establish how role of social organization’s @#fin community development influences
women group projects’ completion in Katulani distri
iv. To establish how capacity building support from $sloeial organizations office influences
women group projects’ completion rate in Katulaistkct.
v. To establish how women groups’ project managemanhd its implementation process

influences the projects’ completion in Katulanitdid.



1.5 Research Questions
The following research questions were used to gindestudy:-
i. How do the characteristics of women groups infleeoaempletion rate of their projects in
Katulani district?
ii. How does the presence of social organization’sefinfluence on women groups projects’
completion rate in Katulani district?
iii. To what extent do role of social organization’sagfin community development influence
women group projects’ completion rate in Katulaisiigict?
iv. To what extent does capacity building support frtime social organizations office
influences women group projects’ completion rat&atulani district?
v. How does the women group’s organizational projeahagement process influence the

group’s project completion rate in Katulani dist?ic

1.6  Significance of the Study

The findings of this study shall be significanttive attempt to unearth women groups in making
correct choices on the income generating activitieesy engage in. This study shall also be
significant to a number of stakeholders; the worgeups and the social organizations’ officers
involved in the affairs of women groups in both ani district and Kenya as a whole. The aim
of this study is to assess the influence of samighnization office on successful completion of
women groups’ projects in Katulani district, Kit@ounty. This study is also aimed at
determining the conceptual legitimacy and/or eroplrirelevance of the social organizations’
office on the women groups’ formation and sustaiitgband timely implementation of the

women group’s projects. Therefore, the findingshid study are bound to be important in many



ways. In addition to previous research findingg tésults of this study may help in informing
the inequality examined among women and men inuresomobilization and ownership as
earlier highlighted in the background informatian this study. It may also provide a benchmark
for future implementation of the women group’s pag. These findings may help in increasing
knowledge about the factors influencing women gsbupability and women empowerment

with a view of resolving the issue of gender digpes.

1.7 Scope of the Study

The scope of this study is only Katulani Distriatat is delimited to formal women groups with
membership of either 20 or more than 20 members tandlomen groups with leadership
structure comprising of at least 10 officials. ®tedy is also delimited to the following personal
researcher’s choice of variables as to fulfill fhnee objectives: influence of characteristics of
women’s group on completion of the groups’ projedisfluence of presence of social
organizations office on women’s group project costiph, influence of role of social

organization’s office in community development oromen’s group project completion,

influence of capacity building support from soc@banization’s officers on women’s group
project completion rate and influence of women gsduproject planning and management

process on group projects’ completion rate.

The opinions of the entire study population watemtéd by those of the selected sample from
among the women groups and the social organizatifficers involved in the affairs of women
groups in Katulani district. The responses obtaifredn the participants were based on the

reliability and validity of data obtained using aegtionnaire and an interview guide and



observation. Therefore, it was on the basis ofr¢fiability and validity of the data obtained that
the study findings was achieved and the conclusioth recommendations of this study was

made.

1.8 Limitations of the Study

The limitations of the study was that some of theugs are far in the interior places of the
Katulani district which will force the researcherusebodabodato reach some of these interior
places. Concealment of confidential information almtuments was a limitation, because of
impedance of access to classified social orgaoizatoffice data and documents which were of
interest to this study as expected. Access to #ngeted women groups and the social
organizations officers for selection as the studstipipants might have been a limitation since
they are not anywhere in a certain position readyet interviewed. This is in part due to the fact
that respondents were from among the entire womaumpg in the vast Katulani District of Kitui
County. Use of non-probabilistic purposive samphmgthods to select the study sample due to the
widespread nature of occurrence of the perceivadiygtarticipants will also be a limitation in as

far as the generalization of the study findings a@scerned.

1.9  Assumptions of the Study
The following assumptions were made:
i. Data collection procedures were assumed not tatgsgarticipants’ responses.
ii. It was assumed that spurious variables would recabtudy results as their effects were

held constant.



1.10 Operational Definition of Terms

Access to credit

Collateral

Credit terms

Financier’s

attitude

Harambee

Microfinance

institutions

Project

Spurious

variable:

Women group:

Women groups’

enterprises

refers to loans and overdrafts extended to ensmprby formal or
informal banking institutions

is a borrower’s loan security given to insure agaiforfeited loan
repayment.

are prequalification conditions for credit accaapaosed by commercial
financial institutions on women groups’ enterprises

is the financial institutions’ executive officergiew on borrower’s
repayment ability and use of secured credit priofta

is a collective fund raiser through individual cdgtions from
members of a group like the women groups aimedira&n€ing a
group’s common project

are institutions dedicated to assisting the rumamen enterprises, poor
population and households who have no access it drem the
commercial institutions due to unattainable crésfins.

is a temporary endeavour with a defined beginning end and it is
usually bounded by time, funds or deliverables.

any other factor which may influence the outcomehid study on the
influence of social organization office on succaksfompletion of

women groups’ projects apart from those choseréydsearcher.

a set of a number women who are informally bourggticer to form a
self-help membership, aimed at assisting one anotha merry-go-
round.

are groupbusiness ventures characterised by survivalistiie8 whose

owners cannot get into an economic sector of ttieice.

10



1.11 Organization of the Study

The study was organized into five chapters. Chapber consists of: background to the study,
statement of the problem, purpose and objectiveshef study, research questions, and
significance of the study, scope of the study, tiwmons of the study, assumptions of the study,

definition of significant terms and organizationtbé study.

Chapter two contains literature review under: idtrction, characteristics of women groups
influence projects completion, how presence of aoarganizations office influences women
groups projects’ completion rate, how the role o€ial organization’s office in community

development influences women group projects’ cotigie how capacity building support from

the social organizations office influences womeaougr projects’ completion, and how women
groups’ project management and implementation gog¢efluences the projects’ completion
rate. A conceptual framework and summary of trexdiiure review with research gaps identified

was at the end of the chapter.

Chapter three has: introduction, research desogation of the study, target population, sample
size and sampling procedures, research instrunagtsnstrument validity and reliability, data

collection procedures and data analysis, ethicasiderations and operationalisation of the study
variables. Chapter four consists of: data analysessentation and interpretation and Chapter five
is on summary of the study, discussions of theirigsi conclusions, recommendations and

suggestions for further studies.

11



CHAPTER TWO
LITERATURE REVIEW
2.1 Introduction
This chapter covers a review of literature relatedthe study on the influence of social
organizations office on successful completion ofmea groups’ projects in Katulani district,
Kitui County. The subheadings of the chapter ararged according to the objectives of the

study.

2.2 Characteristics of Women Groups in Kenya

Local rural economy in Kenya is based primarily small scale farming for subsistence and
local market trade, with some limited cash cropdption of cotton, tobacco, and sugarcane
among other crops (Atieno, 2001). Women groupseny@ have their roots in a long tradition

of community women social self help groups (SHGhsas funeral groups and rotating labour
clubs. Most of the women groups do not receive fupdrom outside or government support,

apart from occasional visits by community developmassistants (CDAs) employed by the

ministry of culture and social services (Were et2006).

However, the non-existence of women group’s prdjecting does not significantly affect the
mobilization of resources among women groups nothgowomen groups participate more in
community fundraising events. In most women graingsparticipant members are not under any
permanent or temporary employment (Atieno, 200h)lyQ5 percent of participants in western
Kenya reported having a salary or steady sourdacoime, and 57 percent reported having no

source of income other than their group’s farm éAd, 2001). About 80 percent of members

12



were women and most women groups had some male enemilhese were often, but not
always, the husbands of members. Some men servib@ dpatron” of the club or as the club
advisor. The recruitment of men into women groumsears to be a common practice in Kenya
(Gakure, 2003). On average 67 percent of partitgpema group live in the same village. Most
of the women groups are located in rural settingayafrom the towns and 94 percent of the
women groups are registered with the governmentistny of culture and social services

(Gakure, 2003).

Most rural women groups in Kenya undertake coNectagricultural cultivation projects

although very few women groups own land collectivénly 1 percent of the plots planted by
women groups in 1998 in Western Kenya were plaotethnd that was owned outright by the
women groups (Alder, Winnie and Gertrude, 1998 Tajority of land planted (74 percent) is
donated for group use by a group member and no g@atymither cash or in-kind is expected.
Only four women groups have rented land in exchdage portion of the harvest. On average
37 percent of plots were planted on land belongmng group officer. In addition to agriculture,
many women groups also undertake other income—gengrprojects, such as fish farming,

beekeeping, or handicraft production (Chen, 1996).

Most of the women groups also engage in finan@avbiéies and labour exchange. In particular,

most women groups provide insurance in the forneraérgency assistance to members in the
face of adverse financial shocks. In the caseloésk or death, women groups often take up
collections and visit members’ homes to provideakdbour (Were et al., 2006). These women

groups also run rotating savings and credit assong known in Kenya as merry—go—rounds.
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Finally, in western Kenya, 58 percent of the wongmoups also operate rotating labour
exchange, in which members visit one another’s $arosually to help with weeding or

harvesting during the peak agricultural seasongéWteal., 2006).

Roughly half the members in women groups withtnegalabour arrangements participate in the
labour exchange. Women groups also participateoimneunity projects by contributing to
Harambeefundraising events at local schools, clinics, burches. Three women groups were
formed under the auspices of the local NGO undem&rds group project in Busia western
Kenya (Adler and Kwon, 2002). These women groupsgevstable and cohesive, as reflected in
their appearance and behaviour. The group membersto wear smart uniforms and frequently
appear together in public. The local perceptionth& women groups is one of respect and
interest. The women who are unable to join theiegafbrmed women groups (since they are
already fully subscribed) are encouraged to foreirthroups on their own initiative (Were et al.,

2006).

The constructive attitude, co-operation and commitihirom all of women individuals involved

in the women groups are instrumental and shouldbeotinderestimated in gauging women
groups’ project success, as it creates an envirohthat allows for efficient co-ordination and
follow-up of the women’s group project activitiessgkure, 2001). The administrative
positioning of the project implementing agency isemtral factor. The corporation can benefit
from the support of government and line departmeitise minimising delays and interference
(Ackerly, 1995). Primarily, a steady pace in thenfation of women groups is an important

factor for efficient functioning of these groups.the initial years of group formation, especially
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in new areas, there is an important stage of legrand adaptation that may be inhibited or even
derailed by over-ambitious or strictly applied plgs and financial groups’ targets (Ebdon,

1995).

The crucial factor for group cohesion is that befagceiving institutional loans, there should be
a period of one to two years during which the worgesups systematically save money and
rotate their funds in the form of petty loans fopguction, consumption and social purposes
(Government of Kenya, 2003). This process credtesstomen groups’ solidarity and groups’
self reliance. It may also play a very importarlerm group sustainability by showing women

that through group discipline they can accomplisbt §Were et al., 2006).

2.3 Social Organizations Office in Community Groug’ Development Projects

An organization is a social entity that has a abile goal and is linked to an external
environment. There are a variety of legal typesoaanizations, including corporations,
governments, non-governmental organizations, iateynal organizations, armed forces,
charities, not-for-profit corporations, partners)ipooperatives, and universities (Goetz and Sen

Gupta, 1996).

A hybrid organization is a body that operates ithbihe public sector and the private sector
simultaneously, fulfilling public duties and devping commercial market activities

(Government of Kenya, 2005). The specific roles aesponsibilities of social organizations
office include: Assisting the project team in implenting, monitoring, reporting and evaluating

the project. Organize and participate in rapid ss®ents targeting Farmers, community and
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women groups to identify possible support. Ensina@ the selection process of farmers,
community and women groups to be supported undgrdavelopment partner is clear and
transparent. Assist in organizing project relateatkshops and meetings. Keep a diary of the
planned interventions for each group with a cleenedule of planned activities. Support
assessments and baseline surveys for Farmers/Cdtyf@ammunity women Groups. Develop

and maintain proper data of Farmers, communityvaoichen groups supported under this social

organizations office (Government of Kenya, 2005).

Working with the women group projects’ coordinatdmsplan and implement capacity building
activities that will ensure the projects’ sustaitigbin the long term. Prepare and submit quality
monthly reports on Farmers, community and womeruggb activities highlighting against
planned achievement, impacts and recommendaticale Tead in developing and submitting
Success stories /case-studies and lessons-leaadl lom the Farmers, community and women

groups activities (Hilhorst and Oppenoorth, 1992).

In liaison with the group project coordinator twsare quality monitoring tools are developed to
track impacts/effects of the project interventioh®ork closely with the technical advisors

establishes detailed data on the beneficiariesidnat), location, trainings and support provided.
They also liaise regularly with communities, eldelscal authorities and other agencies
operational in the project to ensure coordinatiod affective implementation of intervention

project activities. However, the involvement of goercial banks is only in purely development-
oriented programme is an illustration of their h@agagement to an initiative that is not based

on profit motives, but rather on the desire to dbnte to the development process (King, and
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McGrath, 2002). The commercial banks also liké@come catalysts in demonstrating to other
formal financial institutions that economically poaral women groups are also involved in
banking, provided they are given the required supged opportunities. In fact, in the follow-up
phase of a women’s group project, various othearfamal institutions come forward to

participate in the women’s group project (McCormi2zR01).

2.4  Capacity Building Support of Women Groups by Saal Organizations Office

The aim of Women Economic Empowerment (WEE) iseiduce unemployment, social vices
and increase income generation through job and twvealeation for women. The social
organization officers help women groups to leam pinocess of project management, financial
savings management and bookkeeping (McCormick, 200tey also provide them with ample
information on group formation and allow them tentify factors that are critical for effective

group operations and sustainability (McCormick, 200

In Kenya a survey on role of social organizatioricef on women groups’ projects was
conducted by (Were et al., 2006) in Western PraviKenya. From the findings, the NGO’s
social organizations’ program began with interviegviwomen groups and conducting
preliminary assessment surveys with women groupsidtermine the group’s needs. The
composition of the training and agricultural assise was then determined by the social
organizations and agricultural officers working ganjunction with the agricultural extension
officers in the Ministry of Agriculture (GOK, 2005)

The value of the social organizations the NGO #mste was about 737 U.S Dollars per group;

an average of 37 U.S Dollars per women group membEne value of agricultural inputs
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represented half the value of total assistance.ofganizational and group management training
comprised 16 percent of the value of total assigtamhe remaining 34 percent of funds were
spent on agricultural training. In addition to inguhree group leaders and one additional group
member were invited to Busia town for five daysabdissroom instruction and experiential

training on agricultural practices and husbandrg(&\t al., 2006).

Each women group received the same package ofngaand inputs, with no role for women
groups to choose individually what they wanted. Anlfan trainer specializing in community
organizations conducted the training, which empeabkileadership skills, group management
techniques, book—keeping, and project administmat®OK, 2005). There was also agricultural
training in both application of agricultural inputand training in agricultural project
management. Each group received a set of agrialltoputs that included hoes and other
implements, certified seeds for six crops, feritizand pesticide/herbicide sprayers. These were
intended for use on collective group farms but wetored at the homes of individual members

(Were et al., 2006).

From the survey it was found out that, althoughhegroup was invited to send three executive
officials (chairperson, secretary, and treasured @ne additional member, on average, women
groups sent fewer than four members to receivaitrgj in spite of the benefits of training,
which included financial remuneration for travelcieased social stature, and the opportunities
for education (Were et al., 2006).

Over half of the women’s group members who wereix@eg training were not the executive

officials of these women groups, and 48 percertho$e trained had no official position in the
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women groups. This surprised the social orgarumati trainers since most women groups
usually had about 7-10 official positions and wathly about 20 women group members (Were

et al., 2006).

However, it is understood that members without fficial position in the group may have been
selected for training because of an emphasis eratiy level from the NGO and from the women
groups themselves. After the training a numbereté non-official trainees 31 percent of the
total trainees, were elected to groups’ officiasitions by the end of the women’s group project

that was sponsored by the NGO in Busia westerny&éwere et al., 2006).

A relatively large number of men were sent forrtirag. Sixty-five percent of the program

women groups sent at least one male to the trgiri8gpercent had sent two or more group
members. Men were particularly likely to attend thaining as the fourth trainee selected by the
group. Over half of the fourth trainees were mehilevmen comprise only 23 percent of group
members on average. Eight of the men sent werdistet! on the group registers as group
members. Moreover, men and the younger more ti@d@vamen may have also been more likely
to attend training because of older women’s diffies in obtaining childcare for their families

to allow them to travel away for several days (Wedtral., 2006).

Surveys conducted within the selected 40 womerdsg indicate that 18 out of the 40 women
groups selection criterion of individuals to attehé social organizations training was based in
part on who had the time to attend the trainingjevB2 out of the 40 women groups’ selection

criterion was based in part on individual group rhers’ level of literacy. Interviews with
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individual group members indicate that on averagemivers who received agricultural
applications and management training held 16 mgetwith the other members in the women
group training them on farm practices, each spendim average a total of six hours for this

training (Were et al., 2006).

However, the financial challenges that face ruraimgn medium and small business enterprises
include: credit terms like the high cost of creditigh bank charges and fees. The scenario
witnessed in Kenya particularly during the climaxiperiod of the year 2008 testifies the need
for credit among the rural women groups who are roomly low earning entrepreneurs
(Wanjohi, 2011). The resource mobilization empowantrbased on the women groups’ model
can have far-reaching results, and the institutisation of informal women groups financing
society as a village institution of developmengparent in many districts in Kenya (Wanjohi,

2011).

Informal women groups financing society provideedfiective instrument through which women
can build self-reliance, solidarity and confidences well as contribute to the overall
development of their families and societies. Belngdo a group provides women with a sense
of identity, status and security, and also provithesn access to credit and institutional support
services which they otherwise would not have hadnds/iduals. Informal women groups
financing society enhance women’s bargaining poavet their ability to make major decisions
for their development (Hilhorst and Oppenoorth, 2)99

A minimum savings amount may be required, but iy iina set at a low level, that all members

can afford. This would also ensure that none ofrtieenbers adopt negative strategies (such as
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borrowing from moneylenders or cutting down on th®wvn consumption) to meet the rule on
savings. Finally, it is recommended that decisiondoan ceilings are best left to the group and
their decision based on the integrity of the pariy viability of the activity chosen (Hilhorst and
Oppenoorth, 1992). In matters of Women Self Helpupts informal financing institutions, the
savings mobilised within women groups are firggated in a bank account in the name of the
women groups social organization and then transgdrimto loans to members, and each
member on average benefits from three to four tiofetheir shares for such loans. Recovery
rates of such internal women group loans are usoa#r 90% of the total loan amount (Hilhorst

and Oppenoorth, 1992).

After an initial period of such credit operationsdividual women are given access to credit
from formal sources, depending on their track récor this case, loan recovery rates have been
in the 80% range. The former type of loans growgm$éohave been used to meet the emergency
and consumption requirements of women, and havanbylarge replaced the need for them to
resort to moneylenders, who charge exorbitant esterates. Institutional credit has been useful

in establishing small groups, and other relatetvitiets (Wanjohi, 2011).

In order to enable group members to make a quatgamin their incomes and well-being, it is
necessary that following a period of sound credgrations during which they illustrate (within
the group, to the supporting NGOs and related ptg&ff) proper management and discipline,
Informal women groups financing society linkagestmdommercial banks are institutionalized,

enabling individuals to access bank credit dire@fifanjohi, 2011).
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25 Women Groups’ Organizational Ability in Project Management and Development

In Kenya, consultation and partnership are facforssuccess in project management and
planning to enhance timely project completion.Ha semi-arid Kitui District, traditional women
groups are proving to be effective catalysts fasgroots development when they collaborate
with knowledgeable NGOs and focus on appropriatertelogy (Adler and Kwon, 2002). Active
community participation is supposed to be embrdnedhe social organizational office as the
African Medical and Research Foundation (AMREF)jchhs doing the strategic planning and
monitoring for and also providing technical assis&to the Kalimani water project (Sytse and
Schreuder, 2012). The women group members areectiwolved, but they are not just sitting
and watching others work. The community is resgaasior identifying the problem, seeing a

solution, and now they are providing the labour (GQ005).

As such, the Kalimani Women's Water Project, alaity a series of other projects that have
been operated by women groups in this semi-arigictisome 150 kilometers east of Nairobi,
makes a powerful statement about women, commuratyigpation, and the importance of
multiple partnerships in development work (GOK, 2D0rraditionally, men almost never carry
water, and it would be rare for them to work dingdor women. But in Kalimani in Kitui
County, the women are clearly in charge. The mi&e, the women, work for a "payment” of
two-kilograms of maize per day, provided by the@&n development agency, GTZ. The brains
behind this are the women; the men are just progithhe muscles (GOK, 2005).

The existence of effective social organizations maywe as an important aid to women groups’
sustainability, as that would lessen the need 8ONnvolvement, provide a higher authority to

take on issues that cannot be resolved at the demaband involve women in projects relating
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to longer-term issues of broader significance (Whnand Mugure, 2008). Cluster-level social
organizations can contribute to improving savingd &an recoveries, resolving conflicts and
cases of financial mismanagement in women groofedilising government programmes, and
addressing the common social and economic needsillaiges in the cluster (Wanjohi and
Mugure, 2008). In some cases the social orgapizatould even act as financial intermediaries
for mobilising capital from some women groups anidarmelling it to others. Social
organizations’ membership also gives women groupsease of belonging to a larger
organisation. In short, social organizations cdwiie not only to the sustainability of women
groups, but also assist in reducing overall trat@acosts. The formation of clusters should be
undertaken only once women groups have been trapptbpriately, and women groups of a
similar maturity be clustered into the same fedenain order to avoid any one group gaining
power or resources at the expense of other womenpgrin the same federation. Social
organizations office should be based on demandd(based) and not on the basis of what a

women’s group project targets are (Sytse and Sdere@012).

Sometimes it may be observed that implementing @genhurry to develop federations to
reduce their own workload. A premature graduatmfetierations may lead to elite hijacking the
institutions and the ultimate demise of the samemé&h groups’ projects can be very successful
when the decision-making process and the operatorike group level are truly democratic,
efficient and based on sound operational princiheshe overall interest of group members

(Adler and Kwon, 2002).

23



The Kalimani women’s group water project is worttamining in some detail because it is
among the newest and most active of women’s groojegs in Kitui County, and it focuses on
community development more than merely income geiwgr. Genuine group consultation has
played an important role in helping the women &ntify their needs and goals (GOK, 2005).
The women's group formed gradually as smaller wogreups consolidated in the late 1980s
and early 1990s, inspired partly by the succeskésemeighboring Matinyani Women's Group,
which is based in Matinyani village about ten kikters away. Other women group members are
instrumental in helping women here organize theweselnto a separate group, which now has
about 600 members (Wanjohi and Mugure, 2008). Wogreups are a natural thing in Kitui.
The harsh climate and living conditions of the oeghave always forced people especially
women to work together in the villages. Howevegytmust help each other to survive (Sytse

and Schreuder, 2012).

2.6 Theoretical Framework

This study was based on Peter Ottosson (2009) &healr Approach to poor social groups’ self-
help-organisations with collective resource mohtien and management of groups’ common
concerns with goal orientation strategies. The mhes briefly described as the approach of
empowering the poor while also challenging the teahd privileged. In the theory poverty is
defined as multidimensional, where lack of powégice and material resources are taken into
account, and where formal and informal structuresegate and reproduce poverty. This
multidimensional view of poverty includes how timelividual experience her or his situation of

poverty, which is the perspective of the poor.
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The theory postulates a qualitative participatiggpraach which will result to a socially
sustainable development: Ottosson (2009) beliekias sustainable development for poverty
eradication must be based on the empowerment amafitagive participation of hitherto
discriminated groups and individuals. Diakonia &etis that such participation is conducive to
senses of ownership, responsibility and ultimaggtypowerment through people’s participative

characteristics, resulting to socially sustainatgeelopment.

It also postulates a strong civil society for stawal change: Ottosson (2009) emphasis on the
political dimension of a socially sustainable dewshent, where citizens’ social self-
organisation for management of common concerns cohléctive resource mobilisation for
political influence is viewed as crucial. This pfasus on the importance of a strong and vibrant
civil society as counterparts to strong democrsitte governance for effective democratisation

and socially sustainable development.

The theory postulates a legitimate government wh&lsupportive to strategies leading to
change: Ottosson (2009) theory is applicable inebging countries where programmes
focusing on the identification of dynamic procesg@schange are already in motion. In these
processes important steps are identified on thesuakl as: An increase of citizens’ knowledge
and awareness on a wide range of issues of diregidrect socio-economic and political
relevance, e.g. social rights, gender equalityegal framework for the minority participation in
socially sustainable development. This theoryusable for this study because it supports:
Citizens’ social self-organisation around commoteriests, ideas and concerns as defined by

themselves, aiming at solving local concrete pnoisleas well as advocacy, which may range
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from women’s groups in rural areas to national weks on trade agreements: This component
often encompasses the challenge to formalise anelafe the organisation or movement

democratically.

In developing countries like Kenya the conditiontligt the groups work in contexts where
limited development combined with weak and authoildn states have produced weak and
fragmented civil societies. This situation is oftemderpinned by prevailing elitist and exclusive

structures of social, economic and political power.

Hence, this study’s main rationale is to focus drergthening local women groups’

organisations mobilised around practical needserattian being strategic or political, e.g. via
small-scale productive projects or the provisioasic education. Consequently, the qualitative
participation of the poor and discriminated groupsnatters of societal concern is not only a
means but to a high degree an end in itself, widolresponds to the understanding of

democratisation as a long-term process.
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2.7 Conceptual Framework

The five pre-assumed conceptual study variabledefiandent variables) that influenced on

women’s group project completion (dependent vaejphte as shown in Figure 2.1.

Independent Variables

Characteristics of women groups$
and its membership:

Age and Education level of members
-Members in salary jobs; -Regular
members;-Occasional membership

Social organisations office role in
women groups projects:

Presence of social organization office

A 4

Absence of social organization offige
Visiting social organization officers

Women'’s group projects planning
and management abilities:
-Train group members; -Capacity

A\ 4

Moderating Variables

Group member income levels
Gender issues: married women
permission to join the groups

1
1
1
1
|
1
1
1
1
1
1
1
1
1
1
|
1
:
1
A 4

Dependenanable

\ 4

building; -Financial assistance
-Technical assistance;
-Project managerial assistance

Capacity building support from
the social organizations office:
-Projects planning and management

A 4

assistance; -Financial accounting
skills;-Train in book-keeping

Women groups’ project planning
and management process:
-Group collaboration at work;

\ 4

B e <

Women'’s group successful project
completion

Timely project completion
Delayed project completion
Challenges in project implementatio

=}

Intervening Variables

Women'’s group members’
individual personalities and
group coexistence teamwork

-Decision-making skills;
-Project implementation skills

Figure 1.1: Conceptual Framework

\ 4
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As shown in Figure 2.1 the study independent véggahre: How the characteristics of women
groups influence the group’s successful projectapietion rate. The extent to which presence
of social organizations office influences womenug® successful projects’ completion rate, To
what extent does the role of social organizatiaif&ce in community development influences

women group successful projects’ completion rate?

How does capacity building support from the so@ejanizations office influences women
group successful projects’ completion rate, andwkat extent does women groups’ project
management and implementation process influenceswihmen groups’ successful project
completion rate. The dependent variable of theystadhe women groups’ successful project

completion in Katulani district, Kitui County, Keay
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CHAPTER THREE
RESEARCH METHODOLOGY
3.1 Introduction
The chapter focuses on the research design, thettpopulation of the study, the sampling
design, research instruments data collection and thata analysis techniques and

operationalisation of study variables.

3.2 Research Design

This study employed a descriptive survey desigris Tiivolved using a survey design as a
strategy for collecting and analyzing data thawarsresearch questions, to gather information,
summarize, present and interpret data for the mermd classification. According to Bryman
(2008), a research design provides a frame workdtecting and analyzing data. According to
Orodho (2003), descriptive survey research is oeento produce statistical information about
aspects of population that interest policy makeithout manipulating any data. The method
collects information by interviewing or administegia questionnaire to a sample of individuals.
According to Gay (1992) this method determines mmbrts the way things are such as public
opinion and attitudes whereby a clear layout otipent and precise information on the study
aspect and phenomena are obtained and generausmmctrawn. The researcher used primary

data.

3.3 Target Population
The study was carried out among women groups imnl&ai district, Kitui County. The study

targeted key informants like the women groups @ffecwho were usually from 7-10 per women
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group whose membership is about 20 and above. Toiéisels included group chairperson,

group vice chairperson, group treasurer, group Yieasurer, group secretary, group vice
secretary, group organizing secretary, group Vigamizing secretary, group trustee and other
one group member as an official who have an uraleigtg on the operations of the women
groups. There are 213 women groups each with 1@pgofficials and whose members were 20
and above and they have had an established legustalicture as described above. Therefore,

the target population was 2130 women group memiherats from Katulani district.

3.4 Sampling Design

Stratified Random sampling was used in the studgeiect a sample. According to Tromp
(2006), a population is divided into sub women gwealled strata and a sample is selected
from each stratum. The target population was irhestcata consisting of group chairperson,
group vice chairperson, group treasurer, group \reasurer, group secretary, group vice
secretary, group organizing secretary, group viggamzing secretary, group trustee and other
one group member as an official. The sample shbeldmall enough to be economical and
ensure representation of all in the population propnately (Mugenda and Mugenda, 2003).
Since there were 213 women groups each with 10pgofficials and whose members are 20 and
above with an established leadership structure escribed above. Therefore, the target
population was 2130 women group member officiatenfrKatulani district. A sample of 220
women groups’ officials was selected from the 22a&ed women groups from the district. This
was (220/2130 x 100%) = 10.328% which was approtaind 0% of the population as the 10%
is the recommended minimum sample of the populattbich is representative by (Mugenda

and Mugenda, 2003) for statistical analysis. Thés as shown in Table 3.1.
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Table 3.1 Target Population and Sample

Group Officials per Population of Sample size
women group  women groups (n)
Group Chairperson 1 213 22
Group Vice Chairperson 1 213 22
Group Treasurer 1 213 22
Group Vice Treasurer 1 213 22
Group Secretary 1 213 22
Group Vice Secretary 1 213 22
Group Organizing Secretary 1 213 22
Group Vice Organizing Secretary 1 213 22
Group Trustee 1 213 22
Other one member as official 1 213 22
Total 10 2130 220

3.5 Research Instruments

Primary data was collected using questionnaire® dhestionnaires comprised of questions
which sought to answer questions related to theablbes of this study. The questions were
both closed-ended and open-ended to enhance uitjoamd open ended to ensure maximum
data is obtained. Secondary data was obtained bmoks, internet and journals as indicated in
the literature review. The questionnaires methadreach a large number of subjects who know
how to read and write independently (Peil, 199Bkcording to Orodho (2005) questionnaires
are widely used in educational studies to obtaiforimation about current conditions and

practices. They assist in making enquiry concerattitudes and opinions quickly and in

precise form.
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3.6  Validity and Reliability of the Research Instrunents

This section consists of the validity and relidlilf the research instruments.

3.6.1 Validity of the Instrument

According to Wiersna (1995) validity is the extéatwhich an instrument measures what it is
intended to measure or the degree to which resblizined from the analysis of data actually
represent the phenomenon under study. To estaldigtity of the questionnaire, the constructed
items were checked by experts in research methggdtom the University of Nairobi, so as to
ensure no double-meanings or ambiguities werelithalitems. Experts’ feedback was used to

correct any anomalies.

3.6.2 Reliability of the Instrument

Mugenda and Mugenda (2003) define reliability asemsure of the degree to which a research
instrument yields consistent results or data afgeated trial. Piloting refers to pre-testing of
guestionnaires to a selected sample which is simafladentical to the actual sample to be used
in the study. The selected sample for pilotingas included in the actual sample. This helps to
eliminate chance error. The study used split-hathod to pre-test the questionnaire. In this
approach an instrument is designed in such a watythiere are two parts. Subjects’ scores from
one part are correlated with scores from the sepamntd a randomly selected women group’s 10
officials filled in the questionnaire. Scores wanitsinto two and correlated using Pearson’s
Correlation. If the correlation coefficient obtath&vas greatethan 0.79, itwas sufficient for
high pre-test reliability (Orodho, 2005). The wongoup participants who were involved in the

pilot study were excluded from the actual study @am
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3.7 Data Collection Procedures

A research authorization permit was obtained frbm Katulani District’'s Education Office, in
order to be allowed to collect data from the distfor the study. And a copy was submitted to
the office of the Ministry of Culture and Socialrees in the district. The researcher pre-visited
the selected respondents in their women groupiongestablish rapport before actual data
collection date. The questionnaire was personaliyinistered to the selected participants. The

guestionnaires was filled in and collected befesving to the next selected study participant.

3.8 Data Analysis

Data was analyzed using descriptive statistics filegjuency distributions; percentages and
averages (mean % values). Statistical tally system was used teegate frequency counts from
the responses so as to prepare frequency distomsutiAverages (mean X values) was
calculated for respective items. Since the questoe items were of the 5-point Likert rating
scales comprising of five-response ratings of S®trdngly agree) = 1 A- (Agree) = 2; AA-(A
little agree) = 3; D-(Disagree) = 4; SD- (Strongdligagree) = 5, respectively, a theoretical mean

value of [Xx = 3.0] was obtained using the formwkay;/5 wherey; = 1, 2 3 4, 5.Thus the

theoretical mean was calculatad X = (1+2 +3+ 4+ 5)/5 = 15/5= 3.0 and was used as the
criterion to judge the respondents’ mean rangehe®-point likert scale rating for each item.
Therefore, any item with a mean value greater tviaequal to 2.5 and less than or equal to
3.4999 such that [2.8 X <3.4999 as a range normally rounded offxto= 3.0] indicated that
the respondents ‘a little agreed’ (AA) with the posed statement in the questionnaire about the
influence of the attributes of the variable of sb@rganizations office on successful women’s

group project completion. Any 5-point likert ratisgaled questionnaire item with a mean equal
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to or higher than 3.5, > 3.5] indicated that the respondents were in digageant with the
proposed statement about the influence of thebates of the variable of the social organizations

office on the successful women’s group project cietgn.

Finally, any item with a mean less than or equal.#999; that isX < 2.4999] the respondents

were regarded as to be in agreement with the pesbasatement in the attributes on the
guestionnaire on the influence of the social org@tions office on successful women’s group
project completion in Katulani district of Kitui @aty, Kenya. Standard deviations for each
variable were also calculated to determine theabdily of the responses per research question

per item in the questionnaire, so as to estabbsisistency of responses across the respondents.

3.9 Ethical Considerations

Research Permit was obtained from Katulani DistriEducation Office, in order to be allowed
to collect data from the district for the study.dA\a copy was submitted to the office of ministry
of culture and social services in the district. Thsearcher pre-visited the study participants to
establish rapport with them before the actual datkection date. The participants were assured
that their identity was anonymous. Informed condentparticipation was sought before the

administration of the questionnaires to the seteotspondents.

3.10 Operationalization of the Study Variables
To achieve the objectives of this study, on th&ugrice of social organizations office on women
group’s successful project completion in Katulaistrict, Kitui County the operationalisation of

the study variables was done as illustrated in@ 8Lf.
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Table 3.2 Operationalisation of the study variable

Variables Level of  Tools of analysis
Objectives ndependen Dependent Indicator(s) Measurement scale
To establish Characteristics Women groupsAge of members Ageinyears  Nominal Descriptive
characteristics of ~ of women successful Education level education Ordinal  statistics
women groups’ groups projects’ Members on salary levels Percentages
influence on project completion Regular membership On salaried job Mean
completion Occasional members no salaried job Standard
Full time deviation
Occasional
To establish Presence of Women groupsPresence of social  Social Nominal Descriptive
influence of social  social successful organizations office organizations Nominal statistics
office presence on organizations projects’ Absence of social office Ordinal  Percentages
groups project office completion organizations office Absence social -Mean
completion Visiting social office -Standard
organizations Visiting social deviation
organizations
To establishhow  Role of social Women groups Training group Training for Nominal Descriptive
social organizations organization’s successful members for skills Financial Ordinal  statistics
influence group office projects’ capacity building assistance Percentages
project completion completion Financial assistance Technical -Mean
Technical assistanceassistance -Standard
Managerial Managerial deviation
assistance assistance
To establish how  Capacity Women groupsTraining members forcapacity building Nominal  Descriptive
group training building successful capacity building organizational  Ordinal  statistics
influence project  support by projects’ Train projects group work Percentages
completion social completion planning Financial skills -Mean
organization management and Train in book- -Standard
office financial skills keeping deviation
Train in book-keeping
To establish how  Women Women groups collaboration at Level of -Nominal Descriptive
activities groups’ successful project work; collaborations -Ordinal statistics
implementation project projects’ Decision-making  Decision making Percentages
influences the planning and completion management skills Managerial skill Mean-
groups’ project management implementation Project Standard
completion process skills implementation deviation
skills
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CHAPTER FOUR

DATA ANALYSIS, PRESENTATION, INTERPRETATION AND DIS CUSSION

4.1 Introduction

This chapter consists of data analysis presentaah interpretation. The subheadings of the
chapter are: questionnaire/interview response raelected women group members’

sociodemographic information, and women groups’ rattaristics, presence of social

organizations office and women groups project cetih, role of social organizations office to

women groups’ project completion, capacity buildimg social organizations office to women

group members and women’s group ability in propahning and management.

4.2 Questionnaire Response Rate

Responses were received from 220 study participartte researcher personally collected
guestionnaires from the respondents after notiioathat they were completely filled up.
Therefore, the questionnaire response rate wapéfi@nt, denoting an excellent response rate,

adequate to authenticate the study findings.

4.3  Selected Women Group Members’ Sociodemographiicformation

In question one the participants were asked tocatdi their gender as defined in the preset
guestionnaire as male or female. The study reBolts data analysis showed that 87.3 percent of
the respondents were femalghile 12.7 percent of the respondents were males ifidicated
that there were more females in the women groupeseptation than there were the males in

Katulani district, Kitui County. In addition morerale than the male women group members
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had participated in this study. These results coaduwith the reviewed literature, where it was
noted that mainly women groups were for women mestije, but a few men were also invited

for membership especially for security and genkeadership of the group.

In ‘question two’ the study participants were askedndicate their age in years from a preset
distribution of age brackets as indicated in thestjonnaire: Less than 20 years, between 21-30
years, between 31-40 years, between 41-50 yearsyvan 50 years. The responses were tabulated as
shown in Table 4.1, which shows the Kitui town sédpesidents’ distribution by age brackets.

Table 4.1 Study Respondents by Age Bracket’s Distution

Respondents’ Age in Years Frequency Percentage (%)
Less than 20 10 4.5
Between 21-30 67 30.5
Between 31-40 103 46.8
Between 41-50 28 12.7
Over 50 12 5.5
Total 220 100.0

As shown in Table 4.1: Majority 81.8 percent of teepondents were in the age brackets of less
than 20 years old and in between 21 years to 4G y#d, where 46.8 percent of the respondents
were in the age bracket of 31-40 years, 30.5 pefahe respondents were in the age bracket of
21-30 years and a few 4.5 percent of the resposadesite in aged less than 20 years old. These
results were interpreted to have indicated thattrobshe women group members were young

and therefore energetic to execute manual groug imdheir group projects.
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In ‘question three’ the study participants wereeakto indicate their marital status from a preset
distribution of marital statuses as indicated ia tfuestionnaire as: divorced, married, separated,
single, and widowed. The study findings from thalgsis of the questionnaire and interview
responses were tabulated as shown in Table 4.Zhvdhiows the respondents’ distribution by
marital status.

Table 4.2 Study Respondents by Marital Statuses’igtribution

Respondents’ Marital Status Frequencyf Percentage (%)
Divorced 26 11.8
Married 141 64.1
Separated 24 10.9
Single 15 6.8
Widowed 14 6.4
Total 220 100.0

As shown in Table 4.2, the study findings showedt tamong the sampled women group

members 64.1 percent were married, 11.8 percerd digorced, 10.9 percent were separated,
6.8 percent were single, and 6.4 percent were wadiowhis indicated that there were more 64.1
percent of the respondents who were married amoamgvomen group membership in Katulani

District of Kitui County in Kenya.

In ‘question four the selected study participanteravasked to indicate their highest level of
education from a preset distribution of educatiewels as indicated in the questionnaire by
levels: None (no schooling), primary, secondarytifteate, diploma, degree, masters and others

to specify as shown in Table 4.3.
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Table 4.3 Study Respondents According to Educatiohlevels’ Distribution

Level of Education Frequency 1) Percentage (%)
None (no schooling) 51 23.2
Primary 137 62.3
Secondary 19 8.6
Tertiary 13 5.9
Diploma/Degree 0 0.0
Masters 0 0.0
Total 220 100.0

As shown in Table 4.3: majority 85.5 percent of tkspondents had upto primary level of
education, where 23.2 percent of the responderdsnibaschooling and 62.3 percent of the
respondents had upto primary school level of edomecalhere were no women group members
among the sampled respondents who had either, &gI®egree or Masters Degree level of
education. These results indicated that most ofathmen group members in Katulani district,

Kitui County had basic education which is deemedgadte for successful implementation of
agricultural projects. These results concurred it reviewed literature, where it was noted
that mainly women groups were for women memberghip,a few men were also invited for

membership especially for security and generaldesidp of the group.

In ‘question five the study participants were askedindicate for how long they had been
members in the women groups. From a preset disimibwof experience as members of the

women groups as indicated in the questionnaire -byy@ars, 5-10 years, 10-15 years, 15-20
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years and over 20 years as shown in Table 4.4,hwéthows the respondents’ distribution by
women group experience in years.

Table 4.4 Study Respondents by Years of ExperienseWomen Groupings

Women group Experience in Years Frequencyf) Percentage (%)
Less than 5 12 55
Between 5-10 46 20.9
Between 10-15 107 48.6
Between 15-20 38 17.3
Over 20 17 7.7
Total 220 100.0

As shown in Table 4.4: Most 73.6 percent of thelgtparticipants had a wealth experience in
women groupings worth over 10 years, where 48.6guetrof the study participants had between
10-15 years of experience in women groups, 17.8gmérof the study participants had between
15-20 years of experience in women groups and érdept of the study participants had over 20

years of experience in women'’s group socioeconamites of relationships.

These results were an indication that there wagjuade experience in women groups’
management teams in Katulani district. However, shely results did not concur with the
reviewed literature, where it was noted that adexjgeoup project planning, management and
implementation was lacking among many of the wogrenips in Kenya and Africa as a whole.
In ‘question six the study participants were askethdicate their current position in the women

groups. From a preset distribution of positions gteup chairperson, group vice chairperson,
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group treasurer, group vice treasurer, group S&gregroup vice secretary, group organizing
secretary, group vice organizing secretary, grougtée, and group only one official member as
shown in Table 4.5, which shows the respondentridution by current position in women
group.

Table 4.5 Study Respondents by Position in Womenr@ups’ Distribution

Position in Women Group Frequency 1) Percentage (%)
Group chairperson 22 10.0
Group vice chairperson 22 10.0
Group treasurer 22 10.0
Group vice treasurer 22 10.0
Group secretary 22 10.0
Group vice secretary 22 10.0
Group organizing secretary 22 10.0
Group vice organizing secretary 22 10.0
Group trustee 22 10.0
Group only one official member 22 10.0
Total 220 100.0

As shown in Table 4.5; there were equal representatf 10.0 percent of the respondents from
each of the women groups’ positions which weregmised as: group chairperson, group vice
chairperson, group treasurer, group vice treasgreyp secretary, group vice secretary, group
organizing secretary, group vice organizing secyegroup trustee, and group only one official

member.
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Therefore, indicating a fairly equal distributiorf cespondents from within the targeted
categories of women group positions. This also gltbthat among the selected sample of group
members there was adequate representation of rifpeteéd women group members in Katulani

district, Kitui County.

4.4  Women Groups’ Characteristics

The study respondents were asked a set of thirtpesstions which sought to unearth
information on each of the women groups’ charasties. The items were mainly requiring (Yes
or No options) for the participants to respondthis section the results of data analysis have
been narrated as well as giving numerical dataterpret the responses. In as far as how many
group members were in each woman’s group, moshefréspondents noted that their total

membership ranged between 20 and 25 members.

In as far as presence of male group members wereented just a few 17.3 percent of the
respondents had agreed by indicating (Yes) theme weale group members in their women
group membership. In such cases where there weee gnaup members the responses showed
that the number of males in most groups was bet@eamd 5 men per group. Although, a few
respondents noted some irregular attendance ofpgnoembers in their groups majority 82.7
percent of the respondents said that their grotgmd@nce was always above 90 percent of the
total group members per meeting. Therefore thene wa average 10 percent of the irregular

attendance members.
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Less than a quarter 23.2 percent of the respond@need that some of their group members
were in salaried regular job with regular sourceanaome by indicating (Yes) while majority
76.8 percent of the respondents disagreed that sdrtieeir group members were in salaried
regular job with regular source of income by intileg (No). Therefore, only 23.2 percent of the
group members seem to have been in salaried rggblavith regular source of income. In as far
as group members belonging to same or differetagek; some 29.1 percent of the respondents
agreed that some of group members in the sampledewayroups were not habitants of the
same village, so 29.1 percent of the group memimszd to come from outside the same village.
In as far as whether the women group’s activitierewagricultural oriented the responses
obtained indicated that majority 92.3 percent & tespondents had agreed that their women
group’s activities were agricultural oriented bgking (Yes) and only a few 7.7 percent of the
respondents had agreed that their women group'atas were businesses oriented by ticking

(Yes) along this question on business orientedgsoactivities.

A few 11.5 percent of the respondents had agresdhkir women group’s activities were social
service development oriented by ticking (Yes) asmst majority 88.5 percent of the respondents
had disagreed by ticking (No) that their women @fsuactivities were social service
development oriented and therefore these majo@ty Bercent of the respondents had agreed by
ticking (Yes) that some of their women group’s dtgs were to be engaged in merry-go-
rounds. The above study findings on the women’sugroharacteristics also concurred with

some reviewed literature.
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Mogire (2003) had noted that in Africa most theal women’s group common definitional
feature was theisurvivalist activities. This meant that most of twemen’s group members
were people unable to find a paid job or get intoeaonomic sector of their choice. This was
why some ten years ago Wiklund and Shepherd (208@)noted that poverty and the attempt to

survive were the main basic characteristics ofabmen’s group membership.

Recently, Shane (2009) concluded that common wasngrup membership features include:
Often rural-based, small units, specialized firseling to the international and/or local markets,
relying on low cost raw materials, low energy cpstsv labour costs, low division of labour,
flexible and often small production runs, low capitormation, largely labour intensive units
with low-level technologies. Majority of the ruralomen in Kenya have joined a group to find
their way to credit access because they have bdamally excluded from the formal financial
services (Wanjohi, 2011). Many of them lack emptbyebs, a few have bank accounts; can
access loans, money transfer services, among bt services. The rural women are more

disadvantaged than their urban counterparts (Wargo1).

Therefore, the women’s group in Kenya faces enosmhallenges in their quest to venture into
income generating activities (Sytse and Schreud@i?). Some of these challenges include
cultural factors; the society does not allow won@iown assets which are required by banks to
access credit. Some widows are disinherited byws|(Sytse and Schreuder, 2012). To answer
guestions 14-17 the selected respondents were asksg a 5-point likert scale rating key that was

given in the questionnaire as shown below:
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SA- (Strongly agree) = 1

D-(Disagree) = 4

Score Interpretation

1.

2.

3.

4.

5.

Strongly Agree
Agree

Not Sure
Disagree

Strongly Disagree

A- (Agree}= AA-(A little agree) = 3

SD- (Strongly disagree) = 5

Response Mode Description
With No Doubt At All Very Satisfacto
With Some Doubt Satisfactory

Neither Agree/Disagree Not Satisfactory
Disagree With Some Doubt Fair

Disagree Completely Poor,

so as to rate the influence of presence, role amghaity building assistance by social

organizations office to women groups’ project costipih and the women’s group ability in

project planning and management process basedma s@mtements given as attributes of each

of the five variables of the study.

4.5 Presence of social organizations office and wemgroups project completion

In question fourteen, the respondents were aske@t® the influence of presence of social

organizations office to women groups’ project coetipin using the 5-point likert rating scale as

seen from the light-blue extract from the questr@n The findings were tabulated as shown in Table

4.6, which shows the presence of social organizataifice to assist the women’s group project

implementation and management.
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Table 4.6 Social Organizations Office Presencedsid in Project Implementation

Factors of Presence of Social Office SA A AA D SD Mean Std D

Presence of social organization offi¢&eq (f) 146 52 22 0 0 144 1.7
(%) 66.4 23.6 100 0.0 0.0

Absence of social organizations offfeesq (f) 0 1 27 49 143 452 1.68
(%) 0.0 04 123 223 65.0

Visiting social organizations officefseq (f) 119 45 33 15 8 1.85 1.60
(%) 54.1 205 150 6.8 3.6

Presence of Government social offidérsq (f) 161 38 21 0 0 136 1.76

%) 732 173 95 00 0.0

According to the results shown in Table 4.6; m&o#0.0 percent of the respondents were in
agreement that presence of social organizatioriseoffad a positive influence on successful
women’s group project completion where 66.4% hadngily agreed and 23.6% had agreed.
With a mean of 1.44, the results showed that tispaedents agreed that presence of social
organizations office had influence on women’s grpupject completion. Most 74.6 percent of
the respondents were in agreement that visitingasacganizations officers had significant
influence on successful women’s group project cetnmh where 54.1% had strongly agreed
and 20.5% had agreed. With a mean of 1.85 thetseslhibwed that the respondents agreed that
visiting social organizations officers had influenon successful women’s group project

completion in Katulani District.
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A majority 90.5 percent of the respondents wereagneement that presence of government
social officers had significant and positive infige on successful women’s group project
completion where 73.2% had strongly agreed and%d h&8d agreed. With a mean of 1.36, the
results showed that the respondents agreed thaemre of government social officers had

influence on successful women’s group project ceigh.

However, in contradiction most 87.3 percent of tkepondents were in disagreement that
absence of social organization office had a pasitiiluence on successful women’s group
project completion where 65.0% had strongly disagrand 22.3% had disagreed with whether
absence of social organization office had a pasitifluence on successful women’s group
project completion in the district. With a mean4o52, the results showed that the respondents
disagreed with whether absence of social orgawizatffice had a positive influence on

successful women’s group project completion.

The grand mean value was obtained using the formula 2 yi/4 wherey; - 1, 2, 3, 4. Thus the

grand mean value was calculatesix =[1.44+4.52 +1.85+ 1.36]/4 = 9.17/4 = 2.29. Therefor
since the grand mean value was less than 2.4999stlia < 2.4999) most of the respondents
were in agreement that presence of social orgaomatoffice had significant influence on
successful women’s group project completion in Katudistrict. The Standard Deviation (SD)
for this variable was calculated to determine thaability of the responses across respondents,
S0 as to establish whether there was consisten@spbnses across the respondents. The SD was
calculatedusing the root mean squared deviations from thedgnaean from Table 4.6 as shown

in the formula below:
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SD =V {(1.44 — 2.29§ + (4.52 — 2.29)+ (1.85 — 2.29)+ (1.36 — 2.29}/4

=+{0.7225 + 4.9729 + 0.1936 + 0.8649}/4

= {6.7539/4}

=1.6885

SD=1.2995

The calculated standard deviation was used to méterthe variability of the responses within
the four 4 items per research question, so astablesh consistency of responses across the
sampled respondents. The fact that the calculdsediard deviation of SD = 1.2995 was closer
to within one [1] standard deviations from the glamean value showed that there was
consistency of responses across the sampled remmsnzh their opinion about how the presence
of social organizations office might have influedcthe successful women’s group project
completion in Katulani district, Kitui County.

Using an assumed mean A = 3; the standard devid8tch D) as shown in Table 4.6 was
calculated as:

Std D =V[{146(1 — 3f + 52(2 — 3§ + 22(3 — 33 + 0(4 — 3§+ 0(5 — 3§}/220]

=[{584 + 52 + 0 + 0 + 0}/220]

={636/220}

=+2.89

Std D = 1.7as shown in row one the last column under the stahdeviations in Table 4.6. All
other standard deviations were calculated usingsdme method and the standard deviations
column was completed as shown in Table 4.6 abov&as 2 std D = 1.68; Row 3 std D =
1.60; and Row 4 std D = 1.76. Since all the fstandard deviations were found to be within 2

(two) standard deviations from the mean, the rebearwas 95% confident that the study
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findings were reliable because the respondents wmeagreement within their responses. Thus

the study findings were used to make the conclgsamd recommendations of the study.

The respondents were also asked to give reasornbkdorchoices as shown in Table 4.6 above:
A cross examination of the data analysis showed wiothe respondents noting that the social
organization office was crucial because it usedssist in both training them on project planning
and management and they were also assisted imgeiticess to cheap loans to facilitate the
implementation of the groups projects. A respondess quoted saying that, if their group had
not been helped in writing a project proposal tieeyld not have gained access to financial
credit that they had used to implement most of gneup projects they had successfully

completed.

From the literature review there were social orgation offices in most parts of Kenya. There
were a variety of legal types of social organizagioincluding corporations, governments, non-
governmental organizations, international orgamret armed forces, charities, not-for-profit

corporations, partnerships, cooperatives, and wsities (Goetz and Sen Gupta, 1996).

Commercial banks might also like to become catalystdlemonstrating to other formal financial
institutions that economically the poor rural womgroups are also involved in banking,
provided they are given the required support amgbdpnities (Government of Kenya, 2005). In
the follow-up phase of a women’s group projectjoiuss other financial institutions might come

forward to participate in the group project (McCarky 2001).
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However, from the literature review it was notedttthe involvement of commercial banks is
only in purely development-oriented programme isliaistration of their moral engagement to
an initiative that is not based on profit motivésit rather on the desire to contribute to the

development process (King, and McGrath, 2002).

4.6 Role of social organizations office to women gups project completion

In question fifteen the respondents were askedtmthe influence of the role played by social
organizations office on women groups’ project costiph using the 5-point likert rating scale that
was provided in the questionnaire. The findingsewabulated as shown in Table 4.7, which shows the
role of social organizations office in women grasiptoject completion.

Table 4.7 Role of Social Organizations Office in Woen Group’s Project Completion

Factors of Role of Social Office SE A AA D SD Mean StdD

Training in project managementreq (f) 94 60 31 22 13 209 152
%) 427 273 141 100 59

Training in financial managemednteq (f) 56 59 53 30 22 256 134
(%) 255 268 241 136 10.0

Training in book-keeping skills Freq (f) 41 66 43 36 34 280 135
(%) 186 300 195 164 155

Training in group’s accountabilifgreq (f) 43 71 51 44 11 259 1.23

%) 195 323 232 200 5.0
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According to the results shown in Table 4.7; moBtO7percent of the respondents were in
agreement that training in project management bystitial organizations office had a positive
influence on successful women’s group project cetnmh where 42.7% had strongly agreed
and 27.3% had agreed that training in project mameypt by the social organizations office
positively influenced successful women’s group gcbjcompletion. With a mean of 2.09, the
results showed that the respondents agreed thainggan project management by the social
organizations office had a positive influence oocassful women’s group project completion.
Slightly above half 52.3 percent of the respondevese in agreement that training in financial
management by social organizations officers hadifséggnt influence on successful women’s
group project completion where 25.5% had stronghead and 26.8% had agreed that training
in financial management by social organizationgefs had significant influence on successful
women’s group project completion. With a mean 0562.the results showed that the
respondents had a little agreed that that traimrfgnancial management by social organizations
officers had significant influence on successfulhven’s group project completion in Katulani

district, Kitui County.

There was no clear-cut indication from the sampiespondents to either support or fail to
support the fact that training in book-keeping Iskidy social organizations officers had any
significant influence on successful women'’s groogjgrt completion in Katulani district, Kitui

County. Where 48.6 percent of the respondents imeagreement that training in book-keeping
skills by social organizations officers had anyngfigant influence on successful women’s group
project completion the other 31.9% of the respotsldrad disagreed that training in book-

keeping skills by social organizations officers haly significant influence on successful
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women’s group project completion. With a mean 0802.the results showed that the
respondents had a little agreed that training wkbaeeping skills by social organization officers
had any significant influence on successful womeagrsup project completion in Katulani

district, Kitui County.

Slightly above half 51.8 percent of the respondeveése in agreement that training in group’s
accountability by social organization officers hagositive influence on successful women’s
group project completion where 19.5% had stronghead and 32.3% had agreed with the fact
that training in group’s accountability by sociaganization officers had a positive influence on
successful women’s group project completion in Katudistrict, Kitui County. With a mean of
2.59, the results showed that the respondents hétlleaagreed that training in group’s
accountability by social organization officers hady significant influence on successful

women’s group project completion in Katulani distriKitui County.

The grand mean value was obtained using the formula 2 yi/4 wherey; - 1, 2, 3, 4. Thus the

grand mean value was calculatesix =[2.09+2.56 +2.80+ 2.59]/4 = 10.04/4 = 2.51. Therefo

since the grand mean value was greater than 2..easdhan or equal to 3.4999 such that 2.5
y < 3.4999] it indicated that the respondents hadttie lagreed’ with the fact that the role of
social organizations office positively influence@men’s group project completion in Katulani

district.
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The Standard Deviation was also calculated to deter the variability of the responses across
respondents, so as to establish whether there arasstency of responses across the selected
respondents. It was calculatesing the root mean squared deviations from thedgnaean of all
mean values shown in Table 4.7 above:

SD =V {(2.09 — 2.51§ + (2.56 — 2. 55)+ (2.80 — 2. 59+ (2.59 — 2. 5£}/4

=+{0.1764 + 0.0025 + 0.0841 + 0.0064}/4

=~ {0.2694/4}

=+0.06735

SD=10.2595

The fact that the calculated standard deviatioBDf= 0.2595 less than within one [1] standard
deviations from the grand mean value, the reshlisved that there was consistency of responses
across the sampled respondents on their opinioatdimov the role of social organizations office
might have had influenced the successful womerdsmiproject completion in Katulani district,
Kitui County.

Using an assumed mean A = 3; the standard devid8tch D) as shown in Table 4.7 was
calculated as:

Std D =\[{94(1 — 3F + 60(2 — 3) + 31(3 — 3§ + 22(4 — 3§+ 13(5 — 3§}/220]

=[{376 + 60 + 0 + 22+52}/220]

={510/220}

=+2.32

Std D = 1.52as shown in row one the last column under the stahdeviations in Table 4.7. All
other standard deviations were calculated usingsdme method and the standard deviations

column was completed as shown in Table 4.7 abov&as 2 std D = 1.34; Row 3 std D =
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1.35; and Row 4 std D = 1.23. Since all the fdandard deviations were found to be within 1
(one) standard deviation from the mean, the rebeargas 99% confident that the study findings
were reliable because the respondents were in ragreewithin their responses. Thus the study

findings were used to make the conclusions andmewendations of the study.

The respondents were also asked to give reasotisdioichoices as shown in Table 4.7 above: A
random sample of the written notes in the spacegiged and after a brief impressionistic data
analysis, the findings showed that most of the oedpnts had noted that the role social
organization office was important in assisting thienplan and implement group projects. The
findings were in agreement with the reviewed litera on the role played by the social

organizations office in the women’s group projeminpletion, but the research gap was that the
effectiveness of the social organizations officetheir roles was uncertain (Hilhorst and

Oppenoorth, 1992).

According to the reviewed literature, some specifales and responsibilities of social
organizations office were identified to have in@dd Assisting the women’s group in
implementing, monitoring, reporting and evaluatihg project. Organize and participate in rapid
assessments targeting women group’s farmers, coitynand assist the women groups to

identify possible support (Hilhorst and Oppenoott®9?2).

Ensure that the selection process of farmers, camtynand women groups to be supported
under any development partner is clear and traespaAssist in organizing project related

workshops and meetings. Keep a diary of the plammedventions for each group with a clear
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schedule of planned activities. Support assessmeats&l baseline surveys for
Farmers/Community/Community women Groups. Develag maintain proper data of Farmers,
community and women groups supported under thiglsogyanizations office (Government of

Kenya, 2005).

Working with the women group projects’ coordinatdmsplan and implement capacity building
activities that will ensure the projects’ sustaitigbin the long term. Prepare and submit quality
monthly reports on Farmers, community and womerugsb activities highlighting against
planned achievement, impacts and recommendaticale Tead in developing and submitting
Success stories /case-studies and lessons-leaadl lom the Farmers, community and women

groups activities (Hilhorst and Oppenoorth, 1992).

In liaison with the group project coordinator twsare quality monitoring tools are developed to
track impacts/effects of the project interventioh®ork closely with the technical advisors
establishes detailed data on the beneficiariesidnat), location, trainings and support provided.
They also liaise regularly with communities, eldelscal authorities and other agencies
operational in the project to ensure coordinatiod affective implementation of intervention

project activities (Government of Kenya, 2005).

4.7 Capacity building by social organizations offie to women group members
In question sixteen, the respondents were askeateahe influence of the capacity building by
social organizations officeo women groups’ project completion, using the Bplikert rating

scale that was provided and indicators as showilite 4.8. The findings were tabulated as shown in
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Table 4.8, which shows the social organizationscefin capacity building to women group

members.

Table 4.8 Social Organizations Office in Capacity &ilding to Women Group Members

Factors of Group’s Capacity Building SA A AA D SD Mean StdD

Training in general project work Freq(f) 78 81 42 19 0 192 137
(%) 355 36.8 191 86 0.0

Training in group collaboration  Freq(f) 97 59 35 16 13 2.04 153
(%) 441 268 159 7.3 59

Training members in record keepifgeq (f) 68 73 41 26 12 228 1.38
(%) 309 332 186 118 55

Training project technical knowledgeeq (f) 121 80 19 0 0 154 160
(%) 55.0 364 86 00 0.0

According to the results shown in Table 4.8; mo2t37percent of the respondents were in

agreement that training in general project worksbgial organizations officers had a positive

influence on successful women’s group project cetnmph where 35.5% had strongly agreed

and 36.8% had agreed that training in general greyerk by social organizations officers had a

positive influence on successful women’s group gebcompletion in Katulani district, Kitui

County. With a mean of 1.92, the results showed tta respondents agreed that training in

general project work by social organizations offscbad a positive influence on successful

women’s group project completion.
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Most 70.9 percent of the respondents were in ageaethat training in group collaboration by
social organizations officers had a positive anghificant influence on successful women’s
group project completion where 44.1% had stronghead and 26.8% had agreed that training
in group collaboration by social organizations aéfis had positively influenced the successful
women’s group project completion in the districtitiWa mean of 2.04, the results showed that
the respondents had agreed that that training eupgicollaboration by social organizations
officers had positively influenced the successfohven’s group project completion at Katulani

District in Kitui County, Kenya.

A more than half 64.1 percent of the respondent® weagreement that training women group
members in business record keeping by the soggaintrations officers had a positive influence
on the successful women’s group project completidrere 30.9% had strongly agreed and
33.2% had agreed that training women group menihdrasiness record keeping by the social
organizations officers had a positive influence thie successful women’s group project
completion. With a mean of 2.28, the results showet the respondents had agreed that
training women group members in business recorgiRgedy the social organizations officers
had a positive influence on the successful womgrosip project completion within groups in

Katulani district of Kitui County, Kenya.

A majority 91.4 percent of the respondents wasgire@ment that the group members’ training
in project’s technical management knowledge by #ueial organizations officers had
significantly influenced the successful women’s ugrgoproject completion where 55.0% had

strongly agreed and 36.4% had agreed that the grambers’ training in project’s technical
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management knowledge by the social organizatiofisecd had significantly influenced the
successful women’s group project completion. Witlhean of 1.54, the results showed that the
respondents agreed that the group members’ traimngroject’s technical management
knowledge by the social organizations officers Haghificantly influenced the successful

women’s group project completion in Katulani distyiKitui County.

The grand mean value was obtained using the forrRula 2 yi/4 wherey; - 1 2, 3 4. Thus the

grand mean value was calculassix =[1.92+2.04 +2.28+ 1.54]/4 = 7.78/4 = 1.95. Therefor

since the grand mean value was less than 2.4999stlia < 2.4999) most of the respondents
were in agreement that the capacity building of Wemen’s group members by the social
organization’s officers had a positive and sigafit influence on successful women’s group

project completion in Katulani district.

The Standard Deviation for this variable was caltad using the root mean squared deviations
of the four mean values shown in Table 4.8, udimegntethod given below:

SD =V {(1.92 — 1.95§ + (2.04 — 1.95)+ (2.28 — 1.95)+ (1.54 — 1.95}/4

=+{0.0009 + 0.0081 + 0.1089 + 0.1681}/4

=~/ {0.286/4}

=+0.0715

SD=10.2674

The fact that the calculated standard deviatioBDf= 0.2595 less than within one [1] standard
deviations from the grand mean value, the reshltsved that there was consistency of responses

across the sampled respondents on their opinioatdimov the role of social organizations office
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might have had influenced the successful womerdsmiproject completion in Katulani district,
Kitui County.

Using an assumed mean A = 3; the standard devidBtsh D) as shown in Table 4.8 was
calculated as:

Std D =V[{78(1 — 3F + 81(2 — 3§ + 42(3 — 3§ + 19(4 — 3§+ 0(5 — 3}/220]

=[{312 + 81 + 0 + 19 + 0}/220]

={412/220}

=+1.87

Std D = 1.37as shown in row one the last column under the stahdeviations. All other
standard deviations were calculated using the saptbod and the standard deviations column
was completed as shown in Table 4.8 above as: Retd B = 1.53; Row 3 std D = 1.38; and
Row 4 std D = 1.60. Since on average all the sdandard deviations were found to be within 1
(one) standard deviation from the mean, the rebeargas 99% confident that the study findings
were reliable because the respondents were inragreewithin their responses. Thus the study

findings were used to make the conclusions andmewendations of the study.

The respondents were also asked to give reasonthdar choices as shown from the data
presented in Table 4.8. By randomly sampling trepaomeses, the findings obtained can be
summarised as to indicate that most of the respuaded noted that the capacity building to
women’s group members by the social organizatiditess was important because it used to
assist in both training them on project planning aranagement and they were also assisted in
getting access to cheap loans to facilitate thdempntation of the groups projects. For instant

one respondent wrote: that the training they usedet from the social organizations officers
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was quite applicable in women’s group project plagrand management and it could be useful
in enhancing timely women’s group project completidhe above study findings on the
women’s group capacity building problems concurseidh some of the earlier reviewed

literature.

Inadequate capacity among the women’s group arenmongroup challenges that had led to the
reason as to why some 10 years ago in Kenya, Wikéunad Shepherd (2003) had noted that most
of the women’s group membership features were:noftgal-based, small units, specialized
firms, selling to the international and/or local nkegts, relying on low cost raw materials, low
energy costs, low labour costs, low division ofdal flexible and often small production runs,

low capital formation, largely labour intensive tsnwith low-level technologies.

Access to financial services should be availabléboth men and women (National Micro
Finance Policy, 2000). Most rural people in Ghaoandt have access to a bank, credit union or
similar financial services (Samson and Daft, 2005)here are a number of microfinance
operators in the country and, although a numbekegfinformants stated the view that micro-
financing is plentiful, most MFIs operate in urbameas with relatively well developed
infrastructure, thereby denying access to rural mgroups in backward regions (Sytse and

Schreuder, 2012).

Although women constitute 52% of the total Kenyapydation, majority of them have been
excluded from the formal financial services. Foample, few have bank accounts; can access

loans, money transfer services, etc. The rural woare more disadvantaged than their urban
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counterparts (Wanjohi, 2011). The challenges womefenya face in their desire to venture in
income generating activities include: cultural éast the society does not allow women to own
assets which are required by banks to access .cBuite widows are disinherited by in-laws

(Sytse and Schreuder, 2012).

4.8  Women’s group ability in project planning and nanagement

In question seventeen the respondents were askestetdhe influence of the women’s group
ability in project planning and management and an@ntation for timely project completion,
using the 5-point likert rating scale that was ed on questionnaire. The study findings obtained
from data analysis were tabulated as given in TéBle

Table 4.9 Women'’s Group Ability in Project Planningand Management

Factors of Group’s Ability SA A AA D SD Mean StdD

Group project meetings attendancd-req (f) 163 31 13 11 2 145 1.79
(%) 741 141 59 50 0.9

Quitting during project period Freq(f) 6 8 7 159 40 4.00 1.27
(%) 27 36 32 723 182

Adequate project skills in membersFreq (f) 46 50 23 69 32 296 1.39
(%) 209 22.7 105 314 145

New admissions within project periédeq (f) 67 43 37 48 25 241 1.45

(%) 305 195 16.8 21.8 11.4
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According to the results shown in Table 4.9; a mBjd8.2 percent of the respondents were in
agreement that their women’s group project meétiafsndance was good and had a positive
influence on successful women’s group project cetnmh where 74.1% had strongly agreed
and 14.1% had agreed that their women’s groupgirojeetings’ attendance was successful and
had a positive influence on successful women’s gmwject completion. With a mean of 1.45,

the results showed that the respondents had agregdwomen’s group project meetings’

attendance was successful and had a positive mftuen successful women’s group project

completion in Katulani district, Kitui County.

A majority 90.5 percent of the respondents wasigagteement on whether quitting of some
women group members during the group project pdraatinegative influence on the successful
women’s group project completion where 72.3% hawngfly disagreed and 18.2% had
disagreed on the fact that quitting of some womeug members during the group project
period had negative influence on the successful @uosngroup project completion. With a mean
of 4.0, the results showed that the respondentgly disagreed on the issue of whether
quitting of some women group members during theignoroject period had negative influence

on the successful women’s group project complatidfatulani district, Kitui County.

There was no clear-cut indication from the sampiespondents to either support or fail to
support the fact that the women’s group members dumdjuate project skills for implementing
group projects successfully among the selectecomegnts in Katulani district, Kitui County.

Whereas 43.6 percent of the respondents were geagmt that the women’s group members

had adequate project skills for implementing grprggects 45.9 percent of the respondents were in
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disagreement with the fact that the women’s growgmirers had adequate project skills for
implementing group projects successfully. With aamef 2.96, the results showed that most of the
respondents had a little agreed or otherwise deeagwith the fact that the women’s group
members had adequate project skills for implemgngroup projects successfully and if this
indecisiveness had any significant influence orcessful women’s group project completion in

Katulani district, Kitui County.

Half 50.0 percent of the respondents were in agee¢itinat if there are new admissions within
project implementation period this could eitheripwsly or negatively influence on the successful
women’s group project completion where 30.5% haohgfly agreed and 19.5% had agreed that
with any new group membership admissions withirjggtamplementation period it could either
positively or negatively influence on the succeksfamen’s group project completion. With a
mean of 2.41 the results showed that the resposidegiteed that new group membership
admissions within project implementation periodauld either positively or negatively influence

on the successful women’s group project complatiddatulani district of Kitui County, Kenya.
The grand mean value was obtained using the formula 2 yi/4 wherey; - 1, 2, 3, 4. Thus the

grand mean value was calculatesix =[1.45+4.00 +2.96+ 2.41]/4 = 10.82/4 = 2.71. Therefo

since the grand mean value was greater than 2..easdhan or equal to 3.4999 such that 2.5
y < 3.4999] it indicated that the respondents hadttke lagreed’ with the fact that the women’s
group ability in project planning and managemert d@her positively or negatively influenced

the women’s group project completion in Katularstdct.
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The standard deviation was also calculated to ohter the variability of the responses across
respondents, so as to establish whether there arasstency of responses across the selected
respondents. It was calculatesing the root mean squared deviations from thedgnaean of all
mean values shown in Table 4.9 above:

SD =V {(1.45 — 2.715 + (4.00 — 2. 7D+ (2.96 — 2. 7D)+ (2.41 - 2. 71}/4

=~/ {1.5876 + 1.6641 + 0.0625 + 0.09}/4

= {3.4042/4}

=+0.8511

SD=0.9225

The fact that the calculated standard deviatiorBbDf = 0.9225 was within less than one [1]
standard deviations from the grand mean valuerabglts showed that there was consistency of
responses across the sampled respondents on pir@sroabout how the women’s group ability
in project planning and management had either igegitor negatively influenced the women'’s
group project completion in Katulani district, KitGounty.

Using an assumed mean A = 3; the standard devid8tch D) as shown in Table 4.9 was
calculated as:

Std D =V[{163(1 — 3f + 31(2 — 3} + 13(3 — 3§ + 11(4 — 3§+ 2(5 — 3§}/220]

=[{652 + 31 + 0 + 11 + 8}/220]

={702/220}

=+3.19

Std D = 1.79as shown in row one the last column under the stahdeviations Table 4.9. All
other standard deviations were calculated usingsdme method and the standard deviations

column was completed as shown in Table 4.9 abov&as 2 std D = 1.27; Row 3 std D =
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1.39; and Row 4 std D = 1.45. Since on averagiealfour standard deviations were found to be
within 1 (one) standard deviation from the meae, résearcher was 99% confident that the study
findings were reliable because the respondents meagreement within their responses. Thus

the study findings were used to make the conclgsamd recommendations of the study.

The respondents were also asked to give reasotisdioichoices as shown in Table 4.9 above: A
random sample of the written notes in the spacegiged and after a brief impressionistic data
analysis, the findings showed that most of the oedpnts had noted that the role social
organization office was important in assisting thenplan and implement group projects.

In question eighteen, the respondents were asksdggest possible ways in which the social
organizations office can help to ensure women'sigriamely project completion: From a quick
impressionistic data analysis from randomly samplespbonses most of the respondents had
given the following suggestions on ways that caruded by the social organizations office to

ensure women'’s group timely project completion.

Discussions

The social organizations office should consideratvigrove their participation in the women’s
groups’ projects activities. They need to makewlenen groups fully involved in their projects
by proper identification, planning, implementati&md monitoring of group projects by the social
organization office.

There is need for policy formulation to empower veanthrough encouraging them to seek for
technical advice when they engage in group projeetsagement. There is need to increase the

women groups' members participatory roles to erdanccessful completion of group projects
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in Katulani district. And the role of educatiorofin the social organization office executive in
successful implementation of the projects needetheomproved. There is need of policy
formulation on women empowerment policies and inaproent of the social organization office
participation in the management of women groupqmtsjin the country.

From the literature review it was noted that thestexce of effective social organizations may
serve as an important aid to women groups’ sudtditya as that would lessen the need for
NGO involvement, provide a higher authority to take issues that cannot be resolved at the
group level and involve women in projects relatioadonger-term issues of broader significance

(Wanjohi and Mugure, 2008).

Cluster-level social organizations can contributeirhproving savings and loan recoveries,
resolving conflicts and cases of financial mismamagnt in women groups, mobilising
government programmes, and addressing the comnuiad smd economic needs of villages in
the cluster (Wanjohi and Mugure, 2008). In som&esahe social organizations could even act
as financial intermediaries for mobilising capitalm some women groups and channelling it to
others. Social organizations’ membership also giwvesmen groups a sense of belonging to a
larger organisation. In short, social organizatiaositribute not only to the sustainability of
women groups, but also assist in reducing overatisaction costs. The formation of clusters
should be undertaken only once women groups haee bained appropriately, and women
groups of a similar maturity be clustered into shene federation in order to avoid any one group
gaining power or resources at the expense of etharen groups in the same federation. Social
organizations office should be based on demandd{based) and not on the basis of what a

women’s group project targets are (Sytse and Sdere@012).
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CHAPTER FIVE
SUMMARY OF THE FINDINGS, CONCLUSION, RECOMMENDATION S AND
SUGGESTIONS FOR FURTHER STUDY.
5.1 Introduction
This section consists of a summary of the majodysttindings, conclusion of the study,

recommendations of the study and suggestions frduresearch.

5.2 Summary of the Findings

The findings indicated that women and especiallwomen in organized groups have had the
greatest financial input in the development andlitredihood of their homes. This study had the
following objectives; to assess the role of so@ajanization office participation in project
identification, planning, implementation and monitg of women groups projects on successful
completion. The researcher undertook this reseaochhat he may be able to propose the
possible remedies to the role of social organimatidfice on the successful completion of

women groups' projects in Katulani district.

According to the results of this study, majoritytbé women members in the groups were noted
to have come together in organized groups to hakp another in doing group business and
agricultural projects. The accrued income helpentin uplifting their level of income and the

living standards within their homes. Although, aolequately effective, the Kenyan government
had organized capacity building and training sensifiar the women group members on projects
functional areas such as finance, literacy skitlarketing, production and managerial skills such

as management of women groups' projects.
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Women have great roles in uplifting the living stards in their homes and many of them have come
together in organized groups to pull their rescuiogether to implement group projects in their

guest to ameliorate their plight in society (Goveemt of Kenya 2005). Women groups act as the
conduits through which government agencies enimahéial assistance in terms of access to credit

to some of the community members.

As noted by most of the respondents, women’s graogs as the conduits through which
government agencies enrooted access to creditetocommunity. Therefore, indicating the
significant role of the social organization offices identification, planning, implementation
monitoring and evaluation of women groups' projettse effective participation in guidance of
the women groups by the social organization ofi@s noted to have had positive impacts on

successful completion of the women groups' projects

Although, the government was fully aware of the amance of the role of the social
organization office, some of the women’s group @ctg continued to fail to achieve the desired
group objectives. This casted a question on thel leymanagement by the social organization
office and on the group members’ willingness antlitglio implement the guidelines given by
the Government on how the social organization eféaght to guide the women group members

for successful projects completion.

Some women’s groups might have used inappropratenblogy due to their inability to afford
the more sophisticated modern technology in implaing their projects, leading to delays in

the women’s group projects’ completion. Failurgled social organizations office in training the
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group members and enabling them access to creigjht niimit the women’s economic growth
potential which is much needed in transforming eébenomy into medium level by year 2030 as
envisaged in Kenya’'s blueprint vision 2030. Therasweed to assess the extent to which the
Government of Kenya (GOK) through its relevant miineés had done training in the women
groups' projects functional areas such as finahiacy skills, marketing, production and

projects planning and managerial skills.

Effective participation of social organization affi in identification, planning, implementation
monitoring and evaluation of women groups' projecight lead to successful completion of the
women groups' projects. It was against this backgtdhat this study focused on the influence of
social organization office on successful completdbrvomen groups’ projects in Katulani district,

Kitui County.

5.3  Conclusion

The purpose of this study was to assess the irfkieh social organization office on successful
completion of women groups’ projects at Katularstdct in Kitui County, Kenya. The study
was guided by five objectives on the extent to Whitie women’s group characteristics might
have influenced the group project’s completion, ghesence of social organizations office might
have had influenced the women’s group project’s metion, the role of the social organization
officers in community development might have hafluenced the women’s group project
completion, the capacity building social organiaa® office support might have had influenced
the women’s group project’'s completion, and the womgroups’ project planning and

management process might have had influenced theews group project’s completion.
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The results of the study showed that majority & Wwomen group’s projects were in business
and agricultural sectors. That, the majority of ¢gneups projects had officials obtained through
an election and a few on appointment. The studyiriigs further showed that the groups were
registered by the social organizations officesrdftey had gotten enough members. The group
must also have come up with a constitution andeteexecutive office bearers as pre-conditions
to qualify for registration. The study showed tpatject members played a role in identification,

planning, implementation and monitoring of the pob$.

The study findings showed that the women groupsjegots were successful and that there was
considerable participation by the social organoredi offices in the groups’ projects

implementation. Majority of the selected respondérad agreed that most of the women groups’
projects were completed in time with the help & focial organizations office. This also helped
them to meet their project objectives, in additionsolving most household basic needs. The
success of women groups’ projects was attributed ptoper identification, planning,

implementation and monitoring of these projectsthiy social organizations offices. The study
may be significant in the attempt to unearth worgeoups in making correct choices on the

income generating activities they engage in.

However, from the earlier literature review, theuggle by women to break from deliberate and
sustained patriarchal systems and mechanisms oésgpn, and the movement to expand space
for women in all spheres of life is well documentétbwever, though comprising over 52
percent of the Kenyan population of 41 million plus 2013 estimates, women continue to be
under-represented in access to financial serviassyoters, political leaders and as elected

officials.
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5.4 Recommendations

Based on the research findings the researcher reeoded that it is important for the
government tap the opportunity and potential abowmnthe economic growth through women
groupings. There is need to use these study fisdingguide policy formulation to empower
women by encouraging them to seek for technicailcadwefore they engage themselves in group

projects planning and management.

Although in Kenya from the government documentéasrature review, the women enterprise
fund provided loans to 170,307 women across thatcpualuring the 2011/12 financial year this
is not yet adequate efforts to reach all the 52gr@age women out of the Kenyan approximated
population of 41 million plus. The utilization ob&al organizations office to reach all women
groups in the country is a recommended approactibystudy through which the government

can effectively deliver financial services to thesemen group’s projects.

Therefore further support for increased capacityldmg by social organizations office
countrywide for women participation in access teddrto help them manage their group projects
effectively is herein recommended. This would aisoa window of opportunity for increased
women participation in political and civic leadegsland therefore it is recommended as an
essential element in the design and implementati@il development programs in Kenya.
Therefore, the social organizations office showdtmue to train women groups in key areas in
entrepreneurship, to participate in internationatkets, with the objective of providing Kenyan
women groups with access to alternative finan@alises in order to strengthen their voices and

bargaining power in the market.
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The international capacity building with accessaliernative international financial services is
also recommended because it can also benefit tineewa@roups by broadening their access to
credit. Such access to loans would positively imhpacmost of the families’ welfare as a result
of improving the women groups timely project contigle. The results of this study could also
guide the government in the suggestions for imprerm of the social organizations officers’
participation in guiding women groups activitiedan the management of the women’s group

projects countrywide.

5.5  Suggestion for Further Study

The researcher suggested further studies on teefdahe women groups' members in successful
group project completion in Katulani district aslMas in similar geopolitical districts, nationally
and internationally. Further studies on the roleedfication of the women group’s executive
officials in project planning, management, impletagion, monitoring and evaluation to
enhance successful timely group projects completiere also proposed. A further research was
also suggested on the roles of the women groupshensocial organizations office in ensuring

timely and successful group project’s completion.

Further studies were suggested on the how rurahemocan be influenced to access formal
education, study to determine the effects of womgremp projects on their livelihoods, study to
investigate the effects of micro finance organ@adi in promoting rural women activities and

finally a study to investigate the influence of wamgroups on their living standards.
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APPENDICES
APPENDIX 1: Transmittal letter
Munywoki, Nicholas
University of Nairobi
P.O Box 30197

Nairobi

Dear Sir/Madam,

RE: PERMISSION TO CONDUCT RESEARCH

| am a postgraduate student at The University afdida undertaking a research project as a
partial fulfillment of the Masters of Arts degree project planning and management. | am
researching on “Influence of Social Organizatior@ffice on Women Groups Projects’

Completion in Katulani District, Kitui County, Keay

| am therefore seeking your assistance in provitlegnecessary information in the above area.
Your participation will assist me in gathering infwation related to the study. Any information
collected will be treated with utmost confidentialand will solely be used for the purpose of

this study. | look forward for your cooperationtiis exercise.

Yours faithfully

Munywoki, Nicholas
University of Nairobi

Masters in Project Planning and Management
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APPENDIX 2: Questionnaire for Women Groups
The questionnaire seeks information on the infleeoicsocial organization office on successful
completion of women groups’ projects in Katulanstdct, Kitui County. The information you
will give was treated confidentially and for academpurpose only. Please respond to all items in
the questionnaire.
SECTION A: GROUP MEMBERS PERSONAL CHARACTERISTICS
Please tick{'] against the applicable answers.
1. Your Gender
a. Male [ ]
b. Female [ ]
2. Your Age
Below 20 years [ 1]
21-30 years [ ]
31-40 years [ ]
41-50 years [ ]
Over 50 years [ 1]
3. Your Marital Status
Married [ ]
Single [ 1]

® a0 T p

Divorced [ ]

Separated [ ]

Widowed [ 1]

4. Your highest level of education/training.
None [ 1]

primary [ ]
Secondary [ ]

® a0 T p

Diploma [ ]
Degree [ ]

-~ ® o0 T p

Masters [ ]

Any other (specify)........ccocoviiiiinnnnnn.
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5. For how long have you been a member in the womeunp®

a. 0-5years [ ]
b. 5-10 years [ ]
c. 10-15 years [ ]
d. 15-20 years [ ]
e. Over 25 years [ ]

6. What is your current position in the women group?
a. Group chairperson [ ]
b. Group vice chairperson [ ]
c. Group treasurer [ ]
d. Group vice treasurer [ ]
e. Group secretary [ ]
f. Group vice secretary [ 1]
g. Group organizing secretary [ ]
h. Group vice organizing secretary [ ]
i. Group trustee [ 1]
j.  Group only one official member [ ]

SECTION B: WOMEN'S GROUP CHARACTERISTICS

1. How many group members are you in your group? [:]
. Are there group members who are males in your group

Yes D b) No D

. If yes from [2] above how many members are malggur group D

. Are there irregular attendance group members im goaup?

)

Yes b) No

]

5. If yes from [4] above how many are the irreguldeatiance membfrf
6. Are theﬁ]group members with salaried regular soaféncome?

Yes b) No
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7. If yes from [6] above how many members have saldrieome

8. Are there group members who come from outside dheesvillage?

a) Yes D b) No D :]

9. If yes from [8] above how many members are fronsioigt the village
10.Are yoE}/omen group’@tivities agricultural aried?

a) Yes b) No
11.Are yOUomen grou;’tf\ctivities businesses oedft

a) Yes b) No

12. Are your women grou@ctivities social serviceelepment oriented?

a) Yes D b) N({:]

13. Are your women group’s members engaged in merryegods?

a) Yes b) No
SECTION C: WOMEN’S GROUP PROJECT OUTCOME VARIABLES
In this section Use the key given as the 5-poiatestater to Rate the influence of presence, role
and capacity building assistance by social orgaioizs office to women groups’ project
completion and the women'’s group ability in projpletnning and management process based on
the statements given in the table below: on youellef agreement with each of the statement
given in the table by ticking on your appropriak®sen column:
SA- (Strongly agree) = 1 A- (Agree}= AA-(A little agree) = 3
D-(Disagree) =4 SD- (Strongly disagree) =5

Score Interpretation Response Mode Description

1. Strongly Agree With No Doubt At All Very Satisfacto

2. Agree With Some Doubt Satisfactory

3. Not Sure Neither Agree/Disagree Not Satisfactory
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e.

4. Disagree Disagree With Some Doubt Fair

5. Strongly Disagree Disagree Completely Poor

14. Presence/role of social organizations office twomen groups project completion

How do you rate the influence of presence/rolecaiad organizations office to women groups’

project completionthdicate your level of agreement/non-agreement thighstatements below.

a. Presence of social organizations office 1 2 3 4 5
b. Absence of social organizations office 1 2 3 4 5
c. Visiting social organizations officers 1 2 3 4 5

d. Presence of Government social officers 1 2 3 4 5

Give reasons for your choices in items (a-d) above

15. Role of social organizations office to women gups project completion
How do you rate the influence of the role playedthy social organizations office to women

groups’ project completion®dicate your level of agreement/non-agreement thighstatements

below.
a. Training members in project management 1 2 3 4 5
b. Training members in financial management 1 2 3 4 5
c. Training members in book-keeping skills 1 2 3 4 5
d. Training members in group’s accountability 1 2 3 4 5

Give reasons for your choices above
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16. Capacity building by social organizations offie to women groups project work
How do you rate the influence of the capacity baddby social organizations offide women

groups’ project completion®dicate your level of agreement/non-agreement thighstatements

below.
a. Training members in general project work 1 2 3 4 5
b. Training members in group collaboration 1 2 3 4
c. Training members in record keeping 1 2 3 4
1 2 3 4 5

d. Training in project’s technical knowledge

f. Give reasons for your choices above

17. Women'’s group ability in project planning and nanagement
How do you rate the influence of the women’s grabpity in project planning and management

and implementation for timely project completionticate your level of agreement/non-

agreement with the statement below.

a. Attendance rates at group project meetings 1 2 3 45
b. Some members leave during project period 1 2 3 5
c. Adequacy of project skills among members 1 2 3 5
d. new group admissions during project period 1 2 3 45
e. Give reasons for your choices in [a-d] above
P
ettt et e e e e e e e en e
PP
Y25
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18. Suggest possible ways in which the social orgzations office can help to ensure

women’s group timely project completion

THE END Thank you for your co-operation
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APPENDIX 3: Interview Guide for other Women Groups

SECTION A: GROUP MEMBERS PERSONAL CHARACTERISTICS

Please tick {] against the applicable answers.

a.
b.

® a0 T p

-~ ® o0 T p

©

a0 o w

® a0 T p

1. Your Gender
Male [ ]
Female [ ]
2. Your Age
Below 20 years [ 1]
21-30 years [ ]
31-40 years [ 1]
41-50 years [ ]
Over 50 years [ 1]

3. Your Marital Status

Married [ ]
Single [ 1]
Divorced [ ]
Separated [ 1]
Widowed [ 1]
4. Your highest level of education/training.
None [ 1]
primary [ ]
Secondary [ ]
Diploma [ ]
Degree [ 1]
Masters [ 1]
Any other (specify).........cocovieiiiinnnn.
5. For how long have you been a member in the womeupd
0-5 years [ 1]
5-10 years [ ]
10-15 years [ 1]
15-20 years [ ]
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e. Over 25 years [ 1]

6. What is your current position in the women group?
Group chairperson [ ]
Group vice chairperson

Group treasurer

Group secretary

-~ o a0 T p

[ ]
[ ]
Group vice treasurer [ ]
[ ]
[ ]

Group vice secretary

Group organizing secretary [ 1]

> @

Group vice organizing secretary [ ]
i. Group trustee [ ]
j.  Group only one official member [ 1]
SECTION B: WOMEN’'S GROUP CHARACTERISTICS

1. How many group members are you in your group? :]
2. Are there group members who are males in your group

a) Yes D b) N({:]

3. If yes from [2] above how many members are malggir group :]
4. Are there irregular attendance group members im goaup?

a) Yes D b) No [:]

5. If yes from [4] above how many are the irreguldeatdants [:]
6. Are there group members with salaried regular soafégncome?

a) Yes D b) No D

7. If yes from [6] above how many members have saldrieome [:]
8. Are there group members who come from outside dheesvillage?

a) Yes D b) Nc[:]

9. If yes from [8] above how many members are fronsiolgt villages [:]

10. Are your vrirf]ven group’s aszL_u'jties agricultural oried?
a) Yes b) N
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11.Are your women group’s activities businesses oedat

a)Yes D b) No D

12. Are your women group’s activities social serviceelepment oriented?

a) Yes D b) N({:]
13. Are your women group’s members engaged in merryegods?

D b) NOD

SECTION C: WOMEN’S GROUP PROJECT OUTCOME VARIABLES
In this section use the key below to respond tdbgdbint likert rated scale questions; please

a) Yes

circle your rating number from the numbers providdter every statement for your selected
option which corresponds to your best choice ahgatKindly use the scoring system below to
select the number:

Score Interpretation Response Mode Description

1. Strongly Agree With No Doubt At All Very Satisfacto

2. Agree With Some Doubt Satisfactory

3. Not Sure Neither Agree/Disagree Not Satisfactory
4. Disagree Disagree With Some Doubt Fair

5. Strongly Disagree Disagree Completely Poor

14. Presence/role of social organizations office women groups project completion
How do you rate the influence of presence/roleazia organizations office to women groups’

project completionthdicate your level of agreement/non-agreement thighstatements below.

a. Presence of social organizations office 1 2 3 4 5
b. Absence of social organizations office 1 2 3 4 5
c. Visiting social organizations officers 1 2 3 4 5

d. Presence of Government social officers 1 2 3 4 5

e. Give reasons for your choices in items (a-d) above
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15. Role of social organizations office to women gups project completion
How do you rate the influence of the role playedtly social organizations office to women

groups’ project completion®dicate your level of agreement/non-agreement thighstatements

below.

a. Training members in project management 1 2 3 4

b. Training members in financial management 1 2 3 4 5
c. Training members in book-keeping skills1 2 3 4 5

d. Training members in group’s accountability 1 2 3 4 5

e Give reasons for your choices above

16. Capacity building by social organizations offie to women groups project work
How do you rate the influence of the capacity botddby social organizations offide women

groups’ project completion®dicate your level of agreement/non-agreement thighstatements

below.
a. Training members in general project work 1 2 3 45
b. Training members in group collaboration 1 2 3 4 5
c. Training members in record keeping 1 2 3 4
d. Training in project’s technical knowledge 1 2 3 4 5

e. Give reasons for your choices above

17. Women'’s group ability in project planning and nanagement
How do you rate the influence of the women’s grabpity in project planning and management
and implementation for timely project completionticate your level of agreement/non-
agreement with the statement below.

a. Attendance rates at group project meetings 1 2 3 45

b. Some members leave during project period 1 2 3 4 5
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c. Adequacy of project skills among members 1 2 3 4 5
d. new group admissions during project period 1 2 3 45

e. Give reasons for your choices in [a-d] above

18. Suggest possible ways in which the social orgazations office can help to ensure

women’s group timely project completion.
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