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ABSTRACT

It is estimated that over 61% (6,710,000) youthsdabetween 15-35 years are jobless
and living below poverty line (Census report, 2008bout 92% of these youth lack
vocational or professional training demanded by agmcultural based economy. The
role played by youth polytechnics in the developmehour country is crucial and
therefore the need to improve training of youthypethnics graduates in order for them
to be efficient and effective in their service gely is now more than ever. Technical
training is a systematic development of knowledge attitudes required of YP graduates
to perform adequately on a given task or job amdetiore the youth polytechnic should
be able to train their trainees adequately andgsesfhem for world of work. Based on
the above facts, the project investigated the faciafluence equipping of youth with
technical and entrepreneurial skills in youth petytnics in Embu County. The study
aimed at establishing and determining the extenwhah entry qualifications of youth
polytechnic trainees, teaching and learning equigimaused by trainees and industrial
attachment of the YP trainee’s influences equippofgyouth with technical and
entrepreneurship skills in youth polytechnics imi&. The study adapted a descriptive
survey research design and used descriptive gtatistodels to analyze the data. The
target population for the study was the County adoe of youth training, the youth
polytechnic managers, youth polytechnic instructmd youth polytechnic trainees. A
sample size of 80 was used. Questionnaires wezd tes collect qualitative data to
ensure reliability and validity; however quantivati techniqgues were applied to
communicate results where applicable. The dateced was analyzed to establish the
relationship between independent variable with tependent variable. The results
revealed that entry qualifications of the traingeaching and learning materials used and
industrial attachment contributed significantlyequipping of youth with technical and
entrepreneurial skills training of YP trainees. eTdnalysis established that that majority
of the youth polytechnic trainee’s had Kenya ciediie of primary education as their
highest academic qualifications before enrolling the polytechnic and that entry
gualifications before enrolling in the polytechpi@yed a role in boosting effective skills
training and that appropriate teaching and learm@ggipment and materials assist
trainees in acquiring skills training to a verydarextent. The study also established that
that industrial attachment enhanced their techrireathing of youth polytechnic trainees
and provided practical application of skills, sgfetonsciousness and interpersonal skills
needed in world of work. The study concluded thratpotion of technical and vocational
education and training for industrialization, econo development and wealth creation
and poverty eradication is now need more than ewer therefore youth polytechnics
have a key role to play and cannot be ignored aonemThe government must realize in
principle that development of youth polytechnic eation system is a key component for
Kenya economic development.

Xiii



CHAPTER ONE
INTRODUCTION

1.1Background of the Study

Technical and Vocational Education and Training ENY has fuelled phenomenal
economic growth in some countries and fallen sbbexpectations in others (UNESCO,
1999). The definition of TVET as adopted at the é&&r Congress in 1999 was “Those
aspects of the educational process involving, iditemh to general education, the study
of technologies and related sciences, and the sitiqui of practical skills, attitudes,
understanding and knowledge relating to occupantgrious sectors of economic and
social life” (UNESCO, 1999). TVET also refers touedtion and training that prepares

persons for gainful employment (Finch and Crunkili®99).

Globally over 50 million students were enrolledt@chnical and vocational education in
2012. However, the enrolment rates vary widely égions. In Europe and East Asia,
including China, such programs accounted for 50% 33P0, respectively. In the other
regions, technical and vocational enrolment islé&s common. In Africa and South
America, the share is less than 20%, and in Nortteica and West Asia less than 10%

and 4%, respectively (Maclean & Wilson, 2012).

The goal of technical training 'is to teach pedpldollow prescribed procedures and to
perform in a standardized manner. It requires ingirof knowledge workers using
different educational policies, facilities, curriauand teachers. Teachers must be
transformed from those who impart knowledge to ¢hebo facilitate learning. Curricula
must be transformed from mechanisms to deliveisfatb mechanisms to promote and
facilitate learning and thinking. TVET curriculaveabeen in transition from its industrial
age mix of 50% theory and 50% practical to one th&0% theory and 20% practical,
paralleling the transition from the industrial toetinformation age (UNESCO, 1999).
TVET has consistently faced problems stemming ftbe negative image commonly
held by students, parents and many sectors oftscid his also relates to the lack of
student motivation to enroll in TVET programmeslaki(2003) characterizes TVET as

1



an equity measure because it promotes equity witlra bias and serves the needs of
relatively poor people as well as being an antidimeurban-biased elite education

worldwide.

While most polytechnics worldwide were formed ie #xpansion of higher education in
the 1960s, some can trace their history back mucthdr than this. The London
polytechnic (now the university of Westminster), e¥ged from the royal polytechnic
institution which was founded at Regent Street-lamdn 1838 (Tilak, 2003). The
establishment of the polytechnic was a reactiorth® rise of industrial power and
technical education in France, Germany, and the .U3®r to the 1960s, the University
of London validated degrees at the London Polytechihe first British Institution to

use the name "Polytechnic” was the Royal Cornwallyteéchnic Society, which it

retains, together with the affectionate nicknamieePoly".

In Britain, some polytechnics are often seen asingnbelow universities in the
provision of higher education because they lackrekz@warding powers, concentrated
on applied education for work, and have less rebetiran the universities and because
the qualifications necessary to gain a place inayedower than those for a university.

In Kenya youth polytechnics were established tee talire of vocational and technical
education, however less emphasis was placed omitatheducation (UNESCO-
UNEVOC, 2010). Overtime, the quality of technitaining deteriorated to the extent
that village polytechnic were regarded as infemstitutions reserved for school failures
and dropout (Kinyajui, 2007). The challenges facihgse institutions included lack of
policy framework for governance and managementy Rdastructure, inadequate and
absolute tools and equipment’s, lack of social atiesnand recreational facilities and a
varied curriculum lacking quality assurance mecsanjWanyonyi 2009).

This led to graduates of the village polytechnicsggessing inadequate technical and

entrepreneurial skills required by the labour ma(kéoyas, 2006a). The development of

Technical, Vocational, and Entrepreneur Traininy ET) is fundamental in Kenyan'’s

effort to lower levels of poverty and create oppaoities for out of school youth (Vision

2030). Further, it places great emphasis on sejetechnology, and innovation in
2



general and TVET in particular as a means of soe@nomic and technological
transformation. Since 1963, Kenya has undergoneneite upgrading of its educational
systems. Many youth polytechnics have been craatedrve post primary school people
in need of employment skills but despite the massnwestment in youth polytechnic
programs, It was been reported that employees layaoblem with the youth

polytechnic graduates ( Ndua 1988, Kinyanjui 20&/@nyonyi 2009 , Kelemba 2010,
UNDP 2012).

The YP graduates have to be re-trained to bringntla¢ par with the prevailing job
requirements and dynamics. The training the yqglytechnic trainees get does not
expose them to the present realities in the jolketgKelemba, 2012: UNDP, 2012). It
has also been reported that the graduates of ymlytechnics have difficulties in using
modern equipments. They also display lack of adtxskills due to limited practical
exposure. They also have weakness in work attitt@®@munication, customer care and
social skills and therefore unable to effectivedjicer the required services.

The success or failure of a venture depends ommeaince of the individual involved in
the venture. Muchinsky (2003) says that job pertoroe is the set of workers behavior,
which is measured, assessed, and monitored atidndivievel. In technical education
systems, the skills training of youth polytechnirainees will determine their
effectiveness in service delivery. In order for yRaduates to maintain a high level of
professional performance, they must be adequatedpaped and assume personal
responsibility for their own performance and growdor youth polytechnics to perform
their duties and make meaningful contributions tivéliyneed to deliver and prepare their
trainees adequately without constraining factoracMnsky (2003) found out that trainee
achievement as the most crucial in the field ohtécal education whiles instructors are
the most crucial component of any supplier of vioretl and skills training. This project
therefore, investigated whether entry qualificatadrthe trainees, teaching and learning
equipment’s and materials used and industrial lath@nt influences skills training in the
youth polytechnics.



1.2Statement of the Problem

Youth polytechnics are low cost based post-printeaiing institutions (Yambo, 1986).
They were established to help attack the problemmng&mployment of primary school
graduates and those who are unable to find emplotynhgrther training, or education
(Wanjala 1973; Kinyanjui, 1974; King, 1977; Andansd970). The major objective of
youth polytechnics is to equip young school gradsiatf post primary age with relevant
vocational skills and attitudes that would lead yloeing people so trained into gainful
self employment and enable them to contribute nsorapetently in the development of
their communities by building up the economic gjterof those communities (Waithaka,
1989; Kasina, 1987 ). They are also supposed tipetpe youth with technical and
entrepreneurial skills based on appropriate tedyylenabling them unleash their

entrepreneurial capacity to exploit local resoufoeEmployment creation.

However, Ndua (1988), Simiyu (1990), Kinyanjui (Z00Wanyonyi (2009), Kelemba
(2010), and UNDP (2012) found out that the gradu&t@m the youth polytechnics have
difficulties in using modern equipment, lack thecessary and required skills that
employment demands for them. A study by Ministryvoiuth Affairs and Sports (2012)
on national evaluation of NVCET curriculum foundtaiat Embu district had the
highest percentage 52% of trainees who were inctenpeand unable to fixed a

prescribed job process that was expected of theinglthe evaluation period.

In addition Embu County polytechnics were seleched to availability of both urban and
rural polytechnics in the county and the recommegadaf Kinyanjui (2007) in a tracer
and policy study of youth polytechnics graduatesnfikKwale, Kitui, Makueni and Taita
Taveta who recommended a study on factors influgn@chnical training to be carried
out in other areas to guide on youth polytechnresing policy. It is against this
background that the project sought to investigalether entry qualifications of youth
polytechnic trainees, teaching and learning equigraad materials used by trainees and
industrial attachment of youth polytechnic train@sftuences equipping of youth with
technical and entrepreneurship skills in youth feiinics in Kenya.



1.3 Purpose of the Study
The purpose of the research was to investigateoracinfluencing technical and

entrepreneurship skills acquisition by youths imtyopolytechnics in Kenya.

1.4 Research Objectives

This study was guided by the following objectives:

To determine the influence of entry qualificationsn technical and
entrepreneurship skills acquisition by youths ifyfehnics in Embu County.

To establish the influence of teaching and learr@ggipments and materials on
technical and entrepreneurship skills acquisitignybuths in polytechnics in
Embu County.

To assess the influence of industrial attachmerteohnical and entrepreneurship

skills acquisition by youths in polytechnics in EinBounty.

1.5 Research Questions

The study sought to answer the following reseatastions:

Do trainee’s entry qualifications influence teclatiand entrepreneurship skills
acquisition by youths in polytechnics in Embu Cg@nt

Does teaching and learning equipments and matenéllsence technical and
entrepreneurship skills acquisition by youths ifyfehnics in Embu County?
Does industrial attachment influence technical agatrepreneurship skills

acquisition by youths in polytechnics in Embu Cg@nt

1.6Significance of the Study

The study investigated the factors influencing Iskiraining of youth polytechnics

trainees in Embu County youth polytechnics. Timelifigs of this study may contribute

additional knowledge and form an appropriate fraowpon which implementation of

skills training for youth polytechnics trainees’ncbe done in Embu country. This study

is important to the policy makers in the ministriy youth affairs and sports as its



highlights the factors influencing equipping of thgouth with technical and

entrepreneurship skills and how they affect thgiserdelivery.

It has identified the strategies and policies te usorder to effectively and efficiently
deliver quality skills training. It may help theamagement of youth polytechnics to re-
align their strategic plans to meet the emergingllehges and expectations brought
about by the new constitutional dispensation. Itynadsso act as a basis for further
research. The study determined to what extent hineetisolated factors influences
equipping of youth with technical and entreprenekiyrskills and the measures that can
be put in place to ensure the youth polytechnitseae their set objectives as envisaged
in Kenya Vision 2030.

1.7Delimitation of the Study

This study was concerned with the factors influegciskills training of youth
polytechnics trainees in Embu county youth polytech It was limited to how entry
gualifications, materials, and equipments used iaddstrial attachments by the youth
polytechnic trainees influence skills training. Thiews were sought from the county
director of youth training, youth polytechnic maeegy youth polytechnic instructors and

youth polytechnic trainees.

1.8Limitation of the Study

Given that the present study dealt with issuesadtire on part of the managers and
instructors and the trainees, it was difficult t@w out the necessary information from
the respondents; however, the research maintaimedechniques of anonymity and

confidentiality to overcome this limitation.

The other limitation was the researcher had limiiete because he was in full time
employment in Nairobi but this was solved by tatkithe annual leave during the survey
to enable the researcher complete the study in nethe limitation, that much has not

been done on factors influencing equipping of Yowith technical and entrepreneurship

6



skills in Embu county youth polytechnics, effortasvmade to fill the gap by reviewing

available literature extensively.

1.9 Assumption of the study

The study assumed that equipping of youth withriexi and entrepreneurship skills was

delivered in a most effective, efficiency and pesienal manner. Effective training is

influenced by several factors that we need to tate@account if we have to succeed in

achieving what the youth polytechnics have settoudo and the respondents involved

were able to express themselves freely and witfeartbearing in mind that the research

is only for academic purposes only.

1.10 Definition of Significant Terms Used in the Stdy

Entry Qualifications:

Factors:

Industrial Attachment:

This refers to the grade of trainees who
enroll in the youth polytechnic. They may be
either primary school graduates, primary
school dropouts or high school graduates or

high school dropouts

These are demanding tasks and situations,
which affect effective and efficient
equipping of technical and entrepreneurship
skills to youth in youth polytechnics.

This refers to the time when YP trainees are
sending to the industries that are related to
the course they are taking to earning practice

experience.

Teaching and Learning Equipment and Materials: This refers to the equipments,

space, materials, and other comforts used by



the youth polytechnic trainees in their skills

training in the youth polytechnic

Youth Polytechnic: This refers to low cost based post-primary
training institutions that prepare trainees on
vocation and technical training.

Youth Polytechnic trainee: This refers to post primary school learners in
youth polytechnics have come to the youth

polytechnics to acquire training.

1.110rganization of the Study

This study is organized in five chapters. Chaptee deals with background on factors
influencing equipping of youth with technical andtrepreneurship skills in youth
polytechnics. It explores three key components #rat involved in equipping of the
youth with technical and entrepreneurship skillatre qualification of the trainees,
teaching and learning equipment’s used by thed@esirand the industrial attachment of

trainees) can be used to improve service delivegpouth polytechnics

Chapter two discusses the historical perspectimdsdavelopment of youth polytechnics
in Kenya. It looks at how the youth polytechnicardae used to equip young with
relevant skills and attitudes that would lead tbang people so trained into gainful self-
employment in order for them to contribute in trevelopment of their communities by

building up the economic strength of those comnmesit

Chapter three deals with research methodology apdumds on the descriptive survey
research design used and research instruments qusestionnaires to collect both
gualitative and quantitative data from the YouthlyBehnics trainees and other

respondents.

Chapter four deals with data analysis while Chafiter deals with recommendations, It
looks at how budgetary provision of developing apgdrading infrastructure, teaching
and learning equipment’s in the youth polytechnican be done in order to enhance

equipping of youth with technical and entreprenkiyrsn a more effective way. It also
8



looks at how industrial attachment of trainees barenforced to help trainees develop
practical skills, communication and competenciestheir skills training. It further
examines what minimum entry qualification can le¢ ®r admission into a youth
polytechnic in order to reduce challenges of cahpnding and absorption of what is

being taught in youth Polytechnics.



CHAPTER TWO
LITERATURE REVIEW

2.1 Introduction

This chapter presents a review of the literatulevent to study. It establishes the
knowledge gap that was used to bring out the besechnical training and thereby
produce organizational capability that deliverstamsble youth polytechnic training
results. The chapter discusses empirical literatewesw, theoretical framework and the

conceptual framework of the project.

2.2. Historical Perspectives of Youth Polytechnias Kenya

A youth polytechnic is a low cost community basestpprimary having institutions (

Yambo, 1986). Youth polytechnics were establish@dhelp attack the problem of

unemployment of primary school graduates in ruraas; those who were unable to find
employment, further training or education (Wanja@s3, Sifuna 1975). The major

objectives of youth polytechnics were to equip ypwehool graduates of post-primary
age with relevant skills and attitudes that wdlelad the young people so trained into
gainful self-employment and to enable the youngppedauring and after training to

contribute more competently in the developmentefrtcommunities by building up the

economic strength of those communities ( Waithak&9).

Youth polytechnics were established in Kenya in6Lafier a conference held at Kericho
on Education employment and rural development. ddrderence observed that only a
small portion of primary school graduates receipkdes in secondary schools (Sheffield
1967) and youth polytechnics were seen as paftedMiating the primary school graduate
unemployment problem. The youth polytechnics wdoseaty related to the local needs
and absorption capacities of the rural villagesoffipson, 1981). Between 1966 and
1977, more that 53 youth polytechnics were estaétisand the demand for them was
expanding. Currently, there are over 700 youthytechnics with enrolment of over

100,000 trainees (Republic of Kenya, 2012).  Thwicture of youth polytechnic

program at the national level includes a directbryouth training with four major
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divisions (Curriculum, Institutions and ExaminatpnResearch Division, quality
Assurance and Standards and Infrastructure DiVisiéih the County level, there is
county director of youth training and the distgrouth training officer at the district level.
The principal (project manager) is the executivBcef at the institutional level and
serves as the link between staff, trainees, thedbofigovernors, and the district youth

training Officer.

A number of studies followed the graduates of yoptiytechnics to discover and
establish what they were doing after graduatiore Studies depended on self-reports of
youth polytechnics graduates ( Awoundo, 1975; @mgiB83 ; Nzioka 1986, Kinyanjui
2007, Yambo 1986). Yet these studies are old andine an update. They focused
mainly on employemt prospects for graduates. Ongolcused on twelve youth
polytechnic in Western Kenya on the impact of youytblytechnic programs on
employment. He followed 120 graduates. Exactly hbes graduates were selected and
traced was not stated. Nor the interview technigledimeated. Yambo (1986) conducted
a more extensive study on 26youth polytechnicsfandd that graduates who had been
trained in carpentry and masonry where somewhaé moal oriented than those trained
in welding and plumbering. Yambo contended that yneourses had economical value
and predicted that new courses will eventuallyriteoduced in Youth Polytechnics.

On studies on attitudes towards vocational skiiintng it was found out that trainees
who join technical or vocational centers for tramialready have formed opinions; some
of these opinions are culturally biased. They héuend some cultural beliefs and
practices among Kenyan communities towards techyicedustry related work. Some
communities showed the low status accorded to araftvocational education. Masonry,
tailoring, carpentry, driving, dressmaking, and ahgbrk are despised. The community
said these jobs were for other people not theldadn. In the report of the commission of
inquiry into education system of Kenya of 1999, allgt Integrated Quality Education
and Training, TIQET, chaired by Koech pointed duttone of the hindrance to the
development of a technological culture is foundsame cultural beliefs and practices
among a number of Kenyan communities towards tealigirelated work. Gitau (1998)

argues that educationist should be liberated frbi® mentality. Many of them design
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vocational education for other people’s childrestéad of designing a universal system

that is suited for all children who decide to jtimat career including their own children.

One important recommendations of the Koech comwoissvas that education be
designed to play a deliberate role of demystifytimg negative attitude towards work and
locally manufactured goods. It is possible for rteas to build positive attitude into
students to ensure good performance. Positiveu@ddtiis an ingredient in achieving
desirable performance in vocational training. Duitfb988) asserts that immediately after
independence students’ attitude toward vocatia@hihg was very positive. He further
notes that it is at this time that the youth patii@cs were very vibrant. It found a
relationship between attitude and performance itheraatics that played a vital role in

determining the pupils’ performance in the subject.

There was no linkage between the polytechnic aeditformal sector. Most youth
trainees in youth polytechnics we are not absogbablthe informal sector. They
recommended a coherent partnership among governneenployers, professional
association, and industry to promote good govemdmcgrowth and prosperity of youth
polytechnics and ensuring quality training thatl iakilitate competitive participation in
community, national, regional, and global economdnyanjui (2007) in a Trace and
policy study of youth polytechnic graduates from &&y Kitui, Makueni and Taita
Taveta found out that youth polytechnic staffingorse of the policy issues that need
urgent attention. There was a clear need for pdlicaddress staffing especially for
instructors in the youth polytechnics. It also fduout that there are no technicians to
assist the instructions in handling the practical$ie study recommended polytechnic
staffing will require restoring confidence and ented motivation and the beginning
point being the development of scheme of servicagHe youth polytechnic instructors.

The study also recommended that equipments in ymaliftechnic are inadequate.

Ministry of Youth Affairs and Sports (2012) in agus assessment of youth polytechnics

found out that adequate infrastructure and equipnseessential for quality training and

conducive learning environment. The need for blgtanfrastructure, appropriate and

adequate teaching equipment was key to enhanciltg ts&ining of youth polytechnics.
12



The provision of infrastructure facilities and gguient in youth polytechnics has
remained a perpetual problem. The condition ofyihigth polytechnic is deplorable due
to lack of power, adequate and reliable water suppt poor access roads .The training
equipments were obsolete, non-functional, and di&pd. This compromises the quality
of skills training and therefore performance of §opolytechnics. There no budgetary
provision of developing and upgrading infrastruet@nd equipment from the central
government and the communities are economicallggable of meeting huge budget

necessary for the infrastructure.

The Ministry of Youth Affairs and Sports in conjuimn with Kenya Institute of

Education and Kenya National, Examination Counaeitried out a monitoring of the

NVCET curriculum (2012) and identified several gagpey recommended that there is a
need to build the capacity of youth polytechnidrmstors so that they can ably deliver
the curriculum to the learners. They found out thast instructors lacked pedagogical
skills. The tools and infrastructure in youth gelhnic was found to be wanting. They
need to be improved and refurbished in order fag turriculum to meet the set

objectives.

The NVCET curriculum aims to develop responsibledependent, creative, self-
confident, and enterprising trainees. It integgaigeneric skills, life skills and

entrepreneurship education into the mainstreamsedinical and vocational training
while at the same time equipping the trainees walde skills. It is competency based
and modular in approach enabling accommodationivarse interests of the groups of
youth employment and future aspiration and it ipemted to improve skills training of

youth polytechnic trainees.

2.3 Entry Qualifications and Technical and Entrepraneurial Skills Acquisition by

Youths

Entry qualification of the trainees can enhanceiggng of youth with technical and

entrepreneurship skills in youth polytechnics addatermines the prior knowledge the

trainees have and how they use the previous kng@elad building new learning
13



experiences and outcomes. In order for the youtitgxhnic trainees to maintain high
level of professional skills training, they muswbahe right qualification, and experience
as they enroll into the youth polytechnics ( Yamb@86: Ndua,1988; Kelemba 2012 ) .

Skills training play a great role in the youth gelshnic trainee intellectual, personal and
social development thereby influencing the wholéamés development. The trainee’s
aptitude, attitude, subject mastery, learning mathagy and effectiveness in absorbing
the subject matter affect his/her skills traininghe youth polytechnics ( Moyas, 2012 ).
Primary school dropouts, Primary school graduases,ondary school dropouts and
secondary school graduates learn and absorb the different as their understanding
capabilities are different and therefore makingmipossible for the instructors to deliver
quality skills training. The report cited that insttors complained that the trainees
entering youth polytechnic lack basic literacy, mumaty and comprehension skills to
enable them competently train effectively and tfeesethe project sought to investigate
whether entry level and qualification had influemeceequipping the youth with technical
and entrepreneurship skills in Embu youth Polytezdn

Kelemba (2010) in a survey of initiatives in cutr@&ise of integrating of education for
sustainable development in centre’s of excellermreed out in six TVET institutions in

Kenya found out that there was an approach tornegminees to think about what they
can achieve through their own lives and future eaehowever, the major barriers to
enacting sustainable development include overcnogvéh some part of the curriculum,
the perceived relevance by the staff, limited inéraccreditation including institutional

commitment and validation systems, financial olilaya and confusion over what and

how to teach sustainable development in youth polytics.

United Nations Development Program (2012) in altiitled, Skills gap analysis for

graduates of youth polytechnic, vocational trani@enters and out-of-school youth

found out that existing infrastructure and equipmienpublic youth polytechnics are

dilapidated, inadequate and require renovation raondernizing if they are to produce

high quality graduates. Most of the instructors ace competent enough to deliver

quality skills training to the youth polytechnicainees. Formalized partnership
14



particularly between youth polytechnics and theustdy was found to be lacking thereby
making it difficult to align the youth polytechnitcaining with the demands of the
industry and therefore reducing the contribution Yaduth Polytechnic graduates in
entrepreneurship development.

On studies on materials and equipments used irtqublgics, World Bank (2001) says
that in many cases the lack and inadequacy ofuctsbnal materials seriously hampers
the effectiveness of non — formal training. Abovie the viability and sustainability of
programs has frequently proved difficult. For exdéampf a trainee has to effectively
acquire tailoring skills he has to be provided wahsewing machine, threads, tapes,
bobbin, bobbin case and fabrics. This indicatestti@vocational education and training
requires adequate instructional resources in diatethe delivery to be adequate. The
adequacy of the resources gives the trainers @agyimn explaining facts and learners’

acquisition.

Learners are able to grasp better explanationey tire demonstrated using available
resources. Maclure (1997) asserts that this se€wducation has been ignored for a long
time in most countries. According to him, it is @ent that fewer financial and human
resources have been devoted to vocational educatidntraining. It is finances that

enable the heads of vocational institutions to lpase learning resources that are

adequate in supporting skills acquisition.

2.4 Teaching and Learning Materials and Entreprenetial Skills Acquisition by

Youths

Teaching and learning equipment’'s and materialsyémuth polytechnics to effectively
deliver quality training appropriate teaching aedrhing equipment and materials must
be supplied to the polytechnics (Moyas, 2012). Thewr and learning materials are
essential ingredients in learning and the intermedculum cannot be delivered without

them.
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Over the past forty years, World Bank (2001) sdyat the importance of adequate
teaching and learning materials provision includiegtbooks, equipment’s and other
supplementary materials to support education dewedmt and quality upgrading has
been recognized by governments throughout the dewe world and by most
development partners. There is new substantialareseevidence, which shows that
equipment and textbooks are one of the most impbntguts that have a demonstrable
impact on skills training and job performance. Hexelopment of teaching and learning
materials is important in ensuring that the idesdifgoals are realized.

The duty of the instructor is to provide approgianvironment where the trainee will
construct his knowledge by interacting with his/pbysical and social environment. This
way teaching and learning equipment’s and matenmalgouth polytechnic ensures that
quality skills training for the youth polytechnicainees provide the required working
tools that the instructors and trainees will usertsure they succeed in achieving their set
goals hence improving Youth Polytechnic skillsriiag in their goals of equipping the

youth with entrepreneurship skills in Youth Polyieics in Embu County.

The viability and sustainability of programs hasguently proved difficult. For example,
if a trainee has to effectively acquire tailorirglls he has to be provided with a sewing
machine, threads, tapes, bobbin, bobbin case abhdcda This indicates that the
vocational education and training requires adequetuctional resources in order for
the delivery to be adequate. The adequacy of $wurees gives the trainers easy time in

explaining facts and learners’ acquisition.

2.5 Industrial Attachment of Trainees and Entreprereurial Skills Acquisition by
Youths

Industrial attachment of youth polytechnic traineeessential in developing the practical
and the communication skills and competencies eftthinees as well as equipping the
youth with technical and entrepreneurship skills youth polytechnics. Industrial
attachment provides continuing trainees to imprthar labour market relevance and
exposure. In addition, it also links in-school miag with on-the-job training, which will

16



provide the trainee with the opportunity to havearesight into the practical application of
their skills, safety consciousness, and interpatsskills in the industry. The industrial
attachment targets both trainers and traineessls® trainees to attain the intermediate
level in their fields of training and provides tbpportunity to practically apply all those

concepts and theoretical knowledge they gatheredgltheir training.

Kinyanjui (2007), Moyas (2012) found out that inttied attachment provides the right
ground for the trainees to acquire the right slaltel experience to enable the trainees
perform effectively after leaving the youth polyteccs. It also provides the employers
the opportunity to give back to the society anaval as assisting the youth polytechnics,
to respond to the identified areas of key skilledse It provides trainees with the
opportunity to understand the individual and grewgrking dynamics as they prepare to

go the world of work.

Trainees go for the industrial attachment to endiiodm earn the required experience as
their take to their careers in future. Joyce andl\\i®86) identified five categories of
instructional strategies that are essential imiegr They are direct instruction, indirect
instruction, interactive instruction, independetidy, and experimental learning and all
must be used to improve equipping of youth witthtecal and entrepreneurship skills in

youth polytechnics.

The above variables were measured through variodgators, for instance entry
gualification of the trainees was measured throlgyrel of education and primary
secondary student ratio and the number and théeolgals faced by various categories of
the trainees. Teaching and learning equipments raaterials was measured by the
number of materials and equipment available totthimees and how frequently are the
equipment used. The industrial attachment was medgthrough the number of hours

for industrial attachment and places of attachment.

2.6 Theoretical Framework
This study was guided by the human capital theamaaced by Shultz and Becker in
1960s (Mcintyre, 2004). This theory holds that stwmeent in education and training
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increases an individual’s, organization’s or coystrhuman resource pool. Through
education and training one acquires more knowledgéls, and abilities which can
potentially increase productivity at work and alsolife in general. This theory is
appropriate for the study since it seeks to exartiaenfluence of equipping of the youth
with technical and entrepreneurship skills in yogtblytechnics as they prepare the

trainees to be competent and prepare them foreifer

Examining the influence of equipping the youth wittthnical and entrepreneurship
skills in youth polytechnics is an important und&nhg that will result into addition of
value to the polytechnic graduates. Human resodeselopment entails equipping an
individual with skills for present and future waoaktivities (Stoner, 2007).

In order to ensure sustainable supply of humanuress, a country needs to have in
place programs that link the world of work withitiag institutions. Consequently, this
ensures suitability of skills offered to traineedine with market demand. Although a lot
of efforts have been made to make these trainifigseol by polytechnics relevant, to
current employment needs, sometimes such trailiageme obsolete by end of training
(Kitainge, 2003). This scenario calls for consteatiew of training curriculum in the

polytechnics to ensure the development of techmindlentrepreneurship skills

2.7 Conceptual Framework

The interrelationship within study variables was@gptualized as shown in figure 2.1.
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Independent Variables

Entry Qualifications
e % levels of Education of
trainees
e No. of courses taken b
trainees

‘<\
A 4

Dependent Variable

Technical and
entrepreneurial skills
Intervening Variables acquisition by youths
* No. of youth

equipped with skills

Teaching and Learning
equipment’s and Materials
* No of Appropriate teaching
and equipment available
* % of trainees able to uge

A 4

» Government policy

A 4

hi q | ) * Economic » Percentage of youth
teaching , and ~learning performance with requisite and
equipment’s effectively . Development necessary
assistance competencies

Industrial Attachment
e No. of trainees going for
industrial attachments
e Duration taken by trainee
during industrial attachments
* Availability of logbooks for
industrial attachmen

(2]

\ 4

Figure 2. 1: Conceptual Framework
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A conceptual framework helps simplify the proposel@tionships between the variables in the
study and show the same graphically or diagramaéti€cMugenda & Mugenda, 2003). The

conceptual framework of the study was based oretimdependent variables namely; entry
qualification of the youth polytechnic traineesadbing and learning materials and equipment’s

as well as industrial attachment of the trainees.

The study sought to explain the influence of equigpof youth with technical and
entrepreneurship skills in youth polytechnics inni&. It was guided by the three identified
independent variables as indicated in the concegtammework. The entry qualification of
trainees has direct influence on equipping the tyauth technical and entrepreneurial skills in
youth polytechnics. Entry qualification of traineg@sovided basic literacy, numeracy and

comprehension skills that needed to equip them thighright skills.

Teaching and learning materials and equipment’sl ligethe trainees has direct influence on
equipping of youth with technical and entreprenkeiprsskills. Equipment’s used must be
appropriate and right type if polytechnics havestaceed in their endeavors. This calls for
continues review of equipment’s used in polytechnimdustrial attachment of trainees has
direct influence on equipping the youth with tedahiskills and entrepreneurial skills in youth
polytechnics. Industrial attachments provide mueledpractical skills and safety. It helps in

providing developing competencies to the traineethay move to the world of work.

2.8 Knowledge Gaps
The gaps identified in the reviewed literature @seshown on table 2.1
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any academic institutions,

Table 2.1 Knowledge Gaps

Variable Author and Year | Findings Knowledge gap
Entry Kelemba, (2012) |Found out that theirThere is need to explote
Qualifications Ndua,(1988) existed a strongthis findings in the
and Technical Moyas, (2012) relationship between entrycontext of Kenyan youth
and Chambers , (2005) | academic  qualificationspolytechnics so as to
Entrepreneurial | Maclure, (1997) and technical andclearly examine the
Skills entrepreneurial skills exact relationship
Acquisition by acquisition by any
Youths segments of learners |n

any academic institutions.

However this relationship

has not been studied |n

youth  polytechnics in

Kenya.
Teaching and Moyas (2012) These studies found oufThese studies do not
learning Carr, (2005) that their existed a strongndicate clear
materials, Loveridge (2007) | relationship betweenmethodologies that were
equipments andWorld Bank (2001) | teaching, learning andused to reach this
technical ano availability of training| conclusion. On this
entrepreneurial equipments with basis, my study shall
skills acquisition entrepreneurial skills design a clear
by youths acquisition by any methodology to verify

segments of learners |rthis influence

any academic institutions.

However this relationship

has not been studied |n

youth  polytechnics in

Kenya.
Industrial Gregory (2009) There seems to exist |dhere is a need examine
attachment andKinyanjui (2007) | strong relationshipand emphasize this
Technical and Joyce (1986) between industrial relationship in  great
Entrepreneurial attachment anddetail.
Skills entrepreneurial skills
Acquisition by acquisition by any
Youths segments of learners |n
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2.9 Summary of Literature Review

This chapter highlights the review of the previgusdies on youth polytechnics in Kenya
and the human capital theory that the investigatised to explain the study. It further
reviewed the conceptual framework with the thregependent variables studied (entry
gualification, teaching and learning materials us@ad industrial attachment and how
they influenced equipping of youth with technicatieentrepreneurship skills in the youth
polytechnics as the dependent variable Debate dgesiron whether training adds more

value to the trainees and contributes to one’s etemey and general development.

This is due to the fact that various developmemingland policies associate human
development with economic development (Kamunge81L99has been argued that there
are many countries with trained and educated ptipok yet they lag behind in
development (Prichet, 1996). Those of contrary iopirsuch as Ngware (2002), Alam
(2007), see investments in education and traingdpeing beneficial. They argue that
education and training improves one’s creativityhances individual’s participation in
economic development, and enhances one’s competEss in the job market as well as
future earnings. Therefore there is need for furtiesearch to ascertain the impact of
investment in training on enhancing individual’sngmetitiveness in labour market

especially for the youth polytechnics trainees.

Technical training is not a new concept in Afrida.underscores the importance of
vocational training in human development yet littles been done. This could be due to
lack of both intensive and extensive research frecholars to convince relevant
authorities on the importance of technical trainiag attainment of vision 2030.
Technical trainings has been accorded less impoetan donor financing, however,
since a country without a skilled, productive labforce cannot achieve economic and
social development, and would more likely be trappeunderdevelopment for longer
periods. There is need for scholars to undertakeareh that would enable donors
overcome their dilemma in supporting technicalnirags in the country. Korea system of
technical training has been hailed as an excedleample. However this requires further

research to find out its applicability in Kenyarv&#onment.
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CHAPTER THREE
RESEARCH METHODOLOGY

3.1 Introduction

This chapter sets out the research methodology usemmpleting the study. This
chapter is an overall scheme, plan and structuat dlided the study in answering the
research questions. It contains the selected n&seadesign, target population, data

collection instrument, data collection proceduned how data was analyzed.

3.2. Research Design

The research design used in this study was deiseripiirvey design. The study aimed at
investigating the factors influencing equipping ofouth with technical and
entrepreneurial skills in youth polytechnic in EmRwunty. The design was ideal
because the study aimed at collecting informatromfrespondent’s opinion in relation

to factors that influence effective skills traininfyouth polytechnic trainee’s.

According to Creswell (2002) descriptive surveyigess used when data collected is
used to describe person, organization, settings, pdienomena. A survey reports the
way things which include behavior, attitude, valumsd characteristics are formed
(Mugenda and Mugenda, 2003). According to Cooper Schundler (2003) descriptive
study is concerned with the finding of where, wiaatd how of a phenomena and

therefore fitted very well with this project.

3.3 Target Population

According to Cox (2010) a target population forumvey is the entire set of units for
which the survey data are used to make refereiggeschu (2004) says that population is
a well-defined set of people, services, elementewwnts or a group of things or
household being investigated. Target populatiomstitutes the entire or totality of the
items under study (Kothari, 2004).The target pofpamaof this study were County

director of youth training, the managers, instrugtand trainees from the 16 Youth
Polytechnics in Embu County. The target populaisoas tabulated in table 3.1:-
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Table 3.1 Target Population

Population
County Director of Youth Training 1
Youth Polytechnic Managers 16
Youth Polytechnic Instructors 130
Youth Polytechnic Trainees 650
Total 797

3.4Sample Size and Sampling Procedure

Mugenda and Mugenda (2003) defined sampling ass#iection of a portion of a
population such that the selected portion reprsste population adequately. Mugenda
and Mugenda (2003) suggest that for descriptivdiasul10% or above of the accessible
population is enough for the study. In this projebe researcher targeted 10% of the
target population of 797 making a total sample siz&0.

According to Mugenda and Mugenda (2003) stratifreshdom sampling involves
selecting subjects in such a way that the exis$ugrgroups in population are more or
less reproduced in the sample. The proceduresthadis with stratification of the sub-
groups and then followed by random sampling will dsed. In this study Stratified
random sampling was used except for the countycidireof youth training where
purposive sampling will be used because she isotie one. The sub groups will be
those of youth polytechnic managers, youth polytechinstructors, and youth

polytechnics trainees. The respondents were piaketd) random digits table.

The sample size was as tabulated in the table 3.2:-

Table 3.2 — Sample Size

Groups Sample size
County Director of Youth Training 1
Youth Polytechnic Managers 2
Youth Polytechnic Instructors 13
Youth Polytechnic Trainees 65
Total 80
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3.5 Research Instruments

The questionnaire for the county director of youthining and the managers and
instructors of the selected polytechnic was usegetopolicy issue in youth polytechnic

skills training and a self-administered questiomnaas used to collect the required data
from the trainees. The Questionnaire comprisedwaf $ections. The first part was

designed to determine the demographic charatitsrisf the respondents, while the
second part focused on the three independent \esthht was studied (Entry

Qualification of the YP trainees, Teaching and beay Equipment’s and Industrial

Attachments of YP trainees).

The questionnaire was designed in line with theedbje of the study. To enhance
quality of data obtained, Likert type of questiomas included whereby respondents
indicated the extent to which the variables arectmad in a five part Likert scale

(Gamer, 2010). Structured and un-structured questivere also be used to facilitate
analysis and encourage the responses to give dapif response about the variables
without feeling held back in revealing any inforimoat Secondary data was collected
from the Ministry of Youth Affairs and Sports atetiHeadquarters and from the County
Director of Youth Training in the County. This inded annual reports and other related

returns

3.5.1 Pilot Testing of Research Instruments

Pilot testing of the questionnaires before emlmaylon real research was important in
order for it to reveal deficiencies. Mugenda andgéinda (2003). Eleven questionnaires
were used for pilot testing to ensure reliabilibdavalidity in the adjacent Tharaka Nithi
County. One for county director, 5 for YP traineesl 5 for managers and instructors.
The pilot data was not be included in the studye Técommendations of the supervisor

enhanced the validity of the instruments.

3.5.2 Validity of the Research Instruments
McMillan and Schumacher (2001) recommend that rebeas conduct a pilot study
before using them for intended studies. Validitycancerned with ideas the research
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design fully addresses the research questions bjettives the research is trying to
answer and address. Construct validity technique weed to test the instruments. This
was a measure of the degree to which data obtdéiosdthe instruments accurately and
meaningful represented the theoretical conceptrapdrticular how the data represented
the variables. Where validity is established, amferences made from such data is

accurate and meaningful (Mugenda and Mugenda) 2003.

3.5.3 Reliability of Research Instruments

Reliability is a measure of degree to which insteats yield consistence results after
repeated trials. A reliable instruments is one Whields consistency results when used
more than ones to collect data from a sample rahdaimawn from the population (
Mulusa, 1990). To test the reliability, the resbarcused split-half technique. This
determined the co-efficient of internal consistencyeliability co-efficient whose value
varied between 0.00 (indicating no reliability af#l.00 indicating perfect reliability).
The researcher split into two subtests one congisti odd nhumbered items and the other
made of all even numbered items. The scores ob@dl and even numbers of the
respondents in the pilot study were computed ségdsrd he odd numbered scores for all
the items were then correlated with the even nuetbacores using the cronsbach’s

correlation co-efficient. A correlation of 0.86wascepted.

3.6 Data Collection Procedures

The study used primary data. Primary data referghtd which will originally be
collected for the first time for the purposes oiststudy. The use of primary data is
supported by (Saunders et al, 2007). The type taf abe collected was informed by the
objectives of the study as supported by Teddlid (20

After successfully defending the proposal, the asdger sought to obtain a research
permit from NACOSTI. He then enlisted all resporideby obtaining their email
addresses or telephone contacts. The entire di¢&tamn exercise took about 2 Months.

After the data was collected, checking for errard enconsistencies was then undertaken.
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3.7 Data Analysis Techniques

After collection of raw data, it was sorted, edit@ad organized in order to get rid of
those questionnaires that were not filled prope@yalitative data was derived from the
open ended questions in the questionnaires. Sihae difficult to be completely
prescriptive about qualitative data as it is exgnvariable in type, qualitative data was
organized into key themes as established by opeledeguestionnaires. Descriptive
statistics was used to analyze the data. Desceipgtatistics provides for meaningful
distribution of scores using statistical measuréxemtral tendencies, dispersion, and
distribution (Kothari, 2008).

The program Statistical Package for Social Scient{fSPSS) was used to define the
different quantitative variables. These variablesrev defined in all items in the
guestionnaire. The data collected was analyzetiemiost logical and meaningful way
and relevant comments made appropriately. Genata@iz was done from the themes
about the phenomena in question and interpretethenlight of available literature
(Kumar, 2005). Qualitative analysis was importants it supplemented the quantitative
analysis to create a better framework to the imegpion of the findings (Kothari 2008).

The Data was then presented in tables and peremntegl interpretation done.

3.8 Ethical Considerations

To avoid biases in this study, the researcher tmbd consideration the qualitative
research that uses a case study approach whicls tendkew data in certain ways
(Mason, 2002). All ethical procedures were congdeMultiple methods were used and

acknowledgement of researchers’ role assistedtigating all the biases in the study.
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3.9 Operational Definition of Variables

To operationalize the research variables, the mhag&iow defines how the variables was measured

Table 3.3 Operational definition of variables

Objectives Variables

Indicators of Measurements

Mesurem

ents scale

Tools of

Analysis

Type of

Analysis

To determine whether entry Independent: Entry Qualification of
qualification of Youth Polytechnic Youth Polytechnic trainees

trainees influence skills training of

the Youth Polytechnic trainees in Dependent: Equipping of Youth with
Embu County technical and entrepreneurial skills in
Youth Polytechnics

To establish whether teaching and Teaching and Learning equipment’s
learning equipments and materials and Materials used by YP trainees
used by the YP trainees influence

skills training  of Youth Polytechnic Dependent: Equipping of Youth with
trainees in Embu County technical and entrepreneurial skills in
Youth Polytechnics

To establish whether industrial Industrial attachments of YP trainees
attachment of YP trainees influence

skills training of the YP trainees in

Embu County Polytechnics
Dependent: Equipping of Youth with

technical and entrepreneurial skills in
Youth Polytechnics

% levels of Education of trainees

No. of courses taken by trainees

No. of youth equipped with skills

% of youth with right competencies

Nominal
Ordinal

Ratio

Nominal
Ordinal

Ratio

No of Appropriate teaching and equipment available Ordinal

% of trainees able to use teaching and learning
equipments effectively
No. of youth equipped with skills

% of youth with right competencies

No. of trainees going for industrial attachments

Duration taken by trainees during industrial

attachments

Availability of logbooks for industrial attachments
No. of youth equipped with skills

% of youth with right competencies

Ratio

Ordinal
Ratio

Ordinal
Ratio

Ordinal
Ratio

Frequencies
Percentages

Frequencies

Percentages

Frequencies

Percentages

Frequencies

Percentages

Descriptive

Descriptive

Descriptive

Descriptive
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CHAPTER FOUR
DATA ANALYSIS, INTERPRETATION AND PRESENTATION

4.1 Introduction

This chapter focuses on the data analysis, intefjoe and presentation of the findings. The
main purpose of this research was to examine ttriainfluencing equipping of youth with
technical and entrepreneurial skills in youth petytnic in Embu County, Kenya. The study
sought to establish whether entry qualificationsyofith polytechnic trainees, teaching and
learning equipments and materials used by the ¥iRdes and industrial attachment of youth
polytechnic trainees influence equipping of youtithwechnical and entrepreneurial skills in
Embu county youth polytechnics. The researcher mesde of frequency tables, percentages,

mean and standard deviation to present data.

4.2 Questionnaire Response Rate

The study sampled 80 respondents from the targetlgton of 797 in collecting data with
regard to factors influencing equipping of youthtrwtechnical and entrepreneurial skills in
youth polytechnic in Embu County, Kenya. The questaire response rate results are shown in
Table 4.1.

Table 4.1 Questionnaire Response Rate

Frequency Percentage
Responded 72 90
Non response 8 10
Total 80 100

From the study, 72 out of 80 target respondentsdfiin and returned the questionnaire
contributing to 90%. This response rate was goegresentative and conforms to Mugenda and
Mugenda (2003) stipulation that a response rat0é6 is adequate for analysis and reporting; a
rate of 60% is good and a response rate of 70%asode is excellent. This commendable
response rate can be attributed to the data doltegprocedure, where the researcher
administered questionnaires and waited for respusd® fill in, while respondents left with

guestionnaires were reminded to fill in the questaires through frequent phone calls and
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picked the questionnaires once fully filled. Anyardications sought by the respondents were
addressed without delay. The gquestionnaires thed wet returned were due to respondents not
being available to fill them on time and after p&ence follow-ups, there was no positive

feedback from them. The response rate here denatedtthe willingness of the respondents to

participate in the study.

4.3 Demographic Characteristics of the Respondents

The section highlights on demographic charactessif the respondents.

4.3.1 Distribution of Respondents by Gender
The study targeted county director of youth tragnithe managers, instructors, and trainees from
the 16 youth polytechnics in Embu County.

Table 4.2 Gender of the respondents

Frequency Percentage
Male 49 68.1
Female 23 31.9
Total 72 100.0

From the findings illustrated in table above, thaanty of the respondents (68.1%) were males
while 31.9% were females. This illustrates thatréhies gender disparity as majority of the

respondents were males.

4.3.2 Distribution of Respondents by Age
The study investigated the age brackets within Wwhitat the youth polytechnic trainee’s
respondents were. Table 4.3 shows the summaredirttings.

Table 4.3 Distribution of Respondents by Age

Frequency Percentage
Under 15 years 7 9.7
15-19 years 19 26.4
20 -24 years 13 18.1
25-29 years 22 30.6
Over 30 years 11 15.3
Total 72 100.0

30



From the study (30.6%) of the youth polytechniénieas were aged 25-29 years, (26.4%) aged
between 15-19 years, (18.1%) aged 20-29 years En8%) aged over 30 years while (9.7%)

were aged below 15 years.

4.3.3 Distribution of Respondents by Reasons for Ealling in Youth Polytechnics
The study sought to establish the reasons whyesigondents enrolled in the Youth Polytechnic.

The findings are as stipulated in table 4.4.

Table 4.4 Distribution of Respondents by Reasonsirf&nrolling in Youth Polytechnics

Frequency Percent

Acquiring of skills 53 73.6
Interested or liked cours 44
offered in the YPs 61.1
Forced by circumstances 49 68.1
Lack of school fees for second 51
education 70.8
Failure to score good grades 53
KCPE 73.6
To be self employed 39 54.2
Polytechnic education is 46

63.9
affordable

From the study findings, majority of the respondefm3.6%) indicated acquiring of skills and
failure to score good grades in KCPE as the reastwysthey enrolled in the youth polytechnic,
70.8% cited lack of school fees for secondary etimtaand 68.1% indicated that they were
forced by circumstances to enroll in the youth padanic. On the other hand, 63.9% indicated
that polytechnic education was affordable and 61ci84d that they were interested or liked
courses offered in the YPs while 54.2% indicateat they enrolled in the youth polytechnic due

to failure to be self-employed.

4.3.4 Distribution of Respondents by Courses Taken Polytechnics
The study sought to establish the course undertakehe Polytechnics. The findings are as

stipulated in table 4.5.
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Table 4.5 Distribution of Respondents by Courses k&n in Polytechnics

Frequency Percent
Masonry 5 6.9
Dress making 8 11.1
Carpentry and joinery 23 31.9
Motor vehicle mechanic 14 194
Electrical 11 15.3
Metal work 11 15.3
Total 72 100.0

From the study findings, most of the respondents9@) were undertaking a course in carpentry
and joinery, 19.4% were undertaking motor vehiclechanic and 15.3% were undertaking
electrical and metal work respectively while 11.H%d 6.9% undertook dress making and

masonry courses respectively.

4.3.5 Distribution of Respondents by Level of Edudan for Key Informants
The research sought to establish level of educdtorkey informants. The findings are as

stipulated in the table below

Table 4.6 Distribution of Respondents by Level of 8ucation for Key Informants

Frequency Percentage
Bachelors degree 3 4
KCPE 47 65
KCSE 14 19
EACE 8 11
Total 72 100.0

From the findings of the study, majority (65%) bétkey informants had KCPE certificate, 19%
had KCSE certificate and 11% had East African @Geaie of Education while 4% had
Bachelor’s degree. This illustrates that majorityh® key informants had KCPE as their highest

academic qualifications.
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4.4 Entry Qualifications and Equipping of Youth with Technical and Entrepreneurial

Skills
The section highlights the influence of entry qgiigditions on the equipping of youth with
technical and entrepreneurial skills in the youbhyfechnics

4.4.1 Distribution of Respondents by Level of Edudan before Enrolling in Polytechnics
The research sought to establish respondents’ $tigéneel of Education before enrolling in the

polytechnic. The findings are as stipulated inttige 4.7

Table 4.7 Distribution of Respondents by Level of &ucation before Enrolling in

Polytechnics

Frequency Percentage
Primary Dropout 18 25.0
KCPE 39 54.2
Secondary Dropout 9 12.5
KCSE 6 8.3
Total 72 100.0

From the findings of the study, majority (54.2%)tbé& youth polytechnic trainee’s had Kenya
certificate of primary education before enrollingthe polytechnic, 25% were primary school
dropouts and 12.5% were secondary school dropouite v8.3% had Kenya certificate of
secondary education before enrolling in the polytec This illustrates that majority of the
youth polytechnic trainee’s had Kenya certificat@omary education as their highest academic

gualifications before enrolling in the polytechnic.

4.4.2 Role of Level of Education in Boosting Equippg of Youth with Technical and
Entrepreneurial skills

The study also sought to establish whether entrgliftpations before enrolling in the
polytechnic played any role in boosting equippirigyouth with technical and entrepreneurial
skills in youth polytechnics. The findings are meted in the table 4.8.
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Table 4.8 Role of Level of Education in Boosting Hegpping of Youth with Technical and

Entrepreneurial Skills

Frequency Percentage
Yes 49 68.1
No 23 31.9
Total 72 100.0

Majority, (68.1%) of the respondents were of thenmm that entry qualifications before
enrolling in the polytechnic played a role in baoegtequipping of youth with technical and
entrepreneurial skills in youth polytechnics wh8&é.9% were of a contrary opinion. When
further asked how entry qualifications before eimglin the polytechnic played a role in
boosting equipping of the skills to the trainee®,166 indicated that entry qualifications before
enrolling in the polytechnic provided intellectugdersonal and social development skills
necessary for training and it provided basic litgranumeracy and comprehension skills for
effective training while 31.9% indicated that entgualifications before enrolling in the

polytechnic provided subject mastery and learnimghmds to enable effective training.

4.4.3 Entry Qualifications and Difficulties in Equipping of Youth with Technical and
Entrepreneurial skills

The study also sought to establish whether entrgliftrations before enrolling in the
polytechnic made trainees have difficulties/chajlesin equipping of youth with technical and

entrepreneurial skills. The findings are preseimetie table below.

Table 4.9 Entry Qualifications and Difficulties in Equipping Youth with Technical and

Entrepreneurial Skills

Frequency Percentage
Yes 14 20
No 58 80
Total 72 100

Majority (80%) of the respondents indicated thatryemualifications before enrolling in the
polytechnic did not make them have difficultiesMdrages in training while only 20% pointed
that entry qualifications before enroling in theolyechnic made them have
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difficulties/challenges in training. This impliekat entry qualifications before enrolling in the
polytechnic did not make trainees have difficulitballenges in training. On further

investigation, the study established that problemsubject mastery of what was being taught,
difficulties in understanding concepts which wergnlg taught and comprehending what was

being taught were the difficulties/challenges emtered by majority of the trainees in training.

4.4.4 Effects of the Challenges Encountered by Trnagées on Equipping of Youth with
Technical and Entrepreneurial Skills in Youth Polytechnics
The study also sought to establish whether thecdiffes/challenges encountered by trainees

affected their training in the polytechnics. Thadings are presented in the table 4.10.

Table 4.10 Effects of the Challenges by Trainees @&quipping Youth with Technical and
Entrepreneurial Skills in Youth Polytechnics

Frequency Percentage
Yes 42 41
No 30 59
Total 72 100

Majority (59%) of the respondents indicated ttie difficulties/challenges encountered by trainees
affected their skills training in the Polytechnaf$ected skills trainingvhile the rest (41%) were

not affected byhe difficulties/challenges encountered by trainees

4.4.5 Statements on Entry Qualifications of the Pgtechnics Trainees

The study requested respondent to indicate the@l lef agreement with the statements relating

to entry qualifications of the Polytechnics traise&he responses were rated on a five point
Likert scale indicating to what extent respondeagsee to the statements, where: 1- strongly
disagree, 2- disagree, 3- neutral, 4- agree aritbbegdy agree. The mean and standard deviations

were generated from SPSS and are as illustratidbia 4.11.
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Table 4.11 Statements on Entry Qualifications of ta Polytechnics Trainees

Mean STDev
Entry qualification of the Youth Polytechnic tragginfluences skills training4.65 0.482
in Youth Polytechnics to large extent
Trainees with higher qualifications find it easy shills training and adapt4.44 0.524
quickly to the skills training.
Trainees with lower qualification take longer tinmeYouth Polytechnics t04.53 0.621

train
Trainees with higher Qualifications comprehend andlyze problems and3.97  0.905

situation in faster way than those with lower gidition.

From the study findings in Table 4.11, majoritytbé respondents strongly agreed that entry
qualification of the Youth Polytechnic traineeslirginces training in youth polytechnics to large
extent; trainees with lower qualification take lengime in youth polytechnics to train and
trainees with higher qualifications find it easytiaining and adapt quickly to the training while
trainees with higher Qualifications comprehend andlyzed problems and situation in faster
way than those with lower qualification as indicht®y the mean scores of 4.65, 4.53, 4.44 and

3.97 respectively.

4.4.6 Discussion on whether Entry Qualifications o¥outh Polytechnic Trainees Influence
Equipping of Youth with Technical and Entrepreneurial Skills in Youth Polytechnics

On whether entry qualifications of youth polyteahtriainees influence equipping of youth with
technical and entrepreneurial skills in Embu Couduth polytechnics, the study established
that that majority of the youth polytechnic traiteebrad Kenya certificate of primary education
as their highest academic qualifications beforeoléng in the polytechnic and that entry
gualifications before enrolling in the polytechmptayed a role in boosting effective training.
Further, that entry qualifications before enrolliiig the polytechnic provided intellectual,
personal and social development skills necessarytréining and it provided basic literacy,
numeracy and comprehension skills for effectiventng. This is similar to Yambo (1986) who
conducted a more extensive study on 26 youth padiyies and found that graduates who had

been trained in carpentry and masonry where someawbige rural oriented than those trained in
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welding and plumbering. Yambo contended that manyses had economic value and predicted
that new courses will eventually be introduced auty polytechnics.This findings also concur
with the findings of Achieng (2012) on the studyfattors affecting acquisition of vocational
skills among learners in Maranda division of Sialstrict that found that entry qualification
affected vocational education training. The stuldp dound out that the main aim of vocational
education is to offer skills to learners that catphthem to be self-employed. Vocational skills

create greater impact on human resource developsnentconomic growth.

4.5 Influence of Teaching and Learning Equipment ad Materials on Equipping of Youth
with Technical and Entrepreneurial Skills in Youth Polytechnics
The influence of teaching and learning equipmemieguipping the youth with technical and

entrepreneurial skills in youth polytechnics in Em®ounty is as discussed.

4.5.1 Appropriate Teaching and Learning Equipment ad Materials to Support Training

The study also sought to establish whether thene waough and appropriate Teaching and
learning equipment and materials to support trgirim youth polytechnics. The findings are
presented in the table below.

Table 4.12 Appropriate Teaching and Learning equiprent and materials to equipping of

youth with technical and entrepreneurial skills inyouth polytechnics

Frequency Percentage
Yes 45 63
No 27 37
Total 72 100

Majority (63%) of the respondents indicated ttietre were enough and appropriate Teaching and
learning equipment and materials to support trginmYouth Polytechnicsvhile the rest (37%)

were of a contrary opinion.

4.5.2 Extent to which Teaching and Learning Equipmet and Materials assist in Equipping
of Youth with Technical and Entrepreneurial Skills in Youth Polytechnics
The study sought to find out the extent to whidcteng and learning equipment and materials

assist in training. The findings are indicatedha table 4.13.
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Table 4.13 Extent to which Teaching and Learning Egipment and Materials assist in

Equipping Youth with Technical and Entrepreneurial Skills in Youth Polytechnics

Frequency Percentage
Very Large Extent 18 25
Large Extent 39 54
Some Extent 9 13
Very Little Extent 6 8
Total 72 100

Majority (54%) of the respondents agreed that temclnd learning equipment and materials
assist trainees in acquiring skills training t@aegke extent, 25% to a very large extent while 13%
and 8% agreed that teaching and learning equipem&htmaterials assist trainees in acquiring
skills training to some extent and to a little exteespectively. This implies that teaching and

learning equipment and materials assist traineasquiring skills training to a large extent.

4.5.3 Availability of Teaching Materials and Learnng Equipment’s and Materials and
Equipping of Youth with Technical and Entrepreneurial Skills in Youth Polytechnics
The studysought to find out whether the availability of team materials and learning
equipment’s and materials affect equipping of yowtth technical and entrepreneurial skills in

youth polytechnics. The findings are indicatedna table below.

Table 4.14 Availability of Teaching Materials and Learning Equipment’s and Materials
and Equipping of Youth with Technical and Entrepreneurial Skills in Youth Polytechnics

Frequency Percentage
Yes 62 86.1
No 10 13.9
Total 72 100

Majority (86.1%) of the respondents indicated taaailability of teaching materials and learning
equipment’s and materials affected their skillsniray at the polytechnigvhile the rest (13.9%)

were of a contrary opinion.
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4.5.4 Statements on entry qualifications of the Pglechnics trainees on equipping of youth

with technical and entrepreneurial skills in youthpolytechnics

The study requested respondent to indicate theal kef agreement with the statements relating
to teaching and learning equipment and materiaksd usy the YP trainees in the youth
polytechnic. The responses were rated on a fivatddkert scale indicating to what extent
respondents agree to the statements, where: hgbtrdisagree, 2- disagree, 3- neutral, 4- agree
and 5-strongly agree. The mean and standard davsatwere generated from SPSS and are as
illustrated in table 4.15.

Table 4.15 Statements on Entry Qualifications of ta Polytechnics Trainees on Equipping

of Youth with Technical and Entrepreneurial Skills in Youth Polytechnics

Mean STDev

Teaching and learning equipment and materialed Uy the YP trainees3.56 1.002
assist them in acquisitions of Knowledge

Availability of Standard study rooms and workshgpevide conducive 4.13 1.49
environment for skills training

Availability of appropriate teaching and learningterials and equipmentst.11 0.583
enhances training of Youth Polytechnic Trainees

Availability of modern teaching and learning maks and equipments in3.50 1.238
Youth Polytechnic exposures the trainees to daenrequired skills and

exposure to the tools of trade when they go tonttvd of work

From the study findings in Table 4.15, majority thfe respondents strongly agreed that
availability of standard study rooms and workshppsvide conducive environment for skills

training; availability of appropriate teaching aledrning materials and equipment’s enhances
training of youth polytechnic trainees; teachingl &@arning equipment and materials used by
the YP trainees assist them in acquisitions of Kadge and that availability of modern

teaching and learning materials and equipmentigouth polytechnic exposures the trainees to
gain the required skills and exposure to the toblsade when they go to the world of work as

shown by the mean scores of 4.13, 4.11, 3.56 &wradspectively.
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4.5.5 Discussion on Teaching Materials used by thi¥é® Trainees influence equipping of

Youth with Technical and Entrepreneurial skills in Youth Polytechnics

In regard to the objective seeking to find out Vileetteaching and learning equipments and
materials used by the YP trainees influence egogpof youth with technical and
entrepreneurial skills in Embu county youth polyieics, the study established that there were
enough and appropriate Teaching and learning eqeripand materials to support skills training
in youth polytechnics and that teaching and legr@quipment and materials assist trainees in
acquiring skills training to a large extent. Furthevailability of teaching materials and learning

equipment’s and materials affected skills trairmghe polytechnic.

This agrees with World Bank (2001) that says thamiany cases the lack and inadequacy of
instructional materials seriously hampers the éffeness of non — formal training. Above all,

the viability and sustainability of programs hasdently proved difficult. For example, if a

trainee has to effectively acquire tailoring skiis has to be provided with a sewing machine,
threads, tapes, bobbin, bobbin case and fabrias.iitlicates that the vocational education and
training requires adequate instructional resouncesrder for the delivery to be adequate. The
adequacy of the resources gives the trainers easy in explaining facts and learners’

acquisition. Maclure (1997) asserts that this geat@ducation has been ignored for a long time
in most countries. According to him, it is evideénat fewer financial and human resources have
been devoted to vocational education and trainlhgs finances that enable the heads of
vocational institutions to purchase learning resesirthat are adequate in supporting skills

acquisition and must be supported at all cost.

4.6 Industrial Attachments of Youth Polytechnic Tranees on Equipping of Youth with
Technical and Entrepreneurial Skills in Youth Polytechnics

4.6.1 Aspects of trainings

The study asked the respondents to indicate thectspf training that they liked most. The
findings are indicated in the table 4.16.
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Table 4.16 Aspects of trainings on Industrial attabment

Frequency Percentage
Practical’'s 22 31
Theory 11 15
Industrial attachment 39 54
Total 72 100.0

From the study findings, majority (54%) of the resdents indicated Industrial attachment as the
aspects of training that they liked most, 31% iatkd practical’s while 15% indicated theory.
This implies industrial attachment were the aspettgaining that youth polytechnics trainees

liked most.

4.6.2 Industrial Attachments
The study further sought to find out whether tlanees who went for industrial attachment. The

findings are indicated in the table 4.17.

Table 4.17 Industrial Attachments

Frequency Percentage
Yes 60 84
No 12 16
Total 72 100

From the findings, majority (84%) of the traineesllgone for industrial attachment while 16%
had not gone for industrial attachment. This imgplibat majority of the trainees in the youth

polytechnics had gone for industrial attachment.

4.6.3 Duration for industrial attachment
The study further sought to find out the duratibattthe trainees went for industrial attachment.

The findings are indicated in the table 4.18.

Table 4.18 Duration for industrial attachment

Frequency Percentage
Less than 3 months 5 7
3-4 Months 18 25
Over 4 months 49 68
Total 72 100.0
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From the study findings, majority of the respondg(®8%) had been on attachment for a period
of over four months, 25% for 3-4 months while 7% Hseen on attachment for less than 3

months.

4.6.4 Industrial Attachment and equipping of youthwith technical and entrepreneurial
skills
The study also sought to find out whether the itrlsattachment enhanced trainees Skills

Training. The findings are indicated in the tabl&

Table 4.19 Industrial Attachment and Skills Training Enhancement

Frequency Percentage
Yes 50 69
No 22 31
Total 72 100

From the findings, majority (69%) of the traineeslicated that industrial attachment enhanced
their Skills while 31% felt that the industrial athment did not enhanced their skills. On further
investigation, the study established that indulsattachment provided practical application of
skills, safety, consciousness and interpersondlsskindustrial attachment made trainees
understand individual and group dynamics to theldvof work; it provided the opportunity to
apply theoretical knowledge gathered during tragnamd it also provided the opportunity to

develop practical and communication skills and cetapcies.

4.6.5 Statements on industrial attachment of Youttolytechnic trainees on equipping of

youth with technical and entrepreneurial skills inyouth polytechnics

The study requested respondent to indicate theal kef agreement with the statements relating
to industrial attachment of Youth Polytechnic teses and equipping of youth with technical and
entrepreneurial skills in youth polytechnics. Thegonses were rated on a five point Likert scale
indicating to what extent respondents agree tostagements, where: 1- strongly disagree, 2-
disagree, 3- neutral, 4- agree and 5-strongly agfee mean and standard deviations were

generated from SPSS and are as illustrated in #tapGe
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Table 4.20 Statements on industrial attachment of duth Polytechnic trainees and skills

training

Mean STDe
\Y

Develops the practical and communication skills/petencies of trainees4.11 0.851
Enhances training of Youth Polytechnic Trainees 233 1.193
Develops the manual skills of trainees associatéti wcientific and 3.21 1.133
technological operations.

Develops the trainees’ personality and understandiindividuals and 2.92 1.315
groups in work situations

Provides to the trainee background information arperience in career3.26 1.055
choice when they get out.

Makes trainees appreciate the importance of hunetationships and4.45 0.862
work attitudes.

Makes trainees understand the constraints of wgrkia and functional 3.89 1.01
relationships within and between organizations.

Makes trainees apply theoretical concepts and $chased skills to 4.26 0.723
practice

Industrial attachments orient trainees towards wodcesses. 3.40 1.498
Makes trainees develop work attitudes like curi@ssn self-confidence,3.19 1.48
maturity, and self-reliance.

Obtain knowledge of potential careers and devebw areas of interest.  3.63 1.321

From the study findings in Table 4.20, majoritytloé respondents strongly agreed that industrial
attachment makes trainees appreciate the importnweman relationships and work attitudes;
it makes trainees apply theoretical concepts amdadcbased skills to practice and it makes
trainees develops the practical and communicatidis/sompetencies of trainees as shown by
the mean scores of 4.45, 4.26 and 4.11 respecti@ilythe other hand, most of the trainees
indicated that industrial attachment made them rstded the constraints of working life and

functional relationships within and between orgatians; obtain knowledge of potential careers
and develop new areas of interest; industrial httents orients trainees towards work

processes; provides the trainee to backgroundnrdton and experience in career choice when
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they get out; enhances training of Youth Polytechhiainees develops the manual skills of
trainees associated with scientific and technokdgiperations and industrial attachment makes
trainees develop work attitudes like curiousnesH;c®nfidence, maturity, and self-reliance as
indicated by the mean scores of 3.89, 3.63, 3.48,3.23, 3.21 and 3.19 respectively.

From this findings, it is clear that industrialeathment makes trainees appreciate the importance
of human relationships and work attitudes; it makesnees apply theoretical concepts and
school based skills to practice and it makes temngevelops the practical and communication
skills/competencies of trainees.

4.6.6 Discussion on whether Industrial AttachmentfoYouth Polytechnic Trainees

Influence Equipping of Youth with Entrepreneurial Skills in Youth Polytechnics

On whether industrial attachment of youth polytechinainees influence equipping of youth
with technical and entrepreneurial skills in Emiouiaty youth polytechnics, the study found out
that industrial attachment were the aspects afitrgithat youth polytechnics trainees liked most
and that majority of the trainees in the youth petihnics had gone for industrial attachment
while majority had been on attachment for a peraddover four months. The study also
established that that industrial attachment entdaniseir skills and that it provided practical
application of skills, safety, consciousness artdrpersonal skills; industrial attachment made
trainees understand individual and group dynamecghte world of work; it provided the
opportunity to apply theoretical knowledge gathededting training and it also provided the
opportunity to develop practical and communicaskitls and competencies.

This agrees with UNDP (2012) in a study titled, ISkgap analysis for graduates of youth
polytechnic, vocational training Centers and ousdfool youth found out that existing
infrastructure and equipment in public youth patyteics are dilapidated, inadequate and require
renovation and modernizing if they are to produigsh lguality graduates. Most of the instructors
are not competent enough to deliver quality sKkii&ning to the youth polytechnic trainees.
Kinyanjui (2007) in a Trace and policy study of yloyolytechnic graduates from Kwale, Kitui,
Makueni and Taita Taveta found out that youth padkmic staffing is one of the policy issues

that need urgent attention especially on indusati@chment.
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CHAPTER FIVE
SUMMARY OF FINDINGS, CONCLUSIONS AND RECOMMENDATION S

5.1 Introduction
This chapter provides a summary of the findingsictgsions and recommendations of the study
based on the objectives of the study. The chaetly presents the suggestions for further

studies and research.

5.2 Summary of the Findings

The studies found out that majority of the resposievere males aged betweenl15-19 years by
the time they were joining the youth polytechnicajbtity of them enrolled in the youth
polytechnic to acquire skills and failure to scgaod grades in KCPE and that they trained in

carpentry and joinery respectively.

On whether entry qualifications of youth polyteahtriainees influence equipping of youth with
technical and entrepreneurial skills in youth petytnics, the study established that that majority
of the youth polytechnic trainee’s had Kenya cedie of primary education as their highest
academic qualifications before enrolling in theypethnic and that entry qualifications before
enrolling in the polytechnic played a role in baogteffective skills training. Further, that entry
gualifications before enrolling in the polytechnicovided intellectual, personal and social
development skills necessary for training and ibvpded basic literacy, numeracy and
comprehension skills for effective training.

The study also established that entry qualificatibefore enrolling in the polytechnic did not
make trainees have difficulties/challenges in trgjnand that problems in subject mastery of
what was being taught, difficulties in understagdiconcepts which were being taught and
comprehending what was being taught were the diffes/challenges encountered by majority

of the trainees in skills training.

In regard to the objective seeking to find out weetteaching and learning equipment’s and
materials used by the YP trainees influence egogpof youth with technical and
entrepreneurial skills in Embu County youth polyteics, the study established that there were

enough and appropriate teaching and learning eqripand materials to support skills training
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in youth polytechnics and that teaching and legrquipment and materials assist trainees in
acquiring skills training to a large extent. Furthevailability of teaching materials and learning
equipment’s and materials affected skills trainaighe polytechnic. The study also established
that availability of standard study rooms and whdgs provide conducive environment for
skills training; availability of appropriate teaokyi and learning materials and equipment’s
enhances training of Youth Polytechnic Traineesachng and learning equipment and
materials used by the YP trainees assist themduisitions of knowledge and that availability
of modern teaching and learning materials andpqgent’s in youth polytechnic exposures the
trainees to gain the required skills and exposuithe tools of trade when they go to the world

of work.

On whether industrial attachment of youth polytechinainees influence equipping of youth
with technical and entrepreneurial skills in youpolytechnics in Embu county youth
polytechnics, the study found out that industrish@hment were the aspects of training that
youth polytechnics trainees liked most and thatomigj of the trainees in the youth polytechnics
had gone for industrial attachment while majorigdibeen on attachment for a period of over
four months. The study also established that tdstrial attachment enhanced their skills and
that it provided practical application of skillsafety, consciousness and interpersonal skills;
industrial attachment made trainees understandithddl and group dynamics to the world of
work; it provided the opportunity to apply theocati knowledge gathered during training and it
also provided the opportunity to develop practaadl communication skills and competencies.
Further, the study established that industrialcattzent makes trainees appreciate the importance
of human relationships and work attitudes; it makesnees apply theoretical concepts and
school based skills to practice and it makes temngevelops the practical and communication

skills/competencies of trainees.

5.3 Conclusions

The promotion of technical and vocational educa#iod training for industrialization, economic
development, wealth creation and poverty eradinatiemands policies and strategies that
address the cross-cutting issues of quality arelagsice of training, employability, collaboration
between training institutions and employers, assen$ certification, internal and external

quality assurance of training programmes.. Thitsdal a system that is competency-based and
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employment led, with proficiency testing of traisess proof of competence. Greater emphasis
on industrial attachment of the trainees in youtiyiechnics be done since it assists trainees
develop practical skills and competencies. YouthHytpohnic should also be seen and
acknowledged by all stakeholders as a valid pas¢pa well-paid job or self-employment or
higher education and not as an alternative eduwtiopportunity fit only for early school

leavers and the less academically endowed or the po

Technical and vocational education and trainingnaldy itself does not lead to rapid
industrialization, or provision of jobs or eradicat of poverty.Both national and county
governments therefore, need to create an economicoament that promotes the growth of
enterprises and generally stimulates the economkienNbusinesses develop and expand,
additional labour-market demands for technical amchtional training emerge, and new job and
further training opportunities are created to trand light the path of industrialization. For this
to happen on a sustainable basis, YP training systest be labour-market relevant, equitable,
efficient, and of high quality.

The study also conclude that entry qualificatioafobe enrolling in the polytechnic did not make
trainees have difficulties/challenges in skillsirinag and that problems is subject mastery of
what was being taught, difficulties in understagdiconcepts which were being taught and
comprehending what was being taught were the diffes/challenges encountered by majority
of the trainees. A minimum entry qualification dflaast KCPE for admission into the youth
polytechnics be set up and put in place and enfoa® this will minimize the challenges
enumerated above. The study also concludes thalalality of standard study rooms and
workshops provide conducive environment for ski#gning; availability of appropriate teaching
and learning materials and equipment’s enhancesrtgaof youth polytechnic trainees; teaching
and learning equipment and materials used by ther&iRees assist them in acquisitions of
knowledge and that availability of modern teachamgl learning materials and equipment’s in
youth polytechnic exposures the trainees to danréquired skills and exposure to the tools of
trade when they go to the world of work. A budgebvision of developing and upgrading
infrastructure, teaching and learning materials d& up by both national and county

governments to enhance skills training in the alghics.
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5.4 Recommendations

The study recommends that minimum entry qualifaranf at least a KCPE for admission into
the youth polytechnics be set up and put in plaakenforced. This will reduce the challenges
that the trainees have in terms of subject mastemylerstanding the concepts and

comprehending what is being taught in the Polytexshn

The study recommended that greater emphasis orstimgluattachment of youth polytechnic
trainees be stressed and enforced in the youthtgmblyic training since it assists developing
practical, communication and competencies in tesn&s they move to the world of work. The
polytechnic training should strive to restoring fidence and enhanced motivation by

development of positive attitude towards youth pegianic training.

The study further recommends that there should bedgetary provision of developing and
upgrading infrastructure and equipment from bothtreg and county governments and the
communities to upgrade the current infrastructarthe youth polytechnics. The equipment’s in
youth polytechnic are inadequate and old and tbezethe management should purchase new

and modern equipment to replace the old ones.

The study further recommended that there is a nedxlild the capacity of youth polytechnic
instructors so that they can ably deliver the culttdm to the learners since most instructors
lacked pedagogical skills. The government mustizeah principle that quality control and the
monitoring and evaluation of the YP training systisna key component of vocation education
development. It must therefore establish a compr&iae quality control policy with YP training
indicators, standards and tools for monitoring awdluating education delivery systems and
processes. This should also include evaluation nstructors, physical facilities and YP

management to ensure continued sustainability.

5.5 Suggestions for Further Studies

The study has explored on the factors influenciagigping of youth with technical and
entrepreneurial skills in Embu County youth polyteics, Kenya. It is recommended that other
studies be done with an aim to finding out faciafeiencing equipping of youth with technical
and entrepreneurial skills in youth polytechnic®ther counties in order to come-up with more

reliable information that truly depicts the biggecture as it is on the ground.
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APPENDIX |

LETTER OF TRANSMITTAL OF DATA COLLECTION INSTRUMENTS

Njeru N. Zaverit
University of Nairob
P.O. Box 3019

Nairobi

RE: DATA COLLECTION INSTRUMENTS

This is toinform you that | am undertaking a research stwdyding to the award of Master
Art Project in Planning and Management of the Ursitg of Nairobi

The study focuses onFactors influencing Equipping the Youth with Technical and
entrepreneurial skills in Youth Polytechnics in Kenya A Case of Embu County
polytechnics”. When the study is successfully completed the figsliwill enable the Ministry c
Youth Affairs and Sports to come up with the besicice that will ensure that skills training
Youth Polytechnic trainees in Embu County is enhancBlis will go a long way in ensurir
that the training given in the Youth Polytechnieperes the trainees for the World of w
Attached herewith, Please find a questionnaire tbqtires you to prode the information b
answering questions honestly and objectively. Yasa not required to record your na
anywhere and the information you give will be tezhtvith confidentiality

Thank you.

Yours faithfully,

M,«_ﬁﬁm S
Zaverio N. Njeru

53



APPENDIX II

QUESTIONNAIRE FOR YOUTH POLYTECHNIC TRAINEES

This questionnaire is to collect data for purelgdamic purposes. The study seeks to investigate
the factors equipping of youth with technical amtrepreneurial skills in youth polytechnics in
Embu County Polytechnics. All information will beetited with confidentialityAnswer all
guestions as indicated by either filling in therdtaor ticking the option that applies

SECTION A: GENERAL INFORMATION

1. Gender............ Male [j Femd_j

2. Indicate your age bracket

a) Under 15 yeard__J
b) 15-19 years [
c) 20 -24 years [_]
d) 25-29 years []
e) Over 30 years [
3. Highest Academic Qualifications

Primary Dropout [

KCPE 1
Secondary Dropou__]J
KCSE ]

Others (Specify) [
4. Why are you taking this training ( Course )
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(o) IR C= T 1= PSPPSR

7. (a)What things don’t you like about the traininggeneral..............cccooiiiiiiiiiiiiiinnnn

(o) IR LCT= ] I PP PPRRSORTRTRRRPPRRN
SECTION B: ON WETHER ENTRY QUALIFICATIONS OF YOUTH POLYTECHNIC
TRAINEES INFLUENCE EQUIPING OF YOUTH WITH TECHNICAL AND
ENTREPRENEURIAL SKI LLS IN YOUTH POLYTECHNICS
1. Level of education (Qualification) before etira in Youth Polytechni

1. Primary school Drc-out J
2. KCPE Graduate ]

3. Secondary school Dr-out ]
4. KCSE Graduate 1

5. Others ( Specify) ]

2. What course are you takiagthe polytechnic?.............cooiii i

3. (i) Does your Entry qualification make you kashallenges in skills trainin

Yes ]
No CJ

(i) List the main challenges you are facing during taming...........................

4. (i) Doesthe above challenges act equipping of youth with technical and entreprered
skills in the Youth Polytechnics

Yes CJ
No [
(ii) Explain how it affects/ou briefly............coo i

5. In what ways do you think these challengestmarolved..............cccccevvvvvriennnns

6. State your level of agreement to the followstgtements as regards the Entry Qualifici of
Youth Polytechnic traineg®lease indicaton a five point Likert scale indicating to what ext
you agree to the statementdjere: - strongly disagree, 2- disagree,rieutral, ~ agree and 5-

strongly agree. )
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Statement SA | A N D SD

Entry qualification of the Youth Polytechnic traess

influences skills training in Youth Polytechnicslémge extent

Trainees with higher qualifications find it easy skills

training and adapt quickly to the skills training.

Trainees with lower qualification take longer tinre Youth
Polytechnics to train

Trainees with higher Qualifications comprehend andlyses
problems and situation in faster way than thoseh watver
gualification.

SECTION C: ON WETHER TEACHING AND LEARNING EQUIPMEN T AND
MATERIALS USED BY YP TRAINEES INFLUENCE EQUIPING OF YOUTH WITH
TECHNICAL AND ENTREPRENEURIAL SKILLS IN YOUTH POLYT ECHNICS.

1. Are there enough and appropriate Teaching asthileg equipment and materials to support

equipping of youth with technical and entrepreraduskills in Youth Polytechnics?

Yes [
No —
2. Explain to what extent they assist in equippofigrzouth with technical and entrepreneurial

skills in youth polytechnics

Very large extent  []

Large extent, J
Some extent, —J
Very little extent 1
No extent) (|

3. (i) Does availability of teaching materials ale@drning equipments and materials affect
equipping of youth with technical and entreprerauwskills in youth polytechnics?

Yes |
No CJ
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3. State your level of agreement to the followitgtements as regards teaching and lear
equipment ad materials used by the YP nees in the Youth Polytechn{Elease indicate on
five point Likert scale indicating to what exterdwagree to the statements, whel- strongly
disagree, 2- disagree, Beutral, - agree and 5-strongly agree. )

Statement SA | A N D SD

Teaching and learning equipment and materialsd st
the YP trainees assist them in acquisitions of Kledge

Availability of Standard study rooms and worksh
provide conducive environment for skills traini

Avalilability of appropriate teaching and learningterials
and equipments enhances training of Youth Polytec
Trainees

Availability of modern teaching and learning mé&iky and
equipments in Youth Polytechnic exposures the eesnto
gain the required skills and exposure to the tadlsrade
when they go to the world of wor

SECTION C: ON WHETHER INDUSTRIAL ATTACHMENTS OF YOUTH
POLYTECHNIC TRAINEES INFLUENCE EQUIPING OF YOUTH WITH
TECHNICAL AND ENTREPRENEURIAL SKILLS IN YOUTH POLYT ECHNICS

1. What aspects dlie training did you like mos

1. Practical’s |
2. Theory |
3. Industrial attachme ]

2. Where did/ou go for your indurial attachment...............coooii e
3. How many months did you go for irstrial attachment......................cooiiii s
4. Did industrial attachment enharequipping of youth with technical and entreprereduskills

in youth polytechnics?

Yes ]
No 3
D4 0] =1
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5. State your level of agreement to the followitafements on whether Industrial attachment of
Youth Polytechnic trainees influences equippingyofith with technical and entrepreneurial
skills in  Youth Polytechnic (Please indicate arfive point Likert scale indicating to what
extent you agree to the statements, where: 1-d@iralisagree, 2- disagree, 3- neutral, 4- agree

and 5-strongly agree)

Statement SA A [N D |SD

Develops the practical and communication skills/petancies of

trainees

Enhances training of Youth Polytechnic Trainees

Develops the manual skills of trainees associatigd scientific and

technological operations.

Develops the trainees’ personality and understandinindividuals

and groups in work situations

Provides to the trainee background information amgerience in

career choice when they get out.

Makes trainees appreciate the importance of humlatianships and

work attitudes.

Makes trainees understand the constraints of wgrKife and

functional relationships within and between orgatians.

Makes trainees apply theoretical concepts and $diesed skills tg
practice

Industrial attachments orient trainees towards wodcesses.

Makes trainees develop work attitudes like curi@ssn self-

confidence, maturity, and self-reliance.

Obtain knowledge of potential careers and develew mareas of

interest.
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APPENDIX IlI

QUESTIONNAIRE FOR COUNTY DIRECTOR, MANAGERS AND INS TRUCTORS
This questionnaire is to collect data for purelgdamic purposes. The study seeks to investigate
the factors influencing equipping of youth with heeal and entrepreneurial skills in youth
polytechnics in Embu County Polytechnics. All infation will be treated with strict
confidence Answer all questions as indicated by either fillingthe blank or ticking the option
that applies
SECTION A: GENERAL INFORMATION
1. What is your designation?

County Director of Youth Training [}

Youth Polytechnic Manager |
Youth Polytechnic Instructor |
2. Gender............ Male [} Femd_j

3. Highest Academic Qualifications

KCPE ]
KCSE -
Diploma L
Bachelors Degree [__]
Masters J

4. What is the government policy on polytechrdoaation in the County?

6. What challenges do youth polytechnics educagiadicy implementers face?
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8. Do you think the YP managements in the Coungysarious in implementing equipping of

Youth with technical and entrepreneurial skills/outh polytechnics in Embu County?

Yes ] No []
(ii) Explain?

9. What other factors have you observed for smoathing and implementationon equipping of

youth with technical and entrepreneurial skillyyguth polytechnics in Embu County?
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