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This is a orei iminary summary of some of the findings of the 
University of Nairobi Tracer Study. The Tracer Stucy began with 
a samp:?e ef aoprcximate i y 450 graduates from the University of 
Nairobi, taueri randomly from the years 1370, .1975, 1979, anc 
1963. Subjects were chosen from the Faculty of Arts (prirnari lv 
Sociology), -she Faculty of Science (primarily Maths and Chemis-
try), and tne Faculty of Commerce., Of tne nearly 90 percent that 
were located, £91 responded to a mauled cuestionnaire. Of those, 
£7 were interviewed in greater depth. The focus of ail Questions 
concerned employment ana educational history following graoua-
t ion. 

The results are reoorted by year, by Faculty, by socio-
economic status, by academic performance, ancs ov sex. Under each 
section some or all of the fo':. lowing six questions are adaresseds 

1) who employs University of Nairobi graduates? 
£) To what extern co graduates utilise their University 

training on the joo? 
3) What is the pattern of job mobility of graduates? 
4) How much do graduates earn? 
5) What further formal training do graduates pursue? 
6) Wnere co University of Nairobi", graduates work? 
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'-iU*AN CAPITAL.: WEALTH OF NATIONS 09 DRAIN ON RESOURCES? CM ... •.. - • . • •• ^ 

Human resources — not caoita1 nor mcorre nor (nateriai 
resources — constitute the ultimate basis for the wealth 
of nations. Capita], anc natural resources are nassuve 
factors o~ oroduct ".on: human beings are tne active apents 
wno accumulate caoita:., exoloit natural resources, build 
social, economic and political organization ana carry 
forwarc national development. (Harbison, 1973, p, 3) 

The impact a* the African university on social and economic 

ceveloimen-: Kas Deen an issue of great irnoortance to rtfricari 

DO! icy—makers since we I 1 oefore independence. Although thus 

corntrioution may occur in a number of ways, the identification 

anc training of a nation's human resources nas consistently been 

naried as an area of critical concern (UNESCO, 1963; Yesufu, 

1973;. T m s same vision has beer shared by the government of 

Kenya: 

Whether the ambitious programme of development expenditure 
. . . can be achieved depends cr a t :i. c a 11 y on the availa-
bility of trained anc experienced roanoower „ . „ In many 
developing countries otherwise sound olans have founderec 
because of a shortage of skilled manpower and a failure to 
tane tne vigorous steps necessary to alleviate the shortage. 
(Republic of Kenya, 1966, p. 44) 

fls a result, the people ana government of .Kenya have wade a 

ohenornenai commitment to the expansion of the educational system 

since independence. This growth has occurred both at primary arid 

seconcary levels as well as at the University of Nairobi. By 

1972, nearly £7 percent of tne recurrent government expenditure 

was for education. Between 1961 and 1975 government ~a idee secon-

dary school enrolment rose from 18,400 to 106,300. In the sarre 

period Harambee scnool enrolment increased from 3.700 to Hi. 100 

oachathi, 1976). Similar growth occurred J,r higher education, 

n 1961, the total output of local ly—trained Kenyan university 

graduates in East Africa was 99. Sv 1964,. the University of 





- 3 - SDS/WP Alitt 

A survev instrument was sent to each member of the samoie 

fcnat had been successfully traced. Questions focused on employ-

ment history (the current position, first Dcs.it ion after gradua-

tion, and all other ems.1, oyrnem >, educational history (formal 

training .leacmc to a credential acquired after completion of 

one's ur.derc-acuate training), and demographic information. Thi 

suapIemerit ee data avar. j.able from institutional records. ''"hirty 

interviews were subsequently conaucted in a effort to ascertain 

systematic differences between non-respondents arc •resooncents, 

to improve tne response rate, and to obtain a mcr^e oeta-. led 

understanding of the histories of tne graduates. 

Since responses continue to be returned and since further 

analyses will oe conducted., the results reported in this paper 

must be consicerer., oreliminary, Although over 75 oercent of 

located samDle memoers have returnea their comoletee instruments 

this rate has not been e v e m y cistributecl across all cohorts,, 

"he response pattern i.s detailed in raaie I. 

'\on-resDondents anc non-traced sample members were more 

likely to be from tne earlier .cohorts with 197G having the high-

est prooortion of ooth-. ton-respondent s and non-traced individu 

als tended slightly to nave done less well academically and 

tended to be disproportionately from the Arts Faculty. In addi-

tion, Kenyans of Asian ancestry proved to oe more difficult to 

-ocate ard hap & substantially poorer response rate than did the 

overall samoie. Basec upon the interviews, non—respondents did 

not nave more complex work or educational histories; generally 

tne reason given -for non-resoonse was, basically, insufficient 

time, rot resistance to the intents and purposes of the study. 
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e-Aaoorate detail regarding non-respondents and non-traced 

sample members is renorted in Table I, Appendix I. 

TAB_E I. BREAKDOWN OF TRACER STUDY RESPONSE 

1970 

COMMERCE 
YEAR Or GRADUATION 
1975 1979 1983 

TOTAL 

Located 
Responses 
Some Data 
Dead 
"!"otal Sample 

87 
16 <59-/4) 
0 
3 

36 

1970 

OS 
86 (68-/4) 
Q 
0 
40 

36 
£4 (67-/4) 
0 
0 

40 

SCIENCE 
YEAR OF GRADUATION 
1975 1979 

38 
35 (9£%) 
C 
G 

40 

1983 

139 
1.0 X 

O 
3 

156 

! GTAL 

Located 
Responses 
Some Dat a 
Dead 
~ C'"C crt'l tKXMU'X te-

80 
i4 (70%) 
p. 
1 

•an 

30 
83 (77%) 
0 
i 

•ara 

34 
30 <88/4) 
0 
31 

37 
38 (86%) 
0 
0 

i. 81 
99 
8 
3 

Located 
Responses 
Some Data 
Dead 
Total Sample 

A R T S 
YEAR C~ GRADUATION 

1970 

86 
7.5 <58-/4) 
5 i 

40 

197E 

8G < 63"/4) 
1 
X 

39 

1979 

38 
£5 (78-/4) 

1 
4-0 

1983 

36 
30 (83%) 
0 
o 

4C 

"OTAL 

186 
90 
7 
3 

159 

Locat ed 
Responses 
Some Dat a 
Dead 
"otal Sample 

1970 

73 
45 (68%) 
13 
5 

i io 

C O M B I N E D T0TAI_ 
YEAR OF SRAD'JA" }' O N 
5.975 1979 

100 
69 (69%) 
1 
2 

U S 

108 
79 (77%) 
i 
2 

ISO 

1983 

11.1 

TOTAL 

386 
97 (87%) 290 
0 15 
O 9 

1££ 464 

PERCENT C^ SAMPLE C0R WHICH ""HERE IS SOME INFORMATION* 88.4% 
PERCENT OF THOSE LOCATED THAT RESPONDED: 75. 1% 

KEY: Locatec - Number of individuals ^or whom a confirmed 
mailing accress was obtaineo. 

Responses - \u*iber of actual surveys returned. 
Sone Data - Number of moividuais for wnom informs' 

on either employment or overseas residence 
was confirmee. 

Total Sample - The sum of located, uniocatea, deac 
ana those •for whom there is sor"t? informat 
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RESPONSES 
Tne aacreinte reaponses will, be reported in terms of five 

cifferent variables; year of gradual ion, field of study,, aca-

demic performance, social-economic status, arc sex, wnoer each 

of these five variables, six cuestions will generally be 

adcressed: 

1> Who employs University of Nairobi graduates^ 
£) To what extent do graduates utilise thei^ University 

training on the job? 
3> Wt~at is the pattern of job mobility of graduates? 
* ) How much do graduates earn"3 
5) What further formal training do graduates pursue? 

where do University of Nairobi graduates work? 
These particular Questions have been chosen in an effort to 

provide a representat:ve look into the data generated by this 

stucy. They are not the or.iy questions worthy of asking., But* 

they GO serve to orovice a useful frameworn for further analy-

ses. Each section will be concluded with a brief discussion of 

the implications of these findings. 

I?.. Resyits by Year 

:->om the outset, it should ae acknowledged tnat virtually 

a i _ graduates interested in employment are gainful ?.v employed in 

a wide range of careers* i*any are in post ions of sinn5.ficant 

responsibility. rost have remained in Kenya. Within this 

context t-.ere are many trends that orovide a more descriptive 

insight into the role the University of Nairobi plays in the 

provision of high-level manpower and the actual exoeriences of 

graduates in the labour market. 

'r.e cat a re port ec in tnis section aoth underscore trends 

tnat reaopear elsewnere in the results and establish some impor-

tant patterns tnat can be seen from this longitudinal oerspec— 
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t've. i!3I< i>ev ar-e; 

1) By -1983, tnere is sorne evidence that 'she saturat ion of the 
demarc for ,-iinh level (i.e., orofess 1 onals,. mid and upper 
level managers, e-<c« > employment had begun to ~each Uni~ 
•versitv of Nairobi pracuates; 

' £> "throughout the period of the study, the public sector (cen— 
tral, local government, and oar-astatals) nas dominated 
tne employment market; 

3> Joo mobility between parastatais, central government, and 
the orivate sector has oeen limited, but virtually one-way 
out of the central government; 
Evidence supporting the existence of credential inflation 
:.s limited anc ambiguous, although a siseaPle percentage of 
graduates oerceivec- their skills anc abilities as oei.ng 
underutilised in tne- work setting? 

5) The graduates employed Dy the private sector indicate better 
remuneration than do their counterparts in both oarast'atals 
and tna centra., government, although those' m parastatals 
are sirnif icant ...y setter paid that those employed by the 
cer.t r a 1 government- 5 

&') But, graduates employed bv tne public- sector are the primary 
beneficiaries of opportunities for further study; and, 

7) The lixe.ihood that.graduates are employed - in an urban set-
ting is extremernly hign. 

WHO EMPLOYS UNIVERSITY OF NAIROBI GRADUATES 

Without a doubt the largest employe-" of University of 

Nairooi. graauates is the public sector. Although in 1970 the 

private sector absoroec 48.5 percent of that cohort, there has. 

been an apparent deterioration in the ability or interest on the 

part of the private sector to contmue'to hire such significant 

proportions of the graduates. .At the same time, the public 

sector has maintainec, if not expanded, its role in the employ-

ment of graduates. When considering the first permanent employer 

after graduation, the dominance o-0- the -ubiic sector nas crown 

from 57.5 percent in 1970 to 81.8 percent' in 1983 . This can 

be see 1-1 creates detail in Table II. 

In the interviews conducteo with memPers of the sample, one 

issue of self—employment (or lacn of) was explored. ~ne lacx. o"~ 

capital was ^eouently cited as a carrier to se1f—employment, 

however as one individual notec, "Even if you get- the necessary 
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TABLE XI. DOMINATION OF THE PUBLIC SECTOR IN TrE EMPL .OYWENT 
i 

OF ii 
UN IVERSITY GRADUATES I N KENYA i * 

i - lst J ob -

i * 
i 

Lcca 1 CentraI i 
Year Private Govt., Gc.^ti Self Other i 

1983 £3. 3. 4* £6.1%* 38. £"/ £. £* 4. 5 * i 
1979 15. 7 £. 9 10. 0 67. i ri Lf 4. 3 i 
1975 £6. 7 i. 7 16. 7 51.7 c 1. 7 i 
1970 4£. 5 £. 5 £7. 5 £7. 5 0 0 J 

i N £63 

*~his figure is inflated dy the 
employed as untrained teacners. 
not occur in tne earlier years, 
of tnis ficure. 

large number of 1983 graduates 
Tnis is a phenomenon thait did 
It reoresents about one half 

- Current Job — \ 
1 

Local Central ? 

Year Private Govt Pgrastats •1 Oovt.. Self Other i 
•j 

1983 17. C/4 £. i% 34. 0% 45. 7'A 1. 1% 0'A 
J 
i 

1979 16. 1 £. 3 £3. 0 50. 6 0 &., 0 i| 
1375 34. i £. 4 £6. e 31. 7 0 4. 9 t 
1970 33. 3 C 40. 4 17. 5 3. 5 uj N 3 H 

f N - 3£0 (includes data gathered ov phone) 

raoital . . . it is not worth the risk". The more likely scenario 

involved soliciting limited additional work outside of one's 

regular joo on an after, hours oasis that utilized skills related 

to one 1s training. In several other cases, income was supple-

mented oy part-time oueiness activities unrelated to formal 

training. This is an area of critical importance and worthy 

further exploration. 

As woulo be exrected, the areas of tne economy where gradu-

ates are employed have been cnanuino over time. Although there 
\ • 

is often wide variation from year to year, there has been a 

c-rariatic oecline m tne proportion of graduates aosorped by 

ing, in wholesale and retail activities, and to a 
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lesser extent in public administration. Concurrent increases 

have occurred in government services and education. This data is 

reported in full in the Appendix I <"Table II. >. 

1 
The ease with w m c h a University of Nairobi graduate was 

once aPle to secure employment mav have deterred consideration of 

sel f--employment. This situation is, however, changing. Two 

findings of tnis study i.. lust rate the Decreasing availability of 

appropriate employment. When comparing the experiences of the 

1979 and 1983 cohorts, the proportion of graduates accepting tem-

porary employment after graduation Doubled to £9,£ percent. This 

is also apparent the increasing length of time required to find 

employment, as shown an Table III. The extent of the trend is 

somewhat masked by the high number of temporary positions- f&HE>r.i 

py 1983 graduates. If on'y ^irst permanent; employment is con-

sidered, 1£.£ percert of the 1983 cohort was employed in the 

first two months after graduation, 38.9 percent in following four 

months, another 3£.£ percent found permanent work within the 

first year, and a final 18.7 percent either remain in temporary 

jobs or found placements a^ter the first year. 1153 Support for 

thra Decreasing availaoility of joo openings can also pe extracted 

from aata regarcing the utilisation of graduates in their J O D S . 

I 
"ABLE III. ' LENGTH C- Time BETWEEN GRADUATION AND FIRST JOB 

i_ength of Time Before First Joo 
YEAR O^g months 3-8 months ZriS m^'Dfehs -3 years 

1S83 £3.8% 36.0*/ 3£. 6"/ 7.9% 
1979 91.4 5.7 1.4 i.A 
1975 83.1 ii.9 0 5.: 
1970 94.9 £.6 £. fc 

n - £63 DF = 6 Chi-Sauare = 1£1. £7 o = .0000004 
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TO «JHA7 £XI£.MT DO gBfiQUQISi U H ^ I g g THEIR UNIVjBSIjLY IBeiS^IbJg 
O N f W £ J O B 

The oata in t m s section r e a u i m careful interpretation. 
—aole IV. shows a ratner gradual trend toward a reduced utilisa-

tion of knowleage accuired in the University in tne -First job. 

Taole V.. w m c h examines the issue of utilisation from anotner 

oe^sc-ective. contrasts tne ecucat ionai oualifications required 

and actually necessary to do the first job hclc by the 197S and 

1983 cohorts. It, line Table IV., suggests tne increases uncer-

utilisation of University training, i,e. , that graduates are 

offered positions requiring a university degree but needing less 

education to do thev tasKs involved in the job. '.In addition, more? ... 
graduates in recent years, have accented positions unrelated to 

their field of study. Univ 20.4 percent of the 1983 cohort 

occuoied first jobs where tne primary t'asKs were somewhat or 

highly relatec to their field of *>tudy„ The corresponding 

figures for the 1979 and 1975 samples were 39.1 and 39.3 percent 

respectlvely. 

TAB_E IV. UTILISATION OF KNOWLEDGE ACQUIRED AT THE UNIVERSITY 
0'~ NAIROBI IN "HE FIRST JOB. 

Year of Percentage of Knowledge Usee <lst Job) 
Graduation 0 - 50-/.~ 50 - 100?.' Total 

1983* 
1979 
1975 
1970 

80. 9 
£5. 7 
59. 0 
65. 0 

19. 1 
44. 3 
4.1. 0 
35. 0 

1 00. 0'/. 
3.00. o-/ 
lGO. 0% 
100. 0-/. 

N = 263 
* As explained earlier- the characteristics of the current 

job may be a more accurate indicator of the what is 
rappeni ii j to tri ISoL Cwhoi . t n« utilisation of 
know.ecge improves ©lightly to 75.3 percent and 24.7 
percent. The trend still holds, h( wever. 
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The de'terioratiori in the extent to which University training 

is used on the job and the concurrent growing mismatch between 

recuired and necessary job pualif•cat ions has many possible 

causes. Supported by i^ f orroat ion derived from the interviews, it 

seems very plausible that this does inceed represent a growing 

underuti1isation of University of Nairobi graduates. Employers 

have the opportunity to upgrade the skill level of their work 
fO("ce even though the jobs remain tne sarr-e. This is tne founda-

tion of credential inflation. It may also be an outgrowth of the 

increased competition for jobs, which has forced graduates to 

accept work outside tnei^ field of stucy. However, it may also 

partially represent inflated expectations **elc by the graduates 

("he differences over time may be due to the fact that inflated 

expectations are far less probaole for those graduates who are 

evaluating the needs of t.ieir first JOD from tne perspective of 

six or more years experience in the 'real' world, i.e., the 1970-

1379 graduates). Or, it may reflect a deterioration in either 

the? quality or relevance of the instruction at the University. 

TABLE V. RELATIONSHIP BETWEEN REQUIRED AND NECESSARY EDUCATIONAL. 
QUALIFICATIONS IN THE FIRST JOB - :.979 and i983 COHORTS 

' 0V _evel 'A' Levei Bachelors Masters 
Rec/Meces Reo/Neces Rec/Neces Req/iMeces 

1983 1 194 1 4% 4* 3-< % 95% 1 58% 0% ; 4% 

•979 ; 1 6 3 1 10 93 i 74 3 i 8 

Tne information cerivec from tne :.rteri/iews seemed to con— 
sisten-ciy suggest tha •c graduates do not utilize the factual 

information thev w^re taught as exter sive.vy as the general 

ability to think and analyse anc tne problem—solving skills 



- \1 - IDS/WP A26 

acauirec f-'oucn their University training. Education he.ips "you 

understand a wioe--" perspective," as one i975 graduate summarised. 

whQT IS THE PATTER^ Of JOB MOBILITY OF THE GRADUATES 

Tne examination of job mobility, at tnis point, will focus 

on two aspects of movement. The first is tne frequency of move-

ment. "ne second looks at the movement within and between sec-

tors. There are, however, a multitude of Questions that remain 

to be scrutinised in tne course of a more extensive cata analy-

sis, e.g., tne issues of upward mobiii'tv and rationale for job 

change. These will receive more attention at a later time-

without comparable cata from other segments of Kenyan socie-

ty, it is impossible to assess the relative movement of Uni-

versity of Nairobi graouetes between jobs. TaPle VI. reports 

only those position changes that involved either a change of firm 

or ministry or a substantive change of job description or respon-

sibility. Not included are promotions that involve no signifi-

cant change of responsibilities or duties and temporary posi-

tions. The picture tnat emerges is one of limited, although not 

restricted movement that varies across major field of study. 

Subseouent analysis (to oe done at a later time J will examire and 

compare tne numper op job changes for each cohort over identical 

TABLE VI. 'r,uW MANY TIMES HAVE GRADUATES CHANGED JOBS? 

Gracuati on N'urnoer of Job Changes in Career 
Year 0 £ 3 4 5 § Mean 

1970 7. 33. 3% 31.0* 16. 7'/. 1 i. 9V. 0 0 • 'l M 93 
1975 £6. 5 £6. 5 £9. 4 11,6 £. 9 1. 5 1. 5 1. 49 
1979 48. l 39. 0 13. 0 0 0 0 0 „ 65 
1963 60. 9 16. l 1. 1 0 0 0 0 . £0 

<V = £84 MA = 3 Mi ssing Data « £ 
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o e n o o B of time <e. p., number of job chances an tne first six 

years after graouation). 

Of tne £5G job cnanges t~-at we-e ic'srt if ied, over one rial-

were made by Commerce graduates. Substantially fewer changes 

were made oy their firtg and Science counterparts. This is de-

tail ec- i n Tab1e V11. 

TABLE VII. PROPORTION OF TOTAL JOB CHANGES BY MAJOR FIELD 
CF STUDY WHEN COMPARED TO THE EXPECTED PROPORTION 

Field of Study 
Commerce Arts Science 

Proportion of Total Job 
Changes (Observes) .51 .£7 . ££. 

Proportion of tne Total 
Samole (Expected) ..,36 «..3.l «_33 

Ratio of Observed/Expected 
Proport ion 1. 4£ .67 . 67 

When within ano between sector movement is examined, an ever 

more interesting picture emerges. To simplify the analysis, only 

movement between anc within the central rovernment, oarastatais. 

I 
i TABLE VIII. JOB CHANGE — WITHIN AND BETWEEN CENTRAL 

GOVERNMENT, PARASTATALS, AND THE PRIVATE SECTOR 
I 

Central Private 
1 Sovernment $arastatais Sector 
t 
i % of Total Within Sector 
) Movement £4.4% ££.7% 5£. 9% 
I 

% of Total Between Sector 
Movement TO This Sector 1£. £% 49.07- 38- 8% 

i 
I % of Total Between Sector 

Movement FROM This Sector 43.9% £5.5% 30. 6% 
\ 
I % of Total Movement 33. £% £4.0% A£. 9% 
t 
I Exoecteo %* 5£. 3% £0. 1% £7.6/ 

I * Expected percentage was weighted on the oasis of the arcDO. 
t tion of each cohort employed w i t m n that sector and the pre -
I pensity of that cohort to change jobs. 
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anG f'.vaiie sector -^as tbiw eo»veirj»t»cri. .^ovcs. i^jthifi txa-s.uu».»r< 

r n n r £ 3 . H . C a c c o u n t s for 86. 8 percent o*" ail joo changes. 

Pgairi, temporary positions nave been exc:uaed from tnis analysis. 

Tie- findings nave been summarisec m Taoie VIII. 

Several observations can read?. Iv oe mace from the data 

oescnoeo m Tao,e VIII. Gveraii, tnose employed w i t n m the 

or:vate sector are two and one naif tinea more likely to change 

tops tnan their counterparts in tne centra] government. When jot) 

mobility is examined in terms of movement between sectors, a one-

way ostn out of tne central government is oescribec. The move-

ment out of the central government to parastatals and private 

firm :.s tnree times tne corresponding movement into the central 

government. T^e greatest beineficiaries of tnis rnovwwent nave 

been the parastatals, which have grown substantially from hiring 

employees from the central government (movement aetween private 

anc parastatals is vir-cually equivalent). It is beyond the 

scope of this data to suggest that the central government loses 

its most productive employees in this manner, however, it is 

reasonaole to assume that the central government serves as train-

ing ground from which oarastatais ariG the private sector have 

beer aple to draw. It is a question that warrants additional 

st ucy. 

dQw' DO GRftDbBIES iyRN? 

The excectea growth of income over tjme is affirmed by the 

data generated in this study.-. It also evidences tne rigid upper 

limits of income in the central governm»yitv which certainly is 

oartially responsible for the sectoral movomert ©escribed m the? 

prececinc section. -igure I, which loons at the average wage in 

each o f tne four conorts for those graduates worning :.n the 
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ceritra'. government, parastataiSj ano private firms, cives a rougn 

1 org it Ltd i rial picture of the relative wane growth tnat one can 

expect over t i VIE-. 

Average 
Wa Qe 
Level 

X983 
1979 
1975 
1970 

.983 

Cent, ra 1 Government 
4£50 KSh/month 
4803 KSn/montn 
550J KSh/month 
6S68 KS~i/morr, p 

•A-"' 

FIGURE 1. RELATIVE WAGES BY C0HCR7 
PARASTATALS, A\D PRIVATE 

i-<Sn / mont 
18000 

16000 

14000 

1 £000 

10000 

8000 

60 OO 

4000 

£000 

CENTRAl. GOVERNMENT, 
•COR COMPARED 

P r i v a t e 'd © c t o r 

Pa^astat a1s 

Central Govt, 

1979 1975 
COHORT 

1970 

•'arastatals 
4710 
ts i 3 w' 
86£5 
:L 13£8 

Private Sector 
6473 
I £9£0 
14538 
i US' 'y - O L-. % J 

NB. THESE ARE NOT EXACT WAGES. THEY ARE OVERESTIMATES 
DESIGNED TO SHOW 0\;_Y RELATIVE POSITION. See Table XI 
m Appendix I. for more exaci cata. 

whPT FURTHER FORMA- IRAIvING DO GRADUATES PURSUE? 

It was anticipated that one response to tne increased 

competition in tie labour market would be that more recer-t crac-

uates would pursue acvanced education (Hughes ana Wahome, 1985u 

Dore, 1976). Acaitional credentials would help distinguish a 

graduate from his/^er peers. Tnis trena was not porne out by tne 

dat a. (See Tap:.e III. m Appendix I.) 



Undoubtedly, part of trie answer lies in -the mode of funcino 

further st-udv. k'ltn but a few exceptions self-funding comes into 

play only m the pursuit of professional certification, e. t>« « as 

a public accountant <CPA>, as a public secretary <CPS), in insui— 

ance arc in aankmc. This was the case in ove~ 70 percent of the 

total numoer of self—sponsorships.. Slightly in excess of iD 

percent of all further stuoy was sponsored by private firms o+" 

which a majority cf this 13 percent was in support of the pursuit 

of accounting crecent i als. Sixty—six percent o** all further 

stucy was support of public sector employees py the government or 

an international aid agency. An inconsequentlai proportion of 

this total 'Funoea professional certification. Virtually all in-

ternational aic agency support was funnelled through the govern-

ment to public sector employees. This is summarised in Taole IX. 

\ 

TABLE IX. SUPPORT OF FURTHER EDUCATION! 

Private Sector Support 10. P.V« 
Account i rig Credent i a 1 <£8. > 

Self-support £3. 5?i 
Professional Crecential <71.9*> 

Government Support or International Agency 
Support -unneled Tnrough the Government 66.3% 

Self-sponsorship has peen, and continues to db very limited 
i 

in Kenya. Those interested in further training have, in tne 

interviews, cited tne availability of educational opportunity in 

the public sector as an attractive feature of government employ-

ment. At this time, it seems that graduates interested in fur-

ther education are either able to locate sponsorsnio, are willing 

to wait for sponsorship, or accept the lack of further education-

al cooort uni t les as a trace-off of private sector employment. 
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ualsf BO iiswsBsinc QE NSISSSI isesuaigg wprk? 

Several summary comments can pe rnaoe concern3.nr the profile 

that emerges frc-f the current worn location e-f university of 

Nairobi graduates. "able X. reports the sample data in its 

entirety. Cf the graduates employed in Kenya, SO. 3 percent are 

employed ir. ur&an Kenya (7C. 1 percent in Nairooi alone). i-ow-l 
ever, a c.soroport lonate number of tnose with urban employment 

come from tne earlier graduates. It is not clear whether tne 

decreasing numoers of graduates who have fount employment in the 

urban centers is a result of the increased competition for jobs 

or whether there is a rural-urban movement as one gams more worn, 

ex perience. 

There is no evidence of a significant "bra:n-orain1; among 

this sample, with the exception of the 1970 cohort. Ire dynamics 

o-e that exodus is a complicated story that deserves more space 

than this paper is able to provide Suffice it to say that -those 

1970 graduates wno have left are primarily Kenyans o* Asian 

etnnic Dackground with Degrees in Science. many found the pros-

pects for upward mobility in Kenya m their fields 'Co oe severely 

1imitec. It should he noted , however, that many Asian-Kenyan 

graduates 1 induced ir the sample remain in Kenya employee in 

business, in education, and in research. 

TABLE X. CURRENT WORK LOCAT ION - URBAN/RuRAL/OVERSEftS 

URBAN KENYA Small Towns 
YEAR Nbi Mbsa Thika Nak Elo Kis Rural Overseas TOTAL 

1983 59. 6* 7. 1 - 7. i i. 0 £4. £ i.Q 100. c <:s 
1979 68. 6 1.0 £.0 £. 0 £.0 1.0 £7. A £. 0 100.0 (ice 
1975 75. 5 1.1 1.1 6. A 1. i i£. a £.1 100. 1 
i.97Q S6i.3 - - £;_A Zi.2 gUl igo^c 

TQTAL 65. 9 £.6 . S A. £ .8 1.0 18.5 6.1 99.5 
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SUMMARY! 

"."rtis section, wnich compares tne experiences of University 

of Nairobi graduates on the pas is of year of graduation, has 

illustrated the consistent importance of the puOlic sector as a 

primary employer. This is a trend that seems untenable in the 

long term (Hughes and Wahome, 1985). There nas been an ecually 

consistent lack of self—employment. ~ne evidence Q* an increas-

ingly competitive JIOP market is most vivic ly shown by the rise M 

use of temporary employment* the growing length of time required 

for recent graduates to locate employment, and the cecreass in 

the utilization of ore5 5 formal training on the job (an indicator 

that, gracuates are being increasingly underer.'.ployecJ. However, 

there is no evidence of an unemployment problem. 

Job mobility seems to Pe disprooortionately associated with 

the private sector and with Commerce graduates. Tne most signi-

ficant movement, nonetheless, may be the general movement out of 

the central government a no into the parastatals and private sec-

tor. Part ox the cause of this one-way movement may well be the 

low ceiling that seems to exist on central government wanes. The 

long-term effect may well be that the central government loses 

some of its most productive employees to tne parastatals and the 

private sector. 

Supported, further study appears to oe disproportlonateiy a 

puplic- sector Phenomenon. 3elf-sponsorec study seems to be pri-

marily in pursuit of professional cert i f icat ion. One positive 

--end that may oe an outgrowth of the competitive labour market 

" t n a t recent graduates have increasingly found positions in the 

'a' arfeas* Another Dimension requires consideration before 
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drawing too many conclusions, that is, the? differential impact of 

these trends upon graouates from tne different faculties sam-

pled. 

11 . Sesu 11 s by Facu '. t y I 
The trends of primary interest tnat emerge from this section 

are: 
1) 1963 graduates from tie Faculty of Science (Chemistry 

ano Maths) and the Faculty of Arts (Sociology) have 
very similar experiences in the job market, e.g., rela-
tively lone periods of unemployment after graduation, 
increasingly accepting employment outside the area and 
emphasis of formal training, and primarily at the mercy 
of the government for employment? 

£> Commerce graouates have seemingly penefitted to a much 
greater degree from continued ruch demand for their 
skills, includinq greater absorption by private firms 
than their Science or Arts counterparts; 

3) All Science ano A^ts graduates sampled are much less 
likely to change jobs, out more likely to pursue spon-
sored further study than tneir Commerce counterpart, ss 

A) Science anc Arts graduates are less likely tc have as 
lucrative an earnings history as are Commerce graduates? 
anc, 

5) Science and Arts graduates are more likely to accept 
employment _r. a rural setting than a Commerce graduate. 

Somewhat responsible for the low level o* demancs for Chemistry 

and ^aths graduates in recent years must be the nature of indus-

trial development in Kenya (Bennell, 1931). The limited presence 

and sophistication of corporate research anc development opera-

tions m Kenya has resulted in limited demand for the skills pos-

s e s s e d py these individuals. Although, again, it is not a Ques-

tion of unemployment, general science is not the demanded creden-

tial it once may nave been. 

Another factor may be that, in recent years, the Faculty of 

Science "as tended to accept, on the average, a lower cuaiity 

student <based on 'A' level results) than some the other-

faculties which generally compete for the same students. S -

1975, tne minimum points for admission into the Faculty o ~ 
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Science Has ranged oetween 7 ar<c 9 M i n t s (the more ,001ms tne 

petter the 'ft' level performance) , while the Faculty of Ens i nee*— 

ing has recuirec a minimum of aetween 6 anc 14 points, with 11 

ceir.g tne mean, anc tne Faculty of Medicine has recuired pet ween 

8 and >.2, with the mean Peine 1.0, Employers have responded to 

this decrease in quality Py reducing their demanc. This scenario 

is purely speculative anc without any ^irm supporting eviaence. 

WHO Et.I'uQYS JrESE UNIVERSITY Qf NAIRQil §RAD0ATgB? 

Over the four yea^s sampleo, the Science and Arts employment 

profiles have pecome increasingj.y similar as snown in Table X'i. 

Although the 1972 samples are small, there is evidence of a da-

.creasing role for the private sector m the employment of Science 

graduates. &v 1979, tie public sector accounted for 85 „2 percent 

~ABlS XI. S'£C"G3 G" EMPLOYMENT BY FACULTY A>vD YiEAR 

COMMERCE! 1983 
1979 
:. 375 
1970 

0VERA„_ 

ARTS: 1983 
1979 
:975 
1970 

OVERAL 

SCIENCE: 1983 
1979 
1975 
1970 

OVERfiLi. 

Pri vat e 

3 i. 3'A 
33. 3 
45. 8 
C O cr bCji %J 
40." 9 

4.0 
4,5 
5. 8 
7. 7 

14. 3 
11. 1 
£9. 4 
54,5 
2 1 . 7 

Local 
Govt , 

<+„ 8 
4„ £ 

7»_7 
1,. 3 

7. 1 
3. 7 

3. 8 

^irst, Job 

P <3 r § s tat. a I 
£8. l 
4. 8 

19. 4 ..J-
36. 0* 
9. i 
1 1 M 1 

£1.8 

32. 1* 
14. 8 
£9. 4 
15.jB 
£4. 1 

Central 
Govt. 

57. 
37. 5 
S.J 

36. 8 

60. 0 
77.3 
77. 8 
55..S 
67. 9 

39. 3 
66. 7 
41.2 
£7 .,3 • 
47. 0 

Al!. 
Other 

9. 1 
5.6 

3. 8 

7, 1 3.7 

3.6 
*If tnose employed as teachers by the T. S. C„ are not included in 
t'-ese ^icures, t.nere is a decrease to lO percent for Arts and 
18 percent Science. 



of the employment of the Sc:.ence sample. The Arts sample has 

consistent iy been virtually dependent upon the government for 

emoiovnent. tven though the Commerce sample has also shown a 

diminishing proportion employed by tne private firms, it con-

tinues to command a significant eemana in that sector. 

Thevincreasing tightness of the laoour market ror all 1983 

graduates, but most intensely the Arts and Science sample, can be 

seen by the length of time recurred to get the first permanent 

,"OD. This can je seen in Table XI1. In addition, more than ore 

third of the Sociology graduates anc 30 percent of the î iaths and 

Chemistry graduates were employed for at least some period of 

time as untrained graduate teachers. Pore than half of that 

numoer are still working m that capacity. Bv contrast, only one 

1979 graduate sampleo worked as an untrained graduate teacher. 

"ABLE XII. LEtvGTH OF REQUIRED TO FIND o PERMANENT JOB 

COMMERCE 

ARTS 

SCIENCE 

N - 93 

Length of i use After Graduation 
Or 2 [ftorths 3-6 months 7-12 moirivhs 1-3 years 

32. 4*/ 

3. 4 

i m 3 

DF = 6 

32. 4 

41.4 

26. 7 

Chi Souare 

38. 4 

6. 9 

30. 0 

>6. 766 

1=;. y 

48.3 

30.0 

p = .00018 

TO WHAT EXTENT DO THESE GRADUATES UTILISE ""HEIR UNIVERSITY 
ON jng JQB2 

Additional support for the ceterioration of the employment 

mar net for both the Arts ar.-o Science samples is also seen m a 

comparison of the percentage o-? ,-trowledre accuired at tie Univer-

sity actually useo m their firsr permanent jobs for tne an 

1979 cohorts. Although graouates from all faculties ware less 
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likely to utilise their knowledge as fully ir i 983 as were their 

1973 counterparts, Science and Arts leavers nave experienced a 

more dramatic deterioration of their situations. This is snown 

m Tacle XIII. anc in more cetai.. in "able IV. in Appendix 1. 

•ABLE X I I I . U T I L I S A T I O N D ~ KNOWLEDGE BY F A C U L T Y FDR 1 9 7 9 
I N THE F I R S T P E R M A N E N T P O S T I O N 

1383 

Utilisation e f Knowleoge 
0 - 50% SO - 100% 

COMMERCE: 1983 
i 979 

63,. 6% 
58. 3 

36., 3% 
41. & 

A R T S : 

SCIENCES 

1983 
1979 

r.983 
1979 

8 1 . 4 
65. £ 

:L8. 5 
34, 8 

80. 0 
£0. U 

£0. O 
50. 0 

*Currer.t ,;oD figures are usee for 1983 graduates 
to adjust for tne h.ign proportion of temporary 
positions this cohort accepted as first jobs. 

Unat does this mean, for example in relation to specific jobs. 

Listed below is a breakdown of the 1983 rraduates on the basis of 

knowledge utilisation, faculty, anc current jobi 

ASrS 
-0 - :D0%: 1 Social Development Officer 

1 yostej Supervisor 
1 Pronation Officer 
! farming Officer 

SCIENCE 
1 Teacier 
1 Computer Programmer 
5 flgricubural fiesearen Officers 

COMMERCE 
1 -ersonne: Officer 
1 fleet. Private Corpany 
A Ka'tagement "rainees 

1 Research Assistant/Siolopicai Sciences i Incowe "ax Assessors 
2 Training ane Public Relations Officers 1 Dnenist 

C - 5(Wi l Prison Rehasiiitation Officer 
l Pronation Officer 
5 Teacne-s 

3 Persomel Officers 
4 Supplies Officers 
3 Executive Assistants 
1 Laaour Officer 
2 ForeiP. Affairs Officers 
£ tfanarettent Trainees - Insurance 

2 Chemists 
8 "earners 
1 "extiie Cherris: 
3 PLarming Officers 
3 Computer ̂ rograwners 
2 3gn cultural Research Officers 
i Statistical Officer 
: Soil Chemist 
! Accounts Officer 
i detail Sales 

2 Suditors/̂rofessn'1 ̂ irra 
1 ftanagesent/lnsurance 
1 Governierrt Auditor 

7 Sovernment Accountants 
i Supplies Officers 
1 bank Officer 
I Statistician 
3 :,osial Controllers 

'd ficcts, /Private Company 
1 Asst. Traffic Supt. 
1 ̂ anagentent 7reinee 
i. Revenue Collectors 
i Administrative Officer 
1 Assistant Deoot Manager 

'. LT-6B!llcfyPC 
i "'ft StiCent 

3 *Sc Students 1 unemoloyec 
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Interpret at ion of this information is fraught witn difficul-

ties: its value is primarily descriptive et tnis o o m t . It can 

toe said a funna,rental logic seems to exist in tne -<ind of employ-

ment tnat graduates from tne tnree faculties accept. Gn.y teach-

ers (understancaply) , supplies and personnel officers, anc man-

agement trainees appear fo w more than one faculty., On the otner 

hanc, as Table V. indicated, the specific responsibilities 

assigned to many of these graduates could be done by someone with 

"A* level education. The 1983 graouates frequently made comments 

like, "fis regards to my current jce, it's not challenging put be-

cause of lack of other openings, i stick to it." Another observed 

that, "although I learned a lot at the University,, very little of 

it if any is being used by rne in my current job. But, then I arc? 

earning a salary and I will continue doing this nine of worn, 

until I get a more suitable one CjotoJ." Tne litany is disiilu-

sionec, but not angry. Throughout tne interviews, no graduate 

ever mentioned that they would not have gone to University should 

they have the opportunity to make that choice again. 

bQfcl tlUed £>Q IHE9E GRADUATES EARN? 

Not unexpectedly, sample members graduating from the 

Faculty 0* Commerce have tended to reap greater financial rewards 

than the Arts anc Science graduates. Commerce graduates start at 

a higher salary and move upward faster,, Table XIV. provides spe-

cific retail by year and faculty. These trencs are certainly 

influenced by the higher probapilitv tnat Commerce graduates wi; 

Qe employee ;.n the private sector, wnicn pays higher wages, 

may, however, also oe partially attriouted vo tne continued 

demand for tne skills Commerce gracuates possess. This is somr-
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•xnat supportea ay the M ; h e r sa3 araes Commerce graduates tend to 

pe paic in, for example, the central government tnan are Prts ano 

Science craouates. These figures are cetailed in cepth in Appen-

dix 1., "Table VT. "hev cannot oe considered conclusive pecause of 

the very small numpers in some of the cells. 

•GB_E XIV. THE BASIC CdRRENT INCOME OF EMPLOYED GRADUATES BY YEAR AND FACULTY 

COMMERCE GRADUATES 
T .VCUME 

•JAR 0- E5C0- 500C i— 7500 1C000- . OCT 15000- 17500- £0000-
2500 5000 7500 iPQQQ 1£5Q0 ISQQQ iisog iQQQO N 

isas IS; 1 'A 51. 5 £ 9. * 6. : -0- -0- —G— 33 
1379 —-J— £1.7 £1. 7 13. 0 £i. 7 S„ 7 4. 3 -0- r\ O. / £3 
1975 -0- 6. 0 16. n w • £4. 0 £0. G a. o 6. 0 4. 0. :•£. 0 £5 
1970 -0- -0- 1 ît cr. 1£. 5 £5. 0 6 • 0*2 n LT.. UJ « LJ fe. 3 1£.5 16 

ART s GRADUATES 
1983 55. S'/t 37. 0 7. 4 -0 - --0- -0- -o- -0- -0- £7 
1373 4. 3 78. 3 —Q i- 8. 7 -0- 3. 7 -0— -0- --0- £3 
..975 -0- 4£. 1 £6. 3 5. 3 10. 5 ti w -0- 5. 3 5. 3 19 
137G -0- 7. 7 30. a 7. 7 £3. 1 . 7. 7 7. 7 -0- 15. 4 13 

SCIENCE GRADUATES 
1963 33. 3% 63. 0 3. 7 -0- -0- -0- -0- -0- -0- £7 
1979 -0- 78. 6 7. 4 1 7. 1 3., 6 3. 6 -0- -0- rr,̂  J £8 
1375 -0- 36. 4 ££. 7 -0- ££.. 7 4. 5 4.5 -0- . 9. 1 ££ 
1370 -0- 16. 7 8. 3 16. 7 6. 3 8. 3 16. 7 -0— £5. 0 1£ 

dHBI FURTHER FORMAL IRAINING DO THESE GRADLAJES PURSUg2 

Science and Arts graduates have tended to pursue further 

formal education to a much oreater extent than the Commerce grad-

uates induced in tne sample. Commerce graduates have, with the 

exception of the 1970 d a s s , largely limited further study to 

acquisition c f professional credent i a s . Science anc Arts sample 

members have, perhaps, benefitted by their greater presence in 

~>e cublic sector, whicn has been the most significant sponsor of 
f;jv"tnfer study. Tne interviews seerneo to suggest tnat the rewards 
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for further forma 1 tra j ninn were greater for Arts arid Science 

graauates than Commerce graduates. Addeo education was generally 

a prerequisite to upward moDi-ity for tnose Science and 

graduates working w . n i r ?neir professions. Beyond professional 

certification, tnis was not normally the case for Commerce gradu-

at es. 

WfcjgRi DO THESE UNIVERSITY Of ^918031 SRQDUAJSi WORK? 

Over the years there has been a gradual trend toward in-

creasing proportions of the graduates from the Arts and Science 

Faculties finding employment in non-urban areas. The extraordi-

nary number of 1379 Arts graduates (53.1 percent) that are 

employed in rural areas stems directly ,from tne high number of 

that sample employee by the central government ana subsequently 

assigned to rural oosts. Sixty-eight percent of those employed 

oy tne central government in 1979 were sent to rural areas. In 

1983, on 1 y 88.6 percent of those Arts graduates employee by the 

central government were employee in the rural areas. Of all the 

graduates m the sample currently employed within the private 

sector, only 13.3 percent are located in non-urban settings. 

The predominant occupation for those working in the rural areas 

has been as District Officer until 1963, when it was. surpassed by 

teacher. 

Baseo on tne tnirty interviews (all with individuals wor-tmg 

m Nairobi), tnere ?s iim:.tec urban-rural movement. *\one of 

those tnirty nac wornec in a rural setting at any time in their 

careers. It see^ns lively, however, tnat there is significar 

greater movement from rural to uroan areas. This may Pe at-

pe extracted from the survey resporses at a âte>-- time. 
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ply, the rural -urcari issue was : omit tec. f^c." the cuest i onna i re j. t-

self, ich woulc have providec a useful hi story ox' r urai-urban 

mobi1 itv • 

7ftB_E XV . CURRENT WORK L-CCATI ON - URBAN/RU RAu/OVERSE AS 
BY FACULTY 

COMMERCE 
URBAN KENYA Sma11 Towns 

L * Npi *1bsa Thika Nan t d K i s Rural Overseas TOTAL <N> 

1383 66. 7 "A u . 1 — 2. 6 2. a 13. 9 2. 8 100. 1 (36) 
72. 2 2. 8 5. 6 2. 8 c — wJ. o 8. 3 2. 8 100. 1 (36) 

b?5 32. 4 - 2.9 5. S _ 3„ 8 1 (-/ <34> 
bzs S8._9 — — Sj.7 — — 7._4 — iQQs-Q .<27). 

76. 7 3. 6 3. 8 1.5 .8 9. 8 1.5 100.2 < l33> 

ARTS 

! 383 61.3% 6. 5 _ 3. 3 _ _ £9. 0 — 100. 1 <3l> 
L579 43. 8 - - - - 53. .1 3. 1 100. 0 <32> 
1975 59. 4 3. l - 18. 5 _ _ i8. 8 6. 3 too. 1 <32) 
i?Z£ 2U± 3,_6 — — St fk S..S A Zs.3 i.28) 

FCTPu 56,5 3. 3 - 4. 1 . 8 
gn r wpr 

£6. 8 6.5 100.0 < l£3) 

1993 50. G"/. 3. 1 15. 6 

SarjtE.'jiitfir 
i "A! V.J J. M O 100.0 <32) 

IS79 70. 6 - - • 2. 9 - 2. 9 £3. 5 - 99.9 <34) 
1975 85. 7 - - _ 3. 6 - 10. 7 _ 100. i <£6> 
i?7Q 3S&.2 — - r 3.6 IQJLZ iQQi.8 128) 

61. 4 . 6 _ 4. S .8 1.6 1.9. 7 ,10. 7 99.9 < J.22> 

SUMMARY 

The primary message of this section, whicn nas corn oared tne 

racer Study results oy Faculty, has jeen that general science 

graduates in recert years have encountered increasing difficul-

ties in finding appropriate employment. As with the Arts sample, 

the public sector has accounted for an evei—increasing proportion 

or employment of the Science samp..e ano temporary jobs nave 

cecpfre a practical response to the longer time required to locate 
A Permanent position. Commerce graduates seem to continue to pe 



in relative bernano. 

This greater aernano for Commerce graduates may be reflectec 

m the higher salaries they are likely to command, their greater 

job arid inter-sect or mobility, ana the lower likelihood that they 

will accept employment in --ural locations. This must be a 

caut I O U S interpret at ion» 

Pi useful newt step to this stucy would de to examine this 

apparent slump •} r» demand- for general science and arts graduates 

from the employers' perspective, particularly those within the 

private sector. How and why do they make decisions to hire or 

not to hire Science and Arts graduates? who can they hire in-

stead of graduates to co the same work? Once the graduates are 

or- the job, what is tne employer's evaluation of their producti-

vity? 

Alia. Results By Academic Performance 

Tne most distinctive outcome of the analysis on the basis of 

academic performance is tne lack of distinctive outcomes. Basea 

on tne importance given to meritocrat IC advancement within the 

educational system and the seemingly oovious advantage of hiring 

tnose who have proven themselves most caoaole within the educa-

tional system, there seems to be surprisingly little advantage 

in tie 'real world1 . Given this, it would be anticipated tnat 

another factor, e. g. , social economic bacxgrouno, would be sups.'— 

ceding academic performance. however, as will be discussed in 

tne next section i 'Results By SES") , tnis does not appear to 

tne case. 
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When income, advancement, and tne uroan/rura.. preaxtiowr of 

location of wor< we^e examinee on tne basis o* academic perfor— 
• ' ' 1 V 

• nance, no notewortny trends were discovered. "nere were two 

exceptions: tne length of time 1983 graduates recuired to locate 

a permanent job and tne pursuit of further training. As one 

woulo expect tne opportunity and pursuit of further education is 

related to academic performance. Certainly, in that context, un-

dergraouate academic performance is a reasonable predictor of the 

probaoiiity of success in further training and of general inter-

est in academic pursuits. Tne longer length of time those with 

lower academic oerformance required to locate their first perma-

nent j;ob in 1983 may ce a first sign of differences tnat may 

increasingly exist aetween those with lower and higher rnarxs 

under competitive conditions in the labour market» 

WHO EMPLOYS THESE y^IVERSlIY OF jMAIROBI GRADUATES? 

So, wno hires the ' cream' of University of Nairobi gradu-

ates? Pit first blush, it would seem that the sector with the 

anility to oay the most would be in a position to recruit and 

employ the Pest graduates. P.s can be seen by Table XVI. , the 

private sector nas not hired a d i sproport i or at e percentage of the 

top University performers. > 

TABLE XVI. WHO GETS THE 'CREAM'? . \ 

FIRST JOB 
ACADEMIC RAiM.-< Private Firms d'arastatals Central Govt, 

lst Class anc 
and Uoner Bne £0 <£9"/.) 13 <££%> 41 <3<*> 

Lower £nc 38 <55) 30 <5£) 73 (55) 
£ass 11 <i&l IS i£Si 18 1141 
TOTAL 69 58 ' 13£: 

Chi Square = 4.768 DF = 4 Probability =..3i£ 
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Even if this analysis- is taken a step further in order to 

see whetner or not the best Commerce stuoents (since the private 

sector has snown a preference for Commerce students) are bired ny 

pr?.vate firms, the results are insignificant. This can be seen 

in Table XVII. 

TABLE XVII. COMMERCE GRADUATES — ACADEMIC PERFORMANCE BY 
SECTOR OF EMPLOYER (All Years> 

FIRST JOB 
ACADEMIC RANK Private Firms Parastatals Central Govt. 

;lst Class and 
ard Upper £nc 13 < 3 J. "A) 5 (£5%) 5 <15%) 

Lower £nd £1 <5C) J. i <55) ££ <S5) 
£'as§ 8 ii.9). 4 ,<g0) 7 J[£l>. 
TOTAL 4£ £0 34 

Cni Square £.834 D~ ~ ** Probability ~ .588 

19 fcHAT EXTENT DO TH£Sf GRADUATES UIILISE THEI.R UNIVERSITY 
TRAINING ON ""HE JOB 

-rel immary analyses have not indicated e^ y significant dif-

ferences in tne utilisation of knowledge on tne job between 

graduates with lower final marks than -c nose with higher marns. 

(See ""sole V. in Appendix I. ) t^IS is corroborated by a compari-

son of the educational level necessary to fulfill tne responsi-

bilities in one's first ;oo across various levels of academic 

performance. ""aoie XVIII. summarises tnese findings. 

TABLE XVIII. LEVEL CF EDUCATION NECESSARY TO FULFILL THE 
RESPONSIBILITIES 0.: 0NE vS FIRST JOB ACROSS 

» LEVELS OF ACPDEMIC PERFORMANCE 

i JOP Necessitates JOP Necessitates 
' Degree or r-ooye 161 or 1Q1. ~evels 
I kst Class and 
I Uooer £nd Class 53 <70.7%) ££ <£9.3%; 
I Lower End Class 81 (8£.8%) 48 <37. £%) 
t Pass 30 <83.8%) 17 <38.£%) 
I 

Cni Square - 1.357 DF = £ p = .5073 
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-'ernaDS the one notable exception in this examination of 

utilisation is the acaoernic Derforntance of trips® 1953 graduates 

wno toon first positions as untrained graduate teachers. The 

differerces between m e rfean academic performance of the entire 

1983 Arts a"c Science sample ano the mean acacemic performance of 

ail 1983 sample members whose first job was as an untrained 

teacher <oniy Arts and Science graduates) is significant, as 

snown in Taoj.e XIX. Untrained teachers were more lixely to have 

lower marks tnan tne typical Hrts or Science gracuate. ""his may 

indicate that academic performance will become increasingly im-

portant in the employ merit selection process as the labour mar net 

continues to tighten. 

TABLE XIX. A COMPARISON OF THE MEAN ACADEMIC PERFORMANCE OF 
THE ENTIRE ARTS AND SCIENCE SAMPLE WITH THOSE WHOSE 
FIRS*' JOB WAS AS AN UNTRAINED TEACHER - 1983. 

1st Class Upper Snd Lower Snd Pass N 
Entire Arts/Science 

1983 Sample I 17 34 9 Si 

Untrained Teachers — 1 10 7 18 

Std. Error of Di fference". J.79£ Dr«77 o«=. 003 

WHAT IS THg 5QIIERN OF JOB MOBILITY OF Idggg GRADyAIgS? 

Two primary points relate to the issue of mobility and 

academic p^formai'ice. First, for the i983 graouates, the only 

cohort where tnere is a sizeaole spread in the length of time 

required to find permanent employment, those graduates with 

nicner marks tended to fine permanent employment earlier than cid 

those graduates witn lower marks. This would tena to indicate 

that under conditions of increased competition, tnose Students 

will have an advantage in locating an acceptable first position. 
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Secono, over time there is no sri g m f icant c. i fference in the ad-

vancement graduates, represent m g different levels of academic 

achievement, seemed to experience. "his may suggest that the 

SK?. lis related to academic success are not tne same as the attri-

butes that correlate with upward mobility m the world of worw. 

(•e.g., ambition). It also may reflect the bias found in advance— 

merit toward promotion on the basis of seniority (e.g., schemes of 

service ir the public service). This is a question that could, 

undoubtedly, be better answered by speaking with employers rathe"-

than using undergraduate acacemic performance as a proxy for 

productivity arc perforTance. 

Table XX. summarises the relationship of academic perfor-

mance and tne length of time 1983 graduates required to locate 

their first 2erma;en-£ JOP. Table VII. in Aooenc i x I. provides 

comparative data on fie advancement of 1979 gracuates across 

level.® of vndergraduate academic performance. 
\ 

TABuE XX. ACADEMIC PERFORMANCE BY LENGTH OF TIME REQUIRED TO 
LOCATE THE FIRS"1" PERMANENT JOB - 1933 GRADUATES.. 

_engtn of Time Prior to 1st Permanent Job 
MSDths 3-3 monxns ZrA§ ArS ysars N 

1st Class 3 - - - 3 
Upper Seconc 5 7 9 ? ££' 
Lower Second 9 E3 13 9 

Da5s: 1 1 8 10 14 

Chi Scuare 40.667 DF = 9 p = .00000587 

WHAT FURTHER FORMAj. IRAlNliVS DO TFESE GRADUATES PyRSyE.? 

The pursuit of further ecucafon py members of the same -e. 

was strongly correlated with academic performance at the under-

graduate lev'e*. For example, of those that received a ist 

> 
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'or tneir unce^rracuste work at the University of Nairobi 83.3 

oercerit continued with some manner of study toward a creceritiaL 

Of tncse receiving Jpoer Second marns as an undergraduate, 56.3 

percent uncertook further stucy. For those with Lower Second and 

d«ass results, the proportions were 36. £ percent and 31.7 percent, 

respect i velv. The pattern of propensity f o-~ further stuoy was 

also similar when only Masters anc PhD's were considered a 

Ist Class - 50 percent completed a Masters or. PhD, 
Upper Second - 3£. a percent completed a Masters or 'PhD, 
Lower Second - 15.£ percent completed a Masters or PhD, and, 
Pass - 8 . 5 percent completed a Wasters or Phd. 

"hese data are hardly surprising. It appears, however, after 

this preliminary analysis, that over the years this has been the 

most supstantive benefit one has tended to accrue from superior 

unaergraduate academic performance^ 

SUMMARY 

When the Tracer Study results are examined on the basis of 

acaoemic performance, a surprising lack of distinction exists 

Petween those gracuates with higher and lower mark®. Although in 

times characterised by a competitive labour market graduates with 

higher marks seem to have less difficulty locating permanent 

employment, there is no evidence to suggest that these jobs are 

better tnan the permanent jobs their counterparts ultimately 

•cake. However, there are other signs of change. The role of 

temporary employment as untrained teachers among 1983 Arts and 

Science sample members with lower marks may se just the beginning 

of a long-term erosion m the duality of the employment tne less 

academically successful graduates are able to locate. 

There is no significant difference m promotion, income, or 

probability of oeing hirec within the private sector when tnese 
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varia&les are examined in terms o'c acscemic penfonmance. Until 

the tightening e* the employment market oegar to imoact tne 1983 

pracuates, tne only ^eaI benefit of academic success seemed to be 

a niche-.- probability that there would be more opportunity for 

further study. Ps one graduate commented, "It has become very 

obvious Cthatl we sti1: oo not respect .academic achievement. 

Those wno say we co, they are not genuine- ".. 

jCVa Results By Socio—economic Status 

There are many reasons to anticipate that socio-economic-

status is associated witn success in the labour market, oartieu— 
. A 

Aaniy under conciticns of increasing competition. Pmple evidence 

exists indicating, tnat access bo educational opportunity m Kenya 

is oiasec in favour of those children from advantaged backgrounds 

(Dlson, 197(2? Kmyanjui, 1974); tnat success within tne educa-

tional system, holoing individual abilitv constant, is influ-

enced by tne cuality of school one attends (King. 1974). Based 

upon these realities, it would seem reasonable to expect that 

socio-economic status woulc come into olay in tne movement 'rom 

school to joo (Prewitt, 1974)« particularly under conditions of 

increasing competition (Hughes and Wanoroe, 1985)« 

In this study, eacn respondent was asv.ed to provide informa-

tion regarding parents' educational level, parents' occupaticr, 

and parents'* income. It is, admittedly, an inadequate oasis uoon 

wnich to estaalish socio-economic status. Nonetheless, it 

provided a reasonable mears wit" which to distinguish variations 

in bac«pround. Graduates wnose parents had a maximum of a priv 

ry education, wnp are unemployed, farmers, unskilled or semi-

skilled. and whose family (parents)' income was less than K3C0 
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monthly, were Classified as lower socio-economic status. Grae u~ 

ates wnose parents haa ecucation beyonc 'A' level, wno were 

employed as professionals or uaoei-—level managers, or wnose 

family (parents) income was aiove 10,000 KSh monthly were consi-

dered as nighe>~ socio-economic status. Those from bacRgrounos 

that fit neither of the aoove were considered in a middle 

category. The breakdown in each category for eacn of the four 

cohorts is as follows5 

3.983 1979 J. 9 7 5 1970 N 
Low 53. £% 88.8% 58.9% 53.3% 181 
Middle 31.9% £8.0% 38. £% 31.1*. 90 
Upoer 14. S* 7.8% 8.8% 15.8% 33. 

Since it is not the primary purpose of this project, no examina-

tion of ecuity and access to the University of Nairooi will be 

conducted at this time. 

Based on the preliminary analyses of the data using socio-

economic status as the critical variable, "ew significant differ-

ences have emerged. This has been particularly surprising given 

the competitive job marv.et facing the 1983 cohort and the limitec 

role that academic acnievement has a'..reaay been shown to play. 

Only a few indicators would tend to even hint that socio-economic-

status is pecinning to play a role. As with the analysis of the 

results in terms of academic performance, tnere seemed to be some 

difference between fc-^e high and the low and middle socio-economic 

groups in terms of length of time between graduation and finding 

permanent employment and tne likelihood that Arts and Science 

students would, at some time, Pe employed as an untrained grad-

uate teacner. But, in general, tne differences were very limited. 

Based on the information in tnese two sections on academic 

acnievemert ane socio-economic status, it is not clear what 



enter-, a err p. oyer© use to make hir;.r;c Decisions. This, once 

again, reinforces tne desirability of research directed at 

employers. 

v»hO sMPisSYS T.-;ES§ sraduaies? 

Tnere is no cisc-ernable trend that emerges from the prelim— / 
inary examination of the oata relating SES•and employer, first 

or current employer. .Table XXI. reports this information in a 

collapsed form, that is, results from all four years were com—, 

biriec, No significant trends were apparent in the results or 

each cohort. Even when*, for- example, graduates from a specific-

Faculty were examinee — socio-economic status by employer — the 

profile cia not differ cramatically (see Table VIII. in Appendix 

I . ) . 

TABLE XX:. ALL GRADUATES - SES By CURRENT EMPLOYER 

FIRST JOB 
oc a 4. Ce n t S e 1 f 01 h er 

SES Private Govt. Pa^astl. Govt. Emplyd IMGC; N 
•Low £i.£S a. ; ££. 3 51. 4 - - 146 
Middle 3i.£ - 14. 3 5l.S - £. 6 77 
High 17. £ 34.5 37. 3 - 10.3 • £3 

CURREft" JOB 
LOW £4.3% £.6 30.6 33.6 •- £.8 144 
Middle £6.7 1.3 £8. C 37., 3 - S. 7 75 
u g h 17.3 - 33.3 £:i.4 7.1 14.3 £8 

when the level within an organisation of Poth first <after 

evacuation) and current positions was examined, no trend was 

uncovered. Tn j B allows some insight into the issue of oror.iot ion. 

Although some significant Differences cid occur, they were incon-

sistent from year to yea". *rh:s data is also summarised i •< 

Appendix I ( Table XI.). Aitnouch respondents we^e asked in the 

auestionnaire reearcinr t~e ~ole o* family anc personal contact 

in furthering their career, the resoo^ss- almost- unanimously disc 



vowsc ar,y use c<f contacts. in the interviews, however, many of 

those caest ionec' had personal -tnowleoge of others who had bene-

fitted from contacts. Despite/ comments ii o — "You must Know 

someone wno wi 1 i -"ecommend vou" to gee into the private sector? I 

-save seen "bnnnt officers iwistec around" anc '-nominal people 

getting positions so fast" in the ouciip sector — preliminary 

scrutiny of tnese results does not suggest that socio-economic 

status has played an overly significant role in most careers. 

The first indications rray ce appearing in the experiences of the 

1963 cohort. 

jfiidei If? I:«g E8IIs5£s 5c JOB KeilLIiY QF ThfeSE S38SU8II§2 

Socio-economic status aid nave some effect, for the first 

time <that is, not in i970, 1975, or :: 979) , upon the acility o+r 

the .1983 graduates to secure permanent employment.. The middle 

and lower socio-economic groups tended to rely more heavily upon 

temporary employment following graduation in 1983 than did those 

classified in the nigh group. Certainly if connections were to 

TABLE XXII. SES BY _ENS7H OF "IfE BETWEEN GRADUATION AND FIRST 
PERMANENT JOB - 1963 GRADUATES 

SES Length of Time Between Graduation ano 1st Permanent Job 
G—fi montns 3-6 rr.ontns 7^t.S months .1-3 years ;V 

_ow 8 <16%) 13 (£7*) 17 <35"/.) :. X <££%) 49 
Micidle 4 ( 14"/ > 13 <45"/.) 3 (10%) 9 <3j."A) 29 
High 5 (36%) 5 <38%) 3 (£3%) 1; 13 

ONE-WAY ANOVA 
l.ow SES = (Group Mean) £.,633 f 

Middle SES (Group Mean) £.586 : 
i High SES = (Group Mean) 1.846 i 
i f Grand "ean =r 2. 505 I 

i 
Source Sum of Scuar-es DF Mean Squares F Ratio P 
Between 6.633 £ 3.316 3.£39 .04391 

i Within 90.115 66 1.0£4 
, Total 96.747 90 t 
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play a it would be in locating employment during a tight 

labour marnet. Ps ""able XXII. shows, there is no significant 

difference between 'riddle and low socio-economic groups; there 

is, however, significant difference between those two and grac-

uates from a r. igh socio-economic bacxgrourie. 

when this variable was examined on the basis of sex by 

socio-economic status, the results were significant for men and 

not significant for women (see "'"able IX. ir fisoendix I. >. It is 

not clear as to why this distinction would occur. 

Socio-economic status, like academic performance, appears 

to have an influence on which i963 Arts and Science graduates 

spend some time working as untrained graduate teachers. See 

Table XXIII. he inter-re:, at lonship of social-economic status 

with academic performance at tie University of Nairobi, particu-

larly with regard to this factor, it not clear. However, when 

examinee over tne entire sample, there was no significant dif-

ference m academic performance oasec upon socio-economic status. 

This is surnmar: sed in ""aple X. in Appendix I. 

TABLE XXIII, A COMPARISON Qf= THE SOCIO-ECONOMIC STATUS CP ThS 
ENTIRE ARTS AND SCIENCE SAMPLE WITH THOSE WHO 
WERE EMPLOYED AS AN UNTRAIv£D TEACHER - 1983. 

LOWER SES MIDDLE SES HIGHER SES N 
Entire Arts/Science 

1963 Sample 35 15 7 57 

Untrained Teachers 2.3 4 0 5.7 

T»X.9£9£ Std. Error of Difference«.8735 DF=7£ p=.003 
(Statistically tested the means of the tnree croups) 

HOW mUCr. DO IHESE SR^DyARES EA.iJM?. 

undoubted ..y related to the JBC.< of difference in the job 

levels across socio-economic groups, tnere is no significant; 
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oiffe^ence m incogs levels, "'ao: e XXIV. looks at 19-75 as a 

reasonaniy typical cohort. because of the small number of 

graduates coming frow a h u ^ e r socio-economic background pradu-

ates, those irccivictuals were combined with graduates whose SES 

•was classified as * micc^e level. 

ABi_E XXIV. SES By CURRENT JOB INCOME - 1975 

SES £500- 5000- 7500- 10000- l£500- 15QCG- J.7500- £0000-
5000 7500 10C00 i£50C 15000 17500 £0000 

•„ow 9 13 5 6 3 £ - 1 

Mid/ 
Hign 9 3 A & 3. 1 £ 5 

N ( uowi = 37 V (Mid/High) = 31 p. = 1758 

Even i* SES anc current income are examined by sex, the 

results a»"-e not significant, as Taoie XXV. affirms. Since a 

disprooortionate number of women attending the University eorne 

from advantaged backgrounds (see 'Results By Sex*), any bias in 

the wages of women cduld potentially mask a real effect among 

male graduates. "his was not supported in analysis of the 1983 

cohort. 

""ABLE XXV. 3ES By CURRENT INCOME FOR-MALES AM> FEMALES - 1963 

0 -
£500 

-ivAUES--
5000-- 7500-

7 5 0 0 1 0 0 0 0 
1 0 0 0 0 -
.1, £500 N 

_ower 
Mi do 1 e 
H i p h e r 

0 
1 

l 
& 

39 
18 
3 

-FEMAuES-

L o w e ' -
Fiodle 
- i i g n e r 

£ o 
£ 6 

r-eru P = .087 women: p iOB 

8 
q 
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SUMMARY 

Any examiyra'c io'i e* socio-economic status must ce accompanied 

by a statement o* caution. Measuring arc catetorising socio-

economic status is a tenuous process. 'in tne case o'? this study, 

some aoc itonaI measures would have uncountedly strengthened the 

validity of the data ana the subseauent analysis, Socio-economic 

status varies over time ana location, e. 5. a parent w.no grew uc 

in tne colonial era ano had a primary sen001 education would be 

far more unique than the comparable parent fifteen years later. 

In addition, as tne interviews revealed. wary graduates have seer 

preceeoed at University by siblings or close relatives. It is an 

important facet of one's SES tnat has not been considered in this 

st utly. 

For these reasons, there can be less confidence in the find-

ings, or lack of findings, with regard to socio-economic status 

than most of the other results reported in this document.. None-

theless, several concluding statements can be mace, based upon 

the Tracer Study samples 

1) ""here is no apparent correlation between socio-
economic status and acaoemic performance at the 
university of Nairooi; and, 

£> SES does not emerge as a factor in either the 
sector of the economy in which University of 
Nairobi graduates find employment, the level at 
which they are err ployed within isne organisation 
(initially or currently), or the income they wane. 

It may well pe that, Decause until recently there has been ample 

opportunity for all comers, tie advantages of those f^orn more 

priviiedgec bacngrounds have not Deer needeo. Tne prognosis for 

the future may be aliucec ~cc pv the fact -chats 

3) Those in the >.333 cohort from less acvantagec bac-K— 
grounds were more likeiy to require longer to locate 
permanent employment, were more linely to accept 
temporary positions, ana were more li.-f.ely to be em-
ployed, at some point, as untrained graduate teachers. 





mc ; the University of Aiair-oPi. rowever, thBi»e has been no c:r-
v. 

responding increase in the numoers of Kenyan women of African 

e t n 1 c o a c 3 r o u n c. 

w^Q gMPuOYg jngge UNIVERSITY OF NBIBQSI SSS8y8Is§2 

The domination 0*" the public sector an tne employment of the 

over a i s a m p l e does not differ significant ly when consider en by 

sex, eitner across the four cohorts or en toto. The total break-

down iss re nortec in Table XXVI. 

TABLE XXVI. CURRENT EMPLOYMENT - By EMPLOYER AND SEX 

Local Cent. NGQ 
Sex Private Govt. Parastati Gov*. Self Int'i Org. Other 

-errraie 19., 6*/ 5.0% 33., 3% 33.3% £. C:% 7.3% £. C% t\ 
Male £5„ 4 £.6 30.4 38.1 .5 1.5 £.6 194 

> 

JjjHAX IS THE £8II£8>* OF JOB MOBILITY OF THESE GRADUATES? 

Two factors were- examined relating to the issue of moaility. 

One was tne length of time it required males versus females in 

tne 1983 conort to get their first; permanent position. The 

second was upward career mobility over time. 

No significant differences were found in tne length of time 

ma.Les and females recuired to find their first permanent posi-

tion. When faced with increased; competition, as nas impacted the 

1933 cohort, it would not nave oeen surprising to encounter a 

ciffferentia1 affect on the basis of sex. however, as Table 

XXVIk.. shows, this was not the case. In fact, women tendec to 

find permanent jobs e a r l i e r than cic, their rca^e classmates. 

Even when upward career mobility was considered, no signifi-

cant statistical differences were found between the level of 
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iABLE XXVII. SEX Bv _ENGTH 0~ TIME TO FIND THE FIRST PERMANENT 
JOB AFTER GRADUATION — 1983 COHORT, 

SEX 0-2 months £-6 months 7-l£ months i-3 years N ! 
i i 
Male 15.9% 31.7 £5.4 £7.0 63 ' 

i Female £5.0% 39.3 £5.0 lu.7 28 
t i 

Chi-square = 3.524 D" - 3 p *= .3177 » 

oositions attained by men and women over time- However, it 

should oe noted, as with salaries, there are no women to accom-

pany the few men that nave attained the highest escheions. Again, 

the 1975 cohort provides a useful profile as reported in Table 

XXVIII. In both the 1979 and 1933 cohorts, males ana females 

changec jobs at virtually trie same rate. By 1975, ten years 

after graduation, males had mace £5 percent more job cnanpes. 

This timing would suggest that conflicts with chi ld-rearing 

commitments come into pi.av in this period. 

"ABLE XXVIII. CURRENT _EVEL OF POSITION WITHIN THE ORGANISATION -
1975 COHORT By SEX. 

Job 3rouD '"H1 Job G»OUD 'J' Job Group M' JOB 8rouo 'l' Joo Grout 'M1 Job Group 'K1 
SEX or Equivalent or Equivalent or Ecuivalerit or Eouivaient or Equivalent or Equivalent !* 

caie 3 <5.80 7 U3.5*> 23 <4̂.8%> J4 <26.9*) 1 <1.W) -i i7.7%> 52 
Feeiaie 1 <7.1%) 5 <35.7*1 5 i35.7<> 3 <21. A*) - 14 

Oil-square = 4. 702 DF = 5 a = . 4533 

hQW MUCH DO THESE GRADUATES EARN? 

Surprising ly, basic incomes for men arid women do not show a 

significant difference either- at the entry level or in the 

current jco« It coulc Pe chat sorre differences are disguised 

within the ranges providec <e. q. , £500 - 5000 KSh/rnonth) on the 

Questionnaire, "able XXIX. IOOKS at the beginning salaries of the 
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1983 cohort arid the current salaries of the 1975 cohort on tne 

oasis of sex. No woman in tne entire sample was earning £0,000 

KSh or more, while 13 men were doing so. 

TABLE XXIX. BASIC SALARY By SEX — ^IRST JOB <1983 COHORT> AND 
CURREMT JOB <1975 COHORT) 

i Basic Income - 1983 Graduates - First Job i 
! SEX 0- 5.000- £500- 5000- 7500- I 
I 1000 £500 5000 7500 10000 N i 

I Male 5.47. 50.0% 4£. 9% 1.6% - 56 i 
t Female - 5£. £"/• 47.8% ' - ~ £3 •) 
i i 
I Chi—souare = 1.749 DF = 3 p - . 6£6l s 
I i 

1 Basic Income - 1975 Graduates - Current Joe i 
i SEX £500- 5000- 7500- 3.0000- 12500- 15000- 17500- £0000-1 
I 5000 7500 lCOOO 1£500 15000 17500 £0000 I 
l 
I Male £7.5% 17.6 13.7 19.6 7.6 3.9 £.0 -9.8 t 
I Female £6.6 £8.6 l4„3 14.3 - 7.1 7.1 ' -- - ; 
I <' i 
IN « Male (51); Female C m — souare =» 4. 493 DF ~ 7 o - . 7£ i 

One salary-related concern tnat reoeatediy came up in the 

interviews was the issue of housing or house allowance. In vir-

tually all work-settings, if a marriage occurs the woman looses 

her nousino allowance. It iffi "verv unfair not to pay housing 

allowance," voiced ^ne graduate that tynifieo the female 

response. Thirty—seven percent of the females in the sample did 

not receive hcu»mt> allowance compared to only 15 percent of 

the males. 

tv-iQT FJRTHER. FORJlIAW TRAINING DO "HESE GRADUATES PURSUER 

women included in tnis sampxe tenceo to be lens likely, 

although not to a statistically significant cegree, to pursue 

further training than tne men m the sample. Aocitlonally, the 

women were less linely to oe sponsored for a masters or Doctor-
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ata than were tne men in tne sample. Several factors may aceoum 

for tnis Difference: fewer women, proportionately, received ist 

Class anc Upper Secono final results than did the males in tne 

sarcpie; the conflict createa py tne responsibilities of parent-

ing; less interest in upward career mooiiity ('fear of success' 

WHERg DO XHggl UfiliygSSIiy OF NAIROBI GRADUATES WQRK? 

Women in the sample werj sionif icant ly more likely to live 

m urnan Kenya (aimpst exclusively Nairobi with a few ir Mombasa) 

than were males in the sample. This is reported in Table XXX. 

Certainly one of the most plausible reasons for this trend is 

tnat Nai^oni can pest accommodate tne career needs of caual career 

fami Iies. 

TfiBuE XXX. URBAN-RURAL. WORK SETTING By SEX 
(of those working in Kenya) 

Urban i Rural N 
Mai e 73% \ ai% 886 

Female SO'/. i i0% 7Q 

Cni-scuare = 3. 679 DF = 1 p ~ . 0489 

• SUMMARY 

In this brief examination of tne Tracer Study results in 

terms of female graduates, several patterns ernercec-: 

1) women who graduate from tne University of Nairbbi Decome 
active members o* the laoour foroe; 

S) Generally their experience is comparable to that of male 
graduates in terms of promotion and salary, although there 
appears to be a lower too end to their range witn regard 
to Dot.h varieties; 

3) Female Graduates oo not seem different iai ly impacted by 
the increasing competition for employment; 

4) Women are slightly ..ess lixely to pursue or oe sponsored to 
pursue further education; anc, 

5) Women are more like'iy to live end work ir. an urban setting. 
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The extent to which this profile is influenced by the oyer— 

represent at iori of women from aovantageo backgrounds is rot. clear. 

Although it would be surorisinp if it did not play some role, the 

dynamics irvolveo are clearly beyond the scone of this research. 

CONCLUSION 

This paper has intended to provide a summary of the orelimi-

nary findings of the University of Nairodi Tracer Study, a de-

tailed examination of the post—r.raouation work and educational 

experiences of a sample of University leavers from 1970, 1975, 

3.979, ano .1,963. Although these findings must be considered ten-

tative, they provide a framework, for understanding the relation-

ship University of Nairobi graduates have with the laoour market 

for the highly-trained in Kenya. 

On the one harm, these graduates do truly constitute the 
vwealth of nations'. Tnere nas been limited out-micration. 

"here :s virtually no unemployment. These graduates are pro-

ductive members of Kenyan society, representee in virtually every 

arene critical to national development. 

On the other hand, the data generated by this study has also 

raised some ciuestions about the efficiency of tne continued 

heavilv-sucsidised expansion of higher education for the provi-

sion of manpower. ""here is eyicence of increasing competition 

for employment anc uncerut 11 isat ion of training, a neavy r e h a n r e 

upon the public sector for joos, ana a growing dependence upon 

employment options unrelatec to one' s educational preparation. 

Tnis pacer suggests thar. one of the basic assumptions under-

lying the expansion of tne the system of higher education has 
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chanced, .'mc- '..on -en 15 triers an unconc: uonai need for university 

trainee! evacuates m order to fill the oassc manpower reouire-

ments of tne nation. Although nigner education wi : 1 continue to 

ae a cesiraole vane; oesired) government service, Kenya is rnovmo 

into a new era where university training can Degin to oe treatec 

as a consumer good. 

Wealth of nations on" c r a m on resources? undoubtedly, at 

tnis juncture, the nirhly--t rained are m c e e d a precious resource 

in senya. "he real challenge, however, given the incipient 

trends discussec- in this oaoer. is about to come. 

( 
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1. A special thank you to the Institute for Development Studies 
for its support of this project. Many individuals deserve 
recognition for tne role tney have played in its success. 
Included in tnat number are Amy Lyeki, who patiently entered 
the data produced oy tne study, and Barbara Grosn ano John 
Norcin, without wnose gracious access to tneir printer this 
project would have peer. far more arduous. 

2. In addition, this discussion nas been limited to university 
education. Given this context, a basic assumption made by 
this project needs to oe acknowledged at this points the 
opportunity to pursue a university education is a privilege, 
not a fundamental right as could effectively be argued re-
garding education at tne primary levels. , 

/ 

3. For a more extensive discussion of these trends ano their 
inter-re 1 at ionshi ps, sr.ee "Higher Education and Employment in 
Kenya t A Liberal Interpret at ion of tne Literature"' by Sees 
Hughes and James Gituro Wahome, IDS Working Paper- 426, June. 
1965. 

4. When referrirlc to Table II., at first glance it appears tnat 
puoiic sector domination nas, in fact, decreased since 1979. 
However, over one ouarter of all 1963 graduates took a tem-
porary posit ion as their first joo which masks the actual 
dominance of the public sector. Therefore, current job data 
is likely to be a more reoresentative of the true situation. 
In which case, the PUDIIC sector accounts for 82.6 percent 
of emolovment of the 198.3 cohort. r 

5. It also could Ps argued that this graduating class had, as 
one 1983 graduate put it, oeen "tainted" by tne attempted 
coup in Augufrt, 1962. As a result, employers were less in-
terested in hiring these graduates. On the other hand, these 
graouates benefitted from having oeen preceeded by a year in 
which there were no University of Nairooi graduates unleashed 
on the jop roarxet. 

I 
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APPENDIX I. 

TABLE X. CHARACTERIST VCS OF RESPONDENTS, NON-RESPONDENTS, AND NON-TRACED 
MEMBERS OF THE SAMPLE 

1970 SAMPLE 1970 
RESPONDENTS NON-RESPONDENTS* NON-TRACED POPULATION 

SEXt Male 
Female 

4 l 
4 

< 9 >. « !."/«'> 
i 8.9"/.) 

J>H 
7 

15 
4 

99 
15 

<88. 8%) 
< 13. £%.s 

=*!ARKS j ist Class l < S, £*> 4 -
c. w < 4. 4#> 

Upper 2nd 6 < .t. 3. 3%) 7 - 14 (12. 3%) 
lowbi" 2nd 3 6 <40. 0% > 14 7 39 <34. 2%> 
Pass 20 <44. 15 x 13 56 <49,. :*> 

MAJOR s Account i ng 7 9 •j .t £2 
Banking cr 2 11 
Mar-wet i ng 4 £ £ 8 
PersonneI — 1 — 1 
Art s 15 14 10 39 
Maths • 3 i 4 Cu 9 
Chemistry / 7 8 C. 19 
Other Science 2 1 1 4 

*Nori—Respondent& includes these about wnom specific information has aeen 
obtained. For the 1970 sample this involves 13 individuals? a significant 
prooorbion of the total number of non-respondents <£5%>. 

SEX: Male 
Fern a 1 e 

1975 SAMPLE 1975 
RESPONDENTS N0?»-RESPONDENTS A ON-TRACED POPULATION 

53 <77.9%) 
15 <20.1%) 10 

7 162 <81.8'/) 
36 <16.£*'» 

mARKS» lrt Class 
Upper 2nd 
i._ower 2nd 
c'ass 

11 <16.£%> 
41 (60.3%) 
16 <23.5%) 

4 
23 
13 

i 
8 

31 <15.7%) 
L39 <7C.£*>| 
28 < 14. li>\ 

mAJO R: Accountln d 
Business Admin. 
3-i-l Sociology 
3—2—2 Sociology 
Chemi stry 
Chemistry/Maths 
Maths 
Other Science 

20 
6 
1 

19 
13 
1 
6 

i 
1 

13 

72 
£7 
6 

62 
18 
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1979 SAMPLE 
RES-" ONDEATS N"V -RESPONDENTS NON-" RACED POPl 

SEX: Male 66 <63, 574 > £3 9 353 
Female 13 <:'. 6. 5%) 3 «r 75 

,«ARKS: ist C^ass 3 < 3. 8%) 3 84 
Upper £nd 31 (39. 774) 7 5 i 19 
Lower £na 38 (48. 774) 11 9 £37 
-ass 6 ( 7. 774) 4 - 40 

' AJDR: Account -nc £0 t1 4 £80 
Marketinc 4 * - 40 
3-1-1 Sociology 5 £ - 16 
3-£-£ Sociology 18 a cr 65 
Chemistry 14 i 3 *r.pv W'O 
Maths/Chem i st ry 1 —. 3 
Mat ns 15 3 o 36 

1979 

<8£ . 5%' 
U i . 

( 5 . S'AJ 
(87. 8*> 
(5S. 4/1) 
< i:: •;•..£*> 

SEX: Ms is 
Female 

"ARKS: ist Class 
Upper gnci 
Lower £nd 
-'ass 

îA JOR s Account i rig 
Market ing 
Insurance 
3-1-1 Sociology 
3-ui-S Sociology 
C>- em i st rv 
On err, i st rv / mat h a 
h a t h a 

RESPONDENTS 

68 (70.8-/4) 
28 (89. £*/•) 

3 ( 3.8-/-) 
86 (£7. 7-A) 
51 (54. 374) 
14 (1^.9-/4) 

Ci 
5 
7 
3 

£6 
11 
6 

15 

1983 SAMPLE 
NON-RESPONDENT S 

1 0 
5 

X 

6 

NON-TRACED 

7 
4 

1963 
POPJLATION 

366 (69.fi*) 
i5a (30. £"/43 

B ( 1. 574) 
3.36 (£6.0"/4'; 
3l3 (59.7V.) 
67 (18. 8/4) 

133 
i25 
36 
14 

£0u 
44 

rABLE II. vJHERE DO GRADUATES wORK IN THEIR FIRST JOB? 

£rea of the Economy 1983 i 979 1975 :•. 97 f 

Ag r i cu l tu re 3. 4% 0 3. 3'A 0 
c u l t u r a l Se rv ices 6. / 6. 6 0 • 

"mine /Ouarrying 3. 4 0 0 £. £7' 
yanufaetur ing 3. 4 4. 3 10. 0 £3/1 
• ect r ic i ty/wate - - £. £ t « j. 5. 0 7 

•noiesale/Retai 1 3. 4 I . 4 15. <_J i 0. 3 
'isport/Communicat ions 9. C £. 9 3. 3 (., 

'•ancis'' Se rv ices 13. 5 i 7. 1 . c I S . 6 
"sr Se rv i ce s -s- A £. 9 7 0 
• c AdminisTrat ion 15. 7 38. 9 31. 7 £3. 1 

^ "ense I . 4 0 0 
cucation ' ' ' 1'. » 3 5 . 4 l5r 0 17.9 
sel tn 4 

• / J « 4 P £. 6 
nt Se rv i ces % 1 X + m £ 3.8. £ C .J. 0 0 
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TA3i_c V. LP 1 J SAT i ON OF KNOWLEDGE BY ACADEMIC PERFORMANCE 

-iKST JOB - G- KMQ&EDGE 
L3S3 1973 1975 1970 ' TOTAL fiCffltWC RfifcK 0-50* 52-100% 0-5W SHOO* 50-100? 0-50* 50-100* 0-50% 50-100* 

in Class aric 
arc Uaser £mo 6 2C 14 7 4 2 7 49 <61.3*) 31 (38.7) _o*er 2rtd 45 10 21 17 23 17 5 9 94 <53.9) 53 (36.1) -aS5 1G 3 4 2 3 7 6 li 29 (55.8) 22 (44.2) 

CURRENT JC8 - UTILISATION OF KWiiLEDSE j 1583 197? 1975 1970 TOTAL <€fiiE*IC WW u-5G* 5G-iOD* 0-50* 50-100* 0-C0* 53-100* u-5C* 50-130* fl-50* 5Q-10D* 
ist Class am M uDQBT &T(C 18 6 13 19 3 8 6 3 40 <52.6*1 36 (47.4) i.e<«" 2/it 40 12 16 22 14 25 12 7 60 ;54.S> 66 (45.2) Pass 3 5 4 2 

i 

5 11 13 6 v 31 (56.4) 24 (43.6) 

TABLE VI. SA-ARY BY FACULTY FOR THE CENTRAL. GOVERNMENT, "'ARAST ATALS, AND THE PRIVAT E SECTOR* 
.1983 -3 ByDuATES EMP !~QYED BY THE CENTRAL GQygRNjMg\ X 

I NCOME 
FACULTY O- £500- 5000- 7500- lOOOO- 1 £500-- J. 5000- 17500- 200CC-

£500 5000 7500 AQQQC 1£§00 iaQQo 17500 eoooo :>! 

COMMERCE 33. 3* 33. 3 -0- £5. 0 8,. 3 ~vG~ -0- -0- —0— 12 
SCIENCE 45.5 54.4 -0- -0- -0— -0- -0- -0- -0- 11 
ARTS 70.6 £9. 4 -0- -0- -0- —0— -0- -0- . 1\ w 17 

1.979 GRADUATE § i!ri?tQYED BY II HE CENTRAL ggygRNMENT 

COMMERCE -O- 33. 3 -0- .33, 3 —0— -0- -0- -0- 6 
SCIENCE -0- 100. C —0— -0- -0- - 0 - -0- . -0- IE 
ARTS 5. 9 94. 1 r~ 

"** V " -0- -0- •-0- -0- -0- 17 

1 9 6 3 SReOUQTES EMPLOYED IN THE PRiyA £7 C', ~ CTCR 
:> if ' •' INCOME 

FACL-TY 0- £500- 5000- 75GO- lOCOO- 1 £500- .1. 5000- 17500-' 2 0 0 0 0 -

s m 5Q00 7500 10000 ie§og 15000 A7500 £0000 N 

CGMM29CE -0- 45.5 45. 5 -0- 9. 1 -0- -0- - 0 - -0- 11 
SCIENCE -G-- 6 0 . 0 £0. 0 —0- -0- -0- - 0 - C VJ 
ARTS r~ -0- iOG. 0 -0- • - 0 - -Or -0- - 0 - - 0 - 1. 

1979 SSADJA TES EM"' =3¥Ep IN id&: ssiveig §E CIQR 

""AMERCE UJ —r— 18. l £7. 3 £7. 3 -0- .9, 1 -0- 16. 1 1J. 
SCIENCE -0- -0- ICO. 0 -0- - 0 - -0- -0- - 0 - £ 
ATT3 -0- -0- -0- - 0 - -0- -0- -0- - 0 - - 0 - 0 

- TftB._fc CONTINUED ON FOLLOWING PAGE -
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i§©3 GRADUATES EMPLOYED IN 9 E8BBSI8I6.U 

INCOME 
FACULTY 0- 250G- 5000- 7500- 10000- 12500- IbOOO- 17500- 20000™ 

2§oo §000 75 SQ IQQ0C 12500 iaQQQ 17500 SQQ00 w 
COMMERCE -0- SO. 0 U ' ...) M 0 -0- —0— —0— —0— -0- -o- ?.o 
SCIENCE 42. 9 sr.-/ J I . 4 .1 -0 - -0- -0- -0 - -0- -0- -0- V 
ARTS 33. 3 55. 6 It, I -o— —0— —o- -0- -0- -0- 9 

1979 GRADUATES EMPUGYED IN A PARASIATAL 

COMMERCE -0- 50. 0 25. 0 - 0 - -0- 25. 0 -0- ~0~ - O - IJ 

SCIENCE -0- 75. 1 2 . 5 -0- -0- •1 O J. d IT W L " -o~ a 
,' RTS -G- £ 5. 0 —0 OE, ~ L. 50. 0 - 0 — -0- - 0 - 4 

TABLE VII. ADVANCEMENT <As Measured toy Current Joo Level) BY 
UNDERGRADUATE ACADEMIC PERFORMANCE - 1979 GRADUATES 

ACADEMIC 
RANK 

Job Group ' HT 

or Eq u i va 1 art 

JOB LEVEL 
Job Group 7 J1 Job Group 'K' 
or Equivalent on Equivalent 

Job Group ' L* 
or Equivalent 

Sot Class 
upper c'nd 
L ,'iwer Qno 

Pa sb 

11 
22 
4 

iu a 
i 

Ohi Square 7. 07 DF « 9 o 8298 

Key t Job Group ' H1 on Equivalent: entv*y level positions sucn as District 
Officer III or Assistant Secretary III; trainee primary or secondary 
school teachers: limited supervisory resoonsibiiity; no experience 
Generally recuireo. 

pro-
he a£-

Jco Group 'w * or Ecuiva^ent: District Officer II^ entry level for 
fessiorally aualifieo individuals sucn as Engineers or Lawyers; 
master of a .-arambee School; eualified accountant with 2 years c-f 
fessiona.. experience; usually nas two or three- years of professiona.. 
ex per i ence. 

Jot Groua * K' c»- Equivalent: District Officer j ; -»ad-:d,bter of a Seco*" 
cary School with Regional Catchment; Lecturer at the University: 
nirg Officer with a Masters; Assistant Control _er in a Private Firm 

dia'it 

U IV". - v or v r,osr v i so rv rs & ? ' 

sibilitiesj; probably does not o a m c z o a t e in central decisaorr—maKi"' 
unit of organisation. 

Job Group ' o r Equivalent: Senior Assistant Secretary; Head mar 
a National School; Senior Economist: Superintending Engineer; £ir 
tor of Researcn? Senior Lecturer at the University; generally re' 
nigh level o,c t e c n m c a l expertise, often involves significant 
sonv responsibilities of junior staff, anc worn may deal with 
or execution of projects at a national level. 
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TABLE VIII. 1883 ARTS AND COMMERCE GRADUATES -
SES By CJRREN- EMPLOYER 

Arts Srac-uates 
Private Local Govt. Parasci. Cen, Govt. NGO M 

Low - - 5 8 - 1 3 
Miccle i - 2 5 - 8 
High - 2 2 1 5 

Commerce Graduates 
-ow 3 - t 5 7 15 
middle £ - 2 5 - 12 
high 2 - 3 - 1 8 

TABLE IX. SES By LENGTH OF TIME BETWEEN GRADUATION AMD FINDING 
PERMANENT EMPLOYMENT - 1983 MA...ES AND FEMALES 

Higher 
riddle 
uowev"-

SES 
SES 
SES 

Males 
0-2 months 3-6 months 7-12 months 

1 <33/4 > -- 2 <6774) 
3 <167i) 9 <̂ 7'/> 
£ <15'/.) J:'. <27-/) 14 <34-/) 

years N 

<37-X) 19 
<84/4) 41 

Chi-square 13. 010 DF™6 o-.0429 

t- erna j. es 
0-2 months 3-6 months 7-12 months 1-3 years N 

hinner SES 4 <4074) 3 <50'/) I < 1 Q%) 
Miaoie SES i (10-/4) 4 <40%) 3 <3074; 
t_ower SES 2 <25"/<> 2 <2574) 3 <3854) 

10 
2 <2054) 10 
1 < 1374) 8 

Cni-sauare = 5. 909 DF=*6 p=.4335 

TABLE X. ACADEMIC PERFORMANCE By SOCIO-ECONOMIC STATUS 
1983 SAMPLE 

1st Class Upper 2no Lower 2nd Pass N 
Lower SES A "A 34-/4 48'/. 3.474 50 

riddle SES - / 1474 7574 1 1.-/. 28 
i-iĝ -er SES - 31"/ 62*/ 6'/. i3 

Chi-souare = 6.917 DF = 6 p =» . 3266 
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TABLE XI. SES By EMPLOYER - 1983, .1.979, 1975, and 1970 

1983 - SES By CURRENT EMPLOYER <N=91> 
LocaI Centra i Ot h er 

Private Govt. Parestata'i Govt. Self NGO 
Low 8. 5% 4. 3 38. £ 48. 9 — £. 1 

Middle 34.8 - 19. £ 46. £ 
High 3.6.7 - 41.7 £5., 0 8.3 8.3 

LOW 
lYi i d d J e 

H '.i p h 

1979 - SES By CURRENT EMPLOYER <N=69> 

Private 
£0. 0% 
6. 3 

Local 
Govt -> p W M 
6. 3 

Paras'! at a 1 
£0. 0 
1£. 5 
50. 0 

Lentra1 
Govt.. 

5*5. 

..'Jvi. wi 

Se J. f 
0 1 e r 
NGO 
4. 4 
IS. 5 

Low 
M i d d 1 e 

H i a h 

J.979 - SES By FIRST EMPLOYER <N=69> 
Loca1 Centra 1 Other 

Private Govt. Parastat a I Govt. Self NGO 
17.0"/ 4„ 3 10.6 86.1 
10.8 - - 68., 8 - ' IS. 5 

33., 3 50. 0 - ::€•>., 7 

Low 
M i c d i e 

High 

1975 -

Priv ate 
41 „ 994 
30. 4 
50. 0 

SES Bv C U R R E N T EMPLOYER < N = 6 0 ) 
Loca i 
Govt. 
3. £ 
4. 3 

:'arastatal 
£5. 6 
39. 1 
16.. 7 

lent ra 1 
Govt. 
£5. 8 
£1. 7 
16. 7 

Se! f 
Other 
NGO 
3. 2 
4. 3 
16. 7 

Low 
Middle 

Hi nh 

Priv at e 
3£« £* 
£6. l 
16. 7 

- SES By 
Local 
Govt, 
3. £ 

RST EMPLOYER <N=60> 

•"'(Hi rastata1 
16. i 
17. 4 
16. 7 

L e n t r a i 
Govt. 
48. 4 
56, o cr r» ."5 .J-J. U 

Self 
Other 
NGO 

1 6 . / 

Low 
M i d d l e 

Hi oh 

1970 - SES By CURRENT EMPLOYER <N=43> 

Private 
4£. 9/4 
£7. 3 

Loca j 
Govt. Parast'atal 

47. 6 
45. 5 
50. 0 

Centra1 
Govt. 

9. 5 
M J. 

Self 

5. 0 

Other 
NGO 

18. £ 
£5. 0 

_ow 
M i d d l e 

High 

1970 - SES Bv FIRST EMPLOYER <N=43) 
Local Central 

Private Govt. Parastatai Govt. Self 
40. 9* 4.5 31.8 22.7 
50. 0 - 16. 7 33. 3 -
33. 3 — 33- 3 33. 3 — 

Ot h er 
NGC 
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