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This is & crelimlirnary suanary of score of the fixgivng of the
driversity of Naivebi Tracer Study. The Tracer Stucy beparm with
a sarpre of approvinately 450 craduates from tne wmiveesity of
Nnairobki, tarkern rarnccmly from tre years 1570, 1375, (973, arnoc
1383, Subjects were chosew from the Faculty of Arts (primarily
Soacaology), the Faculty of Science (primariiy ®Maths and Chnemis-—
try), and tne Faculty of Commerce. OF tne nesriy 97 percent that
were located, &9 respondes to & nesied cusstlaonmaire.  OF those,
27 were interviewes in preater cepth. The foocus of &l cuesticons
concerved emnloyment aro ecucational history following pracusa-
t1Cr.

The reswits are reported by yvear, by Facualty, by socio-
ecoeronic status, by academic performance, a&nc by sex. Lnosr sach
section scne or all of the following siy guestions are aduressec:

1) who employs University oF sairobi graguates?

To wnat externt oo pradueates utilise their Urniversity
trawning on the joo¥

3) what s the patterw of 10b mobility of graduates?

4) How much oo praduates earn?

9) Wnat furtner formal trairing o praduates pursue?

6) Wnere co draversaity of Naircby graduates work?

o
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AgMAN CARITAL:  The WIALTH OF NATIONG O DRAIN ON RESOURCES? 1]

Humars rescurces —— nat casitair =wor ancorre wicr material
resources —— constitute the witiwnate basis for the wealth
of rmaticrs. Capital anc matural rescurosSs are Jassive
factors o~ oroduct~ory kumarn beincs are the active agents
whno accumulate caoita., exolo:t ratural resources, Ruild
scocraly ecoromic anc palitical orgarnizaticon ang carry
Torwarc ratiocmal ceveicpmernt. {(Havrbison, 1973, w., 3)

The impact of the Pfrican umiversitv or socirzi and econcmio
ceveloadmen: Has oeewr an issue «t preat imnorsavnce to Rfrican
nolicy—maKkers sivnice weil pefore irdependevrice. Althouecn this
corvtripution may accur in a vumoer of ways, the icertification
andg training of =2 maticn’'s humar rescurces nas corsystently been
naned as arn aresx oFf critical corcerrn (UWNESCO, 1363; Yesufu,
19735, Tnis same visicrn has beer shared by the poverrment of
Kernya:

Whether the ambiticus prog-amme of ceveloapment experditure

« . can be achieved depends criticxlly or the availa-

Rility of trairmed arnc experiencesd narpowey . .« . 1n nany

developiro countries otherwise scunc 2lans have fourcerec

because of a shortace of s<illed marnpower avmd a failure ta
taxe Tne viporous steps recessary to alieviate the shorvape.

(Repub.ic of Yernva, 1366, p. 44)

s a result, the oeosie ane aoverrment of Aenys have made &
cheromenal commitment to The expansion of the saucational system
sivce incdepevndernce. This growth has occurred both at primarny anc
seconcary levels as well as at the Uriversity of Nairohbi. By
1972, neariy 27 pmercert of tne recurrent povernment experdiivre
was for ezucatice. Betweern 1961 and 197% povernrent-aides seccorn-
dary school ernracime=t rose from 18,400 to 106, 30C. in the sare
tericd Harambee scrool erraolmernt iwcreased from 3.700 te 1ii.100
vachathi, i976). Giwmiiar prowth occcourred 1+ higher educatior.

v 1361, the totali ecutput of Loccally-traimes Kernyarn uriversity

tracuates ivn Cast Af-ica was 9'9. Ry 1264, the Umiversity of
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A survey instrurent was sert to zach member of the samslie
tnat bad teern saccessiully tracec. LSuestiors fococused owm smwploy-
merit histcocry {(the current position, first ocsatiom after pracua—-
tiorm, awnc al. ather emdloyment’. educatiornal histary {(Formnal
Trairang ieacinc to a credential acguives after complietion of
one' s urderceacuate trairningl), and demcpranhic arnformat o, Th:
suoplementece cata avar.asie From institutiorsl records.  Thirty
interviews were subssouertly conaurcted 1n & effort ta ascertain
aystemnatioc ~“ifferercesz cetweer rov-resiconderts anG reaspovcents,
%o improve the response raie, arnd to abhtain a more ostet ied

uricerstarding ot the histories of the gratuates.

Since responses continue tao be returmed armd since futher
arelyses will oe corcucted, the resalis veportec in this oaoper
must be cormsiceren orelinmirary. Althouph aver 7% opercent of
lonated sample menoers nave yesurvea thely comnpligtec Lvatruaments
tnis rate nas rnot deewm evermly caistributed across all cohorts.

“he resporse natterr is getadlec in Tanle I.

Nor-resromdents anc non-tiraced sampie mernders weve moye
likely to be from thne earlier conorts with 1970 Favairng the haigh-—
est prooortion of ootr. norn—respondents and movn~traced indivign
als terded siightly to nave vore less well academically and
tended to be disproporticornately from the Arcs Faculty. i1nm addi-
tizm, Henyans of Lsian ancestry proved to be more difficult to
~2cate ard has & substantially poorer response rate than cdid the
aoverall sambolie. Haser upew the jwnterviews, non-respondents cid
"ot rave more compiex work or ecucational histories) gernerally
tre reasorn piven fFor Vor—-resDonsSE WaD. rasicaily, imsufficient

time, rot vresicstarice to the mtents and sursoses of the study.
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plaprrate detail regarding son-vesosorndents and vigr—tracen

sample members is renorted in Tabdle I, Aanevndix

I.

TAE_E 1. EBREAKDOWN OF TRACER STUDY RoSPONGE
COmmE ACE
YEAR OF BRODUATION TOTRL
137G 1875 13743 19383
Ltaocated &7 8 36 8 L35
Resporses (6 (93%) &6 (68%) 4 (BT 35 (32Z%) 133
Somme Data a & g C a
Dead 3 G O G 3
"omtai Sawple 36 40 40 40} 1856
SCIENCE
YEAR OF GRADUNTION FOT AL,
1370 575 1373 1583
iarated 20 30 34 37 e
Responses 14 (70%) 25 (77%) 30 (&84 2 (Baw) 973
Some Data e 0 G G &
Dead i 1 K] G 3
Tl Veing - o]
ERTS
YEAR C7 OBRADUATION "OTA.
1374 197¢ 1979 1983
Located 26 32 26 16
Resnorses 15 (28%) 20 (63%) 25 (T78%) 30 (83%) =10 ]
Scaone Data 5 1 @ 7
Dead ! i i G 3
Total Sample 4G 35 40} 4¢ 155
COMBINED TOTA.
YAR OF GRADURT TN TOTARL
1970 1875 1973 13&E3
Locatec 73 100G 102 111 2866
Responses 4% (62%) 69 (63%) 73 {T7T7%} 37 {87%) 223G
Scve Data 13 i i O Mo
Deag 5 = R4 iy 2
“orail Sample i0 112 120 12 464
PEICENY OF SAMTLE FOR wHICH "THERS I8 SOME INFORMATICN: 85. 4%
PERCENT OF THOSE LOCATID THAY SISIONDED: 7E. 1%
KZ¥: l.ccatec - Nunmber of individuals for whom a comfirmed

MALLLME ACLress was obtairet.

Responses — \unber o¢f actual surveys returred.

Scome Data — Numner of ivicividualis fFor imForna:
on 2itrer emzloyreri or overseas resicevcs
wes confivrnes.

Toetal Sample - The sum of lacated. uniccaten,
ang thase for whom there is scre

W el

cesc
iwforioat
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RESAONKER
“me apcrenate responses will. ke reported irn terms of five
c:fferent variasies: vyear of graduation, fie.u of stady, aca-—
demic perfornarce, sociai—ecoranic status, ant sex, riGer each
cf tnese five variables, six cuesticrs wili pemerally 2
adcressed:

1) Whaoa empioys Urniiversity of Nawvrooi graduates?

2) Yoo what externt O oraduates utriise theiv Undiveraaity
traiming on the job?

) Wrat is the patterm of job mobility of praduacess?

£} mMow muacn ¢o gracuates earn?

) Wnat FTurther Formal traivang o graduases pursue?

where do Unmiversity of Nairaobil gracuates work?

These articusar cuestiors have neen chasen in an effort to
Trovide & representet:ve ook ivto the cata pgevmerated by this
StuCy. They are wos the orly guestions worthy of agking, zoat.
they co serve to mroavicre a wsetul framewors fFor forthner ameliy—
- ZEach sevtion will be concivdes with a prief discussion of

the inplications of these fFindirngs,

i.. Resuits oy Y=ar

Sroin the cutset. 1t showic oe ackaow lecped thet virtuslly
al. gracuates irnterestes 1w enpgloymeat are peinfulilv employed 1w
& wice rarpe of carssra, Mary are n postioms of sinvuficant
~esponsinility. vost have remaired drv denya.  Wihbin thig
context t-ere are rany trends tnat orovide & more cescirioTive
wnsignt ivto the role the University of Nairobi plays inm the
pravisron of nigh-level marpower and the achtual sxnerisrnces of

Traguazes 1ivn the labour mar Hers.

‘re caza reportec iwm trnie section oobth underscore trerds
t-at reanpear eisewneres i1m the resulis anc establish some immor—

zant pattewvrs tnat carn be seen from this loncituocimal serspec—
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t~ve. (3. Trey arven

1} By 1945, tnere 15 some evioence that thie saturation of the
demnarc foar ~io0~ level {(L.e.. rafessiconals, mid anc wpper
level mararers, e=o. ) emploviaernts Sac begun Yoo ~each Jdni~
wverglitv of Nairoblr pracuates:y

" &) Thraughout “the perics of the stuoy, the publio sector {cev—
tral, .ocal overvment, and Darastatals? tas comirnaved
thne emoigyment Markets
3y Jon mobilivy between marastatais, cenmtral govervmemt, mwd

the orivate sector has neen linmirted, but virtually one—way
out of the cesntral Sovermment s
Evicgencs suppnortinn the existerce of credentiai inflation
e limited arnc amhipuouns, eithaugn & sizeaprle -eroevitape of
praddates sperceivec-itheir skills anc abilities as oeirg
underutilisec i@ tne- worik setitimgy

%) The gracuates employved py “rne private sector ivdicate Setter
remnureration tran do Ytheir coumterwoarts irn hoth narastatals
ard trs cerntra, povernmerns, &.though theose 1 parastatals
are srgnificant.y setter masxd thneis thoze emolovec by the
certral povernmensy

€ But, pracuates smncloyed Sy the ounlio sector ars the gromary
bereficraries of apporturities Ffor further stacyi anG.

7) The lize.inoog that. gracuaates are eRcloyved it 2n urban set-
ting 1s extrememly hign.

WHO EYRLOYS UNZIVERSITY CF NQIRIJRI GRADUATES

withonut & dewbt the iargest employe~ of Uriversiiy of
Naironi gracuates i1s the public sector. fHithough 1w 1370 the
private secto~ a&nsortec 42.5 percernt of that echort, there has.
seer: an annarevt getericratiorn in the aoility or imterest on the
part of the aorivate sector to continue to PNire sach sigmificans
pronartions of the grazduates. 8t the same fime, the subiic
sector has maimtairmec. if rnot exparcded, its vole ivm the employ-
rent of graduates. Wwhen corsicering the fFivst permanent emnloyer
after gracuatiorn. the domiviarce c¢f the =ubilc sSector Aas orowr
froam 57.5 pewcert iw 370 to 8..8 percent iv 1983 4. This can
I

be see 1w creater getail ivn Taole 17

In the interviepws zowvducteo wLinh memmere of ~re samole., s-e
ssue of self-emolovrent {(or lacw of) was expioresc. Tne lack o
capival was T>repuently cited as & carriexw =~ seif-emnplaymnent,

hcwever as one irvcividual retec, “Evern 1f vou et the recessary
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TEBLE I:. DOMINQTIDN OF TmE FUBLIC SECYOR IN TrE EMPLOYMENT OFi

UNIVERSITY GRADURTES IN KENYA 3
¢
- 15t Jobh - 1
Local Ceritral i
Year Pravate Goave.. Gavs, Sel¥ Other i
1983 3. 3. 4% 28, 1%% 38. &% e 2% 4. 5% b
1579 15.7 2.3 1G.0 67.1 a 4,3 §
1975 6.7 L.7 16.7 S1.7 ¢ 1.7 t
193706 L4E. 5 2. D 27.5 27.5 0 G t

t N ce3

*"his figure is infiated by the larpe rumber of 1383 praduates
ennloyed as untraired teachers. Trmis is a phevomenon that did
viot ooour in the earlier vears. It reoreserts apout crmee half
of tnis fipure.

- Cur-ent Joh - i

rocal Certral ?

Year Afrivate Sove Farastateal Govt., SeliT Gther i
i

1383 17.CA E. 1% 34, 0% L4T. 7% 1o L% Qx i
1379 1641 2.3 23.0 506. 6 O 6.0 3
1975 34. 4 Za b 26. 8 3i.7 3 4.3 !
1370 33.3 O 40. 4 17.5 3.5 e 3 8

t N~ 520 (ircludes data gatnered nv nphoned

camtal . . . 1t is rniet worth the risk?. The more likely scenaric
invalved soliciting limited additiomal work cutsice of one's
reguiar oo on &n atter hnours basis that uwtilized skills related
to ore's tralviing. In several other cases, income was suople—
rerted oy part-time nusiness activities urrelatec to formal
Traiviing. This is am area of critical importance arnd wordh:

further exoloration.

Rs woulo be exrectec, The areas of the econcmy where gradu-—
ates are emplioyed nave beern cranuing over tine. ﬁithovph there
is ofiter wide variatiorn fromn year to year, there has beern &
Granatic ceciire in tne propovtion of rraduates apsorbed by

ing, ir: wholesale and retail actirvitiesm, armd tTo &
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tesser extent iw muniic adwrairiaisiraticom. Cornourrent Lroresases
have oCoourrec i poveramnernt Services arnd ztucat iaoan. Thmis ceta 1S

reportes v fuil 17 the GBomervoix I (Tavlie 1i.).

The eass witihh whnich & Uriversizy of Nawrch: graduate was
ovice apie to secure enploymernt mav have cevterved consideratiom of
gelf-emoioyrment. Tmis mituation is, ~owever, chanking. T
firdinps of tnis stucy i1.lustrate the cecreasing availabiiity of
appropriate emp.oyrernt. whern comparing the excerierces of tne
1979 and 1983 conhorts, the proportion of graduates accepting temn—
norary emploveent after graduatiom founied to 2%9.8 percent. This
1s alsc anparent the increasivg ienptnh of time recuirved to find
employmnant, as sihown i Jable 111. The externt of the trenc is
somewhat mas<ed by Tre high raamber of tenpcerary positiorns bawen
oy 1383 graduates. I on'y Firet permarenc emadloyveernt is con-—
sLrCerec, 1&.2 percert of <ne 1983 coheort was employvec in the
fira®y two northis 2fser oraduatiorn., 38.9 sercert ivm Fol lowing foue
momths, anctner 3.2 percent fournc permarnent work within the
farest year, arnd a fima. i€.7 percert sither remav ir tenoorary
Jops or fourd placements a¥fter tre Tirst year. 53 Support for
tha cecreasing availabiiaity of joo operings carn ailsco De extracten

fram cata regarcivg thne utilisaticorn oFf praduaates ivm theiv JoDs.

TARLE IIl. "LENGTH G- TIME BETWEEN GRADUDTION AND FIRST JOH

revngtr of Time Fefore First Joo

YZAR O0-E months 3-8 morshs 7=1i& momths 1~Z yesars
1983 23, 6% 6. 0% 3&. 6% 7. 3%
13793 91i. 4 5.7 1a4 -
1378 a3.: i..3 & S0
1970 84,9 z.5 2.6

n — 263 DF = & Chi—-Scuare = 121.327 3 = .00000Cs
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TO 4HAT EXTENT DO

The cata wrn This secticon raourres caseful ivterpretation.
Tarre V. shows a ratner craduail trernd toward a reduced utilaisa--
vion of kracwleoape accuired irve the Lwiversity 1w tne first job.
Tasle V.. wiich examines Tthe 1ssue oaf atalisatzon fon arother

nerscective. QoNTrasts tne egucaticnal cualificatioms reguired

anc actually rnecessary to do cthe Fairst joeb heic by the 1979 and
12683 cohorts. ft, i:we Tabie IV., surgests e ivioreases unoer
urilisation of Urniversisty btraining, .., Thas praguares are
offered positioms veguivin a univervsity doaores boad rneeding iesa
educaticn to Co N Tas<~s divvolivod in the od. v acditiocn, more
jraduates Ln recent years, have acceated positions urrelated to
tneir field of stugy. Tmiv 2C.4 puecente oF the 1283 cohors
zoouTmies Tired jobs where ThE CriTAry Tasss wors songwhnat or

Rigniy =elatec to Shaei~ Fielon of atudy. The ot Es et L

Fipures For the 1973 arnd 1975 saunples were 39,1 arnd 33,3 oercent

€}

respectively.

=i
D
]
|

fi

V. UTICISATION OF KNCWLEDGE ACGUIRED AT THE UNIVERSIYY
07 NAIRORI IN. THE FIRST JOI

Year of Fercanta of Hrowiedcdge Useo (lst Jaob)
ratuat iorn g - S04 S0 - 1007. Tatal
1383 85,9 159.1 (0. g%
1275 £E5.7 bl 3 100 %
1275 S9. 5 41,03 104, O%
2.0

1975 35.0 100. G

N = 26
#* Fs @xolaired saricse. the characteristics of the cuwrrens

Ty
Lot

Joab mway be a nmore oscourate indicator of the what is
TENPETIL g P Trer LEod Ceridno. Ere ut1¢1ﬂatiww of

Kriciw . eCcge 1Moroves ﬂ]iuhtly tee 75,3 percent anmd 2407
oercent. The tvend sci.l hoids, However.
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The cetericraticn i tme extert to wnwiem University trairand
15 used am $the job ard The concuarrent growiag mismatoh betweesn
reruired and rnecessary Job cual:f-cations as rarny nossible
CaLtSES., Supported by i=formation csEeived From thne avtery 2Ws, LT

fFeEens very plausible that thise does 1noEeC resresent & [Hrowlng

unidernazilisation of University of Nairoeds gragduatess. Lmoiovers

{1}

Pave the ocpoovtunity To upgrace tne exill Level of Thneir work
Force even thouzh the Jobs remain bthe same, THig is 3hme founda-—-
tiom of credential iwnflaticon. it wmay aiso be an outgrowth of the

rnereased comzetitiorn for Jobs, woiieh has forcoer praduates o

b

S0

&

sgocent work oytsade their field of stucy. mowever, 1t omay &’
pavrtiacly reoresent 1nflated sxoectations “elos by the gragaates

{(T"he differences over timre wmay be cdue %o trhe feot trat inmfiated

5]
-4
B

expectations are far less prozacie For those graduates who are
evaluatirng tne needs of their furst jJjoo from tne persnective of
Sl OV NoYe years exner:evnce 1n the Yreal) world, i.e., wne J570-

15739 rcraduates). Or, 1t may reflect a deteriocration in eit-er

the nuality or relevarce of fthe instructiorm at the Lniversity.

TOARLE V. RELATIONSH) = BETVWEEN IEQUIRED 48D NICESSARY ZDLUAT IONAL
QuUeLIFTICATIONG IN THE FiRSET SO0B — 13979 anc 1983 CORDRTS

'Y _evel A lLeve. Bachelars lasters

Rec/Neces Rec/Neces Rec /Neces Reg/Neces
1383 Lo L 4% 4% ZLA A | EE% T+ 4w
*973 M I 3 i L0 833 1 T4 3 i 8

The i1nformation cerivec From ITnhe mierviews seened to oori~
sisterntly suggest that pracuates oo not ctilize tne fTactual

information thev were taus-t as extersive.y as the -ereral

abilaity To thirk and analyse anc Trne orob.em—sciving sHi.is
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Educaticon he:ps

Yy i

as ocne 1373 praduate summarisec.

IS THE PATTERNY 0 JOE MOBILITY OF THE GRADUATES

ects of
secorna
re are,

tirmised

The

Theze will receilve

impossibie to

ANawLrohi

mwovemnerns.

mowever,

ir

Lss0es

oraogouates

t-e

o F

The first

betweer

at

iocaiks at the wavemert withan

& multituce of ouestizrns

more atteniticrm

assess the reLative mavemswnt

JobDS.

thraw Doant,

is

Wil

facus

the freguercy of move-

ard tsetwee

that

at & later time.

=3

of Meryar &

Tanle Vi. remort

e Lrd—

SE—
remain
course of a more extensive cata analy-—

apwargd mebiirty and ratiomale for jab

Qe

S

only those positionm charnges that imveo:ved =ither a chavoe of Firm

cr miviste

sibility.

v oar &

Nen

includerd are ranctioans that

irvolve wio gipni

sutstantive chavge of Jjob descerintion o Yesoon—

Fi-

cant ~hance of responsibhilities o duties and temrorary posi-—

TAOYIG.

restricred movemernt that varies acrass majcr fiely
Subsecuernt analysis

compare e numpger of job chances for each cohort

TRELE

Sracuaticonm
Year

1970
1975
1973
1363

{(tc

Vt. i MANY TINMES
Numnoer
O 2
7. IR, 3% 3IL.0C%
26. 2 =€, 5 =34
48, 1 233.0 13.0
83.93 16.1 1.1
N o= 284 M =

FAVE GRABDUAT

The picture tnat emerces s crne of

pe corne at a later time)

iimitsc, althncocuoh

of abudy.

wril examir

over 1dernt

=5 CHEANGED JOEST
nes i1in Career
S &
O O
1.9 p
G 5}
3 0

Data = Z

ot

are

&

icalk

mMear

1.49
- 65

. 20
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ot
it

perices of timee {(€.%., mimber oFf ab cohamces v tne FLirst @ix

vears after oraclatior).

3

Of zre 250 jcoh o-anges t-at wewe ic=srtLlfied., over orme hals
were mace by Commerce gragudates. SHabstartially fewsr cranpes
were rade zy their Grits and Sclience coursercarts. THiw s de—

taitlec in Tabi:e VII.

TRECLE Vil. PROPSRTION GF TOTRL JGR C=ANEES BY =0J0R FLulD
OF ETUDY WhHEN COMPRRED TO THE EXSZCVED PROFORTION

Fieid of Htucw

Coammerce Arts Soience
Propoert2om of Total Gob
Charges (UObservec) s 5 27 . 2
Froporticorn of tne Total
Samnle {(Exnected) . 36 31 33
Hatic of Ubserved/Sxpected
roport ion Lo G .87 .67

Wwnern withim arc heTtweern Sector Movemerns 13 examivnec., an ever
mcre interestivmg plcture emerges. To simpirify tne arnaliysis, onliv
maverent betweer arnc withaivw the cerntral roverrnment, bpDarastatalis,

-

! TRELE VITI. JOB CHANGE -— WIYHIN AND JETWEEN CENTRAL
GOVERNMENT, PARABTATALS, AND ThE RFRIVATE SECTOR

Certral Foe~iwvate
! GBoverrmert Tarastatais Sector
1]
v % aof Taotal within Sector
! Movement 24. A% 2. T 52 97
t
% of Total Between Sector
Movement T0O This Sectcr 12, 8% 45, O 38. 8%
3
i % of Total EBetweer Sector
Favemert FRCOM This Sector 43.9% 25, 5% 30G. 6%
{
b % of Total Mavement 33. 2% 24, 0% FSCPRE
t
| Expecteo %x S52. 3% 0. 1% 27,084

i ¥ Exnecved percentace was weignhted on the oasis of the mroapc
t tiom of each cotocrt enoioves witmuiw that sector and the oro-
| permsaity aof that conert to charge joos.
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and pT.VaTe SeCTOY Taa Ieen oownainesad. Moves wrthive ancd beTuweev
hacg SBC accourts for 85.8 percent of il jon ocharnges.

Onair, terzorary 2ositiors nave heen exc:ueced from Inis analysis.
.

THe FTirdircs nave osern summarisec v L able VIILL

Severali chservations can readilly s mace From the gats
cescyines 1w Tan.e VIII. Overaii, tnose erployec withnaiwn the
orivate sector are two and ome half tinmes more likely to chanmge
1abs tharn their counterparts in the central poverrment. wher sou
mability is examined in terms of movemert betweern sectors, a orne-
way oatn ous of the certral pevervmernt is wescribed. The move-—
rert out of zFe certval roverrment to parastatals and mrivate
Tivm s thRree tines tne corresasonting movement iwta the cewntral
goverymert . The createst berneficiaries of tnis movewkent have
beern the parastatals, which have zrown sudbstarmtialiy from hRurinag
enmployees from the cerntral covervanent (movemert oetweer priveate

anc parastatals is virzually ecurvalent). t i1s heyond the
scope of this data to supogest that the cerntral govervment loses
its wmost oroductive empsiovees in this marmer, nowever, 1t 1
reasovianle to assume that the centra. government serves as traln
g groundg fram which narastatais anag the orivate sector nave
beer able to draw. It 15 a cuestionn trat warrarnts adeitional

stucy.

HOwW »UTH DO GRADLATZS ERRNT
The excecteus prowth of ircomne over time is affirmed by t=e
cata gererartec v this study. It also evicernges tre vigic upper
iimits of ivicome in the central povervmesnt, which certeinly 1s
cartial.y resoornssnle for the sectora: movemer:s cescribed in the
arececint Sectlor. ~igure I, wnhich Loods at the averzsgoe wage an

€ach of t-e four conorts For those preduates wovsing wr the
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noverarent, parastatais, ano oraivate ftarrs, CIVES a rougn
amal oicture of Lthe relat:ve wares prowth &t one can
VET T ITE.,

"E Y RELETIVE WBES BY CoHORrRY CENTRER . GOVERNMERN
FERASTATALLEG, AnD RRIVATE LToR COMSR RED
L8 /ot
L8000 ¢
3
16000
{
L4000 ¢ Poivate decto
<
)= GO
LOLO0
&000 Harastatals
i
o e
T — e Cermtral Fove.
4000 -
}
230G !
}
.983 1979 T 1970
{ZO=-0RT
Cermtral Scaverveimernt farastatais Frivate Secthor
43280 KEBR/wrornth 4718 H4.7 %
48035 L&n/rwovtn siso 1320
500 KSh/maonmth 865 L4558
6568 HKSA/nove.n 11328 MY ST
THESS ARE NOT EXAZT WAGES. THEY ARE OVERESTIMQTES
DESIGNMED TO Srillkw DNLY RELATIVE 20BITICN. See Taole XI
A ADoerndix 1. foor rmore e@xant cata.
wiiRT FURTHER FORMEL TRQINING DO 2RQDUEATZS PURSSY
Tt was anticicated that ovmg respormse T STAE Arncreasec
2O Ar e laonour rarket wWousls De tThat more recert crac-—

Wi0 Dursue acvancec ecucation {(Bughes ano wahome, 1955
Te). Accitianal crecentrals wouwld helio distuimpuish a

oM his/ er peers. Tnis twernt was nct norme cut by tow
See Tan.e IIIi. i=m Ranercix I.)



Lricoubtecly, nart of ftne arnswe- lies iwm The mode of funocinn
further stadv, Witn Dut a few excentrans seR.F-fuanding comes iwmto
piay criy 1in the pursuit of orofessicoral certification, &.o.. &s
a pubiic esccourtart (CSRAY, as a public secretary (CEFG), 1 imsur—
ance anc 1w zarikino. This was the case 11 over 70 percert of the
total rwwoer of self-sacnsorshics. Slichtiy in excess of 10
percert of ali further stucy was saonmscored by pravate firms of
which a majcrity ¢f this L0 percent was v sunport «f the puraalt
=2f accournting orecentials. Saxty—-six perment of ail further
Stuty was sat3ort of nublic sectocr emoloyess by the poverrmernt or
an Lntermationa) ard agercy. A= awcomsequent1al prooornicon of
thie total Turcen arofzssiomal certification. Viriaally alli iwn-
terraticrnal &:ic agenmcy support was furmelled throupgn the goverv—
mernt to sublic sentor enclovees. This im swerarised in Tap:e IX.

\
TABLE IX. GUINGRT OF SURTHER SDUCATION

“rivate Sector Support 18, &n
Accourt ing Credential (S8, 8%)
Seif-sunpert 23, 5%

rofessiormel Crevemtial {(71.%%)
Goverrmert Suoport or leternational Agency
dumoort ~narmeled Throunn the Soverrviment 66. 3%

elf-sponsc~asnLp has oeern. and comtirmes to ne very limited

0]

\
in Kenya. Tnose interested inm furitner trairing heve,  .in tne
interviews, cibted tne availawmility of edacational coaportunity in
the oublic sector as an attractive feature of poverrmant ernploy-

ment. Pt tris tLae, v seens tnat gracsuates imterested ir far-

ther eduzatiorn are either able to locate soonscrsmin, are willing
te wairt for soonscrship, or accept the lack of further educaticor—

ai coporturnities as a trace -off of orivate sector employmert.
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Several sumirary Coaprent e Cavr DEe wmane covcewrant the orofile
trnaly smerages Fror the cuerernt word socation of uriversity of
NAirabil gracunates. Tazie X. reporis the sannole data in its
ertarety. Cf tre crecuaves emplayeo 1n ernya, 60.3 sercers are
empioved Lv wroan Kenva (7001 percewt in Maircdi alormel. - ow—
Fver, & c-earodsovbicrnase ruamoey of trose with urbarn enpuoveent
wome Fror thae earliier racuates. +T s met clear whether the
gec-oeasing rurners of gracuates who have founs emplovient in tre
nurpar Certers 1s a resust of the ircreased corpesition for cobs
oo wnether there .S a rarai-arb&r GoveRENT as e gains movre Wore

exueriance.

There is ro evicernce of a sigr:ificant "orav-orain® among
this sample, with tne excepticr of the 1973 coihort, Tre cyramics
oFf that exodus 15 a oonplicatec STory tTHat ODesewves nare opace
whanm %his a2apery 1S5 abie to orovice. Suffice it to say thet those
1970 praduates wn have lsft are prairvarily Kenvars of £sian
etnnic packgrourd with ocecrees i Sc.erce. Many found the gros-
nects for upward mobility ivn Keays in their fFielos to o severely
Limaitec. 1t shoulo Ye natec, however, thast wany Ssiar—<eryveaw

{

pracduates incluced ir the sams.e remair: 17n Kernya enployec 1m

busiress, ivn eaucation, anc in ~esearch.

RILE X,  CURRENT WOR< LOCATION — URBAN/RUSRL/OVERSIAS

URBON KENYR Smaili Vewns
Nbz bsa Thirka Nak Eio K1is Rurai Jverseas TOTAL
59. €% 7.1 - 7ol i.0 24, 2 1.0 100.C
6.6 1.3 . O =.3 2.0 1.3 274 2. 0 100.C
7L Le il 1.4 .4 1.2 i2. 8 2.1 0008
66,3 - - 2.4 7.2 2..7 100,30

M
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ifl
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U
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"nis sectica, which campares tne experevces of University
of Naivrchr gracuates cm the pasis of year of graduation, has
iliustrateg the corcsisternt importevce of the public sector as a
orimary empioyer. This s & trend that seers wrternabie irv the
leng tern {Huabes arnd Wasoare, 1383). There nas oeer an ecually
consistent lack of self-enployment. Tne evidevwee of ar increas—
ingly ccmpetitive 1o marxet is most viviciy shown by the rise an
use of temporary emclioywenrt. the proawing lergth oF time recrilred
for recert gracduates to locase erplovment, arnd the cecrease in
the utilization of are's formal traininmg oo the 1ob (an incicator
that pracuates are beirng wLvcreasinply undererplayec). Howsver,

there 1s no zvidernce of an unemnployment proolen.

Job rmenility seems bo be disprooorticwmately associated with
the private secztur and waith Commerce fracuates. The mnost signd-e
ficart movemert, moretneless, may be thne pevnera. movement out o¥
the central rovermrernt arc imto the parastatais and private sec—
tor.  Rart of the cause oFf this cne-way movement mav weil be the
low ceiling that seems to exist on central CoOVerrmMmerns Wanes. The
song-term effect may weli be tuat the central goverrmert loses

scme of x5 most procuctive employees to tre parastatals and the

private sector.

Supnorted, furtner stucy annears Lo ne disproaportionately &
Punlic sECtor Dhercmev:cr. Self-sponsores study seens to be pri-—-
MasLiy 1n oursuit of orofessicornel ce~tificad o, Ore positive
"rerd that may be an cutgrowth of the competitive labour warket

- tnat recernt pracdustes have ivcreasinply Foung positions in the

‘Ba areas. fAnother cimensior recuires consiceration before



- 8 -~ iDS/WR 428
drawing too many conclusions, that is, the cifferemtial diwmpact of

vhese hrencs wpoon preaaguates from Tre crffe-ens faculties sam—

mled.
i1 Results by Taculiy
‘
The teeads oFf grimary interest tnet emerge From tnis section
eVl =3

11 L3ES graouases tror thne Faonlty of Bmencs (Cheaistry
gne Matns) and the Faouiity of Sros (Sociloliagy) bave
vEry Similar gxopsriences iv ohe ob parket, Bop., welas
tively lonr periods of uamermnlovoest afifer pracuatior,
increasLngly ecresntivg ennloynent oetside the area and
egmpnasts of Formal Lrealmine, ane ariracity at the merey
oFf the poverament For evpioveents

W) Commrsrce gracuates have seemningly serefivted i a much
greater ceogves from contioues nich depans for their
srlls, irvciudino preater absoroticn by orivate Firmng
than thely SoLnence or Brts courderparts:

3) Riil Briencs ano Arits pracduates sanmpiec are muwch iess
1iMeLly to cnanpe robs, ot more lidely to Dursue snove
sored further study tnarn treir Commerce courtersartss

4) Broiernce ant Arta gracuates are less Likely o have as

lucrative an garvinge history as are Commerce gragrates;

&"NC

SGeienee and £-ts nracdates are more likely 1o accent

emdlovnent v a raral setting tnan a Comerce gracuabe.

i

CMEWNAT resuconsidlie for the Low ievel oFf cemams for Cnemistey

arnd Yaths gracuates 1w recent ygars mnust be the nature of induas-
Yrial cdevelcomernt in Kenya {(Hermeil, 1E8.). The Limited pDressmcs
and sophistication of corporate research anc cevelopment ocoera-

tions 1n <enya has resuited i+w limited cemawd for Srhe skills pos—
seaned oy Thnese 1ncividuals. Rishooagh, azainm, 1t is &0t a cues-
tiovm of wexnpioyment, pener&l science is rot the demancec crecer

tial it orce may nave beer.

Arnothex factor may be that, i recert ygars, the Facuwty of
dcrence ~as terded o acceEpt, on the averane, a iower CU&sLiTV
studernt (hasec om 'AY level resalis) than some the othew
faculties which vereraliv cxmaete for the same stucenss.  Sivr

197%, sne miviman powuvts for acwmission into the Facuity o
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Se:evice Ras rarged petween 7 arnc % acarmts (the rore poants tnhne
netter the ‘A' Level perfaormnancel, nile the Facuuity of Daniveer—
iwg ras recuirec a mranur of setween & arc 14 pDoints. with 1l
peirp tne mearn, avc tne Faowity of Yeciciwe has reclirec netweem
& ant 12, 'wizh the mear: bHeirrc 1. Emoloyers have responted o
$7is decrease 1w Ouairty Dy reducirg Theiv Oemanc. This sceraric

is purely smecu.ative a&vc without awy Fivee supporting evicence.

WO EMTLOYS TAESS UNIVERSITY GF NRIRDHD GRADUATES?

Over the Four yeaws samplec, the Sciewce anmd fvis employnert
zrofi_es have pecome ircreasing.y simiiar as sacwe Lr Table X

Althoucn the 1972 samoles are smali, tharve 1s evaidewnce of a ds-

oreasivg role for the mravate seosor 1 the employvment of Science

sraduates. Ry 1273, t-e oubilic sactor accounted For 80,8 rercent

TARLE Xi. SELTLR 07 EMELOYMINT BY FAZULTY OND O YEAR

Tirst Job

Local Cantral ALl
Private Saovt. Barastabal Gavt. Cther
COeMzZR0Ze 15983 21, 3% 28,
1379 23,3 4,8 4.8 =7
LI7g 45,8 &, 2 37.5
1570 £2,5 6.3
OVERS, . 40,5 19. 4 6. &
RRTE 1963 4.0 €. 0% 60. 5
1973 4,5 3.4 77.3 3.1
2375 Z.6 11,1 77.8 5.6
1370 7.7 7.7 23.8
OVERAL 1.3 Z:.8 &7.9 3.6
SCieNCE: 1383 14,3 7.3 3. L 33.3 T
1375 1t.1 5.7 4.8 6. 7 3.7
1375 23. 4 Z49. 4 Sy, 2
1270 54, 5 1602 27,3
OVERAL L 21.7 .6 Zha 47.1 3.6

*7 7 - % b 3. C 1 .
;f 'cnr:nie enmpioyed as teachers oy the T.35.0. are vot inciuces iwn
f : , -
iTese “itures, there in a  gecresase o 10 pereoent for Arts anc
i8 sercert for Spierce.



of the emplLoynent of the SoLence Sampie. The Arvs sarple "as
consLstertly beern vivtuslly cependent upcn the goverviment for
emo i oyreent, wvern bthonor she Commerce SampLle Ras aiso shown a
Civirisnlryyg Iroport iorn emdioyac by the private firms, 19 corne

tarmes to command a sinmificant cemana in that sector.

ilapcur rarket “or all 1283

[}

Tne dincreasing tightress of 5
cradidates, bubt most iwmitensely the frte and Science sannle, can be
seer: by tre lerngth ofF virve recuirec tTo et the first permanernt
AL« This can e seer im Tabi® XIi. v adoatiorg nmore Than ong
tHhive of the Soccoiclopy praduates ance 30 percent of the Faths and
Chemistry cracuates were enmployed for at feast sonme periog of
time as witraired graduate teachers. wore then nalf of thag
ramoer are still working 2 thar capacaimy. By contrast, anly ore

1373 rravuatie samples worked s an untcrainec graduate teacher.

TABLE XII. LENGTH OF TIvZ REQUIRED TO FINDG © CERMANENT J0=

ieragth of Time After Graguation
O-& morths 3-6 momths 7-12 wom.he  1-3 years

COMMERCE 3. &a 3. 4 32 4 .
ARTS 3.4 A1, 4 6. % 48, 5
SCIENCE (3.3 26.7 20.0 35,0
N~ 93 DIF = 6 Chil Souare B, 7ED p o= 00016

TO WHRT EXTENT DO THESD GRUDUATES wTILISE "EIR UNIVERSITY
ON IE J003
Roditicoral support for the cetericvaticon of the empioyment
mar<et for both the OGrte ard Secrevice samcles 1s &Lsa seern 1w &
corparisaon of the pevcermtape o2F qrcwiedre accuired ar t-e Urniver—
sity artuaily useo i1n their first serrcarent wbs for the Lg8s an

1372 cohorts. Altnaougs cracuates from all faculties were ess
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1r1kely To utiiise Ttreir knowlecoce &s Fuliy iwm 1983 =25 were thelr

1373 counterparts,
mere gramatic ceterioration of their situatics.

in Jarle X:ilIi.

what does this mear,

Listed beliaw is

"ABLE KIIu.

anc 1M

UTre18AT LN
Iin THE

COmwERCE :

ARTS:

*ourrewnt

Screwmce arnc RArts

revre oetas .

o=

FIiR

15863
1973

1383
1373

to agjust forr
aosttions this

(=]

Krowliecge utilisazicr,

H

5]

.
.

AR™g
1 Soria: Develowrent Cff.cor
Hostes Supervisor
Protation Officer
Slarmirg OFFicer

A - re e

1 Prison Rehadiiitation Officer
1 Prodation GFficer

5 Teacne»s

3 Persorrel G¢ficers

4 Supnlies (¥ficers

3 Sxecubive fssistarss

Lasour Officer

Foreizr. fFFaies [Fficers

n e

¢ Manatewest Trainees - izsurance

. uremn;oyeq
LA 5t acert

DreEaRC oW

Trawirg arg Pubiic delaticrs Officers

LEeEVErS have experierces a

This 1s snown

i Tabrte V. inm Qooenc:ix i.

KNOW..EDBRE BY =ACLLTY FCR 13979 1383

ST PERIVMANENT ROBTION
Eilrmatrior of Knawiecne
Do Si% 3 - 100%
E3. B4 3. 3%
6. 3 di.5
Gi.4 18.5
5. 2 34,8
a5, q 200
0.3 50.0

cob Fipures are usea for 1983 praduates

Thae nign araportiorn of temwporary
cohort accentes as Firgt jobs.

for examoie in relaticr to specific jobs.

of the L9683 rracduates om the hasis of
faculty, arc cuwrremt J0o6s
SCIENCE ZOMMERCE

{ Teacher { -ersgrves Gfficer
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2 Tnemists 7 Governmert Accountaris

& Tzacners 2 Supnites fficers
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¢ Agrazuitural Hesparch Officers & Reets, /Arivase Comsany

i Btavistical Gfficer . fest, Traffic Suct.

. Soil Tremist { ®aragement “raivee

! feeccants OfFf.cer @ feverue Coilectors

4 Retaxl Sales Romimstrative Dfficer

[

fissistant Deoct Marager

3 *5c Students LTEND.0Yer
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Tmiteroretazion 2F this 1nformaticorn 1 Ffrazumht witn gadFfairmai-
Ties: its valle 1E Drinarily cescripuLve &% frhis Toint. N R -
be ssi1d a Fumgaremtal Lofic seems tTo exist wnm o thne <ivng of empLoy-—
ment tnat graduates fromnm the three facuities acoeot. Gy teach-
areg (understancasly), suoplies and oereornes offipers, anc mer—
agemert trawnees aorear o ecrs than orme faoulibv. Om e otnew
oarnt, &% Jable V. inmcicated, the saecifio ressonsibiiitses
assipred to mary of These oraduates: could 22 dovme by sonecone with
YA leve: educatiot. The 1983 oracwates freguewtly rade commerts
rike, "As regartds to my current 3ok, 1TV s mot challenging out ne-—
cause of lack of cbtner coermings, &« stick to 260" Snoatner observed
That, "altncuun I learned a lot at the Uriversity., very Little of
1t if any is bearnyg usec by me in my curvent job.  HBut, thenm I am
warviing & sala~y and I will caortirme coirng this Wime of wore
writii I get a nmove suitabie cne [aohs.?”  The Litany is disiliiu—
wiomec, but wot angry. Throughout tae iwterviews, o praduate

ever mnenticrned that they woulec wot nave pzme to University skoulcl

they have the copporturaty to make thet cholice again.

-0W MUCH DO THESE SRADUAT

I

Not urexpectedly, sampie members praoguating from tne
Faculty of Cocmmerce have tencec o rear greater Firancial rewards
than the Arts anc Scierice graduates. Covmerce praguaces start ab
a hagher salary and mocve unward faster. Table Xiv. orovides spe—
cifie cevtail by year and faculty., These treros ave certainly

influevnicea by the higher probapilitv trmat Iomrrerce gredoates wid

r
-
[tn}

ne ems.ovea v the privazte sector, wWAich mays higher wWapes.
may, however, aiso be parsially atitrioutec (o tne corntiroied

cerard for the siiils Commrerce pracuates ICSSEGS, This 1S salre
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wnat supacriec oy tre righer salar:es Commerce racuates tend to

ne palc irn, for example, tire centrai povermrent tnarm are HSris arno
Scirevice rraocouates. These fipures are cstalieo ir centh in Apper—
cix 1., -able Vi, Thevy camct ne coarsicered conclusive oecause of

the very smail rnumoers v some of tne cells.

COMERCE SINDLATES

TNDUME
Cc- =506~ Sal0- 7500 16000-  ~=F 15000~ L7500~ &Co00-
2300 5030 7200 10006 12565 12000 L2500 230040
I A 5i.5 = = 6.1 -(- -3 -
- 21.7 =1.7 13.0 20,7 .7 4.5 b &
-0~ 6.0 i€.G. 24.0 20.0 S iJ 3.0 4.0 =
e -Q- . &, 5 =5, 0 G w9. 0 6.3 1&
RARTS GRADULTESDS
95, 6% 37.3 7.4 -~ -{)— -{- =3 -0- -~
4,3 78.3 s o 8.7 -0 8.7 - -0 e
-3~ 42,1 =2, 3 S0 3 10.5 - —{3— .3 S
— {3 7.7 5G. 8 7.7 =3} LT 7 77 - 15
BCIENCE GRADUATES
33, 3% 63.0 3.7 e en -0- -{- -0- - -
-3~ 78. & 7.4 7.1 3.6 3. & - )= -3
-{J- 36. 4 2&.7 - a2, 7 4.5 4.5 —{g- &
-0- 16.7 8.3 16.7 6.3 8.3 16.7 -3 25

AHAT FURTHER FOAMAL TRAINING DO THESE GRADLATES FURBUE?

Scierce arnd Rrts pracuates have ternded to owrsue furtner
forral education to & mucnh preater extent than the Commerce grad-
vates irmciuced i1rn tne sampie. Conmerce gracnates have, with the
excedtion of the 1370 cl.ass, largely itimitea further study to
acguisition of orofessicrnal credentia s. Science anc Arts samnle
mEmners have, nerhaoss, berefitted by their greater aresence in

7€ sublic sector, whicm has beern thie most sigwificanmt soonsor of

fuartner stucdy. Tne interviews seenea ta sungest tnat the rewards
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For further forna. Trairning were creater for Rrts and Science
gracuates thar SodnMerce gracuates. Auddec education was DENEraiiy

aowEya Mmoot .oity for tnacse Science and

IR

2 orereqguierte T
CY&CAaTES WIAHING WLtTLw whenr srofesslons,. Jeyond proTessional
certafication, TN1s was Mot morrvally bthe case tor Jonnerce hradu-

ates.

WHERE DI THZSE oMIVERSITY 05 wpIs0B] SRADUATEE WIRK?

Over the yesars toere has been & graocual trene toward in-
creasivg proportions of the praduates fror tne Ares and Scaence
Facuities Finding emoloyvrent +n ron—-aroan areas. (e extracrol-
nary voamber of 1579 Orts gradaates (5301 percert) that are
emmioyed arn rural areas stems cirvectliy from sre high ounber of
that sample emplLoyec &y the certral oovermmerd amg subseguently
assigned to cura; posts. Sixty—eight percent of tnose emplayeo
Dy tne certral goverrmwent in 1373 were sernt to rural areas.  in
1983, only 28.6 overcent of those frts graduates emoloyec oy the
central pgoverrme st were enbloves i the raral areas. OFf all the
grad.ates 1n the sampl.e currermsly emaloyec withinm the private
sector, or.y 13.3 sercent are located in vnicr—urban settinns.
The predomninant cccocunation for those working in the rural areas
has beewn as District O0FFicer until 1983, when it was. surpassec oy

teacher.

J-r

Basea orn thne tnirsy irvcerviews (&2l wiitn indivaiduals wor<ing

a)
~h

Aart N&rrohid), tnere »s Limitec uwwrcan—rural mnovement.  \one
those Thirty =ac woreec 1 2 rural setting at any time arn Sheiv
careers. It seems lixkely. hocwever, wtnat toere is sirrmaficar
greater movemernt from ruaral to uroar areas.  This ray te at

e extracted from the sarvey resaorses at & .ater time.
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Diy, *the rural—-ursan rssue was omittec fror the cuestroqnmalre
se1t, 1icn woulec have proaviadec & uwsefu: rnistory oFf rura.c-urbar
40D ATV,
TRE_E XV. CUIRENT WOK LOCATION - ARBAN/RURAL/OVERSERS
BY FACULTY
TOMNIRTE
JIREAN KENYRA Bmall Towrns
Noi #bsa Tmika Naw e d Kis Ruwral Overseas
66.7% 11.1: - 2.6 2.6 13.3 2.5
72. & Z.8 5.6 Z. 8 —e & - 8.3 2.8
8z. 4 - 2.3 5.5 - 4. 86
88,9 - - 3.7 - - T4 -
76.7 3.8 3.8 1.5 . & 5.8 1.8
ARTS
61, 3% 6.5 - 3.3 - - 240 -
43.8 - - - - 93. 1 3.5
55. 4 3.1 - ie. 5 - - 18. 8 €. 3
1i. 4 3.6 - - 3.6 3.6 ila3
8.5 3.3 - L) . 8 6. 8 6.5
BLiENCE
=0, 0% 3.1 15. 6 wios
70.5 - - 2D - 2.9 23.9 -
88.7 -~ - - 3.6 - 10.7 -
33. 3 - - oy 3.6 0.7
6l 4 . B . 4.3 ] 1.6 19,7 A0.7
SUYMARY

The orimsry message of this secticr, wWhicn fas

récer Study resulits oy Faculty, has ogern that peneral scievce

oracduwates in recert years have encounteredc ivcreasirng cafficul-
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compared tne

ties inm firndirg approsriate empioyieernt. Az with the Arvits sample,

the pubiie sector nas accounted for an ever—-ivcreasivg propord o

o eiploymernt of tre Scierce samp.e ang temooary Jobs nave

tecuire a practicai resoonse to tre lomoer time reguirec to locate

& Jermarent posivion. Commerce gracuates seem to comtinug to oe
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Thas greater demanc For Soamerce pracuates may be reflectec
v e Pacner salacnes they are Lidely to conmard, their greater
Jab ang Later—sector mobiiity, ano the lower likelincod that they

wili zccest emncicoyrmnent v -urel locations. This must be

cadtions irnterpretatior.

A neeful rnext step to this stucy wouitc e to Bxanine taais
apwarewnt siwnt 0 denarns For general stience and arts opraduztes
from the evplicovers! zerspective, narsticularly those withir the
DELVate Secnost. oW and wiy do bhiey make ceplisions o hire o
ricos to nire Loelernce arc Arts gracuales?  who can they Mire iv-
steac of craguates to oo the same work?  Dnce thne graduates are
ar tne jon, what 1s tne emplover's evaluation of ther prooucza-

vity?

sdLia Reasults Hy Academic Ferformnance

Tne most distirmcoyive cutcome of the anaiysis om the basis of
academic perfornmarce 1is the lack of gaistinctive ocutcowes. Hasen
o the wrmooetanice giver to meritocratic agvarncemernt withnaiwm the
educational systen and the seemincly cavicus advartang «F hiring

those whno have orovern themseives moast casaole witnin The educa~

)

tiomal systemn, tnere seems o be surpraisingiy little advanmtage
v the 'real worlol., Giver This, 1t would be arntaicipated tnat
another factor, e.pn., SCCial goorcinic Dacxgrouno, would b sups--—

cen:wg acagemic performance. Fowever, as will be discussec i-

tne mext section ('Iesults By SESY), tnis coes rot apoesr oo
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dhen 1mcocme, avancemens, and the wroan/roura. sreadaown of

location of wort were exarcines o the basis of academ:ic perfor-
: v

parnce, no roteworiiny Trewds were ciscoversazce. “nere werg Two
exceptions: tae lenpth of Taime 13983 praduates recuiree (o LOCATE
& aermarernt job ant tne pursuit of Furtner traaiviaivg. As one
Wowio expect tne orpnoriurmety and owrsuat of further ecucation is
related to academiz gevformance. Certainliy, 1y oc=at cotext, un—
gerpracaate aracenic oerformarce 15 a reascnable recaintor of the
mrabapiiity of success inm Farther trairvang and of npereral inter-
est irn acacemic pursiite. The Lonper lenngtn of time thnoese with
lower acacenic perforrance regulirecs to locate their fFurst perma—
ment Job in 1983 may re & first sigm of differences tnat may
increasivnigly exist netween those with lower ang higher marss

unmcer comoetitive cordrticores 1w the lahouwr market.

wHO cMRLOYS THESE UNIVERSITY OF NAITROBI GRADUARTEST

Soy, wno huires the 'eoream'® of University of Nailrosi gradu-
ates? At first bdlush, it would seer that the sectoer with the
aoviiity to pay the most woulo be inm a pasition to recruit and
enploy <the pest praduates. fs can he seew hy Tasle XVi., the

private sector mas rot hived a disproporticrate pec-centane of the

too University performers. B

TRELE XVI. WHO GETS THE YOREAM?

FIRST JOB
ACRDEMIC RANA “rivate Firms Parastatals Certral Govi.

15t Ciass arnc
arnc Umner 2=

20 (EPw) v 13 (@) 4% {31%)
Lower 2nc 38 {55) 30 (58) 73 (55)
Jass 11 (t6) 15 (26) 18 (14)
TOTAL 63 : 58 ‘ i3e

Chi Spuare = 4, 768 DF = 4 Frotagsility = 312
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Evern iT tHis aralysis is vtaker & steo Tuarsner in crdec to

see wretrner oy oot the best Comrerce stuoents (since the praivate

sentor as stown a preferesce for Commerce students) are hires oy

pravate fFirms, the resultes are imsigrificant. This can be seern

ivie Takle XViZ.

TRBLE XVil. CUOMMERCE GRADUARTES —— ACADEMIC PERFORMONCE BY

SECTOR & gmil OvaeR (f11l Years:

=IRST JOi
PCADEMIT A< Seivate Firms Tarastatals Central Govia

et Class and

are Upnee 2o 13 (314 5OoESR) 5 O(LE%)
lcwery 2nd =L et L1 S5 2z {65
Cang B (L9 & (20 7 oi21)
TOTAL. L b4 34
Cni Sguare = 2,834 D o= o4 Mrobability -~ 586

IO wHRT SXTENT DO THSs GIADUSTES UTILISE THEIR LNMIVEISITY
TRAINING Ov T'RE JOR
~relimirary avalvees htave wnot anglcates avy sipraficant dif-

farences in thne utilasat:on of wnow.ecce on tme job betweer
craduates with lower firal marks thanm tose with hizher sarcks,
(See Tavle V. irn Appendaix 1.) This i1s covraborated by a comnari—
s af the educatliormar Level wenessary o fuifill tre responsi-
nilivies 1vm orc's farst o5 sovass var:ious levels of academio

pDErFoarmnance. Tapie XViii. sumnrarises tagse Finciens.

TABRLS XVITi. LEVEL CF EDUCATION nZDES8GAKRY TG TulFIiol. TS
REGPOAMSIRILITIES G ONEYS FIRST JOBR ACKROSS
. WEVELS O0F ACARDEMIC PERFIRMAGNCE
¥ Jon nvecess i tates Jom Necessitates
‘ Bach. Deprzws or oDove TR o TR _evels
I ast Dlass ard
! voper Inc Class 3 ({73, V%) T2 G250 3%
] Lower 2rnc Dlass 81 (a=. 8%) 48 {37.&%)
Faag 30 {63. &%) 17 (3&. &%)
|
Chi Sauare - 1.357 PE = Z o = JELGFE
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~ernars the ovie rnotable excestiowm in thuis examination of
utiireatzon is the acacemic performance of those 19583 sraduaces
wno tood Frrst positions as undtrairved praduate teachevrs. e
diffarerces S2ctweern the nmean acavem.c pe-formarnce of the entire
1383 Ar+s anc Scievice sampie ans the mean acacem:ic performance of
aii 1383 sampie members whese Tirst job was as an untrained
teacher (orly Arits and Scierce npracuaves) is sigrifuicant, as
soowrn 1 Tag.e XIX. drtrairnec teacners were more lively To have
lower marese tharn tne Tyrical Hrits or Science gracuate., This may
irdicare that acaderic verformance will becone irncreasirngiy im—

portant 1 the emsiovmant selecticrm process as che labour marden

contarnies to tighten.

TEbi-Z XiX. A COrPARLSON GF THE MEAN ACADEMIC PEXFORMANCE OF
THE ENTIRE ARTE AND SUIENCE SAMELE WITRH THO8IZ WHOSE
FIRGY JORB whAS A58 N UNTRAINED TEACHER — 153835,

1t Cress Unper #Znd Lower vl Fass ~
Erntire firts/Goierce
13283 Samp.e L 17 R4 3 61
dJrtrairned Teachers - 1 14 7 15
Sxc. Evrror of Differences. )\792 D~-=77 p=. (03

=

£ GRADUATES?

WHET I8 T=€ CATTERN OF JOB MORILTTY OF TAES

Two primary poirts reiate to the issuwe of mobiluty awnd
acaderic performarnce. Fivsh, Ffor the 1983 pracuates, The only
concrt where thnere 1s & sizeanle spread in the lenpgt- of tine
recuirec to fFive permanernt employmert, those praduactes with
nicher maris ternced to fivie permenent empiloyvment eariier tham cac
those craduates witn Lower marks. THis would tere to irdicate
zhat wrecer congd:ticns of increasec carpetition, trose stucernts

will have an acgvartage in locating an acceptamie first nositior.
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Geroen, over thwe there 15 o siprtaicant oifference 1n e sc—

5 o acscemnLo

o

varncenert cracuates, reRoresentind cifieErent leve

acfrieverent, Seemsc T eXHerience. "mis may supnest that the

sk1lls relatec to acadennic ncoess are not the sare as the atstri—

i
15}

pRTes tnat correiete wits woward GoEliity 1mothe worie of woew
te. 0o, amhbitiorn. it also may refilect the agias found v acvance—
mert Soward oromotlior on tne oasis of seniovity {(E.g., schemes of
service 1 bhe aubiic serviced. THis 4% & QUEStILorn that Comalicy
urconrbktesly, e better answe-ed by soeading with emplovers rathe
than RBIND Lrderpgraduate acacemnic serfornance &s & proxy Tor

pyraoscactivity ane T F ot R E.

oy M-
1

anle XX. summaclises Yhe rRLatIoNsSnlDn of acacdenito oertoere

\"'

mamce andd thae Leepth o of bime 1383 pracnates Verulreas o 1oDETE

their first permarent 100. abnre VIiI. 1n Poozencix D. orovides

COrRaTAT LVE cate o the advearcerent of 1375 pracuastes across

tevers of vacerpraduate acacer:c performance.
1

TARLE XX. ACEDEY (& RERFORMANDE By LENGTA OF TIE REGGI TQ
LOCATE THE FIRG™ SEIMONINT JOR — 13583 GIRDun™TId.
~enotn of Toime Frior to lst Fermanent Jooz
nminths 3-5 mowtns 7ol moring iod yRars QN
LBt Cliasm 3 - - - 3
Lpner Seconc ] 7 = 3 2
Lower Secowd =] =3 13 3
Rasne i 1 c 1G 14
Chi Scuare 403, 667 DT o= 5 n = ,00000C5%7

AHAT FURTHEIR FIAMA. TIVINING DO TrISE GRADUATIE SgRSULT

The nursuis of fursner ecucan:on oy members of the sans.e
was stronply covreiat=scd with acacem:c merformnarmce at the onder-

sraduace levea. For exawmpie, of thaose sthat receivesd a st

2
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For thelr unoercoracuste work at the uravers:ity of Nawroos 83,3
nercent contiruer with some marmer of stugy toware & orecentialn
2f tncse receirving Jooer Seconc marks &S an uwncerpracuate, S6.3
nercernt urcertack Further sftucy. For those with Lower Second awnd
Cass resu.ts, the prooortiorns were 36.2 nercenmt and 3..7 oercert.
respectivelv. The patzterr of orozernsity for further stuay was
alss similar whnern only Masters anc RFhd's were consioeveds

1st Ciass — S0 percert comoleten a Masters ov BhD,

Uooer Secoara — 32.6 sercent caompletec a Masters or Fnbd,
ower Sermorngd — 15908 neveent comnieted & Masters o ShD, arnd,

Cass ~ 3.9 ogercent covpleted a masters or Fhc.
Tese oata are hacdly surprising. It aopsars, nowever, after
tThais orelinirary ana.cysis, that over the years this mnas been the
rmast substantive oeretTit ocrme has terced to ancrue from sumericr

vieermraduate academnic nerTormarnce.

SUMMARY

wher =he Tracer Study results are examirned cvi the sasis of
acacemniz perfoermnance, a surprising lacr of zistivnction exists
between TNCsSE gracustes witn higher ard lower marts. Altroagh s
vires cnaracterised by a competitive Lagouwr martet pracuates with
higher marus seem to have less cifficulty loecazting nernanens
employmnent, tnere is no eviderce to surcest that thess obs are
better tnarm the permarent jJobs their cournvernerts ultimately
TarKe. Hokever, there are cther sizrs of changpe. The role o
Temporary enp:oymnent a5 untrawnec teacners amonpg 1383 fArts ant
Scierice samole penders wWIithn l1ower mares may e just the bepirming
of a iomp—term erosion v the cuality of the emnicyment tne less

acaremicarly successtul graduates are able o locate.

There s mno sigrmificant ocu.ffererce v ovrometionm, i1rcone, o

proaability of oeing hirec witnin The o-ivate sector whem inesg
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VaILEDLEeS &re examinet ive terms of
the tiphtering oFf the employmens mariet cegarn to amoact the 15983
pracuates, the oniy ~eal perevit of academic suocess ssemned to be
A TMarAes protabirliky trat there wouit bEe Fore abportanity For

further sUudy. g o Tracuate Cormrernec, Yiv an peoome very

cigviaous Cshetl we stiil oo mot resisecht arademnis achiesvemert.
Thoase whno say we oo, bhey &re et Danknines Y.
LV “Yesultes By Soric-pconomic Status

There acs many reascms tTo anmtisilnate THEt SO0z o-Soonsd i

statas 18 &SSOCILRTeC wWith SUCCess Lm thE Labour marked, sariticue

af

LETLY urder conmcitiome of Ly Lo et U 2 0. Frmois evinernos

eris Ty aAndrcatirg That anceRss Lo educational auiortunity an Keryva
1% Drasec 1n favowr of dhose conildren from agvantaged backprourncs
(Cisow, 197d; Yuinvarnawi, 1974); tnat success withinm tne ednca—
ticvai system, hoscing srncivigea. abrliitv conmstamt, s zmfiu-
ernced by the cuaiity of sonool ore atterics {(Aing. 23740, Fasec
wmonm these rea.ities, ot wou'o seen reascomakle to expect that

SO O—@OTMONLIe STat s waklc come ivto glay v tre moverewmt Srom
schocl to Jco wwrewitt, 1574). parsiculariy uncer conditicons of

tmereasintg ocomzetitior (Huagnes avd Wanome, 19850.

In this stuey, eacn ressorocert Was as<ed bt ecvige iLnforma—
Tio regarcirg parerts' ecucaticrnal ievel, parents' ccoupatior,
ard naremts’ nocomne. it 15, avmittec.y, awm .waceEquate masis woom
which to estaniish scocico—ecomomnic stasigs. “oretheless, 17
ravided A reasorab.e KFRars w1t~ wirch to cistimpuish ver.ations
v hacoxiround. Gracuates whose parermts -ao a waximum of & pewn

vy eoucaticr, wWno are anewnpioyec, Tarmers, unsiilled or sem

[N

SKi.'@D., and whcse Tamirly i(tarermts) 1roocnme was iless trham 000
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rremtnly, were classaTied as 1ower sSoCio—SCOoOMmon.l Status, Gracu—
ates wnose parevis hac ecucatron beyorne TR Llevel., who were
erplocyec as profess.orals or upper—level manasers, or wWhose
famiiy (parerts) incoowre was aslcve 13, D00 KSh menthily were cornsi-—
dered as "igher socio—ecoromic stasuas. Thnose from backpgrounos
trat fit weither of the abave were cansidered iy & miodie

category. 1The breaxcown iv each catescory for sacr of the fougr

cohorts 18 as folliows:

1383 1973 V373 1370 N
Low 53. 2% e, 2% SE. % S3. 3% igl.
Yicdle 3ie 3% H2o. G% 38. 2% 1. 1% 90
Upner ML RCH 7. 8% 8.8% 15.6% 33

Since 1t 18 wot the primary purnose of this project. noe examiva-
Tion of ecuity and access to the Urmiversity of Naiveooi wiil ne

coviluctes at this time.

Baszet on the oreliminacy ara.yses oFf the data wsiny zocio—
econam.e status as the critical variable, “ew significant differ—
erces have amerped. This has beern Darticuiariy SUrIrising QDiver
the competitive oo rmarxet facing the 1982 cohcrt and the limitec
role that academic acnievement has a.rreaacy beern showr to play.
Oriiy a few indicacsors would ternd teo evern hirnt that scocic—enonomic
status 15 necirming to play a role, As with She analysis of the
results in terms of acacemic pnerformarce, there seered to be sowe
gifferernce between tme hiph amd the low ango middie socio—-econcinils
nroups im cternts of lenpgth of tire betweer gradustion and Fivding
nermanent smpicyment and thne liwellihoou that Arte arnd Beierce
students woult, at some time, be emhloyed as an urntrairned grao—

nate teacner. But, iv pereral, the cifferenmces were very limiteo.

Bageo on the iwformaticorn ivm tnese two secticws om academic

achievemert ane socig—ecomonic status, 1t is not clear what
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voweo any use oFf cortacts. 2V RREe interviews, roweves, marmy of
tnose caesticred hao cersoral <vawlecge of others wno had benme-—

Fitted from comisacss. vespite commerts 112 —~ !You pust wnow

SQMRCYE WIS W1l ~econmmmernc vol! to aget divto tne privats sechory 1
Tave seen "braipnt officers twaistec accung! awe twommanmal peanle
cettairng Dositiacrns so Fast? v S oupliio sector —— DRELLNLnary
scrutivwy of tnese results does ot SUQrest TNat SODlo—-eononcriio
status mas piliayen an overly sigmificart ro.e 1w nost careers.

The Tirst 1nolicaticns ray pe adtogearing i she sxpemiences of the

1363 poirarst.

wiEd I8 Tog 227Tz3n oo JOB MORILILY OF

Scoic—ecomoanice status oid nave sore effect, for the Fairst
time (that ie, wat anm 1870, 1978, ov 19751, apon the asility o¥

The 1983

[ X%

graaiat

|‘|J

s To secuirz gevmanent emplovmens, The mhao, e
O LOoWer Bo0lo-ectrnoinic neorDs terndes o rely more hEavily upor
tenporary engiovrent followwirng gracuabiorn i 383 than gid those

cilassitied ir The migh growsr. Cetarmiy 1F commectlions weve bt
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23 BY LEZNGTH OF TIvd [ TerN GRﬁDUﬁTIDﬁ AND = TRET
FiQVQN-A JOE — 1383 b%HDUQ

5265 Lennth of Vime Zetwesn Sradaaticon ano 1st Permanernt Jowb
-2 mortns S=& montng T-1E wonths LT3 ymars N
— T 8 (16%) a3 ETR) LT (357 LR CEER) 4
Micdle o (LAY 23 {4&E%) 3 ) 383w 2y
Hieh 5 384} 5 (38%) 3 GREN) S 13
OrE—widyY  ShVE

W = (FGroup Tean) &.633 f
Ficcle = {Group YMeaa) 2, 586 :
. . igh = (Group Mean) L.845 ]
} P Trantd Ygan v 2,505 i
\

Source Sum aof Scuares o "Pﬂﬂ SGoguares =
Jetween 5.533 =4 .y 305 el %z

oWl n 20, 118 B 1,094

L - G6. 747 = i
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piay a »o.e it wouic be in locating employmerdt curing a baighs
labour nar-et. Ry Tabie XXIi. shows, there 1% wio siowificant
cifferernce oetween ricdule and L0W GOCIC-ESOONICRIC Hroupss thers
18, howkever, sigrificarnt ciffererce betweern those two amd prac-—

nates from & rign BSoclio-ecornomle DACWOTCUc.

wit@n this varirao.e was exemines ca the hasis of sex by
SOCLo-eccncrie status, The resucts were sigmificamt for men and

ot sapvmificans for woren (see Vabie IX. ir Aovemcix .. It im

Tt clear as toa why thais distincticrm wouwio ocour.

Soclo-ecanomic status, Like academic performayice, apIeEsrs
to have an wnfluence on which (%83 Prts and Scipace grafuates
spend some time werking as wntrainet pracuate teachers. fee
Table AXIii. Yhe 1mter—-reaticmsnip of sooial-eooonis status
with academic serforwarce at < 1e University of Naironi, mparticu-
lariy wits regard to this factor, it rot clear. —oWwEvEr, wher
examinec over tne entive samtle, there was vo saigrefirvart oif-
ferervice »n acacemic perforrance DASE. UDON SO0LC-BOOVIGRIC status
This 1% summar:sec in "agie X. in Roperncix 1.

TABLE XXIIT. A COMPARIGEN OF TRE SOCIG-cCONOMID §7TRATLS

Co ¢!
ERTIRE ARYS AND SCIENTDE SAMPLE WITH THOSTE WED
RE EMPLOYED Q5 An UNTRAI «ED TIZIRACRER - 1983,

wER
LOWER BES vIDDLE 8ES HIGFE? SES
Erntive Arts/Scie~ce
1283 Samoiw 3 15 I o
urtraires Teanhers L3 4 U x
Ty, 9252 S8tc. Ervor of Drfferevce=. 2735 DF=7& o=, GG=
(Grtatisticalily tested the weawms of the tTorese crouns)

HOwW "MUC~ DU T=2Z82 SRaDURTES SAazv?
undouatec.y relatec to the .acx of ci¥ference . the Job

levels acrass SCCio—-encnomiD Trouns. theve 1e mo s1armaificanc
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g:r¥ference iv 1MCorE LEVE LS, Tapre XXLV. Loaodas at 1578 am a
reascnaniy TyRICKRLI Cohaort. Recause of the araill nurber of
Ccraguates oenmiyt from & NLrhery soCico-econciaie Dackgrouns ogradu-
ates, those irciviovtals were corbived wWith craguates whose HES

nas ciassifiec as "Micc.e leve.

RBLE XXIV. SES By CURRENT J02 INCOwE — .378
&= =9 0-  SCEG—-  THEOC- LO000-  L25R0- L3000~ AT7EQO- 20000~
32300 785530 (OCLO LE500 12000 L 7ENG 0003
G 5 i S ) 3 = - 1
Mig/
Himm 3 a 4 & i i i S
N {wowl = 37 N fwigsHign) = 36 Ne = 1733

-

Ever, i f SES armc current imoore are examined by sex, the
resuits are not sigmficarmt. as Tab.e XXV, affreoms. Qimce &
Gisproacetioniate wamber of womey attencing tne Urnive-slity cone
From acvartaged backpgrouncs (see 'Reselts By Sex'), any bias ir
the wapes af womenm ooald notertially mask & real. et fect amornp
MELE pracguates.  his was not supposreer in arnaiysis of the (983

CONort.

TOR.E XXV, 35S By CURRENT INCOME FOR MALES AND FEWALCE - 1363
R PR S
g- BOGo-- 500- < 3OO0~
bt TEGO - GO0 1ES0H6 N
—CWET 1 33
mMidG:& O ) X:1
Aianer 1 3
—~ EMELES~
Lowe
riodie 4 o 8
~iprer = & =1

vern: o = .0LET womer o G&
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by a sctatererns of cadticr. depasuring arc catezorising socio—
erorcll status 18 & TENKOLS OrocESS. i tne casg of hris sbuoy,
some accit ornal measures woklo ave untcoeatsdly stirsnotnensc bthe
vealiigirty of the cata ano thne susenusnt ASME.VHIs. oo oenomomio
wtatus varies over time anma Locaticn, @dG.. @& DEremt who YHiCEW
v tre colomiads ere ann had & prarcary sonool education wounlo be
Far wore dnicdse than the comparasie darerd Furftesn years Latew.
I adoditicn, a&s tme inmterviews vevealeo. Wary LHracuares have oeen
oreceeced at Urdiversity by siplivies o closse rela&tives. it o1s an

wmpaetart facet of omeis S8 trat tas mot been comsicerss o thds

For these reasons, sthere can be tess confiderce v trhe findg-—
ivge, S Lack of Fireminps, with regerd o scclo-econemic statas
thanm raost of the other resalts reocrted dnm this doouwmnerd. poE -
theless, severas: conciuning statemernts carn be mace, bDased aoom
the Tracer Stusy sample:

VY Trere is wo aplarernt corre.aticor bEhweern sodlo—

pocrncmie status and acacem.c pevwformarce at the
wraversilty of Nalvenpoy and,

2) HES dees rot energe as a factor in sither The

sector of the ecovcny 1w which uaiversity of
Nairani praduates find employment, the level &
which they are errlaved within - orgavnisation
(ivatislily or currentiy), < the income they mace.
it may we.i pe taat, bDecause until recerntly there vas Deevm anp.s
coporcurizty For all comers, the agvantages of those Froe pors

priviiedgec becrgrouwnds have ot peev reseded. Thne opropncisis Tor

the fusure may bHe a..woec sc 9v the fxoe whats

)

hase 1y the 1233 conars From less acverntares back—
Grourtds Were Mmaore Like.y to reguire Lorper to iacats
permarent emIlovment, were @ore lirely v accept
temporvary oositions, anc were moere iidely to e emn—
ploved, at some noirnt, as urtraired graduate teachere.






amn Tre dmiversaivy of Nareooi. —OWEVEr, LTPRre nas bewrn o oore

Y
FESDONCLINT INorEasE Ln the runoers of Kenyan womer of Sfricarn

et nic LRCAZVOUNC.

SDUAT2S7

The coammnmation oF the puziac sector an tme swolovwent of the
CVET & samele coes ot siffe~ mapraficantly wies covsioeren by

BsEX, eitner across the foue cohorts oo &n Toto. The tota: zZreal-

Cowr dm o enorter in o Tabn: e XAVia

VEHLE XXVI.  CURRENT EMPLOYMINT — By EWMPLOYEZR Siv0 BEX
oecal Cert. G
Hen Mervete SGovt. Favascatl Eov . Se.f irt?i Oryg. Ot s
cEvale . 6% . O% 33, 3% IE. I = G Vo B P (3% pit
Male =S e Sa b G i F 5 e oy et 134
\
e ey

e Py
Yl

WHAT IS THE SATTERM OF JOX sMOBI.

Two Factors were examires rexat.ry to the issue of «woorliity.
One was the lerngth of tame 2t reguirec raies versas Temaies in
the 1383 corort to get she ' r first sermarnent 2ositionm. The

secomd was uoward career masiliity aover Laime.

Ao signiificany differences were fourna ivn thne Lewgtn of time
ma.es anc females recusired tao Firnd their first pernarert posi—
Tiom. Whern faced with inCreasec Comaetltior, as —as inoaxshten vhe
1333 cohort., 1t would rot —ave oeer Sardrising o encounter &
caffferentia. afect o the basis af sex. ~owever, as Taa.e

L

XXVIT., snows, this was rot tre case. in fact, womsr temdec o

il

Firnc permnavert jabs earlie> thar cic therw mra.e crassmatss.

Ever waer uowarc career mobllisty was oons:cered, no sipmifi-—

cart startis?tical cifferences were ‘curnd betweern the level of
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TRBELE XXVI1. SeX Bv ENGTH O7 TIMS T3 FIND THE FIRST FERMANENT
JCE AFTIR GRADUATION —- 1383 COHOR™.

seX 0~ monsns w8 Bornths T-1& meomths i—3 vears Nt
] i
Male 15. 3% 3i.7 2. 4 5.0 63 '

1 Temale =25, 0% 39, 3 o5, O .7 =8
! i
Chi-sguare = . 534 DT - 3 0 = 3177 '

guslitians attainsg oy mer arc wonen over tine. However, 1t
snculid be rotec, as with sa.laries, there are o womnew Lo accorm
nary the few mer thnat nave avtained the highest eschelons. Apaar,
the 1375 cohort mrovices & usefu:. profile as reported in Table
XXVT LT, Inm wotn the 1973 ard 13383 coharts, maies ara femaies
changea joos at vartually tne same rate. By 1875, ten years
after pracuaticn, males had mace &% percent wore Job chanpes.
nis timing would supgest that conmflicts with onild-rearing

comaitmerts conme into siay v this peracd.

TABLE XXVIIl. CURRINT _SVEL OF FOSLTION wITHIN THE CRGANLBATION -
1575 COPGRYT By S5EX.

Job Group '#'  Job Geoup YJ' Job Broup '«'  Job Grcup YU Jop GSroun MY Job Group 'S

S8 or Equivaient  or Eguivaierd  or Scuivalert  or Ecuivaient  or Equavalemt  or Cguivalent M

Yale 3 {5, 8% 7 (13, %) 23 Cha, 2%} 4 {26, 9%) L ALTR {7 @

Fenz.e 1 {7.i%) o (35,741 § (3%, 7% 3 (21.4%) - - 4
Chisguare = 4,702 =5 ne. 4533

Ol MUCH DO THESE GRADUATES

Surnrisingly, =2asic irncomnes for mern arna womern oo not show &

]

sigrirficant differerce sither &t the entry levei or arn ths
curvent j03. Lt coulc oe that some differernces are disyuisen

withir tne rarnes providec {(e.g., 2500 - SCQCO MSh/monthy on the

ouesticrmaire. —ab.e XXIiX. loons at trme nenivming saiaries of fne




cohcart

Na%is

of sex.

ama the currernt s

N woman

42

iares

01:

The

IS/ wes

1975 coahort or

478
e

1v the eatire samnpie was earvawnn &b, 000

j
-1

i

S or more, whilie 13 men were doing so.
TAR_c XXIX. BASIT SALPRY Ky SEX — TIXET JCB (13983 COKORTY AND
CURRE ST J4GB (1975 COHORT)
! Hasic Irccre — 19383 Gracuates — Firsi: Job .
H SEX o= tOGO- 5086~ B0~  TECZE- i
| L OO0 =500 S00G 7S50 10000 N i
f Maie S.487%  S0Q.04 48, 9% L. 8% - 50
t Female - 2.3 47, 8% - - A |
H 1
I Chi-souare = L.749 DF = 3 o o~ o063 3
t i
1 Basic Incomes — 1375 Graduates — Current Job
1 BEX 2S00~ S000- 7EO0- 1 0000- 1 EE006- 0 150600- 17800— 0Ga0
I 500G 7200 1 CO00 12500 LS00 173035 208500
1
I Male wlT.E8% 17.6 3.7 19. 6 7.8 NP Z. 0 G.&
| Femaie 28,6 28.6 16,3 14,3 - Tk 7Tl ~ -

{ -
inv = Male (81)3 Femralmn (15) Chni-souavre = 4,493 DE - 7 o - .72
Ore satarv—related concerr thet repeatediy came up in the

INMTENVIEWS WAas tThe 1esue of housind oo~ houss allocwance. in vir-

Tuaily all work -settings,
mEer Aousine allowance.

ailowance,” veaced fre cracuate that tynifies the

1f a marriage acocurs the wonsn

iLoses

1T oam Uvery warfair wmot to pay hnousiean
female

reESPOVISE. Thirty-seven percert of the females iy the sampis g
ot rec®ive housivan allawanc® an oomparen to cnly 1S percent of
the mates.
WHAT FUARTRIR FOIMAL TRAINING DO THISE LRADUATES FulRSUZ?
womers ircluged 1w this samoie tencen to ©E lens l1iREly,
althneagh mot to a stataistiols.y siontficant cejres, T UrsSu
Qocitromally. the

Further traimamn thaw tne men an the sample.

worer were iess {1

REgiy to e

=acnsoarer for

& masters

[l i ad o s g
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ate than were tne mewn 1n the sample. Severai factors may acocor:
for this ciffererce:y fTewer womern proporticrateiy. received isg
Ciass anc Upper Secorc fFiwmal results thnaw did the males irm the
sample; tihe confiict created ny tne resaicrmsibilities of parent-
ing; iless ivivterest irm wowart career moo2iriity (P fear of success'

WHERE DO THEGI UuMIVIRSITY OF NGIROBI GRADUATES WORK?

womer: 1vi the sampnie werae siowificantly more Likely to live
1 wroan Kenya (aumost exclusively Nawrobl with a few ir Mowbasal
thar were males in the samnple. This is reported i Tahlie XXX
certairliy one of the moest plausinle reascorns for this tremd is

tnat Nairapil caw zesy accammofate the career nweecs of qual career

families.

TABLE XXX. UREAN-RURAL wDRX SETTING Ry HEX
(oof those woarking i Kenya)

Urbam i Rural N
Maie 7% t 1% Z8¢,
remnale D% b 1% 70
Cri-scuare = 3.87% I | o o~ 0489
SUMNARY

in this brief examinaticom of Ytne Trarcer Study rezu.ts 1w
terns of female praduates, several' Jatterrs emercec:s

1) worern who oreduate from trnr University of Navrrotbiy becong
active memcers of Lthe :anour forces

2) Bermeraiiy their cuperiLence 15 comzsaradle to that of nele
gracnates in terns of cromction armc satary, @ltnowgh treve
apoears oo be & lower toy ernd to Thelr ranne witn regara
to poty variab.esy

3) Femaie ar=guates oo nct sEeln crfferentialily impactea by
Zne 1vereasing coemoetition Ffor enclovment s

4y Jomer. are sluijhtiy .Es5e Laiwely to purcsue o oe swonscored to

oursue Turther ecucatiomy arnc,

Worren are vore likely ta live enf work 1vn am urban setting.
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The extent to which thnaes proviie 1s anfFluenced bv the oyer—
reosresentati1or of women Ffroa acvartavea bacunrownds 18 vmot . cleara.
Altrount it woulo be sworising 1f 1t did vot pLay some role, the

dymamics 1rvolveo gre clesriy beyord the scone of thnis research.

CONCLUSION

Tris paper has i tenced to provide & sammary of the nrelini-
nary fincings of the Lwaversiity of Nairocnil Tracer Studcy, a de—
tatled examirmatizo of the post-rracguation work and edacat ionali
experierces of & samole of Uriversity ieavers Trom 1978, 1973,
1878, ano 1963, RAlthough these Finciwegs mast he consioeres. bere
cative, they orovice a framewor -t for wrnoerstarc g the welaticrm—
i University of Nairobl pgragaates have witn the lasour marces

for the highliy-trained 17 Ker/a.

O the orne harg, these pgraduates do truly comstitute the
‘wealth of rnationsy, Tnere mas beer Jimited cut-mizrat iort.
"There s virtually no arenoicyment. These pracuates areg pro—
cuctave members of Kenyan saciety, reprssentec 'n viriuallily every

areng oritical to ratioal deveiopment.

Sm Tthe osher hand, the oata gererated by thts stucy has also
railseo sSome guestaions anout the effrciency of Tre contirvsaed
neavilv-suseidised sxparsicrn of higher ecrecation for the provi—
s1cv of mariocwer, “here 1% evicence of increesing conoehition
for emplioymernt anc unceruti rsatiovnr of traiminmg, & nNeavy rellanes

uporr the nubllec sector Tor ons, and & Crowing CRoeraerce uoon

. .I

emaioyrent cntrors urrelatec to one's ecucatiarel Ivedaras:ov.

Tnis parer suncests thet ome of the basic assumntioms unce:r

iyirng the exgansion of the the syster oFf aitner educatiom ~as
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chancedt, NC cqm@r 18 TNErg ar Wrnoornc: J1oomal rees For niversity:
Trayved craouates irn ocder e Tilil ftne 08810 Marmowes reouire—
ments of tre natiorm.  Rathousn ~igmer educatior wi il comtinue to
DE A CESITES.LE \and CeSired) IOVErmHMent SEFVICE, SKenmva 1S movans
Mto & rnew era where BrlVEFrSity Trairnimtg Car Degin to o treatec

aBs & Comsirner pocd.

Weaitn of natiorns o cralr o resources?  Uncoaubtedly, at
This Junciure, the "irhly-travned are 1moeed & prescionsg resource
im xenya.,  The resi onel lerrce, Mowever, nivern the rweipient

Trenus di1sorsses im this paner. iae abouwt Lo coame.
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N suecirar thearme yor to the Institute For Developmenmt Studiews
for its supogcrt of thais project. Many irsdivicuais deserve
raecogrizticr For the roLe btnev have slayec in 15 saccess.
Incindes 1vi that -rimber are Any cvveri, whna patientiy erterea
the data orocucea oy the study, and Barbara Grose anc John
Norcir, witnout whnase praclious acoess %20 Then™ prirvcer thaiws
prajgect woulid have oeev Far more aroncus.

Inw acditiom, this ciscussion mnas beern limited to uariversity
equcat i.ore, Givew this context, & basic assunpticrn maoe by
thais mreoeject meecs tTo pe ankrowiedgea &t this pozrt:  the
opporturity to oursue a university sducation is a orivilege.
vt @ funcamerntal rignt as could efrectively be argued re—
garding educaticorn ot tne orimsvy ievels. |

/
For a more extensive ciscussicon of these trerds ane their
trt@r—-relatiorushios, see "Hioher Education andg Enploymemt inm
Kerya: A Lioeral Irntercretation of tne Citeratuare’” by Rees
Huphes arng James Gitwrz wanome, (D8 worwing Paner 426, June.

1265,

Wwhen refe-rim: to Table 1i., at Firet gplance 1t appears tnat
punilc secter dominatiom nas, in fact, decreasec since 1973,
However, over one guarter of ail 1983 pracuates took a tem—
porary positicn as their first joo which masks the acsaal
domirance of the public sector. Therefore, curvent o0 Oata
13 likely to be a =wore reoresentatave of the true situatiovn.
Ivi which case, =he nublic secrtor actcournts for 82.86 spercernt
of emolovrert of the 1383 cohore. -

it alsc covllo b2 argued that this oracduating class ad, as
orie 1983 ovacuate put i1t, oeer "tairtec” by tne attempted
coup v Auoet, 15A8Z. Fs a resulit. emplaoyers were less wn—
terested ive hirinp these graduates. G the other harc, these
gracvates bernefittec froam havirng oeere precesdec by a year in
which there were no Urmversity of Nairop: graduates uriieashed
ar the 1o marxet.
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fmENDIX 1.

TRELE f. CHARACTERISTYCE OF RESFONDEMTS. NON-RESRHONDENTS, AND M=

Pty

MEMBERS OF ThE SﬂMan

15973 SAmMPLE
RESTONDENTE NON-IESRONDENTS* NON-TRACED

SEXe Me.e &y LTx. W% A4 18
Female 4 t GBaT%} 7 4
MERAE Y et Olass v 2. E%) & -
Lnper wd 6 (13, 3%} 7 -
LCWE 2 s (. G7 W 7
Pans e (a4, 15 ~ 13
mEUiRe Acoount vy 7 9 3
Banking = b4

Mav-Het 2 4 =4 i

e s o - 1 -

Gt B 1% i it

Mathe -3 : & e
Chemistry /7 8 e

Uther Science & W i

570

PORULAT 16

1e @ jA]
HY 4]

i

i

PRy
ERGRURGES

$-1o0

¢

{ 4,

(ii2a

(45,

*werm—-Peenondente includes those about whcrs soecrfic informatizan has oeern
ontaireds. Yor the 1370 sample this iwvmvaives 13 individuals, a sipnificans

proacetion of the total rumber of wov—resoondernts (25%)a.

V375 BeMPLe
RESFONDENTS | NOn-RESEONDENTS ~ON-TRACED

SGEX: Male 53 {77.9%) 7
remnale 15 (20. 1%) 1c

MRILE:r Lt Class

Uper &nc 1L (y6&. &%) Y i
mwey 2na 41 (60, 3n) =3 2
Casm 16 {23, 5%) i3
YJOR: ‘coountainn =20
Busiress Qdmir. © 4
-3—1 Socioiany " i
3—-F—& Qocialiogy .2 13
Cnemnistry 13
Chemiasry/Maths i
Maths &

Other Science

1 ."; ?'-‘2'

oy

LR

E%)

[

s

RV
Fwd
(B4, 2%
el

SR AT TON

&3

36

G,

a1

)

(i8R
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VB3T3 GempLs 1979
RESAONIZATE NV -RESPONDENTS NON-" SACED SO
=ZZX: Male & (&3, T =3 5 353 (8. 5w
Temaie 12 (LH. 9% 3 = TS Aien
rARXKES: st C.ass 3 { 2.8%) 3 R S 5
“nogr 2nd 3y (33.7%) 7 ) 115 OV GBR)
l.ower owo 38 48.T%) i3 3 ST (EG. 44
-ass & 1 T.7K S - 48 (LraEw
8J0R: Account . 20 (B 4 REAEd
Marketire 4 4 - 40
3=-1-1 Soercicony 5 =4 - 1t
3-8-¢ Boc:oiogpy 18 a = 63
Cheristrv HE- 1 A 58
Mathe/Chemistry % - 3
Matng ] 3 = €
1383 SAMPLE 1983
AES~ONDENTS MON—-RESPGNDENTE NON-TRRACED  PCOF F_07 20N
SeX: Maie 68 (70, &%) 10 7 3H6 (HT. &4
Fenale 28 (295, 2%) S 4 158 (30, &2%i
"AKE: ist Ciass 3 ( 3.8%) fa L. 5%:
Lpuer gnd &6 (87.7%4) 136 (6. 0%
—ower Swvid g1 (54, 3%) B3 (B, Tl
“ass 34 (1o, %) 67 (L&, 848
PRJIR: Recounting =i 233
Market ing b e
insurance 7 b 3¢l
3-1—1 Seciolony S 14
Sz Bovialany 4 S) & 200
CrRnLssrv 14 44
Chemistrv/matng 6
~aths L9

TABLE 1I. ARERE DG BRADUATES WORK IN THEI X FIRET JjOB?

Frea of the Eraramy 1283 1373 1975 a7
Goriculture 3. 4% i 3. 3% o
ca.tural Services Oa 8.5 O ]
“rane flgarryine 3.4 o 8] . b7
Yarufacruring 3.4 4. 3 10,4 #3418
@""’r"lc'tv/b\ata" 2.2 PR .G 7
Noiesaleseiars 3.4 1. % 15, 0 1G5
“snort /Commamrcations 3.4 2.3 . 3 o
nancia” Services (3.5 i7. . L w8
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